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Strategy & Leadership, 25, 1,
January-February, pp. 18-22

McGraw-Hill Book Company,
London

Paper presented at the 6"
Annual Conference of the
Society for Industrial and
Organizational Psychology, St,
Louis

Crisp Publications Inc., Los
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Pretoria, Suid Afrika

Dell Publishing Co. Inc., New
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Prentice Hall International, Inc.,
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Prentice Hall International, Inc.,
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Annual Review of
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Gay, L.
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"Perceived Seriousness of Business
Ethics Issues",

Nonlinear Mixed Effects Models, a Tool
for Analyzing Repeated Measurements:
A brief tutorial using SAS®Software.

The Mind's New Science.

Self-Renewal: The Individual and the
Innovative Society.

The Learning Organization.

Quotation from the Seattle Times in The
Last of the Giants by G. Otis,Jr.

2003 Social Research Methods:
Qualitative and Quantitative
Approaches.

SPSS for windows step by step: A
simple guide and reference, 11.0
update.

"Revolutionary Change Theories: A
multilevel exploration of the punctuated
equilibrium paradigm",

Alienation Theories: A General Systems
Approach.

"Alienation, Participation, and Increasing
Societal Complexity", presented on an
international conference on "New Trends
in Organizations: Their Impact on
Participation, De-alienation and
Performance" in 1993 in Givat Haviva,
Israel and printed in1994

"The challenge of sociocybernetics",

"Cybernetics and social science:
Theories and research in
sociocybernetics",

Alienation, Ethnicity, and
Postmodernism.

"Calculating, Interpreting, and Reporting
Cronbach's Alpha Reliability Coefficient
for Likert-Type Scales",

"Training in work organizations", in
Handbook of Industrial and
Organizational Psychology by M.D.
Dunnette & L.M. Houghm, editors, 2"
edition, vol 2, pp. 507-619.

Training in organizations: Needs

assessment, development, and
evaluation, 2" edition.

729

Business and Professional
Ethics Journal, 15, pp. 67-78

SAS Institute Inc., retrieved from

http://www2.sas.com

Basic Books, New York

Harper & Row, New York

Fontana, London

Baker Book House Company,
Michigan

Sage Publications, Inc.,

Beverley Hills, California

Allyn & Bacon, Boston

Academy of Management
Review, 16, 1, pp. 10-36

Pergamon Press, Oxford

Kybernetes, 23, 2, pp. 10-34

Kybernetes, 24, 4, pp.6-32

Kybernetes, 20, 6, pp.81-92

Greenwood Publishing Group,
Westport, CT, Florida
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osu.org/midwest

Consulting Psychologists Press,
Palo Alto, CA
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Baron
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Grulke, W. & G.
Silber
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"Measuring change in OD panel
desings: A response to critics",

"Measuiring change and persistance in
human affairs: Types of change
generated by OD designs",

Mental testing.

“Creating Long-term Organizational
Change” in Change in Organizations
by P. Goodman, editor, pp. 226-279.

Change in Organizations.

Organizational Behavior: A Diagnostic
Approach, 5" edition.

“Setting a course for the new global
landscape”, in Mastering Global
Business , pp. 5-10.

Behavior in Organizations, 6™ edition.

Psychological Testing: History,
Principles and Applications, 3" edition.

Die dans van die brein.

Ten Lessons from the Future.

"New standards for test evaluation",
Basic Economics, 4™ edition.

"Intrinsic validity",

“Ambient Intelligence — unobtrusive
technology for the information society”,
"Mastering change can be

accomplished”,

The Executive effect: Concepts and
methods for studying top managers.

The Age of Unreason.
"The Challenges facing CEO's: Past,
Present and Future”,

Intuitive Biostatistics: Choosing a
Statistical Test.

"An Examination of Beliefs about Older
Workers; Do Stereotypes Still Exist?",

"Building the firm of the future",
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Academy of Managerial
Review, 5, pp. 97-103

Journal of Applied Behavioral
Science, 12, pp. 133-157

Rinehart, New York

Jossey-Bass, San Francisco

Jossey-Bass, San Francisco

Prentice Hall International, Inc.,
Upper Saddle River, New
Jersey

Pitman Publishing, London

Prentice Hall Inc., New Jersey

Allyn and Bacon, Sydney.

Human en Rousseau, Kaapstad

@One Communications,
Parklands, South Africa

Educational & Psychological
Measurement, 6, pp. 427-439

McGraw-Hill Higher Education,
New York

American Psychologist, 5, pp.
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Eurescom, retrieved from
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Business Journal Serving
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Sun, 17. 28, May 9, 35-42

JAIl Press, Greenwich,
Connecticut

Harvard Business School Press,
Cambridge, Massachusetts

Academy of Management
Executive, 6, pp. 7-25

Oxford University Press Inc.,
London

Journal of Organizational
Behavior, 16, pp. 457-468

Sloan Management Review,
Spring, pp. 75-82
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Information Tecnology that makes a
difference.

The Creative Brain.

Creativity, Learning, and the Specialized
Brain.

The Whole Brain Business Book: Nine
Roles of the Whole Brain Leader.

The Human Brain

The Leader of the Future.

"Metaphors and Mental Models:
Sensemaking and Sensegiving in
Innovative and Entrepreneurial
Activities",

Culture's Consequences: International
Differences in Work Related Values.

International Management Text and
Cases.

Manual of Learning Styles.

