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STAY AWAY!!! ()a'““l

MONDAY AND TUESDAY THE 5TH AND 6Tt |
NOVEMBER 1984 e;

Your sweat and toll has brought guns and hippos. it has invited the police
ond the army 10 be in our houses, hostels and compounds. It has made
masters to be proud and arrogant. it has mode the Govemment under-
mine our integrity, dignity and respect as Peoplé of South Africa.

Your sweat, toil and energy has been abused tor%c‘:ges ondcenturies. For |
" ‘decades aft] gefferations. Blood ofvour éhildreh has Deenshed invain =
and shame.

L e e werym e ey 1T 4 A g A 40

1

Rise, you the oppressed and the down-frodden. Wake-up, you the
oppressed and the explohed Stand up. you the deceived ond the .
'fooled o

.You students stond firm in the demcnds fot SRC's, abolition of age limit
laws, release of detained leaders, and an end to sexual abuse by
teachers in schools.

g-rve-w--‘-\- :

@You Residents stand firm on your resistence ogainst high rent, electric-
ity and water bills.

@®You Taxi-owners stand up to ﬁght oten Rand fe¢ (R10) imposed onyou
by the Council.

@®You in hostels and compounds ptotesf against hngh rentals inthose ter-
rible conditions.

@®You workers, stand up to suppon your tellow colleagues dismissed
from work.

@Lastly, you Business owners close your shop$ and join forces with
people on the march to freedom.

The stay-away is nobody but you only. The call is not for organisations but z

for the peopie as a whole. For thr sweat and Toil is ours as a people. It is

ours as a nation. It is ours as the workers. It is ours as the students.

‘Workers of the Country Unite for you have noihlng to loose

but your chains’ ) J f

POWER TO -THE PEOLE!! . 5 7 f?

‘ SHAM'S PRINTERS 541271 £
- - — ?/f' 2 37 %
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HADIPALANGWE

MONDAY AND TUESDAY THE 5TH AND 6TH
NOVEMBER 1984

b Ko Mantaha le iobobedi wa di § le di 6 November 1984, basebetsi ba
Tronsvaal kaoteia bo kopwa ho bontsha kopano, le matia ka ho duia
hoe. Ma-Afrika, bana ba thari entsho ha re duleng hae re supentsheng
maburu le baditjhaba hore MATLA a rona e ka a sebedisa ka mokgwa
oo re o ratang. Ha re supanisheng Bo-Tshabalala. Tom Boya, Bo-Mahiatsi
hore re tennwe ke bona.

Ho nao jwale DIRENTE le METLAKASE di duleliefse ho nyolaha, empa
meputso ya rona ha e nyoiohe, Batho ha ho rona ha ba fumane
mesebetsi mme ba sebetsang bona ba tebelwa mehia ena mesebets-
Ing ya bona.

Banc barona honc jwale ho bo sd kena sekolo. Ba tebelwa kamelao e
mengata-ngata. Ha bana ba rond ba re ba batia di-SRC (Student Rep.
Councils) ba bnsetswa masole le mapolesa ho tia ba thunya le ho ba
bolaya.

Re bone se etsahetseng Sebokeng, Boipatong, Sharpevilie, Evaton ie
Soweto ha Maburu a ne a bolaya batho ba bo rona ka sehioho, mme
bongata bo sa tshwerwe hona jwaje. A re emeng ka maoto Ma-Afrika. A
re iwantsheng Maburu le di-Councillors, Bo-Tshabalaig, Tom Boya, bo-
Mahiatsi. A re fediseng di-Councillors! Are ripitteng Maburul A re ntsheng
di-Hippo makeisheneng a ronal

Basebetsi are emeng le bana ba rona dillong tsa bona! A re iamaneng
re be ngata e le nngwel A re iwaneieng tokoloho ya rona.

