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STAY AWAY!!! 
MONDAY AND TUESDAY THE 5TH AND 6D 

NOVEMBER 1984 

Your sweat and toll has brought guns oild hlp~ It has Invited the pollee 
and the army to be In our houses, hostels and ~pounds. It has mode 
masters to be proud and arrogant. It has mode the Govemment under­
mine our integrtty, dignity and respect os Peopl• of South Africa. 

Your sweat, toll and ene~gy h~ been abused forloges ~nd ~turle~. For : , 
· 'decoc!fes oi'Rj ge~otlcns. Blc3bd otvour dtlldreft has ~n shed In vain 

and shame. 

Rise, you the oppressed and the down-trodqen. Woke-up, you the 
oppressed and the exploited. Stand up, you the deceived and the 

. fooled. . 

eYou students stand firm In tlie demands for SRC's, oboiiHon of age limit 
lows, release of detained leaders, and on erid to sexual abuse by 
teachers In schools. 

evou Residents stand firm on your resistance against high rent, electric­
tty and water bills. 

evou Taxi-owners stand up to fight a ten Rand fee (Rl 0) Imposed on you 
by the Council. 

evou in hostels and compounds, protest against high rentals In those ter­
rible conditions. 
evou workers, stand up to support your fellow colleagues dismissed 
from work. 

eLasHy, you Business owners close your shop$ and join forces with 
people on the march to freedom. 

The stay-away is nobody but you only. The call is npt for orgonisoHons but 
for the people os a whole. For thr sweat and Toil- ours as a people. It Is 
ours as a noHon. It Is ours as the workers. It is ours bs the students. 

Workers of the Country UnHe for you have nothing to loose 
but your chains• 

SHAM'S PRINTERS 54·1271 
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HADIPALANGWE 
MONDAY AND TUESDAY THE 5TH AND 6TH 

NOVEMBER 1984 

Ko Montoho le lobobedl wo dl 5 le dl 6 November 1984, bosebetsl bo 
Transvaal koofelo bo kopwo ho bontsho kopono, Je moflo ko ho dulo 
hoe. Mo-Afrtko, bono bo thorl en1Sho ho re duleng hoe re supentsheng 
maburu le bodJtthobo hore MATlA a rona re ka a sebedlsa ka mokgwo 
oo reo ratang. Ho re supantsheng lk>-Tshobolala. Tom Boya, Bo-Mohlatsi 
hore re tennwe ke bona. 

Ho no jwale OIRENTE le METl.AKASE dl dulelletse ho nyoloho, empo 
meputso yo ~ono ha e nyolohe1 Batho ha ho rona he bo tumone 
mesebetsl mme bo sebetsang bono bo tebelwo mehlo eno mesebets­
Jngyabona. 

Bono bo rona hone jwale he bo sd keno sekolo. Bo tebelwo ko me lao e 
mengato-ngatci He bono bo rona bo re bo batlo di-SRC (Student Rep. 
Councils) bo bHsetswo masole le mopolesa ho tic bo thunyo le ho bo 
bolaya. 

Re bone se etsohetseng SebokEmQ, Bolpatong, Shorpevllle, Evaton le 
Soweto he Moburu a ne a boloyai batho bo bo rona ko sehloho, mme 
bongato bo sa tshwerwe hone jwole. Are emeng ko mooto Me-Afrika. A 
re lwontsheng Moburu le di.Coundllors, Bo-Tshobololo, Tom Boyo, bo­
Mohlatsl. Are fedlseng dl-coundiiOrsl Are rlpmeng Moburul Are ntSheng 
di-Hippo mokelsheneng a ronal 

Bosebetsi ore emeng le bono bo rona dlllong tso bono! Are tlomoneng 
re be ngoto e le nngwel Are lwo~ tokoloho yo rona. 

a..u.crDy. 

AMANDLAt_NGAWETHU!!-;''_ 
MATLA~ .KE:A RONA!L:;·~~­
POWER <TO "THE. PEOPLE!! .,.. 
EACH '0NE::TEACH -ONE!! 

