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PRE'AMBLE 

POLICY DOCUMENT OF AZA~ 

(AZANIAN STUDENT ~OVmENT) 

Whereas we, the Azanian Student Movement, ado1;>tinq the vibrant revolutionary 
ideoloqy of Black Consciousness (B.C.), 

and recoqnizinq that ideology is a dynamic force and that we are ever conscious 

that revolutionary ideoloqy-·must relate.. to tha natjonal_condit.ic:ms. .. in .a (Jiven 
society, 
Therefore resolve: 
that AZASM will take into account the HISTORICAL and NATIONAL ~liarities of the 

oppressed and exnloited of Azania. 

1. BLACK CONSCIOUSNESS 

AZASM acknowledges that the ideoloqy of B.C. has developed from the experiences 
of the oppressed Black people of Azania. We therefore assert that this ideology 
is a livinq reality amonqst the majority of the ~ple of AZANIA. 

We understand the ideology of Black consciousness as ~ 

a) A framework whose internal dynamics qive form to the entire nature of Black 

aspirations. 
b) An irreversible process of self-understandinq and self-assertiveness of the 

Black people of Azania in the face of OODressive socio-political structures 
imposed by the white racist qovernment. 

cl A firm expression of the will of the Black workinq class to assume full 1 ,. 
control of the newer ~tructures of a democratic, anti-racist.. .. .non-expl.o.itat:.i.e ( 
qovernment. ')'fj~ 

d) A philosophy that relatively translates itself into active opposition to ~1· 
qovernment -policies bent on enstranqinq the Black people from themselves: an7 
active resistance to every form of ~njustice meted out to Black people. 

e) A philosophy that gives direction to the Black peonle in an attempt to re-

orientate their entire value system. 

f) A philoso'f?hv that qrasps Black solidarity as an imperative element that 

militates against any form of sectionalism, and one that ensures a united 
effort towards chanqinq the status-quo. 

q) A philosophy that understands that Black workers, who constitute them most 
oppressed and exploited class in this society, are the vanquard of the 
liberation strugqle. 

h) A philosochy that seeks to create a just societv where the value of oersons 

shall be held supreme. 

2. SEPARATE DEVELOPMENT 

we believe tha. t the entire countrv of AZANIA is an indivisible unit which is the f 
sole property of the Black people. Hence, we eateqorically reject the :J:!Olicy of 
separate development which arises from the myth that the Black nation is composed 
of separate units. · 
'nle Azanian people will demand back, with all the ~wer at its command, any 
alienated J)O~tion of the Azanain soil; and, Bantustan human-dWD'Pinq-qrounds will 
be reintearated into a unitary state of Azania. 
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3. 

4. 

CLASS AND RACE 

~7e recognise the fact that in SoTth Africa race is a class determinant. we 
recognise further. that the Black wc;rki.r.q. class -ccnstitutes- a- -people- raci.al.ly 
discri=inai.::.--d .,,,.ail"'~~ and .::conJJi.-:.dly e;:oloitec. 
we believe .tllat th~ Dlac:~ ..,.l·..>.d~i: • .J class r 5..:.-:s:pir~:j b~T Black Consciousness 1 

constitutes tha v~~~d of t~~ l:be=at~on ~o~~~nt. ~ 

RE!.1'.TIO!~S !<Jl TH QRG~>.ST~t·.l':!:Oi·~S I!\."--;, 
~ recoc;ni:.es -;he. ~ol; ;i2'yed by t.1:e l~isto:Lic:1l m~""ementa, and further ";AAo 
JI1Llintains t::a t t!1e A;::,"!I".ian P~<:-r~J.e' s O::qanizaticn (AZ.;U10) is the authentic 
overt l.iberat.i.cn !llc•.<eme:.t f;.~r t.!-~3 BJ.<t<":k -:teopl& ru-.d sr.all act as the mothar­
h'":dy of all Bl2.ck ~nscic·•.tau~ss orqanlzations. 
A.ZdSU will f~1rtlu~r ~·~r<?e WC~r:.;:in~. :rc1at:!.on~ •dt..h C:rga~.i.z.ations of the oppressed/,-
and ~'le C:.."i:ploi tt>e. "-"llJ..:oh a:t:~ W07.i':l.~ ·t.:.utAru a demcerat.!,~, anti-racist an4. // 
socialist A7.~..Nr.;.;.. I 

In its rclat!.c.•!'.sh.:l.p wit:;.;. o·th .. )r ora~n~;-:a:.ic-n.s AZASM shall retain and maintain 
i ~ indepcndL.,,., ::..r:::-ct.;Lo;:'l in te2:ru~ uf t:;li,:ies, principles, rocir~, 
i.deologi~s. 

5. EDUCA':'ICN 

~Je r~qu::d tl:i.1:. c,;.d;;.!·.!~t.:!.·;:,;, poJ •. ~·.:~y •;;£ ~lv~ •.•l:1it~·-s:::t~:.h::;:- :!·eq5..!Je as e~.:hnic, de­
~lU!M.nizi••'~ and bent. CJn r~lr.!!::racinq Bl;:..:k ·ne·;ple to -c~rpetual serfdom, while 
the san:e time t-::-y!r.~ 'i;o c:r.0~.t•::: an , .• ,;.·;:..:.::.i.: clns;; wi.1':hin the Black Nation. 
l-;.a recogr-.oi.se tn3.t <;!Unc::-:~.?.·.1:. ~h:.1•Jld :,0 ~e~.e:·i.."f3 ~;..y....-a~:5 total liberation and we 
p!edq~ t-:l ti.:.ae:i.n~ ... sl·•.r sf..l. .. ::_"'_,.~~ t-..ci.-:~~·8.~ t:1l.~~ e\l~i ~ 

6. S?O:ct.T AND CUI.'r•:JR~~ ___.. _____ .,...._.., ___ _ 
t-?a regnrd ~-"'~ !;'!nr".::: 11~ :~.nq. (;'; 1 ~ . .1.: -:1:'.. i~D1-:d .• l.•::>!i. o i \-.i.:.i te SOtl th Africa as a 
p:=ogrc::::::;i·.re si::ro:t i..e\.f) • :..:~• •;:.:~ ..... ;;; I:(';(:.jU..i:d , A:;::;.ss ~ ::.e..~ge.:; ~ actively oncouraqe 
t,_e f:r:::·:;c:~::i,n o:.-= B7 .. Jc1~ s~:rtlr.-: a~ •. ~ t::o.l:i.t!.:ral J:l~di.es t·rhich are anti-
-:.; lleJ:.~.>r.:. ti':':C!i~;:;. 
The dc:ci:~r.t.. o::~!.J.t.!.;..c~ ~"~':..::. ~;;:, .. i.:· •)· ;.;:- sc<:h,ty ·i.:vd.::.y is that cf the capitalist 
rJLir.r:1 c'La.~:.::, '"ih.:;-:,;:~· ·r~.~i~· . .>r:: !.l~"-3 c.tt~t.i·c~.!·.~?::; a":'i~ i:r.p:::-:;t..od on us, Therefore, we 
pledge t.c ~v-r":~ ·'::r!~v::.:r '1.5 -" p~o·:~~f..l3::. \i 6 ~-~.;:=.·::\...;;.:1,;.:..1 c•.ll ::u=e wh~~ch is socialist in 
conta•1t and e;~' .. ~.z·e.-J. t.ovr.st·.~:; th~ '~"'·'~-"' vf t.'"t~·, B:i.rs.ck ~·70:rking class. 

7. CO~~r:.~~I'::'Y CEVl:I.O'M··!l":NT 
---_...,-----~·----,:-

t-7e reco.;nise tc;J.t t!'le ma:kri~" of \".he E.~ack p:~v?le, havinq been saturated 

l.. th o "" · .. na· .•• ..,, ... ~ ..... tl.·o- h.=.·l'l ...... h"'rl •,-_.,.,_.,._-!'!" confidence, self-awareness, w ppr.~ssl.o.,. c. ·~,,_, .... ,~ -'-<::1 ~~.. • ""' -

~~ ~t;:f ·.:.. e~.ia11~e ~~:;.;_.;..::.:. ~ 

We recoqni5e t..1at cOir.r::~r.i't~/ u:.:ojE::ct.;.; ar<1 a .. ,1-db].e a.nd effective method of 
pron:oting se!.::~!.~.rare~1~s3 a~d seli'-:-~·3lia1~ce. 

We are aware of the da~q~rs of ~~&~e ccnmunity p!"ojects becoming reformist, 
and plec.;:;·~ t~ •Jlq'.!.~. ~<.:~ ;:;._;;' ···."i.::~•l.n the ·c-:::ope!' rervolutioncu:y direction. 

8 • TRADE UNI0NS 

we acknowledge ':-ra<'!H Unic.i:.s ~s in~~trt1'f•ie:r.ts t.h;'\~ crtn b:inq about the re­

distribution of J:>OWer, prov:ij£d th~.t they go beyond the p:::oblems of manaqe­

m.ent and labour. 
so, to this end, AZt\S1 t?lad.~es t~ heJ.:r;> in th<J formation of Black Con. (BC) 

orientated 'I'rade Uni.ons a~d ·to t:~tnpor:: th-:>se ~hich are already existinq • 
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.A.z~po had just completed a year since its official inaguration and was this in a 
position to hold its 1st Congress in January, 1981. 

1980 was the most trying year for the organisation with its National Executive 
m~mcers as well as the branch Executive members were constantly being harrassed oy 
the White Settler minority regime. When Congress was helJ, most of the branch 
Dxecutive Members of the Northern Transvaal were still in detention following the 
successful bus boycots there. 

The other problem that faced Azapo was the id~ological onslaught on the organisatio 
tion. Some critics maintained that Black Consciousness had completed its logical 
cycle and that time had dawned for Ilack Consiousness to open up its ranks, b~cause 
the ideology had now become racism in reverse. 

The oppressiv~ regime was also becoming more subtle in its operations. It aimea 
at not only dividing l>lacks ifito liAfricans" into Zulus, Sothos, Tsongas, Trru1ske.Lan 
Xhosas, Ciskeian Xhosas, etc. The Presidents Council was geared at hirinb the 
so-called coloreds and Indians into the ~~ite laager. 

It was in the light of tne above that Azapo went to its first Congress with Courage 
and Persistence and the Demands of our time as its theme. This bulletin aims at 
highlighting the major papers that were adopted at Congress, why cenrtain papers 
were presented, and any criticism on the cent-ants of the papers, the fvrll:at of the 
bulletin and any suggestions as to what should be included in the bulletin should 
be ·. addressed to the publicity Secretary, Y.P.F Centre, 66 Small 
Street, Johannesburg.2000 

There is general talks that Black Consciousness has logically completed its cycle 
and time has dawned for the ~ack Black Consciousness people to open their ranks 
h thereby reviewing the ideology. 

However, Azapo still defines Blacks as the oppressed people of this country who are 
deprived of their political, econorr.ic and social rights as citizens of Azania. That 
is why Azapo strongly adheres to Black Consciousness as a liberatory philosophy. 

In the following article Azapo outlines its stand on Black Consciousness as driving 
force. 
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THE l~ZANil:.n PEOPLE'S ORGil.NISATION 1 S SEC01'D l:.Nl.JU.L.L Ni.TIONl~L COIJGRESS HEIJ) AT THE 
KRJJ.JSTZEN STEIN LUTHERN l'USSION CENTR.L; :SET'w'EEN JAlifU.UtY 23-25/ 1981 

A PAPER ON "BLACK CONSCIOUSNESS .~-'.S 1~ DRIVING FORCE'' by Khangale Hakhado. 

SOUTH AFRICA appears to be a country of extremes in the African continent's 
political, economic and cultural contaxt. Its capitalist exploitative economy i: 
most developed and apparently it has the oldest Communist Party on the Continent 
it is the only one with the grandiose and elaborate staturery racism on the scalE 
never known in the history of the continent and Worldwide Humanity; it is the 01 
one mn the continent where the force of reaction amogst the Black oppressed, 
the base tribalistic and divisive so - called Bantustans, have had the ~ long 
time to develop themselves. 

Stooges Muzorewas and others elsewhere on the continent never had so much time 
to peddle their sordid waves as puppets Matanzima, Gatsha, Phatudi etc. 

In the mist of all these, Bw1CK CONSCIOUSNESS emerged from the ashes of the 
mid-sixties' political lull to rally the oppressed Black people under its banner 
in a concerted drive towards total liberation from all forms of oppression and 
racism. BLACK CONSCIOUSNESS sees the South African society as devided into two 
distinct groups - one of the opp~essors and the other comprising the opyressed. 
Whites are the oppressor group whilst 1Uack are the oppressed. 
Very simple indeed. There is no other group. In South Africa therefore one is 
either on the side of the oppressor or on the side of the oppressed. Llack 
Consciousness is on the side of the oppressed, i,e all those who are by law or 
tradition discriminated against in the South .Lfrican context and identifying 
themselves as a unit in the struggle towards the realization of their aspiratioJ 
:Black Consciousness is a realization by a J3la<;:k man.of the need to rally togethe: 

:,... ,,.~~~· "- } ,, c..~ 
with his brother around the cause of their operatic~ and to operate as a group 
in order to rid themselves of the shackles that b£'iia them to perpetualservitude. 
B.C seek to instil the Slack community with the new-found pride in themselves, 
their effots, their value system, their culture, their religion and the±± 
point of view to life. 

It seek to heighten their consciousness of problems related to their oppression, 
exp1oitation and clehurranisation whilst at the same time exploring the various 
options open to Black people's liberation. The "consciousness we syeak about is 
a political one, different from the b~ological one. It is the consciousness tha· 
demands that people, after taking stock of their plight and problems, determinatE 
take appro~riate steps to pull themselves out of the morass of exploitation and 
oppression. ,\n oppressed people that look for more remedies for their oppressio1 
indual problems, cannot be said to be conscious in the political sense. 

Black Consciousness asserts that Llack liberation can only be brought about by 
Blacks themselves and nobody else. It therefore exhorts Dlack to close their 
ranks, solidify their unity and by so doing realise the power they can only 
wield as a group. It urdges them to strive for reliance upon their own efforts 
and resources as much as possible where their struggle for liberation is 
concerned. Hence the s::I:ogan "Black man, you are on your own". Thus in our 
country no genuine struggle for liberation can be waged without offering a 
strong counterpoint to the white races that permeate our society so effectively. 
The apologist of Apartheid and other B.C detractors have called B.C protagonist 
reverse racist and white haters. How frivolous. Are Black people expected to . 
hate racism and oppression in a vacuum? Aren't they entitled to concretise theiJ 
their hatred by hating the oppressor, who in this case is the white man ? 
This does not constitute racism at all. It is simply a matter of hating an evil 
phenomenon ancl its perpetrators or practitioners. But as soon as racism and 
oppression are done away with, and the white man is simply another human being 
and not an oppressor. 
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Blacks shall have no cause to hate him. The hatred of whites by Blacks is 
completely justified as long as whites remain oppressors. It is ridiculous to 
hate the stick that hits you but love the man who wields it. This is the practic 
side of the whole issue. For reasons of group cohesion the ranks of the oppresse 
and recognition of Blacks as the only custodians of their own liberation, Black 
Consciousness believe in the exlusion of whites from their struggle. There cant 
no viability in the union of the oppressor and the oppressed, since their interes 
are opposite of one another. r.c does not deny the existance of a tiny group of 
whites who can identify the .with the Black man struggle. Such whites are 
indeed a rare species and hard to get. However, the priority Blacks have and the 
desire to solidify the ranks of the all iDportant oppressed, require the exlusion 
exclusion of whites who, in any case, are mere sympathisers who know nothing abou 
the Black man's experience of oppression. 

Some of the most diligent critics of B.C are found among the ranks of those 
dogmatics and blinker - wearing socialists who see the S.Lfrican situation as a 
simple classical situation of the class struggle (It should be noted that we are 
talking about dogmatic socialistists here, and about socialist as ·a whole) 
According to them in South Africa the struggle is between the workers on the one 
hand , and Capitalist on the other. They advocate the rallying and unification 
of all workers, Black and White, 'under the same banner in order to confront the 
capitalist exploiters. They refuse to accept the fact that in the South Efrican 
situation racism trancends everything and that it has seriously bled and 
distorted the classical capitalist class division and related contradictions. 
It is painful to observe that we are dealing here with people who have learnt sorr 
good and elegent theories and formules, and who are intent on a~plying them blind 
to any situation confronting them. 

That is indeed a pity, because the said theories recognise the fact that nc two 
situations can be identically be the same in the World. It is incucbent upon fre 
dom fighters in e~ah situation to study it as objectively as possible and devise 
the necessary and s~itable strategies. No matter how powerful and famous a --J 

mathematical form:.-~ . .:.·• i:;> we cannot solve every problem with it. ene should fit 
a problem tc them j::;-1':-mula and not the other way round. 

Now let us look at 9 eight classes of society and asses their compositiop 
and behavio~ in the ~outh African situation. 

( 1). THE INTERNATIONi~.L BOTJRG:COISIE 

This comprises international capitalists whose domain of both political and 
economic activities have gone beyond the borders of their own countries. 
They are the essence of imperialism, since they are actualexporters of 
capital which became a matter of great political, economic and social 
consequence in the host country and compels the experting country to have 
vested interests in the domestic affairs of the host country. In our country , 
this class is represented by foreign multinational investors like the ITIMs, 
GE}JBR.hL ?10TO::tS, DUTSUN NISS1J~, etc. They are ex1Jloi ting the available black cheaJ 
labour and ··other resources for their own benefit and th~t of the South African 
white racist minority. They do all in their power to trengthen the white racist 
economically and politically which thing allow the white racist to spurn 
World opinion and per}Jetuate their evil i~partheid system. 

(2) THE N;.TION1.L J30URG:SOISIE 

This class consist of those capitalist whose capital is confined to the borders 
of their own countries. It is a very powerful group which holds the real rigns 
of power and government in its country and manage things to its own advantage. 
It consists almost entirely of whites in our country and there no significant 
Llack capitalist in our country, The little ones who are there are incapable of 
playing their ruling class role due to the constraints of Apartheid. 
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They had no political powere at all and their meager capitalist activities are 
severely curtailed. and restricted 1:y the der.Jands cf Apartheid. This small nurr.bE 
of Blacks belonging to this class re gard themselves just as oppressed as any 
other ~Dlack group of Dlacks. 

( 3). CGr-TIL.DOR IOURG30ISI::: 

This is the manegeral class. This is the very skilled class which is incharge 
of the actual running of capitalist production. It plans and erects necessary 
production infrastructure, such as building and machines ; it hires and fire 
wo~kers, it markets products etc, while the real capitalist owners are idling, 
gamcling or walking half naked en the various beaches of the itlorld. 
To a large extent this class consist of whites in this country and it is comple 
reactionary. 

