Addendum

Appendix E: Audit Questionnaire Results (data)

E.1 Data Analysis Calculations

The following calculations were made for each of the Tables E.2 to E 11:

1.

& W

Sum the results for each question and find the average. [Sum individual question
rows, answer in average column]

Sum all the averages by sub-section and find the sub-section average. [Sum
average column, answer in sectional average column]

Sum the sub section averages and find the section averages. [Sum sub-sectional
averages and find section average]

Sum the section averages and find the organisational innovativeness average.

E.2 Tables E.2 to E.11

The audited organisations described in chapter six are illustrated by the following
tables:

First Audit Table E.2 and E.3

Second Audit Table E.4 and E.5

Third Audit Table E.6 and E.7

Fourth Audit Table E.8 and E.9

Fifth Audit Table E.10 and E.11
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Questionnaire 2 '§ =) E it

Organisation Sections Questionnaire Sub-Sections Abreviated Questions from Audit Questionnaire 2 ls :EU & 9] 8
Electronics Org. Environment _ |Technology Dynamics of Technological Change 285| 3| 3 | 4| 3]3.25
Electronics Org. Key Technologies 3] 3|3]4)325
Electronics Org. Licensing 1[4 ]13]3J275
Electronics Org. Future technologies monitor/scan 3| 2 | 2| 40275
Electronics Org. Technology trajectories 1] 2 [2]4]225]
Electronics Org. Market and Customer Knowledge of Market/customer 2650 1] 1 |3]|3J200
Electronics Org. Market/customer influence 2| 4 )13]4])325
Electronics Org. Market/customer development 11 3 13]3)250
Electronics Org. Lead Users 112 ]3] 4])250
Electronics Org. . Future Market Trends 3 §3.00
Electronics Org. Industry Supplier development 2.85 4 14.00
Electronics Org. Collaboration 3| 2 | 3] 1225
Electronics Org. Benchmarking 24200
Electronics Org. Ultimate Leadership 2|1 3| 2] 3§25
Electronics Org. Leamn from competition 4] 3 13| 4}§350
Electronics Org. P.E.S. Education and training needs 2400 3| 2 [ 1] 3225
Electronics Org. Relevant parties captured (national/international) 3| 3 [3]3}3.00
Electronics Org. Government Links 3|1 3 ([3]2]275
Electronics Org. Advantages from national environment 112 ]11]2}§1.50
Electronics Org. Benefit from foreign systems of innovation 2031213125
Electronics Org. Organizational |Strategic Active foresight program 2,75 3 13.00
Electronics Org. New generation products in accordance with strategy 3 13.00
Electronics Org. Foresight and business strategy link with innovation 20 TR0 2 JATS
Electronics Org. Correct project management structure for each innovation 4| 4 [ 3] 313.50
Electronics Org. Identify new technological competencies 21 312 3280

Table E.2 Electronics Organisation, First Audit
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Questionnaire @ |3 R B
| Organisation Sections Questionnaire Sub-Sections Abreviated Questions from Audit Questionnaire a g = § al o
Electronics Org. Implement Maximum Advantage from available resources and experience 3.40 4 §4.00
Electronics Org. Balanced repertoire, Invent Realise, Implement 3 }13.00
Electronics Org. Elapsed time for ROl measurement 4 14.00
Electronics Org. Early involvement by all ] 3] 3 ]3| 4326
Electronics Org. Formal review procedures 113 [3]4]1275
Electronics Org. Fostering environment Skill improvement : 275121 1 | 1] 3)1.75
Electronics Org. Key individuals advertised and supported by management 3|1 24| 41325
Electronics Org. Active organisational Leamning 2| 3 ]|13]4}300
Electronics Org. Failure followed by vigour or hopelessness 4 §14.00
Electronics Org. Management expect innovation : 4 4 ]3] 3)350
Electronics Org. Flexible & motivational incentive scheme 1101 | 1] 105100
Electronics Org. Individual Personality and Feelings Lottery 1.75 1 §1.00
Electronics Org. Creative as possible 113 |3[1}§200
Electronics Org. Strategic goals motivational 1§1.00
Electronics Org. Threatened 20113 2})200
Electronics Org. Are you Making a significant contribution 21°3 [ 3] 3)275
Electronics Org. Knowledge experience and background |Common goal of project 2851 3 2 [ 4] 4 1325
Electronics Org. Experience inhibiting Creativity 2 12.00
Electronics Org. Study inside and outside 3| 42| 4)325
Electronics Org. Awareness of Key people 3| 2([2]4)275
Electronics Org. Home environment support 3 §3.00
Electronics Org. Social environment Functional relationships in each department 3.10 3 13.00
Electronics Org. Spirit of innovation & Dedication 3[ 22| 3]250
Electronics Org. Thinking the same way 2 12.00
Electronics Org. Mavericks & weirdo's 4 §4.00
Electronics Org. Stories 4 14.00