- . ··j --

Tronsvooi STay-away Cornmlllee composed of Qr"gonisatlons.from the 10110W1ng areas So..vetc. 
Ktuger.iOorp:-~natonfeir"\~ Gen'"'iston: Alexond!c. l<errpton Pork. Pretona. Boksburg. Benon1 
Brakpon. Spnngs. Pletersoerg. HetdeiOerg. Voot. Bronkhorstsprurr. Leonara. MIOaetberg. N~:. 
PotQJelersru.~ Delmas uno Belhol - -

AN INJURY TO ONE IS AN INJURY TO ALL 
A DISMISSAL TO ONF IS A DISMISSAL TO ALL 

· . 
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PRELIMINARY REPORT ON TH~ EFFECT OF THE ~ tl ~ ~ 
"STATE OF CRISIS" ON LAB~UR IN THE EAST · ~ 
LONDON AREA ' 

~~ 

TO:- UNITED DEMOCRATIC F~ONT: 
DETAINEES SUPPORT CIOMMITTEE 
DETAINEES PARENTS S~PPORT COMMITTEE 
SOUTH AFRICAN ALLIE~ WORKERS UNION 
AND'-B\RDER REGION spLIDARITY COMMITTEE 

I 

BY REPRESENTATIVES OF ~HE COMMUNITY 
RESEARCH CENTRE· AND I THE DETAINEES 
SUPPORT COMMITTEE 

1 

DATED 27TH SEPTEMBER, 1983 
! 

1 INTRODUCT"ION 

The information contained in this report 
was obtained during t~e last three {3) 

' weeks from. numerous i r)tervi ews that were 
conducted in East London with officials 
from the South Africa~ Allied Workers 

' 
Union {Saawu}, organi~ers from Johnson 
and Johnson _(Pty) Lim~ted, Chloride 
Consolidaied Textile ~ill (Pty} Ltd, 

I 

Wi 1 son Rowntrees { Pty )I Ltd, workers from 
I 

Car D i s t r i b u to~ s As s e~_l_ y __ ~_P _"t_l } L t d , 
Des com rep r e sent at i v e si, Roman C at h o 1 i c 
priests,people from t~e Institute of 
Race Relations complaj~ts service, 
Health Care Trust, thei Industrial 
Health Research Group ~nd Community 
Organisations • • I 

. This report will relat~ the attitudes and 
action~ of management ~n the Border region 
as experienced by the ~outh African Allied 
Workers Union and Alli~d organisations. 
It will also deal very! briefly with the 
context in which these I actions and 

I 

I 
~ttitudes/ ... 
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attitudes have arisen. pecific details 
about the boycott, curfe , the "stadium" 
vigilantes, torture, intimidation and 
detention will not be dealt with in this 
preliminary report as the will be 
canvassed in a more detailed later report 
by Fink Hayson. 

2 BACKGROUND 

THE BUS BOYCOTT 
The bus boycott of the re idents of Mdantsane 
has resulted in most work rs using trains 
to travel to work. The b ycott is still 

almost 100% successfult ; spjte of the 
brutal acti6ns of the police and their 

vigilante counterparts. esidents who have. sufficient 
money use taxis to get to and from East 
London. 

CURFEW 

There is presently a curfe 
Mdantsane between 22h30 an 

in operation in 
04h00. People 

. 
who break the curfew are i mediately arrested 
and taken to the Sisa Dukas 
they are tortured. 
over 800 people in 
curfew. 

The effect of the 
Befor~ the curfew was intr 
using trains would get up 
03h00 to have enough time 

Stadium where 
stage there were 

breaking the 

workers is great. 
duced workers 
t approximately 
o walk to the 

station to catch the first train at 04h30. 

Since/ ... 
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1 

I 

since the introduction of the c~rfew workers 
have been unable to catch the O~h30 train and now have 

I 

to c at c h the next t r a i n at 0 5 h 2 5 ~ This res u 1 t s 
I 

in some workers arriving late for work. 

ROAD BLOCKS ABO SPOT SEARCHES 

There are numerous road blocks ahd spot searches 
of commuters during which refere~ce books, 
citizenship cards and Ciskei Nat1onal Independence 
Party Cards are demanded. Ciskei police and 
vigilantes have in the past few ~eeks stopped 

I 

demanding reference books from p~ople in the 
Ciskei as it was brought to thei~ attention that 
the Ciskei is an independant cou~try and therefore 

I 
South African refenrence books ane unnecessary. 

