
 

 194 

 

 

 

 

 

 

Aldrich, H. 2001. Organizations evolving. London: Sage Publications. 

 

Allen, J. 2003. Lost geographies of power. Oxford: Blackwell Publishing. 

 

Almond, B. 1990. AIDS: A moral issue: The ethical, legal and social aspects. New York: 

St. Martin‘s Press.  

 

Arndt, C. & Lewis, J. 2000. ―The macro-economic implications of HIV/AIDS in South 

Africa: A preliminary assessment‖. South African Journal of Economics, August. (Cited 

in Natrass, N. 2004. The moral economy of AIDS in South Africa. Cambridge: Cambridge 

University Press). 

 

Babbie, E. 2001. The practice of social research. Belmont: Wadsworth/Thomson 

Learning. 

 

Babbie, E. & Mouton, J. 2001. The practice of social research. Cape Town: Oxford 

University Press. 

 

Barnett, M.N. & Finnemore, M. 1999. ―The politics, power, and pathologies of 

international organizations‖. International Organizations, Vol.53, No.4 (Autumn, 1999), 

699-732. MIT Press. 

 

Barnett, T. & Whiteside, A. 2002. AIDS in the twenty-first century, disease and 

globalization. Hampshire: Palgrave Macmillan. 

References 

 
 
 



 

 195 

 

Barrett-Grant, K. Fine, D. Heywood, M. & Strode, A. 2001. HIV/AIDS and the law. Cape 

Town: AIDS Law Project and The AIDS Legal Network. 

 

Behar, R. 1996. The vulnerable observer: Anthropology that breaks your heart. Boston: 

Beacon Press. 

 

Bennis, W. 1993. Beyond bureaucracy: Essays on the development and evolution of 

human organization. San Fransisco: Jossey-Bass Publishers. 

 

BER, 2001. The macro-economic impact of HIV/AIDS in South Africa. Paper 10 

(compiled by B.Smit, L. Visagie, and P. Laubscher), Bureau for Economic Research, 

University of Stellenbosch, 7 September. (Cited in Natrass, N. 2004. The moral economy 

of AIDS in South Africa. Cambridge: Cambridge University Press).  

 

BER. 2003. The economic impact of HIV/AIDS on business in South Africa. Bureau for 

Economic Research, 2003. www.ber.sun.ac.za. (Accessed 29 July 2008) 

 

Bhattacharya, S. 2003. Sero-positive stigma and its impact in the workplace. Pretoria: 

UNISA. 

 

Biddlecom, A.E. Fredrick, B. & Singh, S. Sexual & reproductive health & rights for all: 

Countdown 2015. ICPD at 10. www.populationaction.org/2015/_pdfs/mag/58-69-HIV-

AIDS.pdf  (Accessed 29 July 2008). 

 

Bowles, N.R. 2005. The diplomacy of hope: The United Nations since the cold war. 

London: I B Tauris. 

 

Code of Good Practice: Aspects of HIV/Aids Employment. Department of Labour, 

Republic of South Africa. Source: 

 
 
 

http://www.ber.sun.ac.za/
http://www.populationaction.org/2015/_pdfs/mag/58-69-HIV-AIDS.pdf
http://www.populationaction.org/2015/_pdfs/mag/58-69-HIV-AIDS.pdf


 

 196 

www.profcvzone.co.za/resources/Code_Good_Practice_HIV_Aids_Employment.doc 

(Accessed on 14 October 2008). 

 

Constitutional Assembly. 1996. The Constitution of the Republic of South Africa: Act 

108 of 1996. 

 

Camic, C. Gorski, P.S. & Trubek. 2005. Max Weber’s economy and society: A critical 

companion. Stanford: Stanford University Press. 

 

Clegg, S.R. 1990. Modern organizations: Organization studies in the postmodern world. 

London: Sage. 

 

Coicaud, J.M. & Heiskanen,V. 2001. The legitimacy of international organizations. 

Tokyo: United Nations University Press. 

 

Cozby, P.C. 1985. Methods in behavioural research. Palo Alto: Mayfield Publishing 

Company. 

 

Craib, I. 1997. Classical social theory: An introduction to the thoughts of Marx, Weber, 

Durkheim, and Simmel. Oxford: Oxford University Press. 