A New View of Statistics: P Values and
Statistical Significance.

LifeLaunch: A Passionate Guide to the
Rest of Your Life.

"Business in global economy",
Making Change irresistible: Overcoming
Resistance to Change in your

Oranization.

Managing the Multinational: Confronting
the Global-Local Dilemma.

Internationalisation trends in global
business strategy.

"The Perfect Company: Goal and
Productivity",

"Global business driver: Aligning
information technology to global
business strategy",

"Review of F.C. Bartlett, Remembering",

"Validity for what?",
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Pacific Northwest National
Library: Scientific Publications,
March, news.bbc.co.uk

The Ned Hermann Group, Lake
Lure, North Carolina

The Ned Hermann Group, Lake
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Hermann Brain Dominance
Instrument, Retrieved from
www.leadingedge,net

Retrieved from
www.Wikipedia/Humanbrain.png

Jossey-Bass, San Francisco

Journal of Management, 21, 6,
pp. 1057-1074

Sage Publications, Beverley
Hills, California

The Dryden Press, London

P Honey, London

Sportski, retrieved from
http://www.sportski.org

The Hudson Institute Press,
Santa Barbara

Hydrocarbon Processing,
December, pp. 61-66

Davies-Black Publishing, Palo
Alto, California

Prentice Hall, Englewood Cliffs
International Thomson Business
Press, London

Speech given at Case Western
Reserve University, 5 June

IBM Systems Journal, Vol 32,
No 1, pp. 143-161
American Journal of

Psychology, 47, pp. 712-715

Journal of Consultative
Psychology, 10, pp. 93-98
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Pfeiffer, editors
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Roux

Kahane, A., G.
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Parker, editors
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Implementing Change. Managing
Change, Cases and Concepts.

"Mental models and deduction”,

Mental Models.

Lessons for Living: Simple Solutions for
Life's Problems

"101 Ways to Use a classical Labyrinth",

The 1973 Annual Handbook for Group
Facilitators.

Collected Works.

"How to Change the World: Lessons for
Entrepreneurs from Activists",

"How to Change the World: Lessons for
Entrepreneurs from Activists",

The Mount Fleur Scenarios.

Solving Touch Problems: An open Way
of Talking, Listening, and Creating New
Realities.

"Towards a Theory of Political Behavior
in Organizations", in Power, Politics
and Organizations: A Behavioral
Science View, by A. Kakabadse & C.
Parker, editors, pp. 87-108.

Power, Politics and Organizations: A
Behavioral Science View.

"Motivation and cognitive abilities: An
integrative/aptitude-treatment interaction
approach to skill acquisition",

The Change Master.

"A practical and theoretical approach to
assessing computer attitudes: The
computer attitude measure (CAM)",

“Predicting student teacher commitment
to use of computers”,

Foundations of Behavioral Research, ond
edition.

Through the Labyrinth: Designs and
meanings over 5000 years.

Applied Multivariate Statistics with SAS
Software.
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Richard D. Irwin, Inc., Boston

Trends in Cognitive Science,
5, pp. 434-442

Harvard University Press,
Cambridge, Massachusetts

Dagali Press, Norway

Pesentation at the Labyrinth
Society Conference, November,
Fayetteville, Arkansas

McGraw-Hill, New York

Routledge, London

Generon Speech delivered to
Fast Company's Real Time
Conference, May

Reflections: The SoL Journal,
January

GBN Deeper News.

Berret-Koehler, San Francisco

John Wiley & Sons, Inc., New
York

John Wiley & Sons, Inc., New
York

Journal of Applied
Psychology - Monograph, 74,
pp. 657-690.

Simon & Schuster Inc., New
York

Journal of Research on
Computing in Educational
Computing Research,
Summer, pp. 456-463

Journal of Educational
Computing Research, 6, 3, pp,
299-309

Holt, Rinehart & Winston, New
York

Prestel, New York

SAS Publications, retrieved from
http://www2.sas.com
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Klaus, editors
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Managing beyond the quick fix.

Gaining Control of the Corporate
Culture.

Corporate Transfomation: Revitalizing
Organizations for a Competitive World.

The Personality .
Psychometrics and Psychology.
A handbook of test construction.

"Reply to V. Benussi", in A Source
Book of Gestalt Psychology by W.D.
Ellis, reprint.

LSI Learning Style Inventory: Self-
Scoring Inventory and Interpretation
Booklet.

Organizational Psychology: A Book of
Readings.

People Centred Development:
Contributions Towards and Theory and
Planning Frameworks.

“Planning Frameworks for People-
Centered Development.” In Korten and
Klaus, eds., pp. 201-209.

"Leading Change: Why Transformation
Efforts Fail",

Leading Change.

Corporate Culture and Performance.

The Heart of Change: Real-Life Stories
of how people change their
organizations.

Creating a Horizontal God.

It Gets Better: Taking the Vertical out of
God.

Statisticians in History: Harold Hotelling
1895 - 1973.

