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	Author (s); Year of Publication
	Title
	Study Location
	Research Approach
	Contextual Factors
	Key Findings

	1
	Baginsky and Manthorpe (2015)
	Trainees' Views of the Step Up to Social Work Programme 
	England
	Quantitative, longitudinal study; 4 surveys.
	Views of postgraduate master’s students; 
N= 189.
	Respondents satisfied with training and peer support; however, concerns regarding academic teaching, program organization and trainees’ previous experiences, placing focus on placement and academic experience and importance of theory and practice integration.  

	2
	Baines (2020)

	The importance of action learning for a newly qualified social worker and the impact this has on frontline practice.
	England
	Reflection.
	View of 1 newly qualified social worker (NQSW).
	Action learning as part of the Assessed and Supported Year in Employment (ASYE) allows for exploring challenges in practice, consolidating of learning experiences, peer support and reflection; valuable source of support. 

	3
	Beddoe et al. (2020)
	Supervision, support and professional development for newly qualified social workers in Aotearoa New Zealand
	New Zealand
	Mixed methods: survey and interviews
	Phase 2: Managers and NQSWs; Wider study included 119 NQSWs; 158 managers; interviews 15 NQSWs and 17 managers of NQSWs.
	Findings include variability in supervision and support systems; integrated systems of supervision, peer support and planned professional development are needed (including peer support, external supervision and observation of practice). 

	4
	Brook and Abbott (2022)
	Self-managed action learning and assessors of newly qualified social workers in multiple organisations in England: a facilitator’s perspective.
	England
	Reflections; thematic analysis
	Assessors feedback: 2 author reflections.
	Self-managed action learning (SMAL) provided a vehicle for engaging in critical reflection and the opportunity to reflect in action. SMAL can facilitate organization and individual learning. Focus on the aim of enhancing support for assessors of NQSWs. 

	5
	Burns (2011)
	‘Career Preference', 'Transients' and 'Converts': A Study of Social Workers' Retention in Child Protection and Welfare
	Ireland
	Qualitative; 2 groups; semi-structured interviews
	Social workers with experience within their setting. N=43 (of which 2 were interviewed twice)
	Social workers' understandings of career pathways; including expectation to "prove themselves" in child protection and welfare. NQSWs perceive that experience in child protection and welfare is preferred in career path, otherwise would not necessarily enter field. 

	6
	Cane and Tedam (2022)
	‘We didn’t learn enough about racism and antiracist practice’: newly qualified social workers’ challenge in wrestling racism
	United Kingdom and United Arab Emirates
	Qualitative; round table focus group discussions
	NQSWs; virtual discussions; N=68
	NQSWs experience various barriers to aspects related to racism, including lack of managerial and general support and exposure to people of ethnic minority, fear of being labelled as problematic, and anger or fear of losing a job. Limited training in curriculum and during ASYE year regarding dealing with aspects of racism.

	7
	Carpenter et al. (2015)
	Developing the Confidence and Competence of Newly Qualified Child and Family Social Workers in England: Outcomes of a National Programme
	England
	A longitudinal repeated measures design with three cohorts of NQSWs participating in the program; survey.
	(2008–12) (N=2,019); in 2008–09, comparison was made with a ‘contrast group’ of NQSWs (N=47) in non-participating agencies.
	Program found to develop self-efficacy. Self-efficacy, measured to develop confidence and competence; has been linked to successful transition from student to professional. Findings supported a developmental process model for the accumulation of professional expertise and supported developed of the ASYE.

	8
	Cleveland et al. (2019)
	Experiencing Resilience through the Eyes of Early Career Social Workers.
	United Kingdom
	Qualitative; semi-structured interviews and thematic analysis.
	(n=14) NQSWs employed in local authorities in England.
	Aim to understand experience of resilience by NQSWs (data set included support, team dynamics, maintaining professionalism). Highlighted the importance of fostering a supportive and positive environment through more group supervision and physical positioning of NQSWs in office spaces. 