(4). TE: P:::TTY ~OURGEOISIE 

This is a class of students, teachers, lawyers, journalist, doctors, nurs&s etc 
Ll though nc·t well off it is just comfortable. Classically, it not associated 
with revolutionary fervour. In our country this class consist of both whites 
and £lacks. The \vhi te member cf this class are just part and. parcel of the 
of white racist power structure and have a vested interest in its perpetuation. 
Their ~lack counter~arts, however are subjected to the vilarigcus of racism 
and many of their member have joineG. the Dlack liberation struggle. 
The leadershi:t:- of the Black liberation struggle is yrovided largely by this 
class. Its revolutionary zeal and p~rticipaticn was ~ply demonstrated in the 
1976 uprising and the continuing resistance by cur people to the white op~ressi 

This is the class of wealth-;rcducers- ihe workers whose existance depends 
entirely on the selling of their labour to the capitalist fer a wage. 
Classically it is the most revolutionary class in the society. In our country 
it consist of both blacks and whites. The white corrponents of this class has 
not escape the all rervasive racist mania which is the sketch of cur country. 
The '\vhi te vrorking class the work and vote to promote and maintain the present 
racist set-up which is affor1ing them benefits they can only have by keeping 
the Black man oppressed. Traditionally and classically, traJe union promcte 
and ~rotect the interest of all the workers against the evil machinations of 
of the capitalist exploiters. In South ilfricn, the itlhi te traU.t: Uniuns havt:7 
gange:l uy with the white c.J.pitalist ancl Governr:ent to trample the l'lack worker. 
Together they have fashioneu laws, regulations a.'Yld traditions that have reduce 
the :C:lack \.;orker to a Neo-sl::;.ve. Further:rr.ure almost every white worker is 
~ emyloyer of a ~lack man as a so-called ~aid, garden bey etc. 
Thus all white people, be the capi ta.list or workers, have a co:rmr.cn interest 
in keeping the I3lack r1an as poor .:md voiceless .:1s :bJOSsible. 

N 
Now, with the white worker as thoroughly reactionary as this, wherer does the 
"logic" of the apostles of the "unity of all white and black workers" lie? 
liow can a black worker even start approaching a white worker, who insist on 
being called ".Daas" to discuss proble1;·,s they do not have in common. 
In fact, the black and white \vorkers are each 's problems. The blinker­
wearing socialist refuse to see all these. 

They refuse to accept the r.c view that the only workers in South Africa 
are the ~lack workers, and that the bribe white working class should be 
regarded as part of the enemy. Presently them whites capitalist and their 
State, having been alarmed by the resilience of the ~lack worker and his 
unrecognised Trade Unions have decided to cha.'Ylge tactics and strategies 
They will now register :...lack Unions in order to emasculate them. it!e all know 
how hysterical the whites workeris in his oppossition to the move, 
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simply because he believes the black worker will be able t:a threaten the priviaage 
position of his white counterpart. 

( 6) T1k. Lill-'IP:SlJ PROLETdUATJ::: 

It consist of the won't works. It is a class that co~pletly refuse to work 
within the morality of capitalist system. For capitalist and their State, 
This class is the constant headache and menace. The huge security fences around 

properties, the nigh watchmen, the buglar al~rms etc,,are ~ll provided in honour 
of tfuis class. Well QVer 9~6 of all the i~ates of prisons are ~embers of this 
group. In our country it consists overwhelmingly of blacks. Due to its hatred 
of authority af any kind, this class is at all times ready to participate in the 
Liberatory struggle, as demonstrated by its role in the 1976 uprising. 
The only drawback abou+ this class is its general lack of intergrity and hence its 
coupling acts like looting for personal gain. 

( 7) THE RICH PI:.As_.:;NTRY 

It consist of those who are able to produce a surplus from their limited 
a5Ticultural activities who might eMen hire others to assist with related chores. 
The surplus is sold. It is· the very small class indeed and it is largely 
severly restricted by the ~~availability of land for the expansion of their 
farming activities. 

The 1~6 land allocated to Ilacks in thes country hits the class particularly ha~d. 
Like other I.lack cl~sses, it thoroughly loathes Apartheid. 

( 8) TEE POOR PL.n.SiJ~TRY 

This consist of those peasants who can hardly make a living from their meage. 
and poor farming activities. It consist entirely of Dlacks in the rural areas 

of our country. It is from this class that the bulk of the migratory labours are 
drawn. In fact, this class leads a dual life some where between the peasantry anc 
prolerariate. It leads a particularly harsh and miserable life away from its 
family assosiatio ... ~s croHding the develish hostels. 

Having glance briefly at this classes, it is cle~r that the South lcfrican 
situations defies the normal of classic~l class orientations. ~lmost in toto, 
the \:!hite vJorking class has defected to the capits.list class and operate c.s such 
politically and econo~ically. On the other h~nd, none of tha ~lack cnasses plays 
its traditional role, due, lar&ely, to the all pervasive monster called v.rhi te racj 
~lack people tend to see the~selves, not in terms of economic classes, but in 
terms of their experiance as an oppressed and exploited group. 

At this time ~Ll~CK CONSCIOUSNLSS is facing an onslaught from both left and right 
but resisted the taugh task it has been facing. Ha~ing seen the situation for 
what is objectivPly is, ~lack consciousness offers itself as thee only viable 
and appropriate vehicles Ilack people can ride to final victory and freedon. 

J...Z;.:FO llJD OT!CR 1l.C ORGiJUZiiTIONS I S.ri.Y LONG LIV£ .h.ND \HSHING YOU ;,.11 THI: 
C01.!'RAG:b L1"D R!:!RS r~T:GNCE IIJ P:::::RSUi1TICN OF Y01JR :OUTILS IN m~:J l-..Z.ANIA, Olfu Nb.TION. 
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There has been a lot of deJate and misconception as to the meaning of the word 
".Azania". SaJ!Je people claim it neans the " :.land of slaves': TQhis is a contradi­
ction in terms because no sl~v& can own any land. In the following article Azapo 
a tterr:pt to eli:xplain the Origin l'i~aning and Significance of the word u;..ZJJHi,-" 

i~zania is a Greek tr:mscription of the ~·~rai:ic name ;;..djan (pronounced A-DZ-1:.N) 
which refsrs to the East .-i.frican shor.o: consistin{~ of countries like Sonali<.a~ 
:thopi~, Kenya ancl Tanzania. 

It is very important to note that .Aznnia has been placed on linguistic evidence in 
the centr::-·1 area of ths Northern Savannas. From hs,re it seens likely that the 
small groups (diff0rent linguistic group~) followed the rivers that traverse the r 
rain forest till they reach the central part of ths Savannas. From this point 
the steady pressurs of population growth J?roJat·ly caused the migration of the 
:Black groups in all different dir'-'ctions 9 thus Jrineing ther:1 ir1to contact wi tL th 
the peo:r--le of differf:nt stocks like the Bushmanouis .c'ushnanoids of Southern "~frica 
the Lzanians of Eastern Africa, tb,; Indon.::sian an·.~ the ~·i.rabs of the coast Hi th 
whon; t!"!2Y merged to form Sviahili. 

Swahili comes in because of the very strong trade relations between South Lrabia 
and Azania which date back to sany centuries ?;.C. This ... zani-:::.n civilisation was 
r.::.ture, hac a culture of its own :.md an accor.1plishGd languar,& viz. 3w3.hili. 
Here one must street stress that the ::wahali languag.: e.nd culture is an o.rabised 
Lfric" n product whose l-casis 311J :rost of its eler1":t:nts are .. ~frican. 

Th? characteristics of the Azanian civilisation vh:re that it consistecl of a sedE>-nt 
ssdentary, agricultural and iron-ae-·e folk ·.ito practised irrit:,ation works such as 
canals anc~ terraces, ro"l.ds, r: in& workings 3-nd SLli thies, cairr:s and rock pc::.intine;·s. 

The year "Getween 500 :mel 1501:..·_ ',,c;re ti-:e milleniurr of re.xir:ur~ e:;routh ::m'-"' d;,:.velop-
cent ..... ~ ·"'=" of iron ag:; culture in Easte:::n and Southern 
Jlfrica. Soci::.l and econor.:ic [T0\1th w:.~.s giv~n an ir::I.-etus by a nor.~ adviceaclvincGd. 
agricul turL; th;" emGrgence of larger ar.:J. strong·ar trH·al socia ties' tht, increasing 
der::and froot··.e the coast for ivory and iron and gold anC. other r:oocs, and tLe cxloa 
expanding capacity of thc;se settled }.leo: les of t1 e interior to SUI·PlY this d ... '-'!l;w-..J 
and to tuy in turn ir.-}:•orts fror.; the coast. 

The rr.ovc: downw2.rus cane ,:!1-... out during the 14th century when East Lfrica suffered ::~. 
loni£ series of 1;,igratory invasion from the north, r::ainly by yastoral nor:1ads fror:: 
the horn of . .;.frica. The 1.zanians ._,ere org::.nised VIhether for reace or war on the: 
extended family of n.::ogroicl and Lushma.nouid tradition, while the : 
no:r::a;~,s were organised to tf',ove and fight in l3.rG"er cohesive groUJ.:.·S. The l ~ 

t-::chnically more pri:r.:i ti ve nor:Jad<> wore r.-;ili tz.ry stronger, ::oth by thr:: ·;::anner 
of th,:.:ir livf:s o.nd the ~1ethod of thr;ir orcc.misation. The- .Az:mians w-;r6 thus overw 
ov-:orwhelmed '::.y this o:<rharic inv2,sion fror.1 the Norh North, their civilisiYlg growth 
stultified and brought to an end. 

Howeve-r, in Zimbanbwe, I1Iozar::bique and Transvaal th~ natur::: of tho:: Lzo.nian culture 
r:Jodified anJ changed one wore by further r::igrc:tion and t).ivelO!JL,ent in the new 

P.T.O 
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circur.,stances, rE:-er:JGrged flowerin'i and outli vecl the t;;;.rLaric invasion in its 
s~lendure and Y.;ajesty. The rG-e~erGence of this civilisation emphasised the fact 
that these 1-:.fricans were all branchtis fror:~ single ster:-, because of the sirdlari ty 
in their use of stone dwellin5s, irrigation, _ , soil 
conservation, in their mining and ~etal work, in their b1owledge of a widely 
various "1-Jhar~acoepia, in their fusion of tribal law and custom with an intertrib,-
1 and tribute paying syste:n of centralised power, in their habits and in tLeir 
indigeonous pottery. 

In Swahili its kusini and zasi; in shona which all wean south. Etycologically the 
co~r.on heritage of Swahili clearly e~erges. In Zulu zansi mear1s Jown or south. 
\fnen one looks at countries vJ!-"ere tha phoner.1e ~ or~ emerges, one ~ 
discovers th2.t such countri6s arel situated in the southern hemisphere, e.g. Zc.n­
zi'Jar, Nogr::bique, ZaT!ibia, Zaire, and p~rhaps Zi~'0:: bwE. In the ~a~e~ letter zi 
can be compared to the Zulu ningiziou lvhich also r::eans south. Ia. is a suffix that 
denotes land whilst the Swahili nia refers to h the innermost part of man, heart, 
r.ind conscience or disposition. 

The n2r:e Azania is also deri vered fror:1 the :;;:;gyptian word Zan,j which means 
:Clack People. For :.~;lacks in this country. b.zar:ia is associated with the liberati 
li~eration of their l~nd, whilst South Africa is associate with a~artheid, coloni­
.:.ls O:flprssion, fascisr~ and all the other o;•pr8sive neasures that are being DdteJ. 
out against flack people. 

It is for the reason that ~lack Consciousness rafers to our beloved country, as 
A.zania. It is calling on the ?lack people 1 s concience, hearts and :r1inds to rise 
up, to recreate snd relive the life that was createJ. by the Lz~nian civiliazation. 
It calls on ?lack people to realised their im~ortantce in this continent, to sae 
their vc.lue and to recobl1isa the contribut{ ;ion they hc.ve r::: de to the word in 
general. 

In the 19th century, when inperi.alisr:o e;c:ineL: nor:1entur::, everything great, everythin 
ever~thing fine, everything really successful in h~an culture was · .; white. 
~lack people in Lfrica who showed any tr:J.Ce of 1)rogress w...:re ls.belled as white. 
it syster.: first co!lscious :1n<l th8n unconscious of lying atout _ lacks b.;;c.:liJ<:i so wi2e 
spread that the authentic history of • .(~fric1. ceaseJ to be taught. '"lith the wink 
of an eye, printing, soel ting of iron, the beginnings of socic.l orsc::,nisation, 
not to rr.cntion poli ticc.l llfe &nd der::ocracy, w&re attritutc:·J exclusively to whites 

;..ll that I have just menti::med Vi\3re the inventions of f.) lack co.n in .i.frica and his 
contributions to the world as a whole. j,_z.~po therefore, calls upon all il.zc:.niG.ns 
to resurr.e their position as pace-settlers in the world. Like the muslims and rlZan 
a call to lJrayer, a cc:.ll to cor;J:itr:JGnt, an observatnce of the doctrine, a Cheri 
cherishing all that is of value, an a}lpreciation of G.ll that : . is good, a • 
reverence of beauty a..'1d the n:ajesty of the ~ · ··J creation, .;,zapo calls upon all ~'l 

2·1acks in this country to do everythinc in their power to restore J.z:.:.nia to its fo 
fornidable position in the international field. Is there any other way of r ' · 
achieving this than beine:· proud of Lzania our country? vle are ~ ell beneficiaries 
of that rrae:_-nificent, super'.:> and inir:ii tal!le .:~zanian civilization. Lets us all then 
rise up, one in dead, united in nction, steadfast in our goal and fight for our 
inilienable rights as One People, in One Lzani2., One Nation. 
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There is general concern a'bout the increa.sing polarisation betw.,en }"!lack and '~i 
~/'hi te in the co-:.1ntry. Sen-ie people bslieve that lJeaceful chance is still a 
possibility in South Africa. Her..ce movi:.:s 8.!1d talks towards a National Convention. 
Eoweve::::, Azapo has a c~if.:fent v who on thE: National Convention anu its stand on 
this is this. 

Tode:.y it is an open secret that the Idea of a National Convention \v:::.s Dooted as 
for 1')ack as 1978. Ir;.(:i viduals from varicus ore "-:r"isa tior.s, I lack and white ran,;ing 
fror.: church, welfare, service to political orccanisations. On the :t=·oli tic3..1 
organisations all exce1)t one or b.,ro are workinc within govern:rent created insti-
tutions. \Jhat ii r::ust stress is that th·~se people c2..r..e as individuals 
with no r..andat~ frorr, their respective org:.misations. ]'ut as inclividu:3.ls at ~enclint;: 
they gave a de facto acceptance to the iC.ea of Natior..al Convention to their 
org:misations. !!Jonthly ir~for;:!al I!'eetin.:_s ·\'JE:re held :. . J ~ ie1 
I )78 and the last :r.l\?€tin:_;· vi8G held in Au.:;ust last year. -liAftcr this meeting. 
a rr;eetint; vvas t'J ''helcl v:here the National Conve:nticn r-,over:ent was to te forrcely 

r 
launched e.n.: consti tutecl. This :;,;roved to lJe a ,:!is~ster l>ecu.use one of the 
r:'ajor part:;.ci}.~nts in these 1 talks diJ not att•..::1cl, an.l t£:~e :;.;:cess :;ave; it a prena-
tur2 tlmv ut-- · th.:;rety eL:i:::.rrasing sor.e of th~J pc;.rtici~lnts. The next in-

forr::al L:eetinE" · _ -. will he next Sun::lay · Febru2.ry 1 5 1981, to '· ·~··· ;Jrc;pa.re 
fore a ~":·ig;~sr r:or.:: forr:.:~l ::J~etini:- ho1Jefully on the 1st Harch 1 }81. Due to the 
attacks and esr)eciall:'l Az.~;~IO)-'•,..pe-jection of N~tional Convention, this r::cve~ent hr .. s 
teen :!:'enaned the Constitution I~ovement, e.nd it's task is to dr:.:.w a new o.cceyts.lle 
consti tuticn fer this country. ;,_ questionaere to this effect h~s t-~en draft-sO. l:y 

1'-ir. Van Zyl SlaL-i"Jert le:::.cer of t::e PFP. 

Th~ initiative in this Dcve wc.s t;::.ken Ly the ?l::.ck Sash an·i all the ; cnthly cor:e 
to~ethers wsr~ chairad by their chairyerson Mrs. Joyce Harris. Two thin~s that 
nus t i::e highlighted are: 

( 1) This r.;ovc is a r;.:sul t of the 1976 afarr.:ath 

( 2) It ccrJ'€S irT-euie.tel~r after t:le b ~.nning of 18 __ .C. o::::·c;anisc.tJ.ons in 1977. 

1176 i.:.::;ve birth to li2erc.l or,~::::w.""lisations like the Urb. n l"oundation, whos& n1.in 
ol,jective was to diffuse 8.Il..;_ to 1)1-..mt :'lack 2.n2"er .:'.n~: r--ili t.:::ncy of the o:::il:;ressed 
:lacks will thus be "proctecteu" ':..y th~.: maintanance an~, suste:::1anc~ cf cc:qli talisn 
e.nd wi 11 1: e a catalyst tO\._rard ;o, I:1<J ;mini;ful change • 

Sir:ilary the ~-:lack S::sl·J sesr1s to h:::.vc: eX})loi te•1 the 'bar..nine-~s of ::PC '1nd Saso 
srecifi..:::8.lly .:mel starte(, this I::ov,- of ar. int::rnal settlerl~tmt there 'by try ·.n{~ to 
r:rcmote C! South ~~frican J-'1uzor~;;wa. The rFP :Llsc jcined the inndvlnt~On for sir.:ilar 
re::1sons. .h.:~.::.in ·we hav,; the cc:.se of liberals t=nt8rir.:.~· our struc0-le at lC:aG.ership 
lsval r~the~ thc.n a.t ~;;-ra.ssroot level, dpcidi:::1.:; what is t;or.d fer us, "fic;htin1~:" 
our strur;~;le for us there by ,:_< vin:-, a Hl:i te hG.:~G. to a ?lack Lody. 

P.T.O 
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~·!e are her-2 faced with a total onslc..u.;.:ht r'..nd it is ir:'.perative B. that ,.,~ lrnow what 
we lC'J.ow what ' . .:e are fit;hting for e.nd who we :.;.re fi;::~hting against. ,,re oust l::e 2)'Jle 
to t;:ll our genuine friends fror.: our g-enuine ener..ies. In order to do this vle 
rust have a c-lear an:[ concise revolutiono.ry thinkir..s. We r.mst have. absolute 
ideclc~l"ical clarity which clarity r,ust '!Je cohcr::r.t, cor:1.i;re1:.hensive c:.nd ad:1ptable. 

