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maxmg, wommzsl BULID SUFPORT FOR THE. STUDENTS STRUGGLE IN THE SCHOOXLS

RS- P it e Aaete e s aen

. ror many ‘months 1000'8 ‘and 100078 of us have stfruggled in the schools.
We students united in massive boycotts to FPIGHT FOR OUR DEMANDS:

Y

E
f
b
* STUDENT REPRESENTATIVE COUNCILS (SRC) IN EVERY SCHOOL.
| # AN END TO ALL AGE RESTRICTIONS.

* FOR THE REINSTATEMENT OF EVERY SINGLE EXPELLED STUDENT.

¥ FOR FREE BOOKS AND SCROOLING.
# FOR AN END TO ALL CORPORAL PUNISHMENT,

* IN PROTEST AGAINST THE NEW CONSTITUTION WHICH EX@LUDES THE
MAJORITY OF PECPLE, IS RACSIST AND ANTI-WORKER.

‘= LIKE YOU. WORKERS : ve want derocratic committees under our control (SRC'
to fight for our needs.

ve students are prepared to fight =all and every

'« LIKE YOU WORKERS
dismisgsal from our schools,

P AT

WE defend older students from being thrown out of
our schnclas, just like you defend 0ld workers from
being thrown out of the factories.

. ~ LIKE YOU WORKERS

R il S E

- LIKE YOU WORKERS demand free overalls and boots so ve students demand free
books and schooling. And students don't pay for books and
schools IT 1S THE WORKERS WHO PAY.

BB L. TR

JUST AS THE WORKERS fight assaults against the workers in the factory so :
ve students fight against the beatings we gat at achool.g

Prom Cradock to Pietersburg, from Paarl and Capetown to Vereeniging, from 5
Thembisa,Saulsville, Attridgeville,Alexandra, Wattville,Katlehong we have {

come out in our 1000's in mass boycott action, _ i

SV e e e

K-

WORKERS, YOU ARE QUR FATRERS AND MOTHERS, YOU ARE OUR BROTHERS AN® SISTERS.:
" OUR STRUGGLE IN THE SCHOOLS IS YOUR STRUGGLE IN THE FACTORIES. WE FIGHT' THE °

' SAME BOSSES GOVERNMENT, WE FIGHT THE SAME ENEMY.

rT T

Today the bosses government has closed many of our schools. OUR BOYCOTT
WEAPON IS NOT STRCNG ENEOGH AGAINST OUR COMMON ENEMY, THE BOSSES AND THEIR

COVERNMENT,
WORKERS, WE NEED YOUR SUPPORT AND STRENGTH IN THE TRADE UNIONS.

¥E STUDENTS WILIL N¥VER WIN OUR STRUGGLE WITHOUT THE STRENGTH AND SUPPORT
FROM THE WORKL:S iiiisiiiaiile

S AL k1w 4

S A AR ppaes

MG QF STUDINTS AND WORKERS TO DISCU3S CONCRETE :
SIRUGSLE. ** :

g

%# PREPARE FOR A JQIUT MEETT
SUPPORT FOR THE S5TUDaNid

Workers, we students are ready to help your stiruggle against the bosses in
any way we can. Bu% tcdzy we nsmad your sunport, :

ey L L RN R R

Issued by Cosas Transvaal Regic

1
s
:
i
{
!
]
|
i
|
3
i
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CHAWPE ?

The turmoil in the Black secondary and tertiary institutiorns of education. gver the past

few months,is a clear indication cf the regime's intransigance and arrogance io lead this
country on a si ‘cidal path of destructicn - unless we do something.

That more than six-thousand (600G0) STUDENTS HAVE EEEX FORCFD INTC THE STKEETS by the CET
is murder.burder in the sense that these students will ncw be¥fcrced to join the thousards
of the unemployed -cheap labour, who suffer expic‘tatoin at the hands of the capitalisys

hyenas.

Talking of fidcling while Rome is burning, P.W. 20tha 13 gresentiy seliing nis constitutional

oroposals to the outside world.We do sot for a single moment suspect that he is unzware

ot what is happening Tuside tie country.All the countries that will be hozting nim should
o -

realise that they are sanctioning tne closure of the doors of lsurning o thausands of
Black childran.

As P.W. Betna shakes Margaret Taavchar's nand, a Bleck chiid s d;1aﬂ of starvatian, abBlack
community is oeing forcibly removed and resettied and aBlack : ie baing errested for a pass...

POV, as piack people are preparing w commersrute those Urave sons asd dauahiers who died on
the 16th June 1970, vhen tre regime univached ite Tury on uparmed students,the svstem is
ontinuing to use its jackboot-stitng-arm tactics wnich are once nwore svicanced in the
* RAILS € THE FeOPLE'S MOVEMENTS AND IT'S
LEADEERS.
SCLOSURE OF SCHUCLS AND YARSITIES.
*DEPGRTATION OF L& TURERERS FROm THE FSELDC-
REFUGBLICS,
*STIFFLirG OF WORKERS® ASPIRATION.

we piedge our solidarity witn the stucents(all) wno have been affected with hign nand of
tne system. We,more venemently thin ever befere. supcari the students of Ongoye in their

ccll for the dismissal of the "bespectaciad” trizil ¢hief Ga%sre Butheleri, as chanceilor
of UNIZUL.

FORWARD WITH 77 ZDUCATION THAT WILL RESPCND POSiTIVEL_ i3 VHE NEEDS OF AZARIAILY
CCaN WITH AN EDUCATIUN AIRMED AT EQL7PFING T=E WHite STULENTS WITH 2 SRANOOISE SENSE {F

SUPERIORITY!!!
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8 YEARS LATER...

Ninetyfive (95) months later after the uprisings of 1976, the regime's
unrelenting suppression continues to find expression.we focus briefly
on the events in the high schools and colleges, which clearly show that

the shadow of June I6 IY76 still hangs over our country:

*ATTRIDGEV1LLE.
Over six thousand (6000) school children have been arrogantly forced
into the streets by parend du Plessis, pecause their demads could not

be met. The students demanded:
I. The introcduction of democratically elected student
representative councils (SRC's) in their schools.
2. The abolishment of corpora.i punishment.
3. They complaiged against the amorous advances the
teachers were making towards female stuaents.
The answer was: STUDENT LEADERS DETAINED, OTHERS CHARGED AND YET MANY
MORE SUSPENDED.

*CRADOCK

In this area Black students have been boycotting classes for almost
the entire period since the acaaemic year 1984 began. A deaf ear was
visited uvon them by the DET and similar reoressive measures employed.
Seven students of between I2 and I4 years were detained by the 8B's

and are still in detention.

*UNLITRA

''he pumpet republic of Transkei is no different from the racist S.A.
regime. In fact this is a typical bunch of remote-controclled-battery-
charged collaborationists.Tne demands of the Black students here could
not heeded. The 'varsity was arbitrarily closed and four lecturers-
deported from the pseudo-renupblic. Charges were brcught against I37
students (COTRAVENTION OF THE STATE OF EMERGENCY) that had been declared!

The charges were later withdrawn; the demands of the students still stand.

*UNIVERSITY OF THE WESIERN CAPE (UWC)
Inde-~d! The shadow of 1i976still hangs over our heads. The autnorities at

UWC are once more forcinc Afrikaans as medium of instruction down the
throats of the Black students there! At this campus toc, bovcotts have

punctuated the progress of the academic vrogramme.
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*TURFLQOOP
Prof, Mokgokong is creating a red herring for the inadequacies of his

administration, in futility. He is once more trying to convince us that
the "subversive elements" here are always at work or just before the
exam time. One student leader there correctly pointed out that "students
protest at such times, because it is at these times that the admin.
kicks us in the teeth". By the use of the one and only weaoon in the
hands of students (boycott), the authorities re-adjusted the previously

congested exam time~table as the stucents had demanded.

The students were also given an assurance that the question of the

insensitive economics lecturer there woula be attended to.

*MEDUNSA
Boycotts are not only effective when the academic progress of the students

1s threatened. Recently the Medunsa students "put their actions where
their mouths are";"BLACK STUDENT WURKER SOLIDARITY" was practicalsed
when the students, in solidaritywith the FEDICS WORKERS (en masse)
protested against the unfair dismissal of a worker there.Tne worker,

Mr Michael Moeketsi, was subseguen*tlv re-instated.

*UNIVERSITY OF CAPE TOWN {UCT)
For a Black student, insensitive treatment remains a reality wherever

he is. Accommodation facilities not aceguate (for Biack students that is)
As 1t ensues, 500 Black students summoned to appear before the disci-
plinary committee, then a total bovcott of classes (by Black students
that is)logically foilows. Amonc other things the students' resolution
to boyvcott noted: "Arbitrary and dictaterial" closure of schoois in
Pretoria, Unitra and the bovcotts a2t UWC,Fort Hare and elsewhere in

the country as a resvonse *“o harsh bantustan controls, gutter education

and the political oppression of our neovie."”

*ONGOYE

No force, no matter now strong, can stand in the way of righteousness
forever.In snite of the October '83 massacre, ir spite of the repressive
measures by the Kwa-Zulu covernment and in spite of the "allegiance"”
pledge, the students at Onogove continue unafraid tec call for the

dismissal of that runnino-doc tribal chief Gatsha Buthelezi as the

chancellor of UN1ZUL.

*The catalogue is indee? inexnaustive.
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3oveott all ethnic anc multiraciai graduatdéon ceremonies

A ceremony is undersyacd to be a finsl gratitutide of a person’s hard-earned achievement.

In capitalist societies this achievement remains an asse$ of an individual,and is used to

boost the individual economically.The unsuspecting community congratulates a graduate,

with the hope that such acquired skills are caing to be used fo~ the improvement of society

in general.This dream is howevzr not realized in capitalist societies,South Africa included.

Instead such skills zre used to promo mote individualistig benefits at the expents of the
jority of the peaple, in 5.A. the black working class. B8ecause graduation ceremonies

but a gesture of final gratitude to 2 students hard-earned degree, they are appropriate

wzll deserved occesions in a I'*S. "L society.

Li oo

.et us focus or the situation in South Africa.The ruling zlass in this country believes
.1 false and destructivz ccncepts of ethnicity and raciem.Cur schools are esthnically
segregated,and this segragatian extends %2 universities.in actual fact no institution of
leartning gualifies to be caslled a university in this country.This is so because the ruling
class has through legislation maintained and controlled the racial and ethnic composition
the student population in these institutions.This is indicative of how SICK our society
is.The truth of the matter is that in this country we have etnnic and multli-racial insti-
tutions,and none is bettesr than the other.They teacrh znd srenare white siudents to be bosses
and owners of monarcly industries,and blacl§ studerts to be subservient to the white bosses
and z2spire for white positions at the expense af thz black uatrking clsss.

8ince there exist noc normal \ﬂs+1tu*1ons af learning in tnis countrv,we find ocurselves
without ary altzinative,but 4o at termd these institutions.The most striking reasoms amongst
ail,why we attend ihese institutions are the follcwing:

“.Educaticn is 8 ﬂﬂcessl‘” and forms an intagral part of any nevelaning scciety.
2.Thzounh our ¢ Juerto o and dedicatizn to the struggle vor liberation,we can use this

vary indoctrirstion-oriented education to eradicate racism snd capitalism as it stands today
J.1t is impossibly expensive fcr our racxally cppreseed znd economicelly exploited working
class parerts to send us outside this courtry fc abtailnm ecucaticn.
L.ie believe that,since we 2re awerc of thc asbjectives af thic system aof education,we can
subvert itz =ims and use it far gur liberatory purmnossg
5.0ur attending theza instituvions is unfcr severe pootaus ang as such cannot be seen as
an act of accepiance of the systoer of educatiche.

Graduation ceremories in 5.A, cannct oe viewed in isolation from the aducational system as
a whole,since the farmer is ihe culmination of the latter.

Whilst attendirg these irstiiutions has some justification,one has to do this under severe
protest,with the scie vbjeczive of transcendainp capitalist LLucaﬁiun which is an instrument
af explcitation and using it Tor 4he binefit of cociety ar z whole.It suffices to say that
educaticn in S.A. is geared towarcds insillinc in us an unsnakesble sense of irmdividualism.
It has alsa been ceecd by the white Teling class teo 2lienagtz  the black student from the
true aspirations of the black working class,whilst luylling the black student with a false
sense of security and comfort.We have been seeing in this courizry,people who have been
using their education to suppress the black worxing cless'es increasing hostility to

the racism and cspitaiism being perpetuztec by the white 1uling class.

Irm S.,A. justificaticn fcr craduztior cersmcnfics for nlack students does not exist at all;
pecausze it would £2 ¢ desocreis contradiction of oneself e ﬁratest ageinst a system in
winter and glority 1i i summér.Anjone who does this is 2 iisT arg betrayer of one's .<? -
pringiples.For us olack stdd.anis.cur stance is clegar-gur DTD&ESt againsi attending the::

institutions includes our cpposing graduation ceremenizs.Ts tris end,the Rzanian Student
Movement (AZASM) noting that :

1.These ethnic and multiracial institutions use theso Jrauuaiicn ceremonies as their
towering glory to authenticeste the myth of separate develcpment.

Z2.These ethnic and multiracial gradustion ceremoric. _re hunilng-gyrounds for capitalist ags
who want to use black students as the lietznants of opprzasior and explni+ation of the hlac
wcrking class,
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3. These ethnic and oppressive perpetuations must be exposed to the black community as they
* .ot " teent dangerous implications.
Theref.re resoclved that:
1e lack students. must be encoursged to baycott these ethnic graduation ceremanies.
- Black stvients must be encouraged to resist all attempts by the white ruling class to -
co-opt them, and use them as a buffer agsinet the true =mspirations of the working
class.
3. The Black community as a whole must be encouraged to actively support this call by AZAEM

From the above, it is clear that whilst the 5.A. white system persists, there will be

no reason for us to atterd graduation ceremonies xept for the glorification of raclsm and
capitalism, from which tribally and ethnically oriented education transpires. Gradua-
tion ceremonies have a negative contribution to our struggle, and sre geared towards the
promotion of ellitist and other counter-revolutionary tendencies. The boycott of these
ceremonies is a little but significant contribution to our struggle for total emanci-
pation.

No individual committed to the quest fdor a unitary Azania, with a single education
system, geared towards the needs of the Azanian nation can afford to honour these
ceremonies. Such people will be counted amongst those respos-ible for retarding our
liberatory efforts.

There is no struggle without sacrifices.

Farward to a liberated Azanisa.

ONE AZANIA ONE NATION

By AZASM
PUBLICATIONS COMMITTEE
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JOF UNITES! APARTHEID DIVIDES! KHOTSO HOUSE
ISR 42 DE VILLIERS STRE
; » JOHANNESBURG
P.O. BOX 10366
5o TEL: 29-1916
; 29-1917

L,,...;;..‘.J»-——a—*
2 Sccretary ' 19 June 33&d
UDF NORTHERN cAft

Dear Comrades

We have witnessed during the last few months, untolding in our country,
conditions similar to those which Jed to the historic 1976 student revolt.

Six schools have been closed in Pretoria. Several students throughout
the country are either boycotting classes or are in detention. In
Cradock at least ninety five (95) people have been arrested since the
students started boycotting classes following the transference of their
teacher, who is the only maths teacher in that school, Mr Matthew Goniwe
by DET.

Of all the places affected by the crisis in schools, Cradock stands out
as a monument of brutal police repression. The entire student community
and youth Jeadership has been detained.

At one stage Cradock was surrounded by the police. People from outside
this area cuould not enter it without being subjected to tortuous
questioning. Attempts were made by the police to isolate Cradock from
the rest of South Africa,

During that period, very little came out of the Front in the form of
condemnation desplte the fact that both the community and Youth organisa-
tions in that area are affillates of the Front.

The N.E.C. recommends to all the Regions, even at this late hour, to call

mass meetings on a date that shall be dubbed the National Day of
Solidarity with the people of Cradock., On that cay, the call for the
release of Matthew Goniwe must come out loud and clear! I suggest the
23re—June 1984 for this event.

22nd U'ul_\,

1 wish to appeal to Regions to submit to the National Office, detailed

Teports on the education crisis. This may be very helpful at the mass

weetings referred tc above, in order to give the masses a picture of

what is happening natlonally in schools and universities.
Please discuss this matter both in your R.E.C.'s and R.G.C.'s.

Yours in the Struggle

(Rt
POPO HOU!E

General Secretary

Presidents: Oscar Mpetha, Albertina Sisulu, Archie Cumede National Treasurers: Cassim Saloojee, Mewa Ramgobin
Eastern Cape President: Edgar Ngoyi National Publicity Secretary: Mosiuoa “Terror' Lekota
Border President: Steve Tshwete National Secretary: Popo Molefe
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P.O. BOX 10355
TEL: 29-1916
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£iTED DEMOCRATIC FRONT
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DE UNITES! APARTHEID DIVIDES!

30 January 1985

TO ALL REGIONAL SECRETARIES

Dear Comrades
Please pass on the enclosed Memorandum to Parents Committees,
churches, prominent personalities, union, etc in your Region.

Your co-operation will be highly appreciated in this regard.

Yours in the struggle
///27, . i'i"‘\aﬁ:.la‘
ESTHER MALEKA

Pravidante: Mursr Maeths AR aming Gl Arehis Cormada Natinna! Treawrers Couim Qloniee Mews Rameobin
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MEMORANDUM TO:
FROM: UDF & COSAS - P MOLEFE AND J KHUMALO
DATE: 21 JANUARY 1985

PROPOSALS FOR DISCUSSION ON EDUCATION CRISIS

On January 17, 1985 four representatives of the Congress of South
African Students comprising two N.E.C and two R.E.C members, met
with the National and Regional Secretaries of the UDF at the latter
organisation's offices in Johannesburg to assess the state of Edu-
cation.

The following observations were made:-

1. That there was general confusion as students did not know whether
to go back to school or not.

2. That*whilst some students had gone bagleshewseheol, many were still
out on boycott. e.g P.E., Fort Beaufo¥?, CF&ivck, Lamontville,
Uitenhage registering almost 100% boy¢dtt. The Vaal, Soweto and
Pretoria have relatively higher numbé¥s of students at school but
not all students have gone back.

3. That the Congress of the S A Students has not been able to make a
national call of any kind because of a variety of probiems mani-
festing themselves differently in different regions and localities.
Although the overall demands are as previously stated by COSAS,
there are other problems such as unfair dismissal and/or suspension
of teachers and students. We have here in mind the situation in
Cradock and Lamontville where teachers have been arbitrarily dis-
missed. Here students and parents are determined that there will
be no going back until the teachers are re-instated.

4. That although earlier on the D.E.T seemed willing to resolve the
crisis, it seems like they are returning to their all time intra-
nsigence. This means that they may not resolve the crisis even in
the short term.

r¥ S

Pretidents: Oscar Moetha, Alhertins Gl Lobic @omadts Warianst Tow o L e o e e -
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5. That. altheugh-some-students=imye~gone back to schoel-the.: =~ - .
potential. ther school boycotbwand violemeewat=a-~~t - - '
larger s¢ale.will be a great onawidfede £:7 doeswmot-meet | - .= ....ide--
the demands- of the. students,

Gr==tha tetirrestidents~are” o tRI INPEThold o™=t Petemm and
that this should not be aliowed to slip out of our hands.

7. That there is a need to expand the campaign by involving
other forces such as the churches, unions, prominent per-
sonalities l1ike Bishop Tutu, Allan Boesak, Arch-bishop
Hurley, SACC, SACBC, etc. and to provide a clear direct-
ion in this regard.

8. That there is a need for an assessment of possible invo-
lvement in the Education Charter Campaign by the Parents
Commi ttees.

9. That there is need to a serious assessment of the attempts
by the D.E.T to setup Parents Liaison Committees and the
possibility of replacing same with democratic structures
of parents.

The UDF and COSAS urge you to discuss the above questions and

to come out with practical suggestions as soon as possible. The
most concrete and crucial question facing us is, precisely How
can we intensify the campaign in the event of the D.E.T refusing
to meet the students' demands?

It shall be appreciated if the matter can receive your urgent
attention.

Yours in the struggle,

POPO MOLEFE
GENERAL SECRETARY
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KHOTSO HOUSE
42 DE VILLIERS STR<Y
JOHANNESBURG
P.O. BOX 10366
TEL: 29-1916
29-1917

RURAL ORGANISERS

JOB DESCRIPTION

Introduction

With the growth of the UDF comes the need to advance the level of
organisation in all parts of the country. Largely, the urban areas
allow for the development of organisations whilst conditions in the
rural areas are often more difficult. The task of the rural organi-
ser is to assist with the growth of organisation in outlying areas.
It is the stated belief of the UDF that the presence of th Front
itself ripens the conditions for the formation of organisations.

As an employee of the UDF, the rural organiser has to ensure a UDF
presence in the defined region e.g the responsibility is to ensure
a UDF presence first, the day-to-day running of affiliates is not
necessarily an integral part of this process.

ACCOUNTABILITY

Rural organisers are employed by the National Office and work under
the immediate direction of the Regional Steering or Executive Com-
mittee. At the point at which an RGC is formed, the rural organ-
iser will become directly accountable to it. The organiser is thus
required to communicate regularly with the National Office and to
submit monthly reports and plans thereto whilst maintaining a
balance between this accountability and the immediate responsibi-
1ity to the R.E.C/R.S.C.

OVERALL ROLE

As.earlier outlined, the rural organiser's primary task is to est-
ablish an organised UDF presence in the region. The rural organiser
is.a catalyst for action and his/her duties will include the foll-
owing:-

1. Organisation of mass meetings
2. Production of media appropriate to the needs of the region
3. The Education and Training (in consultation with or with the

assistance of the National Office) of emerging activists in
the region,

Presidents: Oscar Mpetha, Albentina Sisuly, Archie Cumede National Treasuren: Cassim Saloojee, Mewa Ramgobin

fasern Cape President: Edgar Ngoyi National Publicity Secretary: Mosiuoa Terror’ Lekota
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Making available appropriate resource material in the region

The identification of issues to advance a UDF presence and/or
give rise to the formation of organisations.

Arranging regional gatherings of the UDF in the region

Co-ordinating work of affiliates within campaigns of the
Front

Building good relations with non-affiliated organisations
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From discussions of the meeting which was held on the 24th

1 L

T

FACING THE CRISIS IN BLACK EDUCATION

-’ .

March 1984 it was generally agreed that the standard of
education was deteriorating by the day as evidenced mainly
by poor results.

SOME OF THE CAUSES OF POOR RESULTS

The

following were noted as some of the causes of this crisis

in education.