	9
	Galvani and Forrester (2011)
	How Well Prepared are Newly Qualified Social Workers for Working with Substance Use Issues? Findings from a National Survey in England
	United Kingdom
	Quantitative and qualitative; grounded theory; self-completion questionnaire with section of qualitative responses
	NQSWs working within field of substance abuse. (N=2,914); (n=248).
	Results suggest that most respondents did not feel ready for working with drug or alcohol issues. Lack of preparedness has implications for employers and suggests training need on various levels.

	10
	Lynn Glassburn (2018)
	Where’s the roadmap? The transition from student to professional for new Master of Social Work graduates
	United States of America
	Qualitative; constructivist grounded theory; semi-structured interviews.
	Masters of Social work students; (n=27) employed for less than 18 months.
	Students not prepared for transition into workplace, received limited orientation, supervision and confronted with compassion fatigue and burnout. Implementing a school-to-work transition 5 stage model, ‘Riding the Waves’ confirmed programs for NQSW’s are relevant in enhancing orientation, supervision, and the provision of support.

	11
	Grant (2017)
	Learning on the job? Exploring first-year experiences of newly-qualified criminal justice social workers in Scotland 
	Scotland, United Kingdom
	Mixed methods; national online survey and focus groups.
	(N=555) with (n=205) NQSWs of which 32 were employed in a criminal justice role.
	New staff prepared for practice, but employers did not provide adequate support and development opportunities; supervision focuses more on workload management, than learning needs and emotions. Finding including consideration of combining professionalism with professional socialization.

	12
	Grant et al. (2017)
	Newly Qualified Social Workers’ Readiness for Practice in Scotland
	Scotland
	Mixed methods; national online survey and focus groups (this article focuses on online survey)
	200 completed responses (n = 205) from a sample size of 572 NQSWs (seventeen non-returns left a final total figure of 555) in Scotland. 
	Majority of NQSWs feel prepared by social work education, but less supported by employers in terms of opportunities for continuous professional development. Mixed experiences of good-quality induction, supervision and access to professional development. Social work qualification represents starting point of a new, but complex, learning process which requires commitment of employers and government agencies.

	13
	Harrison and Healy (2015)
	Forging an Identity as a Newly Qualified Worker in the Non-government Community Services Sector
	Australia
	Qualitative; focus groups (stage 2 of study).
	(n=24) NQSWs with degree-level qualification in social work and the human services employed in community sector.
	Workers held variety of allegiances, shaped by interplay of personal, professional, and organizational factors. Links to other studies; showing qualifications serve as a reference point for changeable employment, as opposed to a set career path. Identities are not only shaped by work, but by need for job security. Highlights importance of professional values and client-centeredness and occupational socialization processes.

	14
	Hochman et al. (2022)
	‘Do you know the impostor syndrome?’ Professional identity among early-career social workers
	Israel
	Qualitative, hermeneutic, phenomenological; focus groups using thematic analysis.
	(n=11) social work graduates
	Formation of their professional identity is significant, described as complex, ambivalent and contradictory process and formation is seen as a developmental stage. NQSWs require more support in process of exploring professional identity, feelings should be legitimated and normalized, enabling integration of their personal and professional identities.

	15
	Huni and Chikadzi (2014)
	The Novice Voyage: Challenges Experienced by Social Workers in their First Year of Full Employment
	South Africa
	Qualitative, exploratory approach; in-depth semi-structured interviews and thematic analysis.
	(n=9) NQSWs in first year of practice.
	Employment practices require changes to enhance supporting professional growth of NQSWs. Legislating basic minimum standards and conditions for NQSWs is emphasized. Barriers to development include, age disparity between NQSWs and clients, generation gaps, poor orientation practices, inadequate resources to carry out tasks, poor supervision practices, and a general unpreparedness for work realities. 

	16
	Hunt et al. (2017)
	Transition to professional social work practice: The initial year
	New Zealand
	First year of a three-year longitudinal study; qualitative; on-line survey method. 
	All BSW students (n = 9) who graduated in the first year of the study.
	Supports needs for easing transitional phase of NQSWs included supervision, mentoring, collegiality, coaching, case-load protection, continuing professional development, as well as professional networking. Beginning practitioners therefore require support through quality agency orientation, personalized induction programs, regular supervision and mentoring. 