"The Arrival of the Baby-Boomer-Boss",
Metaphors we live by.
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Jossey-Bass, San Francisco

Jossey-Bass, San Francisco

Jossey-Bass, San Francisco

Self Published, UK
Academic Press. London
Methuen, New York

The Gestalt Journal Press, New
York

Hay Resources Direct, Boston

Prentice Hall, Englewood Cliffs

Kumarian Press, Bloomfield,
Connecticut

Kumarian Press, Bloomfield,
Connecticut

Harvard Business Review,
March-April, pp. 59-67

Harvard Business School Press,
Cambridge, Massachusetts

The Free Press, A Division of
Macmillan Inc., New York

Harvard Business School Press,
Cambridge, Massachusetts

Retrieved from
http://home.istar.ca/~wkrossa/art
icles.html

Vince Garretto, © Free
Christians Australia, Copyright,
retrieved from
wkrossa@shaw.ca

The American Statistical
Association, retrieved from
www.amstat.org

Fortune, August 15, pp. 58-63

University of Chicago Press,
Chicago
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Maxfield
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Larkin, T.J. & S.
Larkin

Lawler, E.E. Il

Le Roux, R.

Leeper, R.

Lessem, R.

Lessem, R.

Lewin, K.

Lewis-Beck, M.S., A.
Bryman, & T.F. Liao,
editors

Liebert, M.A.
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"Foresight Complexity and Strategy," in
Complexity, Metaphors and the
Management of a Knowledge Based
Enterprise: An Exploration of
Discovery published in 1999 in M.
Lissack, pp. 1 - 36.

The Psychology of Control.
"Reaching and changing frontline
employees”,

From the Ground Up: Six Principles for
Building the New Logic Corporation.

Emotional Restoration.

“A study of neglected portion of field of
learning: The development of sensory
organization",

Total Quality Learning.

Total Quality Learning: Building a
Learning Organization.

Field Theory in Social Science.

Encyclopedia of Research Methods for
the Social Sciences.

“Ambient Intelligence in Health Care”,

Organization Renewal.

The Dynamics of Planned Change.

Organization Renewal; Achieving
Viability in a Changing world.

Organization Renewal; A Holistic

Approach to Organization Development.

Chaos and complexity: What does that
have to do with knowledge
management? Advances in Knowledge
Management.

Words count: Viewing organizations as
emerging systems of languaging.

"Complexity, Metaphors and the
Management of a Knowledge Based
Enterprise: An Explanation of
Discovery": P. Hd.

734

Henley Management College,
New York

Sage Publications, Inc.,
Beverley Hills, California

Harvard Business Review,
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Jossey-Bass Publishers, San
Francisco

Harvestime Preparation Centre,
Johannesburg, South Africa

Journal of Genetic
Psychology, 46, pp. 41-75

Blackwell Business, Cambridge,
Massachusetts

Blackwell Business, Cambridge,
Massachusetts

Harper & Bros., New York

Sage Publications, Newbury
Park, California

CyberPsychology & Behavior,
Volume 6, Number 3, retrieved
from www.Ambient
Intelligence.org

Appleton-Century-Crofts, New
York

Harcourt, Brace and World, New
York

Appleton, New York

Prentice Hall, New Jersey

The Netherlands. URL: retrieved
from http://www.lissack.com
[Internet download].

Henley Management College,
New York, retrieved from
http://lissack.com/writings/AMR(i
nal.pdf.

Henley Management College,
New York, retrieved from
http://lissack.com/writings/propo
sal.htm



Logan, J.

Lohr, K.N.

Lostao, J.
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Sonderholm

MacFarland, T.W.

Mahoney, J.

Mahoney, J.

Maijchrzak, A. & Q.

Wang

Malhotra, Y

Maloney, T.W. & J.F.

Rockart

Malraux, A.
Marquardt, M.J.

Marrow, A.J.

Marshak, R.J.

Marshak, R.J.

Marshak, R.J. & L.
Heracleous

1995

2004

2005

2004

1995

1998

2005

2006

1996

1993

1993

1992

1996

1969

1993

2004

2005

)8

UNIVERSITEIT VAN PRETORIA
@, UNIVERSITY OF PRETORIA
Qe YUNIBESITHI YA PRETORIA

Reclaiming Surrendered Ground;
Protecting your Family from Spiritual
Attacks.

"Rating the strength of scientific
evidence: relevance for quality
improvement programs”,

Developing technology transfer.

Creating the More.

"A Theory of the Temporary
Organization",

Statistics Tutorial: Oneway Analysis of
Variance (ANOVA).

"The IT Professional Outlook: Where will
we go from here?",

“New Roles, New Competencies -
Blurring Boundaries, "

"Breaking the functional mind-set in
process organizations”,

"Role of Information Technology in
Managing Organizational Change and
Organizational Interdependence", P.Hd.

"How wiill Information Technology
Reshape Organizations?: Computers as
Coordination Technology," in
Globalization Technology and
Competition: The Fusions of
Computers and Telecommunications
in the 1990's, by S.P. Bradley, J.A.
Hausman & R.L. Nolan, editors, pp. 37-
55.

The Walnut Trees of Altenburg.
Building the Learning Organization.

The Practical Theorist: The Life and
Work of Kurt Lewin.

"Managing the Metaphors of Change",

"Morphing: The Leading Edge of
Organizational Change in the 21st
Century",

"A Discursive Approach to Organization
Development",
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Moody Publishers, New York

International Journal for
Quality in Health Care, 16
(1):pp. 9-18

Innovation Relay Centres,
Luxemburg, retrieved from
http://www.cordis.lu/irc

Corals Publishers, Three Rives,
South Africa

Scandinavian Journal of
Management, 11, 4, pp. 437-
455

Retrieved from
www.nyx.net/~tmacfarl/STAT_T
UT/one_anov.ssi

Gartner Symposium ITXPO
2005: 1-3 August 2005, Cape
Town

Gartner Symposium ITXPO
Afrikca 2006: 31 July - 2 August
2006, Cape Town

Harvard Business Review,
September-October, 74, pp. 93-
99

BRINT Institute, retrieved from
http://www.brint.com/papers/cha
nes

Harvard Business School Press,
Cambridge, Massachusetts

University of Chicago Press,
Chicago

McGraw-Hill, New York

Basic Books, New York

Organizational Dynamics,
June, 22, pp. 44-56

Organization Development
Journal, 22, pp. 8-21

Action Research, 3,11, pp. 69-
88



Martel, L.