1.1

1.3

Inequality in.Education

The fact that this crisis affects particularly black
children.

Shows that seperate education can never be equal and
the same. The following facts clarifies this problem.

(i) R1 221,00 is spent on each white child (A total of
R2 063 million for only 996 276 white children)

whilst

R165,23 is spent on each black (African) child (A
mere total of R1 160 million for 5 303 542 black
children)

i.e. SEVEN TIMES MORE IS SPENT ON THE WHITE CHILD
THAN THE BLACK CHILD.

(ii) The pupil/teacher ratio in black Schools is 43:1
whilst in white schools it is 18:1

i.e. THERE ARE MORE STUDENTS FOR EACH TEACHER IN
BLACK SCHOOLS MAKING LEARNING MORE DIFFICULT AND
THE TASK OF THE BLACK TEACHER ALMOST IMPOSSIBLE.
OVERCROWDING IS THE ORDER OF THE DAY IN BLACK
SCHOOLS.

(iii)There are more well build schools for white children

than for black students with better facilities,equip-
ments, and teaching aids.

Lack of Qualified Teachers

With 77% of teachers in black schools underqualified as
compared te¢ 3% in white schools there is no possibility

of achieving good results in these schools. Even the very
few qualified teachers leave teacning because of the frust-
rating conditions under which they have to work.

Demoralizing System

Both teachers and studemts in black schools are almost com-
pletely demoralized with no motivation to push forward against
an unworkable and oppressive system.

Both teachers and students fail in many ways to play their
part.

2/ciiiina,
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1.5

‘I’» 1.6
#t7

Tension Between Teachers and Students.

Tension between students and teachers is so high that
learning in these schools become almost impossible
(atmosphere not conconducive for learning)

Besides the fact that both students and teachers are
demoralized and unmotivated the system itself is such
that students find themselves fighting with principals
and teachers in the process of fighting the system
whilst principals and teachers find themselves fighting
against students to safzguard their positisnes (jobe).

Leakage of Question Papers

Lately there is almost a constant in history a leakage
of Examination Papers every year.

Corruptioh in the'Department Itself.

Most parents suspect that there is corruption within
the Department of Education and Training itself and
thus have suspicion that:

- The pass rate is being controlled for political
reasons on the one hand and for the benefit of the
economy on the other.

- That some or most of the papers of children are
not marked with mark:z allocated

- That the administration itself may, be so poor tha
there is no way of avoiding errors in the process
examining children.

2. OTHER PROBLEMS ( COMPLAINTS)

The

meeting also raised the following as some of the problems

affecting the education of black children in the country.

2.1 Age Restrictionsat Schools

2.2

2.3

According te the law which was gazetted by the Government
in 1981 the following age limits were prescribed for
African pupils:

Standard 5 16 years
Standard 8 18 years
Standard 10 20 years

Disciplinary Methodr

Corporal punishment. in schools the misuse and effect
thereof.

Teachers Conditions of Employment

That the conditions of employment and their salaries are
so poor and restricting that these schools loose good staff.

3/ eeii.
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2.4 Quality of Education

That black parents are not allowed to ..o .. _..
determlnlng the quality of the education of their
children in terms of its aim (Objectives, guuds), %Tc'
contents (Sy[labus) and methods.

PROPOSED PROGRAMME OF ACTION

Having noted all the problems raised above a two paged— 34>V;f<3/“‘/
programme in ivelwving both parents, teacheres and studen :
is being proposed: (1) Monitoring of the education of
the children. (2) VWeorking towards the scrapping of this
ocppressive educational system toc substitute it with a
progressive system of education controlled by the people.

3.1 Monitoring System

(i) Parents Participation with Teachers and Students

It is proposed that an association of parents
which will involve both teachers and students
be formed to take responsibility of monitoring
the education system and monitoring the life and
work of students at school. This will involve

L
{Egiﬁi#%'éﬁythe progress of children daily by

looking through the work of the child in each
subject.

- Obtain copy of the syhabus in each subject to
be able to compare it with the work of the
students and make sure the sﬁlabus is completed.

- Visit the school whenever-there is a problem
and unsatisfactory condition in the progress of
the child.

- Try to win teachers on our side where ever possible

- Attend to grievances of students and teachers
on one hand and the problem of the Department on
the other.

- The Association to conduct sessions with parents
to aquaint them with these monitoring systems and
get volunteers to help those who cannot do it
themselves.

(ii) Scientific Approach

That resource and research organizations/persons be
apprrached to provide a Scientific back-up system
to the parents' programme by studying this system
carefully and identifying its status. They should
also investigate the suspicions of parents on corr-
uption and control of pass rates of students.

6/ ..v...
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WORKING TOWARDS A PROGRESSIVE SYSTEM OF EDUCATION

That a commission on the education of Blacks be
appoipted to put in writing our position on educa-
tion and what we think is the most progressive system
of education. Noting that students are working
towards an education charter, this commission will
have toliaise with students in this regard.

The findings of the commission will be used to make
demands on the Goverment to change the present system.

Compiled by Rev. Frank Chikane
on behlaf of the Steering Committee
On The Crisis in Black Education.
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1)Studente moe# insae h§¢ , en geraadpleeg word in die opstelling van hdl
leerplanne en ourriculum.Die verskillende Takelteitskommitieos moet saam met
die departemente vergader omirent die saamstél van hulle leerplanne.

2)Die biblioteek im in Dbale opmigite onvoldoende en die gevoel is 3

a)meer voorgeskrewe boeke Vir m spesifieke vak. 3 op die reserve
rak geplazs moet word,

{v)d1s tiblicteek ure verleng most word tot 24hoo.Biblioteek

studente kan in daardie tyd aangestel word, en daarvoor
meat hulle dbstasl word,

(0) meer fotokopieBRders moet op kempus aangebring word.Hieronder
verstaan one dat elke fakulteit oor m fotokopleBrder moet beskike

3)Drukfasiliteite en kenningewingborde moet vir die verskillende klubs en
verenigings asngebring word,.

4)Die eksploitasie van studente by die kafeteria moet stopgesit worde
Die pryse van sekere goedere moet verlaig word,smders moet die administrasie

die bestaande ad-hoo comm, subsidieer om m snoepwinkel van stapel te stuur.
Die kafeteria moet ook uitgebrel worde

5)Behalwe die voorgeskrewe boek moet m ander alternatiewe boek voorgeskryf word.

nlys van die voorgeskrewe boeke vir die betrokke jaar , moet vroegtydig zan
boekwinkels gestuur word.

6)Negatiewe merking van kompertoetse moet afgeskaf word, asook die kompertoetse
op sigmelf,

7)Die bestaande ad-hoc comm. en fakulteitkomm. moet erken word totdat =
nuut verkose S.R.C. saamgestel word,

'8)Lesings moet in Engels sowel as Afrikaans aangebied word , om sodoende
alle studente te akkomodeer,

9)Die nodige vervoerdienste moet beskikbaar gestel word aan verafgele8 studente,
kluks en verenigings,

lo)n Pouse of interval vam m uur moet toegelaat word ,d.w.s. vanaf l.30 tot
26 30 nn,n,

11)Alle toetse on eksamens moet afgestel word vir die eerste memester,

12)Die oopstelling van die manskoshuise moet amptelik erken word.
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13)Die administraeie moel die kampuspersoneel aanseon hul bouding en gedrag
teencor studente te verander, veral die persomeel van die biblioteek.
DIE houding van sekere dosente laat veel Te wense ooX,

BYVOEGINGS SOuS AANVA:R DEUR DIE MLST.VRRGADERINGO OP29 MEL 1984,

13Lektors se verhoudimge met APARTHEID politieke partye [¥P. H.N.P.y K.P.
ene,) moet in ag geneen word met hul aanstelling,Dit is vir ons as siudeatis
duidelik dat hierdie dbeirdkke domente dis ideen en opvatings van die regerende
aparthiidsisteen ocordra, ez ons verwerp apariheid in a2l sy vorme,

2)n Boekwinkel moet op kempus-amangebring word en moet nie teen m wins bedryf
word nie,

3)Fotas se pryse moet ingesluit word by die Xlasgeld.
4)Meer publieke telefone moet op kampus aamgebring word,
5)Ttudente moei mie gedsgyzar wcxrd indien hulls nie hul geldelike verplig-
tinge teencor die universiteit ken nakom mie.In s0 m geval moet daar
geskikte rellings getref word wat dbeide partye sal welgeval.
6)One eois die onmiddelike afskaffing van die permit stelsel aangesien die universit

universiteit outonoom verklaar is.Daar most duidelikheid aan dis ztudente g
gegee word oor wat met outomomiteit bedoel word.
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NATIONAL OFFICE

UNITED DEMOCRATIC FRONT
UDF UNITES! APARTHEID DIVIDESI

KHOTSO HOUSE
42 DE VILLIERS STRI
JOHANNESBURG
P.O. BOX 10366
TEL: 29-1916
29-1977

7 January 1985

ON THE RETURN OF PUPILS TO SCHOOL

A
The issue is not whether students and pupils are returning to school (%}y
or not. It is whether the D.E.T has and will continue to adequately
address those grievances which led to the disruption of classes last

year. g?ﬁ/},}

If in the long run students are not satisfied that they have then we 4797}7
can expect even worse disruption before the year is over. Our fear

is that many young lives will once more be lost in running street

battles in which armed police and soldiers will confront unarmed and
defenceless pupils in the townships.

M LEKOTA

Presidents: Oscar Mpetha, Alberting Sisulu, Archie Cumede National Treasurers: Cassim Saloojee, Mewa Ramgobin

o Pl &taa. LU T U N . P e N
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BEW. "AB 24"
VEREENIGING 75/10/84

JOINT UNION EDUCATION PROJECT SONG SHEET

2. Unite Workers X2
Unite (Chorus)

GAWU is a Worker Organisation
GAWU is a Worker Organisation.

3. Power
Power is Ours
The Workers
Workers Let us Unite.

The Country (World)
The Country is OQurs
The Workers

Workers Let us Unite.

It is Long

It is Long that we are Working for the Boers
The Workers

Workers Let us Unite.

We will plough the Rock (Whatever Happens)
It is Long that we are Working for the Boers
The Workers

Workers Let us Unite.

4., Come along Workers
To learn and Know
Your Might is Much (Power)
With our Union.

Each Worker (Individually)

Has les Might (Power)

He is Fired Alone (Discharged)
His salary is Small.

Workers Unite

And be one in Spirit

Help each other, Hold each other

You will be recognised and Respected.

We will win by the Truth

We will be respected all over

The discharges will be no more (will end)
With our Union.

Let us Unite Africans
Let us Unite at Work
Let us Meet and Talk
For Unity 1is Strength

Let us Unite Africans
Let us Unite at Work

Let us Unite and Talk
For Unity is Victory.
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JOINT UNION EDUCATION PROJECT SONG SHEET.

1

What a system what a system
what a system what a crime

we can’'t mend it we can end it
end 1t now and for all time

In a tunnel hot as blazes
excavating for a mine

he digs gold among the rockfalls
a5 they pay him two and nine

In & city on a corner

stands a house that's mighty grand
here in glcry and in splendour
s the magnate of the Rend

(Witwatersrand)

Up above the mining compound
when he jJoins the picket line
he is labour agitator

and his life’'s not worth a dime

2.
Hlangani basebebzi {twice)
Hlanganani {CHORUS )

IGAWL yinhlangano yabasebenzi
IGAWU yinhlangano yabasebenzi

-

De

Amandla

Amandls ngawethu
Yebasebenzi

Basebenzi mas' manyaneni

Ilizwe

Ilizwe ngelethu
Yebasebenzi h
3esebenzi mas’ manyaneni

{udala

{udala sisebenzela amaBhunu
Yebasebenzi

3asebenzi mas' manyaneni

Solime etsheni

{udala sisebenzela amaBhunu
‘ebasebenzi

Jasebenzi mas“manvaneni

o oo A 2y

Wozanini Basebenzi
Nizofunda nizokwazi
Amandlenu Ngamakhulu

nge Union engeyethu

Umsebenzi oyedwana
Amandlakhe mancanyang
Uyaxoshwa eyedwana
Uholelwa kancanyana

Basebenzi hlanganani
Nibemunye emoyeni
Nisizane nibambane
Nokwaziwa nohlonishwe

Sizongoba ngeginiso
Sohlonishwa ndawozonke
Nokuxoshwa kopheliswa
nge Union engeyethu

Arekopaneng Ma-Afrika
Arekopaneng mesebetsing
Aregkopaneng rebuisane
Ho ba kopano kematla

Arekopaneng Ma-Afrika

-

Lo B

e

Arekopaneng mesebetsing

Arekopaneng rebuisane
Ho ba kopano kephenyo

5.

Let every good fellew now join in the song

Vive 1z compagnie

Sucess to each other and pass it along

Vive la compagnie

CHORUS

Vive la, vive la, vive 1'amour
Vive la, vive lz, vive 1’'amour
Vive 1’amour, vive 1'amour
Vive la compagnie

A friend on the left and 2 friend on the right

Vive la compegnie

In love and goed fellowship let us unite

Vive la compagnie

Cho~us

Now wider and wider our circle expands

vive la compegnie

We sing to our comrades in far away lande

Vive la compagnie
Chorus
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Seoliderity forever
Solidarity forever
Solidarity forever
For the union makes us strong

{Chorus)

When the union's inspiration through
the workers' blood shall run

There shall be no power like it
anywhere beneath the sun

Yet what force on earth is weaker

than the feeble strngth of one?

But the union makes us strong (Chorus)

Is there aught we hold in common with the
greedy parasite

who would lash us into serfdom and

would crush us with his might?

Is there anything left to us but

to organise and fight?

For the union maskes us strong  (Chorus)

It is we who ploughed the fields

built the cities where they trade

Dug the mines and built the workshops
endless miles of railroad laid

Now we stand outcast and starving
'midst the wonders we have made

But the union makes us strong (Chorus)

All the world that's owned by idle drones
is ours and-ours alone. We have

laid the wide foundations, built it
skyward stone by stone

It is ours and not to slave in but to
master and to own

While the union makes us strong (Chorus)

They have taken untold millions

that they never toiled to earn

But without our brain and muscle

not & single wheel can turm

We can break their haughty power

gain ‘our freedom when we learn

That the union makes us strong (Chorus)

In our hands is placed a power greater
than their hoarded gold

Greater than the might of armies
magnified a thousand-fold

We can bring to birth 2 new world

form the ashed of the old

For the union makes us strong (Chorus)
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SOYCO'S PROGRAMME OF ACTION:

PROBLEMS OF THE YOUTH:
Scattered all over the ghetto.

Unemployed.

Drop-out from school or varsity.

Over indulgence in drinking.

Smoking dagga and taking drugs.

Involved in criminal offences.

Many are . llliterate because of financial problems.

O ~ OO N de W N
e e e e+ s . .

Poverty and hunger.

THE PURPOSE OF OUR PROGRAMME OF ACTION:
To strengthen SOYCO by establishing branches,
The main aim is to have 12 strong branches after six months.

How do we strengthen the branches?

1. By organising seminars, workshops and group discussions.
2. By holding study groups and offering literacy classes,
3. PBy. offering extra tuition to students.

4. By taking care of the aged and pensioners.

5. By visisting families of detained members and advising them
of legal cthannels.,

6. By morally and physically helping families of' the deceased
members or relatives.

7. By offering atrict disciplinary lessons to all SOYCO members.

8. By organising bursaries for needy members.

9. By playing a.supportive role in struggles waged by trade unions,
student organisations, women's organisations, political
organisations and church organisations.

10. Ensurance of proper co-ordination in all the struggles waged
by all sections of the population.

11. To instill in the youth that spirit of loyalty and respect for the
time tested leadership.

12, To make sure that everybody strives for the ultimate achievement

- of the minimum demands stated in the Freedom Charter,

13. To make sure that all the pecple of South Africa achieve both
social and national emancipation.

14. To follow all the campaigns and programmes of National nature
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( SoYCO'Ss Pr WMMME OF ACTION CONT.) ~r - . .
4 M Y ’

under the auspices of the United Democratic Front and the

Release Mandela Campaign. /f;;;
(::> To root out and destroy all the reactionary and counter 522

revolutionary elements throughout the country and the world ;
16. To actively support a move towards regional and National 42’,»

co-ordination and consolidation of the Youth structures. //;
<Ei) To* make a principled alliance with all the progressive

forces striving towards non-racialism as embraced within

the ever democratic document; the beacon of the people's

liberation; the FREEDOM CHARTER.
18, By organising fund raising projects like film shows, gumbas

;jJumble sales, concerts, dramas and poetry shows, picnics
outings and youth camps.

19. By organising inter-sports games with other youth clubs not anta-
gonistic to our aims and objectives.

,20. By making regular visits to our members and from time to time
investigating trouble-torn families within our areas.

All the above-mentioned activities will gradually involve the
youth in active participation especially in a venture to solve

and mass-action. For this will develop them from a low political
profile to a high one., Such will ensure a thorough understanding
of a non-racial democratic strugjle towards the achievement of

a Natlional Democratic country. ¢

A. SHORT-TERM OBJECTIVES:
1. Expand our membership.

2, Mobilise our membership.
3. Ensure Unity in Action.

4. To apply flexibility of tactics in challenging the enemy.

B. LONG-TERM OBJECTIVES:
1, To convert the youth into responsible disciplined

positions of leadership.
2. To ensure continuity and development in terms of unity,

mass-participation and mass-action.

: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.



GULLU
CONSTITUTION

NE QXSTIUTION OF TIE SCWETO YoUT! OGRESS,

ARTICLE OUE/CLAUSE OHE

PREAMOLE

I. Whereas the youth in Sowato is disorganised)

2. Whereas the growlng number of the working class youth who had hLeen
active in students organisations whilst at school and universities
have no permanant organisation outside these areas;

J. Hhereas the growing politicsl consclousness of the youth and the
dally crises in our comaunlty become phcnomenal)

4. Hhereas there are speclal problems affecting tha youth in thelr day
to day lives;

S. HWhereas community organisations need self-motivated, enargetic and
disciplined youth to auoport them actively; and

€. Whereas thare im» a noed to develop and deepen the soclal, political
and cultural outlook of the youthj

Ne, the youth of Soweto catherad here today, thercfore resolve to form

a broad democratic youth organisation to cater for a wide section of the

youth in Soweto.

ARTICLE THO
HAME

The name of the youth organisation is the SOWETO YOUTI! CONGRESS {Soyco)
herelnalfter referred to as SOYCO

ARTICLZ THREE
AINS AND OBJECTIVES

I. To organisa and unite the youth of Soweto irrespective of sex or
religlon into a cohaesiva, reprasantative and affective vehicla.

2. To take up speclal problems affecting the youth. )

J. To promote soclal and cultural activities among tha youth.

4. To mobllise and consclentise the youth for involvement in the
struggles ot their communities,

5. To mould the soclal and political outlook of the youth in accordance
with tha non-racial Damocratic Principles.
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ARTICLE FOUR
MEMDERSKIP

Thore shall be three categories of mambership of SOYCO:
{a) Individual membership;

(b) Affil)iate memberships and

{c) Associate membership.

A, INDIVIDUAL MEMDERSHIP

1. Membership of 50YCO shall be open to every Sowctan who accepts the
aims and objectives as set out in ARTICLE 3 and who, in addition,
is of any age up to }8 years.

2, On admission to membership, a person may be required to pay member-
ship fees and periodical subscriptioca of an amount that will be
daetormined by the congress.

). Membership may be lost through axpulsion or resignation.

4. If any subscriptions or membershlp fnes ara pald, they shall not be
rafundable in the event of aexpulsion or resignatlon.

B. AFFILIATE MEMDERSHIP
I. Affillate membershlp shall be open to all youth groups nnd/?r
organisations {cultural clubs student organisations, church youth

groupl.ntc.) which subscibe to the aims, objectives and programmas
of the Soyco,

2. On acceptance of membership an affillate organisation may be
required to pay such admiassion fee as may be determined by ths
congress of Soyco from time to time,

J. Affillate membership may be loat through withdrawal or expultion
in the event of misconduct or violation of policles of tha Soyco,

4. In tha event of expulsion or withdrawal no fee shall be refunded,

C. ASSOCIATE MEMBERSIIIP

2.MAdgoclate membership shall be extanded to all persons who accept
the aims and objectives of Soyco yet do not fall within the accepted
definition of youth, and are willing to make such contribution as
may be directed by the Executive Committee of Soyco.

2. On admission {o membarship an assoclate membar may be required

to pay such membership fee as may be detormined fxom tima to timo

by the congress of Eoyco.

J. Assoclate membaership may be lost as a reault of mlsconduct or

violation of policles of Soyco.
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D. RIGHTS_AND DUTIES OF MEMUERSHIP 3

1. To attend all maatings called by tho orqanisation oxcept those of

committaes in which he may not ba servijg,

To participate frealy in discuslons, debatas, planning and

adoption of decislions of the congress, council, stc.

J. To obscrve and comply with dectsions and resolutions of the
majority regardless of whether he was initlially for or agalinst

same,

-~
.

4. To vote a meotings and congrosses.

S. To elect and be elected to positions of authority in the organisa-
tion, .

6. To strive constantly to explain and popularise the policy and
implement tho programme of the organisation,

7. To oppose factionallsm and to defend tha organisation at all times
of need.

8, To promote the interest of the organisation at all centras of its
activity,

9. To demand the fulfilment of what is containcd in the conptitution
and all resolutions, decisions and agreaments of the organisation.

ARTICLE FIVE
THE ORGANISATION STRUCTURE

A. CONGRESS

I. The Congress shall be the highest policy making organ of Soyco.
2. Tha Congress shall be composed ofs
{a) All members of the Executive Committee, and
(b) six membars from each branch. In the eveat of no branches
existing, all members shall vote and take decisions subsequent
to deliberations.
). The congrass shall have the power to review and assess the overall
progress and activities of the organisation since last congress.
4. The Congrass shall have the power to ratlily all declsions taken
at branch or exscutive committes level.
S. 1he Congrass shall daetermine tha orientation of tha progranwe
and policy of Soyco.

6. The Congress shall adopt or amend the constitution on the basis
of a simple majority voto for adoption or amendment.

7. The Congress shall elact the Executive Committee of Soyco once
a year,

8. A Speclal Congress may be called on request by half the membere of
branches of SOYCO, At least thrtee months notice must be given to
the Councll fo §0YCO,
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8, COUNCIL

I, Once branches have bean formod, chalrparsons and sccrctarias of
same together with the entire Exacutive Committee of Soyco shall
constitute a Council. A branch may delegate any member to attand
Council meetings in the evant of the Chalrperson and/or secretary
being unable to attend such a maeting.