AMANDLA! NGAWETHU!
MATLA! KE_A RONA! -
POWER .TO THE’ PEOPLE
EACH: ONE TEACH .ONEY

R

lesued by:

Tronsvoat Siay-oway Commimee composed of drganisahions from the following areas. Sowetc.
Krugersaorp“Ronatoniern” Genmiston, Alexandro. Kermnpton Pork. Pretona. Boksourg. Benor
Brakpon. Sprngs. Petersoerg. Heneloerg VOO| Bronkhorstsprut, Leonara, Midaeiberg. Nige!,
Potgetersrus. Detmios ond Bethal -

AN INJURY TO ONE IS AN INJURY TO ALL
A DISMISSAL TO ONF IS A DISMISSAL TO ALL
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PRELIMINARY REPORT ON THE EFFECT OF THE UZI)
"STATE OF CRISIS" ON LABOUR IN THE EAST A
LONDON AREA |

h
TO:- UNITED DEMOCRATIC FRONT:
DETAINEES SUPPORT COMMITTEE
DETAINEES PARENTS SLPPORT COMMITTEE
SOUTH AFRICAN ALLIED WORKERS UNION
AND-B&RDER REGION SOLIDARITY COMMITTEE

BY REPRESENTATIVES OF THE COMMUNITY
RESEARCH CENTRE-AND| THE DETAINEES
SUPPORT COMMITTEE

DATED 27TH SEPTEMBEF, 1983

1 INTRODUCTION

The information contained in this report
was obtained during tﬁe last three (3)
weeks from numerous iﬁterviews that were
conducted in East London with officials
from the South AfricaA Allied Workers
Union (Saawu), organiéers from Johnson
and Johnson (Pty) Limited, Chloride
Consolidated Textile Mill (Pty) Ltd,
Wilson Rowntrees (Ptyﬂ Ltd, workers from
Car Distributors Asseﬂb1y (Pty) Ltd,
Descom representativeﬁ, Roman Catholic
priests, people from thle Institute of

Race Relations comp]aj%ts service,
Health Care Trust, theiIndustria]
Health Research Group land Community
Organisations. "

.This report will relatp the attitudes and
actions of management kn the Border region
as experienced by the South African Allied
Workers Union and A]]iéd organisations.

It will also deal very.brief]y with the
context in which thesetactions and

I
attitudes/...
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pecific details
, the "stadium"
vigilantes, torture, intimidation and
detention will not be deallt with in this
will be

canvassed in a more detailled later report f

attitudes have arisen.
about the boycott, curfe

preliminary report as the

by Fink Hayson. ‘

BACKGROUND

THE BUS BOYCOTT
The bus boycott of the residents of Mdantsane
has resulted in most workers using trains

to travel to work. The boycott is still
almost 100% successful, ip spite of the
brutal actions of the police and their
vigilante counterparts. esidents who have. sufficient
money use taxis to get to land from East

London. -
CURFEW
There is presently a curfe

Mdantsane between 22h30 an
who break the curfew are i

in operation in

04h00. People
me&iate]y arrested
and taken to the Sisa Dukase Stadium where
they are tortured. At one|stage there were
over 800 people in jail for breaking the

curfew.

The effect of thé curfew o
Before‘the curfew was intr

workers is great.
duced workers

. L
using trains would get up
03h00 to have enough time
station to catch the first

t approximately
o walk to the
train at 04h30.

.
\
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since the introduction of the cqrfew workers

have been unable to catch the 04h30 train and now have
to catch the next train at 05h2“L1h1s results

in some workers arriving late for work.

ROAD BLOCKS ABD SPOT SEARCHES

There are numerous road blocks ahd spot searches

of commuters during which refere*ce books,
citizenship cards and Ciskei National Independence
Party Cards are demanded. Ciskef police and
vigilantes have in the past few *eeks stopped
demanding reference books from p‘ople in the

j attention that
the Ciskei is an independant couﬂtry and therefore

Ciskei as it was brought to thein

South African refenrence books aﬁe unnecessary.

|
If the person searched does not hlave any of these
documents or has not-paid taxes tpp the Ciskei
government, that person is immedidtely arrested and
in many cases assaulted. One per#on was very badly
assaulted for riot having given thp required
contribution to the statute of Lebnox Sebe. These
searches and assaults are not the}exception, but

: !
common practice. i

- .

|

As a result of this intimidation and harpssment
workers often arrive late for workK and on occassiors

when they are kept in detention bj the police or
the vigilantes, they do not arrive at work at
all. ' |

. !
3 |
RESPONSE OF MANAGEMENT OF GOMPO TRANSPORT
AND CISKEI GOVERNMENT

I
The bus company involved in the bopcott is Gompo Transport,

The Ciskei Government is a sharehollder in this company which
has suffered huge financial losses|due to the bus boycott.