Table E.3: Electronics Organisation, First Audit
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Questionnaire 2 g el 2 22l e2|121212|12(5 g 2|5 .§ g
Organisation Sections Questionnaire Sub-Sections Abreviated Questions from Audit Questionnaire 2lcl & Bla c%‘ 7 ;%‘ 5‘ > alaldl a2 2|2

Electronics/software Org. |[Environment | Technology Dynamics of Technological Change 243121 2 |3 3] 3 3 G (] T (< [ ] I T (A I A ] )
Electronics/software Org. Key Technologies 3 [ 202031 3 2 2 3323l 2 | 2]12] 3] 34247
Electronics/software Org. Licensing 41 11211} 3 3 ] [ e 2 |4|3[4]2)250
Electronics/software Org. Future technologies monitor/scan 1 [ ] - e A 1 Pl IR ] e Y 3 13]1/4]1)219
Electronics/software Org. Technology trajectories w 3 I T [T [ 2 720 [0 [ T [ I 2 |4]3[3]4)244
Electronics/software Org. Market and Customer Knowledge of Market/customer 28501 213]3] 3 3 3 ]3[3]4]3]2] 3 [(3|]3]3]4y288
Electronics/software Org. Market/customer influence 2| 4]1]4] 4 4 3 ]3|3]4]8 4 |4]3[4] 3331
|Electronics/software Org. Market/customer development 3 2121 4 4 G S0 e 80 I O e ol <3 2 1134271
Electronics/software Org. Lead Users 11 4[13|3] 4 4 1 3]3|]4|4]13] 3 14]3|3]1)]300
Electronics/software Org. Future Market Trends 3r 12131 3 2 2 |212]3]31]1 3 3|2 )4 10235
Electronics/software Org. Industry Supplier development 2421 2| 3 ]13)]4] 3 4 2 || 2Rl 3lins 3 [4]3]3]4]294
Electronics/software Org. Collaboration 2]l %1211 2 2 2 1] 20m2uing ireilieay =2 )il E2s 2] 10 p2i0s
Electronics/software Org. Benchmarking 21212141 4 2 2 3202 20e 2 | ai e 20y2:53
Electronics/software Org. Ultimate Leadership 4l 1271 2 1 3 |21 9s2 2 |4]2]3] 1250
|Electronics/software Org. Leam from competition 2.4 g 1 A5=20] 3 2 2 121112221 2 [ 4|4 4] 20206
Electronics/software Org. P.E.S. Education and training needs 223] 2 - I [ 1 3 |312[3]3[3] 3 [3]2]3]3ajf2#s1
Electronics/software Org. Relevant parties captured (national/intemational) 3 3|21 2 2 2 I'alwl2ls 2 |3]1]3]2)238
Electronics/software Org. Government Links 21313 2 3 2 21y 3l=] 2] 2 2 antnyp2as
Electronics/software Org. Advantages from national environment AEED RN E 1 P I T - - O I ) [ ] BT
Electronics/software Org. E Benefit from foreign systems of innovation w T P ool 7 T [ 3 2 | 2.3 3] 3:]02] 2 |8 Hn]E25| 3253
|Electronics/software Org. |Organizational |Strategic Active foresight program 2041 3| 11 ]3] 2] 1 1 2 [l al«el21-2 3293 206
Electronics/software Org. New generation products in accordance with sirategy S 2 | 212) & | 3| 22N 1] 2|2 =32 2u | niiy 200
|Electronics/software Org. Foresight and business strategy link with innovation 412131 2] 14 3 S | 2121 203 3] 2 |3 4037 24241
|Electronics/software Org. Correct project management structure for each innovation 4518 WAL 2 2 1 2 A e 2 3[2[2]|4)194
|Electronics/software Org. Identify new technological competencies L I 6 (- 2 - <2 - 2 - - i A 1 Y (A e

