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r-·~ .:iORifm 1 ·, WOR~~-·.J!¥~ SUPP~RT FOR ~H:S STUDENTS STRUGGLE IN THE SCHOQJ,S 

r . . . .. . ' : .. · ·. ·. f . . . "·· . ~~ ~ \h1f ~ ,.. . . . '" 
t- . . . . . ' :·- -... -~ . -·· ·~-= .. \,~ . 
&--_,.........,v ' • '· ' i---.£.:_.,.;-:.~r.·<"f-. _..,_. __ . -~----· ~--l..y..;...,~._:w-·~· . .-.a, 

For •any months 1000's and 1000's o~ us have s~ggled in the schools. 
We students united in aassive boycotts to FIGHT FOR OUR DEMANDS: 

* STU~ENT REPRESENTATIVE COUNCILS (SRC) IN EVERY SCHOOL. 

* AN END TO ALL AGE RES'l'Rr'CTIONS. 

* FOR THE REINSTATEMENT OF EVERY SINGLE EXPELLED STUDENT. 

~ FOR FREE BOOKS AND SCHOOLING. 

~ ?OR AN ElHi TO ALL CORPORAL PUNISHMENT. 

* IN PROTEST AGAINST THE NEW CONSTITUTION WHICH E~UDES THE 
~: MAJOR! TY OF PEC?LE, IS RACSIST AND ANTI-WORKER. 

f.,_ LIKE lOU. VORKEBS : 

l 
~~ 

we want de~ocratic committees under our control(SRC' 
to fight for our needs. 

~. ~ LIKE YOU WORKERS : 
~~ 
!., 
~ 

!: - LIKE YOU WORKERS • 
f~ • 
• ,., 

~ ,,. 

we students are prepared to fight all and every 
disaissal from our schools. 

WE defend older students from being thrown out of 
our sch~ols, just like you defend old workers froa 
being thrown out ~f the factories. 

t' . - LIKE YOU WORKERS demand free overalls and boots so we students demand tree 
books and schooling. And students don't pay for books and 
schools IT IS THE WORKERS WHO PAY. 

~JUST AS THE WORKERS fight assaults against the workers in the factory so 
; ve students fight against the beatings ve get at achool.i 
t . . ' 
~ . ' r· l. 

~I ~ 

f Proa Cradock to Pietersburg, from Paarl and Capetown to Vereeniging, froa ~· 
i Thembisa,Saulsville, Attridgeville,Alexandra, Wattville,ICatlehong ve have 
t come out in our 1000 1 s in aass boycott action. 

J - . ;•. 

~ WORKERS, YOU ARE OUR FATHERS AND MOTHERS, YOU ARE OUR BROTHERS ANB SISTERS. 
~~; OUR STRUGGLE IN THE SCHOOLS IS YOUR STRUGGLE IN THE FACTORIES. WE FIGHT· THE ' 
f' SAME BOSSES GOVERNMENT, WE FIGHT THE SAME ENE!IN. 

li 
l· 

Today the bosses government has closed many or our schools. OUR BOYCOTT 
WEAPON IS NOT STRONG ENEOGH AGAINST OUR COMMON ENEMY, THE BOSSES AND THEIR ~ 

lOOV~M~T. ~. 
WORKf:.:RS, WE NEED YOUR SUPPORT AND STRENGTH IN THE TRADE UNIONS. 1

' 

1.· 

t: WE STUDENTS WIU .. !(~::il:::R W!N OUR STRUGGLE WITHOUT THE STRENGTH AND SUPPORT 
?' FROM THE '"'Oi,;lt.· • s~-..... ~:-:~··~;:;;:.--;;~r ~· r1 w u.n ......... .,., ,. .. ,:'\.1, ,.~,,." ..,.1tt • 

i 

l' 
ji, 
~; ** PREP ARE FOR A ~TO!!J'l' r.f.ET!l"G OF STU:OI.'NTS ANI> WORKERS TO DISCUSS CONCRETE 

SUPPORT FOR TRE 31'UD~N'l'S Sl'RUINLE. ** f' 
I'• 

t : Workers, we students are ready to hP-~.p your struggle against the bosaee in 
~: i any way we can. Bv.t tco.z.:.r we :l1!ted you.zo s'!!pport. 

f· 
~· 

~· ., __ .. _,,_ ___ , ________ ~-- ........... -- - ----, ... --- .. ., ·-,--- ··-~·-·------·-
1ssued by Cosas Transvaal Regie 
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Th~ turmoil in the BlacK sec;ondary and tertiary insti t.utior.s of education~:· over the past 

fe1-1 months,is a clear indication cf the regime's intransigence ar.d arrogance to 1ead this 

country on a st :cidal path of destruction - unless we do something. 

That m01·e than sii:-thousand (6000) STUDE~~TS HJWE BED FOxCJ:D INiC TH£ ~TkEHS by t:1e GET 

is murder,Murder in the seilse that these studP.nt.:; )li1l new b~orccd tc jo-;n the ~:hou~ards 
of the unemployed -cheap labour, \<oho suffer expic;tatoin !it tr.: hc:nds of the capitalisys 

hyenas. 

Talking of fidC:ling while Rome is bur·niil~. PJ-i. 2ott":n 1s pre~.:nt·;y st!:n~g his cor.stitvtio!'le.l 

;>roposals to the outside world.We dv not for a single mor.oern: suspect that '1e is une:ware 

u+ ~shat is happenbs ~::si:ie: ti.e cuu;;b·y.All the co:Jntrics that \·:~1~ bt: ho;.>cin::~ rdm shou1~ 

realise that they are sancti~~ing tne closure of the d~ors Jf 1e~rnin1 ~o thousand~ of 
Black children. 

P.s P.W. Bctna shakes :•':arg.::.ret Trta\.ch=r;s nan;::. a bit<ck ch;.lrl :; dying of starvJ.~Do, aB1ack 

community is being forcib1y re>moved ~nd r·e~ettio:d aM d81~ck :::;:.,,is beir:g <!rr~sted for a pass ••• 

i~ow, as uia:-k people are pre;.dr1n9 ~o c::-m:nt:.rr,.:;r;..t.<: thr_;st: ~,rw;: sons "lnc daugl:':.ers who died m 

t~e 16th June 1975, ~hen th~ ~egime ~nl~a~hed it~ ~ury o~ unarmed student~,the syst~m is 

:::or:tinuing to use its jackboot-strcng ·a-'111 :ac~~c..s wind·: :l!"e I.)~Ct:. -:~re : vlc·~r;~ed ~"" the 

* R;\IL..~ C:; THE 7EGPLF.:'5 !·iSVn1E:·4TS 1VlD IT'S 

LEADE~.~. 

*DE~O~TA~IJN OF Li [UR~RERS FRJM THE PSEUDO-
I<E?USLI CS. 

\~f. p1ed~e our solidarit;,: witi1 thE: 5:uuents(al1) ~11c ;!~!t t...:~n aff~cte·j :'o'hh h-:!;r. nand r1~ 

tht system. We ,more Vln.:mentl y thc.i1 eve':" before~ ~ur.p::~"t ~.r~-: stt!o~~Pts of 011goye i :1 tt1e i r 

-.~11 for the dismissal of the "bespecta.:1ed" tr·i::~l chid Ga::3 ... a Bu.t~e1P.;i, as char.ceilor 

;:>f UNIZUL. 

FCP.WAf\0 WITH ~.,-:~DUCATION THAT ~JILL RESPO~m ;::JQSlTI';EL ;;; ·;·HE :iEE::'·S vF :..ZAr-:r::.:!! 

~C;:iN ¥JITH AN EDUCATION 1\H:MED AT EQ'~ 1?P!i\G T;..£ \·;!-ll I i SiuDENT'~ L-~r:H f. ;RA~iDO!SE SENSE uF 

SUPERIORITY! ! ! 
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H YEARS LATER ... 

Ninetyfive (95) months later after the uprisings of I976, the regime's 

unrelent1ng suppression continues to find expression.we focus br1ef1y 

on the events in the high schools and colleges, wnich clearly show that 

the shadow of June In I~76 still hangs over our country: 

*hTTRIDGEVlLLE. 

Over six thousand (6000) school chilctren have been arrogantly forced 

into the streets by barend du Plessis, oecause their demads could not 

be met. Tne students demanded: 

I. The introduction of democratically elected student 

representative councils (S~C's) in their schools. 

2. The abolishment of coruora1 punishment. 

3. They complai.d against the amorous· advances the 

teachers were making towards female students. 

The answer was: STUDENT LEADERS DETAINED, OTHERS CHARGED AND YET MANY 

MORE SUSPENDED. 

*CRADUCK 

In this area black students have been boycotting classes for almost 

the entire period since the acaaemic year !984 began. A deaf ear was 

visited upon them by the DET and similar reoressive measures employed. 

Seven students of between I2 and I4 years were detained by the SB's 

and are still in detention. 

"UNlTRA 

The puopet reoublic of Transkei is no different from the racist S.A. 

regime. In fact this is a typical bunch of remote-controlled-battery­

charged collaborationists.Tne demands of the Black students here could 

not heeded. The 'varsity was arbitrarily closed and four lecturers­

deoorted from the pseudo-renuolic. Charges were brought against I37 

students I COTRAVE~TIO!~ OF THE STATE OF E~1ERGENCY) that had been declared~ 

The charges were later withdrawn; the demands of the students still stand. 

*UNIVE.t-<.S ITY OF' THE 1-'!ES'l'ER.N CAPE ( UWC) 

Inde~d! The shadow of 1976still hangs over our heads. The autt1orities at 

UWC are once more forc1ng Afr1kaans as medium of instruction down the 

throats of the BlacY.. students there! At this campus too, bo::.·cotts have 

punctuated the progress of the academic programme. 
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*TURF LOOP 

Prof. Mokgokong is c~eating a red herring for the inadequacies of his 

administration, in futility. He is once more trying to convince us that 

the "subversive elements" here are always at work or just before the 

exam time. One student leader there correctly pointed out that "students 

protest at such times, because it is at these times that the admin. 

kicks us in the teeth". By the use of the one and only wea?on in the 

hands of students (boycott), the authorities re-adjusted the previously 

congester. exam time-table as the stucents had demanded. 

The students were also given an assurance that the question of the 

insensitive economics lecturer there would be attended to. 

•r.1EDUNSA 

Boycotts are not only effective when the academic progress of the students 

1s threatened. Recently the !1edunsa students "put their actions where 

their mouths are";"BLACK STuDENT WURK~R SOLIDARITY" was practicalsed 

when the students, in solidaritywith the FEDICS NORKERS (en masse) 

protested against the unfair dismissal of a worker there.The worker, 

Mr Michael Moeketsi, was subsequently re-instated. 

*UNIVERSITY OF CAPE TOh~; \wCT) 

For a Black student, insensitive treatment remains a reality wherever 

he is. Accommodation facilities not aceauate (for Black students that is! 

As 1t ensues, ~00 ~lack students summoned to appear before the disci­

plinary committee, then a total boycott of classes (by Black students 

that is)logically follows. ~ong other things the students' resolution 

to boycott noted: "Arbitrary and dictatorial" closure of schools in 

Pretoria, Unitra and the boycotts at UWC,Fort Hare and elsewhere in 

the country as a resoonse to hars~ bantustan controls, gutter education 

and the nolitical oopress1on of our ?eO?le." 

*ONGOYE 

No force, no matter now strong, can stand in the way of righteousness 

forever.In snite of the October '83 massacre, 1h spite of the repressive 

measures by the Kwa-Zulu government and in spite of the""allegiance" 

pledge, the students at Onaoye continue unafraid to call for the 

dismissal of that runnina-dog tribal chief Gatsha Buthelezi as the 

chancellor of UNlZUL. 

*The catalogue is indeed inexna~stive!!! 
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~8-o_v_c_o~t~+~------a•l•l--e_t_h_n_i~~~iracial ~aduat~on ceremonies 

A ce!'emony is unders~ocd to be a final g:ratitut~de of a pe!'Son;s hard-earned achievement. 

In capitalist societies this achievement remains an a~set of an individual,and is used to 
boost the individual economically.The unsuspecting communitv congratulates a graduate, 
with the hope that such acquired skills are ~~ing to be used fc~ the improvement of society 
in general.This dream is howevar nat realized in capitalist societies,South Africa included. 
Instead such skills are weed to promo ~ate i~dividualistid benefits at the expents of the 

jority of the people, in S.A. the bla=k working class. Because graduation ceremonies 
but a ge~ture o¥ fjnsl gratitude to e students hard-earned degree, they are appropriate 

j w;:;ll deae~:ved accasions in a r'''~:. 'L society • 

. et us focus on the situation in South Africa.Thc ruling ~lass in this country believes 
,1 false and destructivg ccncepts of ethnicity and raciem.C~r schools are ethnically 

segregated,and this segregation extends t~ universities.In actual fact no institution of 
learning qualifies to be called a univer~ity in tnls country.This is so because the ruling 
class has through legislation maintained .and controlled the racial and ethnic composition 
of the student population in these institutions.This is indicative of haw SICK our society 
is.The truth of the matter is that in th~s country we have etnnic and multi-racial insti­
t~ti~ns,and none is batter the~ the other.They tcacn snd ~r2~are white students to be bosses 
and owners of mon~~cly industries,@ld bl~c~ st~derts to be subscrvie~t to the white bosses 
and es~ire for whita oositions at the expense ~f thz black u~T~ing c:~se. 

Si;,=e there ex:!. st no na:;:mal :l.i1Sti tu'tions o~ lear;,ing in tnis country 1 ~e find ourselves 
Wl tt-aowi~ er~y al tal'notive,but ':o Gt"tenb these ir.sti tutions. The most striking reasoms amongst 
a.i.l ~why ute Cit tend tMese ii1sti tutions are the follcw:i.ng; 

' ~ ,.Edt.:caticn is a neccsii ".;'J ar.d for'!lls an intagral ~ai·t of any oevelor:Jiny society. 
2. Th:.:-owgh our ::...:.<~>./·'·!··,,.' und dedic:Jti:.n to the struggle fen lii.Jer·at1on ,we can use this 
ve=y indoctrir.etio~-oriented education to eradicate racis~ and ~3pitalism as it stands today 
J.It is impossibly expensive fer our rac{ally oppreseed a~~ economicslly exploited working 
~lass pa~erts to send us o~tside this ~~untry tc obtain ECUC3t1cn. 
4.We belie~e that,since we 3rc ab•erc of the Jbjectivea ~f this SJstem of education,we can 
subvert its aims and ~se it f~r o~r liberatorv·p~r~a93~. 
5.0ur a~tendin~ t~e~~ i,s~it~~icns is ~n(=r S8V8re r~atau~.and as s~ch cannot be seen as 
a, set of a=:::epta~.ce of tt-;2 svst2"' of ed:.;ca·~!.cr .• 

Graduation cere~1or~es in 5.~. cannct ~e viewed in isolation from the educational system as 
a '.uhole,since the f~rmer is the cL:lminati.on of the latter. 
Whilst atter"ldir.g -:t-rese 1r•st:.. '...uti.ons ha:o sc:n:.:: ju"''ti f:!.cat.ior,, one has to do ·!;his under severe 
protest,with thE sol~ 8bjec~ive of tra,scend~ng capitalist 2~ucation which is an instrument 
af ~xplcitation and using it ror the b~~efit of ~ociety aF b ~hole.It suffices to say that 
educatio:-t in S. A. is ge'3rGd towa:.-rls :--:sill~ :1~ ln ~,;s a;-; uns.-,akeable sense of indi vi dualism. 
It has als~ been ~5Et by thG whit2 =~ljng c!ass tc eliena~2 the blac~ student Prom the 
true aspirations of t~e black wo=king class,whils't lulling thE black student with a false 
sense of security and comfort.We have beei1 seeing in this coun:ry,people who have been 
using their education to suppress the black woi~i~g cl~3s'es increasing hostility to 
t~e racism and c~pita~is~ be1ng perpetuated by the wnite ~~ling class. 

Ir S.A. jus'tificaticn fc:.- QrAdL:a~ior ceremcnfucs for clack studen~s does not exist at all; 
becausa it U!Culd ba '" d2::mcrei:t: cc;,~ .~ad! ctioi' of 'Jnc:s2lf "':c ~rote2t ageinst a system in 
l..:inte1 and glorify :..i:. ::.n .... L11C~,:r • .:'.njoJ:-:e t:Yho does this is l'! lia:- ar~ betr-ayer of one's ·';;'l'_··. 
p:-inoiples.For us olc~Jk :;t..JCi.:m .. s .. cwr stanco: is clE'Jr-o•J!' ::rrotest aqair.st attending th;:;.;.~ 

institutions i~cludes our oppasing g=aduati~n caremcni~s.~~ t"~3 end,tne Azanian Student 
Movement (AZASM) noting that ; 

1.Tnese ethnic and multiraci81 inatitutj~ns we~ tn2~c g~a~uo~ion ~~=emonies as their 
towering glory to authenticete the myth of 9ep~rate d2velcp~ert. 
2. These ethnic and mul tira':ial gradu;;tion c;:;remar,5 :_ ~rG hoJ:: ~:..n~1 -~rounds for capitalist age 
who want to use black studsnts as the liet~r;ant~ of oppreasior and expJri+~tian of the blac 
wc:oking class. 
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3. These 2thnic and oppressive perpetuations must be exposed to the black community as they 
•. x.' . ~. r .. ':'It dangerous implications. 
Theref~re resolved that: 
1. 1ack students. must be encouraged to bo·~cott these ethnic graduation ceremonies. 

Slack stp;:ants miJ'St be encouraged to resist all attempts by the white ruling claM to -
co-opt them, and use them as a buffer against the true ~sciratio~s of the working 

class. 
3. The Black community as a whale must be encouraged to actively support this call by AZA~~ 

From the above, it is clea~ that whilst the S.A. white system persists, there will be 
no reason for us to atte~ graduation ceremonies xept for the glorification of racism and 
capitalism, from whtch tribally and ethnically oriented education transpires. Gradua­
tion ceremonies have a negative contribution to our struggle, and are geared towards the 
promotion of ellitist and other counter-revolutionary tendencies. The boycott of these 
ceremonies is a little but significant contribution to our struggle for total emanci­
pation. 
No individual committed to the quest fdor a unitary Azania, with a single education 
system, geared towards the needs of the Azanian nation can afford to honour these 
ceremonies. Such people will be counted amongst those respo,-ible for retarding our 
liberatory efforts. 
There is no struggle without sacrifices. 
Forward to a liberated Azania. 

ONE AZANlA ONE NATION 

By AZASM 
PUBLICATIONS COMMITTEE 
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·n!.? Stcretary 
I).DF NOI'tT\tE:"~N Urfl 

Dear Comrades 

We have witnessed during the last fe,,· months, tmfold-L"lg in our country, 
conditions sliailar to those which Jed to the historic 1976 student revolt. 

Six schools have been closed in Pretoria. Several students ~hroughout 
the country are either boycotting classes or are in detention. In -
Cradock at least ninety five (95) people have been arrested since the 
students started boycotting classes following the transference of their 
teacher, who is the only maths teacher in that school, :Mr Matthew Goniwe 
by DET. 

Of all the places aftected by the crisis in schools, Cradock stands out 
as Ci monument of brutal police :repression. Th~ entih~ :,tudeat COiflm'"ui"!ity 
and youth leadership has been detained. 

At one stage Cradock was surrounded by the police. People from outside 
tr~s area cuuld not enter it without being subject~d to tor~~ous 
questioning. Attempts we1·e made by the police to isol~te Cradock from 
~~e rest of South Africa; 

During that period, very little came out of the Front. in the form of 
condemnation despite the fact that both the community and Youth organisa­
tions in that area are affiliates of the Front. 

The N.E.C. recommends to all the Regions, even at this late hour, to call 
mass meetings on a date that shall be dubbed the Na~ional Dav of 
Solidarity \vith the people of Cradock. On that day, the cali for the 
reJ ease of l·fatthew Goniwe must come out ~ oud and clear! I suogest the 
~lra JUfte 1984 for this event. , 
Z2.1'1d \T~.~-1~ 

1 ~~sh to appeal to Re?ions to submit to the National Office, detailed 
reports on the education crisis. This may be very helpful at the mass 
meetL'"lgs Teferred to above, in order to give the m.<1~ses a pict;)re of 
what is happen:h~g nationally in schools and universities. · 

Please discuss this matter both in your R.E.C.'s and R.G.C.'s. 

Yours in the Struggle 

~~: 
POPO ~!>~ 
General Secretary 

Presidents: Osar Mpeth•. Albenina !isulu, Archie Cumede 
Eutern upe President: Edgu Ngoyl 

Border Pr~sident: Steve Tshwete 

Nitjon•l Treuure~: C01uim ~loojee, Mew<~ Rimgobin 
Nitionil Publicity Se<:reury: Mosiuo• 'Terror' lekot.ll 
Natio~l Se~retuy: Popo Molefe 
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r·-· L :·· .. · 
- .•• • ~ .. .....:.._-w-...,-.-~.:.c_,_ . 

. £:·~1TED DEiviOCRA T~C 'FRONT 
<11" ~~~'<II!: -----l;a:c--Q)IBI----""'1 

JDF UNITES! APARTHEID DIVIDES! 

30 January 1985 

TO ALL REGIONAL SECRETARIES 

Dear Comrades 

Please pass on the enclosed Memorandum to Parents Committees, 
churches, prominent personalities, union, etc in your Region. 

Your co-operation will be highlY appreciated in this regard. 

Yours in the struggle 

h "·' }, / c . i ~· \.CA...fr.!CL· 

ESTHER MALEKA 

K~OTSO HOUSE 
42 DE VJLUERS STRi 
JOHANNESBURG 
P.O. BOX 10356 
TEL: 29-1916 
29-1917 
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MEMORANDUM TO: 
FROM: UDF & COSAS - P MOLEFE AND J KHUMALO 
DATE: 21 JANUARY 1985 

PROPOSALS FOR DISCUSSION ON EDUCATION CRISIS 

NATIONAL OFFICE 

KHOTSO HOUSE 
42 DE VllliERS STREET 
JOHANNESBURG 
P.O. BOX 10366 
TEL: 29-1916 
29-1917 

On January 17, 1985 four representatives of the Congress of South 
African Students comprising two N.E.C and two R.E.C members. met 
with the National and Regional Secretaries of the UDF at the latter 
organisation's offices in Johannesburg to assess the state of Edu­
cation. 

The following observations were made:-

1. That there was general confusion as students did not know whether 
to go back to school or not. 

2. That....milst some students had gone b6ala ••·••heel, many were still 
out on boycotL e.g P.E. ~ Fort Beaufo"F!";~·, Lamontville, 
Uitenhage registering almost 100~ boy~t. The Vaal, Soweto and 
Pretoria have relatively higher ntrlllb!t'r of students at school but 
not all students have gone back. 

3. That the Congress of the S A Students has not been able to make a 
national call of any kind because of a variety of problems mani­
festing themselves differently in different regions and localities. 
Although the overall demands are as previously stated by COSAS, 
there are other problems such as unfair dismissal and/or suspension 
of teachers and students. We have here in mind the situation in 
Cradock and Lamontville where teachers have been arbitrarily dis~ 
missed. Here students and parents are determined that there· w111 
be no going back until the teachers are re-instated. 

4. That although earlier on the D.E.T seemed willing to resolve the 
crisis, it seems like they are returning to their all time intra­
nsigence. This means that they may not res~lve the cris;s even in 
the short term. 

2/ •••••••• 

..... ,: ..... ,., ,t T.- . . . .. ,._ · • • · • • 
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5. That,.a-lt~,-Mtiee,.ts hate gene back to school.-tha. ~,_· ~' · :. .. 
potenti.al....fQ~ther school boyco.tt iM··.Yiol'!Piee-at•a"'---+. · . - _· . 
larger .sQla~ be· a great ona if lk£ ...... T ·dees ... itO't"meet L~~ ....... : ...... ....;,~ 
the demands--·G.f. tha students. /(Yf/~ 

/ U~~ic....-!"Fhl11a~·t1t!! s tcdent!' 61'!•-mt"!f\1! ·£~"!~hold at _Oft to:; and 
_; 2-f)'lfc!J that this should not be allowed to slip out of our hands. 

7. That there is a need to expand the campaign by involving 
other forces such as the churches, unions, prominent per­
sonalities like Bishop Tutu, Allan Boesak, Arch-bishop 
Hurley, SACC, SACBC, etc. and to provide a clear direct­
ion in this regard. 

8. That there is a need for an assessment of possible invo­
lvement in the Education Charter Campaign by the Parents 
Committees. 

9. That there is need to a serious assessment of the attempts 
by the D.E.T to setup Parents Liaison Committees and the 
possibility of replacing same with democratic structures 
of parents. 

The UOF and COSAS urge you to discuss the above questions and 
to come out with practical suggestions as soon as pos·sible. The 
most concrete and crucial question facing us is, precisely How 
can we intensify the campaign in the event of the D.E.T refusing 
to meet the students' demands? 

It shall be appreciated if the matter can receive your urgent 
attention. 

Yours in the struggle, 

POPO MOLEFE 
GENERAL SECRETARY 
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~)TED DEMOCP~TRC FROt~T NATIONAL OfftC! 
~~H5~JP<I3-i!ll!d-ln!R--r4 

:JF UNITES/ APARTHEID DIVIDES/ 

RURAL ORGANISERS 

JOB DESCRIPTION 

Introduction 

KHOTSO HOUSE 
-12 DE VILLIERS STR~:~ 
JOHANNESBURG 
P.O. BOX 10366 
TEL: 29-1916 
29-1917 

With the growth of the UDF comes the need to advance the level of 
organisation in all parts of the country. largely, the urban areas 
allow for the development of organisations whilst conditions in the 
rural areas are often more 1 difficult~ The task of the rural organi­
ser is to assist with the growth of organisation in outlying areas. 
It is the stated belief of the UDF that the presence of th Front 
itself ripens the conditions for the formation of organisations. 
As an employee of the UDF, the rural organiser has to ensure a UDF 
presence in the defined region e.g the responsibility is to ensure 
a UDF presence first, the day-to-day running of affiliates is not 
necessarily an integral part of this process. 

ACCOUNTABILITY 

Rural organisers are employed by the National Office and work under 
the immediate direction of the Regional Steering or Executive Com­
mittee. At the point at which an RGC is formed, the rural organ­
iser will become directly accountable to it. The organiser is thus 
required to communicate regularly with the National Office and to 
submit monthly reports and plans thereto whilst maintajning a 
balance between this accountability and the immediate responsibi­
lity to the R.E.C/R.S.C. 