 

Craib, I. 1998. Experiencing identity. London: Sage Publications. 

 

Crozier, M. 1964. The bureaucratic phenomenon. London: Tavistock. 

 

Denzin, N.K. & Lincoln, Y.S. (eds) 2003. Strategies of qualitative inquiry. Thousand 

Oaks: Sage Publications. 

 

Donaldson, L. 1988. In defence of organization theory: A reply to the critics. Cambridge: 

Cambridge University Press. 

 

 
 
 

http://www.profcvzone.co.za/resources/Code_Good_Practice_HIV_Aids_Employment.doc


 

 197 

Donaldson, L. 2001. The contingency theory of organizations. Thousand Oaks: Sage 

Publications. 

 

Dube, S. 2000. Sex, lies and AIDS. New Delhi: HarperCollins Publishers. 

 

Eisenstadt, S.N. (ed.). 1968. Max Weber on charisma and institution building. Chicago: 

The University of Chicago Press. 

 

Elster, J. 1989. The cement of society. Cambridge: Cambridge University Press.  

 

Employment Equity Act No. 55. 1998. Government Gazette Volume 400, No. 19370. 

Cape Town. Source http://www.info.gov.za/gazette/acts/1998/a55-98.pdf  (Accessed on 

14 October 2008) 

 

Etzioni, A. 1964. Modern organizations. Englewood-Cliffs: Prentice-Hall. 

 

Featherstone, M. Hepworth, M. & Turner, B.S. 1991. The body: Social process and 

cultural theory. London: Sage. 

 

Foucault, M. 1979. Discipline and punish. Harmondsworth: Penguin. 

 

Foucault, M. 1988. Politics, philosophy, culture: Interviews and other writings 1977-

1984. New York: Routledge, Chapman & Hall. 

 

Foucault, M. 1990. The history of sexuality. An introduction. Volume 1. New York: 

Vintage Books. 

 

Fligstein, N. 2001. The architecture of markets: An economic sociology of twenty-first-

century capitalist societies. Princeton: Princeton University Press. 

 

 
 
 

http://www.info.gov.za/gazette/acts/1998/a55-98.pdf


 

 198 

Fulcher, S. & Scott, J. 2003. Sociology. New York: Oxford University Press. 

 

Genzuk, M. 1999. ―Tapping into community funds of knowledge‖. Annenberg 

Metropolitian Project/ARCO Foundation. Los Angeles: http://www-

rcf.usc.edu/~genzuk/Ethnographic Research.html  (Accessed 4 July 2008). 

 

Geras, N. 1998. The contract of mutual indifference: Political philosophy after the 

holocaust. London: Verso. 

 

Gewirth, A. 1981. Reason and morality. Chicago: The University of Chicago Press. 

 

Gewirth, A. 1982. Human rights: Essays on justification and applications. Chicago: The 

University of Chicago Press. 

 

Gewirth, A. 1996. The community of rights. Chicago: The University of Chicago Press. 

 

Giddens, A. 1986. The constitution of society: Outline of the theory of structuration. 

Berkeley & Los Angeles: University of California Press.  

 

Giddens, A. 1991. Modernity and self identity: Self and society in the late modern age. 

Stanford: Stanford University Press. 

 

Gilbert, N. (ed.). 1993. Researching social life. London: Sage Publications.   

 

Global Business Coalition on HIV/AIDS, August 2002. HIV Pre-employment testing. 

http://info.worldbank.org/etools/docs/library/49153/Pre-

employment%20Test%20final.doc  (Accessed 2 July 2008). 

 

Goffman, E. 1961. Asylums. Harmondsworth: Penguin. 

 

 
 
 

http://www-rcf.usc.edu/~genzuk/Ethnographic%20Research.html
http://www-rcf.usc.edu/~genzuk/Ethnographic%20Research.html
http://info.worldbank.org/etools/docs/library/49153/Pre-employment%20Test%20final.doc
http://info.worldbank.org/etools/docs/library/49153/Pre-employment%20Test%20final.doc


 

 199 

Goffman, E. 1986. Stigma: Notes on the management of spoiled identity. New York: 

Touchstone Simon & Schuster Inc. 

 

Gottlieb, S. 1992. Marxism 1844-1990: Origins, betrayal, rebirth. New York: Routledge. 