	17
	Hussein et al. (2014)
	Organisational factors, job satisfaction and intention to leave among newly qualified social workers in England
	England
	Longitudinal study; survey, panel design.
	(n=280) social work students (and into 6 months after graduation).
	Significant positive correlation found for NQSWs following an induction program and show that a supportive team decreases intention to leave. Job engagement was a more important predictor than workload and remuneration in determining job satisfaction. Highlights the potential importance of sector in relation to job satisfaction and intention to remain in jobs.

	18
	Kearns and McArdle (2012)
	‘Doing it right?’ – accessing the narratives of identity of newly qualified social workers through the lens of resilience: ‘I am, I have, I can
	United Kingdom
	Qualitative, narrative enquiry using reflexive dyadic interviews
	(n=3) NQSWs in a semi-rural authority.
	A resilience model, encompassing growth and identity development is preferable to deficit models. Induction programs including a focus on self-efficacy; organizational culture and identity construction, supervision and effective peer learning networks, for developing self-efficacy promotes a healthy and sustainable workforce.

	19
	Kinman and Grant (2017)
	Building resilience in early-career social workers: evaluating a multi-modal intervention
	United Kingdom
	Quantitative; A repeated-measures waitlist-controlled design; online surveys.
	(n=25) NQSWs in first year of qualified practice; 2-month training; control group (n=21) NQSWs in same field. Online survey data before and 2 months after intervention.
	Intervention effective in enhancing some personal resources, including emotional resilience and psychological well-being. Psychological distress and compassion fatigue increased during study period for the control group.  Studies linked the complexity and emotional demands inherent in social work with physical and mental ill health, sickness absence and attrition, and also emotional exhaustion, compassion fatigue and secondary trauma.

	20
	Kwan and Cui (2022)
	Recruiting and nurturing social workers in Hong Kong and Australia
	Hong Kong and Australia
	Literature review; using three-stage framework.
	Documents and reports and studies related to the systems of social work education and training.
	In Hong Kong, Continuing Professional Development (CPD) and supervision hours are a non-mandatory requirement and studies show relatively, to low participation in both areas. In Australia, all AASW members are required to undertake CPD, which includes receiving regular supervision and of which records are audited. Affiliation to AASW is not mandatory and therefore practitioners can identify as practicing social workers without accredited social work training which undermines the effectiveness of the national practice standards. 

	21
	Lam et al. (2016)
	Continuing Education for the Emerging Social Work Profession in China: The Experiment in Shenzhen
	Mainland China
	Qualitative, semi-structured face-to-face interviews.
	(n=36) NQSWs with work experience between 3 months to 3.5 years.
	Induction programs, orientation to the agency, briefing on administrative procedures, basic social work knowledge, and skills, do not meet needs of NQSWs. Three themes identified: (a) an emphasis on practicality and applicability of in-service training, (b) a disconnect between in-service training and training needs, and (c) a quest for values-based training to sustain commitment.

	22
	Manthorpe et al. (2012)
	Employers' Experiences and Views of Grow Your Own Social Work Programmes: A Qualitative Interview Study
	England
	Mixed methods approach, combined analysis of statistical data and interviews
	(n=27) managers from 20 organizations, from different sectors of all regions in England.
	Grow Your Own (GYO) initiatives implemented for recruiting and retaining NQSWs, to widen access to the profession and to demonstrate employers’ commitment to non-qualified staff by providing a career pathway. Decline in GYO schemes linked to high investment required for developing and sustaining them and the mismatch between need for immediate solutions to workforce shortages and the longer-term investment in students and workforce development staff required. Programs must be cost effective and resource wise.

	23
	Manthorpe et al. (2015)
	Content and purpose of Supervision in social work practice in England: Views of NQSWs, managers and directors
	England
	Multi-method; longitudinal study. Online surveys and face-to-face interviews.
	Three online surveys of NQSWs (n=280); an online survey of Directors (n=56) and face-to-face interviews with social work managers (n=23). 
	Supervision is required for additional support for NQSWs: the evaluation of the effectiveness of supervision and the support of those managers who provide supervision is essential. NQSWs appreciated supervision from managers, which affects job engagement; Managers reported pressures of time in providing sufficient supervision. Directors perceive the importance of supervision, but indicated a blurring of supervision as more structured support for NQSWs becomes part of the requirements.