2. The Councll shall be ths highest organ of authority betwoen the
Congresses.

3. The Council shall convana the Congress of Soyco.

4. The Council shall meet once every month to recieve reports from
the Executive Committee of Soyco and Lts branches.

5, °The Councll shall discuss, raview and ratlfy decisions and
recommandations of the Soyco Executive Committee.

6. Tha Council shall respond timely to new problems and formulate
correct responses towards such problems.

7. The Councll shall have the power (o suspend any member for
sorious misconduct and/or violaticn of the constitution or

policy.

C. EXECUTIVE COMMITTEE

I. There shall be the Executive Ccmmittee which shall be the
administrative body of Soyco.

2. The Executive Committee shall consiat ofa
{a) President and vice-praemnideng
{b} Administrative Secretary and vice-~Secretary
{c) Treasura
{d) Co-ordinater
(e) Secratary for Publicity and Information; and
(€) Filve additional committee members who shall serve in

varios sub-committees which may be formed,

J. The Executive Committee shall ba charged with the responsibility
of implementing the decisions of the Crngrass and the Councll.

4. The Executive Committee shall give its progress report to the
Council on a regular basis as woll as the reports of sub-
comnitteas,

5. All mombers of the Executivs Committee shall be required to attend
all meetings of samd’; except those who may be out on mlssions of
the organisation,

6. A member of the Executive Committese who falla to attend three
consecutivae meetings of the Executive Committee without avalid

sssssccOntin.,..
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reason shall immcdiatoly cease to be & momber o._<ha Executive

Committee
7.The Executive Committee shall supervise and control the use and

maintenance of the funds of 50YCO, and books of Accounts at llead-

quarters and at the branch levels,
8.The Executive Committes shall hava the power to summon extra-

ordinary meatings of the Council,
9,The Executiva Commlittee shall meet once svery fortnight unless special
circumstances demanding meetings arise.

10.Tha quorum of the Executive Committea shall be a simple majority.

AMTICLE SIX
FUNCTIONS AND DUTIES OP OFFICERS

A.PRESIDENT

1.Shall ba the leader and Chief Executive Officer of the organisation.

2.5hall prenide at all meatings of Congress,Council and Executive
Committece,

3.Shall represent the organisation in Soweto and bayond.

4.5hall ba eligible for re-election on expiry of term of office.

5.Shall be one of the signatories for thes withdrawal of money and
opening up of new banking accounts for the organisation.

D.VICE~PRESIDENT

1.5hall be the main assistant to the preaident in the execution of
the duties and functions of the organisation.

2.Shall deputise for the president in the event of the latter being
absent.,

C.ADMINISTRATIVE SECRETARY

1.5hall be the chief. administrative officer of the organisation for the
supervision, co-ordination and administration of day to day activities
of the organisation,

2.5hall be sacretary of the Council and the Congress,

3.5hall maintain a register of names of memberas of the organisation
should the Council direct or consider it necaessary,

4.Shall issue invitations to Congresa, Council and Exacutive Committoe
meatings,

5.5hall record the business of the dongress,Councll and Executive
Committee meetings,
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6.Shall consYstently correspond with branches or banch committees.
7.5hall be ona of the signatories for withdrawal of funds and/or
opening up of new banking accounts for the organisation.

D.VICE~-SECRETARY

1.5hall ba the chlef assistunt of tha adminstrative secratary,

2,5hall do all the duties and functions of the administrative
secretary in the latter's ahsencs.

E.TREASURER

1.5hall receive and bank all money helonging to the organisation
within two days of receipt of such monluu:

2.Shall keep and maintain accounts, booka; financial documents
vouche reports and stock cards of the organieation.

3.5hall be responsi{bla for making all the payments of SOYCO and for
keeping copies of all recepits thereof,

4,Shall prepard and preasent to the Executive Committee and Council
up tp date accounts of income and sxpanditure of the organisation
at the end of eagh financtal vyear,

S$.Shall be responsible for fund raising projects,

6.Shall be one of the signatories in the event of withdrawal of funde
or opening up of new banking accounts for the organisation,

F.RECRETARY FOR PUNLICITY ANL INFORMATION

J1.8hall bo rosponsible for gathering, analysing, publishing amds
disseminating all information about the situation in Sowatq and beyond,

2.5hall be responsible for the preparing, editing and issueing of S0YCO
press statements, publications and for arranging conferences as may
be directed by the Executive Committee,

3.5hall be responsible for propagating and defence of the policy and
programme of SOYCO through tha pressiof the organisation or any other
approved media,

4.5hall be haad of the SOYCO publications Committee,

G.CO-ORDINATOR

1.5hall be responsible for the establishment and re-organisation of
branches

2,5hall ensura the {mplementation of the resolutions, decisions and
direatives of the organisation,

3.Shall co-ordinate activities of the organisation.

3.Shall establish contact with individuals and set up meetings batwaen
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SOYCO and other organisations as may be dirscted by the Executlve
Committae.

5.5hall be responsible for the strengthening and deepening of relations
between the organisation and the masses,

6.5hall ba responsible for explaining to the masaes the policy,
programme and aims and objectives of the organisation.

7.Shall be responsible for leaddrship training skills and other such
skills,
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ARTIGLE SEVEN

BRANCH ORGANS

There shall be the following organs of S0YCO at local level:
a.Branch Annual General Meeting
b.Branch Executive Committes

A.BRANCH ANNUAL GENERAL MEETING

1.The P anch Annual General Meeting shall meet once a year to elect
the branch executive committee.

2.1ts composition shall be the entire membarship of the branch and the
branch executive committee,

3.1t shall be the highest authority at local level.

4.1t ghall competently consider all matters of local intereat and make
recommendations to the Executive Committee of SOYCO.

B.BRANCH EXECUTIVE COMMITTEE

1.For each branch formed there shall be a branch executive committes,
2,1ts composition shall be as follows:
a.Chairperson and vice-chalirperson
b.Secretary
c.Co~ordinator and
d.Two additional committee members
J.Its term of office shall be a year,
4.1t shall organise SOYCO members & recruit new ones.
5.1t may appoint such sub~committees as may bBe necessary forthe
carrying out of functions and activities of the organisation in the
branch.
6.1t shall generally supervise and co-ordinate activities of the organis-
atlion within the branch and shall report thereon to the Annual General
Meating,
7.1t shall meat once a week and as often as may Be necessary.
8.Tha quorum of the committee shall ba a aimpla majority.
ARTICLE EIGHT
LEGAL PERSONA

1.S0YCO shall assume a legal personality. It shall sue or be sued in its
name.

2,No member shall be ijable for debts incurred in the cause of p.irformance
of duties for the organtdation.
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ARTICLE NINE
ASSETS AND LIABILITIES

1,S0YCO may acquire property anywhere in its own name and dispose
same at will,

2,The organiaation may acquire/buy, land, immovable property such
building and movablae property such as office egquipment etc.

3.Should the need arise the organisation may sell such property as
be directed by the S50YCO Executive Committee,

4,50YCO may open up an office anywhere in Soweto or Johannesburg,

ARTICLE TEN

DISSOLUTION OF THE ORGANISATION

1.In the event of the dissolution of the organisation the executive
committee of SOYCO may distribute all the asstes of the organisat
amongst those organisations that share the same or similar aims w.
50YCO or give them(assets) to welfare organisations, In the eveni
of SOYCO having any liabilities, property may be sold to pay debte

ARTICLE ELEVEN

VOTE

1.voting in any meeting and/or Congresa of SOYCO shall be by a show
of hands, Only approved delegates attending the Congress may vote
on decisive matters such as election of new Executive Committee an.
major resolutions. Each deledats shall be allowed one vote per
nomination,

ARTICLE TWELVE
DEFINITION

l.Unless inconsistent withthe context, organisatfon shall mean Soweto
Youth Congress, '
2,Unless inconsistent with the cintext, the Executive Committee shall

mean the Executive Committee of 50YCO.
3.Unless inconsistent with the context, the Preaident shall mean the

Preaident of S0YCO.

4.Unless inconsistent witht he context, branch shall mean any organis
fifteen members of SOYCO with their own committee of six,

S.Unless inconsistent withthe contaxt, all words denoting the masculir

gender shall denote the femszle gender,

6.Unless inconsistent with the context, Congress shall mean the congre
of the Soweto Youth Congreas,
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ecutive Committee of the Black Students Movement
to welcome you to Rhodes University and to wish
8% academitc year.

On bshalf of the Ex
(8S#). 1 would like
you well Tor the 13

University education is a privilege, not a right for the majority
of our people. It is therefore important thet you should use your
stay. here.profitably as possible. Our education is the result of

years of hard work and sacrifice on our part, that of our parents,

and the community as a whole.

Education, however, mus;kggzégg_§een_mgggﬂyfas the acquisition~of
information but as the making of a person so that he/she may func-
tion more effectively and usefully within our society. Education.
must not be used for individual and selfish gains. It should help
us to address ourselves to the problems confronting our society. In
a2 word, education should make us aware of, and not isolate us, from
the cohflict and contradictions in our society.

of oparéhc('d-
In South Africa, education 1is used for the promotion, As Dr Hendrik
Verwoerd, the great architect of apartheid, said in 1953: " Native
Education should be in accordance with the policy of the State..."
What is this policy of the State?

¥ost of you come from oppressed, exploited and under privileged
communities where there is @ lack of basic facilities such as
electricity, tarred roads, housing and recreational facilities.
This is so because of the policy.of apartheid, which we experience
daily. The education system 1n Scuth Africa is also based on apart-
heid. Hznce, today we have Bantu Education, Christian National
Education, and Indian and Coloured Education. The establishment of
the so-called independent homelands resulted in the formation of
separate education departments therg as well. Today we have over 10
educational departments in the couniry. What do we as students, as
young people and future leaders, as future mothers and fathers do
with this situation?
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We should strive for a better and more relevant education that will
help us to realise the goal of democracy and justice in our country;
we should fight for an educational system that is free of racism and
tribalism; we should fight for a non-racial and democratit system of
education. These are the long-term goals that our student organisa-
tions are striving for. This year AZASO, COSAS (Congress of .South
African Students), and NUSAS (National Union of South African Stu-
dents)will be involved in the drawing up of an Education Charter.
The Charter will spell out our -demands for a better and more
relevant education system. '

The Azanian Students Organisation {AZASO), the major black student
organisation in the country, is striving for the above ideals. AZASO
believes that students have the right to organise themselves and
demand a relevant education. The building of solid and strong bases
- on all campuses and colleges is @ prime and immediate objective.

At Rhodes, AZASO exists in the form of the Black Students Movement
(BSM) which was formed in 1982 and affiliated to AZASO in 1983.Apart
.. 27 the long-term goals of students throughout the country, BSM is
concerned with the interests and aspirations of students on this
campus. BSM is your only authentic voice. The underlying rationale
for the existence of such a movement is that through our unity as
students we will be able to achieve what we cannot achieve if we act
individually. * UNITED WE STAND, DIVIDED WE FALL"

Secondly, BSM offers you an opportunity to realise your potential
and ability. 'We encourage students to join our sub-committees,
which are responsible for organising and planning our activities.

~ hirdly, we offer students the opportunity of learning more about
the society we live in through seminars, mass meetings, pamphlets
and discussions. I am convinced that this information will be of

great help to you while still at the University as well as after

acquiring your degree.

I sincerely believe and have proved that those people who “advised'
me that I should not involve myself in the BSM were misleading me.
{.wquld therefore like to encourage you all to join the Black

R L Ll T B [ VS 15

I TIpz It uzltomo you as members very soon.

Finally, don't hesitate to approach our members if you have any
problems or if you wish to find out more about the BSM.The Follow-
ing people may be contacted: =* Mvuso Myebe - 2115 (Matthews)
* (harles Mhgomezulu and Thabiso
Ratsomo - 4963 (C.B.)
* Portia and Bonita - Oppies Common
Room

THABISO RATSOMO
Fresident of BSM.
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’7 - 59 7 NOTES FOR DENMONSTRATORS.
Above all, you are not_hreaking the law, Gatherings with 2 common purpose are
banned in most areas but you are not part of a gathering-; you are a lone
demonstrator and not breaking the law.

The police may however intervene. :
Just as the airways givesyou an oxygen mask in the unlikely event of depressurisatior
these notes will equip you to deal with the police if they should arrive.

Under the security laws ¢

The police can detain without charge ; that is the very igsue you are demonstrating
about. BUT that is not what they will be doing when they approach you.
If the police arrive =2

remain calm, you are behaving legally, do not get sidetracked into a slanging
match,

they can ask your name and address ; give it but they cannot question you.
Ask the policeman his name and mumber. There is mu obligation to go with the police
to a poiice station or anywhere else unless you are being arrested for a specified
offence, or detained under a specific security law, if this is suggested - 7
Ask if you are under arrest. If so, under what law and for what offence?

(Don't suggest the Security laws - assume it can only be an arrest in the
ordinary sense) =~ if it is an arrest -

Accompany the police to the station to be formally charged.
You are not obliged to say anything.

You are ordinarily entitled to bail,

You are definitely entitled to see your lawyer and family

Usually | the offence they have in mind is a petty one, you should be released on
warning,

The police have no right to hold you for 48 hours, before charging you.
They mast charge you as quickly as they can.

The law obliges them to charge you within 48 hours. It does not give them a right
to hold you for 48 hours,

And while waiting to be charged and released on warning or bailed out you cannot be
denied access to a lawyer ard your family.

However, if they insist on acting illegally and threaten you go under protest
with the police

Insist on your rightse.

The police may tell you that you are obstructing traffic — vehicles, or pedestrians.
Make sure you are not.

Ask where you can stand and move there if its reasonable %o do so.

Suggest the alternative place yourself if there is any cauge for complaint by the
police.

If you are obstructing you can be arrested for doing so BUT

It is a petty offence. Point out that it's umisual to arrest for petty traffic
offences if you are not obstructing.

Don't pay an admission-rather get bail. Get out of that police station. Get your
Lawyer. Let's sue them if we can.

You are demonstrating to assert that the law mist follow its proper course ~ if
you have a brush with the volira A Pimm. ceeoo o

: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.



/9/(7

@ (7/07{7
@ 757/978 /

: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.



) byr0] €7

ERNY S

F:E;f;;i;¢;~':; AT e L N2,
TOWARDS AN EDUCATION CHARTER /550\/ 4 g o & O

;/

ﬂf The time has come when democrats should begin to discuss very seriously the kiniyﬁwﬁ

of education that is required to replace the present system.

4,9/?7 We have long been critical of the nature of our education, and we have long j
demanded a system that 'opens the doors of learning and culture to all'. While

it is necessary that we continue this task of criticism, it is also important -

that we start to talk about the ways in which education must change in order Vs

that the doors of learning and culture will indeed be open to all. The processe zd”

by which women, workers and students are to take control of their education are

| a vital part of the wider struggle to control all aspects of their lives.

i

The following principles are suggested for discussion - as representing what U
‘we think #iight be the basic preconditions for the transition to a South Africa r

where democratic education is guaranteed and the cultural heritage of all our
people is respected.

We do not see these principles as in any sense the 'final word! on these
qﬁ‘ questions. We realize that they may be inadequate in many ways. These inadequacies
can only be remedied through discussion, especially in popular organisations,
factories, . amongst parents, teachers and students. In this way we will begin
to prepare for the creation of a democratic non-racial system of education in
| a democratic South Africa.
1. Promotion of literacy in urban and rural areas
2. Examination and revision of existing courses and methods in the spreading
of literacy, with a view both to .-improving their effectivity and extending
their scope.
3. Free and compulsory education for all.
4, School-feeding programmes to ensure adequate nutrition, that will make
effective learning possible
5. On-going and progressive education for all adults, especially those who
have been denied an adequate education in the past.
Scrgtiny of existing school, teacher-training and university courses and
the development of curricula which are aimed at:
- enhanciﬁg“the‘participatién of all in political, economic and social life
- integrating intellectual and technical skills to produce fully-developed
human beings capable of taking control of their lives in all its aspects
- building a progréssive national South African culture while eradicating
all traces of racism, sexism and elitism
Dissolution of existing racially-based departments of education

Reintegration of bantustan structures into a democratic naticnal system

Development of local decision-making bodies which are democratically
constituted by parents, teachers and students whose participation and
responsibility in the creation of new structures and processes should be
guaranteed. These would replace all racist and undemocratic bodies.
Fdeddkdkdddddodkdhddhkidddrkddddok dodedod koo s st dededdod g sk e dede ok s e Sk sk ek s A ek sk st ok Ak
Would you please send any ideas on the above, as well as details about the

methods and processes by which they were developed in your organisation to:

UDF, KHOTSO HOUSE, FOURTH FLOOR, DE VILLIERS STREET, JOHANNESBURG, 2001
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WHAT MUST BE |
i ¢
DONE
i b
; '
§ 1. A1l classes must discuss this lssue so that

everybody knows what is happening. Every- ;

§ one should also understand the regulationsg
s regarding corporal punishment, ]
§ i
t 2. All cases where teachers have broken the }
i rules must be given to your S.R.C. repre- :
' sentatives that a full list can be {
: collected. §
: 3. Students should support each other when 3
4 teachers breek the rules. 4
;
i 4. Students must attend the meetings which 4
¢ will be called :during this week. ¢
¢ (Watch the notice boards) g
A ]
i ¢
:; ,i
b %
. 1

]

5

2wt

ONGL.LISICRS -

Corporal punishment is definitely not an
effective educational too0l. We can never learn
from being beaten.

.h‘g;a.—i.—i. N

S S P2

kI

The S.k.C. reaelises that it is its duty to ]
protect students. This cannot be done without !
active support fron everybody. So rar we have 3
shown great unity. This must continue until !
corporal punishment is abolished. ?

> PR Y T TR A ol
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WHAT HAS HAPPENED
S0 FAR!

"I TRIED TO EXPLALN 20 hll WEAT HAD HAPPENED,
RUT IT WAS ALL IN VAIN, ALL MY TwACHAR
THOUGHT ARUUT WAS THAT I WAS IN <EE WRONG
AND FAT I HAD 10 SUMFER fHls CONSEQUuUNCES, "
(words of a std. Y student)

Misuse of corporal punishnment is common at our
gchool. Almost everydsy the rules 1laid down
by the D.I.A. are broken. There are many cases
where girls are caned, boys begten with fists &
‘punishment is deelt out without permission of
{the principal.

iAll this came to a point last wednesday when two
gstudents were beaten without permission of the
rincipal and in the presence of other teachers.r

The students felt that corporal punishment had
gone far enough and a meeting of all Std. 1O's
were called., It was decided that a delegation |
consisting of 3td. 10 students and the S.R.C.
executive would investigate the cases and
confront Mr Page. The S.R.C. also
brought out a petition and over Y00 signatures
have been collected thus far.

GQUR DEMMIANDS WERE.

1.(1i) That teachers guilty of breaking the rules
should give an account of their actions.

: (1i)They shculd commit themselves to stick to
the rules laid down by the Department.

r~

2. That every student should be made aware of
the rules of the Department with regard to
corporal punishment.
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] !
3. That no student should be victimised in any
way for supporting this issus.

On Thursday the delegation met lMr Page and
presented these demands. Most of the demsnds

were egreed to and a meeting with teachers were
called the tollowing.:day to discuss the metter.
(A report of this meetingiwill still be given
to students.)

It is important to realise that although most of the
demands have been agreed to, only with continued support
from all students will the SRC be able to win this issue.

YOUR RIGHTS:

The rules laid down by the Department of
Internal Affalrs state that:

- NO GIRL MUST BE CANED.

- Corporal punishment must be dealt with on boysg
only as a last resort.

- Corporal punishment can only be given by tiae
principal and if he is unable to do so he can
delegate another teacher to do ift.

- Corporal punishment cannot be deaglt with in
front of other students unless they are also
guilty of misconduct.

~ A1l punishment deslt with must be recorded in.
a special book.
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CONGRESS OF

SOUTH AFRICA?} |
s UD&@TS .
Eﬁw 3|
FREEWAY HOUSE

9 DE KORTE STREET
BRAAMFONTEIN 2001

EACH ONE TEACH ONE

TVL REGIONAL COMMITTEE

TEL_335 2139

We in Cosas have pledged for support from all the worker-Organisations in the TVL Trade
Unions, Civics and Youth organisations to identify their role in support of the students
demands in Scuth Africa which are as f3)1lcws:-

Release of all detzained students

Scraping of all charges against them

Decision as to when.Examinations to be written and how -~
Issueing of textbooks to all students

Recognition of our demands that is of having democratic SRCS with a drawn students
renstitution.

W A

d
s

* o+ *

Lettzr of invitation to a meeting were sent to all different sectors of our country,
unfortunately they did not reach their destinies in time.

We in Cosas proposed a stay-away from work and school dePending on how the workers will
react to that.

We urge our parents/workers under their trade-unions to fully identify themselselves
wiht our problems and therefore forge links and support us as their children suffering
uncder Bantu Education and the racist, facist Regime of Pretoria.

We are requesting each Union, Civic and Youth organisations in the Transvaal to discuss
this issue with their mambership and have their own conclusion over this stay-away,
as to how long should it take.

We would 1ike each organisation to sent two delegates to a meeting that would be on the
27 October - Venue: Khotso House Time: 12 h.oo pm

Yoursin the struggle
Chairperson TVL Region Cosas
Feter Makgoba e

aie

Y

~ e
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: APRIL "84

Present:Transvaal N.E.C.
Branches- Da-teyton,Alexandra,Soweto andAttridgevilie.

Absent: furflocp,Nelspruit,Vaal,Potchestroom,lkageng,Thokoza
Thembisa,Xrgersdorp,Manelodi and Soshanguw.
~

AGENDA

‘(a)3ranches report
(b) Boycotts
(c)kdwaticn Charter Campaign
(d)xegional meeting presparation
(e)Eranches consultation
f£)Finance report
(gl)Allocation of tasks

Minutes

The Transvaal National Executive Ccmmitee clari fied the meeting
abuct the problems that brought fail we to the raegional workshop
The mceting noted these as the major one's:-

(a)Lack of consultation amcngst the branches and the
Executive.

(b) Financial problem

(c)Misunderstanding between Cosas and CRIC workshop
organising Commitee.

Noting that not all the branches wers present,the meeting resol wd
that the Workshop be cancelled and be & plannlng meeting the

-l L

legional Wortshop.

