University of Pretoria etd, Coetzee S (2006)

INVESTIGATING THE APPLICATION OF THE ASSET-
BASED APPROACH IN CAREER FACILITATION

by

Sonja Coetzee

Mini-dissertation submitted in partial fulfilment of th e degree

MAGISTER EDUCATIONIS
(EDUCATIONAL PSYCHOLOGY)

in the

FACULTY OF EDUCATION
at the

UNIVERSITY OF PRETORIA

Supervisor
Dr. L. Eberséhn

Co-supervisor
Me. R. Ferreira

October 2005



University of Pretoria etd, Coetzee S (2006)

ACKNOWLEDGEMENTS

My sincerest gratitude to the following persons who walkeddeesie during this journey:

* Dr Liesel Ebersdhn. Your gift to me was your time, skiffuidance and everlasting

encouragement, and above all, believing in me.

* The unnamed client-partners for your willingness to shaue expertise and time.

* Ronél Ferreira, Teresa Wolfaardt and Prof Pretoriugdar advice and support.

* Friends and family for your loving support and motivation.

* My husband Waldo for being patient and always offering a geeflige.

* To my omnipresent Lord and Creator who never failed to Infeswith love.

Thefootprints we share on this journey dneartprints | take with me onto the next one,
thank you.



University of Pretoria etd, Coetzee S (2006)

LIST OF KEYWORDS

Asset-based approach
Asset-based strategies
Asset-based principles
Career facilitation
Asset-based career facilitation
Career development
Asset-mapping

Career facilitator



University of Pretoria etd, Coetzee S (2006)

ABSTRACT

The purpose of this study was to investigate the assetdbapproach as alternative in career
facilitation. In traditionalcareer counselling, the career counsellor is seen as aaxpert and
one-stop service provider that matches clients to caréddternatively, arasset-based career
facilitator aims atfacilitating sustainable career development skills by means of agplyi

asset-based principles such as collaboration and slesmeainsibility.

In this study, client-partners were viewed from seveoahplementary theoretical frameworks,
namely the asset-based approach, bio-ecological modéluoian development, Positive
Psychology and the process of career facilitatioraddition, phenomenology was selected as
meta-theory to guide the instrumental case study. Fikeecaeeking client-partners between
the ages of 16 and 18 were chosen according to critedapoahk part in an approximately six
week asset-based career facilitation process. Cligttgra were aware that the process was
under study and willingly reflected on the process aftenpietion.

Thematic analysis resulted in the following themestlfir it appeared that individual client-
partner profiles impacted on the application of assettbgsinciples. Factors pertaining to
individual client profiles are personality traits, age,quei family dynamics, career interests
and previous career assessment experiences. Secquliyng asset-based principles seemed
to impact on the career facilitation process with réga the challenging role of the asset-
based career facilitator as well as advantages aadivhntages of applying such principles.
Thirdly, it looked as if the entrenched nature of the mdradigm or medical model impacted
on the process as some client-partners still prefatredexpert matching done in traditional
career counselling and resisted being a partner in teercicilitation process.

Findings suggest indicators and contra-indicators conggrthi@ application of asset-based
principles and strategies in career facilitation, adlvas implicate recommendations with
regard to training and further research.
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