Table E.4: Electronics and Software Organisation, Second Audit
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Questionnaire m |8 E e 2 Jz -3 ﬁ %. 2125l & |8 -§ §|E|uY
Organisation Sections Questionnaire Sub-Sections Abreviated Questions from Audit Questionnaire a 'S o) :3 E sdlalalald t% @ |10 y°: 3 {2 & £ ]
Electronics/software Org. Implement Maximum Advantage from available resources and experience 251 3 21-27] 2 1 FD BN NS RN 0 T R W - R G
Electronics/software Org. Balanced repertoire, Invent Realise, Implement 3 21 2] -3 3 2 13|l2)]3[{3]2]1]3]2]3]|]1})238
Electronics/software Org. Elapsed time for ROl measurement 4 2i 2] 2 3 201202 P30 3 |3[2]|3][4]267
|Electronics/software Org. Early involvement by all 4 ] 3 2. 2111323 2|3l 2]2]3§231
Electronics/software Org. Formal review procedures 3 2|14)] 4 4 3 1313|4(1412) 2 13|1]2]| 473300
Electronics/software Org. Fostering environment Skill improvement 1.89] 2 2 2] 2 1 CEI R RIS S R E 1.2 200027184 4163
Electronics/software Org. Key individuals advertised and supported by management 4 212)] 2 1 1 1 227120 2 31221 |47 200
Electronics/software Org. Active organisational Leaming 2 3 2 3 11211121212 3 |4]2]]3]4]240
Electronics/software Org. Failure followed by vigour or hopelessness 2 2] 3] 1 3 2.2 1 L2713 2 |1[2]2]4]213
Electronics/software Org. Management expect innovation 2 Zu|2uli <2 2 205272 15 |52 el 2 g @l S 2 R 00
Electronics/software Org. Flexible & motivational incentive scheme 1 TN [ S 1 ) 1 I o T T I ) P | T
Electronics/software Org. |Individual Personality and Feelings Lottery ; 2411 3| 2 (4|4 4 3 2 |401[2]4|2] 4 |4]1]4]|4]3.06
Electronics/software Org. Creative as possible 4| 2]12]|3] 4 4 212121314 (1] 2 |1]4]2]|4])271
Electronics/software Org. Strategic goals motivational . 0 R ) ) ol g 1 a2 21=2 13| 3]1)|2]184
Electronics/software Org. Threatened i O [ (24 -2 1 2 |4|12|2[2]4] 2 |2|2]2]1])194
|Electronics/software Org. Are you Making a significant contribution e A o o o 0 (1 4 2 1111 2[4]1]| 4 |2]|2]2] 2241
Electronics/software Org. Knowledge experience and background |Common goal of project 28613 213[2] 4 3 ] e T O O 1 ("< ) e [ ) f R
Electronics/software Org. Experience inhibiting Creativity 1] 2]3[4] 2 4 3 |413|3)4]12)] 2 ]|13)|12]3]|3)282
|Electronics/software Org. Study inside and outside ZU|LA L3 3 3 [4]|4]|2)|4|4| 2 |[3]|2]4] 2)3.00
|Electronics/software Org. Awareness of Key people 41 3 13[4]| 4 4 4 1{1]3[4[2]| 4 |]3]2|3]2}3.00
Electronics/software Org. Home environment support 4 4 13[4 3 4 3 1{1]3[4]1 4 |4]1[(3]3})J294
Electronics/software Org. Social environment Functional relationships in each department 2021 3] 313[3)] 3 4 3 L1324 ] 3] 3 [3i|r2]i3;:]3')2:88
Electronics/software Org. Spirit of innovation & Dedication 32 2 2] 2 3 2 200 o L2el A r2i e 111:82
Electronics/software Org. Thinking the same way 4] 2]3]3] 3 3 3 1213|2213 2 |3|3]|]3|]3)11.24
Electronics/software Org. Mavericks & weirdo's gl | | D I i et 1 | 1 2 |2(2)12]2[2[ 1 2]2]|]2]4)194
Electronics/software Org. Stories 3| 4133 2 1 2ol ) 208 2o |s s [E2] 2] 30103001224

