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Azanian Pecple$ Organization

THE PECPLE'S MOVEMENT

ith ANNUAL CONGRESS HELD AT THE PATIDAP HALL,LENASTA,

ON THE 8th AND 9th JANUARY 1984

ON THE MARCH
facing the challenges
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SUNDAY:JANUARY 8th

REGISTRATION
OPENING REMARKS:MUNTU ka MYEZA.

OPENING CONGRESS:HLAKU RACHIDI.

ROLL CALL

PRESIDENTIAL ADDRESS.

MINUTES OF LAST CONGRESS.

MATTERS ARISING

COMPOSITE EXECUTIVE REPORT.

DISCUSSION.

GUEST SPEAKER.

THE NEED FOR BLACK SOLIDARITY:NKOSI MOLALA.
TUDENT - WORKER SOLIDARITY :KABELO LENGANE.
SEMINAR PAPERS:

BLACK THEOLOGY REV JERRY MOSALA
THE LABOUR SITUATION CYRIL RAMAPHOSA.
THE LAW AND THE STRUGGLE MATHEWS PHOSA
THE HEALTH SITUATIONM DR JQOE VARIAVA.
DISCUSSION.

MONDAY:9th JANUARY

DISCLESION OF PAPERS

ASSESMENT CF RECENT PCOLITICAL DEVELOPMENTS.
REVIEW Cf" RESOLUTION 9 OF 1983.
BRAINSTURMING SESSICH.

AMENCOMENTS 10U THL CONSTITUTION.

RESCLUTIONL .

CLLZTIONS

NATIONAL ANTHEM

ONE PEOPLE RS ONE AZANTIA ey

No:THIS PROGRAMME I§ SUBJECTT TO CHANGE.
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T
POLICY DOCUMENT OF AZASM N WU, e i
(AZANTAN STUDENT MOVEMENT)

PREAMBLE

Whereas we, the Azanian Student Movement, adooting the vibrant revolutionary
ideology of Black Consciousness (B.C.),

and recognizing that ideology is a dynamic force and that we are ever conscious

that revolutionary ideoloqy must relate to the national cenditions .in a given
society,

Therefore resolve:

that AZASM will take into account the HISTORICAL and NATIONAL veculiarities of the

oppressed and exmloited of Azania.

1. BLACK CONSCIOUSNESS

2.

AZASM acknowledges that the ideology of B.C. has developed from the experiences

of the oppressed Black people of Azania. We therefore assert that this ideoloqy
is a living reality amongst the majority of the people of AZANIA.

We understand the ideology of Black Consciousness as :

a) A framework whose internal dynamics give form to the entire nature of Black

aspirations.

b) An irreversible process of self-understanding and self-assertiveness of the
Black people of Azania in the face of ovppressive socio-political structures
impogsed by the white racist govermment.

¢) A firm expression of the will of the Black working class to assume full
control of the power structures of a democratic, anti-racist,. non-explaitative
govermment. ZE%

d) A philosophy that relatively translates itself into active opposition to
government policies bent on enstranging the Black people from themselves: an?
active resistance to every form of injustice meted out to Black people.

e) A philosophy that gives direction to the Black peonle in an attempt to re-

o) -

orientate their entire value system.

£) A philosovhy that grasps Black solidarity as an imperative element that
militates against any form of sectionalism, and one that ensures a united
effort towards changing the status-quo.

g) A philosophy that understands that Black workers, who constitute them most

oppressed and exploited class in this society, are the vanquard of the
liberation struggle.

h) A philosovhy that seeks to create a just societv where the value of persens
shall be held supreme.

SEPARATE DEVELOPMENT

We believe that the entire countrv of AZANIA is an indivisible unit which is the
sole property of the Black people. Hence, we categorically reject the policy of
separate development which arises from the myth that the Black nation is composed

of separate units.
The Azanian pecple will demand back, with all the power at its command, any

alienated portion of the Azanain soil; and, Bantustan human-dumping-qrounds will
be reintearated into a unitary state of Azania.

%

M
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CLASS AND RACE

We recognise the fact that in South Africa race is a class determinant. We
recognise further that the Black workirg class -constitutes a people racially
discriminated agairst and economiceily exoloited.

We believe {hat the Black working class, inspired bv Black Consciousness,

constitutes the vanhcuard of the liberation movenent. S

RELATIONS WiTH ORGALNTOATIONS

AZASM recognizes the role played by the historical movements, and further ‘ In 2

maintains thzt the Azarian Peorle's Organizaticn (AZAPC) is the authentic i
overt liberaticn morament {4r the 3iack —}eqple erd shall act as the meother- }L/ f/ f 7
b8y of all Biack Cuascicusnass crgenizatiens.

AZASM will further fowge working ralations with Crgarizations of the oppressed

and the cexploited which ave working woward a demceratiz, anti-racist ang , /
socialist AZANIA. 4

In its rclaticnship with o ain and maintain
its independs i ies, princi n" es, proqrammes,
iueolﬂg_.-
EDUCRTICN

We regard thoe eduiataon policy of she ghits-soutler regine as ethnic, de-
humznizing and bent on re.’.fzfrat;:.nq 3lzk peoole to parpetual serfdom, while at V 1
the sems time tyying ¥c crecte an »1itezl class within the Black Nation.

e recogniga that aducaiion shold resr ) fowards total liberation and we )7/ 17
pledge to tirelaszsly styira tc;‘,;.'ar:;s thiz eud. )

SPORT AND CL_;"L‘- RE
Wa regard *Re soorving and cultazal Leolavdon of white south Africa as a
progressive strutegy. Ja whas regued, ATASY rlelues to actively encourage
t"te formetion of Black soorting and culitural tedies which are anti-

a2 llaboga.-.;"a_., -
The deminant cultuce

: vty wodzy is that cf the capitalist
ruling class, whose vilioes , =2 jmpesed on us, Therefore, we
pladge to work towirds o prouressive national sulitvre which is socialist in
content and quirel towsrds the nseds of the Black working class.

COMMUNITY DEVEIGTHMERT
We recognise that the majorite of the Black pavple, having been saturated

-

with oppraesion and zzpls itdtion,, have hal ¢heir confidence, self-awarencss,
and self -weliance canpsd. .

We recognise that community oa.o_]e_r,f..- are a ".f".dble and effective method of
prowoting seif~zwarenass end self-walianc

We are aware of the da’xq"z of fhe.ae cenmuni ty projects becoming reformist,
and pledgn tn vigilleriiy mointzin the swoper revolutionary direction.

TRADE UNIONZ
We acknowledge Trade Uniciis 2s instrimernts that can bring about the re- N y
distribution of power, proviied thzt they go bevond the problems of manage-

7
ment and labcour. /[IK
So, to this end, AZASM pledges to help in the formation of Black Con. (BC)

orientated Trade Unions and to sinport those which zre already existing.
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Azepo had just completed a year since its official inaguration and was this in a
position to hold its 1st Congress in January, 1981.

1980 was the most trying year for the organisation with its Naticnal Executive
members as well as the branch Executive members were constantly being harrassed by
the White Settler minority regime. When Congress was held, most of the branch
Dxecutive Members of the Northern Transvazal were still in detention following the
successful bus boycots there.

The other problem that faced Azapo was the ideological onslaught on the organisatio
tion. Some critics maintained that Black Consciousness had completed its logical
cycle and that time had dawned for Ilack Consiousness to open up its ranks, because
the ideology had now become racism in reverse.

The oppressiv: regime was also bacoming more subtle in its operations. It aimed

at not only dividing I:lacks into "Africans" into Zulus, Sothos, Tsongas, Transkeian
Xhosas, Ciskeian Xhosas, etc. The Presidents Council was geared at hiring the
so-called coloreds and Indians into the White laager.

It was in the light of tne above that Azapo went to its first Congress with Courage
and Persistence and the Demands of our time as its theme. This bulletin aims at
highlighting the major papers that were adopted at Congress, why cenrtain papers
were presented, and any criticism on the contents of the papers,the foruat of the
bulletin and any suggestions as to what should be included in the bulletin should
be ° addressed to the publicity Secretary, Y.P.F Centre, 66 Small
Street, Johannesburg.2000

There is general talks that Black Consciousness has logically completed its cycle
and time has dawned for the 2Zack Black Consciousness people to open their ranks
h thereby reviewing the ideology.

However, Azapo still defines Blacks as the oppressed people of this country who are
deprived of their political, econowmic and social rights as citizens of Azania. That
is why Azapo strongly adheres to Black Consciousness as a liberatory philosophy.

In the following artlcle Azapo outlines its stand on RBlack Consciousness as driving
force.
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AZANILN PEOPLE'S ORGANISATION 'S SzCOND NNU.L NLTIONAL CONGRESS HELD AT THE
KRANSTZEN STEIN LUTHERN MISSION CENTRT ERTWEEN JANUARY 23-25/ 1981

A PAPER ON "DLACK CONSCIQUSNESS AS 4 DRIVING FORCE" by Khangale Makhado.

SOUTH AFRICi appears to be a country of extremes in the African continent's
pclitical, economic and cultural contaxt. Its capitalist exploitativa economy i:
most developed and apparently it has the oldest Comrmnist Party on the Continent
it is the only one with the grandiocse and elaborate staturery racism on the scals
never known in the history of the continent and Worldwide Humanity; it is the o
cne @n the continent where the force of reaction amogst the RBlack oppressed,

the base tribalistic and divisive so - called Bantustans, have had the - long
time to develop themselves.

Stooges Muzorewas and others elsewhere on the continent never had so much time
to peddle their sordid waves as puppets Matanzima, Gatsha, Phatudi etc.

In the mist of all these, BLACK CONSCIQUSNESS emerged from the ashes of the
mid-sixties' political lull to rally the oppressed Black people under its banner
in a concerted drive towards total liberation from all forms of oppression and
racism. BLACK CONSCICUSNESS sees the South African society as devided into two
distinct groups - one of the oppressors and the other comprising the oppressed.
Whites are the oppressor group whilst Llack are the oppressed.

Very simple .indeed. There is no other group. In South Africa therefore one is
either on the side of the oppressor or on the side of the oppressed. Tlack
Consciousness is on the side of the oppressed, i,e all those who are by law or
tradition discriminated against in the South ifrican context and identifying
themselves as a unit in the struggle towards the realization of their aspiratio
Black Consciousness is a realization by a Black man, of the need to rally togethe:
with his brother around the cause of their operatlon and to operate as a group
in order to rid themselves of the shackles that bdiid them to perpetualservitude.
B.C seek to instil the Zlack cormunity with the new-found pride in themselves,
their effots, their value system, their culture, their religion and theit

point cof view to life.

It seek to heighten their consciousness of problems related to their oppression,
exploitation and dehumanisation whilst at the same time exploring the wvarious
options open to Black people's liberation. The "consciousness we speak about is
a political one, different from the biological one. It is the consciousness tha-
demands that people, after taking stock of their plight and problems, determinate
take appropriate steps to pull themselves out of the morass of exploitation and
oppression. &n oppressed people that look for more remedies for their oppressior
indual problems, cannct be said to be conscious in the political sense.

Black Consciousness asserts that Ilack literation can only be brought about by
Blacks themselves and nobody else. It therefore exhorts Dlack to close their
ranks, solidify their unity and by so doing realise the power they can only
wield as a group. It urdges them to strive for reliance upon their own efforts
ané resources as much as possible where their struggle for liberation is
concerned. Hence the slogan "Black man, you are on your own". Thus in our
country no genuine struggle for liberation can be waged without offering a
strong counterpoint to the white races that permeate our society so effectively.
The apologist of Apartheid and other B.C detractors have called B.C protagonist
reverse racist and white haters. How frivolous. Are Black people expected to
hate racism and c¢ppression in a vacuum? Aren't they entitled to concretise thei:
their hatred by hating the oppressor, who in this case is the white man %

This does not constitute racism at all., It is simply a2 matter of hating an evil
phenomenon and its perpetrators or practitioners. But as soon as racism and
oppression are done away with, and the white man is simply another human being
and not an oppressor.
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Blacks shall have no cause to hate him. The hatred of whites by Blacks is
completely Jjustified as long as whites remain oppressors. It is ridiculous to
hate the stick that hits you but love the man who wields it. This is the practic
side of the whole issue. ZFor reasons of group cohesion the ranks of the oppresse
and recognition of Blacks as the only custodians of their own liberation, Dlack
Conscicusness believe in the exlusion cf whites from their struggle. There can t
no viability in the unicn of the oppressor and the oppressed, since their interes
are opposite of one another. I'.C does not deny the existance of a tiny group of
whites who can identify the .with the Black man struggle. Such whites are
indeed a rare species and hard to get. However, the priority Dlacks have and the
desire to solidify the ranks of the all important oppressed, require the exlusion
exclusion of whites who, in any case, are mere sympathisers who know nothing abou
the Dlack man's experience of oppression.