Those who w2.n± to partici:;;ate in strugcle fer liberation r.:ust thc:refore ·ask ther.1se 
ther.:selves whether the.:'{- want to be refcrr:ists, revisionists or revolutionc:.ries. 
\ve knO\.; that reforr..ists a~:-;3lldon their origino.l princiyles and expect 9thers to do 
the same. Revisionists add to or r.lo,.lify their oricin:J..l :pri.nciples: ilhilst 
revolutionaries are fightinc for the co:.:plete oy.::rhaulin.-; of the syst8D. I leave 
it UI) to you to decide on ·"hich of these thr,:e catecories the National Convention 
rrove falls.· 

'I'his brings r:ie ba.ck to the ·:Jasic tenet of Jlack Consciousness viz. tho.t in South 
lSrica today there. is only on: class of ;JeO}Ylt who have nothin~ at all to lose if 
if the yrcsent syst"~m · . .;ere to ~:e redically chanced in such a way tho.t class is the 
2-l~ck workint- class. It alone c:1n look 2.t the situation vli thout any qual.i.fication 
or rcservati.:;ns. It alone can question tli~;.. . holy-cow not only o:f the so-called 
petty al-Jartheid ~ut of the socio-econor:ic syst8t: of the total onslaught. 

The ~-'1.9.ck workers has nothir:s to lose 1;ut the chains that bind hio in the· forr.1 
of pass laws, influx contrcl 7 cicrato!'y ls.bcur, inferior education, rent hikes, 
bus fare hikes, force resettle:Dent, evictions, detentions without trial,:~.:anning 
orders, banishr.ent, : death in ddention and ·all the r.:yriad of the Sou:th 
African oppressive laws. 

In short, the rank an:' file ~:lack e.ctivist is the crucial lynchpin of the wo;r:-kers 
organisation. His resources derive from those he represents and orginises~ he or 
she depends, not on their passive cousent Lut U};on their active su:t::pcrt. He is in 
the struggle not because cf r.:.oral oblit;·ation, ncr because of panes o.C conscience 
cut cecause he really lives c,nd feels the agony of Oj_:pression. It is thdrefore 
he, \.,rho because of ideological cor;r,i tm:=nt, faith and wisdor;;· in thG organisation, 
will continue with his valour in the. struFsle because of the practical knO\.;ledg.: 
c-.nC. experiance ·ht:! has acquired in the. quagnire of or:pressicn. 

Th; present initiative for a Nation2.l Convention comes fror quarters that have 
ulterior mo·tives and have certain privileges that they want to 1-:;rotect. Hence the 
harnessint;' and groor;1ine of ::..~lack Leadership that they will nnnipul-:.te at will. 

.b. t this juncture it will ba OJ;j_:.ortune to juxta}!ese this r.::ove tow::.rds a National 
Convention with the historical events with our neighbourinG countries in Southern 
Africa. ColonianLs~ will be the Of;erative word. 

Colonialists ursurped our countries froQ us and imposed their rule on us, • and doo 
dor.:inated all aspects of our lives thereby alienating us fro8 our traditions; 
culture, mor<:s and norms. :F:rotests against foreig; n dorr.ina tion we-re r.1ade, negoti 
negotiations failed and the last resort was kc bush, and we had-:t._q fight fire with 
fire. 

The first of our neighuours to be liberated v1ere the former Portue,"Uese colonies. 
The pt'essure the freedor:1 fighters exerted through the guerill3. warfare caused 
portucal so r.:uch in terms of human' lives r.:ilitary warfare,·financially etc. that 
the likes of ·Gen~ral Spinola could no lont;Gr stornuch the idea of fic·htine;· a losing 
b:.. ttle he.nce the take ov:cr . r:,y the . r::ii'i tary junta which f53-Ve in to the li1:ero. tion 
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4. 

5 .• 

c;. 

Thethistcrical uoli"tical or,~nnisations.,-s:uch ~a..,zillC, P.ii.C, and :SPC should te 
~ar y ~o tn~ t~~ks. -

The attack on our brothers at the -._,orders shoul::l coPe to nn end. for w::: b 
believe that th~ uecl.lle who h"'Ve r~sortec: to the ameJ strugo;.rle h"'ye done so 
tecause or Irustr<HlOn tna~ fnelr lJro~ss~s 3-nd ccm!.;..la.lnts have fai en on deaf 
~ars. 

6. Th-2re can be no ne:;otio. ticn · betwG<:n nc.n equ9.ls. 

Fror:: ths fcre•?Oin,':, it is clear that tir~e is ne;t y-=:t ri;.e fer a Na ticnc:::.l 
Convention and that it is an exercise in futility. \-Je shoul<l pressurise :.:.nJ fotce 
the S1~ ::.::.overnr;ent to a ne.q·oti:1tion tc."'Jle, c.nrl ·when w-:: do this, I ho:f.e they wont.' 
won't be in a pathetic ru"c ho~eless concition in which ~Gith was, when he went 
tc Lancashire. 
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Azanian People5-0rganizatiot1 
Telephone: (011) 836-7046 
Ref.: ACCUMULATING CREDITORS' DEBTS 

Comrade 

Re: OUR DEBTS WITH CREDITORS 

115 Ffeetway House 
208 Bree Street 

Johannesburg 2001 

6th AUGUST 1984 

This letter is being addressed to you as an AZAPO member of long standing who plays 
a leading role in the Organisation's visibility. 

The Organisation is on the brink of administrative collapse and this largely-because 
of lack of finances. Had our membership dues and pledges been forthcoming this 
situation could have been averted. 

In )rder to meet outstandi~g creditors' demands we request.you to contribute at least 
a minimum of R~ as soon as possible but not later than the;lSth AUGUST 1984. It 
is expected that thereafter you will contribute a similar amount each month. (Please 

see attached list). 
Please feel free to contact the undersigned at the offices or by telephoning 836-7046 
(which, as you wili realise. we are forced to use because ·our lines are cut!). 

Towards consolidation of the AZANIAN PEOPLE'S ORGANISATION. 

WE NEED YOUR ACTIVE ASSISTANCE! 

Yours in the struggle 

Zithulele N. A. Cindi 
PROJECTS CO-ORDINATOR 
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MASSACRE AT NGOYE. 

That blood-thirsty, collaborationist ethnic chief .has done it again this 

time at the University of Zululand. 

Last Saturday's cowardly and barbaric att;.c,. on unarmed students at Ngoye, 

should be condemned by all those who profe:m to uphold the principles of 

academic freedom ......... and DEMOCRACY. 

BACKGROUND 

For quite sometime now that ethnic- based organisation Inkatha, has, by 

force and intimidation, suppressed any opposition to Gatsha at Ngoye. 

A democratic student organisation had to either operate underground or 

face the wrath of kierie-wielding thugs on campus, or operate 

clandestinely. 

As Chancellor the "Chief" feels he has got every right to be on Campus, 

at anytime He could even bring his whole ill.trained, Blood.thirsty 

and undisciplined army with him if he feels like it. "Whether students 

are preparing for exai!L9 or not, I GATSHA, will ·hold a rally on Campus". 

Students at Ngoye had on several occassions demonstrated their 

intolePance for a supported and defender of the system. 

BUILD-UP 

On llur:u:1t 1?, "mP.etinr: that. w:1:1 to hav<·: h~en arldremJcrl hy Tukathrt 

.Secretary...(Jeneral, 0:'lcar Ohlomo wa:'l <ll!'!rupte<l by <mgry students. 

MASSACRE 

Last ::iatur·day while Ngoye students were within their L'ight protesting 

against the disturbing and distracting presence of a collaborationist 

Zulu impi on their campus 17 bus. loads of battle-song chanting 

thugs including women attacKed unarmed and defenceless students, 

using an array of weapons including kieries, spears, sticks, and iron 

rods. 
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The fact that a lecturer at that university was leading the onslaught against 
the students is deplorable to say the least. Yet that bespectacled Zulu chief 
blames instigators for opposition against his sell-out tactics. That is a 
smokescreen, Chief. 

WE SAY 

This cowardly, barbaric and unprovoked attack by that remote-controlled, ill­
disciplined barbaric and blood-thirsty ethnic impi has no place in any society. 

While the circumstances are presently not conducive for Ngoye students to prepare 
themselves both mentally and physically for the exams, we call for courage and 
calm in the face of this unprovoked and unwarranted provocation. 

We pledge solidarity with the students of Ngoye. 

OUr heartfelt sympathy and condolences to the friends and families of the 
students who lost life and limb in this barbaric attack. 

We wish those in hospital a speedy recovery. 

We call upon all black people to observe the period starting from the fourth(4 th; 
to the seventh (7th) tJovember as a period of mourning. 

Should we allow this oppressor to be on rampage? A THOUSAND TIMES NO!!! 

DOWN WITH PUPPETS: FOR\o:ARD TO A FREE, DE~CRATIC, ANTI-RACIST WORKER REPUBLIC 
OF AZANIA. 

Issued by 'THE AZANIAN STUDENT MOVEMENT ·· NATIONAL EXECUTIVE (NEC) 
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Tne Azanian Peor~l~;'s C·rr..:ar:i:::;cJLi01l invites "au to a r•eneral meetir 
of the ~ebokenq. ana Sna~pvi~:~ or~aches tc-bc neld at 

~ebokenq 

Date 2 0 0 5 8ti S tl NV .A. Y 

Venue Roman ~Cothol ic Church 
Time 14hCO 2.00pm 

Sharnville 

.A. n 9 1 i c a n : Cf1 u r c h 

14h00 Z.OOplli 

AZANIA SHALL BR-.F~EE WE SHALL FREE HER 

A 7' A? 0 A Z "Ar P 0 'Ar Z 'Ar P o A Z A P 0 

The Azanian People's Or9anisation invites you to. a general meeti 
of the Sebokeng and SharpviTle branches to be held at; 

Sebokeng Sharpville 

Date 20 05 84 SUNDAY 19 05 84 s.a.mu RDA v 
Venue Roman Catholic Church Anglican Church 
Time 14h00 2.00pm 14h00 2.00pm 

AZANIA SHALL BE FREE WE SHALL FREE HER 

A Z A P 0 A Z A P 0 A Z A P 0 A Z A P 0 

The Azanian People~s Or9aoisation invites you to a general meet 
of the Sebokeng and Sharpville branches to be held at; 
Sebokenq 

Date 
Venue 
Tiasi! 

2 0 0 5 8 4 S IHm ,a, Y 

Roman Catholic Church 
14hCO 2.00orr 

Sharpville 

19 05 84 SATURCAY 
~.ngl ican lCtlurch 
14hOC 2.00pll1 

AZANIA SHALL BE FREE ~E SHALL FREE HER 

A Z A P 0 AZ,A.PO 

The Azaniaa People's Or~aaisation invites you to a general mee1 
of the Sebokenr and Sharpville branches tci be held ~t. 

5ebokeng 

Date 20 05 84 

Venue RomanlCetho~ic Church 
Time. l4hCC 

~ZANIA SHALL GE FREE 

19 05 84 SATURQ~l 

f-.n('71ican Church 
14hGC~ 2.CGnr.i . 
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1-.L.HPO A Z A r 0 .'. Z A P 0 'A! Z 'A/ P 0 

The Azanian Peor;lt's Oraanisaticn invites vou to a general meetir 
of the Sebokeng. and Sha~pville braaches to-be held at 

Sebokeng Sharnvi1le 
Oat~ 2G 05 84 SU~DAY 19 05 84 SATURDAY 

Venue Roman ~Catholic Church 
Time 14h00 2.00pm 

An g 1 i can ~ Ctl u r c h 

14h00 2.00pm 

AZANIA SHALL BR._FftEE WE SHALL FREE HER 

AZ'.APO A Z ~Af P 0 A Z A P 0 

The Azanian People's Organisation invites you to a general meeti 
of the Sebokeng and Sharpville branches to be held at; 

Sebokeng Sharpville 

Date 20 05 84 SUNDAY 19 05 84 S .... mURDAY 

Venue Roman Catholic Church Anglican Church 
Time 14h00 2.00pm 14h00 2.00pm 

AZANIA SHALL. BE. FREE WE -SHALL FREE .HER 

A.Z A P 0 A Z A P 0 .A.ZAPO A Z A P 0 

The Azanian People!s Organisation invites you to a general meet 
of the Sebokeng and Sharpville branches to be held at; 
Sebokeng 

Date 20 05 84 SI!_NO.I'.Y 

Venue Roman Catholic Church 
Tise 14h0(1 2.GOom 

Sharpvi11e 

1c GS 84 SATURD~Y 

An g 1 i can 1 C0"1 u r c h 

14h00 2.00prn 

AZANIA SH.&.LL- BE FREE ~E SHALL-FREE HER 

A Z A 'P 0 A Z A P 0 AZ.A,r·o 

The Azaniua People 1 s Or~eaisatior. invites vou to J general me~t 

of the 5ebokenr and Sharpville nrancnes to bE held Jt. 

Seookeng Shar~vi11e 

Date 20 OS 84 SUND~ V 1 9 0 5 8 4 S .~~~ i U R D .-1T' 

Venue Ror:an ~Ce thoi i c Church .~. n r 1 i c a r, C h u r c h 

Time HhCC C...OGor:' 

,",ZA':P. SHA.LL BE Ff\EE 
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The Azanian People's Organisation invites vou to a general meetir 
of the Sebokeng and Sharpville bruaches to-be held at 

Sebokeng ~arpville 

Date 20 OS 84 SUNDAY 19 05 84 SATURDAY 

Venue Roman 1Cothol ic Church 
Time 14h00 2.00prn 

A n g 1 i c a n ! Ctl u r c h 

14h00 2.00pm 

AZANIA SHALL BR F~EE WE SHALL FREE HER 

AZ',..PO A Z "Ar P 0 'ft.r Z '~.! P 0 A Z A P C 

The Azanian Peo~le's Or9anisation invites you to a general meetir 
of the Sebokeng and Sharpville_branches to be held at; 

Sebokeng Sharpville 

Date 20 05 84 SUtWAY 19 05 84 S.A.lllURD.&.Y 

Venue Roman Catholic Church .l.nglican Church 
Time 14hOC 2.0Gom 14h0C· :. • 0 0 pa. 

AZANIA SHALL BE FREE WE SHALL FREE HEP 

A Z A P 0 A Z A P 0 ·.J.. Z A P 0 A Z A P 0 

The Azanian People~:. Or~aoisation invites yo.u .to .a general weet 
of the Sebokeng and Sharoville branches to be held at; 
Seboke·ng Sharrville 

Date 2 c 0 ::. 8 4 s ~ ~;(l ,A, y 
Venue Roman Catholic Church An c l i c 3 n ! C~~ u r c h 

Tisl!! 14h0f.1 

------·--·---·--· .. - -- -----
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QUESTIO\ ~ 
Q U ;.Ef S T I 0 N A A I I r.Ef r 

A z· N P 0 A Z A P 0 A Z A P 0 'Af Z 'AI P 0 

The Azanian People's Organisation invites you to a general meetir 
of the Sebokeng and Sharpville braaches to be held at 
Sebokeng 
Date 20 OS 84 S~NOAY 
Venue 
Time 

RomanlCatholic Church 
14h00 2.00pm 

Sharpville 
19 05 84 SATURDAY 
Angl ican.JCflurch 
14h00 2:. OOpm 

AZANIA SHALL BH FJEE WE SHALt FREE HER 

AZ{,.PO A Z~Al P 0 <At Z {AI P 0 A Z A P 0 

The Azanian People's Organisation invites you to a general meeti 
of the Sebokeng and Sharpville branches to be held at; 

Sebokeng Sharpville 

Date 20 05 84 SUNDAY 19 OS 84 SAIURDAY 
Venue Roman Catholic Church Anglican Church 
Time 14h00 2.00pm 14h00 2.00pm 

A ZAN IA SHALL BE FREE WE SHALL FREE HER 

A Z A P 0 A Z A P 0 A Z A P 0 A Z A P 0 

The Azanlan People!s Orgaaisation invites you to a general meet 
of the Sebokeng and Sharpville branches to be neld at; 
Sebokeng Sharpvi11e 

Date 20 05 84 SINOAY 
Venue 
Thn! 

Roman Catholic Church 
14h00 2.00pm 

19 OS 84 SATURDAY 
An g 1 i c a n 1 CflU r c h 

14h00 2.00pm 

AZANIA SHALL BE FREE WE SHALL FREE HER 

A Z A P 0 A Z A P 0 A Z A P 0 A Z A P 0 

The Azaniaa People's Orgaaisation invites you to a general meet 

of the Sebokeng and Sharpville branches to be held at; 

Sebokeng 

Date 
Venue 
Time 

20 05 84 SUNO~ ~ 

Roman1Cbtholic Church 
14h00 2.00pm 

Sharpville 

19 OS 84 SATURD~T 

Anglican Church 
14h00 2.00pm 

AZANIA SHALL BE FREE WE SHALL FREE HER 
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A Z A -r; 0 F 0 R ~! 

This form is to be filled 1:y each and every rr.er:1ber of the organisation. 
be sent to the Head Office and one copy tc :remain with the branch. 

One copy to 

Surname. NETSHIVHA.l-E 
• ......................... # ••••••••••••••••••••••••••••••••••• 

Naiile. TRji.Oit~ 
• ••••••••••••••••••• ' ............................................... '-Jl.• • 

-'\ddress 7SOl:J 5HAf?..PEViL.L..G. 
•••••••••••• 4 • • • • • • ••••••••••••••••••••••••••••••••••••••••• 

······················~······································ 

............................................................. ,. 
Enployer/School. • ••••••••••••••••••••••.••••••••••••••••••••••••••••••• ! •• 

'-:::2. .- ( " ' / '~./'. F:~ ~ ~ ~-/.-Jt..A~£., .. " J ~ '\ r ,,:;-~ 
····~····························· •.••.•.......••....•..•... 
• • • • • • • • .• • • • • • ... • 6 • ........................................... 

Date of ':::·ir-th. ':S3- f2 1/ . ........................ ·• .................................. . 
Branch VA~L 

·······································~············~········ 

"Jnit (where a.pplic~tle~ ..................................................... 
Other Orbanisation t • I I I • t t t t a I a t I t I • t t t I a I • I • I • e t I I I t t t a I I I e .. e I • • t I I t I • 

t I I I • I • I I a I I t I I I I e t I I • I I I I I • I • I t I I t I I I I I I t I I 4 I I I 4 I • I I I 

2ranch Chairwan 1 s wignature • I I I I t I I t t t a t I I a I • I I I I t t t I t • a a I I t I I t t I t I I I t I I 

:v:e:::.~ership card Numbe:::- 00, z, 9 .................................................... 
Date ............................................................... 



 Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018 

-~ ~.1.\l 
A Z A ? 0 F 0 R N 

T~~s form.is to be filled by each ~~d every IT.enber of the .organisation. 
be sent to the Head Office and one copy tc remain with the branch • 

One co-py to 

. ~ 
Surname. .. ·'· ~-""l f~ .. ~ f\ ~L.-n •... , ................................... . 
Naoe. . .. ~.N r::., • .::::;. ti ................................................ ~ ... ~·· .. 

Address • • \ ·.?. 3. 3. . ~ J Y.} .e:. T~ tis:.N · ~ ill~ ~ • ~T.t:, . •.•.....•••...••.....••. 
.::::--- I 

.. P. .. ~ ...... ~Ji R ~i?..E...v.7 .<....!...~ ............................... . 

• • J.c::t. ~ .................... 0 0 0 ••• 0 •••••••••••• 0 ••••••••• 

E!:.~loyer/scnool. • .Qe~-.~:~;~ .. ~}~~.L. Q~.Q';\.'.~.;.~~.-I.l.~.f':\ .. 'f>?~.'-cl 
o o 4 o 0 I .f?.? .~ .. ~I ~l~~-J?. ~I i o •• o ~ .. ~~ o~ o .. o o o o o o o o o I t o o o 0 o ·• o 0 0 o o 

....... \).<?.~~b.,?} fp. w~ L . , .. J. ~ .~ •• , •••••••• ·• •• 
Date of bir-th.. • •• J~ 'fl.~.!. 0. c:J. '• .C. f., ... : •..•.....................•.•...... 

Branch . . . E~ !.. !f!:t. ~ .[;..:. ~) !.•:} ::. ~-. ...................... ~· ...... . 
Jnit (where a.pplica,ble~ ........... .- ....................................... . 
Jther Orbanisation . . . . . . . . . . . . . . . . . . . . . . . .. . . . . .. . . . . . . . . . . . . . . . ........ . 

• • • • • • • • • • • • • • • • ~-JI· --~ •••••.••••••••••••••••••••••••••• 
~j. ' . --'/'1 -

:./-'l' . , I' ~:.: !jc // ~ 
~ranch Chairoan 1 s iJigna. ture • • 4.7,_.-ti.-•.... ~ .......•...........•.• , .. 

~--
/lr') . 

~~e~~.ership card lTu.rnbe::- •••••••••. , .......................................... . 

;()J'~ ;.- c~· 1<- f'_~_; 
)ate •..•••••• .......................................... 11 ........... . 
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• ~ • ., i ~~ •· ~ .=-• ••••••••••••• 0 • 

J,,,-l,, ;;..J J·l u ' .·-.; . -
••••• • • • • •'• ............... cf'll ....... 0 •••••••••• 

.- , . -...... 
-<.! '1 t; -:;;:,-,.) i-( f·. ' ? 

··············~················ 
.$;,.-r:·~'"1K'·' --;]' •••••••• ,..... • ~ .... ~- .1. • ··~-.... -~---....... ~ .. ·- ••• 

"'-T_;· I ;,. ..... ~ ·-j ,~t I I· 
I " - .;,.) I t_, e_1 '" •• ~ ••••••••••••••• J •••••••••••• 
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if. v '"? .. -·,.. r- 1":. 

·······~··••••¥••·············· 
•• , • ;CJ ,:·?: ~'' ~ ' .., •• \f/ .,_ ... ._.r7 -<.)J/;.'1 

·······~--~~·····-··~·~········ 

TEL 
~~ ·:;.-, *"'_.' .• ._'\ .'. 1:: I . 

············~··'··········~···· 

.l. --~1- ... ;~~1 ........•.• ~,.~~.~ ...••.....•. 

•••••••••••••••••••••••••• 

• • • • • • • • • 

~Jf;i! FEP 'II~ fl.!';' :'.'W JU.l JULY I" . 

. ,,-.. 
; \ ·~-: 

,~ T: ;-;: 

' 

;-,'-!/ ; ,r !? ,·; I o ~::.! · i ·; .r'L.-~ 
•eor. • ...... •1•••••••••••'~ 

1·-.·1' 

• •••••••••••••• 

!f.. ...9 ·-/ :....; .. r· 
~ . <,.:.. ,-r._ ....... ~ ..................... ·- ...... .. 

I ~ ··J ,' j • 
1...*.:..-' ,...,,"ft("'f7 

/\!iC SEPT t'CT fl()\/ DEC 
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T:b..is form is to ce filled cy each and every n:ember of the organisation •. One copy to 
be sent to the Head Office ~~d one copy tc remain with the branch. 

Surname. 
-# 
\ J e r ,"\.,"!,.r) 

• •••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

Haoe. . ........................................... ····· ................... ~··. 
Address . . . . . . . . . . .. . . . . . . . . .......................................... . 

······················~···································~~· 

.............. • ............................................... . 
Er:;loyer/School. . ........................................................ . 

. . ... . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . . . . . 
~ ................... ' ............................................ . 

Da. te of ~·irkh. a • • • • • ··• "• • • • • • • • • • • • • • • ·• • • • • • • • • • • • • • • a • • I I • • • • • • • • t • • • • • • I 

:Branch ('l ~~ \-\ 'i''l 1.2_1 f- \J Ill-] t . 
•••••••••••••••••••••••••••••••••••••••r••••••••••••r•a•••••• 

'Jnit (where applica:tle~ .... ' ......... ' .................................... . 
Other Orbanisaticn ............................ ~ ............................ . 

. . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
2ranch Chai~an•s ~igna.ture a a I I t I I I t t I I a I a a I t t t I ' I t t I t I I a I I t I I I I I t a I I I I I 

:-:en'cership card lTum1:e:- c~-c ' S"l C!' ~t. ..................... •-J.- • ••••••••••••••••.•••.•••••••• 

:Wate . .. . . . . . . . . . . . . . . . . . . . . J. 5J.-;. r~ :~ :: . \ ? . ~.f ....••.......•........ 

@ 
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'I'his form is 
be sent to 

to ce filled cy each and every rrenber of the .organisation. 
the Head Office ~~d one co~y to remain with the branch. 

.One 

Surname. 0~\:: C:f"\~\::!;,'l~ . ........................ -.................................... . 
Naoe. . ........................................... ····• ............................. ~ 
Address . . . . . . . . . . .. . . . . . . . . ........... " .............................. . 

······················~····································~· 

............................................................. ' . 
E!:lployer/School. . ......................................................... . 

. . ... . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . . . . , 

... ' ............................................................... . 
:r:ate of birth. 6 • • 1 • • ••• • • • • • • • • • • • • • • • •·• • • • • • • e • , 1 • • • • a • • e • e • • • • • • • 1 • • • • • • • 

Branch (r {J, '~ "\'~ ~ I t=- N i~ ~~ t 
•••••••••••••••••••••••••••••••••••••••r••••••••••••~•••••••• 

"Jnit (where applica.bleO •• e • t a t I • e I .. I t a a t a a a •• a • e • I .a e a a e a a· a a e • I 4 a e .. Ill I •.•• a a 

Other Orbanisaticn a • a t a t a a a a .e e • • I a t • e t • t • • • a a • ... a • t I I e e a • e a a a a A • e e * t a • e e e 

...................................................... 
Er&~ch Chai~an 1 s ~ignature ........................... ' ................ . 
~:e::1bershi:p card lTu.rnte:- <7"' (""' , t:]__ (7. & ' ...................................................... 
Date • ··• a • • • o o • • • • • • • • • • • • • .I~.-:-. r;;~. :-.! ;t?l. • • • • • • o o • • • • • • • • • • • ·• • 

co-py to 
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A Z 1: 0 ~~ 
.,.., '1\ft.' -, " - s E ? F 0 R f·1 .h. .::.; J•• .:.!. .;.;. .L 

~~ -. ·:; \1 ....; .. , . 

This form is to ce filled l:y each and evary rr:enber of the .organisation. 
oe sent to the Head Office and one copy to remain with the branch • 

One copy to 

Su.rr..ame. .,-'--€- ~tf. ·························-··································· 
Na.oe. . ................................................................... .......- .. ~ 
Address •••••••••• 1l • • • • .. • • • ••••••••••••••••••••••••••••••••••••••••• 

······················~······································ 

............. • ............................................... ' . 
:EI:l:ployer/School. . ......................................................... . 

. . ... . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . ' ............ , 
ooOooooo~o•oooLoo,ooooooooooooooooooooooooooooooooooooooooooo 

Da. te of 1:· irth·. • •••••..• -............................................... a ••••••• 

Branch f 1R•-=i 1\1 ~,E. \}pAl-
••••••••••••••••••••••••• J ••••••••••••• ~············~•A•••••• 

U'nit (where ap:plica,ble~ ........... , ...................................... . 
Other Orbanisaticn ........................................................ .,. 

....................................................... 
Er~~ch Chai~an 1 s ~ignature • 4 t t t a t a t 1 1 • t t • a 1 a a a 1 a a t a * • t • • t a I I a a I a 4 a I a t I I 

fi:e::1bership card lhl..rnte:- <70 , (,]. ('f~ ~ 
• • .. 4 • t t I I I • t a • e t .. I I I t a I • a • e • • f t a f I f I a t e. f 4 •. I a I t 4 a • t 

Date i~ - \7'"'6 - ~ cy~ l 
t .. I I • a I t t I t t • I I I a t t I I • a I • • e t I I I I a I I I I a I I e t I I 4 • I a t • a a a a a a a a I t I 
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A Z A -c C F 0 R F 

T~~s form is to ce filled cy each and every rrenber of the orgardsation •. One copy to 
be sent to the Head Office ~~d one copy to remain with the branch. 

Surr..ame. ~~~ALA : • J ~ .......................................................... . 

Naoe. • .................................................................... 4..JI.·• ~ 

.Address • • • • • • • • • • .. • • • • • • • • ••••••••••••••••••••••••• 4 ............... . 

. . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . . . . ··•·· 
••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

Et:ployer/School. . ........................................................... . 
a • &. • • • I t I I I t I I • I I 6 • I • e a I I • I a I • t • • • •. a e. e I • • t t • I • ' t t • • I •·• • I I I ' 

.................................................................. 
Date of bir-th. • ............... Ill ••••••••••••••••••••••••••••••••••••••••••••••• 

Branch 0 '~ ,":\ '"' ~. c~ \} ,::; ~·~ \. -•••••••••••••••••L••••••••••••••••••••·~••••••••••••••~··•••• 

Jnit (where a,pplica,ble~ .......... ' ......................................... . 
Other Orbanisaticn .......................................................... 

. . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
2r&~ch Chairwan•s ~ignature I • t I • • • t I t t • t • I I t t I t t I t • I t t I t I a t a t I t • I e I I I t t t 

lv; • h. d ~· .._ .. er:1cers ~P car ~~um ... e:- ~·r-. \ ~lC""i~ ........................................................ 
Jate '~ - (0· ~ ~ \ (\ ~ \ • . .............................................................. 
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FORt·~ 

This form is to ce filled 1:y each and every rr:enber of the .organisation. . One copy to 
~e sent to the Head Office a.."!d one co-;;y tc remain with the branch. 

Surname. 
····················~·-······································ 

Naoe. ~oiJ :_\.:i:l,'\ i . ................................................................... ~-·. 
Address . . . . . . . . . . . . .. . . . . . . .......................................... . 

~) . 

/ • ~- 1/. _j _. ..-.:.. C'L (. L. /C/<; .-, 
••••••• • l • ••• ~ •••.••• ~ ~- .. :"; ~ • --:--•••••• ~ ••••••• -.,. <;.- ............... ·~··· 

............. • ................................................ ' . 
fuployer/School. . ........................................................ ~ .. 

.:1;1"""-/·c;,- , ,. •. ·. . ~ J / . .--,) /:. /~,.. / /.,... / ,.,,.r. ·:...L._· / - ~ r// L. (_ 1.:.- . ;..:., . ( <..:<..._-' I.__, ~ ................. , ....•............. "r-,1···················---- .... , 
F~--/ ~ c._---..................... ~·················,.························· 

Date of ·c. ir-th. • ••• • ...................................... • • • • • • • • • • • • • • • • • • • • • 

Branch 0 i'';J.Hce - 'lr.7 ~i.<. . . .l. ..•••••••••••••.•••••••• ; ••. 0 ................. & , ••••• 

"Jni -t C where a.pplicatleO ••••••••••••••••••• 

9 
............................. . 

rl~@ ;·:~~ri_ (1~, iEZ .t/J!!,tJ;.: ;;; r--.·~·,· ~~ ,_./ .. -Other Orban.isaticn ....... , ..•.•. ~......... ../.- .. I .•••••• ~ •••••• '>.'.-· •• ~ ....... .. 
• • • • • • • • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

Eranch Chai~4n 1 s i;Jigna.ture 
/ -c,:;;,.])fl ''l - •"' ........ !' 

. /"J v__.r .. r-;C .f.-:. -; 
• • .r; • • • • • • • • • • • • • • • • • • • • ' • • • • • • • • • • • • • • t • • 

:<e::J.tersb.ip 
~c~ 

card !Tum 'be:: .................. ;. •••••• , , ......................... • 

:late ... I.:~%..<.--::~~ .7 ~-:. s$.'. ~; ................................. . 
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This form is to "ce filled cy each and evary rr:e~ber of the organisation •. One copy to 
be sent to the Head Office a..."ld one copy to :::emain with the branch. 

Surr..a.me. ~t f\~ \':.,.,~' ' 
• •••••••••••••••••••••••• j ••• •.•••••••••••••••••••••• " •••••••• 

liJaoe. . ........................................................................... . 
-~d. dress . . . . . . . . . . .. . . . . . . . . ........................................ . 

······················~······································ 

.................................... -...................... ' . 
Employer/School. . ................... ~ ..................................... . 

. . .. . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ' ............ ., 

•••••••••••ooOLoo6o•••••••••••••••••••••••••••••••••••••••••• 

Date of birth. • • • • • • ,., • a • • • • • • • • • • • • • •·• • • • • • • • • • • • • • t • • • • • • • • • • • • • I • • • • • • • 

Branch •.•••• ~:. ~.r~-. \:'l <:\t.::; ••• :.£ !~ f~.\ ·. , .......................... a • • • • • • 

"Jnit (where a,:pplic~tleO •••• ' ........................ 4 ....................... . 

Other Orbanisaticn ......................................................... 
. . . . . . . . . . . . .. . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

2ranch Chairoan 1 s ~ignature 1 t t t t t I t t t t t t t I t I I t t t t t t t t t I t t I t t I t t t t t t t t t I t 

:<e!:lbership card l1u1nbe:' (<'}" (""'! ' ~- ('"" <""1 .• ......................... ~ ......................... . 
Jate fO~-(J~- fC'J?f . .......................... ·) ................................... . 
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A Z ii. P 0 F 0 R r·T 

This form is 
'ce sent to 

to ce filled ty each a.."ld e...,~ery rr:enber of the organisation. 
the Head Office ~~d one copy tc re~ain with the branch. 

One copy to 

Surname. t-..1 ~ ..... .;:::l,l_ ,~. 
-~~ ... ~ ...................................................... .. 

Na:ce. . ....................................................................... .. 
!.:idress . . . . . . . . . . .. . . . . . . . . ......................................... . 

······················~······································ 

............... ' ............................................ ' . 
Employer/School. . ............... -... ,. .................................... . 

• • .. • • • • • • • • • • • • • • • .. • • • .. • • • • • • • • • • • • • • • • • • • • • • • • • • t ••••• ·• •••• , 

................................................................. 
Date of birth. a • • • • • .- • • • • • • • , • • • • • • • • •·• • • • • • .. • • • • • • • t • • • • • • • • • • • • • 1 • • • • • • • 

Branch r: 7 '~ N ~ .,: :\i t=l A t-
• • • • • • ~ .') •••• ,.. ••••• I ••••••••• I • • • .. • • • 0 ......................... . 

Jnit (where applica,tleO .............. ' ••••••••••••••••••••.•••••••••• t ••••• 

Other Or~;anisaticn .. ' ......................................... .-. ......... . 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

2ranch Chairoan 1 s ~ignature ............................. , ........ , ..... . 
:..:e::1bership card !1umbe:- \& -- ..... -,' 9_cr, c;-~ -

I • • ' t t I I t t .. • I • a I • I I • I t I • t I t t t A t I I I I I I I I. I • • t I I I I I I t 

)ate ,~- C:'"7..,- \"\<:'~'\ . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ....................... . 
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A Z A P 0 MEM3EF.SHIP FORM --------

This form is to be filled by each a."ld every mei:'lber of the .organisation. 
be sent to the Head Office and one copy to xemain with the branch. 

One copy -to 

Surname. 
···~·····················-································~·· 

Name. • ............................................. . •·¥• ............................. .. 

Address •••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

············································~···~··~······~~· 

·············~·································--············ 

Employar/School. . ................ ~ ......................................... . 
• • .. • • • • • • • • • • • • ~- ................................ ' ' t ••••••.•••••• 

-············~··&····~·······························~······ 

Date of birth. ••••••••••••••••••••••••~·•••••••••••••••••••••·····~··••••• 

Branch •••••••••••~•••••~•••••·•••••••••••••••~••••••••••••r•~~·•••• 

Unit (where a,pplica,ble~ ............................................. ' ........ . 
Other Orbanisation ................................... 4 ••••••••••••••••••• 

. . . . . . . . . . . . . . . . ' ...................................... . 
Branch Chairman's ~ignature ............................. , ............. -~ 

Henbership card Number . . . . . . . . . . . . . . . . .. . .................................. . 
Date a .- I a a e' I I • a I I I a I I I a I I I I • I a e I I a I I a e a I I I I • a a I I Ill • I I • I ·I I. I a I • e I I t -_ 8 
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~ E M ~ E ~ S E - P F 0 R F 

This form is to ce filled ty each and every rr:er.1ber of the organisation. . One copy to 
~e sent to the Head Office a.::d one copy tc rEmain with the branch. 

Surr..ame. <"?;t-C'Ht,,~A . .••.•.......•.••.•.....••....•..•..•....•.......•.• ~ ....... . 
Na:ce. . ............................................................................. . 
Address .......... " . . . . .. . . . ......................................... . 

•..•...•........... ~ .. ~···································~·· 
• a t a a t t t 8 • a a I •. t t t • a t a a t • e e a e t t e t • • - • a a • I t t t t f t t t t I .. tea e. t t a t t 

Employer/School. . ........................................................ . 
.. , ...•..........••...•............•............•.....•..•... 

