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provide no Chinese programmes. There are about two Taiwanese
Bibles study groups in Christian churches of different
denominations, in addition to one Buddhist mission, and the
Chinese Catholic church's membership is known to have reached
one thousand. Other examples of transplantation of Taiwanese
institutions are the Chamber of Commerce, and the Industrial
Association.

Finally, The associations are quite separate from
Taiwanese and local born Chinese associations even though
there are not exclusive membership regulations. There are
six associations which have only Taiwanese membership, six
associations in which membership is for both Taiwanese and
local born Chinese; the other thirty associations have

membership only for local born Chinese.

The implications of this transplantation of Taiwanese
institutions and associations are quite obvious. By having
easy access to all the services provided by these
institutions and associations, an immigrant has much more

freedom to remain attached to the core of his home culture.

This freedom, along with the option of going home and
the absence of racial discrimination, points to diminished
pressure for " enforced acculturation " from the receiving
society, i.e. the South Africa. Whenever such freedom is
available, an immigrant feels less compelled to join the

mainstream of the host culture.

The main reasons why Taiwanese people immigrate to the
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factor structure is a little different from the Taiwanese's
factor structure. Both of them concerned are with working
environment, socio-political stability, neighbourhood life
and public service. However the local Chinese are a little

more worried about their children's career opportunities.

The final factor analysis of the better individual
components the dissatisfaction and a preliminary analysis
yielded five factors with an eigenvalue of 1.0 or greater.
A graphic plot (scree plot) of the eigenvalues displayed a
steep "take off" point between the second and the third

factors suggesting a two factor solution as optimal.

The four factor solution for Taiwanese immigrants are
reported in Table 6-10, and for local Chinese in Table 6-~11.
The two factor solution for Taiwanese immigrant's
dissatisfactions accounts for only 37.5 percent of the total
variance, while the two factor solution for local Chinese's
dissatisfactions accounts for 45.8 percent of the total
variance. The two four factor solutions account for 56.0
percent and 63.5 percent of the total variance respectively.
The results of both two factor analyses yield indirect but
convincing evidence for the individual patterns of
dissatisfaction regarding business careers, residential and
educational environment, political stability, public

service and recreation activities.

The first factor in the two factor solution for

Taiwanese immigrants (see Table 6-10) deals with the
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Table 7-1 : Product moment correlation coefficients among the
individual components of demographic variables
for Taiwanese immigrants (N=99)

BANCINCO V207 V309 V210 V122  VC244 V205

V207 -.582

V309 .338 -.262

V210 .18 -.342 .08 :

V122 -.05 -.06 -.22b - o22

vC244 L2482 -.362 .09 .15 .14

V205 -.02 .06 .03 =,358 = 302 -.05

FAMITAT -.19P .07 -.09 =-.16 .10 -.01 .08

V443 -.15 .08 -.10 -.19° -.05 -.12 .03

V219 .06 -.22b .12 .01 =-.05 .14 .11

V206 -.402 .70%  -.14 =-.16. -.07 -.22b .03

2P .02 .04 -.10. -.222% o4 -.21b .02

V308 -.10 .04 -.222% o0 .252 -.14 .03

VB213 .22P - _2g@ 170 682 16 .13 -.332

vala -.10 .14 -.09 =-.07 .23bP .09 00

FAMITAI V443 V219 V206 V444 V308  VB213

V207

V309

V210

V122

VC244

V205

FAMITAI

V443 .21P

V219 -.12 -.18P

V206 -.01 .04 -.304

V444 .06 .18 -.06 .13

V308 .16 .10 -.08 .02 .01

VB213 -.14 ~. 253 .15 -.14 -.26% -,04

V414 .07 .06 -.21P .10 -.13 =-.13 -.08

NOTE : For explanations of the abbreviations, see Appendix 2.

a

b

significant (p< .01}.
significant (p< .05).
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Table 7-2 : Factor structure of individual components of
demographic variables: factor matrix for six
factors (N=99)

o o s D T . A T T WAy WD T O M A I, AT S0 TP I Wk T D T D D > et A T U G TN G e e W Wl P e S M WY TS S WD T G0 dwes o S W N e U U G S S S RS

Vari-

able Factor 1 Factor 2 Factor 3 Factor 4 Factor 5 Factor 6
V207 -,89 - .19 .00 -, 02 .08 -, 01
V309 .36 .12 -, 42 - =-.386 .04 .05
V210 « 17 .86 -, 06 .00 .03 .14
vlzz .06 .09 .84 .18 .00 -,01
BANCINCO A4 -.03 .29 -.19 -,10 .46
VG244 72 .17 -.10 .28 .06 -, 14
v205 .02 -. 56 -, 47 -, 04 .10 .21
FAMITAT .04 -, 25 .05 .56 s 32 «20
V443 .04 -.23 -.03 .29 .53 -.24
v21¢e .21 -, 06 .02 -, 01 -. 81 .03
V206 -.80 .00 -,02 -, 17 .21 -.10
V444 .03 —-e25 .14 -, 06 .11 -. 82
v30s -, 07 .10 .12 216 -, 01 - .11
VB213 .16 .83 .03 -.04 -.11 .17
V4al4 -,11 -,15 .48 -.31 .44 .41

Amounts of variance accounted for by factors

Total Factor 1 Factor 2 Factor 3 Factor 4 Factor 5 Factor 6

O e " ot o o T W ST D S W e A 0 e B S S SR I S O S S S G e A o Sy Wy o W T o G o G o - ;- " - " o ", W

NOTE : The underlined indicate primary loadings higher
than .40 except variables with evenly split loadings
such as BANCINCO, V414.
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