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SUMMARY

The objective of this study is the determination of the requirements for core
modules and the relevant subject matter for the training of newly elected
councillors. This was done by analysing what the responsibilities of councillors
are in terms of their governing and representative functions. The training of
councillors in South Africa has been uncoordinated and fragmented to the extent
that the municipal training centres in the different former provinces had the
monopoly in deciding the scope and content of training. The acceptance of a set
of core training modules and the relevant subject matter for the training of
municipal councillors by the South African Local Government Association (SALGA)
and implementation thereof by the education and training boards in each province
in conjunction with municipalities, will ensure a more coordinated approach to
councillor training. As the need arises, advanced training can however be
conducted on any of the identified core training modules. Given the disparity
between the percentage of re-elected councillors versus the percentage newly
elected councillors; the gap that exists in educational qualifications; and the
balance of political power indicate that effective local government can only be
brought about if councillors receive appropriate training. The development of a set
of core training modules and relevant subject matter would provide councillors with
a comparable knowledge base regarding their institutional and organisational

roles.

In the determination of the requirements for a set of core training modules and
relevant subject matter consideration was given to the priorities as identified by
SALGA, surveys, interviews, observations, the internet, literature and information
gathered from Gauteng Local Government Association (GALA) on the profile of
1043 councillors in the 51 municipalities in Gauteng. In deciding what
requirements a set of core modules for the training of councillors should meet,
the emphasis of this thesis is on equipping councillors with the required expertise

to govern and represent their municipalities in an effective and efficient manner.
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Key terminology: Accountability, administration, ‘apartheid, bureaucracy,
community, control, councillor, democracy, govern, local government, local
government management, management, municipal administration, municipality,
personnel administration, planning, policy-making, political decisions, represent,

training.
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OPSOMMING

Die doel van hierdie studie is om die vereistes vir kernmodules en relevante
inhoud vir die opleiding van nuut verkose raadslede te bepaal. Dit is gedoen
deur die analisering van die verantwoordelikhede van raadslede volgens hulle
regeer- en verteenwoordigingsfunksie. Die opleiding van raadslede in Suid-
Afrika is ongekoordineerd en gefragmenteerd - tot so ‘n mate dat munisipale
opleidingsinstellings in die verskillende provinsies ‘n monopolie het in besluite
oor die bestek en inhoud van opleiding. Die aanvaarding van ‘n stel
kernmodules vir die opleiding van munisipale raadslede deur die South African
Local Government Association (SALGA), en die implementering daarvan deur
die opleidingsrade in elke provinsie, in samewerking met munisipale regerings, sal
‘n meer gekodrdineerde benadering tot raadslid opleiding verseker. Soos benodig,
kan gevorderde opleiding oor enige van die kernmodules aangebied word.
Gegewe die dispariteit tussen die persentasie herverkose raadslede en die
persentasie nuutverkose raadslede; die gaping wat bestaan in opvoedkundige
kwalifikasies; en die balans van politieke mag; dui aan dat effektiewe plaaslike
regering slegs teweeggebring kan word indien raadslede paslike opleiding
ontvang. Die ontwikkeling van ‘n stel kernmodules sal raadslede met ‘n
vergelykbare kennisbasis toerus aangaande hul institutionele en organisatoriese

verantwoordelikhede.

In die bepaling van die vereistes waaraan ‘n stel kernmodules behoort te voldoen,
is daar oorweging geskenk aan prioriteite soos geidentifiseer deur SALGA,
ondersoeke, onderhoude, waarnemings, die internet, literatuur en inligting
ingesamel vanaf die Gauteng Local Government Association (GALA), oor die
profiel van 1043 raadslede in die 51 munisipaliteite in Gauteng. In die bepaling
van wat ‘n stel kernmodules vir die opleiding van raadslede moet insluit, is die
klem van hierdie proefskrif om raadslede met die nodige kundigheid toe te rus
om munisipaliteite op ‘n effektiewe en doeltreffende manier te regeer en te

verteenwoordig.
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