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APPENDIX 4

GLOSSARY OF TERMS USED IN THE QUESTIONNAIRE

Release time
Job-related

Consulgant
INSET

Lecturer

Award-bearing course:

Management team

Community-service :

The time during which a lecturer is deemed to be on duty and on full
pay.

Relevant to but not necessarily involved with your role function.

Person with expertise in a specified body of knbwledge outside of

your institution generally.

In-service Education and Training-activities that include courses and
programmes for continuing education and professional development
of lecturers.

Tutors / junior lecturers / senior lecturers / associate professors /
professors / teaching heads of departments or schools / teaching vice

or deputy deans and deans.

A course or programme of studies which results in a formal

certificated qualification. e.g. certificate, diploma or degree.

those personnel involved in administration. E.g. head of department
or school, executive director, registrar, head of staff development
unit, rector.

Programmes linked to higher education which involve participants in
activities designed to deliver social benefit to a particular com S
and which teach the participants to work jointly towar. ® the
achievement of the common goal. Participation in community-service
usually involves a degree of personal sacrifice in terms of time,

remuneration and convenience.



QUESTIONNA!RE FOR CURTIN UN!VERSIW OF TECHNOLOGY ACADEM!CS

The context in which Profess:ona! Development Programmes (PDPS) ina deve op ing coumry

{South Africa) has been outlined for you in this seminar. The aim of the presentation was to:

= Qutline the‘current provision and delivery systems of PDP for academics in South
Africa.

. Provide information on the management or supervision of Professional Development

| courses and related activities in South African universities. '

Given'the background conceming:the provision of PDPs in the developing country as well as

tapping from your expertise and _e}kperience as an academic in the developed éountry, what

would you regard as the prionty ne‘eds of South African academics if they were to perform their

tasks more effectively énd efficiently in the following categ:caries? V

Teaching tasks

D R N L N T T O T T T LT
...............................................................................................................................................
................................................................................................................................................

...............................................................................................................................................
................................................................................................................................................
...............................................................................................................................................

................................................................

Please note that this questionnaire is completely ancnymous and that all responses will be

treated with utmost confidentiality. Thank you for your time and co-operation.

Sinceziy yours :
f

LE Mofokeng
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INTERVIEW SCHEDULE FOR UNIVERSITY LECTURERS IN SOUTH AFRICA |

I am investigating the In-Service education and Traizﬁng {INSET) of university lecturers in
South Africa. This reséarch forms part of study for Ph.D degree at the university of Pretoria.
I would like to have your honest views about INSET and commit myself to treating the
information Which you will provide with utmost confidentiality. Could you please respond to

*

the following questions:

[—y

. How is INSET provided in your university, that is, is it formal or informal or both?

[N

. How would you like to be assisted with your teaching functions?

L

. How would you like to be assisted with your research functions?

I

. How would you like to be assisted with your community-service functions?

LA

. In general, what would you like the university management to do in order to facilitate
your professional development? |
6. Analysing the current design, planning, implementation and evaluation of INSET activities

in your university, which things would you like to be done differently in future?

7. Would you like to comment on anything regarding your own professional development?
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From: MrL E Letsie <letsie@uniqwa.ac.za>

To: murray@muresk.curtin.edu.au <murray@muresk.curtin.edu.au> -
Date: 29 June 2000 10:55

Subject: STUDY VISIT

Telephone : (058 ) 3038314 P.O. Box 5102

Fax :(058) 7130156 THERONVILLE

BETHLEHEM k

FREE STATE PROVINCE

9702

SOUTH AFRICA

18 June 2000

Prof. Murray Mc Gregor

Director Muresk Institute of Agriculture

Professor of Agribusiness

Northam 6401

Western Australia

Fax ( 08 ) 86501500

Mobile

Dear sir,

REQUEST FOR SUPPORT DURING STUDY VISIT IN AUSTRALIA

I'am a lecturer at the University of the North { Qwa-Qwa Campus ) employed in the‘Schoot
of Educational Management and Leadership. Our university is situated in the North Eastern
part of the Free State province, South Africa. Our Campus Principal, Professor O.0.
Dipeolu provided me with your particutars and assured me that you could assist me.

| would like to visit Australia at any time which will be convenient for you in July 2006 for a
period of a week. Currently there is an increasing awareness for improved In-service

Education and Training ( INSET ) of university lecturers in South Africa. The rapid and
continuing change which is taking place as a consequence of innovations from outside our

02/01/24
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university system and the demands imposed by national interests as well as those
emanating from educational research and development have particular challenges for -
academic staff. As a result of these changes, university lecturers are faced with the
challenge of renewing, expanding and consolidating their professional knowledge and skills.