	24
	Manthorpe et al. (2014)
	The ‘Making’ of Social Workers: Findings from Interviews with Managers of Newly Qualified Social Workers
	England
	One phase of a multi-modal research project. Qualitative; interviews.
	(n=23) Line managers who supervise NQSWs.
	Findings include difficulties of managing teams with high proportions of NQSWs, and identify the impact of low staffing levels, creating a circle of lack of support and high turnover. The value of a social work approach to management, in which working with NQSWs is suggested and more experienced social workers require ability to execute social work skills, also for supporting NQSWs. 

	25
	McCusker (2022)
	Critical Mindfulness in Social Work: Exploring the Potential of Reflexive Self-Care in the Journey from Student to Social worker 
	Scotland
	Participatory action, longitudinal qualitative design. Thematic and framework analysis. Interviews, discussions groups, questionnaires and the researchers’ reflections.
	(n=6) Participants who completed program from end of 1st year of MSc (Social Work) to 6 months into post-qualifying practice. Semi-structured interviews at three points. 
	Findings suggest that a critical framing of mindfulness encouraged reflexive forms of self-care in three key ways: validating the importance of self-care and developing awareness of internalized oppression; supporting reflexive engagement with service users; and better mitigating work-related stress and role conflict. Findings also provide insight into the emotional and organizational difficulties encountered by social work students on placement and NQSWs in practice.

	26
	Moorhead (2019a)
	Sustaining professional identity during the initial post-qualification period: Implications for retention strategies
	Australia
	Qualitative, phenomenological research; exploratory; semi-structured interviews.
	(n=17) NQSWs; with three in-depth semi structured interviews conducted across the first 12 months post qualification period.
	Findings emphasize that the initial post-qualification period involved experiential and reflective learning, which relied on the quality and availability of relationships, and suitable systemic conditions to meet the NQSWs needs. A combination of multilevel approaches for sustaining professional identity are proposed to improve the experiences and retention of NQSWs.

	27
	Moorhead (2019b)
	Transition and Adjustment to Professional Identity as a Newly Qualified Social Worker 
	Australia
	Qualitative, phenomenological research; exploratory; semi-structured interviews.
	(n=17) NQSWs; with three in-depth semi structured interviews conducted across the first 12 months post qualification period.
	The initial post qualification period involves consolidating, clarifying, and settling into professional identity as a newly qualified social worker. Findings revealed that participants were not only focused on learning how to perform the duties and functions of their job-role, but also how to locate and enact an overarching professional identity within their organizational setting, no matter their job title. 

	28
	Moorhead et al. (2016)
	Exploring the Development of Professional Identity with Newly Qualified Social Workers 
	Australia
	Qualitative, phenomenological research; exploratory; semi-structured interviews.
	(n=17) NQSWs; with three in-depth semi structured interviews conducted across the first 12 months post qualification period.
	Findings indicate NQSWs appreciate meaningful opportunities to critically reflect upon their social work identities. Australian social work needs to further explore support and development measures for NQSWs, especially for identity. This has the potential to bring greater attention to development and maintenance of professional identity in practice. 

	29
	Newberry-Koroluk (2018)
	“Little Girls” and “Bitching Up”: Early-Career Social Workers 
	Canada
	Qualitative; hermeneutic phenomenology; semi-structured interviews. 
	(n=) 9 NQSWs (0.6-3.7 years in field) and young adults (23.9-32.9 years)
	Social work is gendered and findings show the importance of understanding the gendered nature of social work. Findings include negative conceptualizations of young social workers, meanings related to age and gender, use of evocative language to communicate positionality and practice values, and feminized constructions of social work. 