OVERALL ROLE 

As.,earl'ier outlined, the rural organiser's primary task is to est­
ablish an organised UDF presence in the region. The rural organiser 
is a catalyst for action and his/her duties will include the foll­
owing:-

1. Organisation of mass meetings 

2. Production of media appropriate to the needs of the region 

3. The Education and Training (in consultation with or with the 
assistance of the National Office) of emerging activists in 
the region, 

Frnidenrs: OK.v Mpec~. Albeninl S<wh..1, Archie Curne<le 
huern C..pe l're~t-nr: Ed!!" Ngoyl 

2/ ••.••••• 

~~~~ Tre.awr~: C.anim ~loojec, Mew.a !Ymaobin 
H.ation.al Publicif)· Se<reury: Moliu~ 'Tt'rrO(' lt-lr.ou 
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4. Making available appropriate resource material in the region 

5. The identification of issues to advance a UDF presence and/or 
give rise to the formation of organisations. 

6. Arranging regional gatherings of the UDF in the region 

7. Co-ordinating work of affiliates within campaigns of the 
Front 

8. Building good relations with non-affiliated organisations 
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FACING THE CRISIS IN BLACK EDUCATION f .. ·.'_:·-~:,.· ~ .. · -' <:>·, 

t~/r · · , · .. ~:;.: ·· 
From discussions of the meeting which was held on the k 2~4-th_, ........ ·•·. ..,. 
March 1984 it was generally agreed that the standard of 
education was deteriorating by the day as evidenced mainly 
by poor results. 

1. SOME OF THE CAUSES OF POOR RESULTS 

The following were noted as some of the causes of this crisis 
in education. 

1.1 Inequality incEducation 

The fact that this crisis affects particularly black 
children. 

Shows that seperate education can never be equal and 
the same. The following facts clarifies this problem. 

(i) Rl 221,00 is spent on each white child (A total of 
R2 063 million for only 996 276 white children) 

whilst 

Rl65,23 is spent on each black (African) child (A 
mere total of Rl 160 million for 5 303 542 black 
children) 

i.e. SEVEN TIMES MORE IS SPENT ON THE WHITE CHILO 
THAN THE BLACK CHILD. 

(ii) The pupil/teacher ratio in black Schools is 43:1 
whilst in white schools it is 18:1 

i.e. THERE ARE MORE STUDENTS FOR EACH TEACHER IN 
BLACK SCHOOLS MAKING LEARNING MORE DIFFICULT AND 
THE TASK Of THE BLACK TEACHER ALMOST IMPOSSIBLE. 
OVERCROWDING IS THE ORDER OF THE DAY IN BLACK 
SCHOOLS. 

(iii)There are more well build schools for white children 
than for black students with better facilities,equip­
ments, and teaching aids. 

1.2 Lack of Qualif-ied Teachers 

With 77% of teachers in black schools underqualified as 
comp~red to 3% in white schools there is no possibility 
of achieving good results in these schools. Even the very 
few qualified teachers leave teac~ing because of the frust­
rating conditions under which they have to work. 

1.3 Demoralizing System 

Both teachers and s.tuder.rts in black schools are almost com­
pletely demoralized with no motivation to push forward against 
an unworkable and oppressive system. 

Both teachers and students fail in many ways to play their 
part. 

2 I . ...... . 
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1.4 Tension Between Teachers and Students. 

Tension between students and teachers is so high that 
learning in these schools become almost impossible 
(atmosphere not conconducive for learning) 

Besides the fact that both students and teachers are 
demoralized and unmotivated the system itself is such 
that students find themselves fighting with principals 
and teachers in the process of fighting the system 
whilst principals and teachers find themselves fighting 
against students to safaguard their positier.s (jabs). 

1.5 Leakage of Question Papers 

Lately there is almost a constant in history a leakage 
of Examination Papers every year. 

Corruption in the Department Itself. 

Most parents suspect· that there is corruption within 
the Department of Education and Training itself and 
thus have suspicion that: 

The pass rate is being controlled for political 
reasons on the one hand and for the benefit of the 
econ~my on the other. 

That some or most of the papers of children are 
not marked w~th marks allocated 

That the administration itself may, be so poor tha 
there is no way of avoiding errors in the process 
examining children. 

2. OTHER PROBLEMS ( COMPLAINTS) 

The meeting also raised the following as some of the problems 
affecting the education of black children in the country. 

2.1 Age Restrictionsat Schools 

According to the law which was gazetted by the Government 
in 1981 the following age limits were prescribed for 
African pupils: 

Standard 5 

Standard 8 

Standard 10 

2.2 Disciplinary Methodr_ 

16 years 

18 years 

20 years 

Corporal punishment. in schools the misuse and effect 
thereof. 

2.3 Teachers Conditions of Employment 

That the conditions of employment and their salaries are 
so poor and restricting that these schools ioose good staff. 

3 I . ..... . 
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2.4 Quality of Education 

That black parents are not allowed to r--- ----r---- -·· 
determining the quality of the education of t~eir . ~ 
children in terms of its aim (Objectives, guods),~~ . 
contents (Sy~abus) and methods. 

3. PROPOSED PROGRAMME OF ACTION 

Having noted all the problems raised above a two p4§ed-~~~~C/()/ 
programme in ivolving both pa~ents, teachers and studenis / 
is being proposed: (1) Monitoring of the education of 
the children. (2) Working towards t~e scrapping of this 
oppressive educational system to substitute it with a 
progressive system of education controlled by the people. 

3.1 Monitoring System 

(i) Parents Participation with Teachers and Students 

It is proposed that an association of parents 
which will involve both teachers and students 
be formed to take responsibility of monitoring 
the education system and monitoring the life and 
work of students at school. This will involve 

c t-v...r (l.IIR 
- ~ac~oNthe progress of children daily by 

looking through the work of the child in each 
subject. 

- Obtain copy of the syUabus in each subject to 
be able to compare it with the work of the 
students and make sure the s~labus is completed. 

- Visit the school whenever-there is a problem 
and unsatisfactory condition in the progress of 
the child. 

- Try to win teachers on our side where ever possible 

- Attend to grievances of students and teachers 
on one hand and the problem of the Department on 
the other. 

- The Association to conduct sessions with parents 
to aquaint them with these monitoring systems and 
get volunteers· to help those who cannot do it 
themselves. 

(ii) Scientific Approach 

That resource and research organizations/persons be 
appr~~ched to provide a Scientific back-up system 
to the parents' programme by studying this system 
carefully and identifying its status. They should 
also investigate the suspicions of parents an corr­
uption and control of pass rates of students. 

4/ ..... . 
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3.2 WORKING TOWARDS A PROGRESSIVE SYSTEM OF EDUCATION 

That a commission on the education of Blacks be 
appoilted to put in writing our position on educa­
tion and what we think is the most progressi~e system 
of education. Noting that students are working 
towards an education charter, this commission will 
have to liaise with students in this regard. 

The findings of the commission will be used to make 
demands on the Goverment to change the. present system. 

Compiled by Rev. Frank Chikane 
on behlaf of the Steering Committee 
On The Crisis in Black Education. 
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l)Studellte moet insae hj , en geraa.dpleeg word in die opstelline van h\il 

leerplanne en ourrioulum.Die Terskillende ~&kelteitskommittees moet s&am met 
die departemente vergader omtrent die saamstel van hul.l~t 'leerplBime. 

2)Die biblioteek ie in oaie opsigte onvoldoende en die gevoel is a 
(a)meer voorgeskrewe boeke vir 'll epeeifieke vak,.j} op die reserwe 

rak seplaas moet word. 

(~)die biblicteek ure Terlang moat word ~ot 24boo.~iblioteek 
studente kan in daa.rdia tyd aangestel word., en du.rvoor 
meet bulle oetaa~ word. 

(o) mear fotokopie8!dars meet op kampus aangebring word.Rieronder 
versta&ll OilS dat elke ~&kul~ei~ oor n fotokopieBrder meet beekik. 

3)Drukfasiliteite en kenningewingborde moet vir die Tereld.llende klube en 
Terenigings aangebring word. 

4)Die eksploitasie vaa students b7 die k&teteria aoet etopgesit word. 
Die pr7s• Taa sekere goedere moat Terlaag vord,aaders meet die adminietrasie 
die bestaande ad-hoo comm. subsidieer oa u snoepwinkel Tan stapel ~. stuur. 
Die k&feteria moet oak uitgebrei word. 

S)Eehalve die Toorgeskreve boek moet u ander alter.natiewe boek Toorgeskryt word. 
'DL7e Tan die Toorgeskreve boeke rlr die betrokke jaar , aoet Troegt7dig aan 
boekwiakels gestuur word. 

6)Iegatiewe marking Tan kompertoetse meet afgeskat word, asook die kompertoetee 
op eigselt. 

7)Die bestaande ad-hoc comm. en takulteitkomm. meet erken word totdat u 
nuut verkose S.R.C. s&&mgeetel word. 

18)Lesi-.gs 1n0et ia Engels sovel as Afrikaans aa.ngebied word , om sodoende 
alle students te akkomodeer. 

9)Die nodige TerToerdienste meet beskikbaar gestel word aan verafgele8 students, 
klu)w en verenigings. 

lo)u Pouse ot interTal Tan u uur meet toegelaat word ,d.v.s. Tan&t 1.3o tot 
2.3o nn.m. 

ll)Alle toetee en eksamene moet afgeetel vord Tir die eerste semester. 

12)Die oopstelliag Tan die m&nskoehuiee moet amptelik erken word. 
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13)Die admizrl.et!raeie moe1. die kalnpuepereCin.e-1 aaneeom hul boudine en ged.rae 
teenoor ~tudente te~erander, Teral die ~ereo•eel van die bib~ioteek. 
~E houdi1g T&a aekere doee1~e 1&&~ Teel ~• ~~ee oo~. 

J3YVOmiNGS SOuS AAliV.L~R DmR l>IE J{!I.S0J~nRGADE4ING~ OP29 MEl ·1984. 

l~Lelctor• ee Terhoudi:ae;e a.t .AP.A..."''tTHEED po1:1-tieke .:partye (llP .. li.ll.f'.t K.P. 
ene.} moet "in ag geneem 1f'Crd met llul. a.a.nstelling.l>i t is Tir one a.s studeate 
duidelik dat hierdi• betro~e 4oeente 41~ 1aeee en opvatinge T&n die :regerende 
aparthaideieteem oordra, en ~ne Terwer,p apartheid~n al ey Torma. 

2}n ~ek:rlnkel moet op "kam_pus-aangebrlng wora @ moet ni~ teen 'll wine bedr:rl' 
vord ..nie. 

3)1lotae ee ];ryee moet .il'lgeuuii -word oy die klaegeld. 

4):Meer _publiekf'l ..tele:f'one moet op ka.mpue .a.uge'b:rillg vord. 

5)~tudente moe-t Jtie £eda.€Yaar wert:: inc.ien hull• Die hul Beldelike verplig­
tiDge teeJloor die Wliveraitei t ·kf..n n&kom aie.In so ~ geT&l moet d.&&r 
geekikte re&linge g•tre:f' vord wat beide part7e sal velgeTal. 

6)0.a eis die onmidde1.ike &:f'sk&:f':f'i-s- T&ll die perlli.t stelael .a.angeaien die 'I.UliTerait 
uaiveraiteit outoJloom Terkla&r is.Daar moet duidelikheid &an die atudeate g 
gegee word oor vat met outo•omiteit bedoel vord. 
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UNITED DEMOCRATIC fRONT . . 

UDF UNITES! APARTHEID DIVIDESi 

NATIONAL OFFICE 

KHOTSO HOUSE 
42 DE VILLIERS STRl 
JOHANNESBURG 
P.O. BOX 10366 
TEL: 29-1916 
29-1917 

7 January 1985 

ON THE RETURN OF PUPILS TO SCHOOL 

The issue is not whether students and pupils are returning to school 
or not. It is whether the D.E.T has and will continue to adequately 
address those grievances which led to the disruption of classes last 
year. 

If in the long run students are not satisfied that they have then we 
can expect even worse disruption before the year is over. Our fear 
is that many young lives wi11 once more be lost in running street 
battles in which armed police and soldiers will confront unarmed and 
defenceless pupils in the townships. 

M LEKOTA 

Pre~idents: O.ar MpetM. Albertini Siwlu, Archie Cumede National Treasure!'\: Cauim Saloojee. Mewa Ramgobin 
'~·•--- ,..._- l't. ••. •J __ • r~--- ••--· ~ to• .• ·._.l 1"\ Ll•.·. ,._ ••..••• ''··· -- IT,.. ........ • t ... t-•-
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BEW. "AB 24 II 

VEREENIGING 75/10/84 

JOINT UNION EDUCATION PROJECT SONG $HEET 

2. Unite Workers X2 
Unite (Chorus) 

GAWU is a Worker Organisation 
GAWU is a Worker Organisation. 

3. Power 
Power is Ours 
The Workers 
Workers Let us Unite. 

The Country (World) 
The Country lS Ours 
The Workers 
Workers Let us Unite. 

It is Long 
It is Long that we are Working for the Boers 
The Workers 
Workers Let us Unite. 

We will plough the Rock (Whatever Happens) 
It is Long that we are Working for the Boers 
The Workers 
Workers Let us Unite. 

4. Come along Korkers 
To learn and Know 
Your Might is Much (Power) 
With our Union. 

Each Worker (Individually) 
Has les Might (Power) 
He is Fired Alone (Discharged) 
His salary is Small. 

Workers Unite 
And be one in Spirit 
Help each other, Hold each other 
You will be recognised and Respected. 

We will win by the Truth 
We will be respected all over 
The discharges will be no more (will end) 
With our Union. 

Let us Unite Africans 
Let us Unite at Work 
Let us Meet and Talk 
For Unity is Strength 

Let us Unite Africans 
Let us Unite at Work 
Let us Unite and Talk 
For Unity is Victory. 
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J01Nf \.INJON ~DUCAl JON PROJHr SONG Sf-lE£T. f·· 

What a system what a system 
what a system what a crime 
we can't mend it we can end it 
end it now and for arr-time 

In a tunnel hot as blazes 
excavating for a mine 
he digs gold among the rockfalls 
es they pay him two and ni.ne 

In a city on a corner 
stands a house that's mighty grand 
wh8r2 ir. glcry and in spler.dour 
lives the magnate of the Rand 

(Witwatersrand) 

Up above the mining compound 
when he joins the picke~ line 
he is labour ag i tater · 
and his life's not worth a dime 

2. 

Hlangani basebebzi (twice) 
Hlanganani (CHORUS ) 

IGA\.JL.: yinhlangano yabasebenzi 
IGAWU yinhlangano yabasebenzi 

3. 

Amandla 
Amandla ngawethu 
Yebasebenzi 
Basebenzi mas' many~neni 

Ilizwe 
Ilizwe ngelethu 
Yebasebenzi 
3asebenzi mas' manyaneni 

<.udal a 
<.udala sisebenzela amaBhunu 
r'ebasebenzi 
3asebenzi mas' manyaneni 

3olime etsheni 
:udala sisebenzela amaBhunu 
'ebasebenzi 
lasebenzi mas'manyaneni 

5. 

4. 

Wozanini Basebenzi 
Nizofunda nizokwazi 
Amandlenu Ngamakhulu 
ng e Union engeyethu 

Umsebenzi oyedwana 
Amandlakhe mancanyana 
Uyaxoshwa eyed~ana 
Uholelwa kancanyana 

Easebenzi hlanganc.rli 
Nibemuriye emoyeni 
Nisizane nibambane 
Nokwaziwa nohlonishwa 

Sizonqoba ng·eq~n~so 
Sohlbnishwa ndawozonke 
Nokuxoshwa kopheliswa 
nge Union engeyethu 

Arekopaneng Ma-Afrika 
Arekopaneng mesebetsing 
Arekopaneng rebui sane 
Ho ba kopano kema~la 

Arekopaneng Ma-Afrika 
Arekopaneng mesebetsing 
Arekopaneng rebuisane 
Ho ba kopano kephenyo 

Let every good fellow now join in the song 
Vive la compagnie 
Sucess to each other and pass it along 
Vive la compagnie 

CHORUS 
Vive la, vive la, vive l'amour 
Vive la, vive ia, vive 1 'amour 
Vive l:'amour, vive 1 'amour 
Vive la compagnie 

A friEnd on the left and a friend on the right 
Vive la compagnie 
In love aod geed fell~~ship let us unite 
Vive la compagnie 

Cho~us 

Now wider and wider our circle expands 
vive la compagnie 
We sing to our comrades in far away lands 
Vive la compagnie 

Chorus 
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Solidarity forever 
Solidarity forever 
Solidarity forever 
For the union makes 

(Chorus) 

us strong 

When the union's inspiration through 
the workers' blood shall run 
There shall be no power like it 
anywhere beneath the sun 
Yet what force on earth is weaker 
than the feeble strngth of one? 
But the union makes us strong (Chorus) 

Is there aught we hold in.common with the 
greedy parasite 
Who would lash us ~n~o serfdom and 
would crush us with his might? 
Is there anything left to us but 
to organise and fight? 
For the union makes us strong (Chorus) 

It is we who ploughed the fields 
built the cities where they trade 
Dug the mines and built the workshops 
endless miles of railroad laid 
Now we stand outcast and starving 
'midst the wonders we have made 
But the union makes us strong (Chorus) 

All the world that's owned by idle drones 
is ours and-ours alone. We have 
laid the wide fouDdations. built it 
skyward stone by stone 
It is ours and not to slave in but to 
master and to own 
While the union makes us strong (Chorus) 

They have taken untold millions 
that they never toiled to earn 
But without our brain and muscle 
not a single wheel can turm 
We can break their haughty power 
gain ·our freedom when we learn 
That the union makes us strong (Chorus) 

In our hands is placed a power greater 
than their hoarded gold 
Greater than the might of armies 
magnified a thousand-fold 
We can bring to birth a new world 
form the ashed of the old 
For the union makes us strong (Chorus) 
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SOYCO' S PROGRAM~IE OF ACTION: 

PROBLEMS OF THE YOUTH: 

1. Scattered all over the ghetto. 
2. Unemployed. 

J. Drop-out from school or varsity. 

4. Over indulgence in drinking. 
5. Smoking dagga and taking drugs. 
6. Involved in criminal offences. 

7. Many are . illiterate because of financial problems. 
8. Poverty and hunger. 

THE PURPOSE OF OUR PROGRAMME OF ACTION: 

To strengthen SOYCO by establishing branches. 
The main aim is to have 12 strong branches after six months. 

How do we strengthen the branches? 

l. 

2. 

3. 

4. 

5. 

6. 

By 

By 
By. 

By 

By 

of 

By 

organising seminars, workshops and group discussions. 
holding study groups and offering literacy classes. 

Qffering extra tuition to students. 
taking care of the aged and pensioners. 

visisting families of detained members and advising them 
legal channels. 
morally and physically helping families of,.the deceased 

members or relatives. 

7. By offering atrict disciplinary lessons to all SOYCO members. 
a. By organising bursaries for needy members. 
9. By playing a.supportive role in struggles waged by trade unions, 

student organisations, women's organisations, political 

organisations and church organisations. 
10. Ensurance of proper co-ordination in all the struggles waged 

by all sections of the population. 

11. To instill in the youth that spirit of loyalty and respect for the 
time teseed leadership. 

12. To make sure that everybody strives for the ultimate achievement 
of the minimum demands stated in the Freedom Charter. 

ll. To make sure that all the pec•ple of South Africa achieve both 

social and national emancipation. 

14. To follow all the campaigns and programmes of National nature 
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under the auspices of the United Democratic Front and t?Jh 

Release Mandela Campaign. ~ /7/ 
To root out and destroy all the reactionary and counter ~~ 
revolutionary elements throughout the country and the world~ ~ 

16. To actively support a move towards regional and National ~/~~ 
co-ordination and consolidation of the Youth structures. ~r / 

(!!}To' make a principled alliance with all the progressive 

forces striving towards non-racialism as embraced within 

the ever democratic documentJ the beacon of the people's 

l1beration1 the FREEDOM CIIARTER. 

18, By organising f~nd raising projects like film shows, gumbas 

,jumble sales, concerts, dramas and poetry shows, picnics 

outings and youth camps. 

19. By organising inter-sports games with other youth clubs not anta­

gonistic to our aims and objectives. 

,20. By making regular visits to our lt!embers and from time to time 

investigating troubie-torn f.amilles within our arealO, 

All the above-mentioned activities will gradually involve the 

youth in active participation especially in a venture to solve 

their day to day problems. Th!:.:!._~_once mgre ensure mass-mobilisa~_to 

a~_mass-action. For this will develop them from a low political 
profile to a high one. Such will ensure a thorough understanding 

of a non-racial democratic strug;,le towards the achievement of 

a National Democratic country. 

A. SHORT-TERM OBJECTIVES: 

1. Expand our membership. 

2.M~1p. 

3. Ensure Unity in Act~~~· 

4. To apply flexibility of tactics in challenging the enemy. 

B, LONG-TERM OBJECTIVES: 

1. To convert the youth into responsible disciplined 

positions of leadership. 
2. To ensure continuity .:t.ud development in terms of unity, 

mass-participation and mass-action. 
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';:>V.lL,'U 

CONSrriTUTION 

MTICI.C OIIE/CLI\USE OIIE 

PR£N1DLC 

I. Whereaa the youth ln Sowoto la dlaorganlaedt 
l. Whereas ~he growing numbar of tho working claaa youth who had been 

activ~.ln student• organlaatlonl whilat at achool and univeraltlea 
have no ~er~anant organlaatlon outaide tho•• areAIJ 

l. Where a• the growing pollUcll consciouanoaa of the youth and the 
dally criaea ln our co~aunity become phcnomenalt 

4, Whoreaa there are apeclol pcoblema affecting tho youth ln their day 
to day 11VOIJ 

5. Whoreaa community organlaationa need aolf•motivated, enorgotlo an~ 
dlaclplined youth to auoport them actlvolyJ and 

6. Whereaa there lo a noed to develop end deepen the aocial, political 
and cultural outlook of tho youthJ 

He. tha youth of Soweto ~atherod hero today, therefore reaolvo to form 
a broad democratic youth organlaat.lon to cater for a wide aectlon of tho 
youth In ~oweto. 

).RTICLE TWO 

~ 

The name of tho youth organlutlon h the SOifETO YOUTII CON(;RESS (Soycol 
hereinafter referred to aa SOYCO 

1\RTICLl TIIREC 

AIHS 1\IID OBJECTIVES 

I. To organlae and unite the youth of Sowoto lrre•pectlve of aex or 
rellglon Into a cohealve, repre•entatlvo and effective vehicle. 

l. To take up apecial problem• effecting the youth. 
l, To promote aoclel and cultural actlvltlea among tho youth. 
4. To ~oblllae and conaclentlae the you~h for involvement in the 

atrugglel ol· thelr communltlea, 
S. To ~uld the eoclel and political outlook of the youth ln accordance 

wlth tho non·raclal Do~ocretla Prlnolploe, 
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~!.!.£!£..!:.<?.!!!! 
IIEIIDERSIIIP 

Thora ahall be three categories of ~mbershlp of SOYC01 
Cal Individual membarahlpl 
lbl Affiliate membarahlpf and 
lei Aaaociata membarahlp. 

A, INDIVIDUAL HEMDERSIIIP 

I, Hembanhlp of SOYCO ahall be open to avery Sowotan who accepts the 

alms and objecUvea as aet out in AfiTICL& J and who, ln addlt.lon, 
ia of any ago up to 38 yoara, 

:z. On admission to memberahip, • person may be required to pay member-

ehip fees and periodical aubacriptlon of an amount that will be 

determined by the congress, 
J, Membership may be lost through axpulelon or ~:eaignat.lon, 

4. If any eubscriptions or momboniJlp hoe are paid, they shall not be 

refundable in the event of expulalon or ~:ealgnatlon. 

D, AFFit.IAT£ MEtiDERSIIIP 
I, Aff1Uata roembeuhip ahall be open tc• all youth groupa and/C?r 

organlaatlona tcultural cluba atudent organlaatlona, church youth 

groupa
1
ntc.) which aubaclbo to the alma, objectlvoa and programmcu 

of the Soyco, 
2. On acceptance of membenhip an 11ff11late organiuUon roay be 

required to pay auch admiuion fee aa may be detecmlned by the 

congreae of Soyco from time to time, 
J, Affiliate membership may be loat through withdrawal or expultlon 

in the event of mlaconduct or violation of pollciea of the Soyco, 
4, In the event of expulsion or withdrawal no fee ahall be refunded, 

C, ASSOCIATE MEHDERSIIIP 

I.A&aoolate membership ahall be ~xtended to all peraona who accept 
the alma and objective• of Soyco yet dQ not fall within the accepted 
definition of youth, and are willing to make auch contribution ••· 
may be directed by the Executh'e Convn.lttee of Soyco, 

2, On admhaion ~o membenhlp u, anoclate member may be required 
to pay auch snembenhip fee aa may be detprmined lro111 ti111o to time 
by the congreae of &oyco, 

l. Aaaociate membership may be loat aa a reault of miaconduat or 

violation of pol1ciea of &oyco, 
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I, To altcnd all ~otlnga c~llad by lho orq~nlaatlon oxcapt lhoaa of 
commltloea ln which he 11.:1y not bo ~ervli1g. 

l. To p.:~rtlclpato freely in dlacualons, dobalo1, planning and 
adoption of doclalona of tho congroae, council, etc. 

l. To observe and comply with decieiono end roeolutiono of tho 
~ajorlty rogardle11 of whether he wa• initially for or agaihat 
aAJne. 

4. To vote a meetings and congroaaee. 
5. To elecl and be elected to poeltione of authority in tho organiaa­

tion. 

'· To etrivo 
implement 

1. To oppose 
of need • 

•• To p r01110 to 

ac:tlvlty. 

conatantly to explain and popularlao tho policy and 
tho programme of tho organiaatlon. 
factlonalia~ and to defend th1 urganiaation at all tlmoa 

tho intoroot of tho organiaation at all control of lta 

9. To demand tho fulfilment of what ia contain~d in the conptitutlon 
and all reaolutlona, doclslona and agroomonta of the organleation. 

!-RTICLE FIVE 

TilE ORGAIIISATION STRUCTURE 

A. COIIGRCSS 

1. Tho congreoo ahall be tho highoat policy making organ of Soyco. 

2. 1'ho Congreu a hall be compoeod ofl 

Cal All •ombera of the Executive Committee, and 
lbl aix &embore fr~ each branch. In tho event of no branchea 

exieting, all mombora ahall vote and take deci1lon1 eubeequent 

to dollbera~ione. 
J. The congre11 ahall have the power to review and aeeoea tho overall 

progreaa and activitlee of tho organiaatlon eince laet congroae. 
4. The Congr1111 ahall· have tho power to rati:!1• all dllchlona taken 

at branch or executive committee level. 
5. 1ho Congreee ahall dotormlno tho orientation of tho progran•o 

and policy of Soyco. 

6. Tho Congreaa ehall adopt or amend tho con1titutlon on tho ba111 
of a almplo majority voto for adoption or amendment. 

1. Tho congra•• •hall elect the Executive Committee of Soyco once 
a year, 

1. A Special Congreae may ba called on requeet by half tho mombere of 
branchaa of SOYCO, At least three montha notice muet be glvan to 
the Councll fo &OYco, 
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D. COUNCIL 

1. Once b~anchea have boon formed, chalrporsona and aocrctarloa of 
aaMo togethe~ with the entire Executive Committee of Soyco ahall 
conaUtute a Council. A bunch may delegate any membo~ to attend 
Council mooting• in tho event of the Chairpe~aon and/or aecretary 
being unable to attend auch a mooting. 

:z. Tho Council ahall be the hlgheat o~gan ot authority betwoon the 
Cong~eesee. 

l. The Copncil •hall convene the Cong~eaa of Soyco. 
4. Tho Council ehall meet once avery month to recievo report• from 

the ExtcuUve Committee oi' Soyco 4nd ita branchoa. 

s.:"Tho Council shall diacuaa, raview and ratify declaiona and 
rocommqndationa of the Soyco Executive Co~•itteo. 

6. The Council ahall respond U:11ely t:o new problena and formulate 
correct responaea towards auch problema. 

7. Tho Council ahall have the power t.o auapend any member tor 
aerlous miaconduct end/or violation of the constitution or 
policy. 

C. EXECUTIVE COHHITTEE 

I. Thoro ahell be the Executive Committee which ahall be the 
administrative body of Soyco. 

2. The Executive Committee ahall conaiat ofa 

(a) Preaident and v1ce-prea1den~ 
(b) Adminlatratlve Secretary and vice-Secretary 
(c) Treaaure 

(d) Co-ordinator 
(e) Secretary tor Publicity and Infomat1on1 and 
Ill Five additional committee membere who ahall aerve in 

varioa aub-commltteea which may be formed. 
l. The Executive Committee ahall be charged with the reaponaibllity 

of implementing tho deciaiona of the Clngreaa and the Council. 
4. The zxocutivo Committee ahall give 1tl progreal report to the 

Council on a regular baaia aa well a1 the report• of aub­
COIMiitteea. 

5. All ~ember1 of the Executive Committee ehall be required to attend 
all meeting• of aamdr except those who may be out on mlaaione of 
the organlaation. 

C. A member of the txecutlve Committee who talla to attand three 

con•ecutlve meatlnga of tho Executive Committee without aval1d 

•••••• contln •••• 
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reaso~ shall i~~odiatoly caaeo to be a ~omber o~~he ~xocutlve 

Commlttoe 
l.The Executive Committee shall supervl8e and cont.rol the use and 

maintenance of tho funds of SOYCO, and booka of .1\ccounU at llead• 

quarters and at the branch levels, 
8,Tho Executive Committee ehall have the power to aummon extra• 

ordinary ~eetinga of the Council, 

9,The Executive Committee ahall ~eet once avery fortnight unleea apecial 

circ~stances demanding meeting• arlee, 

lO,The quorum of the Executive Committee ehall be a almple majority, 

.1\RTICLE SIX 
FUNCTIONS AND DUTIES OF OFFICERS 

.1\,PR.ESIDEHT 

!,Shall be the leader and Chief Executive Officer of the organleatlon. 
J,Shall preside at all meeting• of Congreea,Council and Executive 

Committee, 
J,Shall represent the organieation in Soweto and beyond. 
t,Shall be eligible for re·electlon on expiry of term of office, 
s.shall be one of the signatories for the withdrawal of money and 

opening up of new banking accounta fo~ the organlaation. 

o.vrce-rnesiDENT 

l.Shall be the main aaslatant to the president in the execution of 
the dutles and function• of tha organlaation. 

J.Shall deputiae for the preaident in the event of the latter being 
abient. 

C,.IIDHINISTRATIVE SECRETARY 

l.Shall be the chief.admlnlatrative officer of the organleation for the 
1upervlalon, co-ordination and admlniatratlon of day to day actlvltlea 
of the organlaatlon. 

J,Shall be aecretary of the Council and the Congress, 
l.Shall maintain a regiater of namea of membera of the organisation 

ahould tl• Council direct or consider it neceeaary, 

t,Shall laaue lnvltatlona to Congreea, Council and Executive Committee 
meetings, 

S,Shall record the bualneaa of the Oongreaa,Counoll and Executive 
Committee moetlnga, 
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6.Shall conaYatently correap.,ru.'l with branches or banch co!Miitteea. 
7.Shall be one ~f the signatories for withdrawal of funda and/or 

opening up of new banking accounta for the organisation. 

D.VICE•S&CRETARY 
l,Shall be the chief aasiat~nt of the adminatrative aacretary. 
2,Shall do all the duties and functions of the ad~iniatrativa 

secretary in the latter's abaencG. 

E.TR£1\SURER 
l,Shell receive and bank all money belopging to the organisation 
wit~in two days of receipt of such monioa, 

2.Shall keep and maintain accounts, books: iinancial documenta 

vouche reporta and atock cards of tho organiaation. 
l.Shall be reaponeiblo for making all the payment• of SOYCO and for 

keeping copies of all receplta thereof. 
41 Shall prepar~ and present to the Executive Committee and Council 

up tp date accounts of income and expenditure of the organiaation 
at the end of eac;h Unancl.ol year, 

s.shall be responsible for lund raising projecta. 
6.Shall be one of tho aignatorioa in the event of withdrawal of funda 

or opening up of new banking accou~1tl for the organisation, 

F,lli':CRf:TI\hY FOR riJRfotCU'V 1\Nil lNI'OilHJ\TIOtf 

ll~Shall tbo ro•pon1lblo for gAthoring, analyling, publi1hing and• 
diaaeminating all information about the situation in Sowot~ and beyond, 

2,Shall bo 1·esponlible for the prBJiarlng, editing and 1uueing of SOYCO 
prea1 etatement1 1 publications and for arranging conferences as may 
be directed by the Executive Committee, 

l,Shall be responsible for propagating and defence of the policy and 
programma of SOYCO through the preB110f the organiaation or any other 
approved media, 

4.Shell be head of the SOYCO publications Committee. 

G,CO·ORDINATOR 

l,Shall be responeible for the establi1hment and re•organilatlon of 
branch•• 

2.Shall enaure the implementation of the r•aolutlona, dec1•1on• and 
dlreatlvel or the organisation, 

l.Shall co-ordinate activities of tha organisation. 
l,Shall e1tabliah contact with Jndi~lduals and aet up meeting• between 
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SOYCO and other organisetlons as may bo directed by tho Executive 
Committee. 

5.Shall bo responelblo for tho etrengthening and deepening of relatione 
between the organieation and tho ma11oe. 

6.Shall bo reeponelble for explaining to tho ma1ne1 the policy, 
programme and aime and objectives of the organilation. 

l.Shall bo responeible for leaddrship training 1kill1 and other auch 
akllla. 
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ARTICiLE SEVEN 

BRANCH ORGANS 

There shall be the following organa of SOYCO at local levelt 
a,Branch Annual General Meeting 
b,Dranch Executive Committee 

A,BRAIICH ANNUAL GENERAL MEETING 

l.The & anch Annual General Meeting shall meet once a year to elect 
the branch executive committee, 

2,Ita composition shall be the entire mernberahtp of the branch and the 
branch executive committee, 

l,It shall be the higheat authority at local level, 
~.It shall competently consider all mattera of local intereat and make 

recommendations to the Executive Committee of SOYCO. 

IS,BRANCII EXECUTIVE COMMITTEE 

l.For each branch formed there ahall be a branch executive committee, 
2.Its compoaition shall be aa follows• 

a,Chairpurson and vice-chalrperaon 
b,Secretary 
c.co-ordinator and 
d.Two additional committee mernbera 

l.Its term o~ office shall be a year. 
4.It shall organise SOYCO members 1 recruit new ones, 
S.It may appoint such aub-cornmitteea aa may be neceaaary forthe 

carrying out of functions and activitiea of the organtaation in the 
branch. 

6,It shall generally supervise and co-ordinate acttvitiea of the organis­
ation within the branch and shall report thereon to the Annual General 
Meeting. 

7.It shall meet once a week and as often aa may.be necessary. 
&.The quorum of the committee shall be a simple majority, 

ARTICL& EIGIIT 

LEGAL PERSONA 

l.SOYCO shall assume a legal personality, It shall sue or be sued in ita 
nama. 

2 • No member shall be liable for debts incurred in the cause of p.trformance 
of duties for the organtiation. 
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ARTICLE NINE 

ASSETS AND LIABILITI~S 

l,SOYCO may acquire property anywhere in its own name and dispose 

same at will. 
2,The prgani*ation may acquire/buy, land, immovable property such 

building and movable p~operty such as office equipment etc. 
l.Should the need arise the organisation may sell such property as 

be directed by the SOYCO Executive Committee, 
4,SOYCO may open up an office anywhere in Soweto or Johannesburg. 

ARTICLE TEN 

DISSOLUTION OF THE ORGANISATION 

l,In the event of the dissolution of the organi"aation the executive 
committee of SOYCO may distribute all the asstes of the organieat 
amongst those organisations that share the same or similar aims w .. 
SOYCO or give them(asseta) to welfare organia!iationa. In the event 
of SOYCO having any liabilities, property may be eold to pay debt£ 

ARTICLE ELEVEN 

VOTE 

l.Voting in any meeting and/or Congress of SOYCO shall be by a show 
of hands, Only approved delegates att~nding the Congreae may vote 

on decisive matters such as election of new Executive Committee an• 
major resolutions. Each dele§ate shall be allowed one vote per 
nomination. 

ARTIC!LE TWELVE 

DEFINITION 

l.Unless inconsistent withthe context, organ1satton shall mean Soweto 
Youth Congress, 

2,Unless inconsistent with the cintext, the Executive Committee shall 
mean the Executive Committee of SOYCO. 

],Unless inconsistent with the context, the President shall mean the 
President of SOYCO. 

4.Unless inconsistent witht he con~ext, branch shall mean any organim 
fifteen members of SOYCO with their own committee of six. 

S.Unless inconsistent withthe contuxt, all words denoting the masculir 

9ender shall denQte the ~e~ale ,ender, 

&,Unless ~nconsistent with the context, Congress shall mean the congre 

of the Soweto Youth Congress, 
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~J1ovement 
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rJI E S SAGE l.>.,.·::·~:r=·::;:~·:·· 
f .. >.: ::::~·.-
L:: :···.:.. __ : •.. -, .,:,.~ 

On behalf of the Executive Committee of the Black Students t-bvement 
{BSM). 1 would like to welcome you to Rhodes Uni~ersity and tp wish 
you well for the 1985 academic year. 

University education is a privilege~ not a rigbt for the majority 
of our pepple. It is therefore important that you should use your 
stay.here:profitably as possible. Our education is the result of 
years of hard work and sacrifice on our part~ tharof our parents, 
and the community as a whole. 

Education. hmvever2 must_, not-=-be ~e~_n_f!le.re.l¥.....as the acquisition·of 
information but as the making of a person~o that he/she may func­
tion more effectively and usefully within our society. Education_ 
must not be used for individual and selfish gains. It should help 
us to address ourselves to the problems confronting our society. In 
a word, education should make us aware of, and not isolate us~ from 
the conflict and contradictions in Dur society. 

0 { oparl::ncc·a • 

In South Africa, education is used for the promotionA As Dr Hendrik 
Verwoerd. the great architect of apartheid, said in 1953: " Native 
Education should be in accordance WJth the policy of the State ... " 
What is this policy of the State? 

f·bst of you come from oppressed, exploited and under privileged 
cormnuni t j es where tl1.ere ..is ,a I ack of basic faci 1 i ties such as 
electricity, tarred road~. housing ~nd recreational facilities. 
This is so because of the policy.of apartheid~ which we experience 
daily. The Education system in Sou't~ Africa is also based on apart­
heid. H~ncc, today we have Bantu Education, Christian National 
Education. and Indian and Coloured Education. The establishment of 
the so-called independent homelands resulted in the formation of 
separate education departments there as well. Today we have over 10 
E:ducational departments in the country. What do we as students, as 
young peoplE and future leaders, as future mothers and fathers do 
with this situation? 
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We should strive for a better and more relevant education that wlll 
help us to realise the goal of democracy and justice in our country; 
we should fight for an educational system that is free of racism and 
tribalism; we should fig~t for a non-racial and democratit system of 
education·. These are the .long-term. goals that our student organisa­
tions are striving for. This year AZASO, COSAS (Congress of _South 

, Afr_i can Students). and NUSAS ( Nation a 1 Union of South African Stu­
dents)will be involved Jn the drawing up of an Education Charter. 
The Charter will spell out our ·demands for a better and more 
relevant education system. 

The Azanian Studen·ts Organisation (AZASO), the major black student 
organisation in the country, is striving for the above ideals. AZASO 
believes that students have the right to organise themselves and 
demand a relevant education. The building of solid and strong base~ 
on all campuses and colleges is a prime and immediate objective. 

At Rhodes, AZASO exists in the form of the Black Stud~nts Movement 
(BSM) which was formed in 1982 and affiliated to AZASO in 1983.Apart 
: . .::: t~e long-term goals of students. throughout the country~ BSM is 
concerned with the interests and aspirations of students on this 
campus. BSM is your only authentic voice. The underlying rationale 
for the eiistence of such a movement is that throu~h our unity as 
students we will be able to achieve what we cannot achieve if we act 
individually_ •• UNITED WE STANO, DIY IDEO WE FALL" 

Secondly, BSM offers you an opportunity to realise your potential 
and abi 1 ity. ·w·e encourage students to join our sub-committees, 
which are responsible for organising and planning our activities. 

Ihirdiy, we offer students the opportunity of learning more about 
the society we live in through seminars, mass meetings, pamphlets 
and discussions. 1 am convinced that this information will be of 
great help to you while still at the University as well as after 
acquiring your degree. 

I sincerely believe and have proved that those people who "advisedL 
~e that I should ~o~ involve myself in the BSr~ were misleading me. 
!. w~uld therefore l1ke to encourage you all to join the Black 

·- ..... ________ .... --~ ~ ·~:;: ~: ::: :·::=: you as members very soon. 

Finally, don't hesitate to approach our members if you have any 
~roblems or if you wish to find out more about the BSM.The follow-
Ing people may be contacted: * Mvuso Yuebe - 2115 (Matthews) 

THAB IS 0 RA TSOHO 
Pres1dent of BSM. 

* Charles Mngo~€zulu and Thabiso 
Ratsorno - 4963 ( C .B.) 

* Portia and Bonita - Oppies Coiiinon 
Room 
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~" ~/?-" 
f$.•!1J(f3 '1?4- ti?."J-1 l1belftioA 6S7 .. 21J;f~7?. 

, fjj~ .,. 69J? NOTES FOR DEMONSTRATOR~· . t 
* Above. all, you .:r~ cot_Ju'eaking the law. Gatherl.ngs ~l. th a common purpose are 

banned in most areas but you are not part of a gathering·; you are a~ 

::::::o:;:~~.:r::.:.:~ 1•~• [:·· ;w·-

Just as the airways givesyou an oxygen mask in the unlikely eVen·f o:f' a.epressurisation 

these notes will equip you to deal with the police if they should arrive. 

Under the securitv laws : 

~ The police ~ detain without charge ; that is the very issue you are demonstrating 

about. BUT that is not what they will be doing when they approach you • 

.;: If the police arrive -: 

remain calm, you are behaving legally, do not get sidetracked into a slanging 
match. 

they can ask your name ard address ; give it but they cannot question you. 

Ask the policeman his name ani number. There is nt. obligation to go with the police 
• to a police station or anywhere else unless you are being arrested for a specified 

offence, or detained under a specific security law, if this is suggested-

Ask if you are urrler arrest. If so, urder what law and for what offence? 

{Don't suggest the Secu.ri ty laws - assume it can only be an arrest in the 
ordinary sense) - if it is an arrest -

Accompany the police to the station to be formally charged. 

You are not obliged to say anything. 

You are ordinarily entitled to bail. 

You a:-e definitely entitled to see your lawyer a.rxl family 

Usually : the offence they have in mi.rxl is a petty one, you should be released on 
warning. 

The police have no right to hold you for 48 hours, before charging you. 

They rust charge you as quickly as they can. 

The law obliges tliem to charge you within 48 hours. It does not give them a right 
to hold you for 48 hours. 

A.rxl while waiting to be charged ani released on warning or bailed out you cannot be 
denied access to a lawyer arrl your family. 

~ However, if they insist on acting illegally ard threaten you go under protest 
with the police 

* Insist on your rights. 

~ The police may tell you that you are obstructing traffic - vehicles, or pedestrians. 

~ Make sure you are not. 

& Ask where you can stand and move there if its reasonable to do so. 

~ Suggest the al. ternative :place yourself if there is any cause for complaint by the 
police. 

*- If you are obstructing you can be arrested for doi~ so BUT 

It is a petty offence. Point out that it's unusual to arrest for petty traffic 
offences if you are B£! obstructing. 

Don't pay an admission-rather get bail. Get out of that police station. Get your 
Lawyer. Let's sue them if we can • 

.;: You are demonstratiill:S to assert that the law nust follow its proper colll'se - if 
you have a brush with thP. nnlir<>"' -1'~ ... -.~--.-- '' 
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tf~~) bfro(f1 

~JARD"i~'"AN~EDO~A~ION~;;;CHAATER-·~··~ ~7 A-t r)--~-lJ (i) 
The time has come when democrats should begin to discuss very seriously the kind~~~ 
of education that is required to replace the present system. ~ 
We have long been critical of the nature of our education, and we have long j 
demanded a system that 1 opens the doors of learning and culture to all'. While 
it is necessary that we continue this task of criticism, it is also important r\ 
that we start to talk about the ways i~ which education must change in order }I 
that the doors of learning and culture will indeed be open to all. The processe zk{'" 
by which women,·workers and students are to take control of their education are 
a vital part of the wider struggle to control all aspects of their lives. 

_The following principles are suggested for diccuscion - as representing what !fir.! 
1we think iUght be the basic preconditions for the transition to a South Africa f"' 

where democratic education is guaranteed and the cultural heritage of all our · 
people is respected. 

We do not see these principles as in any sense the 'final word' on these 
questions. We realize that rley may be inadequate in many ways. These inadequacie~ 
can only be remedied through discussion, especially in popular organisations, 
factories,. ~ongst'parents, teachers and students. In this way we will begin 
to prepare for the creation of a democratic non-racial system of education in 
a democratic South Africa. 

1. Promotion of literacy in urban and rural areas 

2. Examination and revision of existing courses and methods in the spreading 

of literacy, with a view both to ,improving their effectivity and extending 

their scope. 

3. Free and compulsory education for all. 

4. School-feeding programmes to ensure adequate nutrition, that will make 

effective learning possible 

5. On-going and progressive education for all adults, especially those who 

have been denied an adequate education in the past. 

@ 7. 

f({ C:: 

Scrutiny of existing school, teacher-training and university courses and 
\ 

the development of curricula which are aimed at: 

enhancing~he-participation of all in political, economic and social life 

- integrating intellectual and technical skills to produce fully-developed 

human beings cap~ble of taking control of their lives in all its aspects 

- building a progressive national South African culture while eradicating 

all traces of racism, sexism and elitism 

Dissolution of existing racially-based departments of education 

Reintegration of bantustan structures into a democratic national system 

Development of local decision-making bodies which are democratically 

constituted by parents, teachers and students whose participation and 

responsibility in the creation of new structures and processes should be 

guaranteed. These would replace all racist and undemocratic bodies. 

*********************************************************************************** 
Would you please send any ideas on the above, as well as details about the 

methods and processes by which they were developed in your organisation to: 

UDF, KHOTSO HOUSE, FOURTH FLOOR, DE VILLIERS STREET, JOHANNESBURG, 2001 
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WHAT N1lJST BE 
DONE NOW? 

:: 
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1. All classes must discuss this issue so that 
everybody knows what is happening. Every- ~ 
one should also understand the regulations .: 

• q 
~: 

~ 
regarding corporal pun1shment. ~ 

.( 2. .. 
" 
·' 
I' 

,. 
' ~! 
~ 
!i 

j 4 .. 
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All cases where teachers have broken the 
rules must be given to your S.R.C. repre­
sentatives that a full list can be 
collected. 

Students should support each other when 
t&achers break the rules. 

Students must attend the meetings which 
will be called ·during this week. 

(Watch the notice boards) 

~{ 

~ CONCLUSION : 
::~ 
'i 

~ \. 
~ 

•• 
' 

} Corporal -punishment ia definitely not an 
·~ effective educational tool. We can never lea~nl 
;~ from being beaten. i 
•·.• 
·' 
:~ The S.R.C. realises that it is its duty to 
~ protect students. This cannot be done without 

. t active support fron_ everybody. So rar we have 
shown great unity. This must continue until 

·: corporal punishment is abolished. . 
'!} .. ~;.!-.. !-i~~·- ,..;..,;"'!"'-" .• ..r . .:"t..•~:w~:.: ~- t,·.rJ·l"·•·,o..:;l\·_(·~·:•~' . ..__,_.:.t-,•.-.. ... n.u ~.'".!;·,'-l"fL:.;.;::: •. :JI(.~··!.'::-.ffJ•.l•!'tair.l.'lr.~VCJ'~·~11.!"~~1tf".:.."•'.!'•P."r''/'ltr·-~f•~;~ 
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C ORPORAI: \\~~'1 

, PUNISHMENT ? 
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WHAT HAS HAPPENED 
SO FAR! 
"1 TRIED TO 8XPLA1N '1'0 hiiv1 JEAT .HAD HA.I:-'PENT<~D, 

.HUT IT :,vAS AJ.JL IN VAIN. AL.L MY T ~ACH.;:;R 
THOUGli'l' ABuUT WAS THAT I WAS lN 'l'HE r/RONG 
ANl) 'l'FA'l' I liAD '1'0 :::JUJ•'J.!'E:l 'l'l~l~ CON~EQU~~!'tCES." 

{words of a std. Y student) 

Misuse of corporal punishment is common at our 
school. Almost everydfy the rules laid down 
by the D.I.A. are broken. There are many cases 
.where girls are caned,. boys beaten with fists & 
:punishment is dealt out without permission of 
I the principal • 

iAll this came to a point last wednesday when two 
students were beaten without permission of the 
principal and in the presence of other teachers. 

The students felt that corporal pm1ishment had 
gone far enough and a meeting of all Std. 10' s 
were called. It was decided that a delegation 
consistin~ of Std. 10 students and the S.R.C. 
executive would investigate the cases and 
confront hlr Page. The S.R.C. also 
brought out n petition and over ~00 signatures 
have b'2en collected thus far. 

OUR OEMANOSWERE: 

l.(i) That teachers guilty of breaking the rules 
should give an account of their ac~ions. 

(ii)They shculd commit themselves to stick to 
the rules laid down by the Department. 

;2. That every student should be made aware of 1 
~ the rules of the Department with regard to ~ 
1 corporal punishment. . 
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3. That no student should be victimised in any 
way for supportin~ this issue. 

On Thursdny the delegFltion met lY!r Page and 
presented these demands. Most of the demnnds 
were agreed to anrt a meeting with teRchers were 
called the rollowinR.day to discuss the metter. 
(A report of this meeting1will still be given 
to students.) 

It is important to realise that although most of the 
demands have been agreed to, only with continued support 
from all students wil 1 the SRC be able to win this issue. 

YOUR RIGHTS: 
The rules laid down by the Department of 
Internal Affairs state that: 

- NO GIRL 11UST BE CANED. 

- Corporal punishment must be dealt with on boy~ 
only as a last resort. 

Corporal punishment can on1.y be given by 'the 
principal and if he is unable to do so he can 
delegate another teacher to do it. 

- Corporal punishment cannot be dealt with in 
front of other students unless they are also 
guilty of misconduct_ 

- All punishment dealt w.i th must be recorded in. 
a special book. 
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EACH ONE TEACH ONE 

TVL REGIONAL COMMITTEE 

TEL 339 2139 

CONGRESS OF 
SOUTH AFRlCAt· f 

S~~T~~ I 
FREE~AY HOUSE . 

9 DE KORTE STREET 

BRAAHFOIITEJN 2001 

We in Casas have pledged for support from all the worker~Organisations in the TVL Trade 
Unions, Civics and Youth organisations to identify their role in support of the students 
demands in South Africa which are as follows:-

* Release of all detained students 
* Scraping of all charges against them 
*Decision as to when.Examinations to be written and how -
* Issueing of textbooks to all students 
* Recognition of our demands that is of having democratic SRCs with a drawn students 

r:c:nstitution. 

Lett~r of invitation to a meeting were sent to all different sectors of our country, 
unfortunately they did not reach their destinies in time. 

~le in Cos as proposed a stay-away from work and schoo 1 depending on how the workers wi 11 
react to that. 

vie urge our par·ents/workers under their trade-unions to fully identify themselselves 
wiht our problems and therefore forg~ links and support us as their children suffering 
under Bantu Education and the racist, facist Regime of Pretoria. 

We are requesting each Union, Civic and Youth organisations in the Transvaal to discuss 
this issue with their w.2mbership and have their own conclusion over this stay-away, 
as to'how long should it take. 

We would like each organisation to sent two delegates to a meeting that would be on the 
27 October - Venue: Khotso House Time: 12 h.oo pm 

Yoursin the struggle 
Chairperson TVL Region Cosas 
Fetar Makgoba · .~ ....-;-... \, 

'.~f . :'~ . • .. ~ "'.,_._, /,·c_,0 .... · 
c.._ ... ~· ~ . 

:_} ~~}:.>:: ~·~:. : . 
. .;:· ,_,.... 

•. 

1. 
t, .• · ~: -. 

~ ------·-· ... --· . .-
_ .. ~ ................... _...:,. ... . 
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i'RJl.J.-JSVA.i\L Rt~GIO~\JAL !•lEET!NG REPOR'.r 

J;>~esent: Trans vaal N .E .C .. 
Branches- Da~eyton,Alexandra 1 Soweto andAttridge\~lle. 

3' .. ..:>3ent: 'J..'~ floop 1 ~~elsprui t, Vaal, Potchestroom, Ikageng, Thokoza 

l'he;nbisa, Kr 1.gersdorp 1 .L>la~11elodi and Sosh~ng· U\-e • 

'· 
(a)3ranches report 
(b) .doycotts 

AGEND.:!\ 

(c) f.d u::ation Charter Campaign 
(d)~egional meeting preparation 
(e)Branches consultation 
{£)Finance report 
(g}Allocation of tasks 

~-lin utes 

The T:cansvaal National Executive Cc:nmi tee clari. fied the meeting 
abuot the problems that brought fail cre to the regional workshop 
The meeting noted these as the major one's~-

(alLack of con~ultation amongst the branches and the 
Executive. 

(b)Financial problem 
(c) Hisunderstanding between Cosas and CRIC vTorkshop 

organising Conmli tee. 

~~oting that not all the branches ~vere present, the meeting resol v=d 
~hat the Norks!'lop be cancelled and be a planning meeting the 
~eg1ona1 0ortsnop. 

3RANCHBS P..EPC:<T 

The meeting also noted that the branches were facing prblern 
which were contributing toward~ weakening the organisation 
in the Transvaal. 

(a) Lac!~ of direction and co-ordinating on the issues to taken 
branches. 

(b) Lack o£ con::..~tant r.ommunic.::ttion bet:ween the branches and 
Executive. 

(c)Ide~logcal problem eg.Azasrn 
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(d) Ven re 

(c)Lack of finance 
(d)Lack of Resources,those vlho have any, misused them. 
The methods of tackling these problem was discussed as 

I would put them later. 

RF!GIOH.ll.L !·lEETING 

T!l.e meeting proposed to hold the Regional meeting and the 
'I'Torkshop on the 25-2 7th May '8 4 which is now changed to be 
on the I-3th June I984 in Soweto due to the problem of the 
"\enue. 

Finance 

It. ;·las clear that the branches were not eng·aged in fund-raising 
as ~t was resolved in the 3rd Congress last year.Noting that 
an organisation can not succeed with the campaign without 
finance,then it was resol\e that the branches shotld engaged 
themselves in Fund-raising ,.sin•.:e the following projects are to 
undertaken; (a)Solidarity Day I9th/20th Hay'84 in Sov1eto 

(b)Regional meet~ng 

(c)National Council in June on Cape Town 
(d)T-shirt~/Transoort/PublicatLons 

BRAt~CE_ CONSULTATION 

Realing that the existing problems in the ··branches i:c..s due 
to the lack of communication amongst the branches ana the 

Transvaal Executive. 
Thes w~re methods suggested,hopingb they will strengthen our 
Region.It was suggested that the branches situated in one area 
should form a co- orditating structure,that will from time-to time 
Visit tl1e branches to inform them a!:>out the activities of the 
organisation eg. Soweto- Alex. 

The brar..c:hes in the meeting were to beresponsiblc to contact 
and assist those who were not present.The structure drawn 
were as follows:-

(a) Scweto -~~oordgasig;Klipto:-m;Vaal; Nev.rclare; Eldorado Park; 
Potchestroom; and Krugersdorp. 

(b)Da\>eyton -Thokoza;Katiahong;Tsakune;Springs;Nigel;Vols 
Volsloorus;rleiCileberg and wattv.ille. 

(c)Attridgeville -Mamelodi;Lodium;Garankuwa;Pietrsbherg; 
Tz aneen; 'i'Hn ter -veld; Harmnansskraal; Hi tbank; * *~1Ne lspr ui t. 

{d)Alexandra -Theniliisa and Bosmont. 
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BOYCOTTS 

Reoorts on the boycotts throughtout South Africa was given and 
dis cussed. We realised that this .boycotts inorder to be s ucQ,""s­
--ful they needed our support,thus a SOLIDARITY DAY ~VITH the 
bo~cotting schools was seen as a step-up. 

Rl::?ORT ONPREPA.RAI'ION FOR THE SOLIDARITY DAY 

Finance was seen as one of the key to success this rally. Noting 
that our Branches had no finance, we resolved to engage ourselves 
in ftndraising campaign. 

SUGGESTED METHODS OF FUNDRAISING: 

*Street collection - tins with Cosas emblem. 

* Letter requesting organisations & supporti ·1e people in the Corn -
munity : The fmdraising is co-ordinated by the full time organiser. 

* Films - Plays - selling eg. Publications 

* The letters for fundraising are drafted, I shall enclose them. 

* N.B Strict co-ordination "vlas on finance as :.n the past proble:ms 
had emerged. 

* Transvaal Azaso region will be planning an Education Charter 
~a~pain Workshoo, In a meeting with them we agreed that thev 
must invite Cos.~s people to that workshop, they will invite 2 
representatives. 

* Branches are to send T-shirt (white) to Johannesburg to be pri­
nted by Soweto for the following: 

* 

(i) 
(ii) 
(iii) 

Cos as 
Emma Sathekge 

Sphiwe Mthimkhulu 

The next meetinq for. the Branche~ will be on the 14th May 1984 
at Saspu National otf1ces near W1ts at Jorr1sen sfreet. 
Bran=hes must send at least 3 representatives. 

Yours in the struggle for Democratic Education. 