Some of the most diligent critics of B.C are found among the ranks of those
dogmatics and blinker - wearing socialists who see the S.ifrican situation as a
simple classical situaticn of the class struggle (It shculd be noted that we are
talking about dogmetic sccizalistists here, and about socialist as ‘a whole)
ALccording to them in South iAfrica the struggle is between the workers on the one
hand , and Capitalist on the other. They advocate the rallying and unification
of all workers, Black and White, “under the same banner in order to confront the
capitalist exploiters. They refuse to accept the fact that in the South Efrican
situation racism trancends everything and that it has seriously bled and
distorted the classical capitalist class division and related contradictions.

It is painful to observe that we are dealing here with people who have learnt sor
good and elegent thecries and formules, and who are intent on applying them blind
to any situation confronting them.

That is indeed a pity, because the said theories recognise the fact that nc two
situations can be identically be the same in the World. It is incumbent upon fre
dom fighters in esch situation teo study it as objectively as possible and devise
the necessary and .aitable strategies. No matter how powerful and famous a —-’
mathematical form...n i we cannot solve every problem with it. 6ne should fit

a problem tc them ;r)mula and not the other way round.

Now let us lock at . e eight classes of society and asses their composition
and behaviour in the Jouth 4Lfrican situation.

(D). THE INTERNATIONAL BOURGEOISIE

This comprises internationzl capitalists whose domain of both political and
economic activities have gone Leyond the borders of their own countries.

They are the sssence of imperialism, since they are actualexporters of

capital which became a matter of great political, economic and social
consequence in the host country and compels the experting country tc have
vested interests in the domestic affairs of the host country. In our country ,
this class is represented by foreign multinational investors like the IDMs,
GENERAL MOTORS, DUTSUN NISSuN,etc. They are exploiting the available black cheg;
labcour and “"other rescurces for their own benefit and thzt of the South African
white racist minority. They do all in theéir power to trengthen the white racist
economically and politically which thing allow the white racist to spurn

World opinion and perpetuate their evil ipartheid system.

(2) THE NATION.L BOURGEQISIE

This class consist of those capitalist whose capital is ccnfined to the borders
of their own countries. It is a very powerful group which holds the real rigns
of power and government in its country and manage things to its own advantage.
It consists almost entirely of whites in our country and there no significanti
Dlack capitalist in our country, The little ones who are there are incapable of
playing their ruling class rocle due to the constraints of LApartheid.
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They had no political powere at zll and their meager capitalist activities are
severely curtailed ané restricted Ly the demands cf Apartheid. This small numbe
of Dlacks belonging to this class re gard themselves just as cppressed as any
other “Tlack group of DRlacks.

(3). COMR:DOR IOURGZOISIT

This is the mansgeral claess. This is the very skilled class which is incharge
of the actual running cf capitalist production. It plans and erectis necessary
production infrastructure, such as building and machines j it hires and fire
workers, it markets products etc, while the real capitalist owners are idling,
gamtling or welking half naked ¢n the various beaches of the World.

To a large exXtent this class consist of whites in this country and it is comple
reactionary.

(4). U= PCTTY TOURGELOISIE

This is a class of studlents, teachers, lawyers, journalist, doctors, nurses etc
ilthough nct well off it is Jjust ccmfcrtable., Classically, it not associated
with revolutionary fervcur. In cur country this class consist of both whites
and Zlacks. The white member of this class are Jjust part and rarcel of the

¢f white racist power structure and have a vested interest in its perpetuation.
Their Zlack counterparts, hcwever zare subjected to the vilarigcus of racism
and meny of their member hawe joined the Flack liberation struggle.

The leadership of the Rlack liberzticn struggle is rrovided largely by this
class. Its revolutionary zeal and porticipaticn was amply demonstrated in the
1976 uprising and the continuing resistance by cur pecple to the white oppressi

(5). THE PROLET.-RI.TL

This is the class of wealth-vrcducers- the workers whose existance depends
entirely on the selling cf their labcur to the capitalist fer a wage.
Classically it is the mcst revoluticnary class in the society. In our country
it consist of both blacks and whites. The white components of this class has
nect escape the 2ll pervasive racist mania which is the sketch of cur country.
The white working class the wcrk and vote to promote and maintzain the present
racist set-up which is afforiing them benefits they can cnly have by keeping
the Zlack man oppressed. Traditionally and classically, trade union promcte
and protect the intersest cf all the workers against the evil mechinaticns of
of the capitelist exploiters. In Scuth .frica, the White trade Uniuns have
gangel up with the white capitalist and Government to trample the Ilack werker.
Together they have fashioned laws, regulations and traditicns that have reduce
the Ilack worker to a Keo-slave. Furthermure altost every white worker is
an employer of = Rlack man as a so-called maid, garden bcy etc.
Thus 21l white pecple, be the capitalist or wecrkers, have a commen intersst
in keeping the Black man as poor and voiceless as possible.
N
Now, with the white worker as thoroughly reactionary as this, wherer does the
"logic" of the apostles of the ™unity of all white and black workers" 1lie?
How can a black worker even start approaching a white worker, who insist on
being called "Daas" to discuss problens they do not have in common.
In fact, the black and white workers are each 's problems. The blinker-
wearing socialist refuse to see all these.

They refuse to accept the I'.C view that the only workers in South Africa

are the 21ack workers, and that the bribe white working class should be
-regarded as part of the enemy. Presently them whites capitalist and their
State, having teen alarmed by the resilience of the ilack worker and his
unrecognised Trade Unions have decided to change tactics and strategies

They will now register _llack Unions in order to emasculate them. We 2ll know
how hysterical the whites workeris in his oppossition to the move,
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simply because he believes the black worker will be able to threaten the prividage
position of his white counterpart.

(6) THD LUMPTN PROLET:RIATC

It consist of the won't works. It is a class that completly refuse to work

within the morality of capitalist system. For capitalist and their State,

This ciass is the constant headache and menace. The huge security fences around
properties, the nigh watchmen, the buglar alarms etc,,zre all provided in honour
of this ci2ass. Well over 90% of all the inmates of prisons are members of this
group. In our country it consists overwhelmingly of Llacks. Due to its hatred
of authority af any kind, this class is at all times ready to participate in the
Liberatory struggle, as demonstrated by its role in the 1976 uprising.

The only drawback zbou* this class is its general lack of intergrity and hence its
coupling acts like looting for personzl gain.

(7) THE RICH PCASANTRY

It consist of those who are able to produce a surplus from their limited
agricultural activities who might emen hire others to assist with related chores.
The surplus is sold. It is- the very small class indeed and it is largely
severly restricted by the unavailability of land for the expansion of their
farming activities.

The 13% land allocated to Flacks in thés country hits the class particularly hazd.
Like other Ilack cl=sses, it thoroughly loathes Apartheid.

(8) _THE POOR PL=SiNTRY

This consist of those peasants who can hardly make a living from their meage.
and poor farming activities. It consist entirely of Ilacks in the rural areas
of our country. It is from this class that the bulk of the migratory labours are
drawn. In fact, this class leads a dual life some where between the peasantry anc
prolerariate. It leads a particularly harsh and miserable life away from its
family assoeiatio.s crowding the develish hostels.

Having glance briefly at this classes, it is clezar that the South African
situations defies the normal of classiczl class orientations. Almost in toto,
the White working class has defected to the capitzlist class and orerate as such
politically and economically. On the other hand, none of the Llack chasses plays
its traditional role, due, largely, to the z2ll pervasive monster called white raci
Tlack pecople tend to see themselves, not in terms of economic classes, but in
terms of their experiance as an oppressed and exploited group.

£t this time TLACK CONSCIOQOUSNLSS is facing an onslaught from both left and right
but resisted the taugh task it has been facing. Haming seen the situation for
what is objectively is, Tlack consciousness offers itself as thee only viable
and approrriate vehicles I'lack people can ride to finzl victory and freedon.

AZAPO LND OTHIR B.C ORGANIZATICNS I SaY LONG LIVLE AND WISHING YOU ALL THT
COURAGE /ND BURSTCSTLNCE IN PERSUALTICN COF YOUR DUTIDS IN OND ~ZaNI4, ONE NATION.
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There has been a lot of debate and misconception as to the meaning of the word
"Azania"., Same people claim it means the ":land of slaves%? Taqhis is a contradi-
ction in terms because no sluve can own any land. In the following article Azapo
atterpt to esxplain the Crigin Meaning and Significance of the word WAZANTA"M

izania is a Greek transcription of the irabic name adjan (pronounced A-DZ-:il)
which refers to the East African shore consisting of countries like Somali:ca,
Zthopia, XKenya and Tanzaniz.

It is very important to note that iAzania has been placed on linguistic evidence in
the centr-l 2rea of the Northern Savannas. From here it seems likely that the
small groups (different linguistic groups) followed the rivers that traverse the r
rain forest till they reach the central part of the Savannas. From this point

the steady pressurs of rpopulation growth probably caused the migration of the
Black groups in all different directions, thus bringing them into contact with th
the reorle of different stocks like the Tushmanouis 3ushuanoids of Scuthern iAfrica
the [zanians of Lastern Africa, the Indonesian an” the .rabs of the coast with
whom trney merged to form Swahili.

Swzhili comes in because of the very strong trade relations between South :srabisa
and Azania which date hack to many centuries 3.C. This wzanion civilisation was
rmsture, had a culture of its own and an accomplished language viz., OSwahili.
Here one must street stress that the Swahali langusge and culture is an arabised
Lfric:n product whose tasis and most cf its elerents are .Lfrican.

Th> characteristics of the Azanien civilisation were that it consisted of a sedent
szdentary, agricultural and iron-azge¢ folk who practised irriguation works such as
canzls zne terraces, roads, nine workings and swmithies, cairrns and rock paintings.

The year hetween 500 and 1504+ were tie milleniur of reximur grouth znd develop-
ment .- s aw 0f iron agz culture in Dastern and Southern
ALfrica. Socizl and economic growth wis givién zn irmpetus by a mor. adviceadvinced
agriculturc; the emergence of larger 2nd stronger trital sociaties: the increasing
demand fromt-e the coast for ivory and iron and g£old and other goolds, and the exia
expanding capacity of these settled peo:les of tie interior to supply this demend
and to Luy in turn irports from the coast.

The move downwards came zbout during the 14th century when Bast Africa suffered a
long series of wmigratory invasion from the north, rainly by pastoral nomads from
the horn of Aifrica. The .zanians were orgznised whether for peace or war on the
extended family of nzgroid and bushmanouid tradition, while the :
norads were organised to pgove and fight in larger cohesive groups. The < s
technically more primitive nomads were military stronger, Loth by the -manner
of thair lives and the method of their organisation. The Azanians were thus overw
overwhelmed ty this bsrbaric invasion from the Norh North, their civilising growth
stultified and brought to an end.

However, in Zimbambwe, Mozambique and Transvasl the natur:s of the Azanian culture

modified zand changed one more Ly further migration and vivelopment in the new
P.T.o
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circumstances, re-emcrged flowerin: and outlived the bLarbaric invasion in its
splendure and majesty. The re-emerzence of this civilisation emphasised the fact
that these Lfricans were all branches from single stem because of the similarity
in their use of stone dwellings, irrigation, . , soil
conservation, in their mining and metal work, in their knowledge of a widely
various ‘pherracoeriz, in their fusion of tribal law and custom with an intertrib--
1 and tribute paying system of centralised power, in their habits and in treir
indigeonous pottery.

In Swzhili its kusini and zasi; in shona which a2ll rean south. Etymologically the
common heritage of Swahili clezarly emerges. In Zulu zansi means down or south.
When one looks a2t countries where the phoneme za or z emerges, one -

discovers that such countries are situated in the southern hemisphere, e.g. Zan-
zidar, Mogzarbique, Zambiz, Zaire, and perhaps Zimbsbwe. In the Zaser letter zi
can be compared to the Zulu ningizimu which also means south. Ia is a suffix that
denotes land whilst the Swahili nia refers to h the innermost part of man, heart,
mind conscience or disposition.

The nearme Azania is also derivered fron the Dgyptian word Zaznj which means
Elack People. For ‘lacks in this country. Azanies is associated with the liberati
literation of their lund, whilst South Africa is associate with apartheid, coloni-
cls oppresion, fascism and 211 the other oppresive measures that are being meted
out 2gainst Tlack peorle.

It is for the reason that Rlack Consciocusne:s refers to our beloved country, as
Azania. It is calling on the Tlack pecple's concience, hearts and minds to rise
up, to recreate znd relive the life that was created by the lLzzanian civiliazation.
It calls on ZFlack people to rezlised their irportantce in this continent, to see
their value and to recognise the contribut{ jiion they have m de to the word in
general.