I 

I 

If the person searched does not have any of these 
documents or has not- paid taxes to the Ciskei 
government, that person is immedi~tely arrested and 
in many cases assaulted. One per~on was very badly 
assaulted for not having given th~ required 
contribution to the statute of Lepnox Sebe. These 
searches and assaults are not the~exception, but 

I 
common pr~ctice. 1 

.I 
I 

As a result ·of this intimidation and har~ssment 

3 

and on occassior:s 
the police or 
at work at 

RESPONSE OF MANAGEMENT OF GOMPO TR\,ANSPORT 
AND CISKEI GOVERNMENT 

The bus company involved i n the bo~cott i s Gompo Transport. 
The Ciskei Government ; s a shareho!l der in 

I 
this company which 

has suffered huge financial losses\ due to the bus boycott. 
Gompo Transport resorted to placin~ f u 11 page advertisements 

in I . .. 
; n 
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the local newspaper, the Daily Dispatch calling 
I 

on employers in the East Londo~ area to persuade 
their ~orkers to use the buses~ Th~ adver~isements 
pointed out that production ta~gets w~e not being 

I 
met because \Jorkers were ar:i vi\ng 1 ate for work 
as a result of the boycott. 1 

The advertisements were supple~ented by an airborne 
campaign in which loads of pamp\hlets were dropped from 

I 

a Ciskei government aeroplane c~lling on workers to 
use the buses. 

4 
I 

ATTITUDES AND ACTIONS OF COMPAN~ES IN THE BORDER REGION 
Companies have reacted in various ways to the bus 
boycott and the general state ot emergency in the 
Ci skei. 

The major reaction has been neither positive or 
I 

negative. We say this beca~se we received no 
reports of any companie~ actualiy assistin~ workers 
in their struggles. Employers did not: 

I 

*pro vi de transport 
of the boycott 

to and from work in spite 
I . 

*make any funds available to ~e~p' the workers 
over these times. 

*make _any overt protestations. \at the events 
that took place and are takin~ place at Sisa 

*Dukase Stadium nor at the atrb\ cities committed . 
by the .Ciskei police and vigi

1
lantes on workers. 
I 

On the other hand.- they have not di~missed workers for 
arriving late and those that hav~ been detained 

i 
have not as yet lost their jobs.! 

In essence it is "business as us~al" for most East 
L d . F 1 1 •t· t on on compan1es. or examp e r'cogn1 1on agreemen s 

conti~ue/ ... 
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con t-fi1U~·t o- be neg o t i ate d w i t h S a a w u i n s p i t e 
I 

of the fact that three df thf four Saawu negotiators 
are either in detention or i~ hiding. 

Most of the Industrial workf4rce in East Lo~~on ·· 
operates on a clock card sys~em and are hourly 
paid. Therefore if a worker \arri\LeS late then his v 

or her wages are adjusted ac~ordingly. There are 
exceptions to the above~ whi9h will now be dealt 
with in detail. 

' 
THE FOLLOWING COMPANIES 
REACTED NEGATIVELY 

ARE RFPORTED TO HAVE 

JOHNSON AND JOHNSON I 

Voortrekker Road East London f 0 Box 227, East London.· 
Johnson and Johnson is a comp~ny which manufactures 
toilet goods such as baby pow~er, skin moisturising 
oils, ear buds etc. 
At present the workers at J &IJ are organised by Saawu 
with whom the company has a r~cognition agreement. 
In· the initial stages of the ~us boycott, management 
was approached by the ~nion w~o informed them of 
the situation in Mdantsane. ~he union requested 
management to understand the ~orker~ situation 
and not to take action agains~ workers who arrived 
1 ate far work t _h _!'_ o 1:1 g h n a_ fa u 1 t \ a f the i r awn . 

I 

Although management was initia~ly understanding it 
has now started to issue compl~int forms to workers 
who are 1 ate... The first warni rg is a verba 1 one. 
This is followed by a written f.arning. The worker 
then receives a final warning.\ The next time a 
• I 

complaint is issued against a·~arker he or she 
is dismissed. Ea,h warning or\complaint is valid 

i 

for one year. after which it ex~ires. Thus if a 
worker is late four times in erie year, he or she 

' 
will be dismissed. 