3RANCHES REPCRT

The meeting also ncted that the branches were facing prblem
which were contributing towards weakening the organisation

in the Transvaal.
(a)Lack of direction and co-ordinating on the issues to taken

Rranches.
(b) Lack of congtant communication between the branches and

Executive.
(c¢)Idealogcal preblem eg.Azasm
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{e)Lack of finance '
(d) Lack of Resources,those who have any, misused them.

The methods of tackling these problem was discussed as

I would put them later.

REGTONATL MEETING

The meeting propcsed to hold the Regional meeting and the
workshop on the 25-27th May'84 which is now changed to be
on the I-3th June 1984 in Soweto dw= to the problem of the
WRiLlee

Finance

It was clear that the branches were not engaged in fund-raising
as it was resolved in the 3rd Congress last year.Noting that

an organisation can not succeed with the campaign without

finznce,then it was resol e that the branches shoild engaged
themselves in Fund-raising,since the following projects are to
undertaken; (a)Solidarity Day I9th/20th May'€4 in Soweto

(b)Regicnal meeting

(c)National Cowmcil in June on Cape Town

(d) T=shirts/Transpocrt/Publications

BRANCE CONSULTATION

Reaiing that the existing problems in the ‘branches wWus due
to the lack of communication amongst the branches and the

Transvaal Executive.

Thes were methods suggested,hopingb they will strengthen owr
Region.It was suggested that the branches situated in one area
should form a co- orditating structure,that will from time-to time
visit the branches to inform them about the activities of the
organisation eg. Soweto- Alex.

The branches in the meeting were to beresponsible to contact
and assist those who were not present.The structure drawn
were as follows:- ’
(a) Scweto -Noordgasig;Kliptomn;Vaal;Newclare;Zldorado Park;
Potchestroom; and Krugersdorp.
(b)Daveyton -Thokoza;Katiahong;Tsakane;Springs;Nigel;Vols
Volsloorus;deidleberg and wattville.
(c)Attridgeville -Mamelodi;Lodium;Garankuwa;Piestrsbherg;
Tzaneen;Winter wld;Hammmansskraal;Witbank; *~*MNelspruit.
(d)Alexandra -Thembisa and Bosmont.
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BOYCOTTS

Reports on the boycotts throughtout South Africa was given and
discussed.We realised that this .boycotts inorder to be sucGes-
--ful they needed ocur support,thus a SOLIDARITY DAY WITH the
boycotting schools was seen as a step-wp.

REPORT ONPREPARATION FOR THE SOLIDARITY DAY

Tinance was seen as one of the key to success this rally. Noxing

that our Branches had no finance, we resclved to engage owselves

in fwndraising campaign.

SUGGESTED METHODS OF FUNDRAISING:
*Street collection = tins with Cosas emblem.

* Letter reguesting organisations & supportive people in the Com -

munity : The findraising is co-ordinated by the full time organiser.

* Films - Plays =~ selling eg. Publications
* The letters for fundraising are drafted, I shall enclose them.

* N.B Strict co-ordination was on finance as in the past problems
had emerged.

* Transvaal Azaso region will be planning an Education Charter

campain Workshop, In a meeting with them we agreed that thev
must invite Cosas people to that workshop, they will invite 2

representatives.
* Branches are to send T-shirt (white) to Johannesburg to be pri-
nted by Soweto for the following:

(i) Cosas
(ii) Emma Sathekge
(iii} Sphiwe Mthimkhuiu

* The next meeting. fo he Branches will b the l4th May 1984
at Saspu Nationdl o?f%ces near Wits at Jgrggsenes%reetﬂ Y

Branches must send at least 3 representatives.

Yours in the struggle for Democratic Education.

177
GENERA; yoy ARY
JABU KHUMALO
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APARTHEID
EDUCATION 7S
ROTTEN

1984 - It all happened again. From Pretoria to Port Elizabeth,
Paarl, Uitenhage, Humansdorp, Alexander, Bloemfontein, Graaff-Reinet
Cradock...students once again demonstrated their rejection of
Apartheid inferior education. They demanded : abolition of corporal
punishment, end of Age Restriction, more textbooks and recognition
of SRC's.

In Port Elizabeth, Bloemfontein and Alexander the students
won their demands and in Pretoria, Cradock and Graaf-Reinet the
authorites refused to listen to the demands of the students,
Brutal and suppressive police action left hundreds injured and
two dead: 15 year old Emma Sathekge of Pretoria and 17 year old
Sebenzile Jacobs of Cradock.

In addition the department of Education and training, despite
the pleads and wishes of parents, teachers and students went ahead
and closed all seven primary and secondary schools in Cradock
and six high schools in Pretoria, Thi ment that more than 10 -
000 children will be deprived of education for the rest of 1984,

A public outcry of students, parents and teachers followed the
closure,

—_———
p——

H

The closure of schools, high failure rate, age restriction,
under qualified teachers are all means used by the authorities
to ensure thalthe black people do not receive proper education
and to keep us backward and ignorant. 4

The government talks of improving black education but history f
and events tell a different story.

The government spends seven times more on a white child
than on a black child. 73% of black teachers are under qualified,
as compared to 3% in white schools. For each teacher in a black
school, there are 43 students, and only 18 for each teacher in
white schools. This makes learning more dificult and the task
of a black teacher almost impossible.

4
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INTRODUCTION

The Congress of South African Students COSAS) held its 3rd National
Congress from the 12th to 17th December 1983 in Durban,

The National Congress is an important meeting which takes place once in
a year. It is an important occasion not only to the oppressed students
alone but also to the many teachers and parents of our country.

What is the National Congress all about?

At a national congress meeting delegates representing different and
various COSAS regions and branches come together to evaluate the pro-
gress made since the last congress. Together they identify the problems
and shortcomings of the organisation and plan and formulate strategies
to overcome these, They look at the reality of the organisation, locally
and nationally, compare this to the objectives and aims the organisation
has set for itself. This self-examination is necessary if the organisation
is to prepare itself better so as to meet the challenge ahead.

The National Congress is also an occasion where COSAS members and
students from different parts of the country get an opportunity to meet
and exchange ideas and experiences. A new national executive committ.-
ee is formed and entrusted with responsibility for the new term. Obsery-
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ars from within the ranks of student, teachers, parents and other sister ;
organisations are welcome to attend the Congress.

In conclusion it is vital for us to work harder to make the National Con-
gress a democratic process involving everyone and not just a few who
happen to be at the meeting. Delegates should not begin to reflect when
they arrive at the congress but should bring their branches and regional
reflections with them. There are also important questions we need to
keep in mind in our everyday work in building up towards the congress.
The following are some of these:

*  Were all of the last Congress’'s decisions implemented? If not, why
not? We need to review this and continually improve our methods in
implementing National Congress decisions as well as improving national
meetings themselves,

*  What actual ditference did the National Congress make to our region?
How can we make sure that it has more effect an each region?

*  What about our previous delegates? Did they give a report back? Did
they put into practice what was decided at the Congress or did they
simply keep it to themselves?

Let us continue to improve our organisation. Let us build COSAS, take
it to the classrooms and turn it into an effective mobiliser, organiser and
leader of and for the oppressed students. Let us use our young lives to
sweep this world clean of all its evils. The future is bright.

Forward to a People’s Education 11!
Forward to A Free Democratic Future!!}
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jNATIONAL EXECUTIVE

COMMITTEE REPORT

The National Executive Committee consists of the President, Vice Pres-
ident, Secretary General, Treasurer, Publicity Secretary, National Organ-
iser and two fulltime Organisers.

The NEC report at the 3rd National Congress covered the developments
with the committee since it took over responsibility.

The categories the report covered were : the meetings which involved
those of the NEC and between the NEC and other oroanisations, the
tasks entrusted to individual NEC members to visit certain areas, the
national publications and finance. Under each of these the report high-
lighted the goals set, the achievements of those and the problems encou-
ntered and general failures, Altogether there were five NEC meetings
held out of the six planned. Of these five successful meetings only one
took place with the whole NEC membership present. Below are the
dates, venue and content of each meeting.

P U I

1. July 1982, Hammanskraal. Absent were one fulltime Organiser and
a National Organiser. The main aim of the meeting was to review the ,
national situation of COSAS so as to familiarise the new NEC with the !
responsibility it had to carry out. It was also at this meeting that the
NEC expressed the support’of COSAS for the idea of an Education
Charter campaign then under discussion at AZASO Congress.

L mmeama——ay bt o

2.  December 1982, Durban. Absent were still onn fulltime Organiser
and a National Organiser. The main aim of the meeting was to finalise
the preparations for the 4th National Council meeting to be held in
Durban then.

————a i e ek W A 8

3. The third NEC meeting scheduled for January 1983 never took
place. This was mainly due to the problem of communication and
contact amongst the NEC members.

Following this a meeting was planned for April 1983,
4. April 1983, Soweto. Absent was the Treasurer as it was clear then
that the other fulltime Organiser was excluded from the NEC, The meet-

- e

- o~
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ing tocussed on report backs from assignments given to individual comm-
ittee members before then, These included a messaae for the Mtimkulu-
Madaka families, the production of a national n.>wsletter cooption to
two NEC vacancies plus securing a resource officer for COSAS. Final
preparations were made on the coming 5th National Council meeting
of COSAS. Also the meeting made arrangements for an Administrative
Skills Workshop to be held during the 5th Council meeting. Finally
attention was paid to the possibility of improving contact with the
National Youth Commission set up at the 2nd National Congress.

5. June 1983, Rhoodepoort. Absent was the Treasurer. This meeting !
was aimed at finalising the preparations for the b5th National Council.
The meeting continued after the Council with the Eastern Cape situation
assuming prominence in the discussions. Following discussion the NEC
decided on assigning the Fulltime Crganiser to visit the Eastern Cape
area.

6. August 1983, This was the first meeting whereinall NEC members
including the newly coopted Resource officer were present. Amongst
issues for discussion were the RDM June 1983 article carrying a report
about the COSAS President jailed for rape, a lettel from the State
Library requesting a copy of every issue ot COSAS National Newsletter,
Associate Membership subscription throuch the Friends of COSAS
{(FOCOSAS) forms, Also at this meeting a review of the school situation
espectally focussing on the boycotts that wire sweeping the country then
with areas like Soweto, Mabopane, Atteridgeville, Vryburg, Hanover i
Park, Mdantsane involved. From the assessment of the situation it was :
clear that COSAS wasn't fully prepared to carry out the support and .
direction the boycott situation required The meeting took a re-examin- '
ation of the theme 82/83, Student Worker Action. Very little work had -
been* undertaken in regard to linking up activities with the theme.
Suggestions such as making up posters, stickers and T-shirts to educate
on the theme emerged. :

7. September 1983, Port Efizabeth. This was a meeting of the NEC
together with two representatives from each region. The only region not
present at this meeting was the Orange Free State. The main purpose of
the meeting was to plan for the 3rd National Congress.

e A i ——
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* MEETINGS WITH OTHER « RGANISATIONS

« g April 1983, COSAS NEC, AZASO NEC and YCS National Commi-
ttee delegates met in Rhoodepoort.

~—

The central focus of the meeting was t0 establigh areas of cooperation
especially along the Education Charter campaign. The question ot
sharing resources and an June 16 educatllo.n focus _week _around the
Bantu Education Act as part of popularising the Education Charter

campaign were all raised and discussed.

* July 1983, Johannesburg. COSAS NEC and SASPU NationaI'Commi(;
ttee delegates met and reviewed the distribution of SASPU, articles an
agreed on a system whereby COSAS distributors of SASPU would keep
50 per cent of the sales money of each copy sold.

*  April 1983,
ComrFr)lunity Resource and Information Centre .((.IRIC) to help run a
training course for COSAS facilitators. This training eourse took place

in April with over 50 facilitators participating.

Johannesburg. The NEC requested the assistance of a

EACH ONE

TEACH ONE ‘! ;

\?\q\ ~J

BRANCH REPORTS

THE PROGRESS OF COSAS

The session of the branch reports was very important in the Congress.
That was the time when COSAS lcoked at its progress and failures
throughout the year. It was reported that COSAS has 48 branches rep-
resented and 5 were absent. These branches were composed of 5 deie-
gates each branch and 240 as a whole plus observers. The branches have
not the same membership, say East London branch has 950 members.
We have Western Cape, Eastern Cape/border, Natal, OFS, and Transvaal
regions. All branches have committees and regional committees,
branches meet on a weekly basis and regions once a month. Most
branches are based in the community and faw inside school.

COSAS ALIVE

After the 5 National Council in June, all branches learnt more about*
COSAS and how to make the organisation alive. From these lessons,
they started to implement them practicaily in order to keep the organisi
isation strong and to educate the membership of COSAS and other
students. Also, to explain COSAS more easily to other students, parents,
and the community at large. There are - educational film/video shows,
works.wups seminars eg. sport, labour, education etc, extra-tuition classes
on Saturdays, COSAS publications, Spring and Winter schools etc.
Many students attend these activities, say Gunya branch’s film/video
shows and £'d 8 extra tuition classes in Capé Town.

COSAS AND SISTER URGANISATIONS

Most branches reported that they have close contact with organisations
in their areas. Some branches are engaged in the same programmes,
say 16 June commemoration days etc. The branches work hand in hand
with these organisations, for example the Soweto branch, SOYCO;
Grahamstown branch, SACOS, YCW etc. Most of these organisations are
affiliates of UDF as COSAS is. COSAS branches participate in UDF area
committees and programmes, It was encouraged that ali branches attend
and participate fully in UDF programmes, like UDF mandates on refere
ndum, so thus to keep the organisation's independence.

n

Q
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COSAS's PROBLEMS

All branches and regions have the same problems on finance. This item
was discussed. Some members of the organisation are still harassed by
their parents to leave COSAS. They see COSAS as a political organisa-
tion, like what the Security Police said to me in front of my father, that
we tell students lies, that we are students organisation yet we sing liber-
ation songs. Now, because of issues like this, our aims must guide us:
“To create a spirit of trust and cooperation between students, parents
and teachers”, also ‘‘to normalise the relationship between parents,
students and teachers”’. So therefore each COSAS member has to
explain and discuss with their parents about their involvement in COSAS
and involve them. The state on the one hand intimidates COSAS
students. They tell them to leave COSAS, some students were detained.
Basically the state has no ground to intervene in COSAS activities
because our organisation is legal, not banned. The state cannot tell you
to leave COSAS and other organisations. It can't intimidate. oyr
membership and school principals.

Now our branches have a serious problem in Natal caused by Inkatha.
Inkatha as it is said, is the liberation movnment in South Africa, by
Gatsha Buthelezi. The Inkatha stops our members when they go to
meetings. It closes all the venues available in the area throuoch their
Community Councillors. They disrupt COSAS meetings, eg. commem-
oration of June 16. At this stage COSAS is banned in Kwazulu schools.
Therefore COSAS is in a great problem in Kwazulu, but does that stop
the students’ militancy?

BRANCHES REPRESENTED

TRANSVAAL

Turfloop branch; Nelspruit branch; Vaal branch; Potchefstroom-
tkageny branch; Thokoza branch; Daveyton branch; Thembisa
branch;  Alexandra branch; Krugersdorm branch;  Atteridgeville/
Saulsvifle branch; Mamelodi branch; Soweto branch; Soshanguve
branch.

NATAL

Umlazi branch; Hammarsdale branch; Chesterville'branch; Claremont

branch; Kwamashu branch; Umbumbulo branch; Lamontville branch;
Wentworth branch.
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BRANCHES cont

OFS/NORTHERN CAPE

Thabong branch; Mongaung branch; Thaba ‘Nchu branch; Kimberley
branch.

WESTERN CAPE

Retreat branch; Gunya branch; Paarl/Mbekweni branch; Zwele-
themba branch; Ravensmead branch; Mitchell's Plain branch; Bellville
branch; Athlone - i) Alexander Sinton High branch, ii) Belgravia High
branch; South Peninsula High brarich; Langa High branch.

(Acting individuals in Grassy Park and Wittebome)

EASTERN CAPE

Sada branch; Grahamstown branch; Port Elizabeth branch; S.C.P.C.
fworking group); Queenstown branch; East London branch; King-
Williamstown branch (was absent).

PARTICIPATION OF WOMEN

The discussion on this was presented by a paper on the role of women.
The paper was aimed at three areas: to promote the basic understanding
of the position of women in an exploitative society; the historical and
current role that women are playing in the South African struggle for
liberation; to stimulate particular attention on the participation of
women in mass organisations such as COSAS.

What came out of the talk/paper was that women in South Africa, like
any other capitalist society, experience discrimination as an inferior sex.
Black women in particular, suffer from triple oppression - political
oppression {as black people), sexual oppression {as women) and econom-
ic exploitation {as workers).

The role of the family, the school, the church, TV, advertisements etc
in socialisation of girls for certain roles and values was highlighted. OQ

Following the talk, the meeting broke up~into :maller groups of twenty
each yroup discussing one of the following topics:
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1. Parental pressure

2. Complexes (inferiority, inadequacy)
3. Attitudes of men and women

4. Acceptance of Values

Parental Pressure: more often than not parents are too protective of
their daughters; parents in most cases do not understand the organisation
the daughter is associated with; girls are required to perform domestic
duties like washing dishes, cleaning etc immediately after school; girls
also do disappoint parents by giving false excuses of their whereabouts;
and neglecting family or home tasks and studies.

Comrlexes, Attitudes of Men and Women: in a society we live under,
poys are taught to regard themselves as superior and girls as inferior.
From a very early age girls and boys are taught different games in line
with their future roles (ie. a gir! should play poppiehuis” and a boy a
truck driver or go hunting!) ‘Boys don’t cry’. ‘Girls should help mommy
in washing dishes’. At school the big boys all occupy the back seats and
the girls the front rows. Girls news involves gossip and being attractive
to boys. Boys talk about movies, weekends, motorbikes, their girls etc.
In the morning assembly, and entering the classroom, girls are always
girls and boys, boys. After school girls remain for cieanup and boys
go play rugby and straight home. Too often debates, chess, SRC’s are
seen as male domains. Girls develop inferiority and inadequacy and boys
feel superior and right.

Acceptance of Values: These values that are transferred to girls and boys
dominate every single aspect of our lives, in the church, at home, at
school, in the sportsground, everywhere, Very soon boys and girls alike
would come to accept these values of sexism, superiority, inferiority,
dominance and subservience as normal, as God-created. They would
simply get surprised when these values and standards get challenged in
front of them. They would simply find it difficult to understand that
men and women in democratic countries like Mozambique, Cuba etc
are learning to live like human beings, equals and not objects for_exploit
ation and inferior sexes. |t will take a lot of effort, a lot of patience, a
lot of hard work to convince our men and women, our boys and girls,
that we too can achieve what others in those countries have achieved,
But in the end, these capitalist values, because they are more false than
true, will be defeated and done away with ... not by miracles but by the
work of our boys and girls, by their sweat for a better future, a better
education - an education for the better of mankind.
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lWOMI':N cont

Women Committees: To establish ways of solving these problems,
suggestions came up such as educational programmes on the nature of
our society, the values that make our society survive (eg. sexism, inequal-
ity, etc) and how they are changing these in other societies.

Wa need to try and improve the relationship Letween students (especially
members of COSAS) and their parents by such activities as tea-parties,
visits to families, birthday occasions. A resolution was taken to establish
women committees in the eight regions of COSAS. The task of these
committees would be to look at particular problems the women are
faced with and how to overcome these and increase the size and extent
of women participation. and involvement in the student organisation
(COSAS).

EDUCATION AND THE CAMPAIGN
FOR AN EDUCATION CHARTER

This was one of the important sessions of the 3rd National Congress. it
opened by a paper delivered by Joe Phaahla, ex AZASO President, on
The Role of Education. The paper highlighted the role of education in
society, education in South Africa, the struggles in the field of educa-
tion, the lessons of 1976 and 1980 and towards an Education Charter
campaign. Education serves to reproduge society. There is a formal
(ie. school) and an informal (TV, bcoks etc) education. In indigenous
African societies there were no schools but people learnt a lot. They
learned how to hunt, to cook, look after children, and everything nec-
essary for their everyday life.

With the colonisation of Africa everything changed. Education became
a tool of the colonialists - by equipping some with certain skills and
training others to work, Schools became authoritarian and with no
student participation, and segregation and spreading of attitudes of black
inferiority and white superiority prevailed in the classrooms. When
Verwoerd took over as Minister of Education in the 50°s, he said: “When
| have control over Bantu education | will teach the Bantu that equality
with whites is not for them”,

About thirty years later, at the launching of the United Democratic
Front in August 1983, Dr Alan Boesak said ‘“Instead of producing
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zombies, Bantu education produced children with the highest political
consciousness in our history as shown by 1976 and 1980,

The struggles in the field of education date back as far as the formation
of the first schools for Africans. In 1903 the South African Native Con-
gress (later the ANC) protested against unequal provision of grants be-
tween black and white students by the British colonial government. In
1920 the Union government took over African education. From 1920 to
the introduction of Bantu education in 1954, there were periodic strugg-
les in the schools in the form of protests, demonstrations, boycotts and
even riots. This took place mostly in the rural areas. In 1954 the Bantu
Education Act was passed and implemented. This was followed by the
Extension of Universities Act in 1959, making it possible that ‘bush’ or
tribal colleges (eg. UWC, UDW) be established under the control of the
Department of Native Affairs.

In 1964 separate departments for ‘coloureds’ was established and in
1967 the Indian Education Department followed. The struggles contin-
ued throughout the 60's and reached a boiling point in 1976, Starting
in Soweto, a protest sp. ‘ked off by the introduction of Afrikaans as a
medium of instruction spread into a nationwide uprising.

The idea of an Education Charter emerged at an AZASO GC and later
got endorsed by the COSAS National Council. The Education Charter
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CONT:

can be used as a guide in the struggle for a free and democratic educa-
tion. It could contain short term, medium term and long term demands
of the oppressed for a new education. The Charter could also serve as a
mobilising point for a free democratic education.

Thus far a dossier has been compiled by an AZASO Education committ-
ee. This carries articles, pamphlets, on the present system of education
and education in other countries (eg. Zimbabwe, Mozambique, Nicaragua
etc). An Education Festival was agreed upon by a joint AZASO/COSAS
meeting and only one region (Natal) has been able to organise it. There
was also the National Focus on Bantu Education which too did not get
the coordination that was planned for it,

Theé year 1984 must be taken seriously as far as education Charter cam-
paign is concerned. The Congress agreed to start early by setting up
structures (education Charter committees) to carry out the campaign.
There is a need to link up the Education Charter with the situation in the
country (eg. permits to attend Fort Hare in Ciskei, high failure rate and
age limits). There is also the issue of potential compulsory conscription
and the implementation of the new constitution which demand attention
in 1984,

There are a lot of problems in our classrooms and schools: Age restric-
tion, corporal punishment, overcrowded classrooms, lack of qualified
teachers, textbook shortages, cocption through Junior Community
Councils, enforcement of expensive uniforms, high fees, leakage of exam
papers, drunkenness during schooi hours, expulsion of students, threats
from principals, enforcement of prefegt system, lack of facilities etc.
These have to be linked up to the problem of lack of proper representa-
tion and consultation between and amongst students, teachers and
parents, and between the people and the government. The standard of
black education is deteriorating and more and more the system is leading
to a collapse and deeper crisis.
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RESOLUTIONS!i!