In the 19th century, when imperizlisk gminel momenturm, everything great, everythin
everything fine, everything really successful in human culture was - — +t white.

2lack people in ifrica who showed any trace of progress were lzbelled as white.

A system first conscious and then unconscicus of lying about . lacks became so wile
spread that the authentic history of . .ifrica ceased to be taught. With the wink

of an eye, printing, smelting of iron, the beginnings of socizl organisation,

not to mention political life and democracy, were attritbut:a exclusively to whites

21l that I have Jjust mentioned were the inventions of Zleck man in ifrica and his
contributions to the world as a whole. Azz2po therefore, calls upon all Azanians
to resume their position as pace-settlers in the world. Like the rmuslims and azan

a call to prayer, 2 call to comzitment, an observatnce of the doctrine, a cheri
cherishing all that is of walue, an appreciation of all that -~ . is good, a :
reverence of beauty and the najesty of the 3. 2 creation, Azapo calls upon all 71

Tlacks in this country to do everything in their power to restore izunia to its fo
formidaktle position in the international field. Is there zny other way of ¢
achieving this than being proud of lzania our country? We are 2 21l beneficiaries
of that razgnificent, super® and inimitable Azanian civilization. Lets us all then
rise up, one in dead, united in action, steadfast in our goal and fight for our
inilienable rights as One People, in One izania, One Nation.
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There is general concern about the increasing polarisation betw.en Tilack and W
White in the couniry. Seme people helieve that peaceful change is still a
possibility in South Africa. Hence moves and talks towards a National Convention.
However, Azapo has a diffent v who on the National Convention znd its stand on
this is this.

Todzy it is an open secret that the Idea of 2 National Convention was mooted as
for hack z2s 1978, ncividuels from varicus orginisations, Ilack and white ranzing
from church, welfare, service to political organisations. On the political

orga nlsatlonq all except one or two are working within government created insti-
tutions. What iI rust - stress is that these people care as individuals

with no rmandate from their respective orgunisations. iwut as individuals attending
they gave a de facto acceptance to the idea of Natiorzl Convention to their
organisations. Monthly informal meetings were held . L4 3 in
1978 and the last nmeeting was bch in ﬁuqust last yezr. #iftcr this meeting.

2 meeting was to’hcl where the National L'omrcrn*cn.c roverment was to Le formely
launched an constituted. This Hroved to be a diszgter hecauss one of the

rajor participents in these 1ltalks did not attend, 2nd the press zave it a prema-
turs Llow uy ° therety exitarrasing sore of the participsnts. The next in-
formal meeting ° - . Will he next Sunday February 1.1981, to « e urapare
fore a higzer rore form:l méstings hopefully on the 1st March 1281, Due to the
attacks and especially idzgierswrejection of Nztional Convention, this movement has
Yeen renamed the Constitution Movsment, and it's task is to drzw a new QCCcthble
constituticn fer this country. & questionaere to this effect hzs hLeen drafted Uy

Mr. Van Zyl Slaitbert lezcder of the PFP.

The initiztive in this mcve was taken by the Tlazck Sash ani 21l the ' onthly core
togethers wsre chaired Ly their chairperscon Mrs., Joyce Hazrris, Two things that
must e highlighted are:

(1) This novc is 2 result of the 1976 aferrath

(2) It ccumes irrediately éfter ti:e bonning of 18 1.C. organisations in 1977.

1976 L:zve birth to literal orsaniszticns like the Urb.n Foundation, whose main
objective was to diffuse anc to hlunt Ilack anger snc rilitoncy of the oupressed
;lacks will thus be "proctected" Ly the maintanance ana sustenence ¢f cepitalism
and will ke a catalyst towards neaningful change.

Sirilary the =lack Sasis secms to have exploited the hannings of T2C znd Sasc
specifically and started this move of ar intzrnal settlement thereby try . ng to
rremote @ South african Muzorewa. The FFP alsc Jeined the bandwagon for similar
reasons. ss2in we have the case of liberals entering our strugsle at lcalership
level rather than 2t grassroot level, deciding what is goréd feor us, "fighting"
our strumsle for us thereby #iving s white hezd to a Tlack Lody. -
P.T.
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Wle are her:z faced with a total onmslausht and it is imperative B that we know what
we know what we are fighting for and whe we are firshting against. We must be abhle
to tz1ll cur genuine friends from our gernuine enermies. In crder to do this we

rust have a clear ant concise revoluiioncry thinking. We rmust have absclute
ideclerical clarity which clarity rust be coher=nt, compreshensive znd adaptable.

Those who want to particinate in struggle for liberation rust therefors ask themse
themselves whether they want to be refcrmists, revisionists or revoluticnzries.

We know that reformists azandon' their original principles and expect others to do
the same. Revisionists add to or modify their original principlest Vhilst
revolutionariss are fighting for the complete overhauling of the systezm. I leave
it up to you to decide on which of these thrze categories the National Convention
rove fallsy

This btrings re back to the tasic tenet of Illack Consciocusness viz. that in South
Africa today there is only on: class of pecple who have nothing at 2ll to lose if
if the upresent system were to e redically changed in such a way that class is the
Tlack werking class. It z2lone cz2n look at the situation without any qualification
or reservaticns. It alone can question tiw - - holy-cow not only of the so-called
retty avartheid but of the socio=econcriic systsm of the total onslaught.

The "lack workers has nothing to lose but the chéins that bind him in the form
of pess laws, “influx contrcl, niygratory lshour, inferior educaticn, rent hikes,
tus fare hikes, fcrce resettlement, evictions, detentions without trial,%znning
orders, barnishrent, © . death in detention and 211 the nyriad of the South
African oppressive laws,

In shert, the rank and file Ilack activist is the crucizl lynchpin of the workers
organisaticn. His rescurces derive from those he represents and orginises: he or
she depenés, not on their passive cousent Lut uvcn their active suppert. He is in
the struzgle not because of moral chligztion, ncr because of pangs of conscience
tut teczuse he really lives znd feels the agony of oprression. It is therefore
he, who because of ideologiczl cormitment, faith znd wisdorm in the organisation,
will centinue with his valour in the strugzle because of the practical knowledge
ené experiance ‘he has acquired in the quagmirs of oyrressicn.

Th: present initiative for a Nationzl Convention comes from quarters that have
ultericr motives and have certzin privileges that they want to protect. Hence the
harnessing and groocming of Tlack Leadership that they will manipulate at will.

At this juncture it will bz opportune to juxtapese this nove towzrds a National
Convention with the historical events with our neighbouring ccuntries in Southern
africa. Colonianlism will be the operative wozrd.

Colcnialists ursurped cur countries from us and imposed their rule on us, * and dem
dominated all aspects of our lives thereby alienating us from our traditions,
culture, mores and norms. rrotests against foreigin domination were made, negoti
ne@otiations failed and the last resort was t:e bush, and we had-to fight fire with
fire,

The first of cur neighbours tc be liberated were the former Portuguese colonies.
The pressure the freedom fighters exerted through the guerilla warfare caused
portugsal so much in terms of human lives military warfare, financially etc. that
the likes of General Spinola cculd no longer stomuch the idea of fighting a losing
battle hence the tzke over by the pilitary junta which gave in tco the literation
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4, %ggt§1%gc%ﬁga%afﬁ%§%1cal or.;andsations-such a8-4ANC, PiaC, and EPC should te

S« The attack on our brothers at the berders should core to an ené for we b

. =R . Ve - 1 - 13 o 2 ne
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ears,
6. There can be nc nejotiaticn- between nen equals,

From thzs fcreaoing, it is clear that time is not yet rize focr a Naticnel
Cenventicn and that it is an exercise in futility. We should pressurise znd fopee
the S covernment to 2 neaotiztion table, znd when w: do this, I hope they wont
won't te in a pathetic and hopeless condition in which Smith was, when  he went
tc Lancashire.
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Azanian People$ Organization

Telanhons: (01‘1) 836-7046 115 Fleetway House

net: ACCUMULATING CREDITORS' DEBTS sohanere S

%7’ 9764 lbmuctia 6th AUGUST 1984
ef ~Bra~eh

Comrade

Re: OUR DEBTS WITH CREDITORS

This letter is being addressed to you as an AZAPC member of long standing who plays
a Teading role in the Organisation's visibility.

The Organisation is cn the brink of administrative collapse and this largely because
of lack of finances. Had our membership dues and pledges been forthcoming this
situation could have been averted.

In yrder to meet outstanding éreditors' demands we reguest you to contribute at least
a minimum of RS- as soon as possible but not later than the25th AUGUST 1984. It
is expected that thereafter you will contribute a similar amount each month. (Please

see attached list).
Please feel free to contact the undersigned at the offices or by telephoning 836-7046

(which, as you will realise. we are forced to use because our lines are cuti).
Towards consolidation of the AZANIAN PEOPLE'S ORGANISATION.
WE NEED YOUR ACTIVE ASSISTANCE!
Yours in the struggle
Al

Zithulele N. A. Cindi
PROJECTS CO-ORDINATOR
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MASSACRE AT NGOYE.

That blood-thirsty, collaborationist ethnic chief .has done it again this
time at the University of Zululand.

l.ast Saturday's cowardly and barbaric att:ck on unarmed students at Ngoye,
should be condemned by all those who protess to uphold the principles of
academic freedom ......... and DEMOCRACY.

BACKGROUND

For quite sometime now that ethnic- based organisation Inkatha, has, by
force and intimidation, suppressed any opposition to Gatsha at Ngoye.

A democratic student organisation had to either operate underground or
face the wrath of kierie-wielding thugs on campus, or operate

clandestinely.

As  Chancellor the "Chief" feels he has got every right to be on Campus,
at anytime He could even bring his whole ill.trained, Blood.thirsty
and undisciplined army with him if he feels like it. '"Whether students

are preparing for exams or not, I GATSHA, will hold a rally on Campus".

Students at Ngoye had on several occassions demonstrated their
intolerance for a supported and defender of the system.

BUILD-UP

On Aipust 12, a mecting that was to have been addressed by Tukatha

Secretary-General, Oscar Dhlomo was disrupted by angry students.
MASSACRE

Last Saturday while Ngoye students were within their right protesting
against the disturbing and distracting presence of a collaborationist
Zulu impi on their campus 17 bus'loads of battle-song chanting
thugs including women attacked unarmed and defenceless students,
using an array of weapons including kieries, spears, sticks, and iron
rods.
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The fact that a lecturer at that university was leading the onslaught against
the students is deplorable to say the least. Yet that bespectacled Zulu chief
blames instigators for opposition against his sell-out tactics. That is a
smokescreen, Chief.

WE SAY

This cowardly, barbaric and unprovoked attack by that remote-controlled, ill-
disciplined barbaric and blood-thirsty ethnic impi has no place in any society.

While the circumstances are presently not conducive for Ngoye students to prepare
themselves both mentally and physically for the exams, we call for courage and
calm in the face of this unprovoked and unwarranted provocation.

We pledge solidarity with the students of Ngoye.

Our heartfelt sympathy and condolences to the friends and families of the
students who lost life and limb in this barbaric attack.

We wish those in hospital a speedy recovery.

We call upon all black people to observe the period starting from the fourth(4 th,
to the seventh(7th) November as a period of mourning.

Should we allow this oppressor to be on rampage? A THOUSAND TIMES NO!!!

DOWN WITH PUPPETS: FORWARD TO A FREE, DEMOCRATIC, ANTI-RACIST WORKER REPUBLIC
OF AZANIA.