··············~··~··········································· 

Date of 't· irth.. • ......... * .. ••••••••••••••.•••••••••••••••••••••••••••• • ••••• • • 

]ranch . . . . • • . • . ••••• () f?!9 !) .cr. \5. ••••• :V. 'J/J I • . . . ................. a •.••••• 

unit (where a,ppliCei'ble~ • I e a t • I I I t I f' t t I I I a I I I I II • I I I a I I I I • I' I I I I I • I I I 4 I <II •• I I 

Other Crbanisation I t I I I I I t I t • I I t I I t a I I I t I I I I I I •. t t •• I I I I I I I a I A A. I •• e I • I I • 

I I I I a I • I I I I I • I I I I •• I I • I I .• I I • I 6 I I I I I I I I I I I I I I I I I •• I • I • I 

Er~~ch Chairoan 1 s ~ignature I I t I I I I I I I I I I I I a II I I I I I I I I I I I I I I I I I I I I I I I I II t I I 

:<er:i'cership card l:umte:- • • • • • ••••••••••••• <:'} ~:. ~ R .r. n . . . . . . . . ... . . . . . . . . . . . . 
Date 18 - <!:'~ ~ r tt %7 r . ............................................................... 
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K E M ~ E E S E ~ P FORF 

T~ 

'This form is 
'be sent to 

to ce filled ty each and every rr:ember of the organisation. 
the Head Office and one copy to remain with the branch. 

One copy to 

Surname. 
._} c:..:--- .. 

.:'.:> C \H. ~ . . ........................ ~ ................ ' .................. . 
Naoe. . ............................................................................... . 
Address •••••••••• ~ • • • • • • • • ••••••••••••••••••••••••• 4 ............... . 

·····················-~····································~· 

............. • ............................................... ' . 
EI:l:;:loyer/School. . .................. ., ..................................... . 

. . ... . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . . . . , 
,t ..................................... t •••••••••••••••••••••••••• 

Date of bir-th. a • • • • • •"• • • • • • • • • • • • • • • • •·• • • • • • • • • • • • • • • • • • • • • • • • • • • • I • • • • • • • 

Branch ........ (' ~·~-~ tt. S1 s~ ..... \'.t~:7.L ......................... &0 ••••• 

Gni t (where a,pplica,l;;leO .............. ' ..................................... . 
Other Crc;anisaticn t f t t a • a I t t • • t t I t a a t I a I a I • a t t ... t a a f I t t t f t • t t .. A • t • t e ••••• 

. . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
.Era..J.ch Chairnan 1 s ~ igna ture • t t t t • I a t t I t t t t a • t t t t • t t t t t I t I t t a t t f t t f • t • t I t 

l>:en"tership card I!urn"te:- c~ C' 1 ·1_ 01 'J 
t • t t • a a t a a • • t • t & • • • e I I t t • t t t • • t • t t • t t • e. f • &' t t I f t t I I 

Date ( <) - (.... ~ - J' '1 Qt l ....................... o . ..... ~ . . . . . Q .•••••••••••••••••••••.•• 
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r: 3 J.J -, ;;~ ?, S E _ ? F 0 R H :....0---------

This form is to ce filled cy each and every rr.e~ber of the organisation. 
~e sant to the Head Office ~d one copy to remain with the branch. 

One CO}JY to 

SurnaTTJe. t~..10i.ii1 
.1~.~·-······················································ 

Na:ce. \.t r ......... -r'-'• ~-' e 'S ,Lt-ft"r'.-, ~"""·"' • .t"L • ....... ·• ~ •••• r.· ..... , ~ • • . ............................................. .....,. .•• 

A:i::lress -··'.'!~I . ;"" ~I . . ·-
• • • •••• -.... \, ~.- J.-... .... a • e a • e • a • • e e a I e • e a 4 e • e e • e • 4 I e e I a 4 a e e t a I I' e e 

k<'>~ ',I·' <)_C! P_. \--~ \' i-. f' ................. ..-••..• .... 1 •••.....••••.•••.....•••••••••.••• ·-··· 

c. . 1 
,}e. Oc·, "'(~' \.·,0 p:J-~"' 

• e 4 • • t e t a a e e f •j• t • .•.• -. e t t •• & a I I e 4 I t I. e I I I e I I I f e t e • f • e • e e. e " e • e 

EI::ployer/School. ~o e" .J,, ,'i~' "~~~ • "'" 0..' \i~' ' 1..c '-: . ....... \.f. --· ; ..•.. -~ ...... ~ ~ .. l ....... , •• -••••••••••••••••••••••••• ~ •• 
.-, ,..., ·r -, '-=z t'::· (' ........ . ..., ' ............. , ....................................................... , 
c '""; lf' <'g~· <:.. r~. ~· r::t P~ i., ,_. · •. ·, .. ~ L t f. . i~T~r' 

................................... , ••.•••••••• 4 ••.•••••••••••••••••.••• 

1"'1 t f • ,:;(";-I_ - j I 
lJa. e o C·irth. • ...... / .... • ..•. .._. ••.•...••.•.•••.•.•..•••.•.... , • • • • • • • • · • • • • • • • • · • · • 

:Branch 
,y=r... ,, '"\ J /" ~ \ / ) ,-, / 

( •...:.:..._'\h';,-J/---!•,. ;;...., ~- ;. /-- / .... . , ' 1 <.._- ·' . ~ ~ 
tflrr......L .... ~ ....................................................... . 

7nit (where applicatleO ..... ··················•!••••• ' 
I I~· - I _,,~, \ // '\ 

•••• 1 •••••• ,.. ••• . ... 
Other Crbanisaticn 

Eranch Chairoan 1 s 

/l . t:::- y-. 1. -;;-q~(_ 
• • • • • et• • • ·~ • • r-re • • • 

! "!.-;1/ .1. · . .:~~.-: \- " ~'/ (::.y--,<' . I ' . ~/ I 
••• f ••• t •• f ...... • ~ ........... •. A 

__, .. / _______ ,.._ 
. . . . . . . . . . . . . . .......... ~ .. ~ ............................. . 

IJig:nature 
/ /; iJ.;:::~,__ . ' /1 
!. ' I I ' (\.--" ·, I .f-/, 

~' ~ ~/ .' / -_; .. _ . /. 7 
8 t t t t I I ' t t ~ •"' ... i~!--• I a • • J t .~I t I • t t • I t t t t I t t • t I t 

'I • 
~· . / ; . \ . 

I I. t ·~ e t., .... t 4 t .:.;· . ............................. . ~<e::tership card l:umte:-

Date 
, /(., -'II 

--1\ ........ -..... j .. /·' .......... __ . ...-. "( 
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''(\0)11' nfro .::< .. 3 .. (8 

Telephone: (011) ~8::...34..._-...::;3....:.4_1 0 __ _ 

Ref.: 

Dear Comrade, 

Revolutionary Greeting To a Truly Comrade and Fighter: 

115 Fleetway House 
208 Bree Street 

Johannesburg 2001 

There will be r~:v~l~ -'AN..\'T meeting on Saturday the·l7 JULY/17/07/82 

at 2PM--and the meeting wilj be at HOUSE NUMBER s-7-6-o ::zro -:z.o .~c- "3 

1he Purpose of the meeting is to: 

(a) Explain the CONSTITUTION and other POLICY DOCill~ENT; 

(b) Explain ways of going about things when ESTABLISHING A BRA.:'WH; 

(e) Fi;J..ling in of M:EMBERSHIP FORMS and PAYMENTS of membership fees of 

three rands {R).OO) 

residents only. :!eN~ "3/7 /~iY\'At..L rJ.!)~r 

I will appreciate it if you can attend this very vital meetii.J.g and 

contr·i bu te in the Discussion and Deliberations. 

Our STRUGGlJE is entering a Very Crucial stage and it is at times such 

as this tbat True Revolutionaries will be saperated from counter -

revolutionaries. 

Remeber tht:lt the STRUGGLE :for Liberation is no embroidery ClaRa: It is 

Long,Tortous and Ardous. 

What vd1l be your Contribution when Racism, Apartheid and Capitalism go? 

The answer lies with you. VICTORY IS CERTAIN! 

KIBI TSHABANGU (ACTING REGIONAL ORGANIS:ER) :J ,-~.-
~~ !( 
PS. IN:b'ORM QlTHER COMRADES OF THIS MEET!:~ G. 
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ON THE MARCH ;oNGREss a£ 

a -9 JA.~ facing the challenges 
~;( .. 3.\'l 

, 0 ,, 
'·pr~ 7 

REACHING THE PEOPLE' P C JONES 

A. INTRODUCTION 

Since its incepti~n the Black Consciousness movement had 

been at the receiving end of scepticism and critic ism from 

within some quarters of the liberation movement. Labels 

such as 'racists', 'racist reactions', reactionary tendency, 

etc, were freely and and enthusiacstically 

attached to the movement. Some of these negative reactions: 

were the result of some very sterile and passive ideological 

positions of intellectuals , some of whom still today occupy 

an ineffective national political position, and there were 

also reactions from those who suffered from 'professional 

jealousies'. But the most emotional response to Black 

Consciousness came from those who, because of their explicit 

exclusions, were directly affected i.e. white liberals 

and the white left. 

The various tags attached to Black Consciousness are 

certainly not of major concern to us, because looking at 

the extent to which our philosophies and policies have 

been misrepresented over the year~, the only conclusion 

we can come to is that the motives of these various 

onlookers are both dishonest and mischievous:. 

This Congress is historic in one sense that it is being 

observed by many, for political guidance. During this 

time of intense political debate and at times political 

actions and also whilst we observe once again, the 

epiletic rearing of the ugly head of white liberalism; and 

white participation in popular struggles, the political 

option~ open to organisations of the oppressed people are 

limited to a choice between support for a workers united 

front and a popular front. I will in due course attempt 

to distinguish these two fronts. I suppose, in popular 

language, one could also refer to this as a choice 
between exclusivisml and multi-racialism. 
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Because of what I have just said above, I think we may 

have to, on compassionate grounds, once again reiterate 

and explain, maybe for the last time, that the specific 

exclusions of whites is based on political strategy, 

not· on colour, 'racial' grounds or any other factor. 

Some people view and analyse Black Consciousness as if it 

just fell from the sky, a system of ideas that have just 

emerged from nowhere into the heads of Black students in 

the late 1960's and early 1970's, and that there were 

no material conditions which gave birthto this conscious­

ness and that therefore it can now be simply shelved 

without regard to whether the historical-material conditions 

that spawned it still exist. This view is reactionary• 

because having identified a prevalent consciousness as 

a mere set of phrases or ideas it now places another set of 

phrases or ideas in opposition to it. 

It is our view, to put it mildly, that Black Conscious­

ness is the product of objective accurate historical 

conditions in SA. Its form and content, ideologically 

and organisationally are: as it should be, determined 

by the historical social reality of oppression· and 

exploitation in SA. 

Black Consciousness definitely does not identify 

capitalism (class exploitation) as a separate dimension 

of our struggle ::lis tinct. from Black oppress ion. 

Apartheid (racist oppression!· ) and the many names and 

forms it had acquired over the years, had always been, from 

the time of conquest till today, and will always be, 

unt i 1 1 ib era tion, an inseparable element of. capitalist 

exploitation in SA. Racism is the soul force of 

capitalism. The one cannot survive without the other. 

The economic strtiCtures.of SA cannot survive without the 

elaborate political administrative structures, to 

kPep blacks in a subject position .• 
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The struggle against capitalism and imperialism 

must simultaneously be a struggle against racism 

and discrimination of every other form. Black 

Consciousness is the only movement that has 

successfully fused the national and the social 

question. 

The position of the movement on the dialectic between 

race and class is contained in the AZAPO Conference 

Papers of April 1981. In its hunt for superprofits 

imperialism dispossed the aborigines as a people. The 

consequencet , all over the third world, was to put 

black against white. Dispossession led to super­

exploitation of black people, they became the 

un~erdogs, and for the colonial worldl 'race' determined 

class. In Azania British imperialism roped in the 

defeated White Afrikaner into the ruling class family 

and this partnership was sealed by the 1910 Act. 

Settler-colonialism further extended the political 

consolidation to include Indians and what was hitherto 

a struggle between imperialism and the aborigines was 

formally extended to a struggle between settler­

c~lonialism and black people. We theref~re find 

that the settler-colonialists objectively behave as a 

bourgoise in relation to blacks who objectively behave 

as a revolutionary working class. 

It is as a result hereof that it is difficult, if not 

just a futile intellectual debate, to attempt to 

classify blacks clinically into distinct economica~ly 

defined groups or classes. The black students, 

women and petty-bougeoisie in the town and rural areas, 

are inseparably connected with, and have the experiences 

of the black working class. The black student discovers, 

that because he emanates from a working class family and 

shares ~he experiences of working class conditions, he is 

'black, before he is a student.' 
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This determines his social perspectives and values. 

Similarly even the richest and poised black cannot 

escape a system that regards him first as black 

before having regard to his privileged position. 

B. LIBERALISM AND WHITE PARTICIPATION 

When we refer to white participations, we are certainly 

not, because of its impossibility, referring to whites as 

group. We are referring to a handful of liberal and leftist 

elements. Seen politically, these are irreconcilable dif­

ferences in the ideological positions of these elements 

and black consciousness. 

Black Consciousness states inequivocably that the primary 

issue in Azania is the reconquest of the land and its rest­

oration to its rightful owners, the Nguni,if I have already shown 

how the Indian nationality had been placed in the same 

political category as those other groups. Thus, the driving 

force of the Azanian revolution is black nationalism, born of 

land dispossession. White liberals and others have never 

accepted, in fact they have rejected that the issue is 

self-determinative. The white liberal wishes for a multi­

racial partnership whilst the white 'left' wishes for a 

colour-blind, class conscious black working class. 

Over and above this, whites, with their natural European 

racist chauvionism observed by Lenin, cannot, even if they 

want to escape the racist structures of this society. They. 

have to attend elitist schools that ~room them for positions 

of dominance, who have at their disposal all the material 

resourcesJbenefits and wealth that their privileged position in 

society bestows upon them. 

An elementary understanding of the history of NUSAS, for 

example, shows that its political functions had always 

and consistently been, to provide a recruiting ground for 

capitalist business, social and political leaders, and its 

members work and oil the Apartheid War Machine (it is also 

very popular for training top-class security-policemen). 

* · lities~ Sotho and so-called coloured nat~ona 
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It has only vacilated to the extent of its tactics viz. 

the growth of the liberati~n movement. It now attempts to 

merge the interests of ruling class students, with those of 

the oppressed and exploited. Its current flirting with 

black student organisations and others of the oppressed 

represents schizophrenia in political practice by facing 

both ways at the same time. 

At this stage I think it is important for me to state that 

although AZAPO has clarified its own position on whites, and 

that it takes full responsibility for this position, for the 

purpose of co-operation with other organisations, 

it will co-operate with any organisation of the oppressed 

who have not as yet taken a clear policy stand on this 

question. 

C. WORKERS UNITED FRONT/POPULAR FRONT 

AZAPO states very clearly that black solidarity is an impe­

rative element in its strategy and it is therefore commit~ed 

to develop an even greater unity of the oppressed and 

exploited people than that which is represented by the 

National Forum in its present form. 

During this time of offensive by the state and imperialism 

we must try to involve all the organisations claiming 

to be part of the workers movement, inclucing the most 

moderate, andthose with the most opportunistic and revi­

sionist leadership. This unity m~st be effected at national, 

regional and local leadership level. The only condition is 

that we reject any alliances between the liberal bourgeoisie 

and the workers movement i.e. only organisations of the 

oppressed and exploited can be included. 

The fundamental distinctions of this united front is that, 

through its class against class logic, 'it unleashes a 

dynamic which develops and sharpens the struggle of the 

workers against the bourgeoisie'. This united front 1 against 

the capitalist offensive contains no pre-conditions about 

the defence of bourgeois order and capitalistic property 

(no matter how much the reformist leaders are attached to 

this defence). 
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AZAPO will therefore be obliged to spell out a clear policy/ 

guidelines on the questions of unity/alliances in order to 

guide our units and affiliates and also in order to enable 

other organisations to be clarified. 

On the other hand, the Popular Front, through its collabora­

tionist logic, 'it unleashes a dynamic which holds back the 

workers struggles and even represses the most radicalised 

layers of the workers'. It is explicitly based on the respect 

of bourgeois order and property and its whole logic 

tends to deflect, contain or break mass struggles. 

On principled grounds therefore we must fight any poli­

tical pact with bourgeois groups, even 'left wing' ones, 

which would challenge the political class-independence 

of black workers. 

D. COLLABORATION 

If we look at the history of liberation and resistance 

of countries all over the world, we will see that the 

development of the resistance movements is rooted in the 

history of oppression and exploitation characteristic of 

a particular region or country. Lybon Mabasa at the First 

National Forum said 'We believe that any ideology which 

will be acceptable to the masses has to be an ideology 

which emerges from the people as a result of their 

aggregate experience in concrete economic, political, 

cultural, and socio-psycological terms. It should originate 

and find its inspiration from concrete contradictions 

within our country'. 

An example in point is the question of land. Black workers 
NOt 

do only see themselves as an exploited class, as non-owners 
~ 

of capital (means of production). Thev also, quite 

rightly, see themselves as a people, as temporary dispossessed 

owners of land. In reality the the question of land is 

a burning issue in the hearts and souls of Africans, 
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Great ·songs and poetry are sung in praise of those 

who defended the land against settler conquest, and 

envisioning a future where the land will once again 

be reconquered. This means that any liberation orga­

nisation that does not clearly address itself to the 

question of land and that the primary issue in Azania 

is the reconquest of land, is guaranteed a place in 

political limbo. 

Similarly the principle of non-collaooration cannot just 

be regarded, in a sterile manner, as a healthy political 

strategy. Fanon says that 'the masses resist and fight 

in a thousand ways' which reflects the 'anonymous 

and innumerable ways in which the people seek to harass 

and liquidate the oppressor and refuse to collaborate 

with him'. From the earliest times of resistance in Azania, 

non-collaboration had been an ingrained instinct in black 

people. The chief who co-operated too much with the settlers 

was immediately regarded with hostility. In everyday life, 

if you are seen to be too friendly with the white foreman 

at the factory, people call you names. Or if the 

nice white priest visit your house too regularly, you 

are regarded in the same manner. On a political level we 

find that black people are instinctively hostile to any 

solution emanating from the rulers, and those who collabo­

rate with the rulers, at any level, yet seen to be sell­

outs, traitors, etc. It is because of this historical 

reality that people in Transkei, with the introduction 

of Native Education, and without a clear direction from 

the organisations then, decided to burn down community 

schools other than submit to the evil intent of the oppressor. 

It is our function as progressives to further develop the 

policy of non-collaboration and in practical- ways guide 

our people and ensure that our liberation movement remains 

independent. 