~~~~· 
~~-Ir-S~tRET&~Y 
JABU KHU.M.l\LO 
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1984 - It all happened again. From Pretoria to Port Elizabeth, 

Pa.arl, Uitenhage, Huwqnsqorp, Alexander, Bloemfontein, Graaff-Reine 
Cradock ••• students once again demonstrated their rejection of 
Apartheid inferior education. They demanded : abolition of corporal 
punishment, end of Age Restriction, more textbooks and recognition 
of SRC's. 

In Port Elizabeth, Bloemfontein and Alexander the students 
won their demands and in Pretoria, Cradock and Graaf-Reinet the 
authoriws refused to listen to the demands of the student~ 
Brutal and suppressive pollee action left hundreds injured and 
two dead: 15 year old Emma Sathekge of Pretoria and 17 year old 
Sebenziltjacobs of Cradock. 

In addition the department of Education and training, despite 
the plea's and wishes of parents, teachers and students went ahead 
and closed all seven primary and secondary schools In Cradock 
and six high schools in Pretoria. Thl ment that more than 10-
000 children will be deprived of education for the rest of 1984. 
A public outcry of students, parents and teachers followed the 
do sure. 

The closure of schools, high failure rate, age restriction, 
under qualified teachers are all means used by the authorities 
to ensure thtd.the black people do not receive proper education 
and to keep us backward and Ignorant. 