 

Gouldner, A. 1954. Patterns of industrial bureaucracy. Glencoe: Free Press. 

 

Gray, A. 2003. Research practice for cultural studies. London: Sage Publications. 

 

Hancock, P. & Tyler, M. 2001. Work, postmodern and organization: A critical 

introduction. London: Sage Publications. 

 

Handel, H.J. 2003. The sociology of organizations: Classic, contemporary and critical 

readings. Thousand Oaks: Sage Publications. 

 

Hennis, W. 2000. (Eng ed.). Max Weber’s central question: Second Edition: Translated 

by Keith Tribe. Newbury: The Threshold Press. 

 

Hennis, W. 2000. (Eng. ed.). Max Weber’s science of man: New studies for a biography 

of the work: Translated by Keith Tribe. Newbury: The Threshold Press.  

 

Heywood, A. 2000. Key concepts in politics. London: Macmillan Press. 

 

Homans, G. 1961. Social behaviour: Its elementary forms. London: Routledge & Kegan 

Paul.  

 

Horizons. 2003. Findings from the field: A compilation of publications on HIV/AIDS. CD 

ROM. Population Council. 

 

Horwitz, A.V. 1990. The logic of social control. New York: Plenum Press. 

 

 
 
 



 

 200 

Hutchinson, S. 2003. HIV/AIDS workplace programs: Mobilizing managers, crafting 

policies, educating workers. Place: Horizons reports. 

www.popcouncil.org/pdfs/horizons/eskombslnsum.pdf (Accessed 03 November 2008). 

 

Ignatieff, M. 2001. Human Rights as politics and idolatry. Princeton: Princeton 

University Press. 

 

Ilifee, J. 2006. The African AIDS Epidemic: A history. Oxford: James Curry. 

 

ILO, 2004. An ILO code of practice on HIV/AIDS and the world of work: Its 

implementation in the UN workplace. Geneva: International Labour Office. 

http://www.ilo.org/public/english/protection/trav/aids/publ/compliance.pdf (Accessed 25 

October 2008. 

 

ILO/AIDS, 2004. Progress report on HIV/AIDS in the UN workplace: June. 

Johannesburg. 

 

ING-Barings, 2000. Economic impact of AIDS in South Africa: A dark could on the 

horizon. Research conducted by Kristina Quattek, Global Research. (Cited in Natrass, N. 

2004. The moral economy of AIDS in South Africa. Cambridge: Cambridge University 

Press). 

 

Irwin, A. Millen, J. & Fallows, D. 2003. Global AIDS: Myths and facts. Tools for fighting 

the AIDS pandemic. Cambridge: South End Press. 

 

Jones, G.R. 1995. Organizational theory: Text and cases. Reading: Addison-Wesley 

Publishing. 

 

Kalipeni, E. Craddock, S. Oppong, J.R. Ghosh, J. 2004. HIV & AIDS in Africa: Beyond 

epidemiology. Malden: Blackwell Publishing. 

 

 
 
 

http://www.popcouncil.org/pdfs/horizons/eskombslnsum.pdf
http://www.ilo.org/public/english/protection/trav/aids/publ/compliance.pdf


 

 201 

Kaspersen, L.B. 2000. Anthony Giddens: An introduction to a social theorist. Oxford: 

Blackwell.  

 

Kauffman, D. & Lindauer, D.L. 2004. AIDS and South Africa: The social expression of a 

pandemic. New York: Palgrave Macmillan. 

 

Keidel, R.W. 1994. ―Rethinking organizational design‖. Academy of Management 

Executive, 8 (4):12-30. 

 

Kelly, E. (ed.). 2003. Justice as fairness: A restatement: John Rawls. Cambridge: 

Belknap Press. 

 

Kennedy, P. 2006. The parliament of man: The past, present, and future of the United 

Nations. New York: Random House. 

 

Keohane, R.O. 1988. ―International institutions: Two approaches‖. International Studies 

Quarterly, Vol. 32, No. 4 (Dec., 1988), 379-396. The International Studies Association. 

 

Krasner, S.D. 1981. ―Transforming international regimes: What the third world wants 

and why‖. International Studies Quarterly, Vol.25, No.1, World System Debates (Mar., 

1981), 119-148. The International Studies Association. 

