Appendix 1.
	
	Countries, Regions, and World

	Items 
	Botswana
	Ghana
	Kenya
	Nigeria
	Rwanda
	South Africa
	Uganda
	Tanzania
	Zambia
	Zimbabwe
	Sub-Saharan Africa
	Northern Africa
	Africa
	World

	(I) Total number of mobile tertiary students hosted, 2022
	1,287
	5,416
	6,828
	missing data
	4,347
	33,974
	missing data
	1,205
	missing data
	missing data
	167,332
	93,457
	260,789
	6,387,488

	(II) Country of origin (top five)
	Zimbabwe (447), Kenya (99), Zambia (81), Niger (69), India (52), etc.
	Nigeria (2,530), Cameroon (291), Cote d`Ivoire (264), Gabon (257), Benin (189), etc.
	Tanzania (774), Uganda (702), Somalia (575), Congo, DR (465), Rwanda (446) etc.
	missing data
	Congo, DR (1,083), Burundi (599), Kenya (403), Liberia (267), Gabon (256), etc.
	Zimbabwe (9,839), Congo, DR (2,770), Nigeria (2,521), Lesotho (2,027), Namibia (1,922), etc.
	missing data
	Kenya (280), Uganda (220), Burundi (129), Rwanda (83), Malawi (64), etc.
	missing data
	missing data
	
	
	
	

	(III) Total number of mobile tertiary students abroad, 2022
	2,324
	20,318
	16,688
	84,797
	6,303
	12,636
	6,176
	7,386
	4,770
	19,808
	449,188
	200,051	
	649,239
	6,387,488

	(IV) Destination countries (top five)
	South Africa (751), United Kingdom (498), United States (239), Australia (155), and Canada (111).
	United States (4,004), United Kingdom (2,787), Germany (1,656), Canada (1,527), Senegal (1,235), etc.
	United States (3,648), United Kingdom (2,632), Australia (2,401), Canada (1,257), South Africa (869), etc.
	United Kingdom (21,241), United States (12,254), Canada (8,337), Germany (4,350), Ukraine (3,842), Ghana (2,530), etc.
	United States (1,422), Cong, DR (832), Canada (573), Kenya (446), Poland (366), etc.
	United States (2,137), United Kingdom (2,048), Cuba (1,919), Germany (922), Australia (824), Russian Federation (548), etc.
	United States (882), United Kingdom (795), Kenya (702), South Africa (489), Canada (417), etc.
	India (1,223), Kenya (774), United States (703), United Kingdom (700), Canada (504), etc.
	South Africa (920), United Kingdom (555), India (471), United States (439), Morocco (212), etc.
	South Africa (9,839), United Kingdom (1,532), United States (1,293), Poland (1,093), India (1,057), etc.
	
	
	
	

	(V) Total number of documents indexed in the Web of Science (WoS) and published between 2000 and 2017
	5,733
	15,459
	28,341
	57,239
	2,716
	233,540
	15,382
	14,372
	5,221
	7,469
	437,931
	320,054
	757,985
	

	[bookmark: _Hlk159989781](VI) Total number of documents indexed in the Web of Science (WoS) and published between 2000 and 2017 with at least one foreign scientist
	3,368
	[bookmark: _Hlk159989886]9,803
	21,652
	19,118
	2,315
	94,420
	12,097
	11,625
	4,391
	5,033
	211,758
	141,995
	353,753
	

	[bookmark: _Hlk159989966](VII) Percentage share of these documents in the total African documents with at least one foreign scientist
	1.0%
	2.8%
	6.1%
	5.4%
	0.65%
	[bookmark: _Hlk159990225]26.7%
	[bookmark: _Hlk159990767]3.4%
	3.3%
	1.2%
	1.4%
	59.88%
	40.12%
	100%
	


Notes:
a. The selected ten sub-Saharan African countries host universities in the top twenty of the Times Higher Education Sub-Saharan Africa University Rankings (2024).
b. The figures for items (I – IV) are sourced from the UNESCO Institute for Statistics database (2022), available at http://data.uis.unesco.org/.
c. The figures for items (V—VII) have been adapted from Cerdeira et al. (2023) in their paper titled "International research collaboration: Is Africa different? A cross-country panel data analysis."