The government talks of improving black education but history 
and events tell a different story. 

The government spends seven times more on a white child 
than on a black child. 73% of black teachers are under qualified, 
as comp·ared to 3% in white schools. For each teacher In a black 
school, there are 43 students, and only 18 for each teacher In 
white schools. This makes learning more dlflcult and the task 
of a black teacher a_lmost Impossible. -~ 
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CONGRESS REPORT 1983 
* Introduction 
* Opening Addr3SS- A. Gumede 
j: Branches an~l Delegates 
* Proymss Report 
* Venue and Date 
* Education Charter C1mpaign 
* Student-Worker Alliance 
* UDF & Student Participation 
* Resolutions 
* Elections 
* Women and Involvement in Organisation 
* The Way Forward 
* United Action for Democratic Education 

'INTRODUCTION 

The Congress of South African Students COSAS) held its 3rd National 
Congress from the 12th to 17th December 1983 in Durban. 

The National Congress is an important meeting which takes place once in 
a year. It is an important occasion not only to the oppressed students 
alone but also to the many teachers and parents of our country. 

What is the National Congress all about? 
At a national congress meeting delegates representing different and 
various COSAS regions and branches come together to evaluate the pro­
gress made since the last congress. Together they identify the problems 
and shortcomings of the organisation and plan and formulate strategies 
to overcome these. They look at the reality of the organisation, locally 
and nationC~IIy, compare this to the objectives and 11ims the organisation 
has set for itself. This self-examination is necessary if the organisation 
is to prepare itself better so as to meet the challenge ahead. 

The National Congress is also an occasion where COSAS members and 
students from different parts of the country get an opportunity to meet 
and exchange ideas and experiences. A new national executive committ­
ee is formed and entrusted with responsibility for the new term. Observ-
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2. 
. 

ers from within the ranks of student, teachers, parents and other sister l 
organisations are welcome to attend the Congress. 

In conclu~ion it is vital for us to work harder to make the National Con­
gress a democratic process involving everyone and not just a few who 
happen to be at the meeting. Delegates should not begin to reflect when 
they arrive at the congress but should bring their branches and regional 
reflections with them. There are also important questions we need to 
keep in mind in our everyday work in building up towards the congress. 
The following are some of these: 

* Were all of the last Congress's decisions implemented? If not, why 
not? We need to review this and continually improve our methods in 
implementing National Congress decisions as well as Improving national 
meetings themselves, 

* What actual difference did the N.ational Congress make to our region? 
How can we make sure that it has more effect Qn each region? 

* What about our previous delegates? Did they give a report back? Did 
they put into practice what was decided at the Congress or did they 
simply keep it to themselves? 

Let us continue to improve our organisation. Let us build COSAS, take 
it to the classrooms and turn it into an effE!Ctive mobiliser, organiser and 
leader of and for the oppressed students. Let us use our young lives to 
sweep this world clean of all its evils. The future is bright. 

Forward to a People's Education!!! 
Forward to A Free Democratic Future!!! 

The NEC 
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13. 
~~----------------------------------------------------~ 

\NATIONAL Ei:ECUTIVE 
! 

:coMMITTEE REPORT 

The National Executive Committee consists of the President, Vice Pres­
ident, Secretary General, Treasurer, Publicity Secretary, National Organ­
iser and two fulltime Organisers. 

The NEC report at the 3rd National Congress covered the developments 
with the committee since it took over responsibility. 

The categories the report covered were : the meetings which involved 
those of the NEC and between the NEC and other oroanisations, the 
tasks entrusted to individual NEC members to visit certain areas, the 
national publications and finance. Under each of these the report high­
lighted the goals set, the achievements of those and the problems encou­
ntered and general failures. Altogether there were five N EC meetings 
held out of the six planned. Of these five successful meetings only one 
took place with the whole NEC membgrship present. Below are the 
dates, venue and content of each meeting. 

1. July 1982, Hammanskraal. Absent were one fulltime Organiser and 
a National Organiser. The main aim of the meeting was to review the 
national situation of COSAS so as to familiarise the new NEC with the 
responsibility it had to carry out. It was also at this meeting that the 
N EC expressed the support· of CO SA. S for the idea of an Education 
Charter campaign then under discussion at AZASO Congress. 

2. December 1982, Durban. Absent were still ann fulltime Organiser 
and a National Organiser. The main aim of the meeting was to finalise 
the preparations for the 4th National Council meeting to be held in 
Durban then. 

3. The third NEC meeting scheduled for January 1983 never took 
place. This was mainly due to the problem of communication and 
contact amongst the N EC members. 

Following this a meeting was planned for Apri11983. 
4. April 1983, Soweto. Absent was the Treasurer as it was clear then 
that the other fulltime Organiser was excluded from the NEC. The meet-
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ling focussed on :-eport backs from assignments given to individual comm­
ittee members before then. These included a messaae for the Mtimkulu­
Madaka families, the production of a national ... ~wsletter cooption to 
two NEC vacancies plus securing a resource officer for COSAS. Final 
preparations were made on the coming 5th National Council meeting 
of COSAS. Also the meeting made arrangements for an Administrative 
Skills Workshop to be held during the 5th Council meeting. Finally 
attention was paid to the possibility of improving contact with the 
National Youth Commission set up at the 2nd National Congress. 

5. June 1983, Rhoodepoort. Absent was the Treasurer. This meeting 
was aimed at finalising the preparations for the 5th National Council. 
The meeting continued after the Council with the Eastern Cape situation 
assuming prominence in the discussions. Following discussion the NEC 
decided on assigning the Fulltime Organiser to visit the Eastern Cape 
area. 

6. August 1983. This was the first meeting whereinall NEC members 
including the newly coopted Resource officer were present. Amongst 
issues for discussion were the ROM June 1983 article carrying a report 
about the COSAS President jailed for rape, a lette1 from the State 
Library requesting a copy of every issue m' COSAS National Newsletter·, 
Associate Membership subscription throddl the Friends of COSAS 
(FOCOSAS) forms. Also at this meeting a review of the school situation 
espectally focussing on the boycotts that wrTe sweeping the country then 
with areas like Soweto, Mabopane, Atteridgeville, Vryburg, Hanover 
Park, Mdantsane involved. From the asse5sment of the situation it was 
clear that COSAS wasn't fully prepared to carry out the support and 
direction the boycott situation required The meeting took a re-examin­
ation of the theme 82/83, Student Worker Action. Very little work had 
been· undertaken in regard to linking up activities with the theme. 
Suggestions such as making up posters, stickers and T -shirts to educate 
on the theme emerged. 

7. September 1983, Port Elizabeth. This was a meeting of the NEC 
together with two representatives from each region. The only region not 
present at this meeting was the Orange Free State. The main purpose of 
the meeting was to plan for the 3rd National Congress. 
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• MEETINGS WITH OTHER .... qGANISATIONS 

" g April 1983, COSAS NEC, AZASO NEC and YCS National Commi­

ttee delegates met in Rhoodepoort. 

The central focus of the meeting was to establish areas of cooperation 
especially along the Education Charter campaign. The questton ot 
sharing resources and an June 16 education focus week around the 
Bantu Education Act as part of popularising the Education Charter 

campaign were all raised and discussed. 

• July 1983, Johannesburg. COSAS NE~ an? SASPU Nationai.Commi­
ttee delegates met and reviewed the distnbut1on of SASPU, art1cles and 
agreed on a system whereby COSAS distributors of SASPU would keep 
50 per cent of the sales money of each copy sold. 

* April 1983, Johannesburg. The NEC requested the assistance of a 
Community Resource and Information Ce.ntre .(~RIC) to help run a 
training course for COSAS tacilitato.r~. T.hls tra1mng course took place 
in April with over 50 facilitators part1c1patmg. 

EACH ONE 

TEACH ONE I • 

BRANCH REPORTS 

THE PROGRESS OF COSAS 

The session of the branch reports was very important in the Co,.ess_ 
That was the time when COSAS looked at its progress and failures 
throughout the year_ It was reported that COSAS has 48 branches rep­
resented .and 5 were absent_ These branches were composed of 5 dele: 
gates each branch and 240 as a whole plus observers_ The branches have 
not the same membership, say East London branch has 950 members. 
We have Western Cape, Eastern Cape/border, Natal, OFS, and Transvaal 
regions. All branches have committees and regional committees, 
branches meet on a weekly basis and regions once a month. Most 
branches are based in the community and few inside school. 

COSASALIVE 

After the 5 National Council in June, all branches learnt more abou• 
COSAS and how to make the organisation alive. From these les:;ons, 
they started to implement them practically in order to keep the organise. 
isation strong and to educate the membership of ·caSAS and other 
students. Also, to explain COSAS more easily to other students, parents, 
and the community at large. There are - educational film/video shows, 
work~ .• ups seminars eg. sport, labour, education etc, extra-tuition classes 
on Saturdays, COSAS publications, Spring and Winter schools etc. 
Many students attend these activities, say Gunya branch's film/video 
shows and ~~d 8 extra tuition clasSE!S in Cape Town. 

COSAS AND SISTER URGANISATIONS 

Most branches reported that they have close contact with organisation!> 
in their areas. Some branches are engaged in the same programmes, 
say 16 June commemoration days etc. The branches work hand in hand 
with these organisations, for ex<•mple the Soweto branch, SOYCO; 

'f) Grahamstown branch, SACOS, YCW etc. Most of these organisations are 

7 affiliates of UDF as COSAS is. COSAS branches ;>articipate in UDF area 
committees and programmes. It was encouraged that all branches attend 
and participate fully in UDF programmes, like UDF mandates on refere 
ndum, so thus to keep the organisation's independence. 
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COSAS's PROBLEMS 

All branches and regions have the same problems on finance. This item 
was discussed. Some members of the organisation are still harassed by 
their parents to leave COSAS. They see COSAS as a political organisa­
tion, like what the Security Police satd to me in front of my father, that 
we tell students lies, that we are students organisation yet we sing liber­
ation songs. Now, because of issues like this, our aims must guide us: 
"To create a spirit of trust and cooperation between students, parents 
and teachers", also "to normalise the relationship between parents, 
students and teachers". So therefore each COSAS member has to 
explain and discuss with their parents about their involvement in COSAS 
and involve them. The state on the one hand intimidates COSAS 
students. They tell them to leave COSAS, some students were detained. 
Basically the state has no ground to intervene iri COSAS activities 
because our •Jrganisation is legal, not banned. The state cannot tell you 
to leave COSAS and other organisations. It can't intimidate. our 
membership and school principals. 

Now our branches have a serious problem in Natal caused by I nkatha. 
lnkatha as it is said, is the liberation movnment in South Africa, by 
Gatsha 1:3uthelezi. The I nkatha stops our members when they go to 
meetings. It closes all the venues available in the area throuoh their 
Community Councillors. They disrupt COSAS meetings, eg. commem­
oration of June 16. At this stage COSAS is banned in Kwazulu schools. 
Therefore COSAS is in a great problem in Kwazulu, but does that stop 
the students' militancy? 

BRANCHES REPRESENTED 
TRANSVAAL 

Turfloop branch; Nelspruit branch; Vaal branch; Potchefstroom­
lkageny branch; Thokoza branch; Daveyton branch; Thembisa 
branch; Alexandra branch; Krugersdorm branch; Atteridgeville/ 
Saulsville branch; Mamelodi branch; Soweto branch; Soshanguve 
branch. 

NATAL 

Umlazi branch; Hammarsdale branch; Chesterville branch; Claremont 
branch; Kwamashu branch; Umbumbulo branch; Lamontville branch; 
Wentworth branch. 
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BRANCHES cont 
OFS/NORTHERN CAPE 

Thabong branch; Mongaung branch; Thaba 'Nchu branch; Kimberley 
branch. 

WESTERN CAPE 

Retreat branch; Gunya branch; Paari/Mbekweni branch; Zwele­
themba branch; Ravensmead branch; Mitchell's Plain branch; Bellville 
branch; Athlone- i) Alexander Sinton High branch, ii) Belgravia High 
branch; South Peninsula High branch; Langa High branch. 
(Acting individuals in Grassy Park and WittE!bome) 

EAST ERN CAPE 

Sada branch; Grahamstown branch; Port Elizabeth branch; S.C.P.C. 
fworking group); Queenstown branch; East London branch; King­
Williamstown branch (was absent). 

PARTICIPATION OF WOMEN 
The discussion on this was presented by a paper on the role of women. 
The paper was aimed at three areas: to promote the basic understanding 
of the position of women in an exploitative society; the historical and 
current role that women are playing in the South African struggle for 
liberatiqn; to stimulate particular attention on the participation of 
women in mass organisations such as COSAS. 

What came out of the talk/paper was that women in South Africa, like 
any other capitalist society, experience discrimination as an inferior sex. 
Black women in particular, suffer from triple oppression - political 
oppression (as black people), sexual oppression (as women) and econom­
ic exploitation (as workers). 

The role of the family, the school, the church, TV, advertisements etc 
in socialisation of girls for certain roles and values was highlighted. 

Following the talk, the meeting broke UP' into .,maller groups of twenty 
each yroup discussing one of the following topics: 
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1. Parental pressure 
2. Complexes (inferiority, inadequacy) 
3. Attitudes of men and women 
4. Acceptance of Values 

Parental Pressure: more often than not parents are too protective of 
their daughters; parents in most cases do not understand the organisation 
the daughter is associated with; girls are required to perform domestic 
duties like washing dishes, cleaning etc immediately after school; girls 
also do disappoint parents by giving false excuses of their whereabouts; 
and neglecting family or home tasks and studies. 

Comniexes, Attitudes of Men and Women: in a society we live under, 
ooys are taught to ,regard themselves as superior and girls as inferior. 
From a very early age girls and boys are taught different games in line 
with their future roles (ie. a girl should play "poppiehuis" and a boy a 
truck driver or go hunting!) 'Boys don't cry'. 'Girls should help mommy 
in washing dishes'. At school the big boys all occupy the back seats and 
the girls the front rows. Girls news involves gossip and being attractive 
to boys. Boys talk about movies, weekends, motorbikes, their girls etc. 
1 n the morning assembly, and entering the classroom, girls are always 
girls and boys, boys. After school girls remain for cleanup and boys 
go play rugby and straight home. Too often debates, chess, SRC's are 
seen as male domains. Girls develop inferiority and inadequacy and boys 
feel superior and right. 

Acceptance of Values: These values that are transferred to girls and boys 
dominate every single aspect of our lives, in the church, at home, at 
school, in the sportsground, everywhere. Very soon boys and girls alike 
would come to accept these values of sexism, superiority, inferiority, 
dominance and subservience as normal, as God-created. They would 
simply get surprised when these values and standards get challenged in 
front of them. They would simply find it difficult to understand that 
men and women in democratic countries like Mozambique, Cuba etc 
are learning to live like human beings, equals and not objects for _exploit 
ation and inferior sexes. It will take a lot of effort, a lot of patience, a 
lot of hard work to convince our men and women, our boys and girls, 
that we too can achieve what others in those countries have achieved. 
But in the end, these capitalist values, because they are more false than 
true, will be defeated and done away With ... not by miracles but by the 
work of our boys and girls, by their sweat for a better future, a better 
education -an education for the better of mankind. 
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WOMEN cont 
I 
Women Committees: To establish ways of solving these problems, 
suggestions came up such as educational programmes on the nature of 
our society, the values that make our society wrvive (eg. sex ism, inequal­
ity, etc) and how they are changing these in other societies. 

We need to try and improve the relationship uetween students (especially 
members of COSAS) and their parents by such activities as tea-parties, 
visits to families, birthday occasions. A resolution was taken to establish 
women committees in the eight regions of COSAS. The task of these 
committees would be to look at particular problems the women are 
faced with and how to overcome these and increase the size a11d ex tent 
of women participation. and involvement in the student organisation 
(COSAS). 

EDUCATION AND THE CAMPAIGN 

FOR AN EDUCATION CHARTER 
This was one of the important sessions of the 3rd National Congress. It 
opened by a paper delivered by Joe Phaahla, ex AZASO President, on 
The Role of Education. The paper highlighted the role of education in 
society, education in South Africa, the struggles in the field of educa­
tion, the lessons of 1976 and 1980 and towards an Education Charter 
campaign. Education serves to reprodu~e society. There is a formal 
(ie. school) and an informal (TV, books etc} education. In indigenous 
African societies there were no schools but people learnt a lot. They 
learned how to hunt, to cook, look after children, and everything nec­
essary for their everyday life. 

With the colonisation of Africa everything changed. Education became 
a tool of the colonialists • by equipping some with certain skills and 
training others to work. Schools became authoritarian and with no 
student participation, and segregation and spr<eading of attitudes of black 
inferiority and white superiority prevailed in the classrooms. When 
Verwoerd took over as Minister of Education in the 50's, he said: "When 
I have control· over Bantu education I will teach the Bantu that equality 
with whites is not for them". 

About thirty years later, at the launching of the United Democratic 
Front in August 1983, Dr Alan Boesak said "Instead of producing 
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~ombies, Bantu education produced children with the highest political 
consciousness in our history as shown by 1976 and 1980". 

The struggles in the field of education date back as far as the formation 
of the first schools for Africans. In 1903 the South African Native Con­
gress (later the ANC) protested against unequal provision of grants be­
tween black and white students by the British colonial government. In 
1920 the Union government took over African education. From 1920 to 
the introduction of Bantu education in 1954, there were periodic strugg­
les in the schools in the form of protests, demonstrations, boycotts and 
even riots. This took place mostly in the rural areas. In 1954 the Bantu 
Education Act was passed and implemented. This was followed by the 
Extension of Universities Act in 1959, making it possible that 'bush' or 
tribal colleges (eg. UWC, UDW) be established under the control of the 
Department of Native Affairs. 

In 1964 separate departments for 'coloureds' was established and in 
1967 the Indian Education Department followed. The struggles contin­
ued throughout the 60's and reached a boiling point in 1976. Starting 
in Soweto, a protest sp, :ked off by the introduction of Afrikaans as a 
medium of instruction spread into a nationwide uprising. 

The idea of an Education Charter emerged at an AZASO GC and later 
got endorsed by the COSAS National Council. The Education Charter 
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CONT: 
can be used as a guide in the struggle for a free and democratic educa­
tion. It could contain short term, medium term and long term demands 
of the oppressed for a new education. The Charter could also serve as a 
mobilising point for a free democratic education. 

Thus far a dossier has been compiled by an AZASO Education committ­
ee. This carries articles, pamphlets, on the present system of education 
and education in other countries (eg. Zimbabwe, Mozambique, Nicaragua 
etc). An Education Festival was agreed upon by a joint AZASO/COSAS 
meeting and only one region (Natal) has been able to organise it. There 
was also the National Focus on Bantu Education which too did not get 
the coordination that was planned for it. 

The year 1984 must be taken seriously as far as education Charter cam­
paign is concerned. The Congress agreed to start early by setting up 
structures (education Charter committees) to carry out the campaign. 
There is a need to link up the Education Charter with the situation in the 
country (eg. permits to attend Fort Hare in Ciskei, high failure rate and 
age limits). There is also the issue of potential compulsory conscription 
and the implementation of the new constitution which demand attention 
in 1984. 

There are a lot of problems in our classrooms and schools: Age restric­
tion, corporal punishment, overcrowded classrooms, lack of qualified 
teachers, textbook shortages, cooption through Junior Community 
Councils, enforcement of expensive uniforms, high fees, leakage of exam 
papers, drunkenness during school hours, expulsion of students, threats 
from principals, enforcement of prefec;.t system, lack of facilities etc. 
These have to be linked up to the problem of lack of proper representa­
tion and consultation between and amongst students, teachers and 
parents, and between the people and the government. The standard of 
black education is deteriorating and more and more the system is leading 
to a collapse and deeper crisis. 
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RESOLUTiONS!!! 
A. EDUCATION: ie. deterioration of the situation 

This 3rd National Congress: 

Noting: that despite the government's reforms in education ... "'tEnJ-'·'J 
i) the crisis in education in South Africa is detkiOfatiflg as 
evidenced by the persistence of problems experienced by 
students in school, such as unqualified teachers, corporal pun­
ishment, leakage of exam papers, age-limits laws, high failure 
rate, poor facilities etc 

ii) the extent to which our organisation has taken up these 
problems and issues has not been adequate 

iii) This chronic crisis results in a large proportion of the 
l~rE R I ''il 

oppressed and exploited masses being academically ~aellw·afds, 

And believing that: 
i) the present racial and inferior education system is not serv­
ing the interests of the majority of the people but is used to 
perpetuate the economic exploitation and political oppression, 

ii) Free, compulsory, dynamic, democratic and non-racial 
education in our society can only be the product of the 
struggles of the oppressed and exploited majority of our 
people, 

Therefore resolves: 
i) to commit ourselves to actively increase our participation in 
taking up problems and issues in the field of education both 
locally and nationally in the corning year, 

ii) to strive for unity in action of the democratic and progr­
essive forces around the theme of education and the Educa­
tion Charter campaign in particular, 

iii) to initiate the formation of local and reg~onal education 



: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.

14. 

charter committees which will educate COSAS members and 
students in general, 

iv) to strive for a National Education Charter Committee to 
control and coordinate the activities of local and regional 
education charter structures. 

Resolution by the NEC on Matric Results. 

B. THE SOUTH AFRICAN DEFENCE FORCE INVOLVEMENT 
IN BLACK SCHOOLS 

This Jrd National Congress: 

Noting: i) with concern the increasing involvement of the SADF in 
the black schools and communities, 

ii) that this involvement which takes the form of youth 
camps, distribution of SADF publications and T -shirts is the 
cause of unhappiness in our schools and communities, 

And believing that: 
i) The aim of this involvement is in line with the govern­
ment's strategy of winning the hearts and minds of black 
people through propaganda in order to get more people to 
join the ranks of the SADF, 

ii) The SADF is an organ of repression and defender of an 
oppressive and exploitative system, 

iii) The SADF is desperate to gain respectability in the black 
community after its butchery of thousands of unarmed black 
students and workers in the 1976 uprisings, 

Therefore resolves: 
i) To condemn in the strongest possible manner the reformist 
and cooptive roles of the SADF in our schools and community 
and to call on all progressive organisations to do the same, 

ii) To commit ourselves to actively challenge these roles in the 
interests of the students, and oppressed and exploited masses 
at large, ~ 

iii) To educate both students 3nd our communities about the 
dangers and real objectives of SADF involvement in our 

-----
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schools and communities by amongst other things, distributing 
pamphlets, posters etc. 

C. MOGOPA, CROSSROADS and INANDA 

This 3rd National Congress: 

15. 

Noting: i) With concern and dismay the impunity with which the South 
African government continues to uproot the oppressed and ex­
ploited people from properties they have owned and rightfully 
occupied over inany years, as it threatens to do with the people 
of Mogopa, Crossroads and Jnanda. 

ii) That this uprooting ·has resulted in untold misery and suffer­
ing on the part of these peoples, 

And believing: 
i) That it is the inalienable right of our people to live and work 
in places of their own choice without any fear of removals and 
resettlement, 

ii) That it is against the will of the people of Mogopa, Cross­
roads and lnanda that the state is intending to resettle them, 

Therefore resolves: 
i) To condemn in the strongest possible manner the inhuman 
policies of res£."~1ement ef the government and the barbaric 
actions which are consequent to these, 

ii) To pledge our solidarity for the struggles and plight of the 
Mogopa, Crossroads and I nand a people and to offer them what­
ever form of support we can provide to their struggles and 
plight. 

D. CONSCRIPTION 

This 3rd National Congress: 

Noting that: 
i) The government plans to implements its constitution, 

ii) There is going to be an imposition of compulsory military 
conscription for the so-called 'Coloureds' and 'Indians', 



: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.

tONT: 
Believing that: 

i) The SADF is destabilising the peace-loving people of South­
ern Africa in Angola, Mozambique and 1'4amibia, 

ii) The SADF occupation of Namibia is illegal, 

iii) There is no cause for the 'Coloured' and 'Indian' youth to 
risk their lives in defence of Apartheid which is the cause of 
high rents, inferior racist education, shortage of housing, low 
wages etc, in their communities, 

Therefore resolves to: 
i) work together wiH all other student and youth organisations 
to inform and educ~te our youth and students about the impli­
cations of the possible compulsory conscription, 

ii) to commit ourselves to struggle together will other organisa­
tions under the banner of the UDF, 

iii) to pledge our solidarity with all those who object to partici­
pating in the SADF and endorse the call for an end to conscript­
ion. 

E. SWA/NAMJBJA 

This 3rd National Congress: 

Noting that: 
i) South Africa and the United S~ates of America are bent on 
a course of destabilisation of the people of Namibia and Grenada 
respectively, struggling to build a better future, 

Believing that: 
i) the people and students of N<1mibia and Grenada have the 
right to self-determination in the lands of their birth, 

ii) South Africa's occupation in Namibia is illegal, 

iii) There is no basis for the li11kage of Cuban presence in 
Angola to the independence of Namibia, 
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Therefore resolves to: 
i) Condemn the continual pr~sence of South Africa in Namibia 
and the United States .of America in\'asion of Grenada, 

ii) Demand the unconditional withdrawal of SoutH African 
troops in Angola and Namibia. 

F. WOMEN 

This 3rd National Congress: 

Noting that: 
i) the inadequate participation of women in the struggle waged 
byCOSAS, 

ii) This inadequate participation has only been a handicap to 
growth of COSAS, 

And believing that: 
i) Women also suffer the problems experienced by other 
students in the struggle, 

ii) Their participation in COSAS activities is indispensable to 
the advancement of the struggle for a non racial democratic 
education system in a non racial South Africa •. 

Therefore resolves: 

* To establish commissions in our regions which will initiate 
discussions around the problems of participation of women in 
C0SAS and develop methods of recruiting women and in­
creasmg their involvement. 
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UNITED ACTION FOR DEMOCRATIC EDUCATION 

This is our fifth year of taking iorward the struggles of the black stud­
ents of South Africa. And after ~years of struggle, COSAS has decided 
on their theme for the year aht::ad: UNITED ACTION FOR DEMO­
CRATIC EDUCATION. 

It is appropriate that we have selected such a theme, for its symbolises 
the central demands and methods COSAS has employed since its in; 
ceptlon. But, we hope, it will go further than being a reminder of past 
campaigns and victories. The advances made in the past must be trans; 
formed into concrete organisational growth. Simply put, we must form 
new branches, win over new members, and improve the understanding of 
our present members. And at the end of this period, our students must 
have a clearer understanding of the tasks ahead. 

Hoy.' will our theme assist us in doing this? Let us look at what it means 
to COSAS. 

OUR AIM IS DEMOCRATIC EDUCATION 
This will be the main issue in the Education Charter campaign. The 
demand for democratic education hns been fought for, boycotted for, 

alq(r-Rrganised for. The events of June 76, the boycott of 1980, the protests 
-r/.lr A>f 1981 have all centered around the need for an alternative education: 

· a democratic education. 

Democratic, because we feel education must reflect the needs of our 
people, in particular the wor~;ers. It is they who slave in order for us to 
be at school. It is their needs which should be primary in society at large 
and education in particular. 

Democratic too, because we do not separate education from society. A 
{{,) repressiv~. exploitative society will have an education that glorifies re­
\1.!/ pression, that justifies exploitation. Democratic society alone can have 

a democratic education in form (who will control it), the relationship 

~ 
between students, parent and teacher) and cont.ent (what we are taught). 

17
. The struggle for democratic education itself will assist and contribute to 

the broader struggle for a democratic society. And the Education Chart­
er campaign will reflect the demands for and the form of that education 
which is democratic. 
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OUR METHOD IS UNITED ACTION 
Our emphasis on action flows from our understanding that unity can 
only be built in and through struggle. The achievement of a democratic 
education too, requires united action. Victory comes not to those only 
with admirable aims: it requires hard, demanding struggle. But this 
struggle, this united action must be guided by careful planning and a 
sound theory that combines wflat we are fighting for with how we shall 
conduct that fight. 

Our action must be united with those of the other forces of change in 
South Africa. We must link up with the workers' struggle for a society 
which they control, for we realise the fight for a democratic education 
Is their fight too. 

With our theme to guid~ us, let us go forward together, confident that 
the liberation of our people is a task that will be fulfilled in the life of 
this generation. 

FREEDOM IN OUR LIFETIME!! 
THE FUTURE BELONGS TO US!! 

I 
I 
I 

I 
I 

I 
I 

Pl"intPri nn c;Rr. Prpc;c;. IIC:T. I 
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Overcrowded classrooms, underqualified teachers, lack of 
library and laboratory facilities all prove the dream of Dr. 
Vervo'!rd, then minister of Native Affairs when he said"we should 
not give the Native an academic education ••• if we do this .•• who 
is going to do the manual labour in this countr)' ?We should so 
conduct our schools that the Native who attend these schools 
will know to a great extent he must be a labourer." 