Marx, R.D.

Marx, R.D. & R.K.
Karren

Mathieu, J.E., S.I.
Tannenbaum & E.
Salas

Matthews, W.H.

Maurer, R.

McDougal, W.

McFarlan, F.W. & J.L.
McKenney

McKellar, 1.
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Mastering Change: The Keys to
Business Success.

"Relapse prevention for managerial
training: A model for maintenance of
behaviour change",

"The effects of relapse prevention
training and interactive followup on
positive transfer of training",

"A causal model of individual and
situational influences on training
effectiveness measures",

Mazes and Labyrinths: Their History and
Development.

Beyond the Wall of Resistance:
Unconventional strategies that build
support for change.

An Introduction to Social Psychology.

Corporate Information Systems
Management: The Issues Facing Senior
Executives.

The Violins of Change: A Prophetic
Understanding of the Process of
Change.

The Age of Participation.

A Second Course in Statistics:
Regression Analysis, 6™ edition.

"Opportunities abound with constant
change”,

"The neglected half of training",
Organizations: A Quantum View.

"Information Technology and the Global
Virual Corporation”, in Globalization
Technology and Competition: The
Fusions of Computers and
Telecommunications in the 1990's, by
S.P. Bradley, J.A. Hausman & R.L.
Nolan, editors, pp. 283-307.

"On the Ovarian Trolley: An Interlude",
quoted in The Columbia World of
Quotations, 1996.

“Alpha, Beta and Gamma Change in
Evaluation Research: A Structural
Equation Approach”,

Change at Work: A comprehensive

management process for transforming
organizations.
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Paper presented at the National
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Annual Conference of the
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Dover Publications, London
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In Touch Ministries International
Pti Ltd., Singapore

Berrett-Koehler Publishers, San
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Atlanta Business Chronicle,
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Harvard Business School Press,
Cambridge, Massachusetts

Cybernation.Com

Journal of Applied
Pshycology, 73, pp. 574-584

Jossey-Bass, San Francisco
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editors
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" A framework for representing
knowledge”, in The psychology of
computer vision by P.H. Winston, pp.
211-277.

Social Psychology: Exploring universals
across cultures.

Self-designing Organizations: Learning
how to Create High Performance.
Reading.

Tomorrow's Organization: Crafting

Winning Capabilities in a Dynamic
World.

Ten exiting keys to success.
If you are not growing, you are dying.

Words aptly spoken.

"The paradox of our time" in Words
aptly spoken, by B Moorehead, pp.
197-198.

Organizational Behavior, 2" edition.

"More on Metaphor: Why We Cannot
Control Tropes in Administrative
Science",

Images of Organization.

Images of Organization, 2" edition.

Modelling Cognition.

"A critical examination of the concepts of
face validity",

"Problems and designs of cross-
validation",

"A critical examination of the concepts of
face validity",

Personnel Psychology.

A history of Psychology in
Autobiography (Volume 3).

"Concepts for the Management of
Organization Change", in Section V:
Organization Adaptation and Change.
"Managing Transitions to Uncertain
Future States",
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McGraw-Hill, New York

W H Freeman & Company, New
York

Addison Wesley Longman,
Massachusetts

Jossey-Bass, San Francisco

| Can Foundation: Fourways,
South Africa

I Can Foundation: Fourways,
South Africa

Overlake Christian Press,
Kirkland, WA

Overlake Christian Press,
Kirkland, WA

Houghton Mifflin Company,
Boston

Admnistrative Science
Quarterly, 28, pp. 601-607

Sage, Newbury Park, California

Thousand Oaks, Sage Press,
California

Wiley, Chichester

Educational & Psychological
Measurement, 7, pp. 191-205

Educational & Psychological
Measurement, 11, pp. 5-12

Educational & Psychological
Measurement, 7, pp. 191-205.

International Thomson
Publishing (Southern Africa)
(Pty) Ltd., Johannesburg

Clark University Press.
Worcester, MA

Delta Consulting Group, New
York

Organizational Dynamics,
Summer, pp. 37-45



Nadler, D.A.

Nadler, D.A. & M.L.
Tushman

Nadler, D.A. & M.L.
Tushman

Nadler, D.A. & M.L.
Tushman

Nadler, D.A. &
M.L.Tushman

Nadler, D.A., R.B.
Shaw, A.E. Walton &
Associates

Nanus, B.

Neethling, K.

Neethling, K.

Neethling, K.

Neethling, K.

Neethling, K. & R.
Rutherford

Neethling, K. & R.
Rutherford

Nelson, D.L. & J.C.
Quick

Nonaka, 1.& H.
Takeuchi

Nonaka, |. & T.
Yamanouchi

Nunally, J.C.

1997

1988

1986

1995

1998

1995

1992

2001
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Champions of Change: How CEO's and
Their Companies are Mastering the
Skills of Radical Change.