[bookmark: _Hlk151536535][bookmark: _Toc172044237]Appendix 2a: Semi-structured Interview Guide for Business School Academics
Instructions:
We kindly invite faculty members to respond to this interview guide. We are interested in how a university could drive students’ international business competence.
Please answer the following questions by crossing (×) on the relevant block. We will discuss the questions in the space provided.
During this interview, international business competence refers to a bundle of competence to perform international business activities effectively.

Section A – Background Information of Academic Researchers:
This section refers to background or biographical information. Although we know the sensitivity of the questions in this section, the data will allow us to compare groups of respondents. Once again, we assure you that your response will remain anonymous. Your cooperation is much appreciated.
1. Indicate your College of affiliation.
	College of Humanities and Social Sciences
	1

	College of Art and Built Environment
	2

	College of Agric and Natural Resources
	3

	College of Engineering
	4

	College of Health Sciences
	5

	College of Science
	6



2. Indicate your Department of affiliation.
	Marketing, Entrepreneurship, and Corporate Strategy
	1

	Human Resource Management and Organizational Development
	2

	Supply Chain, Operations, and Information Systems
	3

	Accounting and Finance
	4

	Public Administration and Health Services Management
	5

	Management
	6




3. What is your current academic qualification?
	Full Professor
	1

	Associate Professor
	2

	Ph.D. (Senior Lecturer)
	3

	Ph.D. (Lecturer)
	4

	Master's degree (Assistant Lecturer)
	5




4. How long did you work in the industry before working in the university?
	1 – 5 years
	1

	6 – 10 years
	2

	11 – 15 years
	3

	16 – 20 years
	4

	More than 20 years
	5



5. Since being a faculty member, I have been engaging in industry via knowledge transfer for this period.
	1 – 5 years
	1

	6 – 10 years
	2

	11 – 15 years
	[bookmark: _GoBack]3

	16 – 20 years
	4

	More than 20 years
	5



Section B – Knowledge Transfer by Academic Researchers with the Industry:
6. What does it mean for you to transfer knowledge to the industry (via academic consulting, contract research, and collaborative research)?
………………………………………………………………………………………………………………………………………………………………………………………………………………
7. Have you engaged in knowledge transfer with the industry through postgraduate students who work and, at the same time, study at your university? How would you describe the process?
………………………………………………………………………………………………………………………………………………………………………………………………………………
8. What types of knowledge (business education, learning, information, insights, know-how, etc.) do academics transfer to the industry?
………………………………………………………………………………………………………………………………………………………………………………………………………………

Section C – Knowledge Transfer Channels for Students:
9. Below are potential educational/training activities that may contribute to students’ international business competence. As a faculty member, how would you describe these? What are their activities?

(A) International business education
(B) Students experience diversity
(C) International research activities
(D) Please describe additional educational/training activities that could drive students' international business competence. 
………………………………………………………………………………………………………………………………………………………………………………………………………………

NOTE: As an appreciation for your participation in the interview, please provide your contact email address if you wish to receive a summary report of the key findings from this research:

.............................................................................................................................................................


Thank you for your contribution.




[bookmark: _Toc172044241]Appendix 2.2: Semi-structured Interview Guide for In-service Training Students
Instruction:
We kindly invite in-service training students to respond to this interview guide. In-service training students are people who work and study at the same time in a university. 
Please answer the following questions by crossing (×) on the relevant block. We will also discuss the questions.

Section A – Background Information of In-service Training Students:
This section refers to background or biographical information. Although we know the sensitivity of the questions in this section, the data will allow us to compare groups of interviewees. Once again, we assure you that your response will remain anonymous. Your cooperation is much appreciated.
1. Please write your program of study for your graduate education.
.............................................................................................................................................................

2. What is your current professional qualification? Please indicate and write
	Managerial or Top-level management
	1

	Executive or Middle-level management
	2

	Supervisory, Operative, or Lower level of management
	3


.............................................................................................................................................................