	30
	Newman and Littlechild (2022)
	The Development of Professional Decision-Making: A Small-Scale Study Exploring the Impact of Practice Experience on Decision-Making during Home Visits 
	England
	Qualitative, epistemological approach, exploratory. Semi-structured interviews.
	(n=2) NQSWs partaking in ASYE and (n=2) experienced social workers.
	Working environment shows a shift towards valuing evidenced-based aspects and a decline in the value of emotional aspects of practice, in terms of social work reasoning (with a focus on decision-making during home visits).  Intuitive reasoning is relevant for both NQSW and experienced social workers. While previous practice experience informs decision-making of experienced social workers, NQSWs also use knowledge gained outside of their training. Service user’s narrative is central to decision-making.

	31
	Radey and Schelbe (2017)
	From Classroom to Caseload: Transition Experiences of Frontline Child Welfare Workers
	United States of America
	Qualitative; in-depth interviews
	(n=38) newly hired, frontline workers for individual telephone interviews, using a semi-structured interview protocol. 
	Studies focused on NQSWs experiences in pre-service training, transition to independent caseloads, and sources of support. Findings show that worker expectations do not meet the realities of the work environment.  NQSWs felt unprepared as a result of quick transition periods and unfamiliar agency procedures. Suggestions for improving the transitional phase and reduce turnover, include additional field training, agency-specific training, caseload protection, and workplace supports.

	32
	Segev (2023)
	“A breath of fresh air”: mindfulness training for early-career mental health social workers in Israel during COVID-19
	Israel
	Qualitative; phenomenological design; semi-structured interviews.
	(n=11) NQSWs conducting fieldwork in a mental health rehabilitation center.
	Benefits of participating in a mindfulness training for NQSWs during COVID-19 period reflect: (1) Personal: applying mindfulness in their daily life; (2) Family: improved work-life balance and family relationships; and (3) Professional: applying mindfulness in their work with mental health clients. Mental support and self-care tools provided, were perceived as helping NQSWs overcome uncertainty, fatigue, and overwork.

	33
	Segev et al. (2022)
	Thrown into the Water: Early-career Social Workers’ Job Challenges and Time Management Coping Strategies
	Israel
	Qualitative; phenomenological design; two focus groups.
	(n=11) NQSWs with eighteen months of work experience.  Two focus groups with 5 and 6 participants.
	The study examined early-career experiences of Israeli social workers and examined the abilities to cope with subsequent challenges in this phase. The findings show that stress and emotional overload, and dissatisfaction with organizational and employment conditions are the two most significant challenges. 

	34
	Stewart and Fielding (2022)
	Exploring the Embodied Habitus of Early Career Social Workers
	Australia
	Qualitative, interpretive phenomenological design; online survey and option to participate in interview.
	(n=94) NQSWs online survey about their experiences of their first year of practice. (n=14) NQSWs interviewed about differences between expectations and experiences of the first year of practice.
	Expectations regarding entering work characterized by uncertainty of employment and lack of organizational support and highlight meanings associated with entering the workplace. The "embodied habitus" showed assumptions which made support seeking difficult in some organizational cultures. The implications for improved support include enriching professional development and improving supervision support.

	35
	Tham and Lynch (2021)
	‘Perhaps I should be working with potted plants or standing at the fish counter instead?’: newly educated social workers’ reflections on their first years in practice
	Sweden
	Qualitative, longitudinal study; semi-structured interviews. Interviews at 4 intervals. 
	(N=26) and this study presents finding of (n=12) social work graduates 20 months in practice (3rd interview phase).
	Participants expressed dissatisfaction with the organizational culture and work practices and reflected that their social work education had not provided sufficient work readiness. The article discusses required changes in professional role of social workers within organizational and broader policy context in Sweden and the importance of supporting the development of professional expertise.

	36
	Tham and Lynch (2019)
	‘Lost in transition?’ – Newly educated social workers’ reflections on their first months in practice
	Sweden
	Qualitative, longitudinal study; semi-structured interviews. Interviews at 4 intervals
	(N=26) and this study presents finding of (n=12) social work graduates 4 months in practice (1st interview phase).
	Findings show vulnerability of NQSWs and importance of workplace induction and provision of adequate support. Scarcity of qualitative longitudinal studies researching transition from graduate to social worker is highlighted.