Table E.5: Electronics and Software Organisation, Second Audit
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Questionnaire Qlc| 4|8 é a g
|Organisation Sections Questionnaire Sub-Sections Abreviated Questions from Audit Questionnaire al8ldalslalala
Software Org. Environment | Technology Dynamics of Technological Change 3300 3 3 |4]|3] 3 Q1320
Software Org. Key Technologies 43 ](4]3| 3 §340
Software Org. Licensing 4| 4 )13|4| 4 380
Software Org. Future technologies monitor/scan 4.3 [ 3] 2] 3 §300
Software Org. Technology trajectories 325413 3 310
Software Org. Market and Customer Knowledge of Market/customer 29201 4| 4 |24 3 340
Software Org. Market/customer influence 4|1 3 (24| 3 §3.20
Software Org. Market/customer development 3| 3 13| 113 J260
Software Org. Lead Users 4] 4 [1]14] 1 §280
Software Org. Future Market Trends 32 3231260
Software Org. Industry Supplier development 264) 4| 4 [ 4] 3| 4 j3.80
Software Org. Collaboration 3| 21111 ] 4 §1e60
Software Org. Benchmarking 312 (23| 2 §240
Software Org. Ultimate Leadership 414 )12]2) 3 §3.00
Software Org. Leam from competition 3|2 ]2]13] 2 F240
Software Org. P.E.S. Education and training needs 242121 1 | 2 11 1 jE-de
Software Org. Relevant parties captured (national/international) 4] 3 [13]|]2]| 1 )260
Software Org. Govemment Links 22 [ v]27] 2 {180
Software Org. Advantages from national environment 2|2 [ 2|22 2N
Software Org. Benefit from foreign systems of innovation 4. | 2°| 247 2 §280
Software Org. Organizational |Strategic Active foresight program 2641 4| 4 |21 2| 2 J280
Software Org. New generation products in accordance with strategy 3] 3]13]3] 1 3260
Software Org. Foresight and business strategy link with innovation 313 [4]|4| 3 1340
Software Org. Correct project management structure for each innovation 2|1 2 ]13]|2] 2 j220
Software Org. i Identify new technological competencies 2] 2 ]13|3} 1 ]22

Table E.6: Software Organisation, Third Audit
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Questionnaire 2 |Els|8 el & i

Organisation Sections Questionnaire Sub-Sections Abreviated Questions from Audit Questionnaire a:g = alo 8 al o
Software Org. Implement Maximum Advantage from available resources and experience 0.00 0.00
Software Org. Balanced repertoire, Invent Realise, Implement 0.00
Software Org. Elapsed time for ROl measurement 0.00
Software Org. Early involvement by all 0.00
Software Org. Formal review procedures 0.00
Software Org. Fostering environment Skill improvement 3100 2| 4 (4] 2] 1 §J260
Software Org. Key individuals advertised and supported by management 3] 2143 2p280
Software Org. Active organisational Leaming 3| 4 |4])4| 2 J340
Software Org. Failure followed by vigour or hopelessness 3| 3/3]13] 2 §280
Software Org. Management expect innovation 4| 3 (44| 4 )380
Software Org. : Flexible & motivational incentive scheme 314 1414) 1 §3.20]
Software Org. Individual Personality and Feelings Lottery 348 4| 4 | 4| 3| 2 }340
Software Org. Creative as possible 4|1 4 | 4| 4 4 §4.00
Software Org. Strategic goals motivational 41 3 13|14( 3 §340
Software Org. Threatened -4 L el s i 0 [ ] =)
Software Org. Are you Making a significant contribution 3|14 [4]4]| 4 1380
Software Org. Knowledge experience and background |Common goal of project 3441 3| 3 | 3|4 3 J320
Software Org. Experience inhibiting Creativity 3[4 )43 3 340
Software Org. Study inside and outside 3| 4 1414 2 340
Software Org. Awareness of Key people 41 3 ]14]|4]| 3 J360
Software Org. Home environment support 3| 4]83]4 4 §3.60
Software Org. Social environment Functional relationships in each department 288 3| 4 |44 3 360
Software Org. Spirit of innovation & Dedication 3| 4 44| 2 §340
Software Org. Thinking the same way 3| 1[3[4] 4 J1.00
Software Org. Mavericks & weirdo's 2| 2 14)14] 2 280
Software Org. Stories 4| 4 |4|3)| 3 §360