3. How many years of professional experience do you have?
	1 – 5 years
	1

	6 – 10 years
	2

	11 – 15 years
	3

	16 – 20 years
	4

	More than 20 years
	5



4. Which type of organization/company do you belong to?
	A local private organization
	1

	A local public organization
	2

	A foreign private organization
	3

	A foreign public organization
	4



5. If you responded to 1 or 2, please, does your organization/company operate abroad?
	
	Yes
	No

	A local private organization
	
	

	A local public organization
	
	






Section B – In-service Training Students’ Knowledge Transfer Mechanisms:
6. What does it mean for you to study (MSc / MA / MRes / MBA / EMBA) and work simultaneously?
………………………………………………………………………………………………………………………………………………………………………………………………………………
7. How would you characterize the knowledge (business education, learning, information, insights, know-how, etc.) you transfer from university to industry in your professional activities?
………………………………………………………………………………………………………………………………………………………………………………………………………………
8. How do you apply acquired knowledge (business education, learning, information, insights, know-how, etc.) from university to the industry in your professional activities? How is the knowledge useful in your job roles that involve business activities abroad?
………………………………………………………………………………………………………………………………………………………………………………………………………………
9. Your ability is the capacity to perform a particular task successfully. How do you describe your ability to knowledge transfer from university to the industry in your professional activities? 
………………………………………………………………………………………………………………………………………………………………………………………………………………
10. What circumstances in your profession enable your ability to transfer knowledge from university to the industry? 
………………………………………………………………………………………………………………………………………………………………………………………………………………
11. What circumstances in your profession constrain your ability to transfer knowledge from university to industry?
………………………………………………………………………………………………………………………………………………………………………………………………………………
12. How do you describe your motivation (willingness and drive) in knowledge transfer from university to the industry? 
………………………………………………………………………………………………………………………………………………………………………………………………………………
13. [bookmark: _Hlk93938196]Below are some educational/training activities to drive your international business competence at the individual level. How would you describe your experience with these in your graduate studies at the university?
 
(A) International business education: 
(B) Students' experience with diversity:
(C) International research activities:
(D) Please describe additional educational/training activities that could drive your international business competence at the individual level. 
……………………………………………………………………………………………………………………………………………………………………………………………………………….

Section C – Importance of In-service Training Students’ Knowledge Transfer:
Below is the importance of knowledge transfer from university to industry. 
14. How do you describe how your postgraduate study experience at the university contributes to your global thinking in your professional activities in the industry?
15. To what extent has your postgraduate study experience at the university contributed to your competences in your professional activities in the industry? How would you describe these competences in light of your job roles that involve business activities abroad?

(A) Anticipating and responding to new value creation opportunities (i.e., proactiveness):
(B) Willingness to and pursuit of novel solutions to work-related tasks (i.e., innovativeness):
(C) Willingness to undertake tasks with uncertain outcomes via unrequested and unauthorized task-related behavior (i.e., risktaking).
(D) International marketing skills:
(E) Please describe additional competence(s) in your professional activities developed via your postgraduate study experience at the university. Try to relate this to your job roles that involve business activities abroad. 
………………………………………………………………………………………………………………………………………………………………………………………………………………

16. How do your tasks at the workplace influence business activities abroad? 
………………………………………………………………………………………………………………………………………………………………………………………………………………



NOTE: As an appreciation for your participation in the interview, please provide your contact email address if you wish to receive a summary report of the key findings from this research:

.............................................................................................................................................................

Thank you for your contribution.












[bookmark: _Toc172044242]Appendix 2.3: Codebook from the interview data using MAXQDA

