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MANUSCRIPT SPECIFICATIONS

1. The preferred length of articles is about 5000 words.
2.  Articles are to be submitted ready for the press: fi nally edited, stylistically polished and 

carefully proofread. Readability, fl uency of style and clarity of exposition are essential.
3.  The article should represent an original contribution to the current knowledge in 

the subject fi eld AND/OR provide a comprehensive review of the current body of 
knowledge.

4.  The article should contain a relevant and suitable summary (abstract) in English of 
between 150 and 200 words.

5.  The Chief Editor reserves the right to make language alterations as he/she sees fi t to 
accommodate the style and presentation of articles to the house style. Where major 
changes are necessary, the text may be returned to the author for correction or approval. 
Copyright is transferred to AJPA on acceptance for publication.

6.  Relevant key words should be provided.
7.  Composition

 ● Introduction: a short, concise synopsis of the current knowledge in the fi eld must be 
provided. The introduction should also serve to provide a rationale for the rest of the 
article.

 ● Methodology/research process: an adequate, clear description of the methodology 
employed and/or the research process followed should be provided.

 ● Discussion: a comprehensive discussion of the major/primary fi ndings should be 
provided. The discussion must be relevant in the context of the research methodology/
process described in point 6. Furthermore, it should be adequate in terms of the depth 
and scope.

 ● Conclusion: conclusions drawn in the article should be appropriate and justifi able in 
the light of the research process/methodology.

 ● References:
 ● The list of references must contain sources that are recent and relevant to the research 

described. All sources must be listed alphabetically by authors’ surnames, in the 
following format:

 ● Kamanga, H.J. 1977. Leadership, Governance and Public Policy in Africa. AJPA 
27(3):1736.

 ● Ero-Phillips (ed.) 1986. Local Government Policy in South Africa. 2nd ed. Pretoria: 
KUKURUKU.

8.  Source references in the text should be in the Harvard style, using the authors surname 
only, e.g. (Kamanga 1986:234-45).

9.  Only genuine footnotes should be used, i.e. notes containing relevant elucidation of the 
text. Footnotes should be kept to a minimum. Numbered footnotes should appear at the 
bottom of the page. The position of the note should be indicated in the text in superscript 
Arabic fi gures without brackets

10.  Abbreviations and acronyms should be avoided (except where an acronym, e.g. is current 
parlance). When an acronym is to be used, it must be written in full when used for the 
fi rst time with the acronym in brackets. e.g. National Council of Provinces (NCOP)
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11.  Italics should not be over used for emphasis. Latin phrases such as per se must be 
italicised. Words in languages other than that of the manuscript should be given in 
quotation marks.

12.  Statistical and other tables should be labelled. Tables, as well as mathematical or similar 
symbols and expressions should be kept to a minimum.

13.  Diagrams, sketches and graphs must be submitted in print-ready high resolution JPEG 
format as separate fi les (i.e. not copied into Word). Each diagram must have a short 
explanatory label.

14.  If applicable, full details of the origin of the article must be provided (e.g. a paper 
delivered at a congress).

15.  Refereeing is always anonymous.
16.  Articles will only be refereed if accompanied by a declaration that the text has not been 

published or submitted for publication elsewhere.
17.  The author of a published article will receive one free copy of the relevant issue of the 

journal.
18.  Page fees are payable by authors.

Note: Plagiarism is a serious offence and could result in actions against the author.



Erratum

African Journal of Public Affairs Vol.5 No.2 (Sept 2012)

P Pillay and C M Sayeed
Skills development and professionalism to promote food security policy implementation in 
South Africa.
Must read:
Mohamed Sayeed, C. and Pillay, P. 2012. Skills development and professionalism to 
promote food security policy implementation in South Africa. African Journal of Public 
Affairs, 5(2):68-7



Volume 6 number 2 • June 2013 vii

Editorial

A number of African countries are experiencing tumultuous times. Countries like Egypt had 
a democratic election less than a year ago and has already experienced a coup d’etat. Lybia 
has not recovered from its unrest while the Democratic Republic of the Congo, Sudan/South 
Sudan and the Central African Republic are barely able to maintain law and order. The 
question now arises if Africa can indeed succeed in developing governmental systems which 
could provide sustainable services and can overcome the internecine uprisings demolishing 
civil society resulting in abject poverty and the displacement of communities. The recent 
killings and governmental diffi culties in putting an end to the mass destruction of lives and 
properties in the northern parts of Nigeria are examples of attempts to counter structural, 
political and democratic disintegration and eradicate the continuous abrogation of the 
principles of law and order.

It has been argued on many occasions that Western systems of government cannot 
be exported to Africa. This is certainly true as the former colonial powers realised when 
the different African countries gained independence since the 1960s. However, African 
governments should devise systems and be committed to fi nding lasting solutions to make 
the continent a viable player in the international political, economic and social arena. 
Furthermore, food security is an increasing challenge to individual countries to counter the 
movement of refugees among countries which phenomenon is detrimental to the receiving 
as well as the loser country as it disrupts the social fabric of the relevant countries.

South Africa has been spared the scourge of major disruptions after democratisation 
in 1994. However, during the past decade civil unrest, civil disobedience and violent and 
destructive marches have already illustrated that many communities are frustrated with their 
seemingly inability to gain access to high quality public (municipal) services. Venting their 
anger by destroying infrastructure further limits the capacity of municipalities to provide 
sustainable services.

Government is facing serious challenges in its efforts to demonstrate its capacity to 
meet societal needs. The situation in other African countries should serve as a clarion call 
for the South African government to address the scourge of corruption and its attendant 
tension between governmental structures and society preventing reaching the goals of the 
developmental state. In the advent of the general elections of 2014, government should not 
be led astray by trying to score political points. It should attend to the real challenges at hand, 
reconcile factional disruptions and pave the way for a peaceful and fair general election to 
fi nd the most effective alternatives to promote service delivery in the country.

In this issue of the Journal eight articles have been selected. They cover a variety of topics 
within the area of interest for scholars and policy makers intent on improving the public 
sector and the administration and management required to create a sustainable state with 
clear long term plans and a stable public service serving a peaceful society.

Archad and Abass consider the reformation of corporate governance in Malaysia and 
in particular the issue of auditing and accountability. This is followed by Barclay and 
Cloete’s article on a corporate governance framework for the Sector Education and Training 
Authorities (SETAs). Van der Waldt submitted a theoretical article on the development of a 
typology of models in public administration and management as fi eld of scientifi c inquiry. 
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The next article by Maphazi, Raga, Taylor and Mayekiso investigates the state of public 
participation in South African local government. Muller focuses on a specialised topic i.e. 
social capital and collaborative environmental governance in the West Coast biosphere. 
Sing focuses attention on the human factor in public administration by putting forward 
perspectives on enhancing change management in the senior public service cadre. A debate 
of the different perspectives on Leadership is highlighted in the contribution by Pillay, Subban 
and Govender, where a specifi c focus on the spirit of Ubuntu is made. Lukamba has the last 
word on doing an assessment of the state of the gold mining enterprise in the Democratic 
Republic of the Congo by focussing on one specifi c case.

Finally, it should be noted that the quest for academic and democratic vigilance is eternal 
scrutiny.

J O Kuye
Chief Editor