	37
	Thoburn et al. (2021)
	Looking back - Looking Forward: Messages from Experienced Social Workers for the Recently Qualified 
	Australia, England, Hong Kong, Israel, Italy, New Zealand, Portugal, Spain and USA
	Cross-national study. Qualitative; in-depth interviews; open question survey.
	(n=32) long-serving social workers from 9 countries.
	Finding support those of other studies including the importance of resilience, job satisfaction and organizational support; and elements that negatively impact the ability to work which are linked to professional knowledge, values and aspirations. The importance of attitudes to the profession of social work and career choices, the centrality of relationship-based practice and practice approaches are central to the findings.

	38
	Wells et al. (2017)
	Action learning as an element within an assessed and supported year in employment for newly qualified social workers: a three-role perspective 
	United Kingdom
	Qualitative, exploratory, multi-staged approach; evaluation forms, surveys, workshop; interviews.
	(1) Post-set evaluation forms, set members (n = 157) and set facilitators (n = 17). (2) Midterm and end-of-year computer-based surveys (3) Workshop for experiences (4) Individual interviews (n = 6).
	Findings are reflected in the increased alignment of the expectations of action learning to the objectives of the ASYE program and include managing complex leadership, interpersonal and organizational problems; reflecting on a work-based issue and formulating clear actions and decisions, for increased team-work and adaptation and focusing on self-identified problems and areas of interest or self-development.

	39
	Yan et al. (2013)
	The Dawn is Too Distant: The Experience of 28 Social Work Graduates Entering the Social Work Field in China
	China
	Qualitative, explorative study; interviews.  A collaborative study.
	(n=28) NQSWs
(n=3) social work educators from Canada, China and Hong Kong.
	Four themes related to NQSWs experiences on entering work emerged: (1) an unready but internalized foundation; (2) starting without direction; (3) struggles with institutional barriers; and (4) a distant dawn to be reached. Themes show transition includes many challenges. Suggestions for addressing the situation include facilitating close collaborations between social work educators and service providers and providing formal and informal workplace inductions for NQSWs.