This clearly shows that the government's education policy 
is not ment to serve the interests of our people but to ensure 
a constant supply of cheap labour for the Bosses - owners 
of mines and industries. 

The education we receive is ment to keep us backward, 
divided, to breed suspicion, violence and racial 
hatred.Our education does not equip us with the 
advanced technological knowledge we need. Our 
languages are looked down upon an4Jkept underdeveloped 
The scientific knowledge is reserved for whites 
and even they are taught a racist and falSe view 
of our country.Our history is fa!Sified and patriots 
such as Moshoeshoe, Shaka, Waterboer, Witbooi 
and Dingaan are reduced to tribalists and murderers. 

We are not allowed to learn books about Africa, 
our continent, by African. writers.We only learn 
European books and Europea.n culture and if by 
mistake, a good book by an African writer finds 
itself in the list of prescribed literature -
they collect and burn all copies of it. 

We have a lot of problems in our schools and in 
our classrooms. We are not even allowed to tell 
our parents about these problems. When we try 
to call a meeting, the Administation Board (Community 
~ouncils) refuse to give halls,. In cradock all 
student - parent meetings are banned by the minister 
pf law and order for thre!e months. Today it is 
~radock and Pretoria, tomorrow it could be you 
!and your area. 

-
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beprived of school, unemployed and hungy more than I 0 000 young 
people in Cradock and Pretoria will ·now be -left to roam the township 
rtreets as they dodge the pass raids and police. We now have 
Ito do something to solve our problems. Our parents who tnake up 
the workers In the factories, mines, office floors, suburban 

tchens, and everywhere else. in white South Africa, recieve 
little wages. On top of this they will have to pay high 

s, bus fares, buy food and pay a lot for our education (uniform, 
school fees etc.) 

Let us demand the right of parents, students and teachers 
o decide who should teach, how and what should be taught in 
ur schools.Our parents have a right to know how their money 

spent at schooi.Our teachers also belong to our communites. 
are not our enemies. However our teachers should and must 

serve as policemen and criminals at schools, assaulting students 
nd Insulting democratic student, youth and community leaders 

organisations. It Is In the Interests of our people as a 
to build respect and a spirit of confidence between and 

angst students and teachers. 
Our only hope and answer is unity and organisation. Our 
ts through their democratic Trade Unions, Community Associat 

rch (religious) and teachers unions should co10e together aud 
th the youth and student organisations form committees to keep 
touch with what is happening to their children at school. 

+We must talk about the education they are recievlng in 
ther countries. 

We must talk about the type of education we want In a future 
ree South Africa. 

Let us unite and work towards a Compulsory Free and Non-racial 

Education. The door11 of learnlns ond cultUre shall be opened! 

Forward with the Education Charter campaign! 
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POLICY OF THE CONGRESS OF SOUTII A;;IC~::'";';:;;:,";~· ~ ~:; I 
Our Policy will be bent towards a philosophy that: 

-Will deter-miine the interests or all in the education or the: country. 
-Wlll disseminate: ideas that will lead the people to...,ards an education "'hich 

will leave every one free to think, act and live. 
-Will in the final analysis lead to total liber-ation in South Aft"ica. 

ON EDUCATION 

We condemn the present system of education "'hich is aimed at render-ing the 
us perpetual slaves in the country of our birth, maintilining white supcrioriy 
and d\viding the pecp\e into ethnic groups/classes that are going to render 
our struggle inc:f!c:ctive. 

WE ENVISAGE 

A society where free and compulsory (:ducatlon vill cease to be « pl'ivilege 
but be a right and one that is democraticillly determined to teach the people 
to love one another-, maintain theil:: cultur-e and dignity and, honour human 
br-otherhood. 

ON SPORT 

We vie"' the pr-esent system of multiracial sport as an attempt by the govern­
ment to create an Impression of genuine change so as to gain international 
recognition. As an anti-racial organisation we will recognise non-racial 
sport from grassroots. 

ON RELIGION 

We do not recognise the kind of rellgion introduced by the colonialists with 
the aim or keeping the oppressed Inferior and subservient to the oppressor-. 
We recognise religion as a living reality and identify it "'ith the social 
problems of the oppressed. 

DIALOGUE 
We maintain that a genuine: and meaningful change will be brought about by 
the will and power of the people. We reject any direct or- indir-ect dialogue 
with the government-created bodies or Institutions. 

RELATIONS 

Our organisation "'ill "'ork or identify ltsc:lr with any pr-ogressive group 
whose policy and pr-inciples are similar to those of ours. 

CLASS 

We outrightly reject the: government • s strategy of granting concessions to a 
sector or our society as an attempt to create a middle-class in order to render 
our struggle ineffective. We do not recognise these concessions and grouping 
or people into classes. We fight as a single group and class in this society. 

l~1~·rl:K\f~~F!d 
t~'t, .. , -·cr ,.-~ · ... -~-.. ... ~.~ ... 
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A. 

(:r:~~~~:!~~~)CAMPUS REPORT ~:~l{. 
Black students ore re;:>resented by Black Students f.iovement (BSM). 8SM .... wua;. 
.Qffilioted to AZASO in S~;:~emJ:.er Jasti year. AZASO !s the dominant Black Students 
Organisation on the Rhodes Campus. Of 300 Black students, 50% belong to AZASO. 

B. We hove 25 studenfs who ore continuaiJy dctive but this number increases depending on 
the nature of the issue. BSM has 7 sub-comms. They are Education., ProJects, ~ort, 
Media, Women and Culture. f;·$M also has a core group of activists who supplement the 
Ext:c in all lt~ work. The core group has been meeting on a regular basts (fortnightly) 
whereos the StJb-coRVnS have been • meeting infrequently. M:lst of the work that ~ 
been done on ca"l'us has not been the sole responsibit lty of any oae sub-comm. eg. 
core group tokes over May Day which is usually tosk of the Projects Comm. 
The exec ot BSM meets once a week.. We have ~ad 6 general meetings this year 
Mess action is usually planned at general meetings and day to -day running of org. 
is done at Exec 1 eve1 • The core group i$ usual I y where the issues emerge from -

it b taken ta the -general membershiFfAd Hoc comm is- mandated fo execute member­
sh ij:) dir~ctives. 

C The third force elements on campus are confined to a few individuals who are totally 
inact!ve. Rec;uil-erncnt methcds are usually emotionHy orientated with -mlnimcd success. 

0. fnitially students are introduced to taplcal issues via speakers at mass meetings, videos, 
seminars, workshops. This is followed up by personal visits ao:l thereafter studenb are 
drown into the org. 

E. The core group serves as a training group for leadership and continuity. No specific 
training programmes have been initioti:ldthus far. Air programmes were firsf preceded 
by workshops whrch served as orgonisoHonal training progrommeSQ! 
It is difficult to assess whether methods err?loyed ha.ve been SLtecessfu~ • .Memeership 
response has been veiy posili~·e in t-his respect. 

F. Campaigns: 
Ngoye - a mass meeting was held on cG~us a day after the call was mode by NEC 
wheie speakers outlined the reactbnary role of lnkatha. Publications issued by NEC 
were also distributed. 
Orientation - two student meetings were held where speakers delivered papers and 
new students were introduced to I ife on a I iberal campus. 

Sharpville, - a mass meeting was f-Ield 
National focus on repression - issue was tdeen up by local branch ali NUSAS 
tV.ayday - a mass meeting was scheduled - speaker did not arrive. Vidf!) was 
shown. 
National day of Solidarity - a stay away wtJS called at a mgss meeting. Ahemative 
progiOmmes were arrcnged for that day. 

G. Student Issues 
Accomoda!"ion crisis - a failed campaign due to 1) problem resolved prior to action 
being token 2) lack of general student interest 3) failure on part of members to 
fulfill tasks 
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Rag and Sports Boycott - A phenominol success - oddresse~ by speaker on Multi­
National sports. Meeting addressed on counter productive role of Rag. The meeting put 
forward a motion rejecting Rag and calling on Block students to boycott Rag. 
Disciplinary code - The Rhodes University Disciplinary Board operates. within a law 
of its own. Black students who are brought before the bo:Grd are victimised and handed 
unjust punishments. Th 1 case of an unfairly dismissed student was taken up be the Exec. 
/'/ore militant action other than writing ·a letter was not possible. 

F. The ideo of on Educational Charter Campaign has been int r.duced and discussion has been 
held on a formal and informal !basis. The campaign has l.cd regional problems a1.J has 
therefore not been launched c-.s -such. 

MSC: 
""'"'Activi&ts that were involved no of activists that have been involved in the 
blitzes in the town and townships has been fluctuating. The highest no of activists that 
hove been involved is 20. This is not satisfactory. The explanation given is exam prep. 
No of students that participated in campaign - the general student body participation 
has been very minimal. The main problem here is apathy. 
The metliods used were successful to a certain degree but they need to be improved to be 
able to yield the required results. BSM was highly involved in the MSC lou nches in the 

two townships in Grohamstown. We were involved at prep. level. The problems encounter.ci 
are a) Lack of absolute support and co-operation from exec and general membership. 

b) Organisational problems between NUSAS and BSM 
c) Preparation and actual work for the ca"1'aign has sometimes worked to the detrement 

of bron .;hes 

GENERAL PROBLEMS: 

G rohamstown being a srnll town , lacking in progressive outivities; students are expected to 
take the initiative. This has caused in many cases our activists to be involved in sports org. 
and civic matters. The end result has been tlo t activists have been mare active outside 
campus than on campus. This has put us in a dilemma in a sense that we cannot pull out 
of the off-campus activities in fecrrof leaving a vacuum in the community. 

Apath)' - a problem which we still need to overcome. 

Lack of venues off campus - all venues comtrolled by mamagement committees and town 
councils. 

/1/ost students who study at Rhodes are not from Grahamstown, as a result when they I eave 
campus on vacation a vacuum is created. 

Communication with NEC - although atempts by the NEC to improve communication has 
been made. this needs to be improved, especially the timing of announcements of issues to­
be taken up by tre branches, 
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STRUCTURES ON THE CAMPUS. ----------------------------
SRC - elected by second 'lnd third years from 2nd &-:rd Sports 

bo.,rd 
Media Comm - strong debt'lting soceity - under progressive 

control 
People genr,lly diss!'ltisfied with SRC because 1st ye-:Jrs not 

represented and Cllnnot vote. 
Strong V C S • 

WORKING GROUP 

1"' members: most! y eng'l·ged in ET. meetings 
Pomphlets only for group use- no general p"lmphleting t'lkes 

PLACE. 
No college opp::>sition to pamphletering. 

Decision -m'lking is democratic ;well-disciplined. 
Meet regulnrly in priv'lte homes - one lecturer in working 

group. 

THIRD FORCE. 

SACOS presence - doesn't oppose UDF & AZASO. 

RECRUITMENT. 

4 origin'll members ,others recruited in mass meeting a one 

person -to-person b'lsis. 

E.C.CAWIPAIGN. ---------------
None st"lrted but oware of it. 

+S SUES -------
Debating soceity took up PC,very well attended and success­

f u I . So w e ,to & J u n e 1 "' - t t'l k e n up b y S R C u n d e r p r o g r e ss i v e 

direction during college hours ,full t'lttemdllnce,not many 

gains mllde. 
BOYCOTT-Students called for -, boycott becouse of dissa-

tisfaction with exam time-table;in o mass meeting students 

decided to boycott and hove programmes on contpus for one 

week:the Rector intervened:SRC went 'llong with Rector's 

decision. Students then hod programme for i day & boycotted 

certain exnm subjects,'lll the some.This was fully supported. 
Students diss'ltisfied with SRC for upholding_ Rector's deci-

sion.SRC hns lost some populority.Bought Azaso time-tables. 
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1uit~ to pt•' l icsttions. \zaso mem~er· did ·upper 
c:.3mpai. n. 

1) OrL-:ttati:··~ 

r~,t fc•:·~lly ~aken ·.lp beo .. ~use of pree :ure from Adr::~n. Attempt,: were .nade 
. 1:~11 ·:·-:ale ·· :1ot ,.~ry S~'• cessful - 1 :.'llited to pac;::hlet. 

c) She:::>evil: ... 
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a 
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t) Nat:',Jnal :!·CUS c1 repr<::·ssion 
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AZ/:Y.). !-'.::·~·. a Cl:·.lpaig: as such - j•:Jt a focus. Pamphlets d··.strib, .. :ed • 

... {) ~~·;~ . 

C:>mpus ryampr · :eeri 1g. drv·· in 'lla!"ri.ly 1ctivists an 

f: NaL ~,lnal ~· ."/ of -:olidc ~:ity 
AJ:l Du.'. ;)an c··,~::-uses bad c joinc met::ti:O:.·J at Howard Goll.ege. 
2 i. Mil". ~.on f.·· .-.. latur ·: camJ 1.n 
t~·out "'i)OO s :··;.:ients signt:~ on ·campus. Others off campus-. .R.ep1:--::s.sior by A····~=_,.,. 
A .... tivL ~s hE: • _;.ad ot,; CB1Df:.~S iq blitze~ Also help d to eollecr. sign;. ures 
t o c tor:;. :!s in •· :te mo ning, 

i... Edu:-.ltion ~;i!arte·· cam~:- i.gn 
J..r. a " .. y lo·.- -~bb. · No. co=;:,lli.ttee •. ·A ~ >rkshop was ::-rganised \.o .... ~ver ., ·Gep.el .. 
a~.temp~·~ we1 1anP. o. en~:,~e .. i.n a~-~ivi':ies, bu act:.vi~ts have l'.lt re:~: ly. 8~ 

t'·emse" •'eS. ;~den":s arc. ,_ ...... ,..f: th Education~ c;::.-arter' but t _,.,;;.. J =~·.ire .... 
c ·mpai 1 is :y va .;ue. 

l~SUE~ ''AD:~ -~ 
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~rt .. · 
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('·:hei' ::uden than IndiE .students a':•: not allowec to live in the he .te... A 
Jrdll0r8"" .\um W:.. dra'lr:'·:\··1:&~~ The majorit:' Of Students signed 8 per.itio(l! :0 ;J..dl 

E-1:t Ad·· .ns. ;;..-;pons.: was i.:> ignore an.; remain silent. 

b.e 

t;.; wer.:- aske ~ ~o at end r.: the accomoJztion issue "::y the stude·.ts. Mt-·'"'s mtH. '!"I~ 

ll<:re h--.".d., :." •. also took :-~.up to..boo.:·:: the SRC A.:·., which is ?rogn~''ive !t d 
t. e ef ~ct c .jrawi lg Afr ·.:an student.: towards Azar>o~ It alie:•.:tted J.·:mii:i. 3M 
u:."de t'.~m to:-~ Uy ~·.scree :.ced in the ~,·,es of studer:ts. The maJ.:; ·meet ·ng a· pet-. ion 
bt:.d tb. effe.·' of u~.itinr stude'lta. 

l ~ ~-~:. SRC ::..:..>~:: .. 
~- ~ir~·rr,~ act.· ists howec inter~st. ~'>wever, only tho.se activ~st.s ir-••olvet 
S?.C A.;:. cou .. '..- part .c.ipat·_ more direc':.ly. The whc'.e student b--dy waf" invc 
c.:-.cisi- 'i\-mal: ... ~- abo lt ~hE _campaign. F·ctensive ust!_ of pamphletr.) debL.:es J 

t ~d di -:ussi •• A .'tempt. .were make ! .. !> divide stli'.;en·ts on the issue: but 
·t.···.sure that 1e SR! A.C. 'mP.r~t<>~ .,. ·:~o P.-.. •-- ·;, ad~nts repr•·sentat on. 
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A. 

2. 

U.D.W. AZASO REPORT 

STRUCTURES 

SRC Action Comm./Azaso/ Movement for lmprovement/M.S.A/ 
r 

H.S.A/S.C.F/Azo~. 

SRC A.C. ond Azaso. H.S.A. end S.C.F. : :eme !eontn; 

towards progressive lin·es. 

3. a) SRC A.C.: m'ljority Azaso membership. 

b) M SA: s t r11 in e d reI ('J t ions h i p • 8 • C • I e an in g s • 

c) 1 or 2 Unity Movement members. 

d) HSA: Depending on the issues at stake there is the 

posstbt lity of working together especially with regard to 

to commemor'ltions etc. Otherwise fairly neutral. 

e) SCF: Supportitive and sympathetic to Aznso and Udf. 

4. Azaso is the dominant black students organist.Jtion 

largely because: 

i. Public,tions, stickers, etc. h('Jve see ser~ed to boost Azaso. 
ii. Relationship with,UDF. 
iii. Has established itself over past 2 years. 

B. BRANCH/WORKING GROUP 

No otficial Azaso structur~ sine~ Azaso is banned on campus. However, there 
exists a forum consisting of about 30 congress members. This forum is 
responsible for co_ordinating activities on campus. Also, other students 
not directly involved with the torum assist wicb the work that is being done. 
Decision_making is done by forum. the Azaso comm. within the forum 
co ordinates Azaso activity. The forum meets fairly regularly off campus, 
and this affects attendance. 

C • THIRD FORCE ELEMENTS 

I. MSA is an elite group of people. They have a lot of support, due to their 
religion (appeal). There is a core group of about IO people who are actually 
involved in work. They art: well organised, and have had a few programmes. 
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~cilnt. 

Almost all .-.. us lim stud~nts htcome m~miers. l'hey are a fore~ t.4.:< a•J.£~ t.t·.,.·~ '?.=:t····· ..i 

large mt:as'Jre of support. As a political suppo force, they nav ... t~e pt:'r•.:•~· : • .:.~ 
to be B.C. Relationship, tber~for~. 1s somewhat strained, c.l~t • .:··~t· :.• ~-,· -::., .. 
co-operatt: c~ cert~in 1i$Uei, 

MFI. 
Not consistc"t in term! of g"~anii~Uanal abilities. They did h~ !e·:t.n , • :.· ..•. : ~ 
stir at tht: 'leginnin~ of the year when MFI was formed. This was latgt:. :·' .:·····.: • o 
shortcoming_ on our part which they capitalised on. They have Atror.r, f ~·. 

leanings. ~·'<~s spearheaded iY Aaasm, and motivated 'hy a call .tro.:n ./I.=EL~u-. '=c;~.~ --::-o\..'...ly 

for particiJ:''lCion in SRCs, .. \ !ey 1~ivid¥ds wen: successful in ~.nflucr:": ~.-:-: 
students, ucL~g stud~nt protlema a' their ~ase. To some extent, ~hey 2">· 

. -
pressure on .tbe SRC Action Collliil. Their ouccess was short~lived. An ope!:~.? 

antagonistic relationship eXists betveen MSII and A.zaso. At SRC A.C. meetirH!"', 
MFI indivic:;::-ls were antagosistic and attempted to limit Azasos influence, ,,··.~r.h 

the intentio~ of destroying Azaso. 

AZASM 

As an organt:ation on its own, it is not efficiently organised. Activie·~ ~-~, 

limited as t~1ey have no orsanising skills. Their activities an: limiteti :- ~ 
reactions to progressive devtlopments on campus. They have no char ly d•·f:J . .c.::-·~ 
prcgramme ot action. Recruitment is based largi~y on verbally swaying p..-r.·:.-:t 
on·to their !: .:.de, and playini on the weaknesaes of the progressives on ca~·'!i. , 

Theey have c: '· been very successful, but hcve managed to mo'hilise a handt~l ·:f 
pe•ople. A v~~y antagonistic relattonship e¥iats betweea us. 

D. iF.CRUil~N'f AND l'RAINING 

1. Per~=~-to-per~ JCiii't• 
ii. Worbhop~/~t~et.i.ona 

iii. Pamp:::: ~e.ts 
iv. bel~~~ by MSC campaigu and the inrqads of the NIC into the Indiar 

community. 

i. First!.y, at the level of active partic.ipation in work and activH., •... ,. 
we 1' .. :1ve drawn in a fe'41 individuals into our ranks. Secondly, at t"l·:. ~.t.!'-~.:1 

of identifying vith 1 and supporting Azaso, a greater percentage .. ,:: Pu> 

campus has !teen att~fcted. We have pro•lems with the consistency o·:. i."l~=t..b..:rs 

Thir<ny, at this ata,e • there has •-=en no defined or concrete prc·~:"':'co.Lt: to 

ensuY.t: continuity alld leadership. People working with Azaso hav.;- ;:-~p(~"'lded 

to i~;.:ues and tasks 'lty assisting at whatever level ref!uired. Hc-·,-..,,~c.-. '"':l.U 

respv~se has •ot •een consistent. 
iv. a) No 

b) Y·~ 

v • No !::~ ~cific training pJ'Qgramme, but a forum consisting of Azasc ... ~.·.1~· i.-, 

did D.·~et to discuss l\J&ue.s pertaining to Azaso activities. Th~.:: ~.··:.,.•:·: .: 

som:.. :·.raining purpose, 

vi. Not "·~ry effective • no concrete programme 
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-A ZASO SOWE TO COLLEGE OF EDUCATION BRANCH REPORT. ---------------------------------------------------------
Co n d it l.o n s : ---------
The c~llege lldminstr(;ltion is in the hllnds of Afrikaner conserva­

tives .the SRC is lldminstr•Jtion controlled .All the activities llre 

pl11nned ,controlled .,nd co-ordin~ted by the ,.,dmin ,the SR'C sees 

to t h e ex e c u t i o n o f s u c h a c t i v i t i e s . T h e S R C c 'l n n o t i n i t i , t..e o n y 

,ctivities withuo t the blessing of the t:Jsfmin. ihere .ilre ge.nerall y 

-:2cndemic problems with the differrent courses 'lS well 'lS in the 

classes. The SRC'c constitUtion does not provide any scope for: 

t·h e m to so I v e s u c h p r o b I e m s . 

Former Cos'1s activists were able to see· these problems 'lnd after 

lengthy discussions decided to es tobl ish AZASO br,neh. Consul tll­

tlon followetd tJmong College and Wits Azoso and oftor some meet­

ings with College students ,Wfits Azoso was called to address studenh 

at College about the importonc.e .of 'ln organis-ation which will serv~ 

as their. notional and intern,tionl'll representative of their problems 

a n d .f'l I s ~ in t h e Co I I e g e ~ hJ ~ I m i n -:2 ted i n t h e I' a u n c h i n g o f t h is b ran c h 

with 50 people on 28 February 1984. Why AZASO is importaat was 

discussed.Prior to the l'lunching Azoso publications and time-table 

were distributed and this mtJde students to ask about xfx AZASO • 

.SRUCTURES 

At !'lunching , working committee Wl'lS formed which eventut1lly 

w~ rk ed 'lS the executive Re c en'"t I y we esto b I ish ed sub-committees 

to l~ok at ps:>ssible W'1ys of fund-r~ising for the Congress. 

ACTIvITIEs I FAILuREs & succEss -------------------------------
P. ri c e.s 'l t t hg e b o o k s h o p l'l r e v e t.Y h i g h .a n d t h e b r, n c h to o k it u 

t h ems e I v e s to ex p • s e• t h e s e ex o r bit r.t ~ t p ri c e s c h -:t r g e d . T h is ended 

the minutes book ,os such not much eff:>rt W'lS put in it. The brar 

f" r c e d t h e S R C to t 'l k e up t h e i s ~u e o f f i r s t y e , r fees w h i c h t h € 

h o d to p , y , t v e r y s h o r t n o t i c e . T h i s w , s o s u c c e s s i n t h o t t h ey 

t·:> p"ly in monthly instl'llments or wait for 'ln account at the en 
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Pg.2 

T he b r 'l n c h s u c c e e d e d i n s t o p p i n g so m e s t u d e n ts pr.t r t i c i p a t i n g i n 

the in"luguration ceremony 'lt Tsh'lb-:21-:Jio. We distributed 'l pam­

phlet denouncing such porticip'ltion. 

T.he br,nch succeeded in holding ~=•21st March commemorati.on 

service where all }he students attended. This was the first ser­

Y i c e o f t h i s k i n cl s i n c e 1 9 7 9 a t t h i s co I I e g e • A i I oft e r n o oo~t 

activities wer~ suspended. 

The br~Jnch mannged to chon.ge th-e direction of the SR<:· g"en­

erol meeting end forced the SRC to -:Jccept that they were 

used by the -:2dmin. 

T h e bra n c h d i s co v ere d t h e i n v o I v e.m e n t o f t h e S • A • B • C • AT 
College and the subse,..uent exploit-:Jtion of students. The branch 

has nat done much r.tbaut the issue and r.ts such is still pending. 

The branch m'ln'lged to popularise NEUSA and students attend 

Neustl workshop and Conferences. 

The bronch contribute articles to SASPU and sell the relevant 

PUBliCATIONS at College. 

The br"lnch together with G. T. M. br'lnch organised a blitz 'lt 

B,r,,Biockch,in ,nd choir competitio·n held at S.C,E. 

The bronch wru entrusted to the teask of roising funds and 

d , n o t i o n s i n Saw e to f o r t h e Con g r·e ss • 

PROBLEMS. 

We hove a limited time for meetings - issues not fully-dis-

cussed Meeting from 2.45 - .4.5. 

Irregularity in tlttendonce. 

Inconsistence at College -in activities. 

PROGRAMME OF ACTION. 

Infiltrate SRC sub-committees ~nd change their direction. 

St,rt discussion groups during ~rr.~ctice-teoching about the 

cond-iti-ons at the college ond the .p,:,sitio.n of the SRC. Thi.s 

will be a b,sis for , t~tal boycQ.tt of the elections in· Sep­

toe rwt be r, 

Hove a pr~gr'lmme for politicsd education of our membership 

workshops ond semintlrs ~ 

~ec xlxoqxec xbo< ~XI :II X sec ~x & e s x&»d x at wx 111 8 >/;g::c~x ale al x ia ~ x Jtlxec xpcQ(oqx* • 
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Pg.~ 

Y.'e hope to :>rg'lnise services following/guided by the peoples' 

colend'lr. 

MEETINGS 

Constitution of Az'lso. 
" of S.C.E. 

SABC 
Bookshop 
N eusn • 
Poor lecturers 
Soturd'ly classes 
SRC 
Fund-r'lising. 
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ll1dVERSI'l Y 01- WES'iER.N CAPE-- HRANCH REPQKl zc::::::_ . . »> 

C~mpua Report base~ on the tollowini questi~ns. 

A. SlRUC'LURES ON CAMPLJS 
(1) lhe most important. q~g. or sLructures are .AZASO, AD-HOC, Hietosoc, Hostel 

~ommi Ltee, "K:iononia .. Soc·iol work s t.:ud. • Religious org,;~nisations,. M~.s.A. 
and Sports bodLe~. 

(It) "!HOSE under progressive ire the AD-HOC, Histosoc, HAPCU, K.iononf~, some 
Chris datr ·or g.; M. S .A- and· sporl"s' or g. 

(Ill) Organis~tionally po links exists between AZASO and th~se organisations 
how~ver individual ~onLact dpes exist. 

(IV) No orgenisational relatioP.Bbip exists between AZASO and those Arganisations 
B2! under progressive ~ootrol bu~ individual cota~t does exist. 

(V) During this year other erg. eg christian students o~ aportin~bodies are 
more popular but we like to believe that AZASO is the dominent organisation. 
on our campus. 

B. BRANCH/WORKINC•GROUP 
(I) We have a active membership ot something between 15-20. 

(II) 'l·be .:tructures in our branch are the Executive, Media Comm., ProJects comm. 
And E.l. 

(III) * 1he brand} sub-comm. meet regularly. 
* The executive meL irregularly or when the situation demanded it. 
* 'J.he general membt!rship met regularly.(Every torth night) 

(IV) lhe decision makin~ poc~dure can only be discribed as democratic. 

C. 'tHIRD :f'ORCE ELEMEN'r& 

(7) ~~ puplic struca.ures exisL - they however do exisL - their efticiency is 
ques~ionable in terms ot mass·work. 

(II) Individual. ~ecruitment measures ar~ used. 
(III) No relationship exists between AZASO and these counLer revolutionary elements. 

D. RECRUITMENT AND TRAININ~ 
(I) lolhi.1 o ........ a.c:i C\US nrgAnisational recrui tmena. was discussed incli vidual 

recruicmenr ~asurea ware used. 
(II) MAny new people JOined ~be organisation and due to organisationa~innebility 

membership.was not mainLained. 
(Ill) Workshops, a Cultural Festival and mass meetings wer~ held ~o ensure 

continu~ty and leadership. 
(IV) lraining programmes for new and old activests have been irregular. 