 

Krasner, S.D. 1982. ―Structural causes and regime consequences: Regimes as intervening 

variables‖. International Organization, Vol. 36, No.2, International Regimes (Spring, 

1982), 185-205. The MIT Press. 

 

Kvale, S. 1996. Interviews: An introduction to qualitative research interviewing. 

Thousand Oaks: Sage. 

 

Ledyaev, V.G. 1997. Power: A conceptual analysis. Commack: Nova Science Publishers. 

 

 
 
 



 

 202 

Lifeworks. 2006. VCCT & HIV/AIDS medical management programme: Summary 

report. Johannesburg: Lifeworks. 

 

Mangcu, X. 2008. To the brink: The state of democracy in South Africa. Scottsville: 

University of KwaZulu-Natal Press. 

 

Mann, J.M. Gruskin, S. Grodin, M.A. & Annas, G.J. (eds) 1999. Health and human 

rights: A reader. New York & London: Routledge. 

 

Mapolisa, S. & Stevens, M. 2004. ―HIV/AIDS in the workplace: How are trade unions 

responding?‖ SAfAIDS News Vol 1: 2-4. 

 

Marshall, C. & Rossman, G.B. 1995. Designing qualitative research. Thousand Oaks: 

Sage. 

 

Marx, K. & Engels, F. 1998. The communist manifesto: A modern edition. London: 

Verso. 

 

Morrison, K. 1995. Marx, Durkheim, Weber: Formations of modern social thought. 

London: Sage Publications. 

 

Mouton, J. 2001. How to succeed in your master’s and doctoral studies: A South African 

guide book. Pretoria: Van Schaik. 

 

Natrass, N. 2004. The moral economy of AIDS in South Africa. Cambridge: Cambridge 

University Press. 

 

Ness, G.D. & Brechin, S.R. 1988. ―Bridging the gap: International organizations as 

organizations‖. International Organization, Vol. 42, No. 2 (Spring, 1988), 245-273. The 

MIT Press. 

 

 
 
 



 

 203 

Ngwena, C. 2001. Constitutional Values and HIV/AIDS in the workplace: Reflections on 

Hoffmann v South African Airways. Oxford: Blackwell Publishers Ltd. 

 

Nyblade, L. Pande, R. Mathur, S. MacQuarrie, K. Kidd, R. Banteyerga, H. Kidanu, A. 

Kilonzo, G. Mbwambo, J. & Bond, V. 2003. Disentangling HIV and AIDS stigma in 

Ethiopia, Tanzania and Zambia. Washington: ICRW. 

 

Parkin, F. 2002. Max Weber: Revised edition. London & New York: Routledge: Taylor & 

Francis Group. 

 

Parsons, T. (ed.). 1947. Max Weber: The theory of social and economic organization. 

New York: The Free Press. 

 

Perrow, C. 1970. Organizational analysis. A sociological view. London: Tavistock. 

 

Powell, W.W. & DiMaggio, P.J. (eds.). 1991. The new institutionalism in organizational 

analysis. Chicago & London: The University of Chicago Press. 

 

Puttergill, C.H. 2008. Discourse on identity: conversations with ‘white’ South Africans. 

Stellenbosch: https://etd.sun.ac.za/jspui/bitstream/10019/791/1/Puttergill%2c%20CH.pdf 

 

Rawls, J. 1993. Political liberalism. New York: Columbia University Press. 

 

Raz, J. 2002. Practical reason and norms. Oxford: Oxford University Press. 

 

Risse, T. Ropp, S.C. & Sikkink, K.. (eds.). 1999. The power of human rights: 

International norms and domestic change. Cambridge: Cambridge University Press. 

 

Rosen, S. & Simon, J.L. 2003. ―Shifting the burden: the private sector‘s response to the 

AIDS epidemic in Africa‖. Bulletin of the World Health Organization 81: 131-137. 

 

 
 
 



 

 204 

Rudolph, L.I. & Rudolph, S.H. 1979. ―Authority and power in bureaucratic and 

patrimonial administration: A revisionist interpretation of Weber on bureaucracy‖. World 

Politics, Vol.31, No.2 (Jan., 1979), 195-227). The Johns Hopkins University Press. 