References
Baginsky, M., & Manthorpe, J. (2015). Trainees' Views of the Step Up to Social Work Programme. Social Work Education, 34(1), 17-31. https://doi.org/10.1080/02615479.2014.956073 
Baines, G. (2020). The Importance of Action Learning for a Newly Qualified Social Worker and the Impact This Has on Frontline Practice. Action Learning: Research and Practice, 17(2), 218-223. https://doi.org/https://doi.org/10.1080/14767333.2020.1761157 
Beddoe, L., Ballantyne, N., Maidment, J., Hay, K., & Walker, S. (2020). Supervision, support and professional development for newly qualified social workers in Aotearoa New Zealand. Aotearoa New Zealand Social Work, 32(2), 17-31. https://doi.org/10.11157/anzswj-vol32iss2id738 
Brook, C., & Abbott, C. (2022). Self-managed action learning and assessors of newly qualified social workers in multiple organisations in England: a facilitator’s perspective. Journal of Work-Applied Management, 14 (2), 200-211. https://doi.org/10.1108/JWAM-01-2022-0003 
Burns, K. (2011). 'Career preference', 'Transients' and 'Converts': A study of social workers' retention in child protection and welfare. The British Journal of Social Work, 41(3), 520-538. https://doi.org/10.1093/bjsw/bcql3¡5 
Cane, T. C., & Tedam, P. (2022). ‘We didn’t learn enough about racism and anti-racist practice’: newly qualified social workers’ challenge in wrestling racism [Article]. Social Work Education. https://doi.org/10.1080/02615479.2022.2063271 
Carpenter, J., Shardlow, S. M., Patsios, D., & Wood, M. (2015). Developing the confidence and competence of newly qualified child and family social workers in England: Outcomes of a national programme. British Journal of Social Work, 45(1), 153-176. https://doi.org/10.1093/bjsw/bct106 
Cleveland, M., Warhurst, A., & Legood, A. (2019). Experiencing Resilience through the Eyes of Early Career Social Workers. British Journal of Social Work, 49(6), 1434-1451. https://doi.org/https://www-doi-org.uplib.idm.oclc.org/10.1093/bjsw/bcz064 
Galvani, S., & Forrester, D. (2011). How well prepared are newly qualified social workers for working with substance use issues? findings from a National survey in England [Article]. Social Work Education, 30(4), 422-439. https://doi.org/10.1080/02615479.2010.504981 
Grant, S. (2017). Learning on the job? Exploring first-year experiences of newly-qualified criminal justice social workers in Scotland. Probation Journal, 64(1), 33-49. https://doi.org/10.1177/0264550516682106 
Grant, S., Sheridan, L., & Webb, S. A. (2017). Newly qualified social workers' readiness for practice in Scotland. British Journal of Social Work, 47(2), 487-506. https://doi.org/10.1093/bjsw/bcv146 
Harrison, G., & Healy, K. (2015). Forging an Identity as a Newly Qualified Worker in the Non-government Community Services Sector. Australian Social Work, 69(1), 80-91. https://doi.org/10.1080/0312407x.2015.1026913 
Hochman, Y., Segev, E., & Shai, O. (2022). ‘Do you know the impostor syndrome?’ Professional identity among early-career social workers. Social Work Education, 1-17. https://doi.org/10.1080/02615479.2022.2061945 
Huni, V. C., & Chikadzi, V. (2014). The novice voyage: Challenges experienced by social workers in their first year of full employment [Article]. Mediterranean Journal of Social Sciences, 5(14), 465-473. https://doi.org/10.5901/mjss.2014.v5n14p465 
Hunt, S., Tregurtha, M., Kuruvila, A., Lowe, S., & Smith, K. (2017). Transition to professional social work practice: The initial year. Advances in Social Work and Welfare Education, 19(2), 139-154. http://search.informit.com.au.ezproxy.waikato.ac.nz/fullText;dn=061710845032755;res=IELHSS 
Hussein, S., Moriarty, J., Stevens, M., Sharpe, E., & Manthorpe, J. (2014). Organisational Factors, Job Satisfaction and Intention to Leave Among Newly Qualified Social Workers in England. Social Work Education, 33(3), 381-396. https://doi.org/10.1080/02615479.2013.806467 
Kearns, S., & McArdle, K. (2012). 'Doing it right?'- accessing the narratives of identity of newly qualified social workers through the lens of resilience: 'I am, I have, I can'. Child & Family Social Work, 17(4), 385-394. https://doi.org/10.1111/j.1365-2206.2011.00792.x 
Kinman, G., & Grant, L. (2017). Building Resilience in Early-Career Social Workers: Evaluating a Multi-Modal Intervention. British Journal of Social Work, 47(7), 1979-1998. https://doi.org/10.1093/bjsw/bcw164 
Kwan, C. K., & Cui, J. (2022). Recruiting and nurturing social workers in Hong Kong and Australia [Article]. International Social Work. https://doi.org/10.1177/00208728221107488 