I have also said in another part of this paper that it is 

intellectual futility to apply prue economic criteria to 

identify particular groups in the black community. 
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Who is the black middle class, where does one see them, 

what is meant when we use the term? Are we referring to 

a class of persons who has hostile potential or are we merely 

referring to a group of people who occupy a more privi­

leged position. If we are seeking to identify hostile 

elements within the ranks of the oppressed, we have to move 

away from using terms which we have not examined thoroughly. 

I believe that we should rather identify co-optable 

elements within black society and examine ways and means of 

neutralising these. 

One of these co-optables is the collaborationist, whom we 

have already catered for. Another is the liberal in the black 

community who because of his economic position and political 

confusion, could become a potential co-optable. I do not 

wish nt this stage to make any suggestions beyond saying that 

my concern emanates from an appreciation that our struggle 

has become internationalised and will become more so in 

future. In such a situation suoeroowen: ~,.e looking for allies 

and looking only at the role of imperialism in Africa, their 

sympathy originates from a desire to serve their own 

national interests. We must at all costs ensure that 

our liberation movement is and remains independent and 

indigenous. 

E. DEMOCRATIZATION 

This section I regard as one of the most important in this 

paper. One of the main aspects of mobilization of our 

people is the raising of their level of consciousness through 

the growth of their confidence in themselves. The question 

of strategy and tactics can only be liberatory if it liberates 

people - this may sound strange, but this simple truth LS 

profound. We cannot have something against the wishes of 

the people, we can only have it if the people want it and 

bring it about. One writer states that 'Democratic assemblies 

and every similar mechanism in other forms of mass 

action, play a vital role in developing the self-

organisation of the mass. In learning to conduct 

their own struggles, they learn to run the state and 

economy of tomorrow. This places the emphasis of struggle 

on people inside the country. 
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:rn conclusion, Comrades I am satisfied that I touched on a few most sign­

ificant challenges that affect us daily- challenges that demand attention 

from us- that are basic. 

put our shoulders to the 

LONG LIVE BLACK 

Let us, together, brothers and sisters 

wheel and tackle these challenges. 

CONSCIOUSNESS!!!LONG LIVE AZAPO. 

5 
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iv7EE7ING OF P.7..lcfQ l-iSLD II-1 FORT Sl.IZABETH FROH THE i ::;t T0 .-,'!-lE ~rd .nJNE i ~~P~. 

CC!"lPOSITimT: 

1 • Cde. 

2. Cde 

.; . Cde 

4. Cde 

5. Cde 

f. Cde 
..., Cde I • 

Dr Atuta1u::r As·,;::,~ Sec:-etary/Head 

T;r .Joe V en .'lV a 

RuwP.ida Ha:!.im 

Keiello Lenqane 

Dr Haitsht,.'e ;-;. f...utrey !-fokoape 

Jenny Tissor,g 

Thandi l·!yeza 

Cogr.is<:mt of the \ery <iif'iicult ti:res the Organisation is goir.q t(n·ovgh pr:::se!'ltly 

t '·"'-"' ~Ja+.__·l·ona-l He::- ... h c.-erret-ar, J.. ·t(~lHs'· ,_,-,. '~-c .,. "- l• _ -.L- • .._ .• ~ <-\ ." , 1 nl.,Sr..<::~ .__o state emphatically that we ~>re nol 

ir. our ~:ask ar.C: would like to ful.fil its with even ~rore ' .. igour so that 

:he st:::-uggle of th'.! pe0ple can r<::-.~ch its fruition sooner. 

-------------..·-· --
i) Set -up ::!i.s;:,ster relie£ ':ea;:-:s so ~:hat in the event cf .;;ny catastrophe· tr.e 

of :!-1e pc::opJ·~ :~~:. ._.:::-·e'J of r1eed. B.!"'c111Ch rrer.:bers should .farriliarise 

themselves ~ith First Aid. 

iii) Assist ·w-ith the dis-cribution. ~· ~- "l!~.r:c~1Y.Jok on Health" as far .:::.r:d w-ic'e a.s 

possible. Nembers :,h9uld familiarise themselves with the contents of the-: 

"Handbook" so that th<::y ar'e equipped to answer any questions posed. Sine-:: 

this :i.s the first issue of the b.:,okle't there may be items which Bre:w.ches 

would to include/exclude. We therefore request Branches to ser.. d in their 

recorranendations in \.Ti ting to the Projects Co-ordinator. While so•,;,rces are being 

tapped for financial assistance,Branches will ha~e to do their own photocopying. 

h·) Stimulate worker consciousness in the area ancl assist with the setting up of 

Unions where none exist. 

v) Drought Relief Self-help projects should be initiated in drought affected regions. 

Regions are requested to hold seminars on "Health" where groups nad individuals 

could participate and the main health problems affecting an area or re!Jicn are/ 

shall be looked into and ways and means of how best to tackle the given 

situation on the basis of the input from these serrinars. 
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.UAPO POLICY ON LOGAL, NATIONAL AND INTERNATIONAL RELATIONS .. 

. PREAMBLE: 

The Azanian People's Organis~tion, a black national political organisation 
working to bring about complete and democratic political, economic and 

social change in the whole of Azania notes that the black people whc are the 
workers and the majority are an oppressed and exploited people whose oppression 
and exploitati~n is perp8trated mainly at the following levelsz 

(a) The white minority government with its covert and overt institutuipsf 

(b) National and multinational capital with its emperialistic inclinations; 

(c) The collaboration of the superpowers and their beneficiaries who give 
moral and mate-ri:=~.l ~mpport to to the r~.cist minority government of S.A. 

The AZAPO therefore adopts the following as its policy on local, national 
and international relatio!'.sg-

R1~1 

1. fhe A~~O ackno~ledges the existence of the historical polical organisations. 

2. The rules and regulations governing the Organisation's recognition of other 
organisations as well as the Organisation's relationship with other 
organisations 'v-ill be governed a:OO guided primarily by the AZAPO policy. 

3. The OrganisatLm will forge working relations with religious, educational, 
sporting, GUltural, trade, journalist unions, students and workers 
organisations wh!:h emorace the broad philosophy of Black Consciousness 
as defined by the AZAPO. 

4. The O~ganisation in all its relationships with other bodies an~or powers 
shall retain and maintain its inGapendence and direction in terms of policies 
principl~s, programmes and ideologyo 

5. The AZAPO shall reserve the right cf mandating and/or appointing a member 
(s) to be a s:pukesmm (men) of the Organisation to the international 
community" 

6. ~1e AZAPO shall not implement programmes of other organisations which 
have similar aims £nd objectives at the expence of the programmes of the 
Organisationo 

7. Further, the AZAPO shall have the right to confirm and/or repudiate what­
ever standpoints wade by such spokesmen. 

a. The AZAPO maintains that the struggle of the oppressed and eploited 
people of the \V"orld has iocal, national and international dimension. 

9. The AZAPO shall continually keep abreast of historical and reoent deve­
lopments and trends in local, national, and international, arenas. 

10. The Organisation sh~ll also continually guard agaist reaetionary and 
counter-productive trends in its ranks as well as in the broad oppressive 
and exploitative machinery~ 

11. This policy is geared to reflect the Organisation's thrust to build a b 
broad and extensive base essential for the realization of the objectives 
and aims of the Organisationo 

------ 000 00 0 00000000 0 00 000 -- I -

,, 
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CODE OF CONDUCT 

PREAHBLE ---
.Discipline and comoitment being the hallmarks of a revolutionary 

movement, it therefore b.ehoves a move:Ilent like the Azanian People'a 
Organisation (AZAPO)'to have a Code of Conduct that will guide, 
govern and diract the leadership and members rn the execution of 
their revolutionary duties. 

1.BREACH OF CONDUCT 

A member shall be considered to have breached AZAPO'S Code of 
~~ if he/she~ 

a) fails to submit to or carry out a democratic 4ecisicn of 
the majority; 

b) refuses to carry out and/or interferes with decisions, 
instructions or directives of AZAPO and its organs; 

c) fails-iu defiance of the principle of collective leadership 
to act in concert with the rest of the membership thus 
inculcating individualism and creating personality cults 
and furthermore refuses to recognise that every task 
assigned by the organisation and its formations/organs is 
equally important; 

d) persistently shows disregard for promptness and punctuality 
and furthermore shows lack of diligence; 

e) misrepresents, ~istorts and/or is dishcnest about the policies 
of the organisation; 

f) issues unauthorised pamphlets,posters,documents and press 
statements in the name of the organisation; 

g) engages in fundraising activities and other negotiations 
with other parties without the authority of the organisation; 

h) engages in unauthorised lending collections: a~d the e~cbanga 
of docume~ts and information of the organisation; 

i) engages in factional or sectional activities by promoting 
and encouraging diviaiv.e tendencies such as tribat,racial, 
regional and sexist affinities; 

j) sows mistrust and suspicion amongst members and others by 
rumour-mongering,backbiting,tale-bearing,gossiping,lying 
and witch-hunting; 

k) indulges in immoral acts such as abuse of alcohol and drugs, 
fighting and the us~ of abusive language; 

1) through his/her public conduct and/or association with 
individuals,institutions or orgauisati6ns subverts,embaraases, 
undermines and/or brings the organisation into disrepute and 
also by displaying colcurs,,mblems,labels,T-sbirts,flags etc 
of the organisation in unauthorised and disreputable places; 

attendr./2 
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2. 

m) attends meetings and sessions or any activity of the organi­
sation in an inebriet state,resulting from the use of alcohol 
and/or drugs; 

n) acts to~T.ards other comrades in a manner which militates again3t 
the interests of the organisation; 

o) tries to achieve or achieves his aims through intimidation of 
other comrades; 

p) cannot fruitfully participate in activities of the organisation 
as a result of having consu~ed intoxicating beverages and/or 
drugs prior to or inbet~een su~h organised activities; 

q) commits any other act which is considered by any organ of the 
organisation to be a breach of conduct • 

. ~iWISHHENT 

4Ufringe~ent of ~ny of the regulations stipulated in this Code of 
Co'J"'.duct will res:tlt in the application of penalties which shall be 
d~-::terruined by the recurrence of the misconduct as f.ollows ,unless 

is an expellable offence. 

First Offence = Warning 

Second Offence = Suspension 

Third Offence = Expulsion. 
7he seriousness of each misconduct shall be judged on merit. 

~';.0C!:!)URE TO BE FOLLOHED ON: 

3.1 It is important that investigations of the offence/a be carried 
out beyond any reasonable doubt by the constituted authority. 

3.2 Findings o~ the investigations should be forvarded to the 
National Executive within one (1) month of the conclusion of 
such investigation. 

~~ould a mec~er ~"~ be satisfied with the decision resulting in 
his/her punishment he/she is entitled to appeal to the National 
Executive within one (1) month of such decision. 

l~ARNING. 

a) All acts of misconduct resulting in a warning or reprimand 
given to a member must be reported in writing to the National 
Executive by the Branch or Regional Executive. 

~> The verbal warning (to the errant member) shall and must be 
given in the presence of two(2)uitnesaes and furthermore the 
said memb~r must acknowledge such warning by attaching hia/ 
her signature to the report in a) above. 

SUSPENSIO~T. 3 
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ll. SUSPENSION. 
"a)Iil the caGe of a s2rious breach of the Code of Conduct and if 

a member do~a not correct his/her conduct after warning such 
a ~~moer be suspended. 

b) However such sucpension will not take place unless: 
ti) Evidence against hid/her is led in his/her presence. 
(ii) H~/she is giveu the oppurtunity to test the validity 

a~d credibility of the evidence. 

c) If after su~~ nearing it is the view of the constituted authority 
that th~re has b3en ~ serious breach of discipline,the member 
shall be suspended forthwith for a period not exceeding one 
year ~~bject ~o p~riodic review every three months. 

d) Such suspension shall exclude the person from engaging in all 
organisational activities subject to the discretion of the 
constituted authority in conjunction wiht the National EAecutive. 

e) If a me~b~z fails to attend a disc1plinary meeting/hearing 
with no v.lli•l rec.son,l&a/she will be summarily suspended. 

C. EXPl!l. S ION. 

a' All expulsicn~ arising from transgressions of the Code of 
C=~du~t as laid do~n must be approved by the National Executive. 

b) A membe= ccumit~ng any of the following acts shall be liable 
for e:l-:pul::::icn: 

1. Incitc~e~c or ~ttem~ts to incite other members of the organi­
sation to ravel~ against the constituted authority. 

2. Indulges in deceitful acts such a3 bribery including attempts 
to briue or accept bribes. 

3. Passes on to the enemy or elements hostile to the organisation 
any documents or in~or~ation of the organisation. 

4. Commits cr at~cwpts tv commit acts calculated at sabotaging 
1:he. prog;:am~,~s. 

5. Strives to seize power by unconstitutional means including the 
for~ation of cliq~es or potrer blocs within the organisation. 

6. En~ages in ~ctivities calculated to cast doubt on the Organisatons 
political line,confidence in leadership and activities of the 
organisation in general. 

7. Proves tc ~o nn age~t provocateur,a spy or a traitor who betrays 
fellow comrndes. 

8. Connits any other ciedeeds of a comparatively grave nature that 
can be dee~cd by the constiuuted authority to be endagering, 
subvert5.nz and und•.: .::u.::.t;.:i.ug the pre grammes of tho organ is at ion. 

D. INTERPRETATION. 

This Coda of Conduct shall be read in conjunction with the 
Constitution of the Orzauis~tion. 
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2. Ask to see !:tis Identity Docume.nt. 
3. The policeman must inform you 

of the call!le of your urest. 
Do not resist arre!:t: 

A policeman can usa force in arrest· 
ing you and can shoot you if you try to 
escape. Once you have b-..--en arrested, 
you may be kept at a pollee station for 
48 hours before being brought to court. 
At the- pollee station you will be 
charg~ and-a warrant for your deten· 
tion will be made out. 
(l) LEGAL ASSISTANCE: 

1. Tell the pollee at the charge 
office that you want to see a lawyer. 

2. If there is any dHf!culty ask to 
see a senior pollee officet"; 

3. You have a right to s~ a lawyer. 
4. If you cannot afford a lawyer, ask 

tho pollee to phone the Lela!. Aid 
Boarii who will find you a lawyer 
without charge. 

5. Do not slgn any stateme.nt till you 
have seen your lawyer. 

6. If you do not know a lawyer, you. 
or your family should ask your parish 
priest, catechist or minister to tell 
you how to llnd a lawyer. 
G. STATE:Ifi:NTS: 

1. You have a. right to remain silent. 
2. Do not sign. any statement Wl you 

ha·ve seen your lawyer. 
3. If you cannot read and write, tell 

the pollee but do not put your thumb­
pr.nts on any pieces of pa~. 

4. It is NOT TRUE that your sen­
tence will be lighter if you make a. 
statement. 
0 IN COURT: YOU WILL·BE 

ASKED TO PLEAD. 

If you have committed the act you 
are charged with, it .does not always 
mean you are legally guilty as the:-e 
may be other factors such as· self­
de.fence. 

So always plead not guilty until you 
have spoken with your la\vyer who 
wUl advise you whether to plead. ~ty 
or not guilty. 

You may be ask£~ to give an expla­
nation once you have pleaded not 
guilty. The.n tell the court you will 
explain why you have pleaded not 

Pf~, November 19! 
JliWiSii4 t ·-gUilty when you have. .spoken with.your 

fawyer. 

BAlL: 
It Is your- right to ask Cor ball but 

you may not get it. If your crime Is 
seriows only a maglstrate. can give you 
bail. IMPORTANT - YOU YOUR­
SELF MUST ASK FOR BAIL. A mag­
Lstrate cannot give you ball unless you 
ask for it. 
G) DETENTION: 

HOW YOUR FAl\fiLY OR FRIENDS 
CAN HELP YOU. 

1. They should go to the pollee 
headquart:!rs in your area. They 
should ask . what Act you are being 
held under. They should find out 
where you are being held. 

2. They ·.should try to get bail for 
you. They·should go to the Clerk of the 
Criminal Court in which you appeared 
and ask him to arrange bail for you. It: 
Is important for them to contact the 
investigating officer. He can be the' 
most helpful person· in getting bail for 
you. 

3. They sl:tould try to get a lawyer 
for you u soon as possible. 

4, They should look for you at a 
pollee station during the time before 
you are- brought to court. 

5. After you have appeared In court. 
they should looic for you at a prison or 
JaiL -

6. While you are being detained 
they should bring you food parcels and 
clean clothes and vi.sit you. 

.1. The jail officials have a duty to 
write to your family to tcU them 
where you are. You are allowed to 
write to them too. {If ;You are held 
under Se<:Uon 6 or Section 22 you do 
not have any of the right3 mentioned 
In the last 2 paragraphs). 
SECI'ION 10 OF THE -INTERNAL 
SECURITY ACT: 

1. This is "preve.ntive detention" 
The Mlnlster of Justice may detain 
you for a stated length of time. 

2. A Review Committee chosen by 
the Mlnlster will review your case 
within 60 days of your- detention and 
every 8 months after that. You or 
anyone else, (your fan-Jly, priesu, 
ministers, friends) may write to the 
Review Committee, throuldl the- Sec­
retary of Justice. The Minl.star has to 
say what the recommendation of the 
Review Committee Ls, but he does not: 
have to follow it. 

3. Section 10 detainees are allo;ved 
visitors, food parcels, radios and 
nempa.pers and can write and receive 
letters. 
Seedou 8 of the Terromm Act: 

1. If you are being held under Sec­
tion 6, ~ policeman with the ran.!.: of 
Ueutenant-ellonel, colonel or brigadier 
can detain 7.ou for interrogation in 
solitary coruinement. He can detain ·- ·-=------__,;. __ 
you until in his opinion you h~-~ 
answered his questions satisfactorily. 

2. The pollee do not have to tell vour 
relatives where you are being held. 

You ARE NOT allowed to see a 
lawyer or any one except prison or 
pollee employees. 

3. Your only rights are: 
(a) To write to the -Minister of 

Justice about your detention· 
(b) To receive a visit from a magis­

trate at least once every two. weeks; 
(c) To be given a Bible. 

4.. You should ask to see a priest or 
miruster. 

SECI'ION %% OF THE GENERAL 
LAWS .AME1'IDME."'JT Acr: 

Detention under Section 22 Is· almo:~t 
the ~e as dete.ntioo. under Section 6. 
The only difference is that the period 
of detention under Section 22 Is li.'nit­
ed to 1~ days .. After the 14-day oeriod 
has exptred, the dete:1tion order bas to 
be renewed in court. 

--------- ---·--------------
Sometimes the person 1s detained 

undet". Section 6. That type od re­
detention does not require a court 
appearance. 