(V) ME1HODS used were weekend workshops and mass meetin~s. 
(VI) 1hese methods were not effective because they were not consistant. 

E. ASSESSMEN1 Wo'JCAMPAI\7NS 
* Ngoye Crisis: No programme because of final exam. 
*•Orientation Progr~mme: ~mass meeting inLroducing AZjSQ was held. 
* Sharpeville: A JOint programme.wi~h nisosoc was held( 20% contribution was 

mP-de by AZASO. 
* ~aLion~l tocu5 on Repr~sion: An ettici~t.pro~ramme en Bantus~Ans was bel•. 
* Mlly Day: 1111 ? 

* Na~ional D~y ot Solidarity wiLh Pretoria schoolG: A one day focu• was held 
but Lhe wrong emphesis was given. 

* Million Sign~tur~ Campaign: No or~anisational or sjstematic work has been 
none ~ons~dering condiLions such as bad l~aao~ b8~we~ ~liDC and AZASO and 
&:hOi weAk e<>nL.act beLween U.D.F. and our brancn and vise verse. 
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AZASO- U.W.C. BRANCH REPORT 

GENERAl INTRODUCTION· 

Unlike most of other AZASO branches ,Jhe AZASO U. W. C. branch ls 

afflicted to the SRC or.d therebre enjo)'S the some sttrtus os all other 

clubs end ~cietios on CI'Jmpus. This sJtuntion Imposes certoin limitations 

on th.e Of'9'l11is-3tion cu soid. Firstly AZASO cannot coli fS moss meeting 

wl thout the cnnsent of the SRC ,and because the SRC is the supreme 

body on cnmpust.\ZASO ~nnot hke up '!ny burning issue on Cttmpus,eg. -inr.Kiet"Uote libMry fociHties 'lnd ~ D.P. system) .. on their own. As thct 

SRC W'!S not functioning properly very few Issues were t"'ken up th12t 

appe""JB b the students. AI though AZASO members assisted with the 

SRC with the electioneering no >ther rnEnningfull lnfervention Wf'1S 

nr.Kfe os frrr '25 esMblishing ., pngressive SRC .at lJNC. 

Cemin orgonisotioml structures emerged ns tJ result of the I"JSt 

boycott An Ad-Hoc committee YnS est'lbl-ished who W"::S mAafc·t•d" 

by the student populf"Jtion to ploy the role of the now defunct SRC. 

r untll elections in AUGUST .. faculty structures set up h kN e up 

the problems tMt the students exp erience in their hcultles. 

T'!Jking in consideration the role of the SRC cmd fr.Jculty councils, 

AZASO 'S ."'le i s to provide polltical content to student activity 

on campus. Furthermore the Org'lniMtion hove to focus on certain 

bumfng issue: within the student movement t1S the need orises,ww:! 

.,,so tQ initiate the c;omemorotion of important d']tes tn our history. 

In t~' of the role that AZASO U.W.C. bMnch hove to ploy on 

the COrfl'us,very little h~s been done to pltJy thot role. 
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F. -E.P..~-~!!Q_~-~-fi~EIEE-~A~ALQ~ 
(1) No. tl..io E. C. Committee exists on our campus. 

(1:) lsaues were always taken up in IIcson with other progressive organisations. 

H, _<;.c;.,_~MIJMLC:~IlOJ~L 

Communication does exist between ~EC and the bronc~ but it is not consistont and 

effecient.,however oil letters and publications hove been recieved. 
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Mayday - there was a boycoi·t and one student was aa:1·ested. He was preaching that the 
students should go and write and in a subsequent meeting it was resloved that Spear's 
principles should not be betrayed and that we should attend as if nothing has happened 
tlnd this is whq,t L,e was standing for. 

Due to t ha extension of the mandate to ihe IC some conditions and de.rnands to the rector 
were tabled. This ensured te il')volvement of the Ciskeians on our campus. This was 
followed be a three day $~qy-away. When the Ciskeians were about to kick us out we 
disappointed i-"ern b)·· calling the boycott off. 

Or. ;-the night of the 22 May the police invaded our campus. Tns was followed by a boycott 
a$ a tactic and consequently I~ to the release of cur comrades. 

Vigilante - the .reQction~rx cal'll> came up strongly against popular struggle in which we 
are engaged in. They were really determined to mobilise themselves into a force to 
reckon with .. 
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At the beginning of the year the first thing that we noticed and it came to us as no 
surprise, was tie exclusion of some of our comrades. Noreover1 the study permit results 
were not out by then and we were expecting some more exclusion as a result of it 1 at 
the same time trying tQ formulate some stratergies of resistance. 

A general meeting was heid~ firstly to welcome and orientate the new students and secondly 
to reaflltrm our committment to the programme of action that we drew before closing last 

year. Just to mention some of the )ssues in our programme - we had the issue of the SRC, 
a stro~egy to organise Women, Ed Charter and so forth. 

A student body was coiled and progressive people were nominated and lat.tr elected into an 
Interim Comm. This marks the first victory in our battle for genuine representation. The 
~ was mandated to look int6 the feasability of forming the SRC. which we know has not been 
in existence for more than 4 yeari. At the same time the activists were gojng all out to 
inform the sceptical se-cfor about the ifll>Ortance of such c body :Before the committee covld 
really acl imatize itself, we learnt that the study permit results were out and 7 had been 
robbed of a chance to study at Fort Hare and a lot more were promised. 

On the eve of Sharpville, the CarJl>US comtroller and his henchmen went about searching rooms 
and stealing UDF posters. This was fcUowed by a mass action in the evening which was 
quickly suppressed by tie joint action of the watchman and the Cislteians and there were no 
arrests this time - not be<Eause of poli~e reluctance. On March 21 there was a 1000k 
sit-in. In review of the situation we learnt that this mass action alone had a significant 
contribution in orientating the new students and mobil ising some. 

One of our resolutions at ti-e AGM was to organise ourselves ilato Hostel comms. and the 
crgency of this structure was expressed. This was implemented. The reasons for such decision 
on structure was that we don't have a venue that can comfortably accommodate us all. 
and that we raise suspicion when we meet in a large group and that we can aasfly be 
encircled. Moreover, we found out that we can hold fr~Jtful discussions, and a lot of 
educstton can go on in such groups and a lot of issues eg Ed Charter can be tackled 
significantly. 

In front of us we still had a formidable task to handle and that was the draft of the 
constitution and try to give direction to it. At the same time a lot of issues, trivial and 

significant were coming up. Through our debates and discussions on the constitution battle 
fronts were drawn. The forces of reaction were comdDining and an unholy alliance WJU 

formed. The progressive forces one tre other hand were not flat footed. Strategies were 
formulated and irJl>lemented perfectly. The reactionary demagoges v.ere embarrassed and 
quickly neutralised 'and, don't for~et, these ~ re potential threats. 
A new breed of such elements were continualfycoming up. 

Trips - we l-ed two visits 1 one out and one in. They both helped us to irJl>rove rela= 
tionships with other CarJl>uses and at the same time we learnt more about them • What is 
really significant about these visits is that in our campuses SA iiC issue• trigs-red heated 

debates and the non-racial sports pol icy came under sharp focus. This issue should be dealt 
with at congress. 

Mayday - there was a boycott and one student was arrested. He was actually preaching 
that the students should go and write and in a subsequent meeting it w.cs resolved that Spear"s 
principles should not be betrayed and that we should attend as if nothing has happened and 

this is waht he was standing for. 

Due to tte exters ion of tre mandate to the IC some conditions and demands to tie rector 
were tabled. This ensured tie involvement of the Ciskeians on our campus. This was followed 
by a three day stay-away when the Ciskeians were about to kick us out we disappointed 

them by calling the boycott off. 
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MA$5 MEF.TTNGS 
June 16: 
Central mass meeting was held in town. AZAPO held th~ir commemoration in town 
about 5km from our venue. Mass meeting was held at the medical school mid-we~k. 
Attendanc~ was good. Another well-attended service was held at the residence on 
Friday. Our activists "ere involved in planning the s~rvices in places like 
Lamontville, Chesterville and Kwa Mashu. 

tBur-ial services of the two ANC cadres killed near Verulem. Fund-raising was dome as 
contribution to their families. 

Fteedom day: 
29th anniversary ot Freedom Charter. Me~ting was held in town. 

B DUCA1'ION CHARTER CAMPAIGN. 
There is no Education Charter Comm. on our campus. The EC has been regionally 
orientated. There is now a strong urge towards forming and EC comm. at our branch 
as soon as possible. 

!!1. CO~VlliNICATION 
We are fortunate to have 2 NEC memebers on our campus. We get efficient communication 
by having these cwo comerades with us. We receive pamphlets and newsletters 
regularly. Pamphlets are distributed extensively on our campus. 

D LOCA!- STUDENT STRUGGLE 
There bas been a sudden shift in the repressive tactias of our Admin. Unfortunately 
this sad saate of affairs coincided with the installation of a new dean (the first 
~lack female dean of 'a medical faculty in SA). 
There was a serious and unprecedented problem of high failure ra'te. This was 
especially in second year with a 451 failure rate and an appreciable no. of 
exclusions. 

Grievances: 
I. high failure rate 
2. introduction of new faculty rules 
a) students having to repeat the entire year for failure of one subject 
!l) condit·i:onal credits 
3. Exclusions based on rules which were said not· to apply to medical faculty 
4. Witbolding of results due to fail~re of students to pay university fees. 

Scudencs response: 
The MSRC took up the issue - the Dean was re~uested to call an emergency faculty 
board meeting. This was flatly rejected. The faculty board ~as petitioned to 
convene a meeting to discu,.~ our grievances (~57. of student body signed petition). 
The taculty board remained adament. The student body resolved to go on boycott until 
the grievancew were resolved amicably by the board. 
The faculty board instead held a meeting to discuss the boycott (but not issues 
leading to the boycott). The faculty board and th~ principal decided to close 
the medical school for 3 weeks. 



: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.

Throughout this period the faculty board displayed its high-handed attitude 
whereby they believe that students have to accept willy-billy what the board says 
or face severe repercussions. 

C) uring closure: 
Various area commictees were set up with the aim of popularising the boycott issue 
and to forge parent support. 
ln Durban a temporary parent support comm. was formed. It served as a mediator 
between the admin. and students. The students felt strongly that such a parent 
comm. should be permanant. Such idea failed as the committee was at that time led 
by an unwilling cpairperson. 

EResults of boycott: 
Despite the amou~t of time we spent on the boycott, we could only emerge with 
tew victories. Two third year students who were excluded illegaily were reinstated 
unconditionally. 
Faculty board attitude: 
The faculty board which was previously depicted as being liberal has changed 
drastically to a very hadd and repressive structure. The board unilaterally 
decided to cut ouc April and June vacations. 
MSRC has tried to negotiate for a one week vac. in July - this was met with 
unqualified rejection by the board, even a compromise of giving our activiests 
condoned absence so as to attend th~ Congress, was rejected. 

~ome manitescation of the. reprusion is displayed by the attitude of the principal 
to the House Committee. The university admin. is busy planning to introduce 
sub-wardens who are going to serve as watch-dogs on students. This dirty work 
will be done by fellow m~mbers of che student body who qualify for this work on the 
basis of having junior degrees. However the student body is adament to oppose this 
move. 

11 n conclusion, we are expecting a very severe "bush college" type of repression 
at UNB. 

"Kwazulu" bursaries: 
The bantustan leader sent pledges to bursary holders in the beginni~ of the year. 
~tudents were supposed to declare that they will never oppose or villity Gatsha as 
leader of Kwazulu and Inkatha. Our students refuled to sign these pledges. The 
issue had some coverage in various commercial newspapers. The bantustan government 
subsequently withdrew the bursaries, and the affected students are facing serious 
financial crisis. SAMST has been approached with the help of Ish (of NEC) - this 
seems to be working well. The Coqgress should look at the feasi.ility ot estab­
lishing a ~d~nt fund fox financial assistance in times of crisis. 
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:T3 A.ZflSO f\1;PORT 

Structures on UKJ car.:nuo 

1. Nedical ~tudcnto Reprcsentati ve Council (1-iLHC) 

2. ~ousc Counittec (HC) 

3. Black Sports union (B~U) 

4. ~cligious societies 

l'iclRC, IiC J~D 3SU arc ·t'; a ~cat extent undC.i' :9roe;res~ive cor:trol. 

Fe ... r of otT acti vis~s a:-c i~ religious societies but ar:3 unc.ble to 

influence and e::ert the progressive direction • :l'he religiot1s 

societies still re~ein very co~servntive i~ their inte -~ret~ ion 

of the Gos"':1el, and in t rns of identifying ~.,i th· the ~~ational 

De~0cratic strucele e~. an atten~t w~s m~de to collect signatures 

for the UiJl':' lit:i~ durine SCJ'S Gos-r::.el conc-::rt - this "')roved fu.ti~e. 

The Is1anic Society: 

The !!leir.bcrs a.::.:e very n".-Icre of strum:;les in the Eidnlc East. r':ost 

of tileir protest ;;.re c ·nfi!:ed to Jc,.:risb/Islc.mic clc.sh. They 

do v~ry little ao far as loc::;.l issues are c:Jncerned. 

Undoubtedly, .,_zaoo is the d-::1ir.ant bleck s·cudsnt or;;an:' at ion on 

ca.o-·us. Firstly, it is t!le only crcr·n:l.s:ttion en ca~·~us - our c~­

pus !las affiliated to ·•zaso. Other tendencies like Lzasm ha-ve 

not penetr::tad into ca:n:"us t!1us fr::r. ;.;,econdly, ~ost, if not all 

can:;:>aigns and 'Projects a:-e s~e"-rb.e ·· C.ed by li.za.'1o. 

The branch co~ittce consists of 27 oe~bers, but not all ~enbers 

are acti vc. 2hcL·e.·. are :::ere. th:.in .,30 ac-:i vists not included in the 

local branch coL-,Dittee, but are '!')artici-natinr; in'nC, 1-ili~lC, BSU 

and other co~unity orcan~sntions. 

3l{.::.,;~cli S:'RUC~R ... : 

a) :.C::xecutive: Chairpc~·scn, Vice-cheir~e son, ~inutc secretary, 

trcaour r, publicity secret<"l:'Y, QOrrespondence s~creta:-y. 

b) Projects concittee- no. of 

1. Desco::1 ( 2) 

~c~ivists i::.1 ~ackats. 
5. tJD.c' ( 2) 

2. Youth or~~;Jnis'' tin( 3) 6. Trade Unions (2) 

3. Coscs (3) ?. Conr:.unity orc-;::.ni~a-:ion (3) 

4. Relicion (2) 
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discussed. The decision is based on consensus agreemenc and ~.~ t.h~.; ar-:~";1..:.., of 
consel~~us, the chairperson puts the matter to vote, ana· the majcrj.::~· c~.~:.~·:.n':. 
holds. Minor issues can be decided by the ex~cutive whereby the s£,ne i.~=o<·P.r.•.:::-e 

i.s followed. 

J~{.!.!m.J:WCE EJ,._EMENTS 
Such ele~ents are very few and insignificant. They exist merely as indiv~.l1uaJ.s. 

Re~ruitnent methods are limited to wearing the T-shirts of th~ir organisati~n, hut 
thi~ ie largely unsuccessful as their population remains cons_tanu. 

~.~~!!!.':tl'S?~'W."D TRAINING 
Od.entat:IJn programme is one of the most effectibe means of recruiting peopl~. SoUle 
person-t·.>-per:::on contact is used as a follow,:.up to this. 
To ensure continuity in the organisation, we elect people in junior classes who still 
ht..,.e ye:::-s ahead of them. 
Trainj,_ng programmes for activists take the form of workshops and informal discussiOI\4 
(mievos). Informal .discussions are very effective as they give people the opportun~ 
to voice their opinions. We discuss issues like Third Force elements, national 
democrat:c struggle, Nkomati Accord etc. 

I!.:..::~ ''1) '-"'<.ii~~ 
a. Ngo:.-e crhis 
Fund-ra!sing tbwards bereaved families. Also a publication which was widf'lv 

ci!::uht~d - our vice-chairperson tound one copy of Ngoye massacre in Lo:1.~on.. 

b • Oric:-.tatic;.. programme 
A very £•ten~~v~ programme is organised yearly by the MS~C. The fresners ar~ 
int'tilduced to s.tructures present on campus. Mat·erials· such as stickers, cale:1dars • 
n£\.'Sletters £.~c. are given co new students. 

c:. Shar!_::f:Ville 
~..::ss meeting nas geld at the residence and the attendance was good. Sharpeville day 
iP an oren day on our campus. Later in the day a seminar on the Freedom Charter was 
hi! ld. 

~. Nat :.onal focus on repression 
A c;eJDinr..:- was held at Medical School. A paper was presented on the bantust·a-::. ~'7SteJP.. 

Tte attendance was poor. 

e. Mayr~y 

Itis w~s a failure. The seminar which was organised was very poorly attended. 

B f. Na~ional day of solidarity with UNITRA 
Regional mass meeting was ehld at Howard College. About IOO of our stud~nts atteD4ed 

g. MilU.on Signature. Campaign.~ 
l•~ss -.·~~Cl 20 oi.:tivists involved. More than 40 students participated in blit ~o:!:: in 
dil:fere.~: areas of Dur~an. The camp~ign was officially launch~d at the ce~~ ··;:: aft~r 

which 'i!r: were engaged in distributing pamphlets and the collection o£ s~ ~!Hi.~ • .. ":3. 
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POLICY OF TilE CONGRESS OF SOUTII ~:;::~·;,;:~":.~:, ~ ~~ L 
Our Policy will be bent towards a philosophy that: I. 

t.,,·. -Will deter-miine the inter-ests or all in the education of the country. 
-Wlll disseminate ideas that will lead the people to...,ards an education "'hich l 

will leave every one free to think, act and live. ~-
-Will in the final analysis' lead to total liber-ation in South Aft"ica. 1~ 

ON EDUCATION 

We condemn the present system of education "'hich is aimed at render-ing the 
us perpetual slaves in the country of our birth, maintilining white supcrioriy 
and d\viding the pecp\e into ethnic groups/classes that arc: going to render 
our struggle inc:ffc:ctive. 

WE ENVISAGE 

A society where free and compulsory (:ducatlon vill cease to be: « pl'ivilege 
out be a right and one thilt is democratically determined to teach the people 
to love one another-, maintain theil:: cultur-e and dignity and, honour human 
br-otherhood. 

ON SPORT 

We vie"' the pr-esent system of multiracial sport as an attempt by the govern­
ment to create an Impression of genuine change so as to gain international 
recognition. As an anti-racial organisation we will .recognise non-racial 
sport from grassroots. 

ON RELIGION 

We do not recognise the kind of rellgion introduced by the colonialists with 
the aim or keeping the oppressed Inferior and subservient to the oppressor-. 
We recognise religion as a living reality and identify it "'ith the social 
problems of the oppressed. 

DIALOGUE 
We maintain; that a genuine and meaningful change will be brought about by 
the will and--power of the people. We reject any direct or- indir-ect dialogue 
with the government-created bodies or'.lnslitutions. 

RELATIONS 

Our organisation "'ill "'ork or identify ltsc:lr with any pr-ogressive: group 
whose policy and pr-inciples are similar to those of ours. 

CLASS 

We outrightly reject the government's strategy of granting concessions to a 
sector or our society as an attempt to create: a middle-class in order to render 
our struggle ineffective. We do not recognise these concessions and grouping-
or people into classes. We fight as a single group and class in this society. 
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I CL' ?~G~ 
~ ~ '9: ~ cr. _ s 

"l;lt f(·:nall~· ·aken ;.1p- ··1uit~ to pt•'licsttions. ~aso mem~er did ·uppor 
c:.3mpai. n. 

1 ) Ori .' -:ttati 

t•"t fc•:·~lly ~aken ·.lp beo .. ~use of pree :ure from Adr::~n. Attempt,: were .nade 
1:~11 ·:·-:ale ·· :1ot ,.~ry S~'• cessful - 1 :.'llited to pac;::hlet. 
c) She:::>evil:... • 

the 

a 

~·~aY,er neeti:·· .· belc. in c: .. .-e. be~ause. ·-.."t under adl!'5,n. control. Larg. no. 
u.tend~-j. 

pee le 

t) Nat::Jnal :!·CUS c1 repr<::·ssion 

Az.s · ' hac: ·· work >hop c· .. f cam?us. ~:3d the effec 1: of drawing 'llore l··~ople nto 
AZ/:Y.). !-'.::·~·. a Cl:·.lpaig: as such - j•:Jt a focus. Pamphlets d··.strib, .. :ed • 

. {) ~~·;~ . 
C:>mpus ryampr · :eeri 1g. drv·· in 'llainly 1ctivists at,.-' 

f: NaL ~,lnal ~· .·-, of -:olidc ~:ity 
AJ:l Du.'. ;)an c···~;:"uses had c joinc met::ti:o:.·J at Howard Goll.ege. 
2 i. Mil". ~.on f.·· .-"latur ·: camJ 1.n 
t~'out "'i)OO s :··;.:ients signt:~ on campus. Others off campus-. . .R.ep1:--::s.sior by A··· ·~=r 
A .... tivL ~s hE:'.; .ad ot,; caiDF'-~s iq blitze~ Also help d to eollecr. sign;. ures 
t o c tor:;. :!s in .- :te mo ning, 

i... Edu:-.ltion ~;i!arte·· cam~;. i.gn 
J.r. a " .. y lo·: -~bb. · No. co=;:,lli.ttee •. ·A ~ >rkshop was ::-rganised \.o-...~ver ., :Gep.el. ~ 
a-:.temp~·~ we1 1anP. o.en~:,~e __ i,n a~-~ivi:ies, bu act:.vi~ts haveJ•.Jt re:~~ly 8~ 

t'·emse'•'es. :~den.:s arc. ,_ • .; .. ,..f: th Education~c;:::arter, but t ., .. ;;.".r =~·.ire.., 
~rte· 

c ·mpai 1 is :y va .;ue. 

~co~ ation issu~ 
::uden than IndiE ·. students a':•: not allowec to live in the he .te .•. ... ; : ..... . 

JrdDOra·· .\um W:.. dralr:'·:\'up. The majorit:' Of Students signed a per.itio(l! :0 ;J..dl 

E-1:t Ad·· .ns. ;;..-;pons.: was i.:> ignore an.; remain silent. 
t;.; wer.:- aske ~ ~o at end r.: the accomoJztion issue ::y the stude·,ts. Mt-·"'s ··me~: 
ll~re b._:.d., : .•. also took .:-~.up t~.boo,;·'; the SRC A.:·., which is ?rogn~'five 
t. e ef ~ct c .jrawi lg .At~~ .:an student.: towards Azar>o~ It alie:•.:tted J.·:mii:i. 
u:."de t'.~m to:.~ Uy ~·.scree :.ced in the ~,·,es of studer:ts. The maJ.:; ·mee 1 ·ng a· 

bt:.d tb. effe.·' of u~.itinr stude'lta. 

l ~ ~-~:. SRC ::..:..>~:: .. 
~. ~ir~·rr,~ act.· ists howec inter~st. ~'>wever, only tho.se activ~st.s ir-,•olvet 
S?.C A.;:. cou .. '..- part .c.ipat~_ more direc':.ly. The w~c.te student b--dy waf invc 
c.:-.cisi. •!\-mal: ... ~. abo lt ~hE _campaign. F·ctensive us( of pamphletr.) debL.:es J 

t ~d di -:ussi •• A .'tempt. .were make ! .. !> divide ·stli'.;en·ts on the issue: but 
.. : ! ... · 

t."·.sure that 1e SR! A.C. 'mP.r~t<>~ .,. ~o P.-··•~ , ad~nts repr•·sentat .on. 
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Mayday - there was a boycoi·t and one student was aa:1·ested. He was preaching that the 
students should go and write and in a subsequent meeting it was resloved that Spear's 
principles should not be betrayed and that we should attend as if nothing has happened 
tlnd this is whq,t L,e was standing for. 

Due to t ha extension of the mandate to the IC some conditions and de.rnands to the rector 
were tabled. This ensured tie involvement of the Ciskeians on our campus. This was 
followed be a .three day $~qy-away. When the Ciskeians were about to kick us out we 
disappointed i-"'ern b)· calling the boycott off. 

Or. ;-the night of the 22 May the police invaded our campus. Tns was followed by a boycott 
a$ a tactic and consequently I~ to the release of cur comrades. 

Vigilante - the .reQctionc;:~ry cal'll> came up strongly against popular struggle in which we 
are engaged in. They were really determined to mobilise themselves into a force to 
reckon with .. 
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At the beginning of the year the first thing that we noticed and it came to us as no 
surprise, was tie exclusion of some of our comrades. Noreover1 the study permit results 
were not out by then and we were expecting some more exclusion as a result of it 1 at 
the same time trying tQ formulate some stratergies of resistance. 

A general meeting was held~ firstly to welcome and orientate the new students and secondly 
to reaflltrm our committment to the programme of action that we drew before closing last 

year. Just to mention some of the )ssues in our programme - we had the issue of the SRC, 
a strategy to organise Women, Ed Charter and so forth. 

A student body was coiled and progressive people were nominated and later elected into an 
Interim Comm. This marks the first victory in our battle for genuine representation. The 
~ was mandated to look int6 the feasability of forming the SRC. which we know has not been 
in existence for more than 4 yeari. At the same time the activists were gojng all out to 
inform the sceptical se-cfor about the ifll>Ortance of such c body_:Before the committee covld 
really acl imatize itself, we learnt that the study permit results were out and 7 had been 
robbed of a chance to study at Fort Hare and a lot more were promised. 

On the eve of Sharpville, the CarJl>US comtroller and his henchmen went about searching rooms 
and stealing UDF posters. This was fcUowed by a mass action in the evening which was 
quickly suppressed by tie joint action of the watchman and the Cislteians and there were no 
arrests this time - not be<Eause of poli~e reluctance. On March 21 there was a 1000k 
sit-in. In review of the situation we learnt that this moss action alone had a significant 
contribution in orientating the new students and mobil ising some. 

One of our resolutions at ti-e AGM was to organise ourselves ilato Hostel comms. and the 
-crgency of this structure was expressed. This was implemented. The reasons for such decision 
on structure was that we don't have a venue that can comfortably accommodate us all. 
and that we raise suspicion when we meet in a large group and that we can aadhy be 
encircled. Moreover, we found out that we can hold fr~Jtful discussions, and a lot of 
educstton can go on in such groups and a lot of issues eg Ed Charter can be tackled 
significantly. 

In front of us we still had a formidable task to handle and that was the draft of the 
constitution and try to give direction to it. At the same time a lot of issues, trivial and 

significant were coming up. Through our debates and discussions on the constitution battle 
fronts were drawn. The forces of reaction were comdDining and an unholy alliance WJU 

formed. The progressive forces one tre other hand were not flat footed. Strategies were 
formulated and irJl>lemented perfectly. The reactionary demagoges v.ere embarrassed and 
quickly neutralised 'Ond, don't for~et, these ~ re potential threats. 
A new breed of such elements were continualfycoming up. 

Trips - we l-ed two visits 1 one out and one in. They both helped us to irJl>rove rela= 
tionships with other CarJl>uses and at the same time we learnt more about them • What is 
really significant about these visits is that in our campuses SA iiC issue• trigs-red heated 

debates and the non-racial sports pol icy came under sharp focus. This issue should be dealt 
with at congress. 

Mayday - there was a boycott and one student was arrested. He was actually preaching 
that the students should go and write and in a subsequent meeting it w.cs resolved that Spear"s 
principles should not be betrayed and that we should attend as if nothing has happened and 

this is waht he was standing for. 

Due to tte exters ion of tre mandate to the IC some conditions and demands to tie rector 
were tabled. This ensured tie involvement of the Ciskeians on our campus. This was followed 
by a three day stay-away when the Ciskeians were about to kick us out we disappointed 

them by calling the boycott off. 
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MA$5 MEF.TTNGS 
June 16: 
Central mass meeting was held in town. AZAPO held th~ir commemoration in town 
about 5km from our venue. Mass meeting was held at the medical school mid-we~k. 
Attendance was good. Another well-attended service was held at the residence on 
Friday. Our activists "ere involved in planning the s~rvices in places like 
Lamontville, Chesterville and Kwa Mashu. 

tBur-ial services of the two ANC cadres killed near Verulem. Fund-raising was dome as 
contribution to their families. 

Fteedom day: 
29th anniversary ot Freedom Charter. Me~ting was held in town. 

B DUCA1'ION CHARTER CAMPAIGN. 
There· is no Education Charter Comm. on our campus. The EC has been regionally 
orientated. There is now a strong urge towards forming and EC comm. at our branch 
as soon as possible. 