Table E.7: Software Organisation, Third Audit
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Questionnaire 2 “8 @ g 2 ?_ z|la
=g
Organisation Sections Questionnaire Sub-Sections Abreviated Questions from Audit Questionnaire 5 alal3 nE_ E E 8
Medical Org. Environment | Technology Dynamics of Technological Change 3131 4| 3 [3]3] 3 3 1317
Medical Org. Key Technologies I 20 3RS NS 2 1250
Medical Org. Licensing 2| 41413} 3 4 1333
Medical Org. Future technologies monitor/scan 41 21414 4 3 ]3.50
Medical Org. Technology trajectories 3] 41413 3 2 _J3.17
Medical Org. Market and Customer Knowledge of Market/customer 2651 3| 2 | 3]3]| 3 2 1267
Medical Org. Market/customer influence 3 3|12)]| 4 3 §3.00
Medical Org. Market/customer development 4] 4 1] 3 1 1260
Medical Org. Lead Users 41 3 [ 3] 1] 4 1 |2.67
Medical Org. Future Market Trends 312 140118 11233
Medical Org. Industry Supplier development 0714 | A2 3 3 317
Medical Org. Collaboration 4|1 3 |14|3[ 2 2 13.00
Medical Org. Benchmarking 3| 442 3| 2 §300
Medical Org. Ultimate Leadership 4 4]13) 4 2 1340
Medical Org. Leamn from competition 4] 3 4 2 1 1280
Medical Org. P.E.S. Education and training needs 3.09] 2 414| 4 | 4 360
Medical Org. Relevant parties captured (national/international) = 0 I I < B = 4 §13.33
Medical Org. Government Links 1 2| 42 2 ]3.00
Medical Org. Advantages from national environment 3|11 ]14]3) 3 | 2 1267
Medical Org. Benefit from foreign systems of innovation 3| 4| 3[2] 3 2 1283
Medical Org. Organizational |Strategic_ Active foresight program 2701 2 ) 2 14| 4| 4 2 13.00
Medical Org. New generation products in accordance with strategy 2| 4 13]|]3] 4 2 13.00
Medical Org. Foresight and business strategy link with innovation 313 [4[2)] 4 1 }283
Medical Org. Correct project management structure for each innovation 3| 1]4]12] 2 1 j2.17
Medical Org. Identify new technological competencies 2| 2 |14[2] 8 2 1250