ILLNESS DURING DETENTION: 

If you are sick tell the police. They 
.should arrange for a doctor to give 
you proper treatme.nt. If you det riot 
get pr~r medical treatment, ask 
your ~eratlves to tell your lawyer 
lmzilediately. 
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WHY CO~llliNITY PROJECTS 

IN AN ~.TFL4l'T' TO RESPONb \'b . TilE ·1U30VE 'fOPIC \'lE SHALL COME UP UITH A NUMBER 
o~ obsetvatrions that, we, t;eiieve, ·Will hel.p to elucidate issv.es under 
consideration. · · In sQ ddlng 'thts paper will have no p\et~~t;ons to being an 
author~ty; on :.tn:e ''subj$ct .b,•t will focus on some ~f the mu.,\dane considetation~ 
w,e; ;may hav~ ov~.look d~ i:"'nd to overlook in our, zealous attempt "to help 
the ·needy'' • 

We shall assume that we are all familiar with both the emotive and conotativE 
meaning of community.. Community projects -though not the only way in 
which to maintain a cohes~~e bond betw'~2n the coll'.munity and the organisation 
- ~re an effective and viable means of achieving this close affinity. TherE 
.are· several other. aspects tha:t; commtinity projects , if eo.rrectly orientated, 
can contribute to achieving the objectives or elements- Qf' tne objectives set 
~y · P,,litical organisations like AZAPO. 

BESIDE the fact that community projects may solve or help to solve the 
immediate needs of the people, which in itself i~ of consi~erable significanc 
they"'can also contribute to the attainment of long term political goals. 

Community projects - by creation,, in which people are encouraged to help 
themselves - throws up p~ople whose administrative capabilities woula 
otherwise·. not be revealed or realised. People gain more confidence in the: 
own abilities to solve their problems and thereby to articulate their 
aspirations for themselves. Communities realise that their impotence and 
~ability to deal with their own problems can be overcome and begin to 
plot their own destinies rather than having the government or s~rrogates of 
the government decide their future for them. The wretched of the earth 
become participants of chl:l:Qge instead of passive victims of their enviroillm!in1 

SOl.JE OBSERVATIONS r,-:fi COMMUNITY PROJECTS : 

-Cor.~uni~y projects by their very nature are short live4 because they are 
geared~'alleviating immediate needs. 

-When embq.rked upon by a political movement directed at the liberation·. 
of the people, they should not be or serve to perpetuate the status quo. 

-The organisation, through its field workers, should not adopt the "big 
brother" attitude. 

-we should be careful of "self-help" projects which will result .in ttein9 
apologia for the system. 

-Any programme which does not relate or respond to the social questi~n ~s 
doomed to be a furtherance of the system's aims. · 

- The organisation should be careful not to inculcate the idea of acc$pting 
poverty because "we will always be there to provide help" We=AZAPO 

Any educational or cultural programmes must be embarked .. yith the view dlnd 
purpose of giving political direction since people live in a political 
environment. 

- Finally, for any project to be successful. we· should shed the paternalistj 
approach towards the struggle whereby we ,...ay appear to be deciding wilat if 
right for the people or what they want. We should rather work with ·;the 
people and deciq~ to«ifether with them on what is desirable and only witll 
the political acwrien we ha·~~ a~ 9ur. command can we provide political 
direction necessary for an efflcacl.'ous'"'implementation of such projects. 

FORWARD WITH THE PEOPLE'S STRUGGLE! ••• FACING THE CHALLENGES! 
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I - _ ....... 
_._...;.;.;;..;;..._ .,n/J ,, rn ~s 

for.r:. for students .. o articulate c nd 
" 

as~i~~t~ons as nart of ·~e Dlack n2tion. - .... 

e::preBs taeir 

~ ~) :.:·o r::o1:~~se a.!ld unite students arounci t.u.e liberatory ideology of 

, 3) r::o rc.~orie:1t::..te t::e e!:tire value systeo of t.L1e students in tlle Vaal 

'.i:riancle and t .. e Ill~-ck l.ation. 

~4) .... o i!lstill i::: 't.u.e cntir-. student co::Irunity a sense of responsibility 

to;r~ds t..le .t:J.ack co:.:..=uni ty. 

\ 5) ·.ro \"TOrk toio."'ards t!..e total eradicatioz: of t.b.e racist exploitative and 

oppressive system of this country and us.tlering in of an egalitarian, 

anti-racist society. 

( o) 'l'o encourage t.ue involvement of students in t.U.e probleiJS facin.c- t~E!!l 

a3 \·:ell as t.u.ose t~~.at are facing the Black COI!Clttnity in general. 

~~)~o e~ose t~e inferior status of women in the wnite capitalist 

society cmd. to actively c:\opaign against t~1e specific and multiule 
o:;:rpression and e:·:ploi tative dispositions of Black '.-lonen by tue 1-n.li te 
in .301.:. t~~ i.:fri 'C2.. 

SEC~IO~ 3 
L :EEI:iE::s :..p 

1.:.~e::1ber::r...ip sb.all be imen to every 3laclc student at ootn secondary and 

t ertia!J i:1sti tutions, ir~ t.ae Vacl ·.::rine-le. 

~.:2\'cry :r:cnber S~J.all subscribe to tr.:.e 2i aios ana principles,policy,~ 

coals and pnilosop ..... y of t.-..e or~ anis:-;.tion. 

3.1:o r:e . ..:.bera:t.ip s ...... all be granted to t.-~ose students or individuals 't·T.i:ose 

i1:te::·ests c::.re in cor:flict -v:i t.L. t.;.~ose of t.;;le orga:J.ization. 

4.~.e::.b€!:sl:.ip s.r.~.all be by individual application. 

5. :;:!;very :c.e:lber S.;..;.all pay !l:embersr ... iu fe .. e.llC:t a ~onti.~y s-.:t'l::scripti2n fe(. 

•~-ic~- s_:..C?~l be G.ete~ineC: fro~~: ti:..1e to t=.:w.e 1:.y t.Lie E:.J:.:c~..:·.J..V i; 

b • __ e::.bers.:..;.ip silall be renevTable annually. 

1 .;~y r:1e:nber w.u.ose interests nave been subsequently proven to b.s i1: ee 

conflict -..rit.ll tno.se of V.ASJ!l..J.. shall be fol'."t.Uwit..:... be expelled fr:J=.t t .. e 

or-p:cL~. za tion. 

SECT.LOI: 4 

~·.;:;.e st:ruct~e of VA::l:A suall be as follows: The REG.LOHAL STl.m:::rT COL.GP.::ss 
REG OR '.i:.-le!'..EGIOYAL E:·3CT.:~·IV3 ·X·: ... I:..::::: 

SEC OR 'l'~.~.e STL'DEl:T 3:3:J~..; TIE CO~.::. Cll 
LEC OR ::':;:..e LOC~;_I, ::wC:L· ·TIV3 co:~- I·:·:.:;z 
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-...1 _ . .., -- ·--

___ (· ~--~~re::.e ~~c. .. .if est governing a.:r..d policy-makin:=- bod:: of tue 

o:·cc.;;Li.z:::.:t:.or~ r.~~::..llbe "tue RSC and it s.u.all oect c:.nnu<?.ll~- at ~.:ni. place 

PRO VI DEI.· Tn.A~: 

::.a:: co!lvene a special ses::::io!l of tne RSC wnerever t.u.e Oouncil 

sees i"= ne:cessary a.""ld ciesira"ble to do so. 

·o)S:.o.e RSC s.:.~all co::.prise o:: ever::· :::e::.i..:er of V.AB::.E. and every branc.r:. 

S!.:.:>ll 'be re::presentcci "by t1ro \. :) delecc>.'tes,; .. e:!lbers ofREC and LEC. 

c)7~3 3SCsuall u~ve t~e power and autuority to take decisions by 

::r:ajori·cy vote of t ... ose pr _sent at CO~. G.-..E3S in all aspects in t.ue 

~ol_cy, principles, VJ.SJ .. ~A · s~i.."l'lance, aLd discipli .• e, and all ot.~. ... er and sucn 

decisions suall be binding on tue org~ization and all its for.mat~ons 

providins taat tue R,jC s.uall uave tue pOli--rr and autn.ority to abrogate 

~end,rescinci an6./or alter its o-.;.m resolutions and/or decisions on 

constitution,policy,principles,a.iJ:::ls,objectives and goc>.ls by t1m-t.uirds 

::CJ.j ori t;:; of' ::J.e:m.bers attEnding tue session. 

d) ~~a~g s.uall be restricteci. to t-~.J.OSe me.-u. ers S:?eCified in \,b) above. 

S..::.C.!.'lOI:- o 

1.~.e .. :.be:rs of .!EC 

;:_) l:n--alc.u. .c.:.;.ai.rperso:r..s a:1ci. secretaries ±'rom eac ...... branc.u. 

3)::e:..:.bers of LEC. 

1 • . ;:o r.:celvc anci consider reno:rts of tue REC. 

::::) '.to eval<;.c.te pr·ogl'es.s of v .. -.';:;;.: ... :.... 
3} t a) To rc.;v.larl~r scrutinize t~e f'iDa.:r'lcial position of v~-..~·_.:.. .• 

t ·c~'~O r~viei; t.LJ.e fir~o: .. ncial recorci.s of tlle J:1?,Z...;.8ul-'~:2.. 

4) ~o conYene tue RSC. 

s.u.:.ll be em:oowered to apTJOint task co:!II!:i·i tt ecs to deal Hi t.u. 

vario-c.s a pects affectins .Black students and tue wider E.lack cor.:1:.::lll'li ty 

b) ._,.:.!.s 3i,;C s~1all be empowered. to take any nuni tive action again~ t c.ny 

~-_,::.ber ':h:..O is gu.ilt:r of r.:isconduct. 

1 ) ~..:.C S.:..all a"':- oint an acting cuai.rperson :1.~: tne eve::1t i-Tuere t.ae- cu.r;:-e::t 

c~:airosrson is unable to execut6 .u.is duties. 

s :::c·.ri c:- o 

1)':·r.:.s c __ c..iry.;rson o:: "cL.e 1-Jcc:.l e ecutive uostin.;; t ... 1e mectinc- s~_2ll c~:..:::.ir. 

'-)'..i.:.w.e :...Cw!:Cl:. S-.""".11 r.::eet t-vricc a year at 2.. venue cieter.cr:~11e6. u~- R.:::C. 
' 3) ?c.il·o.::::..: c. 2. ::e::be~ ot: t.u.e COL: -:::11 to at .snd t·rio ~ 2} :..~o:::.secutive 

--,--...,_..!..J. 
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:.:,.. 

o. 

. ·- . ... -. ----- c~ :i2 ~ ......... _._:.., ____ '-·-

,;..:. c:.:-:::::::::·(;~ iC:·:~ .. t: 'l'ertia~- lnsti t~tions 

7ic£-E::::-csident: SeconC.2..Ij- Isti tutions 

J:reasurer 

I· ~ProJet3 uirector 

SEC~ION 10 

P ?~Sl :u:::.: -~. 
1 • .~:... e s __ aJ_l be t ...... e c_:.ief executive of::'icer of v_:..Ei-:A.. 

::. ... .. e sn:=-J 1 r::.:present VASI-~A nationally and intema.tionally • 

3. ..u.e s ...... all be res~onsible for t.u.e guidance and principles of VASKA. 

4. ..u.e c~all be re~ponsible and report to t.u.e RSC, REC andSZC. 

Du~I3S 0:? VIC:-PR::::iiD:2 ~S. 

1. 1 'l.'._.ey S..i.J.all perfom t ...... e duties and :functions "i·Tdc.C. are otuen-Tise perfo1-::ec 

2. 'J: ..... ey snall 2.ssist tue President LTl tue e:.-.ecution o:: his duties , functions 

and res,onsibil±ties. 

3 Ea.C:.J. Vice-Prec.ident s.~..~.cll be ..:.ir..:c-;:;ly resnosible for t .... e co-ordinatior~ 
~ -

o:: student afi·urs in 3econdar-.f a.:.~C:. ~erti::·ry instit-:Ltions. 

A~nointing Ofit~eA Actin~ President or Vice-President 

~n the event of the Presiden~ or one of t~e Vice-P~esidents being unacle t 

eitner tenporarily or permanently to p. rfor m tneir duties,the BEC suall 

appoint a mewber of tce 3EC to act as Pre=ident or one of tne Vice-Presid~~tE 

>L.i.O S!:o.all i.lold office Ul:till t.:.::.e President or one of t.i.1e Vi.ce-::Presider:ts 

is able to astr.me 1~is duties or UI:..t:'_ll :-. ne\·7 President has be€n elected 

1. ·:r.c...e secret2.ry suall act as tlle cl1ief administrative officer of v;.E.:A 

2.ne s.:::..all be tne custodian and see to the safe-kee':!inc o:f all t.:..e 

pro-perties of VA5..-:a u .. less the REC decides otllF.rwise. 

4· ..u.e S..:J.all be responsible for the keeping of allrecorcis of VAE:I.:A. 

m:,I~B o? TLE T:2EAS:TRE:R. 

1. .w.e s~~all :.:.e responsible for the kee!'ing of t~1.e bo;s of accounts. 

2 • ..:..e s~lall caus~ a.."l ennualballance s.:1eet to be plt'e:pared and cer·-~ifiecl b 

b;y t ..... e .A.udi.tors a·.::·~~·roved by F..EC. 

3. ~e shall present an audited financi2..lrcuort to t~e R3C ~Tld t~eRSC 

1. ~e s::all be responsible for al:. 7i~;;;:_;..·5 _.aterial ar ... C. o-'c.:j_e:r needs 

rcco::J.cilable \ri tn i1is offic • 

be L S".JO~Si lle fo !:' t __ e cor.::nilatior:. o:: a rc2o~rce ce~ter :::r 
--r •. ~ • 
~ .::..:;;_ ---· 
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1 ..... .:: 3.;..:-ll be tr ... e co-o:r·di::ator of l.oce.l co-orC.inator::::. 

.... !...e S.;..::.ll b;;; respon- i bl.e in cor..junctio::.1 1.:-:i -c:;. _j,_o c:::-2 co-o ~.iLc. to.:.·:: 

f-:.r· t •. c establ.is1.eent of b1 o.ncues. 

3. -:.e s:-<:.ll b_ co-orciinatu:: oi.'ficer of V.d.Sl-:.A.. 

4· _e s;.:all. lie re:.::po:1sibl.e for tne ir.stitui::ion,for:J.ulation of 

various :r:.etuords of ap~.:r·oachin,:- t.:. ... e students. 

_e sna.ll a) at lea;:;t o .. ce evEry t::-o ;:,on~.1s uold a oe.;: tin5 :ii :; ..... 

loccl co-or..:.inators il·.q-..:.ire into tne progress o:£." 

t~e org~i=ation. 

b)record ~~e procecC.ings and report to t~e REC. 

s.:;c~ro:. 11 

ELEGTlOl~ OF T.t:E BEC 

1. Tlie RSC s~all elect tne RECa.n::ually wuicn will meet at -lea.Jt -o~. c..;; 

in ever.J one \ 1 )r.2ontn. 

·.~.: ..... c ter.: of ofi'icE by t.ne full tizs staff shall be e:<:"ten'-'. ed 

for two years. SaCiJ. year t.t..e co.r:~GRESS Shall have t:ie po.ie_ "T;O 

ratify t .... e positio!l. 

Eave ti:e power to ap::_:>oint t~1e task cow.:::.ittees :.:: 

d.iffe:r·er..t fields. 
i3ECTIOL 12 

1. _ ..... e :i.e&:onal Organizer s.u.all, s-..:.bJ ect to t.~.:.e a::_:)proval of t .. e P..BC 

esta.blis ..... br2.I1c ... 1es in cor!s~l ta.tion · -:·ri t.i.l t~1e Regional Co-odinator. 

2.A brc.cn S.LJ.all consist of at least -t·,.,enty t 20) me:~bers or an~- .:>·..:.-.: •. 

nunber· t .• : ... at t..iJ.e .R3C mey decide U!JOn. 

). Delil::.inatioil of b1·anc.:.1es SL1all be deter.nind by t.u.eRecicn;.:...:.. 

co-ordinz.tor in consultati0n 1.-.ritn. t ... .~.e Loc~.l co-ordinz.tor. 

4. Election of t.u.e branc.ri executive suall be s ...... all be r.1el.~ ar.J.u.:..~:i..~-

5. Eacn brnncn s~1all. supervise over all 2.S'Jects 2.nd. .:.,.:.--~i,·i -;;ie;;; .:._ 

Vr:5:.-~A. ';Tituin tr.~.e area of its jurisdiction. 

t. Eac.u. b:;:·2.nch shall. submit tc tl.;.e REC or the RBC for cOl:::i~.:.:·a~:;.c::-~ 

reco:.:;.endc:.ti:ns concernimg ti:1e principles, a.::..ms ObJectives a:.:..:. 

VAS.~A • 

. , • 3ac.i::.. tranc.u. S.:.!all elect delegat 3S to t.L:.e Ree;ional. Cc:: ;:-:::.~~ s:::;. 

o. Eac1. brancll s ..... all nave an executive comr:.i ttee cor::lp::::·i.=;i 

a) Chairperson 
b)Vice-c.:...airpe_son 
c) Secretary 
d) 'freasurer 
e)O:r[an.:..zer 

of : 
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1. ::.e t .... e uead dl tue branc.~..:.. 

3. 
4. 
5. 

:Ce t.Ll.e cn.ief e):ecutive t1euber to ~: ... --..o:::l tiLe brae.;:. s.u.all be re~ .. :"Oonsible 

\l.u..ereve;r pos2 sible represnt t..:....e bran~. 

Carry out aims anC: o1.:jectives vf t ...... e orga..!rl.zation: VAffi-:A. 

Preside at all :::1eetin;-a of t .. :.<.~!' bra.nc=.. 

6. ·,;itlll.n t::.e polic~~ of t.u.e orbc:.niza.tio!l,in consultation li'it.L. at least 

one mewber of REC in aciC.iti.:-n to t.t:...e President ,issue a press 

sta"te:aent petainin£ to the bran c.:.. only. 

T~~::: VI C::2-C~.:.-ilRPE-"'..1.S01~ s~a.ll: 

1) Assist t.u.e Cnairperson in tue execution of .u.is and duties deputies f 

for .. ...ir.: suould .lle fof some reason be unable to carry out :uis duties 
.... 
"-• :Be responsible wit:... ot.u.er- me:abers of t~e executiVe for t .. e maintensnc 

of t.~..~. e b :r2.!l c.u.. 

'I'.......E TBEAS"(JF.ER sl:~ : 

1 • ..oe re~ponsible for t~e funds of ti:1e brancn and suall keep a register of 

2.11 t.u.e assets and liabilities of t.ae bran~. 

2. Deposit funds of tne branch in a bWlk to be decided by the brancu e::E: 

e:.:e cu ti ve. 

T:T~.~.E SB~:;RE~.li s.uall: 

1.3e 

1)Ee respoLsible for t~e safekeeping of books,records and properties of 

2) :Oe res-:Jonsible fof t.:..r.e secretarial 1-10rk of tue branch. 

