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LEIERSKAPSTRATEGIEE VIR EFFEKTIEWE SELFBESTUUR

OPSOMMING

Post-modeme en post-apartheid-Suid-Afrika het ‘n behoefie aan ondememers
met proaktiewe gesindhede. Hulle behoort hardwerkende en produkiiewe mense
te wees sodat Suid-Afrika se ekonomiese ontwikkeling en groei gestimuleer kan

word.

Daar is ook ‘n tekort aan individue wat hulself effektief bestuur. Die navorser glo
dat indien die mens homself effektief bestuur, hy ‘n meer suksesvolle individu
kan ward in die bereiking van doelwitte en die verwerkliking van ‘n visie. Die
selfbestuurder behoort homself foe fe rus met dieselfde leierskapstrategieg, wat
gebruik word om ander mense effektief te bestuur, om effektiewe seifbestuur

daar te stel.

Die doel van die studie was om matrikulante (die eksperimeniele groep) van n
sekondére skool in Eersterust, Preforia, fe begelei om hulself {e bemagtig met
leierskapsirategieé sodat hulle dit kan inspan om hulself effektief te bestuur.
Hulle was blootgestel aan ‘n vraelys om {e bepaal of hulle effekliewe selfbesfuur
foepas of nie. Die uitslag van die vraelyste het ‘n intervensieprogram nodig
gemaak. Daar was ook van die Junie - eksamenuitsiae van die matrikuiante
gebruik gemaak om te bepaal of die infervensieprogram noodsaaklik is. Die
uitslag van die eksamenuitslae het ook die intervensieprogram se
noodsaaklikheid bevestig.

Die intervensieprogram het gedurende die tweede helfte van die jaar 2000
plaasgevind. Die program sou probeer om die eksperimentele groep te bemagtig

met leierskapstrategieé vir hul effektiewe selfbestuur. Dit het bestaan uit
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besprekingskiasse, dinkskrums en lake wat in twaalf middagsessies ingedeel

was. Die eksperimeniele groep hel goed saamgewerk om huiself {of sukses {e

dryf.

Die eksperimentele groep hel die geleentheid gehad om hul nuut-aangeleerde
gedragsvorme ten opsigle van selfbestuur e {oels in die nasionale matnek-
eksamen in November 2000. Die eksamen se uitsiae sou die effekliewileil van
hul selfbestuur bevestig of dit weerlé. Die eksperimeniele groep sou hul
leierskapsirategie® inspan om hulself voor en gedurende die eksamen effeklief
te bestuur sodat hulle hul doelwil, naamiik die slaag van die eksamen, kon

verwerklik.

Die resultate van die November-eksamenuiisiae hel duidelik geloon dat
effekliewe selfbestuur werklik 'n aandeel in die sukses van die ekspernimeniele

groep in die eksamen gehad hel.
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LEADERSHIP STRATEGIES FOR EFFECTIVE SELF-MANAGEMENT

SUMMARY

Paost-modem and post-apartheid South Africa has a need for entrepreneurs with
pro-active inclinations. They need o be hardworking and productive people so
that the economy of South Africa can develop and growth in the economy can be

stimulated.

There is also a need for individuals to effectively manage themselves. The
researcher believes that if a person can manage himself effectively, he will
become a more successful individual in reaching his goals and realizing his

vision. The self-manager ought to equip himself with the same leadership
strategies which people use to manage other individuals in order {o manage

himself.

The aim of this study was to guide matrculants of a secondary school in
Eersterust , Pretoria, in order fo empower themselves with leadership strategies
for their effective self-management. They were each exposed o a questionnaire
to determine whether they did or did not manage themselves effectively. The
questionnaires would determine whether an infervention programme would be
necessary or not. The results of these questionnaires made the intervention

programme necessary.

The resuits of the June 2000 examinations were also used as a quantitative

method to determine whether the leamers needed intervention or not . The



EIT VAN PRETOR
TY OF PRETOR
T R

!
|
HI YA PRETORI

A
A
A

v

results of this examination confirmed the necessity of the intervention programme
The intervention programme {ook place during the second half of the year 2000.
The programme iried o empower the experimenial group with leadership
siralegies for effeclive self-management . it was divided into twelve aftemoon

sessions and the experimental group gave their full co-operation .

This group was given the opportunity before and during the November matric
examinations {o {est their newly acquired behavioural patiems , that is self-
management . These examination results would either confirm effeclive self-

management or contradict il.

The experimental group had o employ their acquired leadership siralegies before
and during the examinations {o effectively manage themselves and o atiain their

aim, namely io pass the November 2000 examinations.

The results of the November 2000 examinations definitely confirmed that self-
management truly played a role in the success of the experimental group during
the examinations. This opened up the possibility that effeclive self-management

can also help a person 1o lose weight or to stop smoking and reach his aims.
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Om palities korrek te wees sou dit goed wees om die matrikulant aan te spreek as
beide manhk en vroulik Vir die doeleindes van die studie egter sal hierdie
navorser slegs die manlike hy sy hom ens. gebruik.
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