Table E.8: Medical Organisation, Fourth Audit
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Organisa!ion © |Sections Questionnaire Sub-Sections Abreviated Questions from Audit Questionnaire 8 alaldlal o a-l O
Medical Org. Implement Maximum Advantage from available resources and experience 2471 3| 4 13| 2] 3 2 1283
Medical Org. Balanced repertoire, Invent Realise, Implement o | ] e i < ) 2 267
Medical Org. Elapsed time for ROl measurement 2/ 13 3 2.00f
Medical Org. Early involvement by all e & | = Jr2at]T3 1 217
Medical Org. Formal review procedures 2 3 [4]1] 4 2 1267
Medical Org. Fostering environment Skill improvement 2491 2| 2 [ 4] 4| 25| 2 275
Medical Org. Key individuals advertised and supported by management vl (i ] (- 3 13.00
Medical Org. Active organisational Leamning 2| 3 [4[4| 3| 1 )283
Medical Org. Failure followed by vigour or hopelessness S aila)ren a3 1 §2.67
Medical Org. Management expect innovation 22533 ] 4 2 267
Medical Org. Flexible & motivational incentive scheme P Ll S O 1 1 §1.00
Medical Org. Individual Personality and Feelings Lottery 323 4| 3 13[4 4 4 J3.67
Medical Org. ) Creative as possible 4| 3 14|14 4 4 13.83
Medical Org. : Strategic goals motivational 3] 1[4]3)] 4 1 §2.67
Medical Org. Threatened 204 =1 1 1 §2.83
Medical Org. Are you Making a significant contribution e e U I B 4 1317
Medical Org. Knowledge experience and background |Common goal of project 313|213 3] "3 2 267
Medical Org. Experience inhibiting Creativity 3[214]14]| 3 3 317
Medical Org. Study inside and outside 3/ 33|43 3 13147
Medical Org. Awareness of Key people 3]l 3 |83 3 4 13.33
Medical Org. Home environment support 3 1 4| 4 4 4 §3.33
Medical Org. Social environment Functional relationships in each department 24001 3| 2 [ 4|4 3 3 3.7
Medical Org. Spirit of innovation & Dedication ] 1 N O 4 B 1 §217
Medical Org. Thinking the same way P ] ) - s 14183
Medical Org. Mavericks & weirdo's 4 O L ) 2 1233
Medical Org. Stories L2 ]l3)4] 1 2 j250

Table E.9: Medical Organisation, Fourth Audit
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Questionnaire "g 3 2 |B|<|E 5 é & ﬁ 2 s 5
|Organisation Sections Questionnaire Sub-Sections Abreviated Questions from Audit Questionnaire 3 glulalgl a ﬁ cld ¢ |2 Q
|Electronics Org. Environment | Technology Dynamics of Technological Change 268 3| 4 13] 3 1 o [l B [ 4 | 2.83
|Electronics Org. Key Technologies 41 3 14]2]| 2 3 2a|naiind 3] 2]2.83
|Electronics Org. |Licensing 41 312]1] 2 3| 2 ]1]3[4]4] 1]250
|Electronics Org. |Future technologies monitor/scan O R com [ T I T I ) ]
|Electronics Org. Technology trajectories 4] 322l 2] 2] 213]2]3]3] 2§25
|Electronics Org. Market and Customer Knowledge of Market/customer 28013] 31413 3 4 2 |4]13)2)]3] 3.J308
Electronics Org. Market/customer influence 31314 2 3 2 |3[1]3]3[3)275
Electronics Org. Market/customer development 4 |4[3] 3 3 3:]312]3]3] 3308
Electronics Org. Lead Users 41 3]12]3] 4 2 1 113|13[1] 24242
Electronics Org. Future Market Trends 41 21313} 2 3 2 |3]11]13]|3)]38267
Electronics Org. Industry Supplier development 257 2| 3 | 3| 4| 3| 3] 3 |1[3[4]2]|3]283
Electronics Org. Collaboration 2l 2 2 -4 N 3 A (] -
Electronics Org. Benchmarking v 31| ) ) - I ] 1 |4]1[3[2]3]242
Electronics Org. Ultimate Leadership 7 o [ T o ) e A 3 ]1413[3[4]3)333
Electronics Org. Leam from tition L ] ) 4 2 113]3]|4) 3)267
Electronics Org. P.ES. Education and training needs 208 2| 2 1 1]1] 1 3 1 a2 N2
Electronics Org. Relevant parties captured (nationalfintemational) 78] ] (A e O = 0 T I 1) -3 OO (e ]
Electronics Org. Government Links 3|4 ([4)2] 2 4 2 |1211]2] 2| 2]250
|Electronics Org. Advantages from national environment 3 23] 2] 3 4 1 | 1]13[1]3]|3)242
Electronics Org. Benefit from foreign systems of innovation 3|l 21211} 2132 ]1]211]3]|273200
Electronics Org. Organizational |Strategic Active foresight program 253| 3 |25[4] 2] 2 3 2 211122 1)y2en
Electronics Org. New generation products in accordance with strategy 31 3]4]3] 3 4 2 |[412]12]3]3}j300
Electronics Org. Foresight and business strategy link wih innovation 414 |4]4] 2 ) 4] 2 [4]1][3|4]3]325
Electronics Org. Correct project management structure for each innovation 111 [3]1] 2 2 2 |2|2]4]3]2]208
Electronics Org. Identify new technological competencies ¢ (o] 16 bl ] | 1 v A ) 3| 33209