Gompo Transport resorted to p1ac1n¢ full page advertisements in
in/...

|
Digitised by the Open Scholarship Programme in support of public access to information, University of Pretoria, 2017.



the local newspaper, the Da{ly Dispatch calling
on employers in the East Londo& area to persuade
- their workers to use the buses% The adver?isements
pointed out that production taqgetsthé¥e not being

met because workers were arriving late for work
T

as a result of the boycott. |

The advertisements were supp]edented by an airborne
campaign in which loads of pamdh]ets were dropped from
a Ciskei government'aerop1ane ck]]ing on workers to
use the buses. |

|
P
ATTITUDES AND ACTIONS OF COMPANIES IN THE BORDER REGION

!
Companies have reacted in various ways to the bus
boycott and the general state of emergency in the
Ciskei.

The major reaction has been neither positive or
negative. We say this because We received no
reports of any companies actua]iy assisting workers
in their struggles. Employers 4id not:
*provide transport to and from work in spite
of the boycott E 4
*make any funds available to We]b’the workers
over these times. |
*make any overt protestations'bt the events
that took place and are takinp pTace at Sisa
* Dukase Stadium nor at the atrpcities committed
by the Ciskei police and vigihantes on workers.

On the other hand‘. they have not di#missed workers for
arriving late and those that have been detained
have not as yet lost their jobs.\

In essence it is "business as usual" for most East
. | s
London companies. For example recognition agreements

continue/...

)
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continie=to be negotiated wi%h Saawu in spite
of the fact that three ¢f th? four Saawu negotiators
are either in detention or in hiding.

Most of the Industrial workf&rce in East Lohgon
operates on a clock card sysﬁem and are hourly
paid. Therefore if a worker{arrives late then his M

h will now be dealt

or her wages are adjusted accordingly. There are
exceptions to the above, whi

!

with in detail. ,

THE FOLLOWING COMPANIES ARE RuPORTED.TO HAVE
REACTED NEGATIVELY .

JOHNSON AND JOHNSON !
Voortrekker Road East London F 0 Box 227, East London."

Johnson and Johnson is a company which manufaciures

t
It

toilet goods such as baby powber, skin moisturising
oils, ear buds etc. . |
At present the workers at J &1J are organised by Saawu
with whom the company has a recognition agreement.

In" the initial stages of the bus boycott, management
was approached by the union wﬂo informed them of

the situation in Mdantsane. jhe union requested

management to understand the orkers situation

and not to take action againsﬂ workers who arrived
late for work through no fault| of their own.

Although management was initiah]y understanding it
has now started to issue comp]bint forms to workers
who are late, The first warnitg is a verbal one.
. This is followed by a written Warning. The worker
then receives a final warning.| The next time a
Eomp]aint is issued against a'*orker he or she

is dismissed. Eagh warning or}comp]aint is valid
for one year after which it exdires. Thus if a
worker is late four times in one year, he or she
will be dismissed. |

To date no one has been dismissed but since there
is no end in sight to the bus boycott, workers
could soon be losing their jobsL

CONSOLIDTED/...
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It must be noted however that the management at
J&J are at this stage keeping the jobs of detained
workers open.

CONSOLIDATED TEXTILE MILL (CTM)
East London
This factory is well known for

Phillip Frane Road,

its repressive labour
ompany has repeatedly
on the basis that

n the factory.

practices in East London. The
refused to negotiate with Saawu
Saawu does not have a majority
Saawu claims in fact to have approximately 2600 members
out of a total workforce of 480
that they will only negotiate with the other Union

and ‘Allied Workers

Management states

at the plant, namely the Textil
Union (Tawu) a Tucsa affiliate.

We were informed by CTM workers [that if a worker wishes
to leave Tawu for Saawu that worker is dismissed .
from the Company. It is also reported that it is
extremely rare for the company tp employ a Saawu member
in the first place.

The personnel manager at the factory is a Mr Coetzee
who is an ex-policeman. Workers|have reported the
presence of security police at t

occasion, during a raid on the S

e plant and on one
awu offices,

1s that they had
been informed by Mr Coetzee of allleged Saawu

the police informed Saawu offici
intimidation of workers at CTm. |However no charges
or arrests have been made in this| respect. During
this visit, the secyrity polcie informed the union
that they had been told that Boysi Melifata (an
organiser at CTM) was the man to get. Boysi Melifata
was detained on 17th August and isstill in detention.