' To date no one has been dismissed but since there 
is no end in sight to the bus boycott, workers 
could ~oon be losing their jobs\. 

coNsoLIDTED/ ... 
I 
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It must be noted however that the management at 
J&J are at this stage keeping the jobs of detained 
workers open. 

CONSOLIDATED TEXTILE MILL (CTM) Philljp Frane Road, 
East London 
This factory is well known for "ts repressive labour 
practices in East London. The ompany has repeatedly 
refused to negotiate with Saawu on the basis that 
Saawu does not have a majority n the factory. 
Saawu claims in fact to have ap roximately 2600 members 
o u t o f a · tot a 1 w o r k f o r c e o f 4 8 0 . M a n a g e.m e n t s t at e s 
that they will only negotiate with the other Union 
at the plant, namely the Textil and ~llied Workers 
Union (Tawu) a Tucsa affiliate. 

We were informed by CTM workers that if a worker ~·ti she~ 

to 1 eave Tawu for Saawu that worker is dismissed ·. · 
from the Company. It is also ~e orted that it is 
extremely rare for the company t employ a Saawu member 
in the first place. 

The personnel manager at the fac ory is a Mr Coetzee 
who is an e-x-policeman. Workers have reported the 
presence of security police at t e plant and on one 
occasion, during a raid on the S awu offices, 
the police ·informed Saawu offici ls that they had 
been informed by Mr Coetzee of alleged Saawu 
intimidation of workers at CTm. However no cha~g~s 

or arrests have been made in this respect. During 
this visit, the sec~rity polcie informed the union 
that they had been told that Boysi Melifata (an 
organiser at CTM) was the man to et. Boysi Melifata 
was de t a i ned on 1 7th August and i s~ i 1 1 i n detent i on . 

CTM/ ... 
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CTM workers have reported that any queries or complaints 
abo~t wages or work conditions are referred to Mr Coetzee 
who threatens the worker with imme iate dismissal. 
This threat effectively puts an en to any complaints 
which a worker wishes to make. 

We handled the complaints of three dismissed workers from C.T.M. On 
their diSmissal they did not recei e their accrued 
leave pay or their notice pay. Fo r days later they 
were rehired in another department without being given 
the leave pay etc owing to them. The' workers said 
that if they complained to Mr Coet they would be 
dismissed and therefore theywere p epared to forfeit 
their leave and notice pay rather th n complain. 

We were informed by Saawu official that this procedure 
of firing;hiring and loss.of benefits is common practice 
at CTM 
CTM•s attitude to the boycott is a harsh one. Workers 
who arrive late are either dismissed and told to .. go 

-
and see Gqweta .. or workers lose time. In other words they 
are told to go home and come back the next day. 

Saawu members at CTM say that their homes are often raided 
by Ciskei security police. They al o say that during these 
raids they have seen lists from whi h the Ciskei police 
operate containing the names and ad tesses of Saawu 
members employed at CTM. 

Members• houses are thoroughly hed and people are 
intimidated and often assaulted. On occasions these 
Saawu members have been taken to th Sisa Dukasa stadium 
and tortured there. Saawu members rom CTM who get 
detained are immediately dismissed n their return to 
work. 

WILSON ... 

0 
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, ~ILSON ROWNTREE, 94 St Pauls ~oad, East London 
' 
I 

We were informed by offici~ls1of Saawu that they 
had been. told that the manage~ent of Wilson Rowntree 
intends introducing a system ~hereby any worker 
who arrives late three times ~s dismissed. This 

I 

system has however not yet co~e into operation 
and t-o date no one has been dis\missed. 

I 

KAFFRAIRIAN STEAM MILL (PTY) L~D. 5 Dyer Street, 
East London 

Wnrke~s at KSM report that the~ have been threatened 
with dismissal when they have 'rrived late. However 
to date no worker has been dis~issed for arriving 
late as a result of the boycot~. 