 

Sandel, M.J. 1998. Liberalism and the limits of justice. Cambridge: Cambridge 

University Press. 

 

Scott, J. 2000. Rational choice theory. (from Understanding contemporary society: 

Theories of the present, edited by G. Browning, A. Heleli, and F.Webster. Sage 

Publications. 

http://privatewww.essex.ac.uk/~scottj/socscot7.htm (Accessed 03 November 2008). 

 

Scott, W.R. 2003 (5
th

 Ed.). Organizations. rational, natural, and open systems. New 

Jersey: Prentice-Hall. 

 

Selznick, P. 1949. TVA and the grassroots. Berkeley: University of California Press. 

 

Silverman, D. 2004. Qualitative research: Theory, method and practice. London: Sage. 

 

Slack, J.D. 2002. Zones of indifference and the American workplace: The case of persons 

with HIV/AIDS. Birmingham: EBSCO Publishing. 

 

Sontag, S. 1990. Illness as metaphor and AIDS and its metaphors. New York: Picador. 

 

Stacey, R.D. 1996. Complexity and creativity in organizations. San Francisco: Berrett-

Koehler. 

 

Stewart, R. Pulerwitz, J. Esu-Williams, E. 2002. Addressing HIV/AIDS stigma and 

discrimination in a workplace program: Emerging findings. Washington DC: Horizons 

Report. 

 

 
 
 

http://privatewww.essex.ac.uk/~scottj/socscot7.htm


 

 205 

Strauss, A. & Corbin, J. 1998. Basics or qualitative research: Techniques and procedures 

of developing grounded theory. London: Sage. 

 

Theodoulou, S.Z. (ed.). 1996. AIDS: The politics and policy of disease.  New Jersey: 

Prentice-Hall. 

 

Thomas, R.M. 2003. Blending qualitative & quantitative research methods in theses and 

dissertations. Thousand Oaks: Corwin Press. 

 

Thompson, P. & McHugh, D. 1990. Work organizations: A critical introduction. London: 

Macmillan Education. 

 

Timmons, J.C. & Fesko, S.L. 2004. ―The impact, meaning, and challenges of work: 

Perspectives of individuals with HIV/AIDS‖. Health & Social Work. Vol. 29, Number 2: 

137-144. 

 

Tsoukas, H. & Knudsen, C. (ed.). 2005. The Oxford handbook of organization theory: 

Meta-theoretical perspectives. Oxford: Oxford University Press. 

 

Turner, S. (ed.). 2000. The Cambridge companion to Weber. Cambridge: Cambridge 

University Press. 

 

UNAIDS/04.27E. July 2004. Living in a world with HIV and AIDS: Information for 

employees of the UN system and their families. Geneva: UNAIDS Information Center. 

 

UNAIDS/IAAG(22)/06.4. Inter-Agency advisory group on AIDS, twenty-second meeting, 

Geneva, 21-22 February, 2006. Geneva: UNAIDS Information Centre. 

 

UNAIDS/07.27E/JC1322E. December 2007. UNAIDS: AIDS epidemic update. Geneva: 

UNAIDS Information Centre. 

 

 
 
 



 

 206 

UNDP 2008. Empowered and equal: Gender Equality Strategy 2008-11. 

http://content.undp.org/go/topics/gender/?src=204576  (Accessed 1 July 2008). 

 

United Nations. 2000. Basic Facts about the United Nations. New York: United Nations 

Publications. 

 

United Nations. Basic Facts about the United Nations. 

(http://www.un.org/aboutun/basicfacts/unorg.htm). (Accessed 25 October 2008). 

 

United Nations Press Release (SG/SM/7779/Rev.1). 26 April 2001. Secretary-General 

proposes global fund for fight against HIV/AIDS and other infectious diseases at African 

leaders summit. http://www.un.org/News/Press/docs/2001/SGSM7779R1.doc.htm 

(Accessed 03 November 2008). 

 

United Nations Secretary General‘s Bulletin (United Nations ST/SGB/2003/18). 1 

December 2003. Policy on HIV/AIDS in the workplace. United Nations Secretariat. 

 

Weber, M. 1946. Essays in sociology (edited and translated by Gerth, H.H. and Mills, 

C.W) Oxford: Oxford University Press. 

 

Weber, M. 1949. The methodology