Lam, C. M., Yan, M. C., & Liang, Y. (2016). Continuing Education for the Emerging Social Work Profession in China: The Experiment in Shenzhen. Journal of Teaching in Social Work, 36 (4), 390–406. https://doi.org/10.1080/08841233.2016.1205165 
Lynn Glassburn, S. (2018). Where’s the roadmap? The transition from student to professional for new Master of Social Work graduates. Qualitative Social Work, 19(1), 142-158. https://doi.org/10.1177/1473325018807746 
Manthorpe, J., Harris, J., & Hussein, S. (2012). Employers' Experiences and Views of Grow Your Own Social Work Programmes: A Qualitative Interview Study. Social Work Education, 31(5), 637-650. https://doi.org/10.1080/02615479.2011.584525 
Manthorpe, J., Moriarty, J., Hussein, S., Stevens, M., & Sharpe, E. (2015). Content and Purpose of Supervision in Social Work Practice in England: Views of Newly Qualified Social Workers, Managers and Directors. The British Journal of Social Work, 45(1), 52-68. https://doi.org/10.1 093/bjsw/bct 10 
Manthorpe, J., Moriarty, J., Stevens, M., Hussein, S., & Sharpe, E. (2014). The ‘Making’ of Social Workers: Findings from Interviews with Managers of Newly Qualified Social Workers. Practice: Social Work in Action, 26(2), 97-111. https://doi.org/10.1080/09503153.2013.867941 
McCusker, P. (2022). Critical Mindfulness in Social Work: Exploring the Potential of Reflexive Self-Care in the Journey from Student to Social Worker. British Journal of Social Work, 52(1), 334-353. https://doi.org/10.1093/bjsw/bcaa246 
Moorhead, B. (2019a). Sustaining professional identity during the initial post-qualification period: Implications for retention strategies. International Social Work, 1-13. https://doi.org/10.1177/0020872819836703 
Moorhead, B. (2019b). Transition and Adjustment to Professional Identity as a Newly Qualified Social Worker. Australian Social Work, 72(2), 206-218. https://doi.org/10.1080/0312407X.2018.1558271 
Moorhead, B., Bell, K., & Bowles, W. (2016). Exploring the Development of Professional Identity with Newly Qualified Social Workers. Australian Social Work, 69(4), 456-467. https://doi.org/10.1080/0312407X.2016.1152588 
Newberry-Koroluk, A. M. (2018). “Little Girls” and “Bitching Up”: Early-Career Social Workers [Article]. Affilia - Journal of Women and Social Work, 33(4), 435-452. https://doi.org/10.1177/0886109918770774 
Newman, C., & Littlechild, B. (2022). The Development of Professional Decision-Making: A Small-Scale Study Exploring the Impact of Practice Experience on Decision-Making during Home Visits. Practice (09503153), 34(5), 370-385. https://doi.org/10.1080/09503153.2022.2048644 
Radey, M., & Schelbe, L. (2017). From Classroom to Caseload: Transition Experiences of Frontline Child Welfare Workers. Child Welfare, 95 (2). 
Segev, E. (2023). "A breath of fresh air": mindfulness training for early-career mental health social workers in Israel during COVID-19. Social Work in Health Care, 62(1), 19-40. https://doi.org/10.1080/00981389.2023.2165597 
Segev, E., Hochman, Y., & Shai, O. (2022). Thrown into the Water: Early-career Social Workers’ Job Challenges and Time Management Coping Strategies [Article]. British Journal of Social Work, 52(8), 4836-4852. https://doi.org/10.1093/bjsw/bcac090 
Stewart, C., & Fielding, A. (2022). Exploring the Embodied Habitus of Early Career Social Workers. Australian Social Work, 75(4), 495-507. https://doi.org/10.1080/0312407X.2021.1980070 
Tham, P., & Lynch, D. (2019). ‘Lost in transition?’–Newly educated social workers’ reflections on their first months in practice [Article]. European Journal of Social Work, 22(3), 400-411. https://doi.org/10.1080/13691457.2017.1364701 
Tham, P., & Lynch, D. (2021). ‘Perhaps I should be working with potted plants or standing at the fish counter instead?’: newly educated social workers’ reflections on their first years in practice [Article]. European Journal of Social Work, 24(3), 541-553. https://doi.org/10.1080/13691457.2020.1760793 
Thoburn, J., Canali, C., Delgado, P., Neve, E., & Vecchiato, T. (2021). Looking back- Looking forward: Messages from experienced Social Workers for the Recently Qualified. Pedagogia Social, 38, 151-163. https://doi.org/10.7179/PSRI_2021.38.10 
Wells, C., Animashaun, I., & Gibb, A. (2017). Action Learning as an Element within an Assessed and Supported Year in Employment for Newly Qualified Social Workers: A Three-Role Perspective. Action Learning: Research and Practice, 14(2), 167-173. https://doi.org/https://doi.org/10.1080/14767333.2017.1310692 
Yan, M. C., Gao, J. G., & Lam, C. M. (2013). The Dawn is Too Distant: The Experience of 28 Social Work Graduates Entering the Social Work Field in China. Social Work Education, 32(4), 538-551. https://doi.org/10.1080/02615479.2012.688097 