5 : 

CONSEQUENCES OF DISMISSAL FOR ~ORKERS 
IN THE BORDER AREA 

Saawu members. who lose their jo~s are visited at 
their homes very soon after the~ have been dis­
missed. Their houses are searched and the 
necessary documents for "surviv~l" are demanded. 
Rent is always demanded before the 7th of each 
month. If the worker cannot afford to pay rent, 
the worker and his family are i.m~d~ately evicted. 

I 

No leaway or understanding is shown by the Ciskei 
authorities. Consequently large numbers of dismissed 

I 

workers approach Saawu for fina~cial assistance. 
S~awu pays their rents and give~ as much assistance 

I 

~s possible to enable~the worke~ and his/her family 
to keep the house. 
Dismissal is clearly linked to t~e issue of unemployment 

Insurance. Certain Unions in Eas~ London have been 
organising around this issue in recent months. 

I 

However the problem of UIF is stlll unresolved. 

Work~rs/ ... 
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Workers from the Ciskei or any other "independent 
state" are endorsed back to th rural area from 
which they were originally rec They are 
therefore only allowed to appl the return 
of their unemployment contributions once they 
have returned to the area in which they live. 

Other workers working in East London who live in 
Mdantsane are told to go and ap ly for the return 
of their contributions in the Cis ei •. It is common 
practice for applicants for UIF to wait for at· 
least six months b~fore they· re eive payments. 
Consequently people do not purs e their UIF claims 
as they prefer to go and look f r new jobs. It is clear that 
workers rarely receive the mone that they were 
forced to contribute to the Une ployment Insurance 

Fund. t 
Certain unions have requested t e De~artment of 
~anpower in East London to arra ge for the re­
payment of contrib~tdons in Eas London to dismissed 
workers. This request has been refused and the 
Department of Manpower has stat 
will be sent to the Bantustans 

- . 
d that the money 
nd that workers 

must go home to apply for their oney. 

Furthermore this procedure is n easier oy 
many companies who do not give he necessary UIF 
contributor•s card (blue card) to workers when 
they are dismissed. It is extr mely difficult 
for workers -to receive repaymen· s· without sub­
mitting their ·blue card. 

' Workers are not receiving their rights as far as 
pensions and workers compensation are concernec, 
however these issues do not fall within the scope 
of this report.and consequently will not be dealt 
with. 

INTI IDATION/ ••• 
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INTIMIDATION AND HARRASSMENT 0 SAAWU MEMBERS 

Apart from'acts of intimidation such as dismissais 
curfew, evictions, roadblocks ~tc, there has been 
a concerted campaign to crush a~d intimidate Saawu 
membership. 1 

Since the banning of Saawu, the~e have been countless 
I 

door to door searches. The doot is banged upon and_ 
when opened the occupants of th house are assaulted 

I 
and the house ransacked in seacl of anything that 
will connect the occ~pants to S awu. Searches and 
interrogations are done systema ically zone by zone. 

If people are found to. be conneGted with Saawu they 
are taken to the stadium for to~ture and further 

I 
I 
I interrogation. 

Saawu members who have been livi~g in Mdantsane for 
years are finding th~t their res~dential qualifications 
are now bein9 investigated by th~ Ciskei authorities. 
One Saawu member stated that she\ bought a house three 
years ago and has always made re~ular payments. She 
has now been told to vacate her ~ouse as she does 
not qualify to live in Mdantsane~ 
People wearing Saawu T-Shirts in\the streets are 

I 

beaten up and detained. 1 
_ 

Security police are deliberateli\delaying workers 
who are members of Saawu, realis~~g that it will in 
all likelihood cause the dismiss~l of that particular 
worker. There is continual h~rr~ssment of the Saawu 
offices in East London which are fisited on average 
once a week by the security polic~. In a visit two 
weeks ago, South Afr,can security\ police told Saawu 
of "the great white army of South

1 

Africa" and that 
tney (Saawu) must stop the boycott. 
Saawu officials and their familie$ have received many 
death thre~ts. Due to these thre~ts plus the threat 
of detention, -Saawu officials who \have not yet 
been detained have not slept at h9me for many months. 