CTM/ ...
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CTM workers have reported that any
about wages or work conditions are
who threatens the worker with immed
This threat effectively puts an end
which a worker wishes to make.

We handled the complaints of three dismis
their dismissal they did not receiy
FOT

were rehired in another department
T
that if they complained to Mr Coetz
dismissed and therefore they were pr

leave pay or their notice pay.

the leave pay etc owing to them.

sed workers from C.T.M.

queries or complaints
referred to Mr Coetzee
jate dismissal.

to any comp1qints

On
e their accrued

r days later they
without being given

he: workers said

ee they would be
epared to forfeit

their leave and notice pay rather than complain.

We were informed By Saawu officials
of firing;hiring and loss.of benefi
at CTM

CTM'S attitude to the boycott is a
who arrive late are either dismisse

that this procedure
ts is common practice

harsh one. Workers
d and told to "go

and see Ggweta" or workers lose tim
are told to go home and come back t

Saawu members at CTM say that their
by Ciskei security police.
raids they have seen lists from whi

They al

operate containing the names and ad
members employed at CTM.

Members' houses are thoroughly sear
On

Saawu members have been taken to th

intimidated and often assaulted.

and tortured there. Shawu members

detained are immediately dismissed
work.

WILSON

e. In other words théy
he next day.

homes are often raided
50 say that during these
ch the Ciskei police
dresses of Saawu

ched and people are
occasions these

e Sisa Dukasa stadium
from CTM who get

on their return to

Aeo..
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_ WILSON ROWNTREE, 94 St Pauls Road, East London

We were informed by officid]s%of Saawu that they

had been. told that the management of Wilson Rowntree
intends introducing a system whereby any worker

who arrives late three times is dismissed. This
system has however not yet coﬂe into operation

and to date png gne has been dismissed.

KAFFRAIRIAN STEAM MILL (PTY) LFD. 5 Dyer Street,
East London o i ’

Workers at KSM report that they have been threatened
with dismissal when they have arrived late. However
to date no worker has been disﬁissed for arriving
late as a result of the boycott.

5
CONSEQUENCES OF DISMISSAL FOR WORKERS
IN THE BORDER AREA

o

Saawu members who lose their jobs are visited at

their homes very soon after the& have been dis-
missed. Their houses are searched and the

necessary documents for "survivé]" are demanded.

Rent is always demanded before the 7th of each

-month. If the worker cannot afford'to pay rent,

the worker and his family are i#médiate]y evicted.

No Teaway or understanding is shown by the Ciskei

authorities. Consequently larde numbers of dismissed
workers approach Saawu for finaﬁcia] assistance.

Szcawu pays their rents and gives as much assistance

&3 possible to enable*the workeﬁ and his/her family

to keep the house.

Dismissal is clearly linked to the issue of unemployment
Insurance, Certain Unions in Eas¢ London have been
organising around this issue in fecent months.

However the problem of UIF is st§11 unresolved.

Workers/...
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Workers from the Ciskei or any
state"

0
are endorsed back to the
which they were originally recriu
therefore only allowed to apply
of their unemployment contributji
have returned to the area in whji

0
P

Other workers working in East L
Mdantsane are told to go and ap
of their contributions in the Cis
practice for applicants for UIF
least six months before they ret
Consequently people do not pursu
as they prefer to go and look f

workers rarely receive the mone,

D

y
forced to contribute to the Unew
Fund. ’

Certain unions have requested t

ther "independent
rural area from
ited. They are
for the return
ons once they

ch they live.

ndon who live in
ly for the return

kei. It is common

to wait for at

eive payments.

e their UIF claims

r new jobs_, It is clear that
that they were

ployment Insurance

e Department of

manpower in East London to arrange for the re-

payment of contribustions in Eas
workers.

London to dismissed

This request has been|refused and the

Department of Manpower has stat d that the monéy

will be sent to the Bantustans
must go home to apply for their

Furthermore this procedure is ng

many companies who do not give t

contributor's card (blue card)
they are dismissed. It is extre
for workers to receive repayment
mitting their -blue card.
Workers are not reEeiving their
pensions and workers compensatio
however these issues do not fall
of this report. and consequently
with.