Issued by THE AZANIAN STUDENT MOVEMENT -- NATIONAL EXECUTIVE (NEC)
LpCKEH?
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The Azanian People's Cruarisaticn invites vou te & ceneral meetir
3

of the Sebokeng anc Snarpvilic brewaches te be neld &t
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Sebokeng Sharnville

Date 20 05 84 SUNDAY 19 05 34 SATURCAY

Venue RomaniCatholic Church Anglican Church

Time 14hCC 2.00pm 14h00 Z2.00pm

AZANIA SHALL BE FREE Wt SHALL FREE HER

A77A PO A Z?ArP 0O *ArZ’ArP O AZAPZQ

The Azanian People's Organisation invites you to a general meeti
of the Sebokeng and Sharpville branches to be held at;

Sebokeng Sharpville

Date 20 05 84 SUNDAY 19 05 84 SATBURDAY
Venue Roman Catholic Church Anglican Church

Time 14h00 2.00pm 14h00 2.00pm

AZANIA SHALL BE FRECE WE SHALL FREE HER

AZAPDOD AZAPDO AZAPGO AZAPO

The Azanian FPeople!s Oragamaisation invites you to a general meet
of the Sebokeng and Sharpville branches to be held at;

Sebokeng Sharpville

Date 20 G5 84 SQNODAY 19 05 84 SATURCAY
Yenue Roman Catholic Church Anglican Church
Tiae 14hC0 2.G0om 14h00 2.0Cpm

AZANIA SHALL BE FREE WwE SHALL FREEZ HER

AZ AP AZAPO AZAFPD AL APO

The Azaniaa People's Oramaisation invites vou to & general meot
of the Sebokenc and Sharpville hranches to be held at,

Sebokeng Sharpville

Date 24 05 84 sSyUNOF ¥ 19 05 84 SATURDAY
Venue HKomar3Cethotic Church Anclican Church
Time. 14hCC 2. 00pm 14heC 2.0Com
LRZANIAE 3SHALL BL FREE WL SHALL FRIID MER
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The Azanian People's
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Sebokeng

Date 2G 05 84 SUND
Venue RomaniCatholi
Time 14nhC0 2.C0pm

AZANIA SHALL BE FREE

JELEIYSN 2.3\

USETS T 1 0 NA& A I! CEfY
P e AZAPGC ‘AT Z'APP O

4
(rganisaticn invites vou to a general meetir
Sharpville braasches to be helc at

§Darnvi11e

AY 19 05 84 SATURDAY
¢ Church Anglican3Church
14h0C0 2.00pm

WE SHALL FREE HER

AZ"ARAPO

The Azanian People's
of the Sebokeng and

Sebokeng

Date 20 05 84 SUND
Venue Roman Catholi
Time 14h00 2.00p

AZANTIA SHALL BE FREE

A Z?rP O

'ArZ’ArP O AZAPO

Organisation invites you to a general meeti
Sharpville branches to be held at;

Sharpville

AY 19 05 84 SATDURDAY
¢ Church Anglican Church
m 14hC0 2.00pm

WE .SHALL FREE ‘HER

A”Z A PO

AZAPDO AZAPGO A°ZAPOD
The Azanian People's Orcgaaisation 1invites you to a general meet
of the Sebokeng and Sharpville branches to be held at;
Sebokeng Sharpville
Date 20 G5 84 SQNDAY 16 G5 84 SATURDAY
Yenue Roman Catholic Church Anglican:Church
Tige 14h0C 2.00om 14h0¢C Z.00pm
AZANIA SHALL- BE FREE wt SHALL.FREE HER
A Z AP AZAPC AZATQ AL AP
The Azanima Pecple's Oraaaisatiorn invites vou to & general mect

of the Sebckeng and

a
+
(5

Sharpvillie branches to be held 2

Sepokeng Sharpville

Date 20 00 84 SUNDR Y 15 05 24 SATUREAT
Venue Roman3iethotic Church 2nclican Church
Time 14hCC c.C0om 14KC0 z.CCom
AZAWIA SHALL BC FREE WDOITHALL FRED FER
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The Azanian People's Crganisaticn invites vou to a qeneral meetir
of the Sebokeng and Sharpville braaches to be held at

Sebokeng Sharpville

Date 20 05 84 SUNDAY 18 G5 84 SATURDAY

Venue Romanj3Catholic Church Anglicanr Church

Time 14h0G 2.0Cpm 14h00 Z2.00pm

AZANIA SHALL BE FREE Wt SHALL FREE HER

AZ’R PO A Z’ArP Q 'ArZ AP G ‘AZAPC

The Azanian People's Oroanisation invites vou to a general meetir
of the Sebokeng and Sharpville branches to be held at;

Sebokeng Sharoville

Date 20 05 &4 SUKDAY 16 05 84 SATDURDAY
Venue Roman Catholic Church Analican Church

Time 164hGC  2.00opm 14100 Z.0Gpw

AZANIA SHALL BE FREE WE SHALL FREE HEP

EZAPO AZAPO | AZAPO AZAPO

The Azanian People'‘s Oraamisation invites you.to .a general meet
of the Sebokeng and Sharpville branches to be held at:

Sebokeng Sharpville

Date 20 0% 24 sSQNOAY 1@ £5 88  SATURDAY

Yenue Roman Cathclic Church Anclican Church

Tine 14h¢0 - 2.000m |ERAde Z.%0pn

RAZANIA SHALL YE FREEL wE SHALL FREED HER

AL AP G g7 2R E TR TG A LR Sy

The Azeniaa Teople’s Draganisatior invites vau to & neneral meet-

Gt the Sedukens and Sharpville branches to bhe heltd v,

-~ R o e ;9 ¥
Lerokens Chernviile
[ LR o TP v e 2 A a - N
Vet 20 oL %4 SUNGE N 1y (h L LATuURLEYT
; r PO SN R, b ~ . -
venue  Hopan Wetltnadic Tairceh nelican Church
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The Azanian People's Organisation invites you to a general meetir
of the Sebokeng and Sharpville braaches to be held at

Sebokeng Sharpville

Date 20 05 84 SUNDAY 19 05 84 SATURDAY

Venue RomaniCatholic Church Anglican3Church

Time 14h00 2.00pm 14h00 2.00pm

AZANIA SHALL BE FREE WE SHALL FREE HER

AZ{(APD A ZIAP 0 INZAP O AZAPO

The Azanian People's Organisation invites you to a general meeti
of the Sebokeng and Sharpville branches to be held at;

Sebokeng Sharpville

Date 20 05 84 SUNDAY 19 05 84 SATURDAY
Venue Roman Catholic Church Anglican Church

Time 14h00 2.00pm 14h00 2.00pm

AZANIA SHALL BE FREE WE SHALL FREE HER

AZAPOG AZAPD AZAPO AZAPO

The Azanian People!s Orgaamisation 1invites you to a general meet
of the Sebokeng and Sharpville branches to be neld at;

Sebokeng Sharpville

Date 20 05 84 SUNDAY 19 05 84 SATURDAY
Yenue Roman Catholic Church AnglicaniChurch
Tiem 14h00 2.00pm 14h00 2.00pm

AZANIA SHALL BE FREE WE SHALL FREE HER

AZAPO AZAPO AZAPO AZAPO

The Azaniasa People's Orgsaisation invites you to a general meet
of the Sebokeng and Sharpville branches to be held at;

Sebokeng Sharpville

Date 20 05 84 SUNDA Y 19 05 84 SATURDATY
Venue Roman3Ceéthotic Church Anglican Church
Time  14h00 2.00pm 14h0C 2.00pm

AZANIA SHALL BE FREE , _WE SHALL FREE HER
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This form.is to te filled bty each and every memher of the organisation, One copy to
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This form is to te filled ty each and every member of the organisation., .One copy to
te sent to the Head Cffice and one cony tc remain with the branch.
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This form is to te filled ty each and every member of the organisation,

te sent to the Head Cffice and one cony %t¢ remain with the branch.
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This form is to te filled ty each and every memher of the organisation, One copy to
be sent to the Head Qffice and one copny t¢ remain witn the branch.
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This form is to te filled ty each and every memher of the organisation., .Cne copy to
ve sent to the Head Office and one cony tc remain with the branch.
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This form is to te filled bty ezack and every member of the organisation. One copy to
e sent to the Head QOffice and cne cony tc remain with the branch.
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This form is to te filled ty¥ =ach and every member of the organisation, .One copy to

ve sent to the Head QOffice and one copy t¢ remain with the branch.
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Telephone: (011) 834"341 0 115 Fleetway House
208 Bree Street
Ref.: Johannesburg 2001

Dear Comrade,

Vs »Zf/r/,?]

There will beWATom. ~ira\T meeting on Saturday the-17 JULY/17/07/82
at 2PM- and the meeting wili be at HOUSE NUMBER $750 206 2owneE 3

Revolutionary Greeting To a Truly Comrade and Fighter!

The Purpose of the meeting is to:
(a) Explain the CONSTITUTION and other POLICY DOCUMENT;

(b) Explain ways of going about things when ESTABLISHING A BRANCH;
(¢) Filling in of MEMBERSHIP FORMS and PAYMENTS of membership fees of
three rands (R3.00)

- The evnTony Urt  consist of Evawera residents only., ZoNg 3fy /5M5u; FPRT

I will appreciate it if you can attend this very vital meeting and
contribute in the Discussion and Deliberations.

Our STRUGGLE is entering a Very Crucial stage and it is at times such
as this that True Revolutionaries will be saperated from counter -
revolutionaries.

Remeber that the STRUGGLE for Liberation is no embroidery Class: It is
Long,Tortous and Ardous.

What will be your Contribution when Racism,Apartheid and Capitalism go?
The answer lies with you. VICTORY IS CERTAIN!

KIBI TSHABANGU (ACTING REGIONAL ORGANISER) /“/‘
. e re

(raDony=
PS. INMCRM QTHFR COMRADES OF THIS MEETING.
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ON THE MARCH —mmmmy S 2349

T=w—facing the challenges 0hs"

REACHING THE PEOPLE' P C JONES

INTRODUCTION

Since its inception the Black Consciousness movement had
been at the receiving end of scepticism and criticism from
within some quarters of the liberation movement. Labels
such as 'racists', 'racist reactions', reactionary tendency,
etc, were freely and and enthusiacstically
attached to the movement. Some of these negative reactions’
were the result of some very sterile and passive ideological
positions of intellectuals , some of whom still today occupy
an ineffective national political position, and there were
also reactions from those who suffered from 'professional
jealousies'., But the most emotional response to Black
Consciousness came from those who, because of their explicit
exclusions, were directly affected i.e. white liberals

and the white left.

The various tags attached to Black Consciousness are
certainly not of major concern to us, because looking at
the extent to which our philosophies and policies have
been misrepresented over the years, the only conclusion

we can come to is that the motives of these various
onlookers are both dishonest and mischievous;,

This Congress i1s historic in one sense that it is being
observed by many, for political guidance. During this
time of intense political debate and at times political
actions and also whilst we observe once again, the
epiletic rearing of the ugly head of white liberalism: and
white participation in popular struggles, the political
options open to organisations of the oppressed people are
limited to a choice between support for a workers united
front and a popular front. I will in due course attempt
to distinguish these two fronts. I suppose, in popular

language, one could also refer to this as a choice
between GXCIHSiVism‘ and multi-racialism.
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Because of what I have just said above, I think we may
have to, on compassionate grounds, once again reiterate
and explain, maybe for the last time, that the specific
exclusions of whites is based on political strategy,

not. on colour, 'racial' grounds or any other factor.

Some people view and analyse Black Consciousness as if it
just fell from the sky, a system of ideas that bhave just
emerged from nowhere into the heads of Black students in

the late 1960's and early 1970's, and that there were

no material conditions which gave ©birthto this conscious-
ness and that therefore it can now be simply shelved

without regard to whether the historical-material conditions
that spawned it still exist. This view is reactionarys
because having identified a prevalent consciousness as

a mere set of phrases or ideas it now places another set of

phrases or ideas in opposition to it.

It is our view, to put it mildly, that Black Conscious-
ness is the product of Objective accurate historical
conditions in SA. 1Its form and content, ideologically
and organisationally are, as it should be, determined
by the historical social reality of oppression' and

exploitation in SA.

Black Consciousness definitely does not identify
capitalism (class exploitation) as a separate dimension.
of our struggle distinct. from Black oppression.
Apartheid (racist oppression: ) and the Dany names and
forms it had acquired over the years, had always been, from
the time of conquest till today, and will always be,
until liberation, an inseparable element of capitalist
exploitation in SA. Racism is the soul force of
capitalism. The one cannot survive without the other.
The economic Structures of SA cannot survive without the
elaborate political administrative structures, to

keep blacks in a subject position..
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The struggle against capitalism and imperialism
must simultaneously be a struggle against racism
and discrimination of every other form. Black
Consciousness is the only movement that has
successfully fused the national and the social

question.

The position of the movement on the dialectic between
race and class is contained in the AZAPO Conference
Papers of April 1981. 1In its hunt for superprofits
imperialism dispossed the aborigines as a people. The
consequenceé; , all over the third world, was to put
black against white. Dispossession led to super-
exploitation of black people, they became the
underdogs, and for the colonial worldl 'race' determined
class. In Azania British imperialism r°Ped in the
defeated White Afrikaner into the ruling class family

and this partnership was sealed by the 1910 Act.

Settler-colonialism further extended the political
consolidation to include Indians and what was hitherto
a struggle between imperialism and the aborigines was
formally extended to a struggle between settler-
colonialism and black people. We theref-re find

that the settler-colonialists objectively behave as a
bourgoise in relation to blacks who cbjectively behave

as a revolutionary working class.

It is as a result hereof that it is difficult, if not
just a futile intellectual debate, to attempt to

classify blacks clinica?ly into distinct economica’ly
defined groups or classes. The black students,

women and petty-bougeoisie in the town and rural areas,
are inseparably connected with, and have the experiences
of the black working class. The black student discovers,
that because he emanates from a working class famiiy and
shares the experiences of working class conditions, he 1is

'black, before he is a student.'
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This determines his social perspectives and values.
Similarly even the richest and poised black cannot
escape a system that regards him first as black

before having regard to his privileged position.