A. EDUCATION: ie. deterioration of the situation
This 3rd National Congress:

Noting: that despite the government’s reforms in educatlon RENSAS
i) the crisis in education in South Africa is detenoratmg as
evidenced by the persistence of problems experienced by
students in school, such as unqualified teachers, corporal pun-
ishment, leakage of exam papers, age-limits laws, high failure
rate, poor facilities etc

ii) the extent to which our organisation has taken upthese
problems and issues has not been adequate

ili) This chronic crisis results in a large proportlon ofmthe
oppressed and exploited masses being academically baek-wafds,
And believing that:
i} the present racial and inferior education system is not serv-
ing the interests of the majority of the people but isused to
perpetuate the economic exploitation and political oppression,

ii) Free, compulsory, dynamic, democratic and non-racial
education in our society can only be the product of the
struggles of the oppressed and exploited majority of our
people,

Therefore resolves:
i) to commit ourselves to actively increase our participation in
taking up problems and issues in the field of education both
locally and nationally in the coming year,

i) to strive for unity in action of the democratic and progr-
essive forces around the theme of education and the Educa-
tion Charter campaign in particular,

iii} to initiate the formation of local and regional education
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charter committees which will educate COSAS members and
students in general,

iv) to strive for a National Education Charter Committee to
control and coordinate the activities of local and regional
education charter structures.

Resolution by the NEC on Matric Results,

8. THE SOUTH AFRICAN DEFENCE FORCE INVOLVEMENT
IN BLACK SCHOOLS

This 3rd National Congress:

Noting: i) with concern the increasing involvement of the SADF in
the black schools and communities,

ii) that this involvement which takes the form of youth
camps, distribution of SADF publications and T-shirts is the
cause of unhappiness in our schools and communities,

And believing that:
i) The aim of this involvement is in line with the govern-
ment’s strategy of winning the hearts and minds of black
people through propaganda in order to get more people to
join the ranks of the SADF,

i) The SADF is an organ of repression and defender of an
oppressive and exploitative system,

iii) The SADF is desperate to gain respectability in the black
community after its butchery of thousands of unarmed black
students and workers in the 1976 uprisings,

Therefore resolves:
i) To condemn in the strongest possible manner the reformist
and cooptive roles of the SADF in our schools and community
and to call on all progressive organisations to do the same,

ii) To commit ourselves to actively challenge these roles in the
interests of the students, and cppressed and exploited masses
at large, —_—

iii) To educate both stucents and our communities about the
dangers and real objectives of SADF involvement in our
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schools and communities by amongst other things, distributing
pamphlets, posters etc.

C. MOGOPA, CROSSROADS and INANDA
This 3rd National Congress:

Noting: i) With concern and dismay the impunity with which the South
African government continues to uproot the oppressed and ex-
ploited people from properties they have owned and rightfully
occupied over imany years, as it threatens to do with the people
of Mogopa, Crossroads and Inanda.

i) That thisuprooting ‘has resulted in untold misery and suffer-
ing on the part of these peoples,

And believing:
i) That it is the inalienable right of our people to live and work
in places of their own choice without any fear of removals and
resettlement,

ii) That it is against the will of the people of Mogopa, Cross-
roads and Inanda that the state is intending to resettle them,

Therefore resolves:
i) To condemn in the strongest possible manner the inhuman
policies of rese’tlement ef the government and the barbaric
actions which are consequent to these,

ii) To pledge our solidarity for the struggles and plight of the
Mogopa, Crossroads and Inanda people and to offer them what-
ever form of support we can provide to their struggles and
plight. :

D. CONSCRIPTION

This 3rd National Congress:

Noting that:
i) The government plans to implements its constitution,

i) There is going to be an imposition of compulsory military
conscription for the so-called ‘Coloureds’ and ‘Indians’,
1
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Believing that:
i) The SADF is destabilising the peace-loving people of South-
ern Africa in Angola, Mozambique and Ivamibia,

ii) The SADF occupation of Namibia is illegal,

iii) There is no cause for the ‘Coloured’ and ‘Indian’ youth to
risk their lives in defence of Apartheid which is the cause of
high rents, inferior racist education, shortage of housing, low
wages etc, in their communities,

Therefore resolves to:
i) work together wi\H all other student and youth organisations
to inform and educate our youth and students about the impli-
cations of the possible compulsory conscription,

ii) to commit ourselves to struggle together will other organisa-
tions under the banner of the UDF,

iii) to pledge our solidarity with ail those who object to partici-
pating in the SADF and endorse the call for an end to conscript-
ion,

E. SWA/NAMIBIA
This 3rd National Congress:

Noting that:

i) South Africa and the United Siates of America are bent on
acourse of destabilisation of the people of Namibia and Grenada
respectively, struggling to build a better future,

Believing that: :
i) the people and students of Namibia and Grenada have the

right to self-determination in the lands of their birth,

ii) South Africa's occupation in Namibia is illegal,

ili} There is no basis for the linkage of Cuban presence in Q
Angola to the independence of Namibia,
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Therefore resolves to:
i} Condemn the continual presence of South Afrlca in Namibia
and the United States of America invasion of Grenada,

ij) Demand the unconditional withdrawal of South African
troops in Angola and Namibia.

F. WOMEN
This 3rd National Congress:

Noting that:
i) the inadequate participation of women in the struggle waged

by COSAS,

i) This inadequate participation has only been a handicap to
growth of COSAS,

And believing that:
i) Women also suffer the problems experienced by other

students in the struggle,

ii) Their participation in COSAS activities is indispensable to
the advancement of the struggle for a non racial democratic
education system in a non racial South Africa,

Therefore resolves:

* To establish commissions in our regions which will initiate
discussions around the problems of participation of women in
COSAS and develop methods of recruiting women and in-
creasing their involvement,

: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.



18,

1984 COS5AS THEME

UNITED ACTION FOR DEMOCRATIC EDUCATION

This is our fifth year of taking iorward the struggles of the black stud-
ents of South Africa. And after % years of struggle, COSAS has decided
on their theme for the year ahead: UNITED ACTION FOR DEMO-
CRATIC EDUCATION,

It is appropriate that we have selected such a theme, for its symbolises
the central demands and methods COSAS has employed since its in;
ception. But, we hope, it will go further than being a reminder of past
campaigns and victories. The advances made in the past must be trans;
formed into concrete organisational growth. Simply put, we must form
new branches, win over new members, and improve the understanding of
our present members. And at the end of this period, our students must
have a clearer understanding of the tasks ahead.

How will our theme assist us in doing this? Let us look at what it means
to COSAS.

OUR A|M IS DEMOCRATIC EDUCATION
This will be the main issue in the Education Charter campaign. The
demand for democratic education his been fought for, boycotted for,
rganised for. The events of June 76, the boycott of 1980, the protests
4{7 {if 1981 have all centered around the need for an alternative education:
' a democratic education.

Democratic, because we. feel education must reflect the needs of our
people, in particular the workers. It is they who slave in order for us to
be at school. It is their needs which should be primary in society at large
and education in particular.

Democratic too, because we do not separate education from society. A
repressive, exploitative society will have an education that glorifies re-
/é pression, that justifies exploitation. Democratic society alone can have
a democratic education in form (who will control it), the relationship
X between students, parent and teacher) and content (what we are taught).
;" 7 . The struggle for democratic education itself will assist and contribute to
7 the broader struggle for a democratic society. And the Education Chart-
er campaign will reflect the demands for and the form of that education

which is democratic.
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OUR METHOD IS UNITED ACTION

Our emphasis on action flows from our understanding that unity can
only be built in and through struggle. The achievement of a democratic
education too, requires united action. Victory comes not to those only
with admirable aims: it requires hard, demanding struggle. But this
struggle, this united action must be guided by careful planning and a
sound theory that combines what we are fighting for with how we shall
conduct that fight.

Our action must be united with those of the other forces of change in
South Africa. We must link up with the workers' struggle for a society
which they control, for we realise the fight for a democratic education
is their fight too.

With our theme to guid~ us, let us go forward together, confident that
the liberation of our people is a task that will be fulfilled in the life of
this generation.

FREEDOM IN OUR LIFETIME!!
THE FUTURE BELONGS TO UsH!

Printed nn SRC Press. UGT. |
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Overcrowded classrooms, underqualified teachers, lack of
library and laboratory facilities all prove the dream of Dr.
Vervoerd, then ministey of Native Affairs when he said"we should
not give the Native an academic education...if we do this...who
is going to do the manual labour in this country ?We should so
conduct our schools that the Native who attend these schools
will know to a great extent he must be a labourer." :

This clearly shows that the government's education policy i
is not ment to serve the interests of our people but to ensure
a constant supply of cheap labour for the Bosses - owners
of mines and industries.

The education we receive is ment to keep us backward,
divided, to breed suspicion, violence and racial
hatred.Our education does not equip us with the
advanced technological knowledge we need. Our
languages are looked down upon and;kept underdeveloped
The scientific knowledge is reserved for whites

and even they are taught a racist and fa]§e view

of our country.Our history is falSified and patriots
such as Moshoeshoe, Shaka, Waterboer, Witbooi

and Dingaan are reduced to tribalists and murderers.

We are not allowed to learn books about Africa,
our continent, by African writers.We only learn
European books and European culture and if by
mistake, a good book by an African writer finds
itself in the list of prescribed literature -
they collect and burn all copies of it.

We have a lot of problems in our schools and in

our classrooms. We are nct even allowed to tell

our parents about these problems. When we try

to call a meeting, the Administation Board (Community

ouncils) refuse to give halls. In cradock all
student - parent meetings are banned by the minister
f law and order for three months. Today it is
radock and Pretoria, tomorrow it could be you

nd your area.

H

§ e e — ———
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Deprlved of school, unemployed and hungy more than 10 000 young
eople in Cradock and Pretoria will now be .left to roam the township
streets as they dodge the pass raids and police. We now have

io do something to solve our problems. Our parents who thake up

the workers in the factories, mines, office floors, suburban

kitchens, and everywhere else. in white South Afrlca, recieve

very httle wages. On top of this they will have to pay high

Fents, bus fares, buy food and pay a lot for our education (uniform,

books, school fees etc,)

Let us demand the right of parents, students and teachers

to decide who should teach, how and what should be taught in

pur schools.Our parents have a right to know how their money

s spent at school.Our teachers also belong to our communites.

They are not our enemies. However our teachers should and must

lot serve as policemen . and criminals at schools, assaulting students

and insulting democratic student, youth and community leaders

pnd organisations. It is in the interests of our people as a

whole to build respect and a spirit of confidence between and

pmongst students and teachers.

Our only hope and answer is unity and organisation. Our

Larents through their democratic Trade Unions, Community Associations,

Church (religious) and teachers unions should come together and
ith the youth and student organisations form committees to keep

n touch with what is happening to their children at school.

+We must talk about the education they are recieving in

bther countries,

We must talk about the type of education we want in a future
ree South Africa.

Let us unite and work towards a Compulsory Free and Non-racial
Education. The doors of learning and cultltre shall be opened!
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POLICY OF THE CONGRESS OF SOUTH AFRICAH STUTNTS Q}%‘%

Out Policy will be bent towards a philosophy that:

-Will determiine the interests of all in the education of the country.

-Will disseminate ideas that will lead the pcople towards an education which
will leave every one {ree to think, act and live.

~Will in the linal analysis lead to total liberation in South Africa.

ON_ EDUCATION

We condemn the present system of education which is aimed at rendering the
us perpetual slaves in the country of our birth, maintaining white superiociy
and dividing the pecple into cthnic g:oups/classcs that are going to render
our struggle inellective.

WE ENVISAGE

A society where free and compulsory education will cease to be a privilege
but be a right and one that is democratically dectermined 1o tecach the people
to love onec another, maintain their culture and dignity and, honour human
brotherhood.

AUV ree WL PSS SRS GRS 4l

ON SPORT

We view the present system of multiracial sport as an attempt by the govern-
ment to create an impression of genuine change so as to gain international
recognition. As an anti-racial organisation we will recognise non-raciail
sport from grassroots.

e ns

ON RELIGION

We do not recognise the kind of religion introduced by the colonialists with
the aim of keeping the oppressed inferior and subservient to the oppressor. -
We recognise religion as a living reality and identify it with the social
problems of the oppressed.

Y

DIALOGUE
We maintain that a genuine and meaningful change will be brought about by ;
the will and power of the people. We reject any direct or indirect dialogue
with the government—created bodies or institutions.

RO bl

RELATIONS

Our organisation will work ot identify itself with any progressive group
whose policy and principles are similar to those of ours.

ol s CER A

CLASS

Rt ety

We outrighlly reject the government's strategy of granting concessions to a
sector of our society as an altempt to create a middle-class in order to render
our struggle incffective. We do not recognise these concessions and grouping
of people into classes. We fight as a single group and class in this society.

eEN— P Y S g A,

I
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RHODES UNIVERSITY CAMPUS REPORT %&A
(BSM/AZASO BRANCH)

Block students are represented by Black Students Movement (BSM).J BSM™wus.
affilioted o AZASO in Seglember last year. AZASO is the dominant Black Students

Organisation on the Rhodes Caompus. Of 300 Black students, 50% belong to AZASO,

We have 25 studenfs who are continually dctive but this number increases depending on
the nature of the issue, BSM has 7 sub-comms., They are Education, Projects, Sport,
Media, Women and Culture, S5M also has @ core group of activists who supplement the
Exec in cll s work., The core group has been meeting on a regular basls (fortnightly)
whereas the sub-comms have been'meeting infrequently. Most of the work that has
been done on campus has not been the sole responsibility of any one sub-comm. eg.
core group takes over May Day which is usually task of the Projecis Comm.

The Exec of BSM meeis once a week. We have hod & general meetings this year

Mcss action is usually planned ot general meetings and day to day running of org.

is done at Exec level., The core group is usually where the issues emerge from -

it i3 taken to the general membership/Ad Hoc comm is- mandated fo execute member-

shfo directives,

The third force elements on campus are confined to a few individuals who are totally
inactive. Recruitement metheds are usually emotionlly orientoted with minimal success.
Initially students are introduced to topical issues vio speakers at mass meetings, videos,
seminars, workshops. This is followed up by personal visits and thereafter students are

drawn into the org.

The core group serves as a training group for leadership and continuity. No specific
training programmes have been initiatedthus far. All programmes were first preceded

by workshops which served as organisational training programmess !

It is difficult to assess whether methotds employed have been successful . Memdbership

response has been veiy positivé in ihis vespect,

Campaigns:

Ngoye - a mass meeting was held on campus a doy after the call was mode by NEC
where speckers outlined the reacfonary role of Inkatha. Publications issued by NEC
were also distributed.

Orientation = iwo student meetings were held where speakers delivered papers and
new students were introduced to life on a liberal campus.

Sharpville, - a mass meeting was held
National focus on repression = issue was tdeen up by local branch oh NUSAS

Mayday - a mass meeting was scheduled = speaker did not arrive. Vide was

shown.
National day of Solidarity = a stay away wus called at o mass meeting. Altemnative

programmes were arranged for that day.

G. Student lssues

Accomodation crisis - o failed campaign due to 1) problem resolved prior to action
being token 2) lack of general student interest 3) fallure on part of members to

fultill tasks
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Rag and Sports Boycott - A phenominal success - addressesd by speaker on Multi-
National sports. Meeting addressed on counter productive role of Rag.The meeting put
forward a motion rejecting Rag and calling on Black students to boycott Rag.
Disciplinary code = The Rhodes University Disciplinary Board operates within @ law

of its own. Black students who are brought before the bomard are victimised and handed
unjust punishments. Ths case of an unfairly dismissed student was taken up be the Exec.

More militant oction other than writing a letter was not possible.

The idea of an Educational Charter Campaign has been intreduced and discussion has been

F.
held on o formal and informal tbasis. The compaign has hkaed regional problems ai.d has
therefore not been launched cs sich,
NSC:
Activists that were involved ~ no of activists that have been invoived in the

blitzes in the fown ond townships has been fluctuating. The highest no of activists that
have been involved is 20. This is not satisfactory. The explanation given is exam prep.
No of students that participated in campaign = the general student body participation

has been very minimal. The main problem here is apathy.
The methods used were successful to a certain degree but they need to be improved to be

cble to yield the required results. BSM was highly involved in the MSC launches in the
two townships in Grahamstown. We were involved at prep. level. The problems encoyntered
are o) Lock of absolute support and co-operation from exec and general membership.

b) Orgonisational problems between NUSAS and BSM

c) Preparation and actual work for the campaign has sometimes worked to the detrement

of bran:hes

GENERAL PROBLEMS:

G rchamstown being a smll town, lacking in progressive oetivities; students are expected to
take the initiative. This has caused in many cases our activists to be involved in sports org.
and civic matters. The end result has been that activists have been more active outside
campus than on campus. This has put us in o dilemma in a sense that we cannot pull out

of the off-compus octivities in fecrrof leaving a vacuum in the community,

Apathy - a problem which we still need to overcome.

Lack of venues off campus - «all venues comtrolled by mamagement committees and town

councils.
Most students who study at Rhodes are not from Grahamstown, as a result when they leave

campus on vacation a vacuum is created.

Communication with NEC - although atempts by the NEC to improve communication has
been made, this needs to be improved, especially the timing of announcements of issues to-

be taken up by the branches,
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SRC - elected by second and third years from 2nd &“rd Sports
board

Media Comm - strong debating soceity - under progressive
control

People genrally dissatisfied with SRC because lst years not

represented and cannot vote.
Strong VCS.

WORKING GROUP

1" members:mostly engnged in ET meetings

Pamphlets only for group use- no genersal pamphleting takes
PLACE.

No college oppasition to pamphletering.

Decision -making is democratic ;well-disciplined.
Meet regularly in private homes - one lecturer in working

group.

THIRD FORCE .

SACOS presence - doesn't oppose UDF & AZASO,
RECRUITMENT,

4 original members ,others recruited in mass meeting & one

person ~to-person basis.

E.C.CAMPAIGN,

None started but aware of it.

Debating snceity took up PC,very well ottended and success-

ful . Soweto & June 14 - taken up by SRC under progressive

direction during college hours ,full attemdance,not many

gains made.
BOYCOTT-Students called for a boycott because of dissa-

tisfaction with exam time-table;in o mass meeting students
decided to boycott and have programmes on campus for one
week:the Rector intervened:SRC went nlong with Rector's
decision.Students then had programme for 1 day & boycotted

certain exam subjects,all the saome.This was fully supported.
Students dissatisfied with SRC for upholding_ Rector's deci-

sion.SRC hnas lost some popularity.Bought Azaso time-tables.
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U.D.W. AZASO REPORT
A. STRUCTURES

,‘, .
7 SRC Action Comm./Azaso/ Movement for Improvement/M.S.A/
H.S.A/S.C.F/Azasm.

2, SRC A,.C. and Azasc. H,S.A, end S.C.F, : scme lezening

towards progressive lines.

3. a) SRC A.C. : majority Azaso membership.
b) MSA: strained relationship. B.C. leanings.
¢) 1 or 2 Unity Movement members.
d) HSA: Depending on the issues at stake there is the
possibllity of working together especially with regard to
to commemorations etc. Otherwise fairly neutral.

e) SCF: Supportitive and sympathetic to Azaso and Udf.

4. Azaso is the dominant black students organisation

largely becouse:

i. Publicntions stickers, etc. have see seryed to boost Azaso.
ii, Relationship with-UDF,
iil. Has established itself over past 2 years,

B. BRANCH/WORKING GROUP

No otficial Azaso structure since Azaso is banned on campus. However, there
exists a forum consisting of about 30 congress members. This forum is
responsible for co_ordinating activities on campus. Also, other students
not directly involved with the torum assist with the work that is being done.
Decision_making is done by forum. The Azaso comm. within the forum

co ordinates Azaso activity. The forum meets fairly regularly off campus,
and this affects attendance.

C. THIRD FORCE ELEMENTS

I. MSA is an elite group of people. They have a lot of support, due to their
religion (appeal). There is a core group of about IO people who are actually
involved in work. They are well organised, and have had a few programmes.
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Almost all ~uslim students bgcome mempers., They are a force tecause thet nmave 3
large measure of support. As a political suppo force, they hav: the porent .. !
to be B,C. Relationship, there¢fore, is someyhat strained, eittic:gb ey 40
co-operate cn certain issuyes,

MF1,
Not consisti~t in termf of organisational abilities. They did horever, (inw. 3
stir at the beginning of the year when MFI was formed. This was laige. v v ‘0

shorccoming. on our part which they capitalised on. They have strory F ‘.
leanings. ‘'28 spearheaded jy Asasm, and motivated by a call froa Azasw =&nfrcally
for participation in SRCs. A& fey ingiviguals vere successfud in influencic:
students, ucing student problens as their hase. To some extent, they 2 . .
pressure on the SRC Action Comm.  Their success was shortalived. An openiy
antagonistic relacionship exists between MSU and Azaso. At SRC A.C. meetingas,

MFI individé:2ls were antagomistic and attempted to limit Azasos influence, wilh
the intention of destroying Azaso, ?

AZASM

As an organi:ation on its oyn, it is not efficiently organised. Activie’s a-¢
limited as thiey have no organising skills. Their activities are limited -:
reactions to progressive developments on campus. They have no clearly defiz=d
programme of action, Recruitment is based largély on verbally swaying pecile
onto their c’de, and playing on the weaknesses of the progressives on cam::s.

They have r::. been very successful, but hsve managed to mobilise a handtul ~%
pe-ople. A very antagonistic velatjonship exists betweem us.