I 
I 

SUPP~RT/ ... 
! 
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SUPPORT FOR WORKERS IN THE E ST LONDON AREA 
Very little support has been received frnm 
organ i sat i on s i n the East ·London are a with the 
exceptfon of the Roman Catholic Church. Furthermore 
the issue has received very little press coverage 
in the Daily Dispatch althoug~ it is hoped that 
this will improve. i 

Saawu officials say that they have received very 
little medical or legal- supp rt from doctors and 
lawyers in the are. lawyer, Hintsa 
Siwisa is currently in deten ion. 

The main needs expressed by sbawu and Allied orga­
nisations are education and f~nds. With regard to 
EDUCATION, Saawu has expresse~ a vital need for 
educative seminars on the top~cs of labour and 
security. · I 

With regard to funds Saawu is~· paying people's rents 
subsidising funerals of ~~opl killed-in recent 
weeks and also paying ·for the people's transport costs. 
There is thus a vital need fat funds by Saawu and 
allied organisations. 1 

8 

CONCLUSION 
The response of the Mdantsane residents to the state 
of martial law and the oppres ion from the authorities 
is impressive. Trains from M antsane to East London 
are packed with workers singi g their resistance. 
Saawu has stated that the peo le are more unified 

• than ever before and that their membership is 
increasing daily. 

I 
The Saawu office is always pa~ked with workers and 
the complaints service contin~es to operate at 
full capacity. Furthermore second level leadership 

and/ ... 
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and organistion has greatly in reased in response 
to the circumstances under whi h the Union and 
allied organisations are force to operate. 

In the words of a Saawu offici 1, "the people realise 
that their strength lies in th ir unity, in fact the 
autho~ities have unified the w rking class and 
consciousness is higher than e er before~ 
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M A Y D A Y 

M E S S A G E 

COMMERCIAL CATERING & ~LLIED WORKERS UNION 
GENERAL & ALLIED WORKERS UNION 
BRUSHES & CLEANERS WORKERS UNION 
COUNCIL OF UNIONS OF SOUTH AFRICA 
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May day is also lmown as Labouir Day, is celebrated on the 
first day of Mav by workers ~oughout the world each year. 

It started off in America in 11890, when workers demanded an 
eight hour day by holding demdnstrations and parades. In this 
way workers demonstrated their determinations to bring 
an end to their exoloitations.l 

I 

Ever since then, workers throughout the world have 
demonstrated their solidarity land support for each other. 
Meetings, parades and celebra"t+ions are held in every corner 
of the globe. 1 

May Day has thus become the ci4Y of the working people all 
over the world. It is a datelwhich is celebrated by trade 
unions throughout the world tq demonstrate against all 
forms of harassment and explo~tation by employers. 

IN SOUIH AFRICA: 

In South Africa. this. date ha$ first been conunemorated in 
1926. It is once again beinglcelebrated this year. It is 
therefore a very opportune mement for workers to examine and 
discuss their lives and to understand the significance 
of their exploitation as work~rs and their oppression in 
South Africa. 1 

There are unjust laws in South Africa which cause much 
suffering and pain. Influx cbntrol for example, leads to 
workers being hounded out of ~e urban areas because they 
are not regarded as a perman~· t part of South Africa. It 
has led to the breakup of vi ually every family. The pass 
laws disrupt the lives of wor. ers every single day. Other 
workers are ruthlessly move~ out and forcibly shifted into 
uninhibitable barren areas . 1 

The worker in South Africa nded to remember this. The worker 
is the victim of a cruel and !oppressive system. 
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The continued detention and Jtrassment of trade unionists, 
the deaths in detention and r~strictive labour laws make 
it impossible for the worker lin South Africa to ignore 
Labour Day. The basic things ~ich workers struggle for are 
the same throughout the world: 

The workers in every nation s~k freedom and justice 
I 

The workers in every nation ~t peace and an end to war 
I 

The workers in every nation wf1t to have employment 
I 

The workers in every nation ~t to see their children 
receive free and equal education 

The workers in every nation ~t to live where they can 
choose to 

The workers in every nation w<Ptt to live in a free and just 
society. · 1 

It is appropriate that on ~nyiDay we demonstrate our 
determination to struggle forlthese goals. We need to break 
the chains of our exploitatiort and oppression. 

SOLIDARITY: 

On this day, together with wmrkers throughout the world, we 
therefore pledge to fight for !bread for everyone, peace in 
the world, and freedom for all. 