LIBERALISM AND WHITE PARTICIPATION

When we refer to white participations, we are certainly

not, because of its impossibility, referring to whites as
group. We are referring to a handful of liberal and leftist
elements. Seen politically, these are irreconcilable dif-
ferences in the ideological positions of these elements

and black consciousness.

Black Consciousness states inequivocably that the primary
issue in Azania is the reconquest of the land and its rest-
oration to its rightful owners, the Nguni,¥ I have already shown
how the Indian nationality had been placed in the same
political category as those other groups. Thus, the driving
force of the Azanian revolution is black nationalism, born of
land dispossession. White liberals and others have never
accepted, im fact they have rejected that the issue is
self-determinative. The white liberal wishes for a multi-
racial partnership whilst the white 'left' wishes for a

colour-blind, class conscious black working class.

Over and above this, whites, with their natural European

racist chauvionism observed by Lenin, cannot, even if they

want to escape the racist structures of this society. They.
have to attend elitist sctools that eroom them for positions

of dominance, who have at their disposal all the material
resources) benefits and wealth that their privileged position in

society bestows upon them.

An elementary understanding of the history of NUSAS, for
example, shows that its political functions had always

and consistently been, to provide a recruiting ground for
capitalist business, social and political leaders, and its
members work and oil the Apartheid War Machine (it is also

very popular for training top-class security-policemen).

. H 1 5.‘
*Sotho and so-called coloured nationalitié
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It has only vacilated to the extent of its tactics viz,

the growth of the liberati-n movement. It now atteméts to
merge the interests of ruling class students, with those of
the oppressed and exploited. 1Its current flirting with
black student organisations and others of the oppressed
represents schizophrenia in political practice by facing

both ways at the same time.

At this stage I think it is important for me to state that

although AZAPO has clarified its own position on whites, and

that it takes full responsibility for this position, for the
purpose of co-operation with other organisations,

it will co-operate with any organisation of the oppressed

who have not as yet taken a clear policy stand on this

question.

WORKERS UNITED FRONT/POPULAR FRONT

AZAPO states very clearly that black solidarity is an impe-
rative element in its strategy and it is therefore committed
to develop an even greater unity of the oppressed and
exploited people than that which is represented by the

National Forum in its present form.

During this time of offensive by the state and imperialism
we must try to involve all the organisatiomns claiming

to be part of the workers movement = including the most
moderate, andthose with the most opportunistic and revi-
sionist leadership. This unity myst be effected at national,
regional and local leadership level. The only condition is
that we reject any alliances between the liberal bourgeoisie
and the workers movement i.e. only organisations of the

oppressed and exploited can be included.

The fundamental distinctions of this united front is that,
through jts class against class logic, 'it unleashes a
dynamic which develops and sharpens the struggle of the
workers against the bourgeoisie’. This united front | against
the capitalist offensive contains no Pre-conditions about
the defence of bourgeois order and capitalistic property
(no matter how much the reformist leaders are attached to

this defence).
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AZAPO will therefore be obliged to spell out a clear policy/
guidelines on the questions of unity/alliances in order to
guide our units and affiliates and also in order to enable

other organisations to be clarified.

On the other hand, the Popular Front, through its collabora-
tionist logic, 'it unleashes a dynamic which hblds back the
workers struggles and even represses the most radicalised
layers of the workers'. It is explicitly based on the respect
of bourgeois order and property and its whole logic

tends to deflect, contain or break mass struggles.

On principled grounds therefore we must fight any poli-
tical pact with bourgeois groups, even 'left wing' ones,
which would challenge the political class-independence

of black workers.

COLLABORATION

If we look at the history of liberation and resistance

of countries all over the world, we will see that the
development of the resistance movements is rooted in the
history of oppression and exploitation characteristic of

a particular region or country. Lybon Mabasa at the First
National Forum said 'We believe that any ideology which
will be acceptable to the masses has to be an ideology
which emerges from the people as a result of their
aggregate experience in concrete economic, political,
cultural, and socio-psycological terms. It should originate
and find its inspiration from concrete contradictions

within our country'.

Aﬁﬁﬁzample in point is the question of land. Black workers
dzﬁonly see themselves as an exploited class, as non-owners

of capital (means of production). Thev also, quite

rightiy, see themselves as a people, as tamporary dispossessed
owners of land. In reality the the question of land 1is

a burning issue in the hearts and souls of Africans,
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Great 'songs and poetry are sung in praise of those
who defended the land against settler conquest, and
envisioning a future where the land will once again
be reconquered. This means that any liberation orga-
nisation that does not clearly address itself to the
question of land and that the primary issue in Azania
is the reconquest of land, is guaranteed a place in

political limbo.

Similarly the principle of non-collabporation cannot just
be regarded, in a sterile manner, as a healthy political
strategy. Fanon says that 'the masses resist and fight

in a thousand ways' which reflects the 'anonymous

and innumerable ways in which the people seek to harass
and liquidate the oppressor and refuse to collaborate

with him'. From the earliest times of resistance in Azania,
non-collaboration had been an jingrained instinct in black
people. The chief who co-operated too much with the settlers
was immediately regarded with hostility. In everyday life,
if you are seen to be too friendly with the white foreman
at the factory, people call you names. Or if the

nice white priest visit your house too regularly, you

are regarded in the same manner. On a political level we
find that black people are instinctively hostile to any
solution emanating from the rulers, and those who collabo-
rate with the rulers, at any level, yet seen to be sell=-
outs, traitors, etc. It is because of this historical
reality that people in Transkeli, with the introduction

of Native Education, and without a clear direction from
the organisations then, decided to burn down community

schools other than submit to the evil intent of the oppressor.

It is our function as progressives to further develop the
policy of non-collaboration and in practical.- ways guide
our people and ensure that our liberation movement remains

independent.
I have also said in another part of this paper that it is

intellectual futility to apply prue economic criteria to

identify particular groups in the black community.
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Who is the black middle class, where does one see themn,

what is meant when we use the term? Are we referring to

a class of persons who has hostile potential or are we merely
referring to a group of people who occupy a more privi-

leged position. If we are seeking to identify hostile

elements within the ranks of the oppressed, we have to move

away from using terms which we have not examined thoroughly.

I believe that we should rather identify co-optable
elements within black society and examine ways and means of

neutralising these.

One of these co-optables is the collaborationist, whom we

have already catered for. Another is the liberal in the black
community who because of his economic position and political
confusion, could become a potential co-optable. I do not
wish at this stage to make any suggestions beyond saying that
my concern emanates f£rom an appreciation that our struggle

has become internationalised and will become more so in
future. In such a situation superpower< are looking for allies
and looking only at the role of imperialism ;g Africa, their
sympathy originates from a desire to serve their own

national interests. We must at all costs ensure that

our liberation movement is and remains independent and

indigenous.

DEMOCRATIZATION

This section I regard as one of the most important in this
paper. One of the main aspects of mobilization of our

people is the raising of their levél of comsciousness through
the growth of their confidence in themselves. The question

of strategy and tactics can only be liberatory if it liberates
people - this may sound strange, but this simple truth is
profound. We cannot have something against the wishes of

the people, we can only have it if the people want it and
bring it about. One writer states that 'Democratic assemblies
and every similar mechanism in other forms of mass

action, play a vital role in developing the self-
organisation of the mass. In learning to conduct

their own struggles, they learn to run the state and

economy of tomorrow. This places the emphasis of struggle

on people inside the country.
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In conclusion, Comrades I am satisfied that I touched on a few most sign-
ificant challenges that affect us daily- challenges that demand attention
from us~- that are basic. Let us, together, brothers and sisters
put our shoulders to the wheel and tackle these challenges.

LONG LIVE BLACK CONSCIOUSNESS!!!LONG LIVE AZAPO.

5
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FORT OF THE NATICHAL HEALTH SECEETARIAT (NHZ) TC THE #IRST MATIONAL ZCINCTL

MEETING OF AZAFQ HELD 1! PORT ELIZABETH FROM THE st TO THE rd JIMNE 12%4,
2. %3

COMPOSITION:
1. Cde Dr Abubaker As.at Secretary/Head
2. Cde Dr Jjoe Veriava
7. Cde PRuweida Halim
4. Cde Xelello Lengane
5. Cde Dr Maitshwe Y. Aubrev Mokoape
£, (Cde Jenny Tigsong
7. Cde Thandi Myeza
Cogrisant of the very difficult times the Organisation is going fthrough prasently

the National Hezlth fecretariat(NHS) wisskes t

detery

the

to state emphatically that we are not

its with even wore vigour so that

4

rred in our task ancé would like to fulfi

struggle of the people can reach its fruition sooner.

=Y

iii)

iv)

Set up disasier relief teamns so that in the event of any catastrophe tre

111 ot te pr onlooker but a  participant in the agssistance

Eranch rembers should faemiliarise

to the zoz~ibility of setting up clinics Lo 20 0 nursing and

mecical personnel in the area of opzration. Stress snould te paild 1o
rreventatite healt!

Assist with the distribution. ¢ v o ndbock on Health”™ as far ard wids as
the

possircle. Members should Familiarise themselves with the contents of

they are equipped to answer any questions posed.

"Handbook" =so that ¢ Since

this is the first issue of the booklet there may be items which Branches
would to include/exclude. We therefore request Branches to ser d in their

recommendations in writing to the Projects Co-ordinator. While sources are being

tapped for financiel assistance,Branches will have to do their own photocopying.

Stimulate worker consciousness in the area and assist with the setting up of

Unions where none exist.
Drought Relief Zelf-help projects should be initiated in drought affected regions.

Regions are requested to kold seminars on "Health" where groups nad individuals
could participate and the main health problems affecting an area or regicn arq/
shall be lcoked into and ways and means of how best to tackle the given

situation on the basis of the input from these serinars,
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AZAPO POLICY ON LOGAL, NATIONAL AND INTERNATIONAL RELATIONS,. /9/53

JREAMBLE

The Azanian People's Organisation, a black national political organisation
working to bring about complete and democratic political, economic and

social change in the whole of Azania notes that the black people whc are the
workers and the majority are an oppressed and exploited people whose oppression

and exploitatiecn is perpetrated mainly at the following levels:

(a) The white minority government with its covert and overt institutuinsj

(b) National and multinational capital with its emperialistic inclinations

() The collaboration of the superpowers and their beneficiaries who give
moral and material support to to the racist minority government of S.A.

The AZAPO therefore adopts the following as its policy on local, national
and international relationss~

1.
2,

3.

4.

Se

6.

7.

8,

9.

10.

11,

The AZAPO acknowledges the existence of the historical polical organisations,

The rules and regulations governing the Organisation's recognition of other
organisations as well as the Organisation's relationship with other
organisations will be governed aad guided primarily by the AZAPO policy.

The Organisatiun will forge working relations with religious, educational,
sporting, sulturzl, trade, journalist unions, students and workers
organisations whi<h emhrace the broad philosophy of Black Consciousness

as defined by the AZAPO,

The Organisation in all its relationships with other bodies and/or powers
shall retain and maintain its independence and direction in terms of policies
princivles, programmes and ideology,

The AZAPO shall reserve the right of mandating and/or appointing a member
(s) to be a spukesman {men) of the Organisation to the international
comnunity.

The AZAPO shall not implement programmes of other organisations whioch
have similar aims and objectives at the expence of the programmes of the
Organisation,

Further, the AZAPO shall have the right to confirm and/or repudiate what-
ever standpoints made by such spokesmen,

The AZAPO maintains that the struggle of the oppressed and eploited
people of the world has local, national and international dimension,

The AZAPO shall continually keep abreast of historical and reeent deve=
lopments and trends in local, national, and international, arenas,

The Organisation shall also continually guard agaist reaetionary and
counter-productive irends in its ranks as well as in the broad oppressive
and exploitative machinery,

This policy is geared to reflect the Organisation's thrust to build a b
broad and extensive base essential for the realization of the objectives
and aims of the Organisation.

——mm——— 000 00 o 00000000 o o0 o000
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PRELAMBLE

.Discipline and ccamitment being the hallwmarks of a revolutionary
movement, it therefore behoves a movement like the Azanian People's
Organisation (4Z4PO0) to have a Code of Conduct that will guide,
govern and direct the leadership and members in the execution of
their revolutionary duties.