Strategic Organization Design:
Concepts, Tools and Processes.

Managing Strategic Organizational
Change: Frame Bending and Frame
Breaking.

"Types of Organizational Change: From
incremental impovement to
discontinuous transformation", in
Discontinuous Change: Leading
Organizational Transformation by
D.A. Nadler, R.B. Shaw, A.E. Walton &
Associates.

Competing by Design: The Power of
Organizational Architecture.

Discontinuous Change: Leading
Organizational Transformation.

Visionary Leadership: Creating a
Compelling Sense of Direction for Your
Organization.

Opening Address,
Smart Parents.

Opening Address,

Opening Address,

Am | clever or am | stupid?
Creative People can perform Miracles.

Organizational Behavior: Foundations,
Realities and Challenges, 3 edition.

The Knowledge Creating Company.

"Managing Innovation as a Self-
Renewing Process",

Introduction to psychological
measurement.
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Jossey-Bass, San Francisco

Scott-Foresman, Glenview, IL.

Delta Consulting Group, New
York

Jossey-Bass, San Francisco

Oxford University Press, London

Jossey-Bass, San Francisco

Jossey-Bass Publishers, San
Francisco

7" Annual Creativity Conference
in Africa, SACreativity, Pretoria,
South Africa

Carpe Diem Books,
Vanderbijlpark, South Africa

11" Annual Creativity
Conference in Africa,
SACreativity, Pretoria, South
Africa

12" Annual Creativity
Conference in Africa,
SACreativity, Pretoria, South
Africa

Carpe Diem Books,
Vanderbijlpark, South Africa

Carpe Diem Books,
Vanderbijlpark, South Africa

South-Western College
Publishing: Thomson Learning,
Cincinnati, Ohio

Oxford University Press, Oxford

Jounal of Business Venturing,
4,5, pp. 299-315

McGraw-Hill, New York



Nunally, J.C.

Nystrom, P.C. & W.H.

Starbuck

Odendal, F.F., P.C.
Schoonees, C.J.
Swanepoel, S.J. du

Toit en C.M. Booysen

Oldenquist, A. & M.
Rosner

Oldfield, R.C.

Oldfield, R.C., &
Zangwill, O.L.

Oldfield, R.C., &
Zangwill, O.L.

Oldfield, R.C., &
Zangwill, O.L.

Orlikowski, W.J. &
J.D. Hofman

Otis, G., Jr.

Owen, H.

Pasmore, W. & R.
Woodman, editors

Pasmore, W. & R.
Woodman, editors

Peak, H.

Pears, D.F. & B.F.
McGuinness

Pedler, M., J.
Burgoyne & T.
Boydell

Perls, F.
Perls, F.

Perls, F., R.F.
Hefferline & P.
Goodman
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1991
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1942b
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Psychometric theory, 2" edition.

"To avoid crises, unlearn",

Handwoordeboek van die Afrikaanse
Taal (HAT).

Alienation, Community and Work:
Contributions in Sociology.

"Frederic Charles Bartlett: 1886-1969",

"Head's concept of the schema and its
application in contemporary British
psychology. Part |I. Head's concept of
the schema",

"Head's concept of the schema and its
application in contemporary British
psychology. Part Il. Critical analysis of
Head's theory",

"Head's concept of the schema and its
application in contemporary British
psychology. Part lll. Bartlett's theory of
memory",

"An improvisasional model for change
management: The case of groupware
technologies",

The Last of the Giants.

Riding the Tiger: Doing Business in a

Transforming World.

Research in Organizational Change and
Development, Vol 2.

Research in Organizational Change and
Development, Vol 1.

"Problems of objective observation", in
Research methods in the behavioral
sciences by L. Festinger & D. Katz,
editors, pp. 243-300.

Tractatus Logico-Philosophicus,
written by L. Wittgenstein, 1922.

The Learning Company: A Strategy for
Sustainable Development.

Ego, Hunger and Aggression.
In and Out of the Garbage Pail.

Gestalt therapy.
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McGraw-Hill, New York

Organizational Dynamics, 12,
4, pp. 53-65

Perskor, Johannesburg

Greenwood Press, Florida

American Journal of
Psychology, 85, pp. 133-140

British Journal of Psychology,
32, pp. 267-286

British Journal of Psychology,
33, pp. 58-64

British Journal of Psychology,
33, pp. 113-129

Sloan Mangement Review, 38,
2, Winter, pp. 11-21

Baker Book House Company,
Michigan

Abbott Publishing, Maryland

JAIl Press, Greenwich,
Connecticut

JAI Press, Greenwich,
Connecticut

Dryden Press, New York

Routledge, London

McGraw-Hill Book Company,
London

Vintage Books, New York
Bantam Books, New York

Pelican, Baltimore, Maryland



Perrig W, & W.
Kintsch

Peters, T. & R.H.
Waterman

Pettigrew, A.

Plant, R.

Plant, R.

Porter, M.

Preston, J.C. & L. J.

du Toit

Preston, J.C. & L. J.

du Toit

Preston, J.C. & L.J.
du Toit

Preston, J.C. & L.J.
du Toit

Quin, AR. & K.
Cameron, editors

Quinones, M. A.

Randolph, W. & R.
Edwards

Redding, J.

Renssen, M.

Revans, R.W.

Reynolds, D

Rhodes, S.R.

Richardson, B.

1985

1982

1987

1998a

1998b

1990

1992

1994

1988

1992

1989

1995

1978

1994

2005
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2004
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"Propositional and situational
representations of text",

In Search of Excellence.