INTI

nd that workers
oney.

t made easier oy
he necessary UIF
t0 workers when
mely difficult

s without sub-

rights as far as
n are concernec,
within the scope
will not be dealt

MIDATION/...
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INTIMIDATION AND HARRASSMENT Oﬁ SAAWU MEMBERS

Apart from‘acts of intimidation such as dismissals
curfew, evictions, roadblocks etc, there has been

a concerted campaign to crush a%d intimidate Saawu
membership. [

Since the banning of Saawu, theke have been countless
door to door searches. The.doo£ is banged upon and
when o6pened the occupants of the house are assaulted
and the house ransacked in seach of anything that
will connect the occupants to Saawu. Searches and

interrogations are done systéma ically zone by zone.

If people are found to.be connedted with Saawu they
are taken to the stadium for toﬁture and further

interrogation. \
|

Saawu members who have been 11vipg in Mdantsane for

Ciskei authorities.
One Saawu member stated that she'bought a house three

years are finding that their residential qualifications
are now being investigated by th

years ago and has always made rebu]ar payments. She

has now been told to vacdate her house as she does

not qualify to live in MdantsaneT

People wearing Saawu T-Shirts ihithe streets are

beaten up and detained. | )

Security police are de]iberate1y\de1aying workers

who are members of Saawu, rea]isﬂng that it will in

all likelihood cause the dismissal of that particular

worker. There is continual hhrrjssment of the Saawu

offices in East London which are hisited on average

once a week by the security po]ick. In a visit two

weeks ago, South AfriYcan security| police told Saawu

of "the great white army of South.Africa" and that

they (Saawu) must stop the boycott.

Saawu officials and their families have received many

death threats. Due to these threjts plus the threat
9

of detention, -Saawu officials who
been detained have not slept at h

have not yet
me for many months.
i

SUPPqRT/...

) \
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SUPPORT FOR WORKERS IN THE EA

ST LONDON AREA

Very little support has been
organisations in the East Lon
exception of the Roman Cathol
the issue'has received very 1
in the Daily Dispatch althoug

this will improve.

Saawu officials say that they
little medical or legal supp
laWyers in the are. Their ow
-Siwisa is currently in deten
The main needs expressed by S

nisations are education and f
EDUCATION, Saawu has expresse

educative seminars on the top
security. ’

With regard to funds Saawu is
subsidising funerals of peopl
weeks and also paying for the
There is thus a vital need fo
allied organisations.

CONCLUSION
The response of the Mdantsane

received from
don area with the
ic Church. Furthermore
ittle press coverage

h it is hoped that

have received very
ort from doctors and
n lawyer, Hintsa

tion.

aawu and Allied orga-

nds. With regard to
a vital need for

rcs of labour and

paying people’s rents
killed in recent '
people's transport costs.
r funds by Saawu and

residents to the state

of martial law and the oppress
is impressive. Trains from Md
are packed with workers singi&
Saawu has stated that the peop
than ever before ;nd that thei

increasing daily.

The Saawu office is always pac
the complaints service continu

full capacity. Furthermore se

ion from the authorities
antsane to East London

g their resistance.

le are more unified

r membership is

ked with workers and

es to operate at

cond level leadership
and/...

{
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and organistion has greatly in¢reased in response
to the circumstances under whi¢h the Union and
allied organisations are forced to opérate.

In the words of a Saawu offici?], "the people realise
that their strength lies in their unity, in fact the
authorities have unified the wqrking class and
consciousness is higher than ever before"
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MAY DAY
MESSAGE

COMMERCIAL CATERING & ALLIED WORKERS UNION
GENERAL & ALLIED WORKERS UNION

BRUSHES & CLEANERS WORKERS UNION

COUNCIL OF UNIONS OF SOUTH AFRICA
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May day is also known as Labour Day, is celebrated on the
first day of Mav by workers throughout the world each year.

It started off in America in 1890, when workers demanded an
eight hour day by holding demonstrations and parades. In this
way workers demonstrated their determinations to bring

an end to their exploitations.

Ever since then, workers throughout the world have
demonstrated their solidarity land support for each other.
Meetings, parades and celebrations are held in every corner
of the globe. |

May Day has thus become the ddy of the working people all
over the world. It is a date|which is celebrated by trade
unions throughout the world t¢o demonstrate against all
forms of harassment and exploitation by employers.

