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Connecting | Excellence | Building Prosperity In Africa

At GIBS we value...

INTEGRITY: we deal with everyone
honestly and responsibly, meeting
the highest standards of ethical
behaviour.

COMMITMENT: passion, enthusiasm,

enjoyment and making a meaningful
contribution.

CUSTOMER CENTRICITY:
anticipating our customer’s needs
and providing excellent service as
our standard.

INNOVATION: designing and

delivering innovative business
education that enables our
customers to remain at the forefront
of best business practice.

ACCOUNTABILITY: individually
responsible for work produced and
the outcome of our actions.
PEOPLE CENTRICITY: treating all
others with dignity and positive
regard, and co-operating to achieve
excellence.

PEOPLE DEVELOPMENT: enabling
people to reach their full potential.

At GIBS we

significantly improve

responsible individual &

organisational

performance, primarily

in South Africa &
increasingly in our
broader African
environment,
through high quality
business and
management

education. Gordo_n lnstitqte
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GIBS Research Overview

Research streams

Enterprise Personal &

Academic Research Centres Development Applied

Academy Learning

Emerging markets « Small * Personal .
Sustainability businesses learning
Inclusive markets .
Digital disruption

Future of Business

Social Entrepreneurship

Women in leadership

Thought leadership

Mapping formal &

informal social

enterprises

 Doctoral
« MBA
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GIBS Research Overview

Research community (current state)

31 FT faculty N\ 12 Centre researchers
20 Doctoral students (post proposal) ] 20 Research associates
700 MBA students 7/ Visiting scholars

Knowledge and Information Services

Research outputs (since 2000)

131 Peer reviewed articles 13 Books 8 Doctoral thesis

+ 18 Technical reports 40 Case studies 1 332 MBA research reports
30 Book chapters ?? Popular press 5 Conference proceedings
???7? Other stuff nobody kept record off
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GIBS Research Overview

Practioner pubs

“We want them to help
us solve problems and
give us guidance about
what would run our
business better”

Academic pubs

Fast moving business environment
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Why ORCID?

Impact index

NRF rating Bibliometric Altmetric
ISI Scopus Publish or Perish
Surname Name Title Citations H-Indx| Citation H-Index|f Citations| H-Index
Adonisi Mandla Dr 3 1 4 2 100 4
Barnard Helena Prof Y 83 4 95 5 381 10
Binedell Nicholas Prof 34 3
Birtch Matthew Mr
Chen Jeff Yu-Je Dr 194 5 200 5
Chiba Manoj Mr
Chipp Kerry Ms 1 1 49 5
Edwards lain Dr 154 7
22 1
3 81 5
13 2
38 3 103 4 323 6
Lew Charlene Dr 16 3
Mathu Ken Dr 1 1 10 2
Mhizha Tendai Dr
Mthombeni Morris Mr
Oosthuizen Marius Mr
Prangley Anthony Mr 2 1
Pretorius Pieter Dr 10 2 10 2
Price Gavin Dr 3 1 7 1
Reyneke Mignon Dr 5 1 63 4
Saville Adrian (AD) Prof 5 1 3 1 23 3
Scheepers Caren Dr 7 2
Sutherland Margie (M M / Margaret) |Prof 51 3 23 3 275 6
Ward Mike (MJD) Prof C 92 6
White Lyal Dr 12 2 96 6
Wocke Albert Prof C 29 3 38 3 137 6
Zwane Buyani Mr ||
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Why ORCID?

Woecke, A.
Woecke, Albert
Wocke, Albert
Wocke, A
Wocke, A

Albert Wocke =
orcid.org/0000-0002-5690-5023
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OPLUMX Gordon Instituie of Bugineas Science (GIBS) Groups v 5 - Q

Home / Gordon Institute of Business Science
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Gordon Gordon Institute of Business Science Artifact Summary
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ol ek =
&
Chapters Case
°
Add Researcher Add Subgroup
Researchers: Narrow by:
Showing 5 of 5 Showing 1 of 1
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Export Data
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Why ORCID membership?

Basic membership
Small number of researchers.
Benefits:
Data (name) consistency.
Not field/group specific, e.g. Web of Science = natural sciences.
Integration with research and workflow systems = UPSpace.

Access to the Member API (registration, deposit, editing, & updating).
> With permission from an individual ORCID iD holder (“opt-in")

Personalized technical support.

Support ORCID with their mission : addressing the name ambiguity problem.
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