D. RECRUIIMENT AND TRAINING
i. Pers:n-to-pusqw;acc.

ii. Workshops/meetingsjcpumemqrations
iii. Pamp-lets

iv. helgped by MSC campaign and the inreads of the NIC into the Indier
comrunity,

i. Firstly, at the level of active participation in work and activifr.:.
we have drawn in a fey individuals into our ranks. Secondly, et th:z ‘evel
ot identifying with, and supporting Azaso, a greater percentage oI ruy
campus has been attracted. We have problems with the consistency o! netbers
Thirdly, at this atage, there has been no defined or concrete prugvatue to

ensure continuity end leadership. People working with Azaso have r-sponded
to icsues and tasks by @ssisting at whatever level reauired. Howwver, rhig

respoase has bot been consistent,
iv. a) No
b) Y5
V. No ¢ .cific treining programme, but a forum consisting of Azasc peivie
did owet to discuss iseues pertaining to Azaso activities. This savney
som. training purpose,
vi. Not =ry effective - no concrete programme
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AZASO SOWETO COLLEGE OF EDUCATION BRANCH REPORT.

The college ndminstration is in the hands of Afrikaner conserva-
tives .The SRC is ndminstration controlled .All the activities are
planned ,controlled and co-ordinated by the admin, the SRC seas

to the execution of such sctivities.The SRC cannot initinte any
nctivities withuo t the blessing of the admin.There .are generally
academic problems with the differrent courses as well as in the

classes.The SRC's constitition does not provide any scope for

them to solve such problems.

Former Cosas activists were able to see these problems and after
lengthy discussions decided to establish AZASO branch.Consulta-
tion followed omong College and Wits Azaso and after some meet-
ings with College students ,Wfits Azaso was called to address students
at College about the importance of an organisation which will serve
as their national ond internntional representative of their problems

and als> in the Collegethclu.sllminufed in the baunching of this branch

with 50 people on 28 February 1984 Why AZASO is important was
discussed.Prior to the launching Azaso publications and time-table

were distributed and this made students to ask about xk AZASO.,

SRUCTURES
At launching a working committee was formed which eventually
worked as the executive Recently we established sub-committees

to look at possible wanys of fund-raising for the Congress.

ACTIVITIES ,FAILURES & SUCCESS

Prices at thge bookshop are very high ond the branch took it vu
themselves to expsser these exorbitapt prices charged.Ths ended
the minutes book ,as such not much effort was put in it.The brar
forced the SRC to take up the issue of first yenr fees which the
had to pay at very short notice.This was o success in that they

t> pay in monthly instalments or wait for an account at the en
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Pg.2

The branch succeeded in stopping some students participating in
the inauguration ceremony at Tshabalala, We distributed a2 pam-
phlet densuncing such participation.

The branch succeeded in holding we2lst March commemoration

service where all the students ottended.This was the flrst ser-
vice of this kind since 1979 at this college.All after noon
octivities were suspended.

The bronch maonaged tc change the direction of the SRC-gen-
eral meeting ond forced the SRC to asccept that they were
used by the admin,

The bronch discovered the involvement of the S.A.B.C. AT
College and the subseruent exploitation of students.The branch

has not done much about the issue and as such is still pending.
The branch mannged to popularise NEUSA and students attend
Neusa workshop and Conferences.

The branch contribute articles to SASPU and sell
PUBLICATIONS at College.

The branch together with G.T.M.branch orgonised o blitz at

the relevant

Bara,Blockchain and choir competition held ot S.C,E.
The branch was entrusted to the task of raising funds and

d>nations in Soweto for the Congress.

PROBLEMS,

We have a limited time for meetings - issues not fully-dis-

cussed Meeting from 2.45 - .45,
Irregularity in attendance.

Inconsistence at College -in activities.

PROGRAMME OF ACTION,

Infiltrote SRC sub-committees and change their direction.

$tart discussian groups during practice-teaching about the

conditions at the college and the position of the SRC,This

will be o bnasis for a t>tal boycqott of the elections in- Sep-
tember,

Have o pregroamme for politicsl education of our membership

workshops and seminars.

Wex xhxoxpeex xbox xagxamat xec xseewt & & x xbox 3t x wit m g X gt B el x k x x khxe xpeecoqxbes *
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Pg.?
We hope to srganise services following/guided by the peoples'

calendar,

MEETINGS_
Constitution of Azaso.
" of S.C.E.
SABC
Bookshop
Neusn

Poor lecturers

Saturday classes
- SRC
Fund-rnising.
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UNIVERSI'LY O} WESLERN CAPE-- BRANCH REPOR1

Campus Report based on the tollowing questions.

A, S1RUCIURES ON CAMPUS
(I) 1he most important arg. or structures are AZASO, AD-HOC, Histosoc, Hostel
«ommittee, Kionomia, Socigl work stud,, Religious organisations, M,S.A.
and Sports bodies.
(I1) ‘1HOSE under progressive &re the AD-HOC, Histosoc, HAPCU, Kiononfg, some
Chrisciaw -org,; M.S.A, and sporis org.
(III) Organisationally no links exisus between AZASQO and these organisations
however individual coniact dpes exist.
{1v) Nz orgenisational relatiomship exists between AZASO and those arganisations
not under progressive control but individual cotact does exist,
(V) During this year other org. eg christianm students or sportiny~bodies are
more popular but we like to believe that AZASO is the dominent organisation.
on our campus.

B. BRANCH/WORKING: GROUP

(I) We have a active membership of something between 15-20,
(II) 'the scructures in our branch are the Executive, Media Comm., Projects comm,
and E.1.
(II1) * ihe hranch sub-comm. meet regularly,
* ‘the executive me. irregularly or when the situation demanded ic.
* ‘the general membéership met regularly.(Every torth night)
(1IV) ‘'lhe decision makinyg pocedure can only be discribed as democratic.

C. 1HIRD FORCE ELEMEN1S
(I) 1s puplic structures exist - they however do exisi - their efriciency is
quescionable in terms ot mass -work.
(I1) Individual. recruictment measures are used.
(I11) No relationship exists between AZASO and these councer revolutionary elements,

D. RECRUIIMENT AND ‘(RAINING .
{I) Whils ..macious organisational recruitment was discussed individual
recruitment méasures were used.
(11) Many new people joined the organisation and due to organisational innebility
membership.was not maintained.
(II1) Workshops, a Cultural Festival and mass meetings were held to ensure
continuzty and leadership.
(IV) 1raining programmes for new and old activests have been irregular.
(V) METIHODS used were weekend workshops and mass meetings,
(VI) ‘ihese methods were not effective because they were not comsistant.

E. ASSESSMENi QFUCAMPAIGNS

* Ngoye Crisis: No programme because of final exam.

*: Orientation Programme: 2 mass meeting iniroducing AZASO was held,

* Sharpeville: A joint programme with disosoc was held( 20% contribution was
mede by AZASO.

* National tocus on Repression: An etficieni proxramme en Bantustans was held,

* my Day: "ll?

* Narional Day of Solidarity wich Precoria schools: A one day focus was held
but the wrong emphisis was given.

* Million Signature Campaign: No organisational or sygstematic work has been
done considering conditions such as bad liasom berween AD-HOC and AZASO and
che weak concact between U.D.F, and our brancn and vise verse,
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AZASO- U.W,C., BRANCH REPORT
GENERAL INTRODUCTION.

Unlike most of other AZASO branches ,the AZASO U.W.C. branch is
offlicted to the SRC and therefore enjoys the same status as oll other
clubs and s>cletios on campus. This situation imposes certain limitations
on the organisation as said. Firstly AZASO cannot call a mass meeting
wi thout the consent of the SRC,and becouse the SRC is the supreme
body on campusAZASQO cannot thke up any buming issue on campus,eg.
innderuate library facilities and a D.P, sysiem).. on their own.As the
SRC wns not functioning properly very few Issues were tnken uvp that
oppenrs t> the students. Although AZASO members assisted with the
SRC with the electioneering no >ther menningfull infervention wns
made os far as estiblishing 2 progressive SRC .ot UWC,

Certnin organisational structures emerged as a result of the last
boyestt An Ad-Hoc committee wns established who wws mrerdctsd

by the student population to play the role of the now defunct SRC.

' untll elections in AUGUST, faculty structures set up t> tor e uvp

the problems that the students exp erience in their faculties,

Taking in consideration the role of the SRC end faculty councils,
AZASO'S ole is to provide polltical content to student activity
on campus. Furthermore the organisation have to focus on certain
buming isdues within the student movement ns the need arises, gnd

nlso to initiate the comemorotion of important dates in our history.

In tqrms of the role that AZASO U.W.C. bmnch have to play on
the campus, very little has been done to play that role.
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F. EDWCATION_GHARTER_CAMPAIGN

(1) No, No E. C. Committee exists on our campus.
G, _ISNES
(1) lssues were always taken up in llgson with other progressive organisations.

H, COMMUNICATION,

Communication does exist between NEC and the branch but it is not consistant and

effecient,, however all letters and publications have been recieved.
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Mayday - there was a boycoit and one student was airested. He was preaching that the
students should go and write and in a subsequent meeting it was resloved that Spear's

principles should not be beirayed and that we should attend as if nothing has happened
and this is what Ye was standing for.

Due to the extension of the mandate to the !C some conditions and demands to the rector
were tabled, This ensured te involvement of the Ciskeians on our campus. This wos

followed be a three day siqy-away. When the Ciskeians were about to kick us out we
disappointed them by. calling the boycott off.

Or. rthe night of the 22 May the police invaded our campus. T s was followed by a boycott
as a tactic and consequently led to the release of our comrades.

Vigilante - the reactiongry camp come up strongly against popular struggle in which we

are engaged in. They were really determined to mobilise themselves into a force fo
reckon with.
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DapNCH BEPORT - For™ WARE

At the beginning of the year the first thing that we noticed and it came to us as no
surprise, was the exclusion of some of our comrades. Moreover, the study permit results
were not out by then and we were expecting some more exclusion as a result of it , at
the same time trying to formulate some stratergies of resistance.

A general meeting was held, firstly to welcome and orientate the new students and secondly
to reaffirm our committment to the programme of action that we drew before closing last
year. Just to mention some of the dssues in our programme = we had the issue of the SRC,
a strategy to organise Women, Ed Charter and so forth.

A student body was called and progressive people were nominated and leter elected into an
Interim Comm. This marks the first victory in our battle for genuine representation. The

IC was mondated to look inte the feasability of forming ihe SRC. which we know has not been
in existence for more than 4 yeart. At the same time the activists were gajng all out to

inform the sceptical sector about the importance of such ¢ body.Before the committee could
really aclimatize itself, we learnt that the study permit results were out and 7 had been
robbed of a ¢thance to study at Fort Hare and a lot more were promised,

On the eve of Shampville, the campus comtroller and his henchmen went about searching rooms
and stealing UDF posters. This was followed by o mass action &n the evening which was
quickly suppressed by tle joint action of the watchman and the Ciskeions and there were no
arrests this time - not bexause of polive relictance. On March 21 there was a 100%
sit~in. In review of the situation we learnt that this mass action alone hod o significant
contribution in orientoting the new students and mobilising some.

One of our resolutions at the AGM was to organise ourselves ilato Hostel comms. ond the
crgency of this structure was expressed. This was implemented. The reasons for such decision
on structure was that we don't have a venue that can comfortably accommodate us all,

ond that we raise suspicion when we meet in a large group and that we con easily be
encircled. Moreover, we found out that we can hold freitful discussions, and a lot of
education can go on in such groups ond a lot of issues eg Ed Charter can be tackled
significantly.

In front of us we still had o formidable task to handle and that was the draft of the
constitution and try to give direction to it. At the same time a lot of issues, trivial and
significant were coming up. Through our debates and discussions on the constitution battle
fronts were drawn. The forces of reaction were combining and an unholy allionce wns
formed. The progressive forces ona tte other hand were not flat footed. Strategies were
formulated and implemented perfectly. The reactionary demagoges were embarrassed ond
quickly neutralised -and, don't foryet, these were potential threats.

A new breed of such elements were continuoliycoming up.

Trips - we had two visits , one out and one in. They both helped us to improve rela=
tionships with other campuses and at the same time we learnt more cbout them . What is
really significant aobout these visits is that in our campuses SA SIC issues triggared heated
debates ond the non-racial sports policy came under sharp focus. This issue should be dealt
with at congress.

Mayday - there was a boycott and one student was arrested. He was octually preaching
that the students should go and write and in o subsequent meeting it wecs resolved that Spear"s
principles should not be betrayed and that we should ottend as if nothing has hoppened and
this is waht he was standing for.

Due to the extersion of the mandate to the IC some conditions and demands to tle rector
were tabled. This ensured tle involvement of the Ciskeians on our campus. This was followed
by a three day stay-away when the Ciskeians were about to kick us out we disoppointed
them by calling the boycott off.
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MASS MEETINGS
June 16:;

Central mass meeting was held in town. AZAPO held their commemoration in town
about 5km from our venue. Mass meeting was held at the medical school mid-weék.
Attendance was good. Another well-attended servéce was held at the residence on
Friday. Our activists Were involved in planning the services in places like
Lamontville, Chesterville and Kwa Mashu,

#urial services of the two ANC cadres killed near Verulem. Fund-raising was dome as
contribution to their families.

Freedom day:
29th anniversary ot Freedom Charter. Meeting was held in town.

B DUCATION CHARTER CAMPAIGN.
There is no Education Charter Comm. on our campus. The EC has been regionally

orientated., There is now a strong urge towards forming and EC comm. at our branch
as soon as possible.

H COMMUNICATION

We are fortunate to have 2 NEC memebers on our campus. We get efficient communicatiom
by having these two comerades with us. We receive pamphlets and newsletters
regularly. Pamphlets are distributed extensively on our campus,

0 LOCAL STUDENT STRUGGLE
There has been a sudden shift in the repressive tactius of our Admin. Unfortunately

this sad ssate of affairs coincided with the installation of a new dean (the first
vlack female dean of ‘a medical faculty in SA).

There was a serious and unprecedented problem of high failure rate. This was

especially in second year with a 45% failure rate and an appreciable no. of
exclusions.

Grievances:
I. high failure rate
2. introduction of new faculty rules

a) students having to repeat the entire year for failure of one subject
D) conditional credits

3. Exclusions based on rules which were said not to apply to medical faculty
4. Witholding of results due to failure of students to pay university fees.

Btudents response;

The MSRC took up the issue - the Dean was requested to call an emergency faculty
board meetinmg. This was flatly rejected. The faculty board was petitioned to
convene a meeting to discui.s our grievances (857 of student body signed petition),
The taculty board remained adament. The student body resolved to go on boycott until
the grievancey were resolved amicably by the board.

The faculty board instead held & meeting to discuss the boycott (but oot issues

leading to the boycott)., The faculty board and the principal decided to close
the medical school for 3 weeks.
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Throughout this period the faculty board displayed its high-handed attitude
whereby they believe that students have to accept willy-hilly what the board says

or face severe repercussions.

During closure:

'Various area committees were set up with the aim of popularising the boycott issue
and to forge parent support,

In Durban a temporary parent support comm. was formed. It served as a mediator
between the admin. and students. The students felt strongly that such a parent
comm. should be permanant. Such idea failed as the committee was at that time led
by an unwilling chairperson.

Results of boycott:

Despite the amount of time we spent on the boycott, we could only emerge with
tew victoriés. Two third year students who were excluded illegally were reinstated
unconditionally.

Faculty board attitude:

The faculty board which was previously depicted as being liberal has changed
drastically to a very hadd and repressive structure. The board unilaterally
decided to cut out April and June vacations.

MSRC has tried to negotiate for a one week vac. in July - this was met with
unqualified rejection by the board, even a compromise of giving our activiests
condoned absence so as to attend tne Congress, was rejected.

%ome manifestation of the repression is désplayed by the attitude of the principal
to the House Committee. The university admin. is busy planning to introduce

sub-wardens who are going to serve as watch-dogs on students. This dirty work

will be done by fellow members of the student body who qualify for this work on the
basis of having junior degrees. However the student body is adament to oppose this
move,

in conclusion, we are expecting a very severe "bush college" type of repression

at UNB.

"Kwazulu" bursaries:

The bantustan leader sent pledges to burgary holders in the beginning of the year.
‘Students were supposed to declare that they will never oppose or villity Gatsha as
leader of Kwazulu and Inkatha., Our students refuded to sign these pledges. The
issue had some coverage in various commercial newspapers. The bantustan government
subsequently withdrew the bursaries, and the affected students are facing serious
financial crisis. SAMST has been approached with the help of Ish (of NEC) - this
seems to be working well. The Congress should look at the feasibility of estab-
lishidg a student fund for financial assistance in times of crisis.
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13 AZAS0 RLPORT

Structures on Uik3d camnus

1.
2.

3.
4,

Medical Gtudents Representutive Council (HLKC)
dousc Committec (HC)

Blagk Sports Union (33U)

Religious societics

FSRC, IC . IF¥D 350 arc-t: a srecat extent under vrogrescive control.

Few of our activists are i~ recligious societies but are unsble to

influence and e:xert the progressivs dircction . &he religiouvs
societies still remzin very coaservative in their inte wrets ion
of the Gosmel, and in t rms of identifying with the National
Denncratic struggle eg.'an atten~t was mzde to collect signatures
for the UDI litC during SCF'L Gosmel conccrt - this w»roved futile.

The Islanic Society:

Thc members axre very awere of struggles in the Kiddle Easte. iost

ot

tneir protest zre c-rnfired to Jewish/Islenric clash. They

do v2ry littlc es far as locsl issues are concerned.

Undoubtedly, zaso is the dcmir:=nt black scudent or;an’ ation on

can-us. Jfirstly, it is the only crsonisntion cn camsus - our canm-
pus has affilisted o “‘zaso. Other tendencies like :iizasm Lave
not penetr:tazd into cam~us thus fzr, oecondly, =ost, if not all

canpaigns and projects are s-mezrke-ded by :izas0.

B.

3R..aCli  CRKI:HG GROUZ

The brarch comaittee consists of 27 merbers, tut not all =xembers
are active. There.are zcre.than 30 zcsivists not included in the
local branch counmittee, but are nzrticivating in dC, lisaC, B5U

and other coznunity organisations.

3%iXCE STRUCTURL:

a) txecutive: Cheirperson, Vice-cheir-se son, minute secrctary,

trsasur r, putlicity secretory, eorrespondence secrctary.

b) Frojects committee- no. of =ctivists ian brackets.

1.
2.

Je

4,

Descom (2) 5. UDS (2)
Youth orgonis«tin(3) 6. Trade Unions (2)
Cosacs (3) 7. Community orzznisasicn (3)

Religion (2)
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dizcussed. The decision is based on consensus agreement and -~ the ahs-ase of
consensus, the chairperson puts the matter to vote, and the majerit d-cisinm

holds. Minor issues can be decided by the executive whéreby the szne zocecuse
is followed.

- R o =X —

Such elements are very few and insignificant, They exist merely as indiv<duals,
Recruitment methods are limited to wearing the T-shirts of their orgamisation, but
this ig largely unsuccessful as theilr population remains constanm.

ERECRUETMTNT AND TRAINING

Orientation programmé is one of the most effectibe means of recruiting people. Some
person-to-perzon contact is used as a follow-up to this.

To ensure continuity in the organisation, we elect people in junior classes who sti}ll
heve years ahead of them.,

Training programmes for activists take the form of workshops and informal discussions
(zlevos). Informal discussions are very effective as they give people the oppor:unl;v

to voice their opinions. We discuss issues like Third Force elements, national
democratic struggle, Nkomati Accord etc.

B CAMDLmGSS
a, Ngore crisis
Fund~rzlsing towards bereaved families. Also a publication which was widely

cirzulatzd - ocur vice-chairperson found one copy of Ngoye massacre in Loncon.

b. Orientaticn programme

A very {T.tencive programme is organised yearly by the MSRC, The freshers arz
intrdduced to structures present on campus. Materials such as stickers, calendars,
newsletiers etc. are given to new students,

¢ Sharreville
M2ss meeting was Reld at the residence and the attendance was good. Sharpeville day

ie an open day on our campus. Later in the day a seminar on the Freedom Charter was
ha 1d.

Q. Natlonal focus on repression
A <emincr was held at Medical School. A paper was presented on the bantusta= svsteg,
Tke attendance was poor,

€. Maydzay
Tkis wcs a failure. The seminar which was organised was very poorly attended.

B ¢, Nztional day of solidarity with UNITRA
Regional mass meeting was ehld at Howard College. About I00 of our students attendgd

B. Million Signature Campaign,.

Lezss t:en 20 sctivists involved. More than 40 students participated in hlitzez in
itferest areas of Durdan., The campaign was officially launched at the cami*:, aftegr

which we were engaged in distributing pamphlets and the collection of signar. =3,
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POLICY OF THE CONGRESS OF SOUTH AFRICAHM STUDjNTS[ %‘3

Out Policy will be bent towards a philosophy that:

by

ongreme g

-Will determiine the interests of all in the education of the counlry.

~Will disseminate ideas that will lead the pcople towards an education which
will leave every one {ree to think, act and live.

~Will in the final analysis lead to total liberation in South Africa.

e

ON_ EDUCATION

R vt o St v ORI B P G

K ey o i S NS HE AT AR W T

We condemn the present system of education which is aimed at rendering the
us perpetual slaves in the country of our birth, maintaining white supecrioriy
El and dividing the pecple into cthnic groups/classes that are going to render
our struggle inellective.

WE ENVISAGE

A socicty where free and compulsory education will cecase to be a privilege
but be a right and one that is democratically dectermined 1o teach the people

3 to love onec another, maintain their culture and dignity and, honour human
: brotherhood.
i ON_SPORT

We view the present system of multiracial sport as an attempt by the govern=-
ment to create an impression of genuine change so as to gain international
recognition. As an anti-racial organisation we will recognise non-racial
sport from grassroots.

PSP T PP

s

e 8

e

ON RELIGION

1

We do not recognise the kind of religion introduced by the colonialists with
the aim of keeping the oppressed inferior and subservient to the oppressor. g
We recognise religion as a living reality and identify it with the social 3
problems of the oppressed.

Sl P

rmeda gy ke B o
vr

DIALOGUE
We maintainithat a genuine and meaningful change will be brought about by
the will and -power of the people. We reject any direct or indicect dialogue E

with the government-crecated bodies or. institutions.
RELATIONS

Our organisation will work or identify itself with any progressive group
whose policy and principles are similar to those of ours.

CLASS

We outrighlly reject the government’s strategy of granting concessions to a
sector of our socicty as an altempt to create a middle-class in order to render
our struggle incflective. We do not recognise these concessions and grouping
ol people inlo classes. We fight as a single group and class in this society. !

R R e L AT P L ST PN

Vg e Lk s e e
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e.- of uiiting students.

SRC :.:apaig:
t.- ists howec¢ interest, Mowever, only those activists irolves in ¢
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decisin-mak .~ 3 abo:t the campaign. Fxtensive usé'of phmphlet" debs.es, : .nina

£+d di :uss

i 3, A 'tempt  were make o divide stu'ents on the issue, but wag
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Mayday - there was a boycoit and one student was airested. He was preaching that the
students should go and write and in a subsequent meeting it was resloved that Spear's

principles should not be beirayed and that we should attend as if nothing has happened
and this is what Ye was standing for.