1.BREACH OF CONDUCT

A member shall be considered to have breached AZAPO'S Code of
Conduct i1f he/shes

a) fails to submit to or carry out a democratic decisicn of
the majority;

b) refuses to carry out and/or interferes with decisions,
instructions or directives of AZAPO and its organs;

c) fails-in defiance of the principle of collective leadership
to act in concert with the rest of the membership thus
inculcating individvalism and creating personality cults
and furthermore refuses to recognise that every task
assigned by the organisation and its formations/organs is
equally important;

d) persistently showz disregard for promptness and punctuality
and furthermore shows lack of diligence;

e) misrepresents, distorts and/or is dishcnest about the policies
of the organisation;

f) issues unauthorised pamphlets,posters,documents and press
statements in the name of the organisation;

g) engages in fundraising activities and other negotiations
with other parties without the authority of the organisation;

h) engages in upnauthorised Iending collections: and the exchange
of documents and information of the organisation;

i) engages in factional or sectional activities by promoting
and encouraging divisive tendencies such as tribal,racial,
regional and sexist affinities;

j) sows mistrust and suspicion amongst members and others by
rumour-mongering,backbiting,tale~bearing,gossiping,lying
and witch-hunting;

k) indulges in immoral acts such as abuse of alcohol and drugs,
fighting and the usz of abusive language;

1) through his/her public conduct and/or association with
individuals,institutions or organisatidns subverts,embarasses,
undermines z2nd/or briugs the organisation into disrepute and
also by displaying colcurs,emblems,labels,T~shirts,flags ctc
of the organisation in unauthorised and disreputable places;
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2.

m) attends meetings and sessions or any activity of the organi-
sation in 2o inebriet state,resulting from the use of alcochol
and/or drugs;

n) acts towards other comrades in a manner which militates against

the interests of the organisation;

o) tries to achieve or achieves his aims through intimidation of
other comrades;

p) cannot fruitfully participate in activities of the organisation

as a result of having consumed intoxicating beverages and/or
drugs prior to or inbetween such organised activities;

q) commits any other act which is considered by any organ of the
organisation to be a breach of conduct.

PUNISHMENT

«afringement of any of the regulations stipulated in this Code of
Cenduct will result in the application of penalties which shall be
determined by the recurrence of the misconduct as folilows,unless
is an expellable offence.
First Offence = WVarning
Second Offence = Suspension

Third Offence = Expulsion.
The seriousness of each misconduct shall be judged on merit.

“aNCLDURE TO BE FOLLOWED ON:

3.1 It is important that investigations of the offence/s be carried
out beyond any reasonable doubt by the constituted authority.

3.2 Findings of the investigations should be forwarded to the
National Executive within one (1) month of the conclusion of
such investigation.

Saould a menhber r~t be satisfied with the decision resulting in
his/her punishment he/she is entitled to appeal to the National
Executive within one (1) month of such decision.

WARNING.,

a) All acts of misconduct resulting in a warning or reprimand
given to a member must be reported in writing to the National
Executive by the Branch or Regional Executive.

) The verbal warning (to the errant membexr) shall and must be
given in the preseunce of two(2)witnesses and furthermore the
said member must acknowledge such warning by attaching his/
her signature to the rcport in a) above.

SUSPENSION.3
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B. SUSPENSICN.
a) In the case of a sz2rious breach of the Code of Conduct and if
a member does mot correct his/her conduct after warning such
a member be suspended.

b) However such sucpension will not take place unless:
(i) Evidence against hid/her is led in his/her presence.
(ii) He/she is giveu the oppurtunity to test the validity
and credibility of the evidence.

¢) If after suzh hearing it is the view of the constituted authority
that there has bezen 2 serious breach of discipline,the member
shall be suspended forthwith for a period not exceeding one

year =subject vo pariodic review every three months.

d) Such suspensicn shall exclude the person from engaging in all
organisaticnal activities subject to the discretion of the
constituted authority in conjunction wiht the National Ezecutive.

e) If a membar fails to attend a disciplinary meeting/hearing
with no valid rezson,he/she will be summarily suspended.

C. EXPULSION.

[
b

£11 expulsicuc arising from transgressions of the Code of
Ccaduet as laid down naust be approved by the National Executive.

b) A member counx
for exnulsic

:3!1

iting any of the following acts shall be liable

1. Iuc‘tc*enu or attemdts to incite other members of the organi-
sation to ravelt’ against the constituted authority.

2. Indulges in descaitful acts such a3 bribery including attempts
to briuve or accept bribes.

3, Passes on to the enemy or elements hostile to the organisation
any documents or information of the organisation.

4, Commits cr attempts to commit acts calculated at sabotaging
the progirammes,

5. Strives to seize power by unconstitutional means including the
formation of cliques or power blocs within the organisation.

6. Engages in hetivities calculated to cast doubt on the Organisatons
political line,confidecnce in leadership and activities of the
organisation in general.

7. Frovas tec 5o an agent provocateur,a spy or a traitor who betrays
feilow comrades.

8. Coumits any other micdeeds of a comparatively grave nature that

can be deemed by the constituted authority to be endagerxr ing,
subverting and underxining the programmes of the organigation.

D. INTERPRETATION.

This Code of Conduct shall be read in conjunction with the
Constitution nf the Orgouisation.
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2. Ask to see his Identity Document.
1 3. The policernan must infornT you
M of the cause of your arrest.
i Do not resist arrest:
A policeman can use force In arrest-
4 Ing you and can shoot you if you try to
Y escape. Once you have been arrested,
)2 you may be kept at a police station for
48 hcurs before being brought to court.
i At the. police staticn you will be
iy charged and-a warrant for your deten-
d tion will be made out.
" @ LEGAL ASSISTANCE:

i 1. Tell the police at the charge
office that you want to see a lawyer.
4 2. If there is any difficulty ask to
see a senior police officer:
3. You have a right to see a lawyer,
W 4. If you cannot afford a lawyer, ask
4 the police to phome the Legal Aid
4 Board who find you a lawyer
] without charge.
] 5. Do not sign any statement till you
% have seen your lawyer.
¥ 6. If you do not know a lawyer, you
¢ or your family should ask your parish
4 priest, catechist or minister to teil
$ you how to find a lawyer,

{ € STATEMENTS:

1. You have a right to remain silent.
2. Do not sign any statement till you
{ have seen your lawyer, .

3. If you cannot read and write, tell,
the police but do not put your thumb-
prints oh any pleces of panper.

3 4 It is NOT TRUE that your sen-

tence will be lighter if you make a.
§ statement.

{ @ INCOURT: YOU WILL BE
; _ASKED TO PLEAD,

1 If you have committed the act you

4 are charged with, it do<s not always

mean you are legally guilly as thece

may be other factors such as self-
defence.

So always plead not guilty until you
have spoken with your lawyer who
i will advise you whetner to plead guilty
or not guilty.

1 You may be asked to give an expla-
{ natlon once you have pleaded not
4 guilty. Then teil the court you will
4 explain wiy you have pleaded not

BAIL:

It is your right to ask for bail but
you may not get it. If your crime is
serious only a magistrate.can give you
bail. IMPORTANT — YOU YOUR-
SELF MUST ASK FOR BAIL. A mag-
istrate cannot give you bail unless you
ask for it.

@ DETENTION:

HOW YOUR FAMILY OR FRIENDS
CAN BELP YOU,

1. They should go to the police
headguarters {n your area. They
should ask. what Act you are being
held under. They should find out
where you are being held.

2. They should try to get bail for
Ecu. They should go to the Clerk of the

riminal Court In which you appeared
and ask him to arrange bail for you. It:
Is important for them to contact the
invuﬂgaﬂnuf officer. He can be the
most helpful person in getting bail for
you.
3. They should try to get a lawyer
for you as soon as possible.

4. They should look for you at a
police station during the time before
you are brought to court.

5. After you have appeared in court,
?;ﬁ.y should look for you at a prison or

6. While you are being detained
they should bring you food parcels and
clean clothes and visit you.

.1, The jail officlals have a duz to
write to your family to tell them
where you arc. You are allowed to
write to them ioo. (If you are held
under Section 8 or Section 22 you do
not have any of the rights mentioned
in the last 2 paragraphs).

SECTION 10 OF THE -INTERNAL
SECURITY ACT:

1, This is "‘preventive detention’
The Minister of Justice may detain
you for a stated length of time.

2. A Review Committee chosen by
the Minister will review your case
within 60 days of your detention and
every § months after that., You cr
anyone else, (your family, priests,
ministers, friends) may write to the
Review Cornmittee, through the Sec-
retary of Justice, The Minister has to
say what the recommendation of the
Review Comumittee is, but he does not
bave to foilaw it.

————

November 19¢

3. Section 10 detainees are allowed
visiters, food parcels, radics and
newspapers and can write and receive
letters.

Section § of the Terrorizm Act:

1. If you are being held under Sec-
tion 6, a policeman with the rank of
Ueutenant-colonel, colonel or brizadier
can detain you for interrogation in
solitary continement. He cen detain
you until in his opinion you have
answered his questions satisfactorily.

2. The pelice do not have to teil your
relatives where 3'011 are being held,

You ARE NOT allowed to ses a
lawyer or any one except prison or
police employees.

3. Your only rights are:

(a) To write to the -Minister of
Justice about your detention:

{(b) To receive a visit from a magis-
trate at least once every two.weeks;

(c) To be given a Bible,

— - s cmemvmm v, e S —

4, You should ask to see a priest or
minister

SECTION 22 OF THE GENERAL
LAWS AMENDMENT ACT:

Detention under Section 22 is almost
the same as detention.under Section 8.
The only difference is that the period
of detention under Section 22 is limit-
ed to 14-days. After the 14-day period
has expired, tlie detention order has to
be renewed in court.

Sometimes the person is detained
under Section 6. That type od re-
detention does not require a court
appearance,

ILLNESS DURING DETENTION:

If you are sick tell the police. They
should arrange for a doctor to give
you proper treatment. If you do not
get pro?er medical treatment, ask
our relatives to tell your lawyer

ediately,
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WHY COMMUNITY PROJECTS R

IN AN ATTF™PT TO RESPOND TO THE ABOVE TOPiC WE SHALL COME UP WITH A NUMBER
of obsergations that, wg Believe, will help to elucidate issyes under
consideration. ' In B¢ ding this paper will have no p&etentlons to being an
authority. on the ‘subjget brt will focus on some of the mundane considerations
we. may have ovexlook 48 t-nd to overlook in ‘our, gealous attempt "to help
the needy".

We shall assume that we are all familiar with both the emotive and conotative
meéaning of community.. Community projects ~ though not the only way in
which to maintain a cohesire bond betw~zn the community and the organisation
~ are an effective and viable means of achieving this close affinity. There
are several other aspects that community projects ,if ecorrectly orientated,
‘can contribute to achieving the objectives or elements ¢f the objectives set
by “plitical organisations like AZAPO.

BESIDE the fact that community projects may solve or help to solve the
immediate needs of the people, which in itself il of considerable significanc
they- can also contribute to the attainment of long term political goals.

Community projects - by c¢reation,.in which people are encouraged to help
themselves - throws up people whose administrative capabilities would
otherwise . not be revealaed or realised. People gain more confidence in the:
own abilities to solve their problems and thereby to articulate their
aspirations for themselves. Communities realise that their impotence and
inability to deal with their own problems can be overcome and begin to

plot their own destinies rather than having the government or syrrcgates of
the government decide their future for them. The wretched of the earth
become participants of change instead of passive victims of their environma&ni

SOME OBSERVATIONS Y& COMMUNITY PROJECTS:

-Cornunity projects by their very nature are short lived because they are
gearedc alleviating immediate needs.

-When embarked upon by a political movement directed at the liberation:
of the people, they should not be or serve to perpetuate the status quo.

-The organisation, through its field workers, should not adopt the "big
brother" attitude.

-We should be careful of "self-help" projects Wthh will result in beind
apologia for the system.

-Any programme whxch does not relate or reSpond to the social question is
doomed to be a furtherance of the system's aims.

- The organisation should be careful not to inculcate the idea of accépting
poverty because "we will always be there to provide help" We=AZAPO

= Any educational or cultural programmes must be embarked with the view and
purpose of giving political direction since people live in a political
environment. _

- Finally, for any project to be successful, we should shed the paternalisti
approach towards the struggle whereby wesxav appear to be deciding what it
right for the people or what they want. We should rather work with the
people and decide together with them on what is desirable and only with
the political acumen we have at our command can we provide political
direction necessary for an efficacicus "implementation of such projects.

FORWARD WITH THE PEOPLE'S STRUGGLE! FACING THE CH
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(V20 cruzie a forum for studenis s0 articulate end express taeir

ions a3 part of +he nlack netion,

()70 motilise and unite students arounc tue liberatory ideology oI
ZTATC CULZCICT3NELZ..

\3)To remorientzte tie entire value system of the students in tue Vazl
Triargle and t..e Black ation.

(4) 20 instill in ine entir. student comiunity a sense of responsibility
towzrds tie Hlack comcunity.

{3)1r0 work towards tuLe total eradication of the rzcist exploitative and
oopressive system of tihis country and usnering in of an egalitarien,
anti-rzcist society.