As part of my studies for Ph D degree with the University of Preteria, | am investigating
INSET needs of South African university lecturers, Australia is one of the developed
countries which have been selected for inclusion in this study as it is hoped that the
programmes that are offered there can significantly enhance the quality of my research.
When in Australia, | would like to

-« study the current provision and delivery systems of professional development
for academics

» have an idea of the professional needs of academics with regard to teaching,
research and community-outreach activities. :

« investigate the management or supervision of professional development
courses or related activities.

The above information will enable me to make appropriate recommendations for the future
design and planning of professional development courses and related activities for both
academics and personnel charged with the management or supervisory responsibility these
activities. ‘

| have never had an opportunity to visit Australia before. Consequently, | do not have any
contacts except you and a few others that our principal has mentioned to me. Being fully
thoughtful of your tight schedule, | appeal to you to assist me with the following
arrangements :

« organizing and coordinating a one week programme which can assist me to
attain the above objectives,

s arranging transport and accommodation facilities for me during my stay in
Australia.

If it is possible, | would also like, within this one week, spend a day or two at Griffith
University. If it fits your schedule, | would liaise with professor George E. Kearney of the
School of Human sciences to make the necessary arrangements. .

I have been granted a research grant of about R 20 000, 00 { Twenty thousand rand ) by
our University Research Grant Senate Committee ).

I hope to hear from you very soon so that | can make the necessary traveling
arrangements.

| thank you for your time and support

Sincerely yours

Lenka Mofokeng ( Mr )
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From: Jennifer Weir <j.weir@info.curtin.edu.au>

To: Letsie@uniqwa.ac.za <Letsie@uniqwa.ac.za>
Date: Monday, July 24, 2000 10:13 AM

Subject: Visit to Australia

Dear Mr Mofokeng

Dr Will Christensen is very supportive of your visit and asked me to
respond to your fax.

| have had a meeting with my colleague A/Prof Alex Radloff to discuss how
we could assist you. We feel that your time frame does not really allow a
visit to Queensland. Itis a full days trip away from Perth. The second

issue is that air travel between Australian cities is very expensive given
how huge our country is. We note that you have R15,000 to support your
trin. R15,000 is about $3,700 Australian dollars. Once Rand is converted to
dollars things become quite expensive. | am not surc if you know Prof
Bojuwoye from your institution. He undertook a similar trip last year and

can give you an idea of what is involved in travelling to Queensland, as

well as general costs in Australia.

We suggest a program in Western Australia along the following lines:

(3 days)

Curtin (Centre for Educational Advancement ) - Meetings with Alex Radloff,
Barbara de la Harpe , Tina Kulski , Beb Fox , & Des Thornton to provide
general information about their various areas in professsional development.
In addition you would have access to relevant Uni policy relating to
Professional development. You could also attend any professional
development workshops that are on offer during the time you are here.

Curtin (Office of Teaching and Learning ) - Meetings with Library and
Information Staff, Anne Butorac (especially regarding accreditation issues)
and Jennifer Weir co-ordinator of the Africa Teaching and Research Group

Curtin (Vice-Chancellory) - Barbara Groombridge (Leadership program) and
Colleen Liston, (Director, Quality Office)

Learning Effectiveness Alliance Program project co-ordinators eg. Rob
Baker, lan Lee, and Linda Portsmouth

Office of Research & Development

1 day
Outside visits (University of Western Australia, Murdoch & Edith Cowan
University) Visits to their respective staff development units.