IN SOUTH AFRICA: !

In South Africa, this date has first been commemorated in
1926. It is once again being|celebrated this year. It is
therefore a very opportune ent for workers to examine and
discuss their lives and to understand the significance

of their exploitation as workers and their oppression in
South Africa. l

There are unjust laws in South Africa which cause much
suffering and pain. Influx control for example, leads to
workers being hounded out of the urban areas because they
are not regarded as a permanent part of South Africa. It
has led to the breakup of VirEually every family. The pass
laws disrupt the lives of workers every single day. Other
workers are ruthlessly moved out and forcibly shifted into
uninhibitable barren areas . |

The worker in South Africa need to remember this. The worker
is the victim of a cruel and |oppressive system.
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The continued detention and h?rassment of trade unionists,
the deaths in detention and restrictive labour laws make

it impossible for the worker En South Africa to ignore
Labour Day. The basic things which workers struggle for are
the same throughout the world:

The workers in every nation skek freedom and justice

: |
The workers in every nation want peace and an end to war
The workers in every nation w?nt to have employment

The workers in every nation t to see their children
receive free and equal education

The workers in every nation wﬁnt to live where they can
choose to

The workers in every nation want to live in a free and just
society.

It is appropriate that on May 'Day we demonstrate our
determination to struggle for |these goals. We need to break
the chains of our exploitatioﬂ and oppression.

SOLIDARITY: \

On this day, together with workers throughout the world, we
therefore pledge to fight for bread for everyone, peace in
the world, and freedom for all.

It is necessary that as South 'African workers, we pledge
ourselves today to build a soqlety which prov1des freedom
not oppression; peace and not war; employment and not
unemployment; equal and not d%scrlmlnatory education; to live
where they can choose and not in government ghettoes; and to
live in a free and just soc1euy, not an oppressive and
exploitative one.

|
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We therefore ask that workers
- not buy any goods on 1 May 1984

as a protest against the General Sales Tax and food
price increases.

Commercial, Catering & Allied Workers Union
. General & Allied Workers Uniorm
Brushes & Cleaners Workers Union

Council of Unions of South Africa
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and affiliated unions

calls upon workers and all people to

JOIN US

in celebrating

WORKERS DAY

(MAY DAY)

at : YMCA (Beatnce Street)

“at : 2.00 p.m. |
on :Saturday 5th May 1984
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WHAT IS MAY DAY?

MAY DAY is a day for the
workers. It is a day of celebra-
tion for all workers around the

world. On this day, May l1st,
workers get together to express

their togetherness, unity and
determination in their struggles
for better working conditions
and higher wages. In most
countries today, May Day is a
paid holiday for workers.

"HOW IT STARTED?

- MAY DAY has a long and hard
history of struggle. It all started
on May 1Ist, 1886 when 350 000
American workers went on
strike, demanding an 8-hour
day. The factories were silent.
Thousands of workers marched
through the streets singing
‘‘8-hour songs’’, wearing

*‘8-hour shoes” and smoking

“8-hour tobacco’. Although

police tried to break the strike,
killing 6 workers, the bosses
finally gave in. The 8-hour day
was won! Workers around the
world heard about this and also

took up the struggle for an
8-hour ‘day in their own coun-
tries. They decided to celebrate
May 1Ist as international
workers day, ‘““May Day”’.

MAY DAY IN SOUTH AFRICA

DURING the early years, till
about 1940, workers belonging
to trade unions celebrated May
Day. Workers had marches,
mass meetings, dances and
other social events.

In 1950, Congress called for

May Day to be a big strike to
oppose the Nationalist Govern-
ment’s Apartheid Laws. Dur-

ing the 'strike, -police killed 18
workers. A day of protest was
organised for June 26 which
has since become known as
Freedom Day. Since the'1960’s
May Day has not been
celebrated in South Africa.
This year we would like. all
workers to come to our Mass
meeting and revive the spirit of
May Day.
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UDF calls on
South Africa:

the Workers of/

+

UNITE! STRUGGLE FOR
- WORKERS’ RIGHTS! |

It is only through unity and
struggle that we can get higher
wages and better working con-
ditions. It is only when we put
our foot down that the bosses
give in to our demands. We

Wherever workers go, from the
factories, to the station to our
homes, there is Apartheid.