I 

It is necessary that as South !African workers, we pledge 
ourselves today to build a soqiety which provides freedom 
not oppression; peace and not ~ar; employment and not 
unemployment; equal and not d~scriminatory education; to live 
where they can choose and not 

1

in government ghettoes; and to 
live in a free and just socie~, not an oppressive and 
exploitative one. · 
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We therefore ask that workers 

not buy any goods on 1 Ma: 1984 

as a protest against the Gene al Sales Tax and food 
price increases. 

Commercial, Catering & Allied Workers Union 

General & Allied Workers Unio 
Brushes & Cleaners Workers U ·on 

Council of Unions of South Afr · ca 
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United Democratic . Front 
and affiliated unions 

calls upon workers and all people to 

JOIN US 
in celebrating 

WORKERS DAY 
(MAY DAY) 

at : YMCA (Beatrice Street) 
at : 2.00 p.m. 
on :Saturday 5th May 1984 

- --~ --.... :-------- ,· . .,. ___ . 

' 
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WHAT IS MAY DAY? 
MAY DAY is a day for the 
workers. It is a day of celebra­
tion for all workers around the 

world. On this day, May 1st, 
workers get together to express 

their ~ogethemess, unity and 
detenriination in their struggles 
for better working conditions 
and ~gher wages. In most 
countries today, May Day is a 
paid holiday for workers. 

HOW IT STARTED? 
MAY DAY has along and hard 
history of struggle. It all started 
on May 1st, 1886 when 350 000 
American workers · went on 
strike, demanding an 8-hour 
day. The factories were silent. 
Thousands of workers marched 
through the streets singing 
"8-hour songs", wearing 
"8-hour shoes" and smoking . 
"8-hour tobacco". AltJ:lough 

police tried to break the strike, 
killing 6 workers, the bosses 
finally gave in. The 8-hour day 
was won! Workers around the 
world heard about this and also 

took up the struggle for an 
8-hour :day in their own coun­
tries. They decided to celebrate 
May l st as international 
worker$ day, "May Day". 

MAY DAY IN SOUTH, AFRICA 

DURING the early years, till 
about 1940, workers belonging 
to trade unions celebrated May 
Day. Work~rs had marches, 
mass meetings, dances and 
other social events. 

In 1950, Congress called for 
May Day to be a big strike to 
oppose the Nationalist Govern­
ment's Apartheid Laws. Dur-

ts- Dy UDF • P.O. Bo1 -· Ouallletl .-G78. 

ing the ·strike, police killed 18 
worker~. A day of protest was 
organised for June 26 which 
has since become known as 
Freedom Day. Since the"1960's 
May I;>ay has not been 
celebrated in South Africa. 
This year we would like. all 
workers' to come to our Mass 
meeting ,and revive the spirit of 
May Day. 

Printed j,y. Puce Print· 20 St, Andrews St. Du-... 
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UDF calls. on the Workers of~t 
South Afrtca: of- I 

UNITE! STRUGGLE FOR 
WORKERS' RIGHTS! 

It is only through unity and 
struggle that we can get higher 
wages and better working con­
ditions. It is only when we put 
our foot down that the bosses 
give in to our demands. We 

must, not £tay quiet! We must 
join honest trade unions and 
take an active part in them. We 
must go to their meetings, have 
our say and see what we can do 
to help. 

UNITE! STRU 1GGLE 
AGAINST APARTHEID.! 

Wherever workers go, from the 
factories, to the station to our 
homes, there is Apartheid. 

There is discrimination in our 
paypac~ets, the type of job that 
we can do, the houses that we 
live in, ' the places where we 

stay, th~ education we get, the 
passes we have to carry. 

£!.!11 UDF calls on workers. of all 
'!!".d~ races: let us join hands with 

people of all walks of life who 
say NO to Apartheid. Let us 
struggle together until we win 

Police. hat"'Qss workers equal~rights for ALL 
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Join UDF, say NO to the new constitu· 
tion-and Koornhof's bills. Join a million 
.people around the country and sign the 
UDF declaration. 