(v)To encourage tne involvement of students in tue problems facins tlhem

a3 wvell 2s tuose tiat are facing the Elack community in general.

\‘)ro erpose tiie inferior status of women in the wanite capitalist

society znd to actively c-mpalign against tie specific and multiple
oppression and exploitative dispositions of Black Women by toe wiite

in Jout. Afrivca,

LLECSEZS..P
1.eabersnip skall be Bnen to every 3lack student at poth secondary and
tertizry institutions,in tue Vazl wrringle.
t.zZvery nmember siall subscribe to tie =2 aims ancé principles,policy,&
co2ls and puilosooduy of t.e oryanizztion,
3.1.0 re:bergaip suall be granted to tihose ctudents or individuals wrose
irteresds &are in conflict witi tiuose of tiae organizztion.
4,...e.bersiiip snall be by individual application.
5.uvery menber s:2ll pay =membersnip fe. anc a montily subscrip
w.ic: saell be cetverminel from tiie to time Ty
b...exlbers.ip su2ll be renewzble annually.
.40y rnenber wuose interests have been subsequently proven to be in es
conflict witu those of VASHA shall be fortuwiti be ezpelled from t..e
orgerization.

SECTLOL 4
SIRUCIVRE .
yre structiure of VAS.A suall be as follows: The REGLONAL STUDIT COLGRISS
REC OR  ‘[LeRBGIONAL ERCOULIVE OC...I2I7=Z
SEC OR wie S{UDET E.ECLTIVEZ C0UL.CLL

—_——

LEC OR Zie LOCiL ZTCLTIVZ COL7 1T.Z3
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. ROCICL .3 LoD L COLTEESSw

& cimrere tné i~ est goverming ard policy-makins body of tue

PRpn

orrerizetion fiollbe tue RSC and it suall mect znnually at apl place

and tiwe determinea by tue PRCVIDEL TaATl:

z)Toe zar convene a special session of tue RSC wnerever tae Qouncil
sees iT necessary and desirabtle to do so.

t)Toe BSC su2ll co:prise 0f every mezter of VASIL and every branc:

sz211l be represented ty two \l) delecates,..embers ofREC and LEC.
c) .2 RS3Csuell uszve tue power and aut.ority to take decisions by

zzjority vote of t..ose »r.sent at CC..3.E235 in a2ll aspects in tue

nol_cy,principles,VASI.A siinznce,and discipli..e,and a2ll otuer and suca
decisions suall be binding on tue orgsnization and a2ll its fommations
providing tuat tue R3SC su2ll nave tue pow.rr and autoority to abrogate
cmend,rescind and/or alter its own resolutions and/or decisions on
corstitution,policy,principles,airms,objectives and goals by two-tuirds
zawjority of nembers attending tne session.:
&¢)Voking snall be restricted to tuose mem.ers specified in \b) above.

SLCUiCEl” ©

A S i - o ;’- fra W i Ve airdhes B B & srnd - AT
CO_oCou Tl O W = Swel. D ERBCOTLVE CLU.CIL

1.1.e.:bere of REC

Z)brencu cueirpersons zud secretaries from eac. brancu.

Z):.exbers of LEC.

g Tain Rl el
[ EVIOBY .LO_‘ {
T YD S =Y I
DUelos 0o G 230

1. L0 rccexrve and consider reports of v.e REC.

z) o evalucte progress of Vadilii.

3)(a)To regularly scrutinize tae financial vosition of Vi3.x.
(cdTo review tue financial records of the TRZEASURZX.

4)1o convene tue RSC

583 1.es 0 surdl be emvowered to aproint task comidtiees to deal witu
various a pects affecting Black students and tue wider Elack comzunity

o)uze 38C snall be empowered to take any nunitive action agzinit any
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cialrrerson is unsble to execute wis duties.
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. Ulce-Troecidcentitertiary institutions
3.  vics—Ircsident:Secondary Istitutions
L. Secritely
Z. IreaSurer

C. uvlliecations SecietTary

(. PEProjetz director

SECZIOR 10
DUTLES O T..c PRESLISZ. T,

1..e s..211 be t.e cilef executive ofiicer of Va3llA.

Ve 2.2 .30

Z. .e sazll ropresent VASIA netionzlly and internationally.

3, wue s.all be res—onsivle for Tue guidance and principles of VASlA.
4. wue cuzll be repponsible and report to tue R2SC, REC andS=C,

DuTI3S OF VICC-PREZSIDZ. TS,

11 Luey sugll periorm t..e duties ané functions wwedca
2.Lw€y spnall zssist tue President in tue esecution oz
and responsibilities.
ent s.zll

o student afiezirs in Jecondary

FTecu Vice-Precid

l

ancd YTertizry insti
Annmointing of.tueid Acting President or Vice-President

are otukrwise perforiec
nis duties ,functions

pe dirccily resposible for t.e co-ordination

tutiens,

in the event of the President or one of tae Vice-Pres

<
[

idents being unatrle

eitner temporarily or permanently tc p.rfor m toreir duties,the RBREC su2ll

appoint 2 member of tie 3EC to act as Precident or one

of tne Vice-Presidert

17,10 szzll hold office untill tire President or one of tine Vice-Fresidernts

is able to asvunme i:is duties or untill = new Presidsnt
DUTIES QT T.. 2 SZCUETADT

has been elected

1. Toe secretery sazll act as tie cialef administrative officer of V.iSiiA
c.ne suzil be the custodizn and see to Tihe safe-ieening of 211 t.e
proverties of VAS. A u.less the REC decides othaerwise.

4. ue sa21l Dbe responsible for tae keeping of allrecords of VASIA,
DCTIZED OF Ti® TREASURZR,
1. ze suz2ll te responsible for the keening of tie boss of accounts.

2. —e si2all cause an ennualbaliance saeet to be prepared and cer:ifiied ©

by t.e Auditors suvroved by KEC.

3. =e shall oresent an zudited firnancialrevort +to tize RZC 2nd tieRSC

4. =e g2l prepare and subaivt a finencizl report to ﬁ;e Sz=C.

DUTIES 0T TuE PULLICATICES SICRI’AZRT.

1. =ze szell be responzible for 2ll Tais.i‘'s _aterial anc otuer needs

reconcilable with his offic:
2. .e sall be r.sowonsitle for t.e couwilation of z rcrource cerntsr I:ir
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1eoee 5:.711 be tne co-ordizazator of loczl co-ordinators.
: e s..211 be respon.ible in corjurnction wita roccl co-ouilrators
for T..€e estabvlisnment of biancaes.

3. =e s.all o co-ordinatmws oxficer of VaSllA,

4. _e sizall Le respoasible for tune irnstitution,foraulation of
various metuords of apnvrozchin~ tu.e students.
S. _e suall a)at least o.ce every two montas kold a me:ting sic.

loczl co-or.inators i:rqguire into tune progress oi
t2e orgarication.
t)record tie rrocecdings and report to tie RIC.

SZC2Ici 11

ELECT10L OF T-E REC

1.Tue RSC s-.211 elect tie RECannually wuica will Beet at dealt <ic:
in every one \1)montn.

c 1..c term of office by tune full tize staff shall be extenu ed
for two years. Zacu year the CONGRESS shall have tae po.e-. 30

retify t.:e position.

.J.J.
vue

(V)

Jrie RIC skall pave tie power to zproint tie task com=i

\A

diffexrert ficlds.
SECTIO0L 12

sranciss

1. _=e nezg.onzl Organizer saall, subyect to tue anproval of t.e REC

ectablis. branc.aes in consultation witi the Regionai Co-odinator.

2.4 brzcii suall consist of at least twenty (20) menbers or an; suc.
nunber tuat tae REC may decide unon.

3. Delirinatiocn of branciaes suell ve determind by itueResicna-
Co-ordinztor in consultation witn tue Loc..l co-ordinzior.

4. Election of tue brancn executive =un2ll be suzall te usld ariucily

5. Bacih brancan siaall supervise over all aswects and zcouivizies oo
VaS A witoin tuae area of its jurisdiction.

€. Zacu brencin shell submit tc tie REC or tne RSC for consziuerz:iicx
recomendatvicns concernimg tie ovrinciplies,a:ms objectives zu.  cal
VAS A,

M Dacii Lrancu sau2ll elect delegatss to tie Regional Cersrss,

o.Bac.. branci suall neve an executive comrmittee comprisi of

a)Cnairperéon
b)¥ice-cLzirpe.son
c) Secretary
d)'’reasurer
e)Organ_zer
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e C AIEZ B30I, s..alle
1. =ze tue unead f tue branc.,

2. e tue caief executive member to uupm tue braclL sazall be recponsible

3. uerever posssible represnt t_e branca.

4., Cerry out 2ims znd olbjectives of tie orgamization: VASIA.

5. Preside at 21l nmecetingss of tue  tranck.

€., Witiin tiie policy of tue ofgarnization,in consultation wita at least
one menver of REC in adéiti-n T0 tie President ,issue a press
stztenent petaining to the branc. only.

T-EZ VICZ~C..iIRPERSQIL szall:

1) Aissist tue Cnzirperson in tue executicn of uis and duties deputies I

for .3im: suould ne foPf some reason be unabvle to carry out uis duties
2. Ze responsible witi otuer-members of tue executive for t ¢ maintenznc
of Tue brancu.
TuE TRIASURER sikall s
1.p0e respodsible for tue funds of the brancn a2nd suwall keep a register of

2ll tue assevs and liebilities oi fiie branca.
2. Deposit funds of toe branch in a bznk to be decided by tie brancu e:e

ezecutive,
™..5 SSCRERE: snsgll:
1.Ze

1) ze resporsible for tie safekeeping of baoks,records and properties oI
) Te resnonsible fof tue secretarial work of t.ie dbranch.
2.5 CReAlIIZE swalls:

1) Ze responsible for t..e recruitment of membersiip For t.e brancu.
2) e responsitle for tie conscientizstion of tne memebers.

3 ) Irnitiate and raintein all projectis trat may be ecbarked on
4) Be responsib-e for tne iInvolvement of the members in mojects snd
related ativities.

SZCTLON 14

SUCHULL
e ———————

Sz ¢4 tiird of branch delegates will constitute a guorum.

R= tA sizple majority present will constiute 2 quorum

RoC A tuird of tle members of tiie congres. will constituie a
quorTt.

srincn. Jrestutive esings:A simple majority will form quoru:.
zrince genersl tiestinrsiA tuird of tue pembers willeonstitutse
SZCTICK 15
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Tz-.esg tie chair DeI‘SOD./DI-e i &

2o 2t 21l me:ztings and/or sessions shell be ty sihow of krn
siding Ofificer ¢

gcides oviervise,
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. ne~ter of tue SEC and Regional supall be notilied o Leeting rot
lece +tucm Tourteen days beforc such z meeting takes plqce.

SECTIOX 1¢

FIIAITCZS
1. TFunds shall be deposited witn the bank determinéd by tiue REC,
2. Tue REC she2ll frame and prescribe regulations and procedures
to be adopted and followed by 2li formations of VASHA with re
regard to <finances
3. ihe treasurer shall be in charge of finznce and fund-raising.
4., 411 firencial transaptions carried out In tre neme of VASIA
s_2ll bear the signature of the treasurer and one meuber of the

5 VAS:A siall appoht a recognized firm of auditors wnc shz3l be
altowved td inspect +the fnacial reporis .

é. Zooks and/or records of VAul:A shall be audited annually prior to
R3C.
(. VAS.A sh2ll be z body coporafe capable of managing ifs own assets
lizgbilities,
SECTICH 1vu

PRCPERTY

1. VASIIA shall be empowered and entitled to sell,purchase,nire,
lease,mortgage,pledge and in any way alienate or deel vwitn
both.moveables and im_.ovables acquired by itsformztion.The
proverties of VASH4 shall be registered in itvs o'm name or
the trustees 2zpnointed for tue purpose by tie exeartive in
toe event & tie law requicing t.is, on bteualf of Vidi.A.,

SECTIONA4CS

1EGAL PROCEEDILCS

ViSiia skell,may sue or be sued in its own nase,zud zpndint its own legesl
advisers.The president sazll be authorized tol.’ institute and cefend =211

legel proceedings by and on beiszlf of VASLIA.
SECTIOH 20
DISCLUTICY

1. Tue ZEC suzell siould tue needarise,convene an eaérzency RIC widcex
swall on tie matter,

2.In tue event of any assets left upon dissolifon tue.. R3¢ siall :e
capovvered t0 Cistribute sucn assets to any Zlack orgznizaton
deexs fit.

w

3. ‘Quree montls notice should be given to a2ll tranc.es
a meesting can take place.

Lefore such

LD X

e
"

S.
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rovisions may te rsvealed, z-meznded cr added to in any
rzenmer Ty a two-thirds majority of the celerates vresent and
uSC.