"Context and Action in the
Transformation of the Firm",

Indigenous Peoples and Poverty
Reduction, A Case Study of Guatemala.

Issues in Indigenous Poverty and
Development.

The Competitive Advantage of Nations.

"Large Systems Change: Issues Related
to the strategy",

"Power and Politics in Large Systems
Change: The Old and the New
Perspective", in What is New in
Organization Development/ by D. Cole,
J. Preston & J. Finlay, editors, pp. 151-
175.

"Power and Politics in Large Systems
Change: The Old and the New
Perspective",

"Power and Politics in Large Systems
Change: The Old and the New
Perspective",

Paradox and Transformation: Towards a
Theory of Change in Organizations and
Management.

"Pretraining contact effects: Training
assignment as feedback",

“Assessment of Alpha, Beta and
Gamma Changes in a University-Setting
OD Intervention”,

Strategic Readiness: The Making of the
Learning Organization.

Labyrinths and Mazes of South Africa.

The Origins and Growth of Action
Learning.

Visual Prayers.

"Age-related Differences in Work
Attitudes and Behavior: A Review and
Conceptual Analysis",

"The political-aware leader:
Understanding the need to match
paradigms and planning systems to
powerful, 'turbulent fields’
environments",
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Journal of Memory and
Language, 24, pp. 503-518

William Collins Sons & Co. Ltd.,
Glascow

Journal of Management
Studies, 24, p. 97-134

Inter-American Development
Bank, Washingron, D.C.

Inter-American Development
Bank, Washingron, D.C.

Macmillan, London

Journal of Organizational
Change Management, 5,
Number 3, pp. 20-25

The Organization Development
Institute, Chesterland, OH

Organization Development
Journal, 6, 4, pp. 46-52

Organizations Entwicklung,
11,1, pp. 38-53

Ballinger, Cambridge,
Massachusetts

Journal of Applied
Psychology, 80, pp. 226-238

Academy of Management
Proceedings, pp. 313-317

Jossey-Bass, San Francisco

Zytek Publishing, Paarl, South
Africa

Chartwell-Bratt, Bromley, Kent

Beyond Words Publishing,
Hillsboro, USA

Psychological Bulletin, 93, pp.
339-367

Leadership and Organization
Development Journal, March,
Volume 16 (2), pp. 27-35



Richardson, G.

Robbins, A.

Robbins, A.

Robbins, P.R.

Rokeach, M.

Rokeach, M.

Romanelli, E. & M.L.
Tushman

Roszkowski, M.J., G.
Davey & J.E. Grable,
C.FP.®

Rouillier, J.Z. & I.L.
Goldstein

S.P. Bradley, J.A.
Hausman & R.L.
Nolan, editors.

Sanchez, P.

Sanford, A.C.

Sanford, A.C., G.T.
Hunt & H.J. Bracey

Sanford, J. & P.
Sanford

SANNO Management

Development
Research Centre

Savard, J.

Savard, J.

Schein, E.H.

Schein, E.H.

Schein, E.H.

1990

1991

1992

1997
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Feedback Thought in Social Science
and Systems Theory.

Unlimited Power.

Awaken the Giant Within: How to control
your mental, emotional, physical and
financial destiny.

Managing Today!
Beliefs, Attitudes and Values: A Theory
of Organization and Change.

The Nature of Human Values.

"Organizational transformation as
punctuated eqwuilibrium: An empirical
test",

Insights from Psychology and
Psychometrics on Measuring Risk
Tolerance.

"The determination of positive transfer of

training climate through organizational
analysis",

Globalization, Technology and
Competition: The Fusions of Computers
and Telecommunications in the 1990's.

"Agents for change”,
Human Relations Theory and Practice.

Communication Behavior in
Organizations.
The Transformation of the Inner Man.

Vision Management: Translating
Strategy Into Action.

Ancient Labyrinths of the World.

Magical Paths: Labyrinths and Mazes in
the 21st Century.

Organizational Psychology, 3" edition.

"Organizational Culture: What it is and
how to change it", in Human Resource
Management in International Firms by
P. Evans, Y. Doz, & A. Laurent, editors.

"Three cultures of management: The key
to organizational learning",

741

University of Pennsylvania
Press, Philadelphia

Fireside, New York

Simon & Schuster Ltd., London

Prentice Hall, Inc., New Jersey

Jossey-Bass, San Francisco

Simon & Schuster, Inc., New
York

Academy of Management
Journal, 37 (5) pp. 1141-1166

Retrieved from
www.fpanet.org/journal/articles

Paper presented at the meeting
of the Society of Industrial and
Organizational Psychologists,
Montreal

Harvard Business School Press,
Cambridge, Massachusetts
Communication World, 14, 3,

February, p. 52

Charles E. Merrill Publishing
Company, Columbus, Ohio

Charles E. Merrill Publishing
Company, Columbus, Ohio

Victory House Inc., Tulsa

Productivity Press, Cambridge

Thundersley, England,
Caerdroia.

Mitchell Beazley, London

Prentice Hall, New Jersey

Macmillan, London

Sloan Management Review,
38, 1, Fall, pp. 10-22



Schein, E.H.

Schoemaker, P.J.H.
& M. Tomczyk

Schon, D.

Schon, D.

Schulman, S.

Scott Peck, M.

Scott Peck, M.