Due to the extension of the mandate to the !C some conditions and demands to the rector
were tabled, This ensured te involvement of the Ciskeians on our campus. This wos

followed be a .three day siqy-away. When the Ciskeians were about to kick us out we
disappointed them by calling the boycott off.

Or. tthe night of the 22 May the police invaded our campus. Tis was followed by a boycott
as a tactic and consequently led to the release of our comrades.

Vigilante - the regctionary camp come up strongly against popular struggle in which we

are engaged in. They were really determined to mobilise themselves into a force fo
reckon with.
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DapNCH BEPORT - For™ WARE

At the beginning of the year the first thing that we noticed and it came to us as no
surprise, was the exclusion of some of our comrades. Moreover, the study permit results
were not out by then and we were expecting some more exclusion as a result of it , at
the same time trying to formulate some stratergies of resistance.

A general meeting wos held, firstly to welcome and orientate the new students and secondly
to reoffirm our committment to the programme of action that we drew before closing last
year. Just to mention some of the dssues in our programme = we had the issue of the SRC,
a strategy to organise Women, Ed Charter and so forth.

A student body was called and progressive people were nominated and leter elected into an
Interim Comm. This marks the first victory in our battle for genuine representation. The

IC was mondated to look inte the feasability of forming ihe SRC. which we know has not been
in existence for more than 4 yeart. At the same time the activists were gajng all out to

inform the sceptical sector about the importance of such ¢ body.Before the committee could
really aclimatize itself, we learnt that the study permit results were out and 7 had been
robbed of a ¢thance to study at Fort Hare and a lot more were promised,

On the eve of Shampville, the campus comtroller and his henchmen went about searching rooms
and stealing UDF posters. This was followed by o mass action &n the evening which was
quickly suppressed by tle joint action of the watchman and the Ciskeions and there were no
arrests this time - not bexause of polive relictance. On March 21 there was a 100%
sit~in. In review of the situation we learnt that this mass action alone hod o significant
contribution in orientoting the new students and mobilising some.

One of our resolutions at the AGM was to organise ourselves ilato Hostel comms. ond the
crgency of this structure was expressed. This was implemented. The reasons for such decision
on structure was that we don't have a venue that can comfortably accommodate us all,

ond that we raise suspicion when we meet in a large group and that we con easily be
encircled. Moreover, we found out that we can hold freitful discussions, and a lot of
education can go on in such groups ond a lot of issues eg Ed Charter can be tackled
significantly.

In front of us we still had o formidable task to handle and that was the draft of the
constitution and try to give direction to it. At the same time a lot of issues, trivial and
significant were coming up. Through our debates and discussions on the constitution battle
fronts were drawn. The forces of reaction were combining and an unholy allionce wns
formed. The progressive forces ona tte other hand were not flat footed. Strategies were
formulated and implemented perfectly. The reactionary demagoges were embarrassed ond
quickly neutralised -and, don't foryet, these were potential threats.

A new breed of such elements were continuolycoming up.

Trips - we had two visits , one out and one in. They both helped us to improve rela=
tionships with other campuses and at the same time we learnt more cbout them . What is
really significant aobout these visits is that in our campuses SA SIC issues triggared heated
debates ond the non-racial sports policy came under sharp focus. This issue should be dealt
with at congress.

Mayday - there was a boycott and one student was arrested. He was octually preaching
that the students should go and write and in o subsequent meeting it wecs resolved that Spear"s
principles should not be betrayed and that we should ottend as if nothing has hoppened and
this is waht he was standing for.

Due to the extersion of the mandate to the IC some conditions and demands to tle rector
were tabled. This ensured tle involvement of the Ciskeians on our campus. This was followed
by a three day stay-away when the Ciskeians were about to kick us out we disoppointed
them by calling the boycott off.
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MASS MEETINGS
June 16:;

Central mass meeting was held in town. AZAPO held their commemoration in town
about 5km from our venue. Mass meeting was held at the medical school mid-weék.
Attendance was good. Another well-attended servéce was held at the residence on
Friday. Our activists Were involved in planning the services in places like
Lamontville, Chesterville and Kwa Mashu, :

#urial services of the two ANC cadres killed near Verulem. Fund-raising was dome as
contribution to their families.

Freedom day:
29th anniversary ot Freedom Charter. Meeting was held in town.

B DUCATION CHARTER CAMPAIGN,
There- is no Education Charter Comm. on our campus. The EC has been regionally

orientated, There is now a strong urge towards forming and EC comm. at our branch
as soon as possible.

H COMMUNICATION

We are fortunate to have 2 NEC memebers on our campus. We get efficient communicatiom
by having these two comerades with us. We receive pamphlets and newsletters
regularly. Pamphlets are distributed extensively on our campus,

0 LOCAL STUDENT STRUGGLE
There has been a sudden shift in the repressive tactius of our Admin. Unfortunately

this sad ssate of affairs coincided with the installation of a new dean (the first
vlack female dean of a medical faculty in SA).

There was a serious and unprecedented problem of high failure rate. This was

especially in second year with a 45% failure rate and an appreciable no. of
exclusions.

Grievances:
I. high failure rate
2. introduction of new faculty rules

a) studente having to repeat the entire year for failure of one subject
D) conditional credits

3. Exclusions based on rules which were said not to apply to medical faculty
4. Witholding of results due to failure of students to pay university fees.

Btudents response;

The MSRC took up the issue - the Dean was requested to call an emergency faculty
board meetinmg. This was flatly rejected. The faculty board was petitioned to
convene a meeting to discui.s our grievances (857 of student body signed petition),
The taculty board remained adament. The student body resolved to go on boycott until
the grievancew were resolved amicably by the board.

The faculty board instead held & meeting to discuss the boycott (but oot issues
leading to the boycott)., The faculty board and the principal decided to close

the medical school for 3 weeks.

E

: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.



Throughout this period the faculty board displayed its high-handed attitude
whereby they believe that students have to accept willy-hilly what the board says

or face severe repercussions.

During closure:

Various area committees were set up with the aim of popularising the boycott issue
and to forge parent support,

In Durban a temporary parent support comm. was formed. It served as a mediator
between the admin. and students. The students felt strongly that such a parent
comm. should be permanant. Such idea failed as the committee was at that time led
by an unwilling chairperson.

Results of boycott:
Despite the amount of time we spent on the boycott, we could only emerge with

tew victoriés. Two third year students who were excluded illegally were reinstated
_unconditionally.

Faculty board attitude:

The faculty board which was previously depicted as being liberal has changed
drastically to a very hadd and repressive structure. The board unilaterally
decided to cut out April and June vacations.

MSRC has tried to negotiate for a one week vac. in July - this was met with
unqualified rejection by the board, even a compromise of giving our activiests
condoned absence so as to attend tne Congress, was rejected.

Some manifestation of the repression is désplayed by the attitude of the principa.
to the House Committee. The university admin. is busy planning to introduce

sub-wardens who are going to serve as watch-dogs on students. This dirty work

will be done by fellow members of the student body who qualify for this work on the
basis of having junior degrees. However the student body is adament to oppose this
move,

in conclusion, we are expecting a very severe "bush college" type of repression

at UNB.

"Kwazulu" bursaries:

The bantustan leader sent pledges to burzary holders in the beginning of the year.
‘Students were supposed to declare that they will never oppose or villity Gatsha as
leader of Kwazulu and Inkatha, Our students refuded to sign these pledges. The
issue had some coverage in various commercial newspapers. The bantustan government
subsequently withdrew the bursaries, and the affected students are facing serious
financial crisis. SAMST has been approached with the help of Ish (of NEC) - this
seems to be working well. The Congress should look at the feasibility of estab-
lishidg a student fund for financial assistance in times of crisis.
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Structures on Uik3d camnus

1.
2.

3.
4,

Medical Gtudents Representutive Council (FIKC)
dousc Committec (HC)

Blagk Sports Union (33U)

Religious sociegics

FSRC, IC XD 350 arc t- a srecat extent under vrogrescive control.
Few of our activists are is recligious societies but arz unsble to

influence &nd e:xert the progressivs dircction . <&he religiouvs
societies still remnzin very coaservative in tkeir inte —mrets ion
of the Gosmel, and in t rms of identifying with the Xational
Denncratic struggle eg. an attenm—t was mzde to collect signatures
for the UDI litC during SCF'L Gosmel conczrt - this wroved futile.

The Islanmic Society:

The members axre very awere of struggles in the iddle Easte i.ost

ot

tneir protest zre c-rnfired to Jewish/Islenmic clash. They

do vory littlc es far as locsl issues are concerned.

Undoubtedly, ~zaso is the dcmir:=nt black scudent or;an’ ation on

cac-us. JFirstly, it is tae only crgrcnisation cn cawsus - our cam-
pus has affilisted o “*zaso. Other tendencies like :iizasm Lave
not penetr:tad into camrus thus fzr., ©oecondly, most, if not all

canpaigns and nrojects are s—eerke-ded by izaso.

B.

3R..aCli  CRKI:HG GROUZ:

The brarch comaittee consists of 27 merbers, tut not all xembers
are activce The e-are zcre than 30 acitivists not included in the
local branch coumittee, but are nzrticirating in dC, lisiC, B5U

and other coznunity organisations.

3%iXCE STRUCTURL:

a) txecutive: Cheirperson, Vice-cheir-se son, minute secrctary,

trsasur r, putlicity secretory, eorrespondence secrctary.

b) Frojects committee- no. of =2ctivists in brackets.

1.
2.

Je

4,

Descom (2) 5. UDs (2)
Youth orgzonis:tin(3) 6. Trade Unions (2)
Coscs (3) 7. Community orzznisasicn (3)

Religion (2)
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dizcussed. The decision is based on consensus agreement and -~ the ahsease of
consensus, the chairperson puts the matter to vote, and the majerit d-cisint

holds. Minor issues can be decided by the executive whéreby the szne zocecure
is followed. '

- R o =X —

Such elements are very few and insignificant, They exist merely as indiv<duals,
Recruitment methods are limited to wearing the T-shirts of their orgamisation, but
this iz largely unsuccessful as their population remains constanm,

ERECRUETMTNT AND TRAINING

Orientation programmeé is one of the most effectibe means of recruiting people. Some
person-to-perzon contact is used as a follow-up to this.

To ensure continuity in the organisation, we elect people in junior classes who sti}ll
heve years ahead of them.,

Training programmes for activists take the form of workshops and informal discussions
(zlevos). Informal discussions are very effective as they give people the oppor:unl;v
to voice their opinions. We discuss issues like Third Force elements, national
democratic struggle, Nkomati Accord etc.

B CAMDLmGSS
a, Ngore crisis
Fund~-rzlsing towards bereaved families. Also a publication which was widely

cirzulatzd - ocur vice-chairperson found one copy of Ngoye massacre in Loncon.

b. Orientaticn programme

A very {T.tencive programme is organised yearly by the MSRC, The freshers arz
intrdduced to structures present on campus. Materials such as stickers, calendars,
newsletiers etc., are given to new students,

¢ Sharreville
M2ss meeting was Reld at the residence and the attendance was good. Sharpeville day

ie an open day on our campus. Later in the day a seminar on the Freedom Charter was
ha 1d.

Q. Natlonal focus on repression
A ceminir was held at Medical School. A paper was presented on the bantusta= svsteg,
Tke attendance was poor,

€. Maydzay
Tkis wcs a failure. The seminar which was organised was very poorly attended.

B ¢, Nztional day of solidarity with UNITRA
Regional mass meeting was ehld at Howard College. About I00 of our students attendgd

g. Million Signature Campaign

Lezss t:en 20 sctivists involved. More than 40 students participated in hlitzez in
itferext areas of Durdan. The campaign was officially launched at the camiv:; after

which we were engaged in distributing pamphlets and the collection of signar. =3,
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¢c) Food Loycotd at G.7.House
i) ALL GTH siludents and aciivistis wene involved
ii) ALl GTH studenils and.actiivistis wenrne involved.
Lii) None
Lv) Meeting
v) Boycoitl petiered oul Lecouse of the Lack of planning
Lack of active studenit inteoresis.

d) Entronce requinemanits
This was not taken et a mass Level, Lbul discussions

did howeven take place with the adminisinration.

e) Sponrts Tounnament
L) 20 activisis
idi) 200 students
iii) posters, informalive Leaflets
4iv) none
v) Lad organisailion
many actlvistls wene forced to atiend othen politi-
cal aclivity
The 3ad Fornce in G7TH refused to parnticipate.

#. Communicailion

No real prnoblem of communication with NEC - Lortunale of
the presence of execulive membens in oun franch, Ue

would howevenr desire more contacil between Lranches.

I, GENERAL ASSESMENT
By far the majorn problem in B85S has feen oun inalifity

to develop an efficient organisational machinery

- The nesiructuning process stanted vary Late

- The nestructuning pracess was unneccessarnily prolonged
- Failune to successfully draw Lin new membens

- Failunre 1o consoldidate al points at heighilenid activity
- fow Level al onganisation in Lhe nesidences

- Lack of co-ordination Letween campus and ~esidence

- Activists Lecame slack

- Faifune af an adequate grassnooils, Low-keyed approach,
But despite these majon problems, BSS has successfully
Leen alle to molilise Larnge numbens of students al vandious
podints. In addition we have succeded in mainiting and

projecting the progressive Ldeology.
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*dv) Mass meeting with (SA and Projects Commitiee and
G 7 A Mleeting which was unfoalunately BLadly aiilended.
v) We did not take Lhe initiative over Lhe campadign
Confusion and g¢onrovensy oven the inclusion of MSA

on the flay Day Campadign.

£) National Day of Sodidarity/Republic Day
L) 30 activisids
Li) 4000 studenis panticipated
4iid) challenge, pamphlets, Bill-Loands, postens, press-
statements, Bannens June 16, 7T/Shirnts
<iv) mass meeting (1000) demos outside Great Halld and
DCT offices Loycott and manrch
v) Press wrongly projecled Nusas as Spearheading the
Campadign.
Followed Ly exams and difficull to consolidate oun

gadins.

h) Million signature Campadign
i) all oun activists panticipalion, one stage of Lhe
canpaign. This campaign siaggered
ii) 1200 Black students signed
iid) seminar, anlicle-in challenge, postens
iv) majon LLitz onientaetion, UDF focus in May Baragwa-
nath BLitz, JHB town BLit:z
v) Lack of consitency of activists
Nusas parnticipation did nod allow us 2o neach o
ali flack students

the campaign on campus was notl welld pilanned.

F. EDUCATION CHARTER CANMPAIGHN

Az Wits we have no fLoamal education Charten Commititee.

The national executive memhens of oun Lranch we altem-
pting to fullliifl the reguined Lasks. This infoamal
groubing try to play an initiating rnole on othen campu-
ses in the negion and planned an reglional fesiivel and
workshop. T2 negliornal fLestivald Lailed Lecause the

regional commitilee was unable Lo get itself into orden,

: Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018.



The wonrkshop mel with mindimal success. It was atlended

4y I3
ted A

0 stiudents from Witz and the ST7C. We only comple-

alf pgogAammeroﬁ the workshop and neven continued.

Despile no actual activities around the Education Lhanrten,

nummenous aillempits were made to populanize the campadign.

The Campaign has Leen adventised in oun pamphlets, sta-

tements, communily newslellen and progressive jfounnals Like

Africa Peaspective etc, ful this is not sufficient.

G, ISSUES

This
Land.

year we have teken up the accomodation issue./Swazi-

The issue was taken up Lssue Lecause Lt provided

us the opportunity 2o

i) onganise students around thein matenial problems,

L) p

resent Azaso as an organisalion capable of fLighting

20 advance the interests and demands of siudents,

Lid)

to popularise and to exitend the influence of Azaso.

a) Accomodaition

<)
i)
11.1)
iv)

v)

75 activists Linvolved

250 people

ramphlets

mass meelings

No adequate follow-up

Lack of studenit militany. and

Student apathy

Ovenesiimation of problem Ly Leadership.

£) Swaziland

<)
i)
Lid)
iv) -

v)

76 acliivists
none

Leafbel, fLannen,stalement

No consuliation Letween Azaso and othen pnrog.
organdisalion

Lack of info on the issue

Problem of Legalily

Lack of dineciion from NEC
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Ve ane aware thail they are able o exent an influence al
an infoamal/individual Level, Thenefore, we have reall-
sed that the onfly way to keep then at fLay  would be
Lthroughy ousa own consitent hard work., Up to now oun nzla-
tionship with the 3ad Force L4 condial fon thene exists

no open antagondism and hostility Belween us,.

D. RECRUITNENT AND TRAINING

We have not developed systemalic melhods 2o secaudld new

memberns., Ue have relied on informal and individual con-
tact as a means 2o draw in new people to BSS. As a re-
sult we have onfly succeeded in necruditing a handful of
new people., This year no tradining programmes have Leen
conducled, bul the nanks of B.S.S. have swelled mainly Le-
¥ecause of an influx of expenienced acllivists from othen
canpuses - these activists have played on important role
in sustadining activily.

Al some points, however, B.S.S. has Leen alle to secure
the services of oven 130 activists, eg. 30th flay boycotit
and §G.7.H. Food Boycolrs, etc. - Lul we have failed Zo
consolidate this panticipation of students over ZLong
peniods of time. UWe wene hoping that the Leadership
tradining Programme which was to Le held in April this

year would have fbezen of greal heldp.

The atiempls atl restructuning was nol only sz2en as a
means to absorb new people in activity., It is hoped thail
as the sul-commititees and co-ondinating committees, act
themselves oul, we would be alle 2o ensure continuitly and

Leadenship.

E. ASSESSMENT OF CAMPAIGNS
a) Ngoye Caisis

i) 8 activists involved
i4i) 150 siudents attended meating.
i44) pamphlets, gralfidliti wall
iv) joint mass meeting with UDF and Azapo.
v) the cadsdis came duning exam time, and we wene un-
able to maximize oun politicizat.ion.

iv) exams.
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4) Onientation
i) 15 activists involred
ii) 250 signed up BSS membens
Lid) Eﬁallenye, Bikl-Boands, postens, meeling
nolices, s0ld - 73hints, play sLides Lape
show
iv) old studenis do not attend everyday and new students
only attend on negistration days. Terefore we find
2o engage in activity that would noimaeliy afiraci
Larnge siudent participation.
BSS finds itself having to compele. with numenous
othen clubs in orden %o make a significant impact on

new studentas.

C) Sharpevilie
L) 12 activists

ii) T 4000 students panticipated

ididl) Leafilel, posilerns, Lanners, wall

{v) joint meeting wilth projfects comm. plus G.7.H mass
meeling

v) Ue Lailed to take the overnal initialive on this

campaign. Because of oun sLuggishness we wene
foarced 2o go on a joint campadign with Project
Commitice,
The 3nd Force tandied 2o disrupt the G.7./H. meeting.

d). National Focus on Repression
L) 20 activisits
Li) 1000 signatunes
iid) pamphlets, Azaso Newsletlen, Bill-Boands, petition ,
video - on nrunal nelocation and Press - release
postens,
iv) mass meeling
v) we did nol properly co-ordinaile the various activi-

ties around the fLocus week.

c) May Day

L) 20 activisis

ii) 2400 students pantiicipated
Ldii) pamphlet and postenrs
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B.5.5 NEPORT

A. STRUCTURES

AL Ulits there very few siruclunes thatl have access 2o a
Lange numlen of students. These ane BSS,SRC, Progjecits
Cémm, Wits Women’s Movement, M.S5.A. SAUTS and SMAA. 0f
these structunes only the BSS, SRC and Projects Comm. are
dinectly unden progressive conirol, UWith these struc-
tunes we have setained oun aulonomy, bui have nonetheless
woarked on joindl campaigns when necessary e.g. Shapeville
and fMlay Day. In othen insiances they have played a sup-
portalive. function as in the case of 1hé- Nationaf Day of
s0lidanity, The Wits Women’s Movement has not Leen to-
tally silcerned Ly the progressive and as such oun nelation-
ship with Lhem is vintually non-exdistent, The fISA, while
nol dinectly unden progressdive Leadenship, has this yean
displayed an incneaéing>tendency 2o provide a progressdive
content Lo Lheir activitiies. UWe have wonrked joinily

with them on flay Day and they had actively joined oun
call 2o boycoill classes on the 30Lh of May. As fLan as
SAUTS and SMA is concerned, oun reclationship with them
exists across the Latltle-L'nes.

Despite the fragmentation at oun constituency B.5.5. 44
4288 By fan the dominanit ffack student ornganisation on
campus. The reasons forn thid would well be atinifuted 2o
4) oun fbong history of political agitation

i4i) oun ability to conrectly nespond Lo political issues
that face studenis

iii) consislency and

iv) the inactivity of the 3ad Fonrce.

B. BRANCK

Ve have * 15 cone membens in oun fnranch, BLuil have at poinits
been alle to secune the panticipalion of aloul 25 oithen
people who have worked with us in the past. A Larnge pant
ol the core is made up of students who have been aciive on
the campuses that Lhey have previously studeni on.

3.5.5. has spent Lengthy peniods al time aitempiing 2o
nestructure oun Lrench., The following proposals have

Leen made. - i) that we have the following sub-commitiees
media, womens, Azaso, Area, Spoail, Educaiion and 7Trainding.
Each oﬂ‘theée sub-commiliee wene to have feen made up ai

25 people.
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ii) thal we sel up a co—oa&inazing commiliee 2o Le made

up al the convennens of the differend sub-commitices +

the excc., membens, This commiliee was 1o preside every
allernative week.

idid) "that we retain the open working forum whene the gene-
rnal membenship will discuss relevant maiters, The meetli-
ngs of this fLorum was to take place in Lelween succesive
co-ondinatling commititee meelings.

iv) Hence the exec, as such fLormal positions and was nei

a functional eniity.

The process of inditiating actividly was 2o Le as Lollows -
the sub-commitiees were Lo work outl peniodical programmes.
These programmes were then to be compiled and co-oadinated
Ly the co-ordinating commitiee. Ii was then thal the
broad working commititee (coniladining all membens of sub-
committees) would‘ﬁinally ratify othen decisions. Once
genenal decisdions have been ZLaken then each suli-comm.

was Lo have its autonomy to Lmplement,

70 date we have Leen unalie to succesfully implement this
process. flany atitemplts have collapsed and in s0 doing
disonganised us. With the resuldt that in some insiances
we have appeanred to Le sbuggish and .incapable to proceed

at the . requined pace.