	1 WHY STUDY AND WORK SIMULTANEOUSLY?
	0

	     1.1 Guides you in your future career choice
	3

	     1.2 Objective knowledge drought
	8

	     1.3 Challenging because of time constraints
	3

	          1.3.1 Stressful
	4

	          1.3.2 Financial commitments (tuition)
	5

	     1.4 Upgrading for job competitiveness
	5

	     1.5 Job efficiency
	9

	2 TRAINING APPROACHES
	0

	     2.1 Aggregate Dimensions 
	0

	          2.1.1 Cognitive-driven training approaches
	4

	          2.1.2 Exposure-driven training approaches
	8

	     2.2 Second-order Themes 
	0

	          2.2.1 Cultural-based Diversity
	8

	               2.2.1.1 Students have meaningful conversations with diverse colleagues
	25

	               2.2.1.2 Students` exposure to diverse perspectives in class
	12

	               2.2.1.3 Integrating international students into campus life
	19

	               2.2.1.4 Intercultural virtual collaboration
	15

	          2.2.2 Internationalization of Study Content
	7

	               2.2.2.1 Faculty uses international case studies for teaching
	14

	               2.2.2.2 Faculty uses international textbooks for teaching
	11

	               2.2.2.3 Opportunity to register for an international-focused course
	11

	          2.2.3 Skills-based Diversity
	3

	               2.2.3.1 Opportunity for student workers from diverse industries/sectors
	17

	               2.2.3.2 Students in different programs pursue the same course
	2

	          2.2.4 International Affairs Participation
	1

	               2.2.4.1 Students participate in a short on-shore internship
	7

	               2.2.4.2 Students participate in a short off-shore internship
	5

	               2.2.4.3 Students participate in international exchange study programs
	36

	               2.2.4.4 Students learn a foreign language
	3

	               2.2.4.5 Students participate in study tour abroad
	8

	          2.2.5 International Research Engagements
	1

	               2.2.5.1 Student's research project
	11

	               2.2.5.2 Students participate in international collaborative projects
	14

	               2.2.5.3 Incorporating global aspects into the research activities
	14

	          2.2.6 Internationally Sourced Academics and Professionals
	0

	               2.2.6.1 Faculty's international exposure
	28

	               2.2.6.2 Industry (int) practitioners as guests in teaching activities
	33

	               2.2.6.3 Foreign academics and researchers in teaching activities
	27

	               2.2.6.4 International professional retirees as guests in teaching
	1

	3 INTERNATIONAL KNOWLEDGE APPLICATION
	0

	     3.1 Nature of acquired knowledge from business schools
	0

	          3.1.1 Functional knowledge
	9

	          3.1.2 Academic insights into professional activities
	15

	          3.1.3 Practice-based knowledge
	10

	     3.2 How do in-service students apply acquired knowledge?
	0

	          3.2.1 Intra-organizational presentations (at meetings, trainings etc)
	24

	          3.2.2 People management (working groups)
	15

	          3.2.3 On-the-job training
	12

	          3.2.4 Individual job-related tasks (hands-on)
	13

	4 RECIPIENT
	0

	     4.1 Why business schools should drive students` IBCs?
	14

	     4.2 International business competence (IBCs)
	0

	          4.2.1 Individual Entrepreneurial Orientation
	0

	               4.2.1.1 Risk taking
	5

	               4.2.1.2 Innovativeness
	6

	               4.2.1.3 Proactiveness
	9

	          4.2.2 Global mindset
	0

	               4.2.2.1 Cognitive
	4

	               4.2.2.2 Metacognive dimension
	7

	               4.2.2.3 Motivational dimension
	17

	          4.2.3 International Marketing Skills
	0

	               4.2.3.1 International Marketing Skills at Firm
	9

	               4.2.3.2 International Marketing Skills at Personal
	7

	5 CONTINGENCIES
	1

	     5.1 Individual-driven factors
	0

	          5.1.1 Absorptive capacity supports cognitive-driven activities
	2

	          5.1.2 Absorptive capacity supports knowledge application
	0

	               5.1.2.1 Teachings easily relate to practice
	16

	          5.1.3 Job autonomy supports knowledge application
	0

	               5.1.3.1 Knowledge application is based on position level
	4

	               5.1.3.2 Enhancing role to the organization's main activities
	5

	               5.1.3.3 Functional hierarchy
	20

	          5.1.4 Motivation
	0

	               5.1.4.1 Extrinsic motivation influences knowledge application
	0

	                    5.1.4.1.1 Achieve set targets
	5

	                    5.1.4.1.2 Nascent establishment (office, department)
	5

	                    5.1.4.1.3 Newly occupied position
	2

	                    5.1.4.1.4 Motivation based on faced challenges (e.g., market uncertainty)
	2

	               5.1.4.2 Intrinsic motivation influences knowledge application
	0

	                    5.1.4.2.1 Passion of knowledge transfer for people and organization growth
	10

	                    5.1.4.2.2 Success of knowledge application
	4

	                    5.1.4.2.3 Being intentional with the knowledge application
	4

	          5.1.5 Communication skills
	1

	     5.2 Organizational-driven factors
	0

	          5.2.1 Shared understanding
	0

	               5.2.1.1 Fixed in an enhancing department that is not the core business
	3

	               5.2.1.2 Staff availing themselves to learn
	3

	               5.2.1.3 Staff receptive to new knowledge, change
	9

	               5.2.1.4 Staff level of comprehension
	5

	          5.2.2 Innovative culture of a business organization
	0

	               5.2.2.1 Organization policies, mission, and vision
	9

	               5.2.2.2 Bureaucracy
	1

	               5.2.2.3 (un)Availability of resources
	3

	               5.2.2.4 Support of firm management
	12

	               5.2.2.5 Work flexibility
	7

	               5.2.2.6 Favourable working environment
	7

	Total Segments
	698