Seashore, S., E.
Lawler lll, P. Mervis &
C. Cammonn, editors

Seeman, M

Seeman, M.

Seeman, M.

Seeman, M.

Seeman, M.

Seeman, M.

Seeman, M. &
Anderson, C.S.

Seeman, M., A.Z.
Seeman & A. Budros

Senge, P.

Senge, P.

1996

2006
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1983

1997

1978

1983

1983

1991
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1983
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"Leadership and Organizational
Culture", in The Leader of the Future
by F. Hesselbein, M. Goldsmith, & R.
Beckhard, editors.

The Future of Biosciences: Four
scenarios for 2020 and their Implications
for Human Healthcare: Seminal report
exploring key factors, uncertainties,
drivers and future scenarios that will
impact the commercialization of new life
science technologies.

Beyond the Stable State.

The Reflective Practitioner: How
Professionals Think in Action.

"Consensus and politics of change”,

The Road Less Travelled: A New
Psychology of Love, Traditional Values
and Spiritual Growth.

People of the Lie: The hope for healing
human evil.

Assessing organizational change: A
guide to methods, measures and
practices.

"Sentiments and Structures: Strategies
for Research in Alienation", in
Alienation, Community and Work by
A. Oldenquist & M. Rosner.

"On the meaning of Alienation",

"On the personal consequences of
alienation in work",

"Powerlessness and knowledge: A
comparative study of alienation and
learning",

"The urban alienations: some dubious
theses from Marx to Marcuse",

"Alienation studies",

"Alienation and alcohol: The role of
work, mastery, and community in
drinking behavior",

"Powerlessness, work, and community:
A longitudinal study of alienation and
alcohol use”,

The Fifth Discipline: The Art and
Practice of the Learning Organization.

"Systems Thinking is a Discipline for
seeing Wholes",
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Jossey-Bass, San Francisco

The Mack Centre for
Tecnological Innovation: The
Wharton School, University of
Pennsylvania

Penguin, Harmansworth

Basic Books, New York

Information Today, 14, 4, April,
p. 46

Simon & Schuster Inc., New
York

Simon & Schuster Inc., New
York

John Wiley, New York

Greenwood Press, Florida

American Sociological
Review, 24, 6, pp. 783-791

American Sociological
Review, 32, 2, pp. 273-285

Sociometry, 30, 2, pp.105-23

Journal of Personality and
Social Psychology, 19, .2, pp.
135-43.

Annual Review of Sociology,
pp. 91-123

American Sociological
Review, 48, 1, pp. 60-77

Journal of Health and Social
Behavior, 29, pp.185-198

Doubleday Currency, New York

Sloan Management Review,
Winter, pp. 73-84



Senge, P.

Senge, P.M.

Shapiro, S. C., editor

Shenkman, M.

Smith, D.

Smith, P.C. & L. M.
Kendall,

Snyder, R.A., C.S.
Raben & J.L. Farr

Spier, M.S.

Spreitzer, G.M., M.W.
McCall, Jr. & J.D.
Mahoney

Stair, RM. & G.W.
Reynolds

Starbuck, W.H. & F.J.
Milliken

Statsoft

Stevens, S.S., editor

Stockburger, D.W.

Stoner, J. & C.
Wankel

Strebel, P.

Swanepoel, B., B.
Erasmus, M. van Wyk
& H. Schenk

Tabachnick, B.G. &
L.S. Fidell

1996

1990a

1987

1997

2005
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"Leading Learning Organizations",

"The Leader's New Work: Building
Learning Oganizations",

Encyclopedia of Artificial intelligence.

"Getting attention is key to implementing
change",

Emerging Trends 2010 to 2015

"Retranslation of expectations: An
approach to the construction of
unambigious anchors for rating scales",

"A model for the systematic evaluation of
human resource development
programs",

"Kurt Lewin's force field analysis", in The
1973 Annual Handbook for Group
Facilitators, by J. E. Jones & J. W.
Pfeiffer, editors.

"Early identification of International

Executive Potential",

Principles of Information systems, 3
edition.

"Executives perceptual filters: What they
notice and how they make sense," in
The Executive effect: Concepts and
methods for studying top managers,
by D.C. Hambrick, editor.

Reliability and Iltem Analysis.

Handbook of Experimental Psychology.

Journal of Statistical Software:
Introductory Statistics: Concepts,
Models, and Applications.

Management, 3" edition.

"Why do employees resist Change?"

South African Human Resource
Mangement: Theory and Practice, 2
edition.

Using Multivariate Statistics, 2" edition.
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Training & Development,
December, pp.36-37

Sloan Management Review,
Fall, 32, 1, pp. 7-23

Wiley, New York

Business Journal, Serving San
Jose & Silicon Valley 15, 8,
June 23, p. 26

Gartner Symposium ITXPO
2005: 1-3 August 2005, Cape
Town

Journal of Applied
Psychology, 47, pp. 149-155

Academy of Management
Review, 5, pp. 431-444

McGraw-Hill, New York

Journal of Applied
Psychology, 9, 82: pp. 6-29

Course Technology, an
International Thomson
Publishing Company,
Cambridge

JAIl Press, Greenwich,
Connecticut

StatSoft Inc. Statistica, Tulsa,
retrieved from www.statsort.com

Wiley, New York

UCLA Statistics Department
Publishers Online, retrieved
from my.execpc.com

Prentice Hall, New Jersey

Harvard Business Review,
May-June, 86-92

Juta & Co Ltd., Kenwyn

Harper Collins Publishers, Inc.,
Northridge



Tan, F.
Tannenbaum, S. I. &
G. Yukl

Terborg, J., G.
Howard & S. Maxwell

The Price
Waterhouse Change
IntegrationTeam

Thorndike, R.L. &
E.P. Hagen

Throop, W.F. & A.P.
Macdonald

Thurstone, L.L.

