












































































































































factor structure is a little different from the Taiwanese's
factor structure. Both of them concerned are with working
environment, socio-political stability, neighbourhood life
and public service. However the local Chinese are a little

more worried about their children's career opportunities.

The final factor analysis of the better individual
components the dissatisfaction and a preliminary analysis
yielded five factors with an eigenvalue of 1.0 or greater.
A graphic plot (scree plot) of the eigenvalues displayed a
steep "take off" point between the second and the third

factors suggesting a two factor solution as optimal.

The four factor solution for Taiwanese immigrants are
reported in Table 6-10, and for local Chinese in Table 6-~11.
The two factor solution for Taiwanese immigrant's
dissatisfactions accounts for only 37.5 percent of the total
variance, while the two factor solution for local Chinese's
dissatisfactions accounts for 45.8 percent of the total
variance. The two four factor solutions account for 56.0
percent and 63.5 percent of the total variance respectively.
The results of both two factor analyses yield indirect but
convincing evidence for the individual patterns of
dissatisfaction regarding business careers, residential and
educational environment, political stability, public

service and recreation activities.

The first factor in the two factor solution for

Taiwanese immigrants (see Table 6-10) deals with the
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