CELEBRATION of MAY DAY 
will take place on Sun. 6th May 

· at -Butterworth Hotel Hall 
starting at 10.00 am till 5.00 pm. 
• SPEAKERS: Cornick Ndlovu - ex SAcru 
e WORKERS' PlAY 

~ BE THERE! t-----' 
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Democratic Front 
and affiliated unions 

calls- upon workers and all people to 

JOIN tJS 
in celebrating 

WORKERS DAY 
(MAY DAY) . 

at : YMCA_,(Beatrice Street) 
. - ~ 

at : 2.00 p.m .. 
on :Saturday 5th May 1984 

~---+~;;· 
~- . 

f . 
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WHAT IS MAY DAY? 
MAY DAY is a day for the 
workers. It is a day of celebra­
tion for all workers around the 

world. On this day, May 1st, 
workers get together to express 

their ~ogetherness, unity and 
deten~ination in their struggles 
for better working conditions 
and higher wages. In most 
countries today, May Day is a 
paid holiday for workers. 

HOW IT STAR1iED? 
MAY DAY has a long and hard 
history of struggle. It all started 
on May 1st, 1886 when 350 000 
American workers went on 
suike. demanding an 8-hour 
day. The factories were silent. 
Thousands of workers marched 
through the streets singing 
"8-hour songs", wearing 
"8-hour sho~s, and smoking 
"8-hour tobacco". Al~ough 

police tried to break the strike, 
killing 6 workers, the bosses 
finally gave in. The 8-hour day 
was won! Workers around the 
world heard about this and also 

took up the struggle for an 
S-hout day in their own coun­
tries. they decided to celebrate 
May 1st as international 
workers day, "May Day,. 

MAY DAY IN SOUTH AFRICA 

DURING the early years, till 
about 1940, workers belonging 
to trade unions celebrated May 
Day. Workers had marches, 
mass , meetings, dances and 
other social events. 

ln 1950, Congress called for 
~1ay Day to be a big strike to 
oppose the Nationalist Govern­
ment's Apanheid Laws. Dur-' 

ing the strike, police killed 18 
workers. A day of protest was 
organi~ed for June 26 which 
has silnce become known as 
Freedqm Day. Since the '1960's 
May ; Day has not been 
celebrated in South Africa. 
This year we would like ,u 
workers to come to our Mass 
meeting and revive the spirit of 
May Day. 
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, .. ...., t>y UOF P.O. - -· Oualllltn ~71. Pfln l:ly Peaco Prlnl 20 Sl, Anclo·owo St. Ou-.. . 

. ~ ..:'.. . .........,...,...__..,_... ___ ..,..... ___________ ~""-_..,._ ........ """"'. "'~· 
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UDF calls on the Workers of 
South Africa:. , r 

UNITE! STRUGIGLE FOR 
WORKERS' RIGHTS! 

It is only through unity and 
struggle that we can get higher 
wages and better working con­
ditions. It is only when we put 
our foot down that the bosses 
give in to our demands. We 

mlJst not ~tay quiet! We must 
joan honest trade unions and 
take an active part in them. We 
must go to their meetings, have 
Ol.Jr say and see what we can do 
to help. 

UNITE! STRUGGLE 
AGAINST APARTHEID! 

Wherever workers go, from the 
factories, to the station to. our 
homes, there is Apartheid. 

.. 
There is discrimination in our 
payp~ckets, the type of job that 
we ¢an do, the houses that we 
live : in, the places where we 

stay:, the education we get, the 
pas$es we have to carry . 

... 1<,.-· .. UDf calls on workers of all 
-.•r~ races: let us join hands with 

people of all walks of life who 
~-say ·NO to Apartheid. Let us 

r:iitlt~.c~~':!r!i struggle together until we win 

Polic~ hat"'Qss w-orkers equal rights for ALL 
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Join U OF, say NO t~. the 11ew constitu­
tion and Koornhof's bitls. Join·· a ·million 
people around the coun~ry and.sign the 
UOF declaration.· 

CELEBRATION of MAY DAY 
will take place on\$un. 6th May 

at Butterworth Hotel Hall 
starting at 10.00 am till 5.00 pm. 
e SPEAKERS: Cmnick Ndlovu - e.t SAcnJ 
e WORKERS' PLAY 

"--l BE THERE! ~------~ 
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