UNITE! STRUGGLE i
AGAINST APARTHEID!

must not stay quiet! We must
join honest trade unions and
take an active part in them. We
must go to their meetings, have
our say and see what we can do
to help.

There is discrimination in our
paypackets, the type of job that
we can do, the houses that we

Police Hor‘c.s 3 worker‘s

o2l UDF calls on workers of all
A4 races: let us join hands with
gt People of all walks of life who
~yage say NO to Apartheid. Let us
oo struggle together until we win

' live in, the places where we

stay, the education we get, the
passes we have to carry.

_ “equal rights for ALL
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Join UDF, say NO to the new constitu-
tion and Koornhof’s bills. Join a million
| people around the country and sign the
UDF declaration

.
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CELEBRATION of MAY DAY
will take place on Sun. 6th May
‘at Butterworth Hotel Hall
starting at 10.00 am till 5.00 pm.

® SPEAKERS: Cumick Ndlovu — ex SACTU
® WORKERS’ PLAY

UL LT ZAOTRRUTAM AN S n 0 g s 3rme s cayen e o |

BE THERE!
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‘United Democratic Front

and affiliafed unions

calls upbn workers and all people to

JOIN US|

in celebrating

WORKERS DAY

(MAY DAY)
at : YMCA (Beatnce Street)
at : 2.00 p.m. |

on Saturday Sth May 1984
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WHAT IS MAY DAY?

MAY DAY is a day for the
workers. It is a day of celebra-
tion for all workers around the

world. On this day, May lIst,
workers get together to express

their togetherness, unity and
determination in their struggles
for better working conditions
and higher wages. In most
countries today, May Day is a
paid holiday for workers.

HOW IT STARTED?

MAY DAY has a long and hard
history of struggle. It all started
on May 1st, 1886 when 350 000
American workers went on
strike, demanding an 8-hour
day. The factories were silent.
Thousands of workers marched
through the streets singing
‘“8-hour songs’’, wearing
‘*‘8-hour shoes’’ and smoking
‘‘8-hour tobacco”. Although

police tried to break the strike,
killing 6 workers, the bosses
finally gave in. The 8-hour day
was won! Workers around the
world heard about this and also

took up the struggle for an
8-hour day in their own coun-
tries. They decided to celebrate
May 1Ist as international
workers day, ‘“May Day”’.

MAY DAY IN SOUTH AFRICA

DURING the early years, till
about 1940, workers belonging
to trade unions celebrated May
Day. Workers had marches,
 mass. meetings, dances and
other social events.

In 1950, Congress called for
May Day to be a big strike to
oppose the Nationalist Govern-
ment’s Apartheid Laws. Dur-

ing the strike, police killed 18
workers. A day of protest was
organised for June 26 which
has since become known as
Freeddm Day. Since the'1960’s
May Day has not been
celebrated in South Africa.
This year we would like all
workers to come to our Mass
meeting and revive the spirit of
May Day.
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UDF calls on the Workers of

South Africa:.

UNITE! STRUGGLE FOR
WORKERS’ RIGHTS!

It is only through unity and
struggle that we can get higher
wages and better working con-
ditions. It is only when we put
our foot down that the bosses
give in to our demands. We

must not stay quiet! We must
join honest trade unions and
take an active part in them, We
must go to their meetings, have
our say and see what we can do
to help.

UNITE! STRUGGLE ]
AGAINST APARTHEID! ;

Wherever workers go, from the  There is discrimination in our
factories, to the station to.our paypackets, the type of job that
homes, there is Apartheid. we ¢an do, the houses that we

ezrn live' in, the places where we

(o yae e ey

stay, the education we get, the
4 Passes we have to carry.

equal rights for ALL

Police harass worker's
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Join UDF, say NO to the new constitu-
tion and Koornhof’s bilis. Join'a million
people around the country and sign the
UDF declaration.

CELEBRATION of MAY DAY
will take place on Sun. 6th May
at Butterworth Hotel Hall
starting at 10.00 am till 5.00 pm.

® SPEAKERS: Cumick Ndlovu — ex SACTU
® WORKERS' PLAY

BE THERE!
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