Tichy, N.

Tichy, N.M. & D.O.
Ulrich

Toffler, A.
Toffler, A.
Toffler, A.
Toffler, A.

Tomkins, J.A. & R.
Goldberg

Torbert, W. & D.

Fisher

Torbert, W.R.

Tracey, J.B., S.I.
Tannenbaum & M.J.
Kavanagh

Trochim, W.M.K.

Tsoukas, H.

Tushman, M. & B.
Virany

2002
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Advanced Topics in Global Information
Management.

"Training and development in work
situations",

“Evaluating Planned Organizational
Change: A Method for Assessing Alpha,
Beta and Gamma Change”,

Better Change: Best Practices for
Transforming your Organization.

Measurement and evaluation in
psychology and education.

"Internal-external locus of control: A.
bliography",

"The criterion problem in personality
research",

Managing Strategic Change: Technical,
Political and Cultural Dynamics.

"The Leadership Challenge - A call for
the Transformational Leader",

Future Shock.

The Third Wave.

The Adaptive Corporation.
Power Shift.

"Thriving on change",

"Autobiographical awareness as a
catalyst for mangerial and organizational
development",

The Power of Balance: Transforming
Self, Society and Scientific Inquiry.

"Applying trained skills on the job: The
importance of the work environment",

The Nomological Network.

"Analogical Reasoning and Knowledge
Generation in Organization Theory",

"Changing Characteristics of Executive
Teams in an Emerging Industry”,
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Idea Group Publishing, London

Annual Review of
Psychology, 32, 2, pp. 273-285

Academy of Management
Review, 7, pp. 292-295

Irwin Professional Publishing,
New York

Wiley, New York

Psychological Reports, 28, pp.
175-190.

Psychometric Laboratory
Report, No. 78, University of
Chicago Press, Chicago

John Wiley, New York

Sloan Management Review,
Fall, pp. 59-68

Bantam Books, New York
Bantam Books, New York
Mc-Graw-Hill, New York

Bantam Books, New York

Executive Edge Newsletter,
28, 4, April, p. 4

Management Education and
Development, 23, 3, pp. 184-
198

Sage Publications, Newbury
Park, California

Journal of Applied
Psychology, 80, pp. 239-252

Research Methods Knowledge
Base, retrieved from
www.socialresearchmethods.net

Organization Studies, 14, 3,
pp. 323-346

Journal of Business
Venturing, pp. 37-49



Tushman, M., W.
Newman & D. Nadler

Tushman, M., W.
Newman & E.
Romanelli

Umanath, N. & I.
Vessey

Usoro, A.

Usoro, A.

Usoro, A.

Usoro, A.

Usoro, A.

Usoro, A. & E.
Falconer

Usoro, A. & M.H.S.
Kuofie

Vermeulen, A.

Vollmerhausen, J. W.

Wack, P.

Wack, P.

1988

1986

1995

2000

2001

2002
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"Executive leadership and
Organizational Revolution: Managing
Incremental and Discontinuous

Change", in Corporate Transfomation:

Revitalizing Organizations for a
Competitive World, editors R.H.
Kilmann, T.J. Covin & Associates, pp.
102-130.

"Managing the Unsteady Pace of
Organizational Revolution",

"Multi-Attribute Data Presentation and
Human Judgment; A Cognitive Fit
perspective”,

"Attitude as a factor in the use of
information and communication
technology for global planning",

"Can information technology help
managers plan globally?"

"Organisational factors to the use of ICT

for global planning”,

"The place of ICT in global planning”, in
Advanced Topics in Global
Information Management by F. Tan,
editor, pp. 136-149.

“Towards developing measures for

organisational variables which influence

the use of ICT for global planning”,

"Global planning with ICT: An
Introductory Paper to a Research
Project ",

“Conceptualisation of Cultural
Dimensions as a Major Influence on
Knowledge-Sharing,"

NEURO-LINK Training Manual.

“Alienation in the Light of Karen
Horney’s Theory of Neurosis”,

"Scenarios: Shooting the Rapids",

"Scenarios: Uncharted Waters Ahead",
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Jossey-Bass, San Francisco

California Management
Review, Fall, pp. 29-44

Decision Sciences, 25, 5, pp.
795-823

BITWorld'00 Conference, 1-3
June

Journal of Global Information
Management, Jan-March, 9,1

Proceedings of the Third
Multinational Alliance for the
Advancement of
Organisational Excellence
Conference, November, pp.
351-358

Idea Group Publishing, London

Proceedings of Conference
on Information Science,
Technology — Management
(CISTM), Cape Town, 28-29
October

BIT'01 Conference, 30-31
October

International Journal of
Knowledge Management, 2, 1,
pp. 16-25

NEURO-LINK, Pretoria, South
Africa

American Journal of
Psychoanalysis, Vol. 21, No. 2,
pp. 144-155

Harvard Business Review,
November-December: 63:6, pp.
139-150

Harvard Business Review,
Septemer-October: 63:5, pp. 73-
89



Wack, P.

Warrick, D.D.
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