1 day

7/24/00
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From: MrLE Letsie <letsie@uniqwa.ac.za>
To: Will Christensen <W.Christensen@curtin.edu.au>
Date: 15 August 2000 12:13

Subject: Re: Visiting fellowhip, Centre for Educational Advancement, Curtin University of
Technology

Dear prof. Christensen,

Thénk ycu for all the plans that you have already put in place for my visit.
[ am confirming the following:

1. | will depart from South Africa on the 18 August ( Saturday ) at

18h15 and arrive in Perth on 20 August { Sunday ) at 10h10.

2. lwill depart from Perth for South africa on 03 September (Sunday)

3. Please book me at Windsor Lodge where | will do my own cooking.

| apologise for the delay in confirming the dates and times. Since | have
already purchased the air ticket, | am now looking forward to meeting you.

Once more, thank you so much for your incredible support.
Lenka Mofokeng

————— Original Message-----

From: Will Christensen <W. Christensen@curtin.edu.au>

To: Letsie@uniqwa.ac.za <Letsie@uniqwa.ac.za>

Cc: Bev Priest <rpriestb@cc.curtin.edu.au>

Date: Thursday, August 10, 2000 5:24 AM

Subject: Visiting fellowhip, Centre for Educational Advancement, Curtin
University of Technology

>Dear Mr Mofokeng, | am pleased to invite you to Curtin for a two week
period ;

>in connection with your planned project. The Centre for Educational
>Advancement will be delighted to have you associated with us as an visiting
>fellow. We will provide you with an office, telephone, computer facilities
>and library access during this period, and will assist with your travel to
>and from the campus. | will ask my secretary to write to you directly with
>estimated accommodation costs at a place readily accessibie to the campus.
>

>My staff are looking forward to your visit and have put together a
>provisional itinerary to help ensure that you derive maximum benefit from
>the short time you will spend with us.

>

>All best wishes
ped

>Will Christensen

02/01/24
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development have particular challenges for academic staff. As a result of these changes, university

lecturers are faced with the challenge of renewing, expanding and consolidating their professional
knowledge and skills.

»

As part of my studies for a Ph D degree with the University of Pretoria, I am investigating INSET

needs of South African university lecturers. Australia is one of the developed countries which have

been selected for inclusion in this study as it is hoped that the programmes that are offered there can

significantly enhénce the quality of my research. When in Australia, I would like to

. study the current provisiori: and delivery systems of formal, non-formal and informal
professional development for academics

. have an idea of the professional needs of academics with regard to teachiglg, research and
community-outreach activities.

. investigate the management or supervision of professional development courses or related

activities.

. know how quality of professional development programmes is assured.

The above information will enable me to make appropriate recommendations for the future design
and planning of professional development courses and related activities for both academics and the

personnel charged with the responsibility of managing or supervising these activities.

I have never had an opportunity to visit Australia before. Consequently, I do not have any contacts
except you and a few others that our principal has mentioned to me. Being fully thoughtful of your

tight schedule, T appeal to you to assist me with the following arrangements :

. organizing and coordinating a two- week programme which can assist me to attain the above
objectives,
e arranging transport and accommodation facilities for me during my stay in Australia.

If it is possible, I would also like, within these two weeks to spend a day or two at Griffith
Univ;:rsity. If it fits your schedule, I would liaise with professor George E. Kearney of the School

of Human sciences to make the necessary arrangements.








mailto:luyt@ulliqwa.ac.za






mailto:Ietsie@unlqwa.,ac.za
mailto:letsie@uniqwa.ac,za
mailto:j.weir@infO"cyrtin,edu,C3LJ
mailto:Ietsie@uniqwa.ac.za



http://www.curtin.edu.au/corporate



http:TuesdaY:,.22

	Front
	Chapter 1
	Chapter 2-1
	Chapter 2-2
	Chapter 3
	Chapter 4-5
	Chapter 6-7
	BACK
	Bibliography
	Appendix 1
	Apendix 2
	Appendix 3
	Appendix 4
	Questionnaire for curtin university of technology academics
	T & L@C Seminar Series
	Appendix 7
	Appendix 8
	Appendix 9
	Appendix 10
	Appendix 11
	Apendix 12
	Appendix 13
	Appendix 14
	Appendix 15
	Appendix 16
	Appendix 17
	Appendix 18