1) :=e responsible for t~.e recrui tnent of m~bershlp for t....:.e brancu. 

2) 3e responsil·le fb r t ...... e conscientization of tne ne:J.ebers. 

3 ) D:::itiate and uaint2.in all projects t:~1at nay be enbarked on 

4) be responsib~e for tne involv~ent of tne members ill pcojects ?Lei 

related ativi~es. 

S3CT.i01'1 14 

s::::;c :.A t:~irci of bra._1'J.ch delegates 1-d.ll constitute "'~ qi.lo:r"U!:l. 

P3C :A si:.:ple majority p:resent uill constijute a quor-J..:J.. 

R.:)C :A t.uird. of t:....e members of t~e congres . 1-rill consti tu .. te a 

qu.or.r:: • 

.=.r::.2;.c~ [.:nerd :·ieetin!"s:.A t ..... irC: o:f t~ ... e r.:.e:wbers ifillcoi·.stitute a c:_1.4o:ru.·_ 

:2 CTlCI~ 15 
--.... ----...... _~ . 

off'fi.cer d ,.!"'_i c." es .... -- Ov:..:.e:Yise. 
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; r.:.e:..1:,s-:::· o:: t.:J.e SEC and Regional snall be noti::'ied o:: :.:e~·ti2.g Lot 

::!..e~s t~::.=n fourteen days before such a me€tin£" t8kes place. 

SE0TIOl\" 1'f 

.FI!: • .u~c:s 
1. ~ds shall be denos~ted witn tne bank detBr.m~ed by t~e REC. 
z. T ... e ?3C sh:til frame and pi·escribe r8gulations and procedures 

to be adopted anQ followed by all forwations of V.~~A with re 

regard to finances 

3. :rile treasurer snall be in charge of fin=::nce and fund-raising. 
4. ...:i.ll financi~ transantions carried. out in the n2ne of V.A::i•l.A. 

s..all bear tne signature of the treasurer and one ue:1ber of the 

5 VAS:..:.A. shall appolh.t a recognized firm of auditor·s l-Tnc sb.a.ll be 
a.l.lm·red tm inspect the :fnaci~ reports • 

6. :Cooks and/or records of VA..;,EA shall be audited annually prior to 

RSC • 

. , • VA~:A suall be a. body copora~e capable of mana~ its mm assets 

liabilities. 

PROPERTY 

SECTICH 1u 

1. VJ.J3J.:A shall be empol-Tered and entitled to sell, plll'chase r.i.lirc, 

lease,nortgage,pledge and in any way alienate or deal 1:-iti1 

botn,Doveables and ~ova.bles acquired. by itsfomation.~he 

properties of "lAi:;1:I..;.. shall be registered in its o~-m nai!le or 

the trastees ap:;ointed for tile p",.lrpose by tlle exeru-tive in 

tlJ..e event o t:L..e lm~ requiqin£; t.:.i..s, on be~f of VA&.A.. 

SECi'IONd09 
-~- EG.AL PiZOCE:SDIFQS 

v.~:;;. si:.cJ.l,:may sue or be sued in its Oi-:D. n~e,a.J.Ld ap'"o.i!!.t its m·m le~l 

advisers.T.i:le president st1all be authorized toL·· institute ai1Q cefenC. all 

legal proceedings by and on be:;:;..alf of VA3I·:.A. 
SECTlOIJ 20 

:;) I 8 0 LU':.ri Cl: 

1. T..u.e ?~C S.ilall suould the nee6arise, convene an e::J.ergency RJC i-:iuc~: 

s~ ... all on t:U.e matter. 

2.In t.~..e evE:nt of any assets left upon dissoliion tile_. R.SC s.:..c:>~l ;:,e 

C:.J._!lo-:;ered to (L:tri bu.te sue~ asEets to cu::,- :12.ck orC:"s."li:.aiun :_-: 

dee:..:s fit. 

3. '.L'uree rr:ont.:.:s not.:ce shoulQ be given to all tra:-.c __ es 1efarre suet. 

a :::eetL"tJ.g can t::l:e place. 



 Digitised by the Department of Library Services in support of open access to information, University of Pretoria, 2018 

s~c:rci: 21 

,.',11 t....:.e prov-isions ::1ay l:e r::pealed, ~e.n.cied or added. to in a.."'l.y 

:.:~..:J.er :y a tuo-t:hirds :=.ajorit~ of tl:.e t:elecates present and 

v o t; 1: f" a "t .~.. S C • 

.l.1.. ·:.'E?.P?8'I:.A.T.l.O.h 0:' '.i.:E~:..:: 

un1~ss inconsistent id t.2. t ... e context; 

1. ::;:...;_w., s .... all be interpreted as t.:.~ose i·:.L.i.o are by la~; or tra.ciition 

eco.uo:!:lical1y, socially, and politically discriminated against as 

a grou:p in t~J.e Sout.ll African soc:ie"ty, and i.denti:f'y t.ue:Jselves as a 

unit ;n t.ue struf"g1e towards t:Ue realization of tb.e~ aspi.rati.ons. 

2. · .. ·ords i::.porting r:z:.scu~ine gender si.~.all also denote feminine gender 

3.E:r.:ecutive S.:J.all oean tile Regional execu-cive CoiD.!!l.i.tt:ee of VASr-IA. 

4. SEC s.u.all mean tueS Studen-c Executive Coua.cil of V.A.SEA. 

'· PR35.LD:S..T Sn..4.LL be t.::...ep Presig.ent of VA3I-:A. 

c. S'::CD:::.~T is2n.y .olack person w_ o is regis~~ered. at any Secondary or 

Tertia!'Y institution. 

t. In t~e event of any dispute or disagree2ent fro~ t~e me~;ng or 
interpretation of :tM.:e :tErl any section, 1-rordor 1;ords of tuis cons 
titution, tue final arbitrator s.u.all be t~e congress. 
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Insurance Assurance Workers Union of South Africa 
lAW USA 

THE SECRETARY 

.. ~~ ~.~ M-~ .. s.~~GJ., ......... . 

Dear Comrade 

51 COMMISSIONER ST. 
JOHANNESBURG 
2000 . 
TEL: g3t;-. 67 33 

Although Black women have always been involved in the South 
African economy as farm labourers, domestic workers or in 
the "invisible" position as caretakers of the breadwinner 
through seeing that he is comfortable by cooking his food, 
cleaning his -clothes,-etc., and through ensuring that there 
is a constant cheap labour force through raising the chil -
dren; now, more than ever before, Black women are becoming 
an integral part of industrialised economy by being active 
as workers in various industries. This of necessity gives 
rise to the question of women becoming organised workers 
in the labour field, a question that has been neglected 
over the past decade. 

It is because of the above that IAWUSA has decided to hold 
a National Seminar on the question of Black Women and Trade 
Unions. This seminar is to be held over the weekend of the 
7th to 9th September, 19B4.at the VITAL LINK CHRISTIAN 
CENTRE in Port Elizabeth. Please find attached hereto a 
copy of the proposed Agenda for the said seminar. 

Your organisation is therefore invited to send two (2) 
delegates to this seminar. However, the seminar will be 
open to observers as well. Should you intend sending dele­
gates to the seminar, please inform us at a date not later 
than the 12th August, 19B4 so that arrangements can be 
made for accommodation, etc. 

Those delegates who require accommodation are requested 
to pay R 5.00 to help cover costs. Observers in a similar 
position will be required to do the same. 

We hope to hear from you as soon as is possible. 

Yours in the struggle for independent worker organisations 

J. RAKGOADI 
GENERAL SECRETARY 
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Insurance Assurance Workers Union of South Africa 
lAW USA 

WOMEN'S SEMINAR - EASTERN CAPE 

8th & 9th SEPTEMBER 1984 
PROPOSED AGENDA 

FRIDAY, 7th SEPTEMBER: 

6.00p.m. - ARRIVAL & REGISTRATION 

B.OOp.m. - SUPPER 

51 COMMISSIONER ST. 
JOHANNESBURG 
2000 
TEL: 

9.00p.m. -OPENING ADDRESS: REV. J. SEOKA (PRESIDENT-IAWUSA) 
10 p.m. - LATE NIGHT MOVIE 

11 p.m. - END OF SESSION 

SATURDAY, 8th SEPTEMBER: 

B.OOa.m. - BREAKFAST 
B.54a.m. - 1ST PAPER: WOMEN & THE S.A! ECONOMY: ASHA MOODLEY 

9.00a.m. - GROUP DISCUSSION 

10.15a.m.- TEA 
10.30a.m.- PLENARY SESSION 

12.30p.m.- LUNCH 

1.45p.m.- 2ND PAPER: WOMEN & TRADE UNIONS: MANOKO NCHWE 

2.45p.m. - GROUP DISCUSSION 

2.30p~m. - TEA 

3.45p.m. - PLENARY SESSION 
6.00p.m. - SUPPER 

?.OOp.m. - 3RD PAPER: WOMEN & THE POLITICAL STRUGGLE:­
ZEIBOEN PATEL 

7.45p.m. - GROUP DISCUSSION 
8.45p.m. - PLENARY SESSION 
9.45p.m. - SUMMARY OF THE DAY 

10.00p.m.- SOCIAL GATHERING 
11.30p.m.- END OF DAY 
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tnsurance Assurance Workers Un1on Oi ~wuLI1 ATr1ca 
lAW USA 

SUNDAY, 9th SEPTEMBER: 

B.OOa.m. - BREAKFAST 

9.00a~m. - EVALUATION 

11.00a.m.- FUTURE STRATEGIES 

12.00p.m.- LUNCH 

51 COMMISSIONER ST. 
JOHANNESBURG 
2000 
TEL: 

2.00p.m.-- NATIONAL ANTHEM, CLOSURE & DEPARTURE 

NOTE: After each paper has been delivered, a time period 

of fifteen (15) minutes will be allocated for 

questions directed at the speaker. 

"IAWUSA INSURES VOUR FUTURE ANO ASSURES VOUR PROSPERITY" 
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of strengthening 

foundation,and it 

the movementcan be based.It is a base with a firm 

is a bette~ m~ss-involvement approach than the 

approach that is rubber stamped from ~bove.This latter approach has 

the weakn-ss of taking the ordinary people for granted,whilst in the 

meantime what is needed is ~he undivided support of the people. 
J$ . . d 

Another challlenge facing us~the need to move towards econom~c ~n e-

pendence.This looks like a far-fetched and above - average involve­

ment.It is however one of the basic tenets of liberation.Let's face it: 

Political liberation is not an overall answer to our braed and butter 

problems.The fundamental problem of being abte to feed a family,a 
a basic down to earth issue.We have seen community and a nation - is 

that many African countries went through 

- turmoil because of attaining political 

economic independence. 

- and are still going through 

independence before attaining 

For us to reach a stage where we must and will be able to maintain 

ourselves economically even if the controllers of the economy can try 

to blackmail us by pulling out quicker than we anticipated;we must start 

building this independence along with the political independence we 

need. We see this subtle blackmail 

being experienced by the 'so-called homelands today . Some of 

the~e barren pieces of land were allegedly given political independence. 

without a viable degree of economic independence • This has resulted 

1n these "so called states"being depended on the master in the economic 

sphere exposing further the myth th~t there are parts of Azania that 

are free. The Afrikaner nation gives us a clear example of a people bent 

on being on their own economically. The emergence of concerns like 

Volksas and Sanlam are a clear example of how every Afrikander was 

persuaded to invest in these concerns. I see the Black nation returning 

into something of this kind. It is a challenge that cannot be post­

poned for long, bearing in mind that our envisaged economic order will 

be socialistic --while today we live under a capitalistic order. 

Whatever project are embarked upon for the sake of economic self­

reliance and development -a degree of social responsibility must be 

invol ved in these projects. 

I have heard naive arguments about "some people turning capitalist",simp.!.y 

some economic activity to feed because people venture into 

themselves.We cannot afford to have a nation of beggars. Anyway, 

from whom do you beg for sustenance? Have you ever bothered to trace the 

origin of this somebody's means? We all cannot live through our wits. 

It is through hardwork, dedication ~nd sacrifices that we can meet the 

challenges of today. 

4 
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those who came first didn't think like we do today To those who think 

that our predecessors had watertight blueprints and strategies,my 

sound advice to them will be to pack up and sit back and wait for 

those who did it before.Things have dramatically changed in all 

spheres,that refusing to adapt to the prevailing situation will 

be tantamount to pronouncing the death-knell to our noble efforts. 

The in-thing today is to adapt or die.I want to make it exceedingly 

clear that the adapt or die approach is a basic strategic approach. 

This has nothing to do with a man's political conviction. 

This brings me to the important aspect of our life as comrades under 

the banner of Black Consciousness.It appears that our association is 

basically a political phenornenon.To strengthen ourselves and our con­

victions,wouldn't it be bet-ter if we could manage to live together 

as one Black family.They say charity begins at horne.We fail to recog­

nise that our association can spread far and wide in our daily lives 

such that this can strengthen not only our association but our con 

victions too. 

Take a simple exarnple.Say one of us is arrested and appears in court 

How many of us have tried to make ourselves available to go to court 

in solidarity with our cornrade.How many of us have bothered to go and 

see Ishmael Mkhabela's new born bab~ ? 

.It is our belief that nothing in our lives can be divorced from the 

politics of the day.We maintain that sport,religion,education and 

alrn~st everything is under the influence of politicians of the day 

So don't we think that our togetherness in all spheres of our lives 

will only succeed in strengthening us.It is not only the charity 

begins at horne principle that applies here, but also the 'take care 

of the pennies for the pounds will take care of themselves.' It is 

the small things that bind us together and prepare us for the big 

challlenges.There is no hope for us to meet the bold challenges if 

we fail to satisfy the demands of the mini challlenges.It is from this 

unit that we can move into community involvement as an identified unit 

which can defy all obstacles,a unit which is united in all respects. 

Coornunity involvement stands out as a pinnacle of mass involvernent.A 

clear political programme of action must involve the community in 

political prograrnrnes,we must first be able to relate to the community 

as part of it and hence mutually experiencing and tackling all cornmu­

r.ity p~oblerns with the comrnunity.This is undoubtedly a long term app 

rouch \vi th long term result-. To us the community rnus t be invol vcd 

from the simple basics of life.It is from here that the main challenge 

3 
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2. 

labour, for this ·is the force that can and must take our society forward. 

I want to remind you at this stage that I am dealing here with mainstream 

tendencies and not with those of individual persons. For Black Consciousness 

appreciates that in as much as there are those individuals from among the 

Black oppressed who actively identify with the oppressor so there will be 

those from among the white oppresssor who fully align themselves with the 

struggle of the oppressed.But as to when,if ever,B.C will accomodate such 

individuals is a question B.C alone will decide when the time is ripe.As for 

now the mobilisation,organisation and consolidation of the Black oppressed 

are the tasks demanding immediate and unrelenting attention from every 

serious revolutionary organisation. 

This then brir1gr "'e to the subject of my talk:THE NEED FOR BLACK SOLIDARITY. 

Ours,Comrades,is but a part of a larger world revolutionary movement.From the 

struggles of other countries we are able to appropriate invaluable lessons 

both from thesuccesses achieved and errors commited. 

BC has been sufficiently sensitized to the desctructive nature of forces 

set in motion by the mobilization of the oppressed on the basis of ethnic 

and/or tribal affiliations. Not only does any such strategy of mobilization 

militate against the logical conclusion of our struggle but it also facilitates 

the achievement of enemy objectives - the entrenchment of ethnically based 

differences in the minds of the oppressed. 

Such a strategy carries in its wake both during and after the revolution the 

potential for inter-ethnic struggles for control and leadership. It is 

for this reason that BC has sought to break down these system-nurtured 

and -perpetuated barriers. It is for this reason among others that BC 

has elected to refer to all the oppressed as Blacks and not as 'Coloureds', 

'Indians', 'Pedis', 'Zulus', 'Xhosas' etc. the list is inexhaustible. And 

it is indeed for this reason that BC views with justified contempt all 

those alliances of the oppressed that have as their basis ethnic considerations. 

Now, there is a new wave of political thought that parades as extremely 

progressive, all-knowing and owning the struggle 'of the oppressed. (I 

must hasten to mention, however, that even Hitler saw himself as progressive, 

that even Idi Amin thought he was all-knowing and that even Jomo Kenyata 

believed that he owned the struggle of the Kenyan people). It is this wave of 

political thought that condones the mushrooming of the ethnically-based 

organizations on the grounds that division into ethnic groups is a South 
A .L!-~ - -- -- -1 ~ --- _.._.._ - _.._ ----- - .._ '9 
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SOU'IHID TRAtfSVML RECION 

..... ·-·-· ..... , ....... ... . .. . ........................... -.............................. 
Comrade Secre~ary 

~~ .J .. j5 g; 

''Rflp;C!t" 

P.O. Bmr 8~ 

CH I4WEI:O 1818 
1 e July 1 1)84 

re: ro~tice of Reg:i.on.a1 Conference ( s. TrarS'\.'"aei). 

No~ice oF a Regi~al Conference o£ the Southern Transvaal is sel"'\led on you 

by ~ht: Itltt:~ Regional. Execu'tive. The conference. is scheduled for the 4th August 

1984, starting dt 1..00p.m .. sharp.. The venue .rs Dube 'i.YI.C .. A •• 

This con£erer,ce is no~ £OX' executive reembers of ~he varous branches only but for 

t"he entire rrembership., so that branches that are gOJ.Dg to be represer:t'ec by 

executive ~embers only ~l! be penalisea. 

Hoping that' your brar.ch will exert all ef£~rt in ~akjng h the co~~g cor~erence 

success .. 

Yours in the gt,ru9g~e 
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Azanian PeopleS Organization 

&JUTHtti.N mAN"SVAAL REGION .. 

••••••• .-1., ............ -· 

............................. ., 
'mrade Secre ~ 

P.o. Box. 84 

CRIAWELO 'f8 t8 
16 JulJJ 1C)84 

re; ~htice of' Regional ConFerence ( 5. Transvaal). 

::ltice of a Regional Cor..ference or the Southern Ttansvaal is served on you 

· the L'"'lt.er.i.m Reg.ionai Exec.m:l.ve .. The. con£erenc:e is sche<N-led for. the 4th Augast 

)84, starting at 1.oop.m. sharp. The venue is Dube Y.W.C.A •• 

is con£erence is not for exec.u.rive ~r.embers of the varous branches only but for 

e entire n-embership,. so that branches that' are goi%le to be. represented by 

:ec:utive members oni.y wilL be penalised. 

ping that. yout: branch will exert ail ef£ort in making h the. coming conference a. 

ccess. 

urs in the struggle 

......... ~ ............... _ 
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