!!1. CO~VlliNICATION 
We are fortunate to have 2 NEC memebers on our campus. We get efficient communication 
by having these cwo comerades with us. We receive pamphlets and newsletters 
regularly. Pamphlets are distributed extensively on our campus. 

D LOCA!- STUDENT STRUGGLE 
There bas been a sudden shift in the repressive tactias of our Admin. Unfortunately 
this sad saate of affairs coincided with the installation of a new dean (the first 
~lack female dean of a medical faculty in SA). 
There was a serious and unprecedented problem of high failure ra'te. This was 
especially in second year with a 451 failure rate and an appreciable no. of 
exclusions. 

Grievances: 
I. high failure rate 
2. introduction of new faculty rules 
a) studenta having to repeat the entire year for failure of one subject 
!l) condit·i:onal credits 
3. ·Exclusions based on rules which were said not· to apply to medical facult~ 
4. Witbolding of results due to fail~re of students to pay university fees. 

Scudencs response: 
The MSRC took up the issue - the Dean was re~uested to call an emergency faculty 
board meeting. This was flatly rejected. The faculty board ~as petitioned to 
convene a meeting to discu,.~ our grievances (~57. of student body signed petition). 
The taculty board remained adament. The student body resolved to go on boycott until 
the grievancew were resolved amicably by the board. 
The faculty board instead held a meeting to discuss the boycott (but not issues 
leading to the boycott). The faculty board and th~ principal decided to close 
the medical school for 3 weeks. 
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Throughout this period the faculty board displayed its high-handed attitude 
whereby they believe that students have to accept .w~lly-billy what the board says 
o:r; face severe repercussions. 

C) uring closure: 
Various area commictees were set up with the aim of popularising the boycott issue 
and to forge parent support. 
ln Durban a temporary parent support comm. was formed. It served as a mediator 
between the admin. and students. The students felt strongly that such a parent 
comm. should be permanant. Such idea failed as the committee was at that time led 
by an unwilling cpairperson. 

~esults of boycott: 
Despite the amou~t of time we spent on the boycott, we could only emerge with 
tew victories. Two third year students who t4ere excluded illegaily were reinstated 
uncon~it~o~~~ly. 
Faculty board attitude: 
The faculty board which was previously depicted as being liberal has changed 
drastically to a very hadd and repressive structure. The board unilaterally 
decided to cut ouc April and June vacations. 
MSRC has tried to negotiate for a one week vac. in July - this was met with 
unqualified rejection by the board, even a compromise of giving our activiests 
condoned absence so as to attend th~ Congress, was rejected. 

Some manitescation of the repression is displayed by the attitude of the principa~ 
to the House Committee. The university admin. is busy planning to introduce 
sub-wardens who are going to serve as watch-dogs on students. This dirty work 
will be done by fellow members of che student body who qualify for this work on the 
basis of having junior degrees. However the student body is adament to oppose this 
move. 

11 n conclusion, we are expecting a very severe "bush college" type of repression 
at UNB. 

"Kwazulu" bursaries: 
The bantustan leader sent pledges to bursary holders in the beginni~ of the year. 
~tudents were supposed to declare that they will never oppose or villity Gatsha as 
leader of Kwazulu and Inkatha. Our students refuled to sign these pledges. The 
issue had some coverage in various commercial newspapers. The bantustan government 
subsequently withdrew the bursaries, and the affected students are facing serious 
financial crisis. SAMST has been approached with the help of Ish (of NEC) - this 
seems to be working well. The Congress should look at the feasi.ility ot estab­
lishing a ~d~nt fund fox financial assistance in times of crisis. 
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:1~3 A.ZflSO f\1;PORT 

Structures on UKJ car.:nuo 

1. Nedical ~tudcnto Reprcsentati ve Council (1-iLHC) 

2. ~ousc Counittec (HC) 

3. Black Sports union {B~U) 
r 

4. ~cligious societies 

l'iclRC, IiC l~D 3SU arc t'; a ~cat extent undC.i' :9roe;res~ive cor:trol. 

Few of otT activis~s a~c i~ religious societies but ar~ un~ble to 

influence and e::ert the progressive direction • :l'he religiot1s 

societies still re~ein very co~servntive i~ their inte -~ret~ ion 

of the Gos"':1el, and in t rns of identifying ~.,i th the ~~ational 

De~0cratic strucele e~. an atten~t w~s m~de to collect signatures 

for the UiJl':' lit:;~ durine SCJ'S Gos-r::.el conc-::rt - this "')roved fu.ti~e. 

The Is1anic Society: 

The !!leir.bcrs a::.:e very n".-Icre of strum:;les in the Eidnlc East. r':ost 

of tileir protest ;;.re c ·nfi!:ed to Jc,.:risb/Islc.mic clc.sh. They 

do v~ry litt~c ao far as loc::;.l issues are c:Jncerned. 

Undoubtedly, .,_zaoo is the d-::1ir.ant bleck s·cudsnt or;;an:' at ion on 

ca.o-·us. Firstly, it is t!le only crcr·n:l.s:ttion en ca~·~us - our c~­

pus !las affiliated to ·•zaso. Other. tendencies like Lzasm ha-ve 

not penetr::tad into can:"US t!1us fr::r. l,;,econdly, ~ost, if not all 

can:;:>aigns and 'Projects a:-e s~e"-rb.e ·· C.ed by li.za.'1o. 

The branch co~ittce consists of 27 oe~bers, but not all =enbers 

are acti vc. 2hc e.·. are :::ere th:1n .,30 ac-:i vists not included in the 

local branch coL-,Dittee, but are '!')artici-natinr; in n:c, 1-ili~lC, BSU 

and other co~unity orcan~sntions. 

3l{.::.,;~cli S:'RUC~R ... : 

a) :.C::xecutive: Chairpc~·scn, Vice-che.ir~e son, ~inutc secretary, 

trcaour r, publicity secret<"l:'Y, QOrrespondence s~cretary. 

b) Projects concittee- no. of 

1. Desco::1 ( 2) 

~c~ivists i::.1 ~ackats. 
5. UD.c' (2) 

2. Youth or~~;Jnis'' tin( 3) 6. Trade Unions (2) 

3. Coscs (3) ?. Conr:.unity orc-;::.nioa-:ion (3) 

4. Relicion (2) 
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discussed. The decision is based on consensus agreemenc and ~.~ t.h~.; ar-:~";1..:.., of 
consel~~us, the chairperson puts the matter to vote, ana· the majcrj.:: .. c~.~:.~·:.n':. 
holds. Minor issues can be decided by the ex~cutive whereby the s£,ne i.~=o<·P.r.•.:::-e 
i.s followed. 

J~{.!.!m.J:WCE EJ,._EMENTS 
Such ele~ents are very few and insignificant. They exist merely as indiv~.l1uaJ.s. 

Re~ruitnent methods are limited to wearing the T-shirts of th~ir organisati~n, hut 
this ie largely unsuccessful as their population remains cons_tanu. 

~.~~!!!.':tl'S?~'W."D TRAINING 
Orientat:on programme is one of the most effectibe means of recruiting peopl~. So~ 

person- t·.>-per:::on contact is used . as a follow,:.up to this. 
To ensure continuity in the organisation. we elect people in junior classes who still 
ht..,.e ye:::-s ahead of them. 
Training programmes for activists take the form of workshops and informal discussioQ4 
(mJevos). Informal 4iscussions are very effective as they give people the opportunitf 
to voice their opinions. We discuss issues like Third Force elements, national 
democrat:c struggle, Nkomati Accord etc. 

I!.:..::~ ''1) '-"'<.ii~~ 
a. Ngo:.-e crhis 
Fund-ra!sing towards bereaved families. Also a publication which was widf'lv 
ci!::uht~d - our vice-chairperson tound one copy of Ngoye massacre in Lo:1.~on.. 

b • Oric:-.tatic;.. programme 
A very £•ten~~v~ programme is organised yearly by the MS~C. The fresners ar~ 
int'tilduced to s.tructures present on campus. Mat·erials· such as stickers, cale:1dars • 
n£\.'Sletters £.~c.,are given to new students. 

c:. Shar!_::f:Ville 
~..::ss meeting nas geld at the residence and the attendance was good. Sharpeville day 
iP an oren day on our campus. Later in the day a seminar on the Freedom Charter was 
hi! ld. 

~. Nat :.onal focus on repression 
A c;eJDinr..:- was held at Medical School. A paper was presented on the bantust·a-::. ~'7&teJP.. 

Tte attendance was poor. 

e. Mayr~y 

Itis w~s a failure. The seminar which was organised was very poorly attended. 

B f. Na~ional day of solidarity with UNITRA 
Regional mass meeting was ehld at Howard College. About IOO of our stud~nts atteD4ed 

g. MilU.on Signature. Campaign. 
l•~ss -.·~~Cl 20 oi.:tivists involved. More than 40 students participated in blit ~o:!:: in 
dil:fere.~: areas of Dur~an. Ihe camp~ign was officially launch~d at the ce~~ ··;:: aft~r 

which 'i!r: were engaged in distributing pamphlets and the collection o£ s~ ~!Hi.~ • .. ":3. 
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c) Tood !oycott at g.7.Hou~~ 

i) ALL 97H ~tud~nt~ and actiui~t~ w~~~ invoLu~d 

ii) ALL 97H ~tud~nt~ aad.actiui~t~ we~~ inuolu~d. 

Li..i) Nonl!.. 

iu) fl~~ting 

u) Boycott p~tt~~~d out !£cau~e ot th~ lack ot plann~ng 

Lack ot actiu~ ~tud~nt int~~e~t.t.. 

£nt~cnce ~equi~~mznt~ 

7h~~ wa~ not tak~n at a ma.t.~ level, tut di~cu~4~on~ 

d.i.d hcw~u~Jt tak~ plac/i!. with i..h·~ adm.Ln.L.t.t~ation. 

~) Spo~t~ 7ou~nam~nt 

i) 20 aci...Lu.L~i...t. 

~~) 200 .t.i..ud~nt~ 

~i~) po.t.t~~4, into~matiu~ l~atl~t4 

~u) n.On.li!. 

u) Lad o~gan.L.t.ation. 

man.y aci...Lui.t.t~ w~~~ to~t.ced. to ati..~nd oth~~ pol~t~­

cal act~uily 

7h~ 3~d 'fo~t.c~ .Ln. 97fl ~~tu~~d i..o pa~t~c.Lpat.e.. 

fl. Commun.Lcai...Lon 

No ll.~al p~otlem ot commu~cai...Lon. w.Lth NEC - to~t.tun.at.e. ot 

th.e. pll..e.4.e.n.c.e. ot exli!.cutiu.e. mem!.e.ll.4 .Ln oull. t~an.ch. W.e. 

wouLd how~uell. d~.t.i.ll..e. moll.~ contact l~tw~en lll.anche4. 

I. gENERAL ASSESflEN7 

Bg tall. th~ majoll. p~t.o!L.e.m ~n. BSS ha~ teen. oull. .Ln.at.LL~tg 

to d~u.e.l..o p an. .e.ttic.L~nt o~t.gan..L~ ai..~on.al ma ch.Ln~~y 

- 7h~ ~t..e..t.i..ll.uctu~ng p~t.oce4.t. .t.ta~t.t~d uz~t.y lai...e. 

- 7he ll.~.t.i..~t.uctu~t.ing p~t.ac.e..t..t. wa~ unn..e.cc.e..t.4all.~Ly p~t.olong~d 

- railu~t.~ to .t.ucc~~.t.tulLy d~t.aw ~n. n..e.w m.e.m!~~4 

- ra.Llu~t.~ to con.t.oL.Ldat.e. at po.Ln.t~ at h~ight~nzd aci...Lu.Lty 

- low Leu.e.£ at o~t.gan.L~ation .Ln. th.e. ll.~~.Ld.e.nc.e..t. 

- Lack ot co-o~d.Lnat.Lon t~tw.e.en campu4 and ~£~i.denc.e. 

- Actiui.t.t4 !~cam~ .t.Lack 

- railull..e. at gn. ad!i!.quat~ g~t.a.t.~ll.OOt4, low-k~y.e.d appll.Oach. 

But d~~pit.e. th~.t.e majo~ p~otl.e.m~, BSS ha.t. .t.ucce.t.4tully 

!~~n at£~ i..o mo,ili~e La~ge num!~~~ ot ~tud~nt~ at ua~iou.t. 

point4. In. addition w~ hau~ ~ucc.e.d.e.d in. mainting and 

p~t.oj~cting th& p~og~t~~~iu~ id~oiogy. 



: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.

- 5 -

civ) na~~ m~~iing with ~SA and P~oj~ci~ Commiit~~ and 

g.7.H ne~iing which wa~ unto~iunat~Ly ladLy ati~nd~d. 

v) We did not tak~ th~ initiativ~ ov~~ ih£ campaign 

Contu4ion and yOnt~OV£~~y OV£~ th~ incLu4ion ot nsA 
on th£ ~ay Day Campaign. 

tJ NationaL Day ot SoLida~ity/R~putL~c Day 

i) 30 activi4L4 

ii) 4000 4tud~nt~ pa~ticipat~d 

iii) chaLL£nge, pamphL£t~, BiLL-toa~d~, po4t£~~, p~£44-

~tat£m~nt~, !ann£~~ Jun~ 16 1 7/Shi~t4 

iv) ma~4 m~~ting (1000) d£mo4 out4id~ 9~eai HaLL and 

DC7 ottic£4 !oycott and ma~ch 

v) P~~~~ w~ongLy p~oj~ct~d Nu4a4 a4 Sp~a~heading th~ 

Campaign. 

toLLow~d ly £xam4 and ditticuLt to con~olidat~ ou~ 

gain~. 

h) niLLion ~ignatu~~ Campaign 

i) aLL ou~ activi4t~ pa~ticipaiion, on£ 4tag£ ot th£ 

campaign. 7hi4 campaign ~tagg£~£d 

ii) 1200 !Lack 4tud£nt~ 4ign£d 

iii) 

iv) 

~£mina~, a~ticL£·in chaLL£nge, po4t£~4 

~ajo~ Llitz o~i£ntation, UDt tocu4 in nay Ba~agwa­

naih Biitz, )HB town BLitz 

v) Lack ot con4iiency ot activi~t4 

Nu~a~ pa~ticipation did not aLLow u~ to ~~ach to 

aLL !Lack ~tudent~ 

th~ campaign on campu4 wa~ not w~LL piann~d. 

1. £DUCA7ION CHAR7ER CAnPAI9N 

At Wit~ w~ hav£ no to~maL ~ducation Cha~te~ Commiti~e. 