C. T7HIRD FORCE
Aften Lost yearns alonlive atilempt Lo Lake oven BSS the

32d force have not sunfaced publicly again. Their unden-

hand and disupiive taclics has resulled in them is0la-
ting themselves from situdenits,

Last yearn the 3nd Force existed in the onganisational

Lorm of U.S5.8.C. (Bunrsarny Onganisation)

AL GLyn Thomas the 3ad Force seemed to hAave sustained some

kind of presence. They have held regulan meetings ai ti-
mes.

At Mofolo house - the 3ard Zorce Zendzncy seems fo be

emengdng.,
Bul on the whole they have not posed a dinect threat 2o
us., Despite the alsence of a fLormal 3rd Force presence

we have nol relapsed into a fLalse sense of secundily.
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COHBINED COLLEGES REPORT

HELAT :

7.

3.

Starucitiunzs un campusy

A rep fLrom z?ch class Loams SRC

Sponts and Culiunal Councils unden SRC; nrep from:
each on SRC exec.

Projects Comm., - Thind Foace conirol - 2imited
Liason Lelween Projecie and AZASO.

ASA - Some memlens progresdsive

Progressive coninrolled structunrnes:

Film ond flagazine societics

SRC pantly progressive - wonking nrelationship with
AZASO memlens.

AZAS0 L5 rnot the dominant Black student onrganisation,

BRANCH/WORKING GROUP

4 Active membensd and 3 interncsted.

Decision nel:ing Lollows democratic procedunrne

Seni-organdisad working group

THIRD FORCE ELEMENTS

Tradiiionct third Lorce Base

Fainly stiruvng and wellé organdised
4 g

Have coniact on SRC and have working relationships

within this ‘ody

RECRULITHENT AND TRAINING

Person to persoirn contact - very Limiled

fluch pempleteenrning - AZASO Zitenature

ASSESSMENT 0N CAMPAIGNS

flany pcmpéatceening campaigns wene done exclusively Ly
AZASO.

Some ziccass on UNITRA campadign

PROZLENS ENCOUNTCRED

Too few people, siudenil apathy,; group notl well onganised.
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EDUCATION CHARTER CANMPAIGH

ECC nepresented on regional EC steening Comm.

ISSUES
Published June 16, UNITRA, MAY DAY and Conscaiption.

COMMUNICATION

Extensive communicaiion wiin NEC. Some disapprpointimentd

with some NEC memleons not keeping appointments.
PENTECH:

STRUCTURES ON CAMPUS
SRC - Representing all 6 different faculilies.

Recton has consititution drnawn up by Lawyern - Limposed on

studenis.

Hostel commitiez and Sports Board under progressive con-
trod,

NSA verny weak.

WORKING GROUP
710 Active membens

Distnibute pamphlets and conduct Education and 7Training
and discussion.

Democratic decision making.

THIRD FORCE

Virtually non-existent

RECRUITEMENT AND TRAINING

Panson o penrson contact - very Limited

Much pamphleteening - AZASO Literature

ASSESSAENT OF CAMPAIGNS
Appeal to SRC for Mass Meeting - peamission nefused
Issue of "African Students” on hostel - Lad SRC nes-

ponse - issue still necedlving attenition,

EDUCATION CHARTER CAMPAIGN

No progress
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COAMUNICATION
Contact with Western Cape NEC rep.

WESLEY
STRUCTURES ON _CAMPUS

No SRC, Projects Comm. 10 memberns - AZASO coniacit exinrne-

mely Limited,
Spcats Bogad - Contrnols alld clubs - sirorgest Loty - No

clean Political direction.

WORKING GROUP
No AZASO wonrking roup - 5 interested people

Some AZASO litenrature distrifuted eg. calendanrs.

ATHLONE

STRUCTURES ON CAMPUS

SRC - 12 membenrs

Sports Loard - unden SRC
flosteld Comm.

VCS

WORKING GROUP
No AZASO wonrking group

SRC Chainpenson + 1 SRC memben arne thind fonrce, nesit
pro. UDF,

ISSUES

Conductaed a food-Loycotl on Hosted - SRC Lost credibility
al hostel Lecause of way <t handled the Roycoit - mean-
while Hostel Comm., gadined credibility. Local pro UDF
Civic assisted,

N.B., - Colleges are undea dinecl control of adminisitra-

tion of Coloured Affains. Reclton has Limited powens -
cannol make-decisions withouil consuliing dept. 85%
dependzent on bunsanrnies which arne used as a Lorm of Llack-

maid.
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REGIONAL COUNCIL REPORT
WESTERN CAPE

SECTION A: REGIONAL COUNCIL

The branches have been meeting as a region up till now but are not formally
constituted 33 a region yet. Branches have been sending representatives te
Regional Council meetings 6n a permanent basis but no regional exe¢utive has
been elected yet. A regiomal council exec will be elected at the fiext regional
council meeting. *

The Western Cape.regiom has not embarked on any campaign or issue jointly as a

region, The only joint activity that we have had up till now was two werkshops .

on the Educatiom Charter Campaign. The lack of regional activity can be ascyibed

to the following reasons:

I) A lackeof communication between the various Jranches and working groups at
the eolleges,

2) The fact that the regional council is not properly structured.

3) As a result of this the regional council did not meet regularly

4) Branches, especially UCT, experienced problems because of a lack of manpower,

The worksheps on the Education Charter Campaign were held to discuss some of. the
problems of the campaign and to plan a definite programme of, action for the,
campaign in the Western. Cape.

Another ohjective was also to get a regionalEducation Charter committee off
the ground, Although we have discussed through some of the problems of the
campaign,. we have not been able to work out a clear programme of action.

The lack of directiom is alse reflected on an E C committee level where there

is also a lack of clarity as far as the campaign is concenned ¢ The absence of

a permanent co-ordinator also caused certain problems on this level eg. poor
attemdance of these meetings.

Up till now contact with the colleges took place on an individual basis and it
has not been done on any formal structures. While contact with certain colleges
vere established, some of the ipatitutions we contacted in a rather haphazard
manner.

Contact with COSAS has been maintained &n an individual basis and the only
formal comtact that took place between the region and COS4S was on the ECCC.

SECTION B: REGIONAL ACTIVITY

Az the regional . council is not properly structured, there are no permanent
represemtatives for the region on the General council of the UDF, This has
.resulted in a poor attendance of the General Council meetings of the UDF.
Besides this, AZASO has net classified its position and role within the UDF
and vice versa, Therefore no proper relationship existed between the UDF and
AZASO in the Western GCape.Representation on a UDF level was sorted out at the
last meeting and this will be implemented early next semester.

AZASO has not assisted the UDF as a branch or a region except for the-Mayday-
Rally. There AZASO assisted with catering. Most of the assistance took place
on an individuai bagis.,

Community newsletters - We have contributed articles to Grassroots and some of
the members assisted in the distributing of
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Community Newsletters - W ehave conttibuted articles to Grassroots and some of
the members assisted in the distributing of Saspu National en campus. Other
publications were distributed by the SRC or other organisations eg. Resource

Centre,
Civic - Only a few individuals are involved in Civie activity.

Political organisations - there are no political organisations in the Western
C&pe.

Women % Organisations - 6n this level contdct has been very lidited although one
of AZASO's members is serving on the exec. of the UWO. This lack of contact exists
largely because of the absence of well established womans structures on the campus .

Labour organisations - on the labour frony, there is virtually no contact excwpt
fox UCT that initiated sore structures for workers on their campus at the
beginning of the year.

Youth organisation - relatively to the other spher®s of striggle contact

with youth organisations are the best. Nany members attend yeuth. meetiags

in their respective areas and some of them play pay role in these orgami-

sations, The CAYCO have been approached to assist AZASO in the Educatien

Charter campaign .and they have responded positively to the request,

For regional campaigns except for the Education Charter campaiga.

havs been taken up in the fast., Despite campaigns for the future include
the anti-election campaign and the Education Charter campaign. Other
joint activist werethe bringing out of publications for a funeral and
assisting with arrangements by sending a speaker to this occasion.

One of the main challenge facigg the Regional Council at. the moment iz te
incorporate colleges fully at Kegional Council loca}l and te ensure that

these molitsteous play a greater and meaningfull role in future regional

activity, .
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We organised the Sharpville Commemoration, launched the UDF Million Signature
Campaizn on campus ana were actively involved in the Dorothy Nyembe rally which

was organised by the Women's Club., Mayday :.was celebrated but the Anti-Republic
Day was banned and we then embarked on & Blitz off-cempus. Unfortunately four
of our comrades were nabbedrin the process by the police and were released the
iollowing day, A service om 9 June for the MK 3 was successfully organised,

June 16 was also banned but the service was hdidd despite the ban, All these
commemorations were successful and had mass attend:nces.

5. PROBLEMS

Generally third torce elements are somehow buried on campus, but semetimes they
do emerge like in May, the sc¢-called liro Rally was organised by AZASM. 7%his was
seen by our members as a springboard to launch attacks on the progressives and

in particular AZASO, thus we had to disrmpt it,

Administration's repression

Although it is elle,ed that the university is autonomous, generally there has
been no change in aatitude from the admin, ‘lhere is an increasing collaboration
with the SP with regard to banning meetingas.

Communication with JEC

Communication with NEC has fairly improved but we still have not received minutes

trom WEC since last Congress,

(b) 1The letter of AC has not been sent to us. We received verbal information
only which is sometimes not reliable.

6. RECOMMENDA1ION

We recommend that AZASO should be consistent as far as T-shirt colours are
concerned,

Forward tp the AC.
Forward to a People's Education!
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UNIVERSITY OF THE NORTH
REPOR1 - 1URF BRANCH

-I. RECEN1 STRENGTH OF HE ORGANISALION

“lhe strength of the branch can be measured by the control and influence that it
has on campus. We are literally winning, the campus,

ihere has been comparatively speaking irom the beginning of the semester a clear
growth in membership of the organisation, This is clearly illustrated by the
trequent or greater response and participation of students in AZASO activities,
such as distribution of pamplets or newsletters, mass agttendance™at rallies and
general meetings.

2, SUB-COMMI1IEES

We have established 8 subcomms in the branch to fascilitate the work of the
organisation. The subcomms are: (aj leaching, (b) College Co-ordination,

(¢) Transport, (d) Bread Proiect, (e) RMC (£f) Education Charter (G) Publica-
tions and the fundraiiipg committees.

(a) IEACHING COMMI1iEE

This committee was established lwith the co-operation of COSAS and SRC ot
Mamabudush and Haviti High Schools respectively, The motive behind the forming

of this committee was te help strengthen CO8AS at uvarious schools. This move was
however sabotaged by the so-called Lebowa Government by employing final year
student teachers én & part time basis to teach at these scnools on week-ends,
This committee has accepted an invitation to teach at Kwena Moloto during.the
winter school organised by Northern Transvaal Council 0f Churches.

(b) COLLEGE CO-ORDINATTION COMMIt1EE

The committee has estblished contact with the following colleges ot Education;
I) Dr C N Pathudi
2) Modjad i
3) Kwana Moloto
4) 7Tivhumbeni
We have working groups at Dr C N Pathudi and Kwena Moloto, and we have individuals
at the other two.

(c) 1RANSPORT COMMITTEE
The sole purpose is to attend te matters pertaining to transport if need be,
fa) BREAD PROECi COMMIT1EE

This is our usual project which is aimed at creatiéng a good relationship between
workers and AZASO.

(e) _RELEASE MANDELA CAMPAIGN

1his committee was established to be responsible tor matters pertaining te RMC,
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(£f) _EDUCA1ION CHARTER

This committee made photocopies of the Education Dosier which were given to
members ot this comhittee to summarise in preperation for the Focus Week on
Bducation, which was to be fol1owid by a symposium wherein the Education Charter
dampaign was to be tormally launched. The co-operation of the SRC and various
academic societies, in organising the symposium and popularising the campaign
was highly needed. Untortunately th. SRC tailed to organise this symposium and
various academic societies have not as yet held their AGM's, We then suspended
the campaizn ot which it is hoped to launch in the near future,

Discussions on this matter are held with COSAS but as far as tié colleges are
concerned, the matter of the Education Charter will be discussed ior there are
no structures presently,

() PUBLICATION COMMITIEE

The committee is responsible for all publications pertainin, te ASASO local
branch and it also helps COSAS and NAYCO. Mate:rtal from AZASO's publicity
officer are shared among MAYCO COSAS and us.

(h) FUNDRAISING COMMITIEE

This committee was established to raise funds for the brench. It was actively
invodved in raiming funds tor the local branches money for Congress,

3. RELATIONSHIP WITH OTHER ORGANISATIONS

(a) Presently we have UDF Committee cons$sting of AZASO, COSAS SAAWU MAYCO
and SEYCO working group, and University Women's club and individuals from
the committees around the North, The purpose of this committee is to:

1) carry out UDF activities in the Northern Iransvaal
2) establish relation with existing structures and
3) encourage the tormation of structures wi.ere they do not exist,

(b) Labour committee
To establish good relation with the workers SAAWU and AZASO. There has been
& bus boycott after the Bahwaduba BUs Company had increased its tares, After
O.. consultation with the workers and the community, the committee pertitioned
the management of the said company to reduce fares. We are presently awaiting
a reply.

4. GENERAL ACIIVITIES

The branch took an active part in the oriencation programme in which the president
was invited to welcome the new students,
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NATAL REGIONAL REPORT

1. Elected September.
Term of office not over.
One R.C meeting in Ngoya.

231 Education Gharter feskival 4,5,6 May.
March- paper on women- nrelude to National Women's Workshop.)
Joint campaign - RUSAS, NEUSA, COSAS.
Tried to contact many organlsatlons - unsuccessful.
June 16 - AZASO and COSAS - at Pioneer Hall.

3. Focus to set ball rolling on Education Charter - not reached -
as no branch gtructures were set up.

4, Indumiso - AZASO Pmb - contact on peesonal level

- irregular weekly - informal

- not successful
Sikhawini College of Education - Ngoya made contact.
Springfield«and M.LaSultan - contact limited.

-pamphlets given.
Mbumbulu College - UDF video.
- small group of interested, but not operating
as AZASO.
*PROBLEM - Individual campuses made contact, not the RC.

5. COSAS - Relationship not str
~ AZASO act on advisory basis to new COSAS branches.
- Organise Jjoint meetings and commemorations, etc.,
but both AZASO and COSAS have structwral problems.
Recommend that RC follow up new COSAS branches by giving
guidance.

1. AZASO members - actave in Million Signature Campaign, distm
ribution of pamphlets, etc.
2. Did not respond as a region.
3. Individual campuses responded, and got involved with youth,
workers,etc. - not RC.
4, Education Charter Campaign.
- organising commemorations.
-~ organising leadership courses.
- open to suggestions.-

MAJOR PROBLEI]

Not meeting regularly.

* Overlap. Certain events were taken up by branches om NEC,
when they should have been taken up by RC.

Suggestion : Natal RC should suggest the following amendment
to the constitution :
Fermanent regional council co-ordinator or
permanent regional organiser, with the permanent
organiser to report back to one person on issues,
etc. on campus, with feédback to RC.
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REGIONAL COUSCIL_REBORL - EAS:ER.i CAPE

As is known, our campuses open sometime at the beginning ot Marah every year and
that our activities start then. In March lesunchimy.ot the Regional Council was
scheduled to be held in Queenstown but tnis proved to be a tailure because of
reasons which could not be surmounted then.

Ancther meeting was held at Fort Hare where an interim structure was formed; each
campus having a representative in such & structure, ‘the structure was maodated to
draft.working principles for the Regional Council, Because of communication break-
down, such a structure could not dratt working principles and until now the
regional council could not be formed. One other reason which gave rise to a tail-
ure to establish such a structure is that during our last AnnUel Congress there
was only one campus present from the Eastern Cape Region &nd the rest were still
at thelr infancy stagxes. This means that these other branches were not tully
equipped about the knowledgxe and the necessity to form & regional structure.But
since then, our branches and even the newly formed ones have developed in
strength, We are looking forward to the establishment et a regiomal structure.
This will be done as speedily as possible next semester for we know that our
region is falling behind with some of the issues which are dealt with at

Regional level,
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TRANSVAAL REGIDNAL COUNCIL REPORT
A REGIONAL COUNCIL
Aregisnal ciuncil in transvaal was Hymmed and ¢ nsists of the “»lliwing branches: TURFLOOP.
WITS BSS, SOWETO COLLEDGE OF EDUCATION, MABOPANE. and al s the contacts have been mad
in the ©)llswing arens: (In ssme cnses branches have recently been “ormed) :UNIBOP, Dr C.N,
Phathudi r
(i), There have been crmpaigns thot have been undertaken eq. Natinal Sslidarity Day (37'May)
i*}) The first ‘b ective wnas t> pledge « lidnarity with the students >f Pretsria and UNITRA.
“Algy »f impy-tance wr saw the Natisna! Sslidarity Day as n means tanalitically mobilise students
nnd alsy t test the strenght ¢ AZASO natisnally
- The nche ivements we beleive that haove been acheived by this Campaign :
Firetly  the nmcticnl allience between NUSAS andAZASO
Sec .ndlv o clse allience between COSMS, and AZASO “was demanstrated
Thirdly = the byye tin ot ME‘DUNSA showed .ur willingness t» p! adge s lidarity with and
sunnort woriers
- Alsy, MEDUNSA cent n telegrmm t> the then M'nister »f Fducntion and Trmijning, Mr Du Blessius
(iv) Csl'edgrs and Tecknizons have been reached iny sur re@isn f.r instance: MEDUNSA has
renched the fill . w'ng ¢ lledgee: Hebr .n { a ws king committee has been firmed) TRANSVAAL
Crllege 7 EDUCATION hnas a branch frmed recently.  In Mabaoane there now exists o branct
Setl .g>'. Tech [a wrriing cymmittee hos been “irmed) In UNIBDP n cintact has been
made TURF has reached the 7 1l .wing ! places Or  C. N Phathudi (where a w king Commit
hns been “yrmed) ’
S.C.E. AND WITS have reached the £ !l swing plncee : RAND Chllege .7 Educotin  Medical
Schasl in WITS a's . we havw ¢ made cintacts at VIST A ( Sywety) ond Sebskeng Dur
cntacts have nst been an a regular basis but we narmally invite and nay visigs t> the places we ¢
rgnnising
{v) . Dur relntisnshin with COSAS an the rrgisnal basis is not imoressive even thaugh |scally there
are s,me woarzing taether but there are nst signifivont  We (ish t) strenghten the allience »n t
regiinal level,
B. ACTIVITY IN THE AREA
NDrganisatiynal capability whielr in Transvaal have n»t significantly grown and this factsr has been
cymewhat disturbing  But sn the stherhand we have participated in meeting >f theUDF like regional
Councils + attended w tkshaps and have ¢ nducted Blitz MSC. We have als) prepared and distrbutec
nripagandn material ty the students ond the cymmunity .
Dn the pHlit'enl evel we have taken part in activities such as RMCaompaign and have w arked with UDF
in cnces where we wnnted t. genemte pt pliticisation.
Mn the Iabour rint  branched such as MEDUNSA and TURFLOOP ese practically w» rking with SAAY
and WITS BSS hac a clace relatiinship with GAWU w'ich it has been heloing t5 »rgonise workers
Alsy the members ¢ the WITS bminch assist in srgonisotisns such as the Industrial Aid Saciety. We ha
a t ong relntisnship with Fedsaw  thr:ugh sur w mens gr us and have established relatianships with
vouth srganientisns such A MAYCO and SOYCO
We brleive that the meaeure ma'sr compaigns we will kave ts undertaice are the f.!l ywing:
Educatisn Charter Canm
. Anti- Flectisn Camnain
i. Pevonin Trin' yypn
v Military eanscrintisn
Expensisn and ¢ ne:lidatisan 3" AZASD in the Transvan!
T> ¢ nstontly challenge the undemocemtic nature f the Fducation System.

<, < i
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TCT AZASO REPORT

A. STRUCLBRES « ON_YOUR_CANPUS
- - i e

I) AZASO SOYA (Students of Young Azania) AZASM (8zanian Student Movement)
MSA (Musiim Student Movemen“) NUSAS

2) Under progrescive control we have broadly SOYA AZASM and MBS

3) Due to the accomodation - transport problem, we organigatienally thought
it wise to have a meetinyg with them (SOYA and AZASO) en Match 2I since
they consulted us on thias issue. We openend negotiations with them so as
not ot be called "sectarian". Within their conditions we retused to play
a supportative role. They refused our conditionms viz, our public UDF
stand and NUSAS's involvement., As a result 2 mwetings followed on that
day.

4) We are totnally opposed twwards MSM and an antagenistic relationship is
prevalent eg pulling down of sur posters by them.

g) AZASO is dominant on our campus due to its long presence while others
are still new and not well known. In our campaigns/meetings we feel that
we have a greater number of supporters,

B. BRANCH

1) We have a consistent work force of 15 members

2) Structures establisked are the exec and general body so far,

3) 1he structures meet once a week each. Semetines they meet more than once
due to the needs.

4) We reach consensus through discussien and metivatien. Very seldom do we

vote on issues, If voting occurs, sgreesx with the simple majority deci=
sion.

C. THIRD FORCE

We have a problem with defining the perm "chird force"

The sort of opposition we experience on campus are AZASM and SOYA

AZASM objects to cur black-white alliance.

SOYA objects to eur 'worker-bourgeios' alliance with NUSAS

These oppositions are even elevated to a level of assuming that AZASO is

involved in a Bourgeios democratic struggle. Our atfiliation to the UDF is

also ciiticised.

I) Wwhilst knewing that we are a dominant student org. om campus, we also
admit that they are well erganised.

2) SOYA strictly recruits than critieising AZASO's allies. They also use
workshops, seminars and pamplets before high scheel pupils reach varsity.
AZASM uses social activity to rally around membership.

They have made short term gaing that have been disproved by long term
considerationd.

3) Practically it is difficult te create a relationship because of the
slandering propogenda aimed against our stand. If need be, we would enter-
tain a tactical alliance with them but we are weary abeut this since
they seek credibility and dominance. This will onlg occur if AZASO's
principles, aims and objectives are not undermined.
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D._RECRUITEMENT AND 1RAINING

1) During orientation week and on important days in our higtory, we held mass
meetings on AZASO plattorms to drew in members, Then we appraach members
individually to recruit them,

2) This year we lmve 13 new members

3) As far as cpntindity and leadership 1s concerned we have hau ne consoli
datidn,

4) No training programmeé have been held a€ all due to branch weaknesses:,
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