BZCI0I 25
L. DEZRPAETATLOn O w3ii
uviless inconsistent wita: tie contexts
1o Z1:iCk sSu2ll be interpreted as t.ose wuo zre by laiw or tradition

ecouomically, socizlly, =nd politically discriminated against as
a group in tuie Soutn African society, and identify tuemselves as a
unit in toe strusgzle towards tue realization of tiheiw aspirations.
2. words importing masculine gender snall also denote femining gender
3.5zecutive szall mean tane Regional executive Committee of VASIIA,
4. SZC swuall mean t.eS Student Executive Council of VASUIA.
5. PRE51DIZ.T SzATL be t.eP President of VASIIA,
C. STUDIZT isany plack person w.o 1s registered at any Secondary or
Tertiary institution.

{. In tae event of any disvute or disagreement from tie meaning or
interpretation of fze XExX any section, wordor words of tuils cons
titution, tue final arbitrator swuall be tue congress.
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Insurance Assurance Workers Union of South Africa W
26

IAWUSA

51 COMMISSIONER ST.
JOHANNESBURG
2000 .

TEL: 834 67323

THE SECRETARY

CAZRSM SeaesEanG e,

Dear Comrade

Although Black women have always been involved in the South
African economy as farm labourers, domestic workers or in
the "invisible" position as caretakers of the breadwinner
through seeing that he is comfortable by cooking his food,
cleaning his clothes, etc., and through ensuring that there
is a constant cheap labour force through raising the chil -
dren; now, more than ever before, Black women are becoming
an integral part of industrialised economy by being active
as workers in various industries. This of necessity gives
rise to the question of women becoming organised workers

in the labour field, a guestion that has been neglected
over the past decade.

It is because of the above that IAWUSA has decided to hold
a National Seminar on the question of Black Women and Trade
Unions, This seminar is to be held over the weekend of the
7th to 9th September, 1984.at the VITAL LINK CHRISTIAN
CENTRE in Port Elizabeth. Please find attached hereto a
copy of the proposed Agenda for the said seminar.

Your organisation is therefore invited to send two (2)
delegates to this seminar. Houwever, the seminar will be
open to observers as well. Should you intend sending dele-
gates to the seminar, please inform us at a date not later
than the 12th August, 18984 so that arrangements can be
made for accommodation, etc.

Those delegates who require accommodation are requested
to pay R 5.00 to help cover costs. Observers in a similar
position will be required to do the same.

We hope to hear from you as soon as is possible,

Yours in the struggle for independent worker organisations

J . RAKGOADI
GENERAL SECRETARY




insurance Assurance Workers Union of South Africa

IAWUSA

51 COMMISSIONER ST.
JOHANNESBURG

2000

TEL:

WOMEN'S SEMINAR - EASTERN CAPE
8th & 8th SEPTEMBER 1984
PROPOSED AGENDA

FRIDAY, 7th SEPTEMBER:

6§.00p.m. = ARRIVAL & REGISTRATION

8.00p.m. - SUPPER

8.00p.m. - OPENING ADDRESS: REV. J. SEOKA (PRESIDENT-IAWUSA)

10 p.m. = LATE NIGHT MOVIE

11 p.m, =~ END OF SESSION

SATURDAY, Bth SEPTEMBER:

8.00a.m., - BREAKFAST

8.54a.m, - 1ST PAPER: WOMEN & THE S,A! ECONOMY: ASHA MOODLEY

9.00a.m. - GROUP DISCUSSION

10.15a.m,- TER

10.30a.m.- PLENARY SESSION

12.30p.m,- LUNCH

1.45p.m, - 2ND PAPER: WOMEN & TRADE UNIONS: MANOKO NCHWE

2.45p.,m, - GROUP DISCUSSION

2.30p.m. - TEA

3.45p.m. - PLENARY SESSION

6.00p.m, - SUPPER

7.00p.m. - 3RD PAPER: WOMEN & THE POLITICAL STRUGGLE:-
ZEIBOEN PATEL

7.45p.m, - GROUP DISCUSSION

8.45p.m., - PLENARY SESSION

8.45p.m. - SUMMARY QF THE DAY

10.00p.m.~- SOCIAL GATHERING

11.30p.m.- END OF DAY
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insurance Assurance Workers Union of souutn Alrica

IAWUSA

¢ 51 COMMISSIONER ST.
) JOHANNESBURG
2000
TEL:

SUNDAY, Sth SEPTEMBER:

8.00a.m, - BREAKFAST

9.00a+m. - EVALUATION

11.00a.m,- FUTURE STRATEGIES

12.00p.m.- LUNCH

2.00p.m,-~ NATIONAL ANTHEM, CLOSURE & DEPARTURE

NOTE: After each paper has been delivered, a time period
of fifteen (15) minutes will be allocated for
questions directed at the speaker.
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of strengthening the movementcan be based.It is a base with a firm
foundation,and it is a better mass-involvement approach than the
approach that is rubber stamped from above.This latter approach has

the weakn-ss of taking the ordinary people for granted,whilst in the
meantime what is needed is Ehe undivided support of the peop}e.'
Another challlenge facing usAthe need to move towards economlcC inde-
pendence.This looks like a far-fetched and above - average involve-
ment.It is however one of the basic tenets of liberation.Let's face it:
Political liberation is not an overall answer to our braed and butter
problems.The fundamental problem of being abje to feed a family,a
community and a nation - is a basic down to earth issue.We have seen
that many African countries went through - and are still going through
-~ turmoil because of attaining political independence before attaining

economic independence.

For us to reach a stage where we must and will be able to maintain
ourselves economically even if the controllers of the economy can try

to blackmail us by pulling out quicker than we anticipated;we must start
building this independence along with the political independence we

need. We see this subtle blackmail

being experienced by the 'so-called homelands today . Some of

these barren pieces of land were allegedly given political independence.
without a viable degree of economic independence . This has resulted

in these "so called states"being depended on the master in the economic
sphere exposing further the myth thst there are parts of Azania that
oare free. The Afrikaner nation gives us a clear example of a people bent
on being on their own economically. The emergence of concerns like
Volksas and Sanlam are a clear example of how every Afrikander was
persuaded to invest in these concerns. I see the Black nation returning
into something of this kind. It is a challenge that cannot be post-
poned for long, bearing in mind that our envisaged economic order will
be socialistic --while today we live under a capitalistic order.
Whatever project are embarked upon for the sake of economic self-
reliance and development -a degree of social responsibility must be
invol ved in these projects.

I have heard naive arguments about "some people turning capitalist",simply
because people venture into « - ° some economic activity to feed
themselves.We cannot afford to have a nation of beggars. Anyway,

from whom do you beg for sustenance? Have you ever bothered to trace the
origin of this somebody's means? We all cannot live through our wits.

It is through hardwork, dedication and sacrifices that we can meet the
challenges of today.
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those who came first didn't think like we do today To those who think
that our predecessors had watertight blueprints and strategies,my
sound advice to them will be to pack up and sit back and wait for
those who did it before.Things have dramatically changed in all
spheres, that refusing to adapt to the prevailing situation will

be tantamount to pronouncing the death-knell to our noble efforts.
The in-thing today is to adapt or die.I want to make it exceedingly
clear that the adapt or die approach is a basic strategic approach.

This has nothing to do with a man's political conviction.

This brings me to the important aspect of our life as comrades under
the banner of Black Consciousness.It appears that our association 1is
basically a political phenomenon.To strengthen ourselves and our con-
victions,wouldn't it be bet-ter if we could manage to live together
as one Black family.They say charity begins at home.We fail to recog-
nise that our association can spread far and wide in our daily lives

such that this can strengthen not only our association but our con

victions too.

Take a simple example.Say one of us is arrested and appears in court
How many of us have tried to make ourselves available to go to court
in solidarity with our comrade.How many of us have bothered to go and

see Ishmael Mkhabela's new born babv ?

It is our belief that nothing in our lives can be divorced from the
politics of the day.We maintain that sport,religion,education and
almost everything is under the influence of politicians of the day

So aon't we think that our togetherness in all spheres of our lives
will only succeed in strengthening us.It is not only the charity
begins at home principle that applies here, but also the 'take care

cf the pennies for the pounds will take care of themselves.' It is

the small things that bind us together and prepare us for the big

- challlenges.There is no hope for us to meet the bold challenges if

we fail to satisfy the demands of the mini challlenges.It is from this
unit that we can move into community involvement as an identified unit

which can defy all obstacles,a unit which is united in all respects.

Coomunity involvement stands out as a pinnacle of mass involvement.A
clear political programme of action must involve the community in
political programmes,we must first be able to relate to the community
as part of it and hence mutually experiencing and tackling all commu-
rity problems with the community.This is undoubtedly a long term app
roach with long term result-.To us the community must be involved

from the simple basics of life.It is from here that the main challenge
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labour, for this is the force that can and must take our society forward.

I want to remind you at this stage that I am dealing here with mainstream
tendencies and not with those of individual persons. For Black Consciousness
appreciates that in as much as there are those individuals from among the
Black oppressed who actively identify with the oppressor so there will be
those from among the white oppresssor who fully align themselves with the
struggle of the oppressed.But as to.when,if ever,B.C will accomodate such
individuals is a question B.C alone will decide when the time is ripe.As for
now the mobilisation,organisation and consolidation of the Black oppressed
are the tasks demanding immediate and unrelenting attention from every
serious revolutionary organisation.

This then brings me to the subject of my talk:THE NEED FOR BLACK SOLIDARITY.

Ours,Comrades,is but a part of a larger world revolutionary movement.From the

struggles of other countries we are able to appropriate invaluable lessons

both from thesuccesses achieved and errors commited.

BC has been sufficiently sensitized to the desctructive nature of forces

set in motion by the mobilization of the oppressed on the basis of ethmnic
and/or tribal affiliations. Not only does any such strategy of mobilization
militate against the logical conclusion of our struggle but it also facilitates
the achievement of enemy objectives - the entrenchment of ethnically based

differences in the minds of the oppressed.

Such a strategy carries in its wake both during and after the revolution the
potential for inter-ethnic struggles for control and leadership. It is

for this reason that BC has sought to break down these system-nurtured

and -perpetuated barriers. It is for this reason among others that BC

has elected to refer to all the oppressed as Blacks and not as 'Coloureds',
*Indians', 'Pedis', 'Zulus', 'Xhosas' etc. the list 1is inexhaustible. And
it is indeed for this reason that BC views with justified contempt all

those alliances of the oppressed that have as their basis ethnic considerations.

Now, there is a new wave of political thought that parades as extremely
progressive, all-knowing and owning the struggle;of the oppressed. (I

must hasten to mention, however, that even Hitler saw himself as progressive,
that even Idi Amin thought he was all-knowing and that even Jomo Kenyata
believed that he owned the struggle of the Kenyan people). It is this wave of
political thought that condones the mushrooming of the ethnically-based

orgauizations on the grounds that division into ethmic groups is a South
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SOUTHERN TRANSVAAL KECION

P.Ov Box 8 d

CHIAWELO 1818
1€ July 1984

Thg Secretary ;
.éqeﬁ.&wa& virded
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Qaedese o pgrodraneeras

Comrade Secre, ary

re: Potice of Regional Conference (S, Trarsveal).
Kotice of a Regioral Conference of the Southern Transvaal is

served on you
by the Interar Regional Executive. The conference ig scheduled for the 4th August
1684, starting at 1.00p.r. sharp. The venue xs Dube Y.W.C.A. «

This conferernce is not far executive members of the varocus tranches only but for

the entire rembership, so that branches that are going to be representeé by
executive mrembers only will be penalised.

Hoping that your trarch will exert all effort in making h the coring conference
SUCCEeSS o

Yours in the struggle

seSOSOITFABGSEs A

LEFE- SECRETARY
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LAPQO, Azanian People$ Organization

SOUTHERN TRANSVAAL REGION.

r.0. Box. 84

CHIAWELO 78718
16 July 1984

he '%’ ret
Spiegugt. Seacy

SoscsrerNBIRIrLYTENKE WA
S PP LUFENCECI IO NALGES

e avFasPlgreroecsd ris sy
>mrade Secre-ary

re: NMotice of Regional Conference (S. Transvaal).

ntice of a Regional Conference of the Southern Transvaal is served an you
- the Interim Regional Executive. The. conference is scheduled for the 4th Aungast
384, starting at 1.00p.m. sharp. The verue is Dubte Y.W.C.Ae «

is conference is not for executive members of the varous branches only but for
e ertire wembership, so that branches that are going to be represented by
:ecutive members onIy will be pemalised.

ping that your branch will exert all effart in making h the coming conference a.

CCesSe

urs in the struggle

seoesn .co—&mc.--oco voe s

JNENG MOLEFE-— SECRETARY
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