7he nationaL ex~cutiv~ mem'e~~ ot ou~ t~anch w~ ati~m­

pting to tuLLtiLL th~ ~e~ai~ed ta~k~. 7hi~ into~maL 

g~ou!ing t~y to play an initiating ~ol£ on oih£~ campu­

~~~ in th~ ~~gion and plann~d an ~egional t£4iival and 

wo~k~hop. 7~e ~egional te~tival taiLed !ecau4e the 

~eg~onaL commitL~~ wa~ una!L~ to get it~elt into o~de~. 
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7h~ wo~k~hop m~t with minimaL ~ucce~~. It wa~ attend~d 

!y :3Q ~tud~nt~ t~om ~itz and the S77C. ~~ onLy compL~­

t~d haLt pgog~amm~rot the wo~k~hop and n~u~~ continu~d. 

D~~pit~ no actuaL actiuiti~~ a~ound th~ Education Cha~t~~, 

numm~~ou4 att~mpt4 we~~ mad~ to popuLa4iz~ th~ campaign. 

7he Campaign ha4 teen adue4ti~~d in ou~ pamphL~t~, 4~a­

tem~nt41 community new4Lette4 and p40g4e44iue jou4naL4 Like 

At4ica Pe4~pecLiue etc.· lut Lhi4 i4 not ~utticient. 

g. ISSUES 

7hi4 yea~ we have taken up th~ accomodation i44ue·./Swazi­

Land. 7he i44ue wa~ taken up i4~ue lecau4e it p4ovided 

u4 the oppo4tunity to 

i) 04gani4~ ~tudent4 a~ound thei~ mate~iaL p4olL~m4, 

ii) p4e~ent Aza~o a4 an 04gan~ation capa!Le ot tighting 

to advance the inte~e4t4 and demand4 ot 4tudent4, 

iii) to popuLa4i4e and to extend th~ intLuence ot Aza4o. 

a) Accomodation 

i) 15 acLivi4t4 inuoLued 

ii) 250 peopLe 

!~) pamphLet4 

iv) ma44 meeting4 

v) No adequate toLLow-up 

Lack ot 4tudent miLita4y. and 

Student apathy 

Ove~e4timation ol p~o!Lem ty Leade~4hip. 

t) SwaziLand 

i) 16 activi4t4 

ii) none 

iii) LeatLet, lanne~,4tatement 

iv) -
v) No con4uLtation tetween Aza4o and othe4 p4og. 

04gani4ation 

Lack ot into on the i44Ue 
P~o!Lem ot LegaLity 

Lack ot di~ection t4om N~C 
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~~ a4e awa4e that th~y a4~ all~ to ~X~4t a~ intlu~nc~ at 

an into4mallindividual level. 7h€4~to4~, we have 4eali­

~ed that th~ onLy way to ke~p th~n at ~ay .would t~ 

Lh4ough., ou4 own con~it~nt ha4d wo4k. lip to now ou4 4ela­

iion~hip wii_h th~ 34d ro4c~ i~ C04dial to4 th~4~ ~xi~t~ 

no op~n antagoni~m and ho~tility t~Lween u~. 

D. RECRUI7~EN7 AND 7RAININq 

~~ hav~ not deveLoped ~y~tematic m~ihod4 to 4ec4u~ new 

meml~4~. w~ have 4~lied on into4mal and individuaL con­

tact a~ a m~an~ Lo d4aw in n~w people Lo.BSS. A4 a 4e­

~uLt we hav~ only ~ucc~~ded in 4ec4uiting a handtuL ot 

n~w p~opl~. 7hi4 y~a4 no t4aining p40g4amme~ hav~ te~n 

conduct~d,tuL Lhe 4ank4 ot B.S.S. have ~w~ll~d mainLy te­

~~cau~~ ot an intlux ot expe4ienced activi~t~ t4om oth~4 

campu4~4 - the4e activi~t4 have played on impo4iant 40le 

~n 4u4taining activity. 

At 4ome point4, howR-V~4, B.S.S. ha4 ~een atle to 4ecu4e 

the ~e4vic~~ ot ov~4 '!30 activi4t~, eg. 30th /'lay toycott 

and g. 7.1i. rood toycoi1-4, etc. - tut we have tailed to 

con4olidate thi4 pa4ticipalion ot 4tudent4 ov.e.4 long 

p~4iod4 ot time. ~e we4~ hoping that the leade44hip 

t4aining P40g4amme which wa4 to ~e h~Ld in Ap4il thi4 

y~a4 would have teen ot g4~at help. 

7he attempt4 at 4e4t4uctu4ing· wa4 not only 4een a4 a 

mean4 to al4o4t new peopLe in activity. It i4 hoped that 

a4 Lhe 4ut-commitiee~ and co-o4dinating committee4, act 

them4eive4 out, we would ~e a~L~ to ~n4u4e continuity and 

Leade44hip. 

E. ASSESS~EN7 Or CAI'IPAiqNS 

a) Ngoye C4i4i4 

i) 8 activi4t4 in~olved 

ii) 150 4tudent4 a~tended meeting. 

iii) pamphlet4, g4attiiti waLL 

iv) joint ma44 meeting with U..Dt and Azapo. 

v) the c4i~i4 cam~ du4ing exam tim~, and we we4e un­

atle to maximiz~ ou4 poLiticization. 

iv) exam~. 
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t) o~i~ntation 
i) 15 activi~t~ involved 

ii) 250 ~ign~d up BSS mem!e~d 

iii) challenge, Bill-toa~d~, po~te~~, meeting 

noticed, ~old - TJhi~t4, play 4lid~4 tap~ 

dhow 

iv) old 4iudent4 do not att~nd ~v~~yday and n~w 4tudent4 

only attend on ~~gi4t~ation day~. 7~~eto~e we t~nd 

to engag~ in activity that would no~mally arL4act 

la~ge dtudent pa4ticipation. 

BSS tindd it~elt having to comp~te. with nume4ou~ 

othe~ clut~ in 04de~ to mak~ a 4igniticant impact on 

new 4tudentd. 

CJ Sha~peville 

i) 12 activi~td 

ii) ! 4000 ~tud~nt4 pa~ticipated 

iii) leati~t, po4t~~4, lann~44, wall 

iv) joint meeting with p~oj~ct4 comm. plu4 g.7.H ma44 

meeting 

v) We tailed to take the ove4al initiative on thi4 

campaign. Becaude ot ou~ dluggi4hne44 we we4~ 

to~ced to go on a joint campaign with P4oject 

Committee. 

7he J4d to~ce t4ied to di44upt the g.7.H. meeting. 

d). National tocu4 on Rep4e~dion 

i) 20 activi4t4 

ii) 1000 4ignatu~e~ 

iii) pamphletd, Azado Newdlette~, Bill-Boa4dd, petition , 

video - on 4U4al ~elocaiion and P~edd - 4~leade 

podt~~d. 

iv) mad4 meeting 

v) w~ did not p4op~~ly co-o~dinai~ th~ va4iOud activi­

tie~ a4ound th~ tocu4 we~k. 

c) nay Day 

i) 20 activi4i4 

ii) !400 ~iudeni4 pa~ticipat~d 

iii) pamphl~t and podt~~d 
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A. S7fW.C711RlS 

At Uit~ the~& ve~y taw ~t~uctu~e~ that have acce~~ to a 

La~ge num~e~ ot ~tudent~. 7he~e a~e BSS,SRC, P~oject~ 

Com.m, IJ.i.t~ /Jom.en' ~ f'lovement,. f'l. S, A. SAIJ.7S and Sf'IA. Ot 

the~~ ~t~uctu~e~ ~nLy the BSS, SRC and P~oject~ Comm. a~e 

d~~ectly unde~ p~og~e~~.i.ve cont~ol. IJ.i.th the~e ~t~uc­

tu~e~ we have-~eta.i.ned ou~ autonomy, ~ut have nonethele~~ 

wo~ked on jo.i.nt cam.pa.i.gn~ when nece~~a~y e.g. Shapev.i.Lle 

and f'lay Day. In othe~ .i.n~tance~ they have played a ~up­

po~tai.i.v~ tunct.i.on a~ .in the ca~e ot Lh~Nat.i.on~L Day ot 

~ol.i.da~.i.ty. 7he IJ.i.t~ /Vomen.' ~ l'lovement ha~ not £.een to­

tally ~tee~ed ~y the p~og~e~~.i.ve and a~ ~uch ou~ ~elation­

~h.i.p w.i.th them i~ v.i.~tually non-ex.i.~tent. 7he ~SA, wh.i.Le 

not d.i.~ectly unde~ p~og~e~~ive leade~~hip1 ha~ th.i.~ yea~ 

di~played an inc~ea~ing tendency to p~ov.i.de a p~og~~~.i.ve 

content to the.i.~ activitie~. /Je have-wo~ked jointLy 

w.i.th them. on Ray Day and they_ had activeLy joined ou~ 

caLL to ~oycott cLa~~e~ on the 30th ot f'lay. A~ ta~ a~ 

SAll7S and Sf'lA i~ conce~ned, ou~ ~eLation~hip with them 

ex.i.~t~ ~c~o~~ the ~attLe-L~ne~. 

De~pite the t~agmentation at ou~ con~tituency B.S.S. i~ 

~t.i.LL ty ta~ the domi..n.ant £.Lack ~tudent o~gan.l~aUon on 

campu~. 7he ~ea~on~ to~ thtJ would weLL ~e att~i!uted t~ 

i) ou~ Long hi~to~y ot poLiticaL agitation 

i.i.) ou~ atiLity to co~~ectLy ~&~pond to poLitical i~~ue~ 

that tace ~tudent~ 

iii.) con-t-i.ldency and 

.i.v) the inactivity ot the 3~d ro~ce. 

B. BRANCH. 

/Je have !'15 co~e mem~e~~ ~n ou~ R..~anch, R..ut have at point~ 

teen aiLe to ~ecu~e the pa~ticipation ot aiout 25 othe~ 

people who have wo~ked with u~ .in the pa~t. A La~ge pa~t 

ot the co~e i~ made up oL ~tudent~ who have ~een active on 

the campu~e~ that they have p~eviou~ly ~tudent on. 

B.S.S. ha~ ~pent Lengthy pe~iod~ at time attempt~ng to 

~e~t~uctu~e ou~ ~~anch. 7he toLLow.i.ng p~opo~al~ have 

teen made. - i) that we have the toLLow.i.ng ~u~-comm.i.ttee~ 

med.i.a, women~, Aza6o, A~ea, Spo~t, Education and 7~a.i.n.i.ng. 

[ach ot the~e ~ul-committee we~e to have £.een made up at 

!5 peopLe. 
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ii) ihai w~ .6~i up a co-o~di~aling commiii~~ io t~ made 

up ai ihe conv~~n~~4 ot ih~ ditt~~~nt .6ul-commiit~~4 + 

ih~ ~~ec. m~mg~~.6. 7hi4 commiti~~ wa4 to p~~4id~ ~v~~y 

aLi~~naiiv~ w~~k. 

iii) ·thai w~ ~~lain ih~ open wo~king to~um whe~~ ih~ gene­

~aL memte~4hip wiLL di4cu.64 ~~Levant matte~4. 7he meeti­

ng4 ot thi4 to~um wa4 to take pLace in t~iw~~n .6ucc~.6iv~ 

co- oM.inaiing c·ommitt~~ m~~iing4. 

a tunctioaaL ~niity. 

7h~ p~oc~.6.6 ot initiating aciivily wa4 to t~ a.6 toL.t.ow-6 -

ih~ .6ul-commiit~R.6 w~~~ io wo~k out p~~iodical. p~og~amme-6. 

7h~.6e p~og~amme-6 we~~ then to .te compiled and co-o~dinai~~ 

Ly the co-o~dinating committee. It wa4 then that the 

L~oad wo~king commiii~~ (containing aLL m~m~~~4 ot .6ul­

commiiiee.6) wouLd tinaLLy ~atity oihe~ de~L.6ion.6. Once 

gene~al. deci.6ion.6 hav~ L~en tak~n ih~n ~ach .6ul-comm. 

wa.6 to have ii4 autonomy to impl.em~nt. 

7o date we have !~~n unatLe io .6ucc~.6tuLl.y impLem~ni ihi-6 

p~oce-6.6. ~any aiiempt4 hav~ coLLap.6~d and in .60 doing 

dL.6o~gani4ed u.6. With ih~ ~~.6uLi that Ln 40m~ in4ianc~.6 
we hav~ app~a~ed to t~ 4LuggiAh and incapaLLe to p~oce~d 

at the . ~equi~ed pac~. 

C. 7H.IRD "fORCC. 

Att~ La.6i yea~.6 ato~tive att~mpt to take ov~~ BSS ih~ 

3~d to~ce have n.oi .6u~taced puti..icLy again. 7hei~ und~~­

hand and di.6uptiv~ iactic-6 ha-6 ~e4uLi~d in them i4oLa­

ting ihem4~Lve.6 t~om .6tud~ni.6. 

La~L yea~ the 3~d "fo~c~ ~~i.6ted 4n the o~gani.6ai~onaL 

to~m ot ll.S.B.C. (Bu~.6a~y O~gani.6ation) 

At yLyn 7homa.6 th~ 3~d ro~c~ .6~em~d to have .6U.6iained 40me 

kind ot p~e.6~nc~. 7h~y hav~ heLd ~~guLa~ mR-~ting-6 at ii-

me.t~. 

At ~~toLo hou.6e - th~ 3~d to~c~ t~ndency 4~~m.6 to t~ 

~m~~g4f'i.go 

But on th~ whoLe th~y hav~ not po.t~ed a di~ect th~~at to 

u4. D~4pite the at.6~nce ot a to~mal. 3~d To~ce p~e.6ence 

we have not ~eLap.6ed into a taL.6e 4~n4~ ot .6ecu~ity. 
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COHEINlD COLLl9lS RlPOR7 

H.lUA.7: 
1. Si4ucLu~~~ vn campu~; 

·A 4~p t4om P-ach cia~~ to4m~ SRC 
r 

Spo4i~ and CuLzu~a£ Counc~£~ und€4 SRC; 4~p t4om 

€ach on SRC ~~ec. 

P4oj~ct~ Comm. - 7hi4d r04CR. coni4ol - £~~ted 

l.~a~ on £;etw~.en.. P Jt o j 2.. c..Lo and AZ,4S 0. 

A.S,1 - Some m.JG..m£..e4.6 p40g4e.6~~ve 

2. P4og~e~~ive cont~olled ~t4uciu4e.6: 

r~.f..i1Z. and f'lagaz~ne .60C~elle.6 

SRC pa4t1y p~og4e~~~ve - wo~k~ng 4elat~on~h~p w~th 

AZASO mem.B..e.tt;~. 

3. AZ~SO ~~ not th£ dom~nant Black 4iudent 04gan~.6at~on, 

BRILNCIU/JO,?.Kii!_p Ci.ROIJ.P 

4 A.ct~ve mP-m£e4.6 and 3 inte4e~ted. 

Dec~.6i....on na.':..!.ng ,!.ol..i..ow~ democ4aii....c p4ocedu4e 

S2..1iZ~-o-?..gan~~zd.. wo/Lki....ng g/Loup 

7H.IJW rOR..CE.. E...LD'!C..N7S 
7 ~adii.iona.£ i .. 'll/Ld .,!..o;z..cc.. !a.6e 

rai....41.y 4/:./l...vn.g ar...::L weLl. o~gani....~ed 

flav.e con.tac..1. on S R..C and have wo/Lki....ng /l....elation.t>hip-4 
llJithi....r ... i:.h.. .. ~/. ··ody 

RlCR/1I7l'lE..117 IJ..ND 7R..ILININ9 

Pe~~on to pe4~0~ contact - ue4y Limited 

f'tuch pamplei.e.e/L.:..ng - AZA.SO .lite/Latu/Le. 

ASS£SS!'t.flj7 ON C1f"!PAI9NS 
f'tan.y pcm.pi.:at....ctur .. .t.n..g campa..i..gn-4 w~/Le dent;. e~clu.t>ively !y 

AZASO. 
Som.e -.!:~..cc:?.._,J~ on lLNI7R..A campaign 

PROB~E...AS ENCOUN72RE..D ------



: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.

- 2 -

lDlieA7ION eHAR7lR eA~PAI9N 
tee ~~P~~~~nt~d on ~~gionai Ee ~t~e.~ing eomm. 

ISSUE:S 
Pulii~h~d June. 16, liNI7RA, ~AY DAY and eon~c~iption. 

eof'i~liNICA7ION 

l~t~n~iu~ communicaL~on w~Ln NlC. Som~ di~appointm£nt 

wiih ~Otrte,IIE.C .'7Z.emf.eJL6 not. k~~ping appoifl..ime.nt~. 

PlN7teH: 

S7Rlie7UR£S ON eA~PliS 

SRe - R£p~£~£nting aiL 6 ditt£~£nt tacuLti£~. 
R£cto~ ha~ con~titution d~awn up ly Lawy~~ - impo~£d on 
~tud£nt~. 

Ho~t£l committ~~ and Spo~t~ Boa~d und~ p~og~£4~iu£ con­

t~oL. 

fiSA u~~y w~ak. 

IJORK.IN9 qROliP 
10 Actiu~ m£ml£~~ 

Di~t~i.£.u.te. pamph./!.~t~ and conduct Education and 7~aining 
and dLtJcu~~ion. 
D£moc~atic d~ci~ion making. 

7H.IRD 'fORe£ 

RteRUI7l~lN7 AND 7RAININq 

P4~~on to p£~~on contact - U£~y Limit~d 

~uch pamphL~t£e.~ing - AZASO Lit£~atu~e 

A.SS£SSf1EN7 Or eA.f"lPA.IqNS 

AppeaL to SRe to~ ~a~~ f'i~£ting - p~~i~~ion ~~tu~~d 

I~~ue ot nAt~ican Stud£nt~· on ho~t£i - lad SRC ~£~­

pon~£ - i~~u£ ~ti£1 ~ec~iuing attention. 

lDliCA7ION eHAR7lR eA~PAI9N 
No p~og~e~-6 
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COflflUNICA.7ION 

Contact with u~~t~~n Cap~ NEC ~~p. 

WC:.SLl.lj 

S7RUC7URC:.S ON CAflPUS 

No SRC, P~oj~ct~ Com.m.. 10 nLimR..~~~ - A.ZA.SO contact ~xt~~-

m.~l..y i..i..m..i..i.ed. 

Spo-l.i-6 Bo;.:..'!..d - Con.tl'l..c.f.A a.f..f. cf.uR..~ - ~t~o~ge~t .P..Cff!J..y - No 
cL~ai'L PoLiticaL di~~ciion. 

UORK.IN[j 9ROUP 

No A.ZA.SO woi'Lking I'LOUP - 5 inte~e~ted peopLe 

Some A.ZASO Litei'Latul'l..e di~ti'Lif..uted eg. cai.endai'L~. 

A.7H.LON£ 

S7RllC7URlS ON CA.flPUS 

SRC - 12 memf..e/1...6 
Spoi'Lt~ R..oai'Ld - und.el'l.. SRC 

H.o.tJteL Comm. 
vcs 

IJORK.IN[j yROUP 

No A.ZA.SO woi'Lk.i..ng g~oup 

SRC Chaii'Lpel'l...tJon + 1 SRC m.emf..el'l.. a/L~ th.i..I'Ld to/Lee, /Le~i 

pl'l..o. llD"F. 

ISSUES 

Conduct~d a tood-R..oycott on H.o~tei. - SRC i.o~t CI'L.ed.i..R...i..i.i..ty 

at ho~te£ R..ecau~e ot way it handLed th€ R..oycott - mean­
whiLe H.o~iei. Comm. gained ci'LediR..ii.ity. LocaL pi'Lo ilD"F 

Civic a.o~i~ted. 

N.B. - Coliege.~J ai'Le und.ei'L dii'Leci conti'Lol ot admini.~Jti'La-

t.i..on ot Coioui'Led A.ttai~~. Rectoi'L ha.~J i.i..m.i..t.ed powe~.6 -

cannot make.-d.eci.~Jion-6 without con.~Jui.iing de.pt. 85% 
dep.end:!.ni on R..ui'L~a/l..i...e~ luh..ich a/l.e. u~ed a~ a /.o/l.m o/. 1/...f.ack­

m.ail. 
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SECTION A: REGIONAL COUNCIL 

REGIONAL CQUNC!L REPORT 
WESTERN CAPE 

The •ranches have been meeting RS a region up till now but are not formally 
oonstituted as a region yet. Brancaes have been sending representatives t• 
Re~ional Council meetings 6n a permanent basis &ut no regional executive has 
been elected yet. A regional council e*ec will •e eletted at the Aext regional 
council meeting. • 

The Western Cape.regioa has not embarked on any c~mpaign or issue jointly as ~ 

region. The only joint activity that w~ have had up till now was two war~shops • 
on the EducatioQ Charter Campaign. The lack of regional activi~ can be asciibed 
to the following r~asons: 
I) A lack•oi communication between the various ~ranches ~nd warking groups at 

the colleges. 
2) The fact that tRe regional council is not properly structared. 
3) As a re~ult ot this the regional council did not meet regularly 
4) Branches, especially UCT, experienced problems because of a lack of manpower. 

The worksh~ps on ~he Education Charter Campaign wer~ held be discuss som~ D~ the 
problems ot the campaign ~nd to plan a ~finite progr~e o~action for the. 
campaign in the· Wester~ Cape. 
Another o~jective was also to get a regionalEduc~~on Cha~ter committee off 
the ground. Although we have discussed through some of the problems of the 
campa~n,.we kave not been a•le to work out a cle~ prog~amme of action. 
The lack of directio~is a~~· reflected on an E C committee level where there 
is also a ~ck of clarity as far as the campaign is concenned.The ~bsence of 
a permanent co-ordinator also caused certain pro•lems on this level eg. poor 
atteadance of these meetings. 

Up till now contact with the colleges took place on an individual •a~is and it 
kaa not been done on Rny formal structures. While contact with certain colleges 
were e~tablished, some of the io~titutions we contacted in a rather haphazard 
manner. 
Contact with COSAS has been maintained in an individual baais and the only 
formal coatact that took place between the region and COS45 was on the !CCC. 

SECTION B: REGIONAL ACTIVITY 

A~ the regional. council is not properly structured, there are no permanent 
repreaeat•tives for the region on the General council of the UDF. This has 

.resulted in a poor attendance of the General Council meetings of the IiDF. 
Besides this, AZASO has net classified its position and role within the UDF 
and vice versa. Therefore no proper relationship existed between the UDF and 
AZASO in the Western ~ape.Representation on a UDF levet was sorted out at the 
last meetiRg and this will •t implemented early next semester. 

AZASO har: not assisted the UDF as a branch or a region except tor the-May-d-a-y­
Rally. Thtre AZASO assisted with catering. Most of the assistance took place 
on an individual baiis. 

Community newsletters We have contributed articles to Grassroots and some of 
the members assisted in the iistributing of 
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Commumity Newsletters W ehave contiibuted articles to Grassroots and some of 
the memeers assisted in the distributing of Saspu National en campus. Other 
publications were distributed by th~ SRC' or other organisations eg. Resource 
Ceutre. 
Civic Only a few individuals are involved in Civic activity. 
Political organisations there are no political organisations in the Western 
Cape. 
Women 1s Organisations 6n this level contlct has been very limit~ although one 
of AtASO's mem•ers is serving on the exec. of the UWO. This lack of contact exists 
largely •eeause of the abaeuce o/ well established womans structures on the campus. 

Labour or~•nisations on the labour fron,, there is virtually no contact excvpt 
fol). UCT that initiated sore structures for workers on their campus at the 
~eginniag .o£ the year. 
Youta organisati~n relatively to the other spher~5 of strug&le contact 
with youth organisations are the best. Many members attend yeuth- meetings 
in their respectue areas and some of them play pay role in these ora;aai­
sations. The CAYCO have been approacaed to assist AZASO in the Educatien 
Charter campaign And they have responded positively to the re~uest. 

For regional campaigns except for the Education Charter camp•l&a-
hcY• ~een taken up in the fast. Despite campaigns for the future include 
the anti-election c.ampaign and the Education Charter campaign. Other 
joint activist werethe ~ringing out of pu~lications for a funeral and 
assisting with arrangements ~y sending a speaker to this occa~ion. 

One •f tbe main challenge faci~g the Regional Council at. the mome~t ia te 

inco~porate colleges fully at kegional Council loca~ and te ensure tha~ 
these molit~teoue pl'y a greater and meaningfull role in future r~gional 
activity •. 
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We organised the Sharpville Commemoration, launched the uDF Million Signature 
Campaign on campus an~ were actively involv~d in the Dorothy Nyembe rally which 
was organised by the Women's Club. Mayday 1.was celebrated but the Anti-Republic 
Day was banned and we then embarked on a Blitz off-campus. Unfortunately four 
of our comrades were nabbedrin the process by th~ police and were released the 
tollowin~ day, A service ou 9 June for the MK 3 was successfully or~anised. 
June I6 was also banned but the service was hdid despite the ban. All these 
commemorations were successful and had mass attend~·nces. 

5. PROBLEMS 

Generally third force elements are somehow buried on campus, but semetimes they 
do emerge like in May, the S'--called 1iro Rally was organised by AZASM. lhis was 
seen by our members as a springboard to launch attacks on the pro~ressives and 
in particular AZASO. thus we had to disr~pt it. 

Adminhtr~ti_£n 1 s r~pre_!~ion 

Although it is elle0 ed that the university is autonomous, generally there has 
been no change in a~titude from the admin, 1here is an increasing collaboration 
with the SP with regard to banning meetin~a. 

Co~n.!c!ltion_j!ith 1~EC 

Communication with ~EC has fairly improved but we still have not received minutes 
from 
(b) 

1~C since last Congress. 
lhe letter of AC has not been sent to us. We received verbal information 
only which is sometimes not reliable. 

6. RECOMMENDAli ON 

We recommend that AZASO should be consistent as far as T-shirt colours are 
coucerned, 

Forward t? the AC. 
Forward to a People's Education! 



: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.

UNIVERSITY OF THE NOR1H 
REPORl 'J:URF .DRANCH 

·I. SECEN'J. S1RE1~GTH OF '.1.HE ORc;ANISA'.I.IOl~ 

\ne stren6 th ot the branch can b~ measurt:d by the control and influence that it 
h~s on campu&. We are literally winuine, the campus. 

1h~re has been comparativ~ly speaking from the be6innin5 of the semester a clear 
growth in membership of the organisation. This is clearly illustrated by the 
trequent or greater response and participation of students in AZASO activities, 
such as distribution oi pamplets or newsletters, mass attendance-at rallies And 
general meetings. 

2. SUB-COMMI'!TEES 

We have established 8 subcomms in the branch to fascilitate the work of tre 
organisation. The subcomms are: (a} leaching, (b) College Co-ordination, 
(c) Transport, (d) Hread Project, (e) R}C (f) Education Charter (G) Publica­
tions and the fundraiitng committees. 

(a) TEACHING COMMil'iEE 

This committee was established lwith the co-operation of COSAS and SRC ot 
Mamabudush and Haviti High Schools respectively. The motive behind the forming 
of this committee was t~ .help strengthen CO&AS at various schools. This move was 
however sabotaged by the so-called Lebowa Government by employing final year 
student teachers in a part time basis to teach at these scnools on week-ends. 
This committee has accepted an invitation to teach at Kwena Moloto durins-the 
winter school orgartlsed by Northern Transvaal Council Of Churches. 

(b) COLLEGE CO-ORDINAUON COMMITTEE 

'l'he committee has estblished contact with the following colleges ot Education; 
I) Dr C N Pathudi 
2) Modj8d.Ji 
3) Kwana Moloto 
4) livhumbtmi 
We have working groups at Dr C N Pathudi and Kwena Moloto, and we have individuals 
at the other two. 

(c) 1RANS~QRT COMMITTEE 

lhe sobe purpose is to attend tt~ matters pertaining to transport if need bt!. 

1 n~ BREAD PRO,•EC'i COMMIT'!EE 

This is our usual project which is aimed at creat~ng a good relationship between 
workers and AZASO. 

1his committee was establish~d to be responsible tor matters pertainin~ t• RMC. 
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(f) EDLlCA1ION CHARl'ER 

1'his committee made photocop.ies o.t th~ Edu.c.ation Dosier which wer.t: _given to 
members ot this committee to summarise in pr~peration for the Focus Week on 
Education, which was to be follow~d by a symposium wherein the Education Charter 
Campaign was to be tormally launched. The co-operation ot th~ SRC and various 
academic societi~s. in organising the symposium and popularising the campaign 
was .highly needed. Untortunately th"' SRC tailc::d to organise this !:OJmposium and 
various academic societies have not as yet held their AGM's. We then suspended 
the campaibn oi wnich it is hoped to launch in the near future. 
Discussions on this matter are held with COSAS but as ±ar as th~colleg~s are 
concerned the matter of the Education Charter will be discussed ior there are 
no structur~s presently. 

(~) PLlBLICA'liON COMMITTEE 

The committee is responsible tor all publications pertaininb te ASASO local 
branch and it also helps COSAS and NAYCO. Mate1ial from AZASO's publicity 
officer are shared among MAYCO COSAS and us. 

(h) !!l@_~ISING COMMI'ii'EE 

This committee was established to raise funds for the branch. It was actively 
involved in raising funds tor the local branches money for Congress. 

(a) Presently we have UDF Committee consisting of AZASO, COSAS SAAWU MAYCO 
and SEYCO working group, and University Women's club and individuals from 
the committees around the. rlorth.· The purpose of this c"mmittee is to: 
I) carry out UDF activities in the Northern 1ransvaal 
2) establish relation with existing structures anc 
3) encourage the formation of structures wi.ere they do not exist. 

(b) Labour committee 
To establish good relation with the workers SAAWLJ and AZASO. There has been 

a bus boycott after the Bahwaduba BUs Company had increased its tares. After 
~-· consultation with the workers and the community, the committee pertitioned 

the mana&ement of the said company co reduce far~s. We are presently awaiting 
a reply. 

lhe branch took an active part in the orientation programme in which the president 
was invited to welcome the new students. 
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N./:.TAL REGIONAL REPORT 

A) 
1. Elected Septem~er. 

Term of office not over. 
One R.C meeting in Ngoya. 

2~ Education"Gharter fes~ival 4,5,6 May. 
March- paper on women- prelude to National Women's Workshop.) 
Joint campaign - lTIJSAS, NEUSA, COSAS. 
Tried to contact many organisations - unsuccessful. 
June 16 - AZASO and COS!~ - at Pioneer Hall. 

3. Focus to set ball rolling on Education Charter - not reached -
as no branch ~tructures vrere set up. 

4. Indumiso - AZASO Pmb - contact on peesonal level 
- irregular weeluy - informal 
- not successful 

Sikhawini College of Education ~ Ngoy~ made contact. 
Springfiel~~and M.L.Sultan.- cont~ot limited. 

-pamphlets given. 
Mbumbulu College - UDF video. 

- small group of interested, but not operating 
as AZASO. 

*PROBLEM - Individual campuses made contact, not the RC. 

5. COSAS - Relationship not str 

B) 

AZASO act on advisory basis to new COSAS branche~. 
-Organise joint meetings and commemorations, etc., 

but both AZASO and COSAS have structeral problems. 
Recommend that RC follow up new COSAS branches by giving 
guidance. 

1. AZASO members - actmve in Million Signature Campaign, dis~ 
ribution of pamphlets, etc. 

2. Did not respond as a region. 
3. Individual campuses responded, and got involved with yout~ 

workers,etc. - not RC. 
4. Education Charter Campaign. 

- organising commemorations. 
- organising leadership courses. 
- open to suggestions.-

l"U\.JOR FROBLEH 
Not meeting regularly. 
* Overlap. Certain events were taken up by branches on lffiC, 

when they should have been taken up by RC. 

Suggestion : Natal RC should suggest the following amendment 
to the constitution : 
Fermanent regional council co-ordinator or 
permanent regional organiser, ..-;ith the permanent 
organiser to report back to one person on issues, 
etc. on campus, with feedback to RC. 
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RE~I01~AL ~Ouf!~IL RE90R1 - EAS .1.ERJ CAPE 

As is lnown, our campus~& op~n som~tim~ at tht b~ginninb ot Maroh £V~ry year end 
that our activiti~s start then. In March launchim~~ot th~ Regional Council was 
-scheduled to bt htld in Qu~enstown but tnis proved to be a tailure because of 
reasons which could not be surmounted then. 

An~th~r meeting was h~ld at Fort Hare where an interim structure was formed; each 
campus havin~ a representativ~ in such a structure. 'J:he structure was mandated to 
draft~working principles tor the Re~ional Council. 8ecause of communicatLon break­
down, such a structure could not dratt workin~ principles and until now the 
r~gional council could not be formed. One other reason which gave rise to a tail­
ure to establisft s~ch a structure is that during our last Annuel Congre§s there 
was only one campus present from tht Eastern Cape Region and the rest were still 
at their infancy sta~es. this means that th~se other branches were not tully 
equipped about the knowled~e and the necessity to torm a regional structure.But 
since then, our branches and ev£u the newly formed ones have developed in 
strength. We are looking forward to the establishment ef a re~ioaal structure. 
This will be don~ as speedily as possible next semesttr for we know that our 
region is tallin~ behind with some of tht. issues which are dealt with at; 
Regional level. 
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TR.t\NSV:\'\l RF.GI'"'>I'\1 '\l COUNCIL REPORT 
". REGION -\l COUNCIL 
:\rpgi.,MI c,undl in tron!IV'llll w'ls !·,rmrr.E'd 'lnd c nsists ,,f thE' .-,f11wing brllnc~es: TURFLOOP. 
WJTS BSS, SOWETQ COllE['GF. OF E['UC~TION, M!\BOP.\NE. 'lnd flhsthe cmt,cts have been mod 
in thr r,ll,wing 11rMs: (In S>mr C'lSf'!': br,nches havr rf'cP.ntly bf'en rormf.'d) :UNIBOP, Dr C.N. 
~h,thudi r rn: Thf'rf" hav,. bE'Pn ~mpfli gn~ th.,t htlVF brf'n undertflk f'n rg. N,thntll S-.,1 id,ri ty Day (3'lMoy) 
(;:i) Thr first ·b f'c:tivP W'lS h p!f"Cigp ~ ,ljd,rity with the student!: .,f PrE'hrio and UNITRA. 

·:'\Is., · .. f imDvt'lnCP wr mw thP l'l11thnal S)lidmity Doy as" metlns bo·'Jiiticr.tlly m-.,bilise students 
,nd 11ls, h tPst thP strf'nght ,r -\Zt\SQ nlltbn,lly 

- Thr '1Chf' ivemE'nt!': wr bf'lf'ive thtlt h-:Jcv~ bPrn llChf'ivr.d by this C'lmp".lign : 
Fir!:tly thE" .,mctic11! oiHE""nc~;- bf."twf'Pn NUS".S andi\Z 1~SO 

S,.c ·ndlv .., d l!lE' ollience bt>twt;'F.n COS':"lS, llnd .1\Z!\SO--..ms d,.m,n";tr,tl'd 
Thi~ly- thr b'JyC" ttn 'lt MErOUNS.~ sh,w,-d -ur willingn~s h p1 edg~= s liclority with -:Jnd 

!l\ll:lrn rt w r,._ f'r$ 
- A IS\ ME['UNS\ '"f'nt .., tE>I Pgrom h thr thFn M~nistr.r , f F.ducntbn and T Pljning, Mr Du f31 PS!Iius 

(iv) c,Jirdgr~ nnd Tukni':')nS h'lVF bf"f"n rMchrd in, 1Ur rP{jhn f.r inst'JflCP.: MEDUNS:'\ ho! 
rMrhFn thr Lll ·w·no c I!Fcig~: Hf"br n ( , W"> :dn~ c.,mmittf'f' h11o; bf'f.'n f,rmf"d) TR\NSV.~AL 
c,fl,.gp I EDUCATIIjN h,s , br'1nrh hrmrd rf'C"entfy. In Mlb"Jo'1nf' thf'rf' n>w f'Xists a brl]r'IC~ 
SPtf ·s>'. Tf'ch ,, WH~dng C\mmittPf' h,s bPE'n tlrmP.CI) In UNIBOP, cmt,ct ha! bePn 
mf'JdE' TURF hos rP'1mPd thF r If .wing"""' pl'1t:Ps Dr- C. N .Phathudi (whPrf' n w rking C'Jmmit 
h,~ bPt>n ' , rmPr') 

S.C. E. ~ND WITS hllVf" rf"1C"h,.d thr r !f ~...,ing pi '1Cf'tt : R:.\NC' C ,If Pgr . r EduC-:Jti m M,.dj cnl 
Sch·nl in \A/ITS ~'s ¥'~ h11vw f' m"!df" c .nttJct~ ,.,t VIS·, 1\ ( S">wPh) ond 5-eb-,la·ng ")ur 
r •ntot"ts hovf" n >f bf'm .,n , rFgul,r b<-Jsis but WF' n">rmnl!y invite and !',.,Y visi!ts h the placE's wt' c 
rgrtnising 

fv}. 0ur rf'l,tbn!'h!o with COS..\5 ,n the r~i >n,l kxJsis is n"Jt il'n?ressive f'Vf'n th,ugh I lcolly therf' 
nr-r s_,mf' w"Jr'dng hpE'ther but thf'!•e o•e n>t signifi'Gnnt We , isft h str-enghten the alliencP '" t 

regi m".ll I t>vPI. 
B. :\CTIVITY IN THE ARE\ 

()rgt1ni511thni'JI C'JP'lbility ...,J,;.d,. in Tronsvo11l h11ve n>t significantly gnwn,nd this ft1chr has bePn 
c:')mf'Wh'1t disturbing But ">n the .,thPrh'lnd wP h'lVf' p'lrticipllted in mP.t'ting .,f theUDF like regbno! 
C.,uncils • nttPndrn w rksh.,p~ ond hovf." c nductPd Blitz MSCO We h11ve ols} prP.p'1red and distrbutE'd 
.,np'lg'lnd, rn'1tPrinl h thf' studf'nt! and thE> c ,mmuni ty 0 

0n thf'o•lifc,J lrvel we h,v,. token pnrt in 'Jdivities such 'ls RMCompoign ond hllve W">rked with UDF 
in CI1<:Ps whE'rf' wP Wf'tntPCI t · gP.neMte pJ. p-..liticis'ltion. 
0n the I,Jnur- fpnt branchf'd such 'ls MEDUNS\ nnd TURFLOOP ~e- prtJcticnlly W) r.<ing with s~v .. \f 
'!nd \NITS BSS h11! o d 1c:e rrlnti '"ship with G:\\A1U w'~ich it h11s bern helping b ?rgtJnise workers 
t\1!, thP mt>mbns ! tht' VliTS b!Tlnch '1S!'ist in 'Jrgtlnisathns such llS th,. Industrial .'\id S:>cirty. WP ho' 

o •t :>ng r£>1,ti 'nsh!p with Frci!:.,w thr 'ugh '>Ur w nrens gr U"S nnd h_tWf'· f'stoblishf'd rrllltbnships with 
ViUth lr~,ni!,.,ti m~ rum "'!: M:').YCO tlnd SO)rCO 
\/<IF br-J riv~ th'1t thr m.-'1~ ITlf'J•?r c:tlmp'1ign~ Y.lf" wifl m Vt" h UnOt"rfo!CP ".lff' th~ f ,!f lWrng: 
i . F.duct1thn Ch,rt,..r Cn..,m 
i! .. -\nti- Fl Pdbn c,m!)nin 
iii 0 P•v ·ni, Tri111 IM,J.AN-
iv ~mt.,ry ,..,nsC"ri!')t! 'n 
v E>tPnnshn ,nd c n~ ,fidoti ,n , r ~ZASO in thr· Trnnsvn,l 
vi. T, t; n~t,nt'y rh,llrngP. thf" undr-m'J~!'Tltic MturP r thr- F.duC"nthn Sy~tPmo 
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UCT AZASO REPORT 

A. STRUCURES..!:_ON_YOUR_CAMPUS 

I) A4ASO SOYA (Students of Young Azania) AZASM (Azanian Student Movement) 
MSA (Muslim Student Movemen~) NUSAS 

2) Under progres~ive control we hav~ broadly SOYA AZASM and M&& 
3.) Due to the acconodation - transport problem, we organisatienally thought 

it wia~ to have a meetin~ with them (SOYA and AZASO) en Match 2I since 
they consulted us on this issue. We openend neggtiations with them so as 
not ot be called "sectarian". Within their conditions we refused to play 
a supportative role. They refus~d our conditions viz. our public UDF 
stand and NUSAS's involvement. As a result 2 mwetings followed on that 
day. 

4) We are totbally opposed t~wards MSM and an antagenistic relat1onship is 
pr~valent eg pulling down of •ur posters by them. 

~) AZASO is dominant on our campus due to its long presence while others 
are still new and not well known. In our campaigns/meetings we feel that 
we have a greater number of supporters. 

B. BRANCH WORK, 

I) we have a consistent work force of IS members 
2) Structures established are the exec and general body so far. 
3) lhe structures meet once a week each. Sem~tines they meet more than once 

due to the needs. 
4) we reach consensus through discussion and m9tivatien. Very seldom do we 

vote on issues. If votin& occurs, egreesa with the simple maJority deci= 
sion. 

C. 'IlURD FORCE 

we have 8 problem with defining the p~erm "third force" 
The sort of opposition we experience on campus are AZASM and SOYA 
AZASM obJects to ~ur black-white alliance. 
SOYA obJects to our 'w~rk~r-bourgeios' alliance with NUSAS 
These oppositions are even elevated to a level of asauming that AZASO is 
involved in a Bourgeios democratic ~truggle. Our affiliation to the UDF is 
also ctiticised. 
I) Whilst knewing that we are a mominant student o~g. on campus, we also 

admit that they are well organised. 
2) SOYA strictly recruits than critisising AZASO's allies. They also use 

workshops, seminars and pamplets before high schoel pupils reach varsity. 
AZASM uses social activity to rally around membership. 
lhey have made short term gains that have been disproved by long term 
considerationd. 

3) practically it i~ difficult t• create a relationship because of the 
slandering propog~nda aimed a~ainsl our stand. If need b~, we would enter­
tain a tactical alliance with them but we are weary abeut this since 
they se~k credibility and dominanc~. This will onl~ occur if AZASO's 
principles, aims ~nd cbjectives are not undermined. 
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1) During ori~ntation week and on important days in our history, we h~ld mass 
me~tin~s on AZASO platforms to draw in members. Then we appr~ach members 
individually to r~cruit them. 

2) This yepr we m ve I3 new members 
3) As far as cpntinai~ and l~adership 1s concerned we have had ne consoli 

datUn. 
4) Ao training programmes havt:: been held af all due to brsndt wca~·. 
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