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[bookmark: _GoBack]Table 1. List of barriers.
	Barrier
	Description
	Attitude

	Institutional level
	
	

	Job instability
	Huge effort in terms of time in looking and applying for positions, which affects in the normal development of the position you have when starting to invest time in looking for the next one. Limited time to acquire new skills, finish projects, establish collaborations. Long timespan and frequent delay in project bidding, fellowships calls' response.
	Systemic

	Limited job opportunities 
	Limited fellowship opportunities with limited periods of application. National programmes' prioritization of short-term fellowships and predoctoral grants. Assuming multitasking & hybrid roles in projects. Few windows of opportunity. Lack of opportunities for independent leadership.
	Systemic

	Bureaucracy
	Reduction of effective work times.
	Systemic

	Awareness of job opportunities
	Inefficient dissemination of all available calls / resources for job opportunities & permanent positions. Lack of jobs linking academic research and policy making. Early careers ignorance / naivety on key competitive terms. Learning curve from experience with no guidance. 
	Informational

	Delay in project and fellowship calls’ response
	Long timespan and frequent delay in project bidding, fellowships calls' response.
	Systemic

	Gender, social and economic inequalities
	No efforts for socio-cultural inclusion, diversity and gender and minority issues.
Lack of financial support, other discriminatory barriers. Lack of policies and practices that enhance diversity.
	Systemic

	Group level
	
	

	Group rooting/loyalties
	Strong tied loyalties to a group. 
	Emotional

	Perception of irrelevant contributions
	Research career’s contributions perceived as inconclusive or irrelevant
	Emotional

	Lack of leadership opportunities 
	Lack of opportunities for independent leadership (submissive Principal Investigator-sponsored tutelage systems).
	Systemic

	Absence of mentorship and institutional guidance on career development
	Absence of support in the long-term development and career planning.
	Systemic

	Individual level
	
	

	Work overtime and fatigue
	Work overtime. Mental health disorders.
	Behavioral

	Life demands
	Impossibility of reconciling work and family life due to the job instability, a constant change of countries and research teams, among others.
	Behavioral

	Strong competition
	Extreme competition between EMCRs due to the lack of job opportunities.
	Behavioral

	Communication skills
	Language difficulties and cultural differences. 
	Systemic

	Absence of family support
	Absence of external support. Economic inequalities.
	Systemic

	Reluctancy/inability to conduct international mobility
	Reluctancy/inability to conduct interregional and international overseas mobility (fears, costs).
	Behavioral




Table 2. List of career drivers.

	Driver
	Description
	Attitude

	Institutional level
	
	

	Administrative support
	Administrative support in attending to bureaucracy and other non-scientific tasks.
	Systemic

	Job stability
	Stability in jobs allowing for more long-term goals and outcomes.
	Systemic

	Frequent calls
	Frequent and/or abundant openings to secure grant and job opportunities.
	Systemic

	Support to socio-cultural diversity, inclusion and equity
	Development of policies and practices that enhance diversity, inclusion and equity.
	Systemic

	Awareness of job calls
	Transparency and promotion of job and/or fellowship calls.
	Systemic

	
	
	Systemic

	Group level
	
	

	Networking
	Establishment of a collaboration network with a degree of internationalization.
	Behavioral

	Research impact
	Research contributions well perceived as relevant and/or ground-breaking.
	Informational

	Leadership opportunities
	Opportunities for independent leadership within a group
	Systemic

	Mentorship and support
	Helpful mentorship and/or institutional support on career development.
	Systemic

	Support from ongoing projects and/or research teams
	Support through projects.
	Systemic

	No pressures for group rooting
	No pressures for group rooting/tied loyalties with encouragement to diversify experiences.
	Emotional

	No bottleneck competition between EMCRs 
	
	

	Individual level
	
	

	Life experiences
	Work achievements and memorable life experiences leading to personal satisfaction and added energy.
	Emotional

	International overseas mobility
	Freedom to conduct interregional and international overseas mobility (no strong ties).
	Behavioral

	Reconciling work and family
	Successful formulas for reconciling work and family life.
	Behavioral

	Family assistance
	Economic assistance and moral support.

	Behavioral
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