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Ifle lire poor, vel)' poor, but we lire not stupid,
That is W|'Y, despite our illiteracy we still exist.

But we have to know why we should become literate.

Iflhy should teachers feel so superior?

They behave liSifwe were ignorant fools, liSifwe were little children.
Please, do understand that the teacher may know things which we don't.
But we know a lot oft/lings which are beyond him ...

Literacy should help us live better: lit least we look at it thllt wily.

They say that things are being plmwedfor us - the poor.

IVould literacy help us in knowing those government plans?

1flouldit help us to know how to raise our yield, lInd increase our income?
And from where to borrow money on easy terms,

And what benefits would we get from the cooperative?

IYill this programme teach us how to think and work together?
IVill "doing” be mllde apart of "learning"?

IYe WIllIt a strllight answer.

But if wefind out that we lire being duped agllin with empty promises,

IVe will stlly lwllyfrom you

From the ./ourllal. Adulf Educatioll allll J)el'elojJmellt. no .:13./99-1

Written hy .\()meilliterate.\ (d111llia
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ABSTRACT

RECOGNITION OF PRIOR LEARNING IN
A CONTEMPORARY SOUTH AFRICAN CONTEXT:
A NON-FORMAL EDUCATIONAL APPROACH

BY
ALRIKA MOORE
PROMOTER: Prof. Dr L van Rooyen
DEPARTMENT: Psycho- and Sociopedagogics
DEGREE: Philosophiae Doctor

Recognition of Prior Learning (RPL) is a systematic process to accredit learning gained
outside formal educational institutions, by assessing relevant learning against the
standards required by a specific field of learning or course. RPL recognises what
individuals know or can do before undertaking a course of study, wherever or however
they may have acquired their knowledge or skills. It includes testing, or various other
techniques of assessment which may include compiling a profile or a portfolio of learning
and/or experience. RPL in South Africa can be seen as a mechanism to accelerate the
redress of past unfair discrimination in education, training and employment opportunities.
RPL can empower individuals, it can provide a skill focus for employers and can assist in

economic and social development.
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OPSOMMING

ERKENNING VAN VORIGE LEER IN°N
KONTEMPOR¢ERE SUID-AFRIKAANSE KONTEKS: °N
NIE-FORMELE ONDERWYSBENADERING

DEUR

ALRIKA MOORE

PROMOTOR: Prof. Dr L van Rooyen

DEPARTEMENT: Psigo- en Sosiopedagogiek

GRAAD: Philosophiae Doktor

Erkenning van Vorige Leer (EVL) is ’n sistematiese proses om geleerdheid wat
bekom is buite formele onderwysinstellings te akkrediteer. Dit word gedoen deur die
relevante geleerdheid te assesseer teen die standaarde wat deur 'n spesifieke leerveld
of kursus vereis word. FErkenning van Vorige Leer gee erkenning aan wat 'n
individu weet en kan doen voordat hy/sy enige kursus of studie onderneem, ongeag
hoe en waar die kennis en bevoegdhede bekom is. Die erkenning kan verkry word
deur die aflé van toetse of enige ander metode van assessering. Dit kan ook insluit
die saamstel van ’n profiel of 'n portefeulje van 'n individu se kennis en/of

ondervinding. EVL kan in Suid-Afrika beskou word as 'n meganisme wat die
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