Table E.10: Electronics Organisation, Fifth Audit
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Organisation Seclions Questionnaire Sub-Sections Abreviated Questions from Audit Questionnaire aleldlelola|ldl|lalala|l@|S|3
Electronics Org. Implement Maximum Advantage from available resources and experience 2734 4[24 2 4 2 |14]2[3]3]3)308
Electronics Org. f Balanced repertoire, Invent Realise, Implement 33 44812 3 2 1]13]3]3]3})283
Electronics Org. Elapsed time for ROl measurement 412 ]12[1] 2 1 2 1113127 3 200
Electronics Org. Early involvernent by all 3|4 13| 2 4 2 1] 1]13]3]2])242
Electronics Org. 3 Formal review procedures 4[4 14|21 3 4 3 |4[2]2)4]4]3.33
Electronics Org. Fostering environment Skill improvement 263 2 2 |1]1] 2 3 1 [1[1]1]2]3)1.67
Electronics Org. Key individuals advertised and supported by management 11 413[2] 2 4 2 |4 1]2])2]|3)25
Electronics Org. Active organisational Leamning 4] 4 13[3]| 3 4 3 |]411]2]|3]3}308
Electronics Org. Failure followed by vigour or hopelessness 3| 41414 1 3 3 |1}]3]3]1]4§283
Electronics Org. Management expect innovation 21 413[3] 2 3 2 |4]2]|3)4(4)300
Electronics Org. Flexible & motivational incentive scheme 1(25| 2[4 2 3 2 |4l 1]4]14]3fF271
|Electronics Org. Individual Personality and Feelings Lottery 298] 1] 4 1313 1 4 2 |3|3|4)|4([3)292
Electronics Org. Creative as possible 414 14([3] 2 3 2 |4]2]2]|]3[4)308
Electronics Org. Strategic goals motivational 4 4 13[4 2 4 1 41 2] 1]3]|3]292
Electronics Org. Threatened e el U] [ Wl 1 111141 1)1 1§275
|Electronics Org. Are you Making a significant contribution 3[4 14|13[ 3 4 2 |412(4]3)3}325
|Electronics Org. Knowledge experience and background |Commeon goal of project 3021 3] 4 (13[]2] 3 4 2 [4]12]4]|4(3)317
|Electronics Org. |Experience inhibiting Creativity 21 2 14|14 2 = T Y e 0 % ) O B ] (3
|Electronics Org. Study inside and outside 4|1 3|24 2 4 2 |41 2[2)|3]|2]283
|Electronics Org. Awareness of Key people 4| 4 14| 4| 4 3 4 | 41112 4] 41350
Electronics Org. Home environment support 2| 4 ]3] 4 3 4 1 112]4] 3] 3})283
Electronics Org. Social environment Functional relationships in each department 2581 3| 4 |4)14] 3 4 3 [3[]3]2]4]3})333
Electronics Org. Spirit of innovation & Dedication 4| 41414 3 3 2 |4(1]2]|4]| 2)3.08
Electronics Org. Thinking the same way 2 i 2 2 r2 a2 2| 3ipeaes
Electronics Org. Mavericks & weirdo's 21413111 2 4 2 |2[2|1]4]2)242
Electronics Org. Stories 1] 3]2]2([ 3 4 3 lL3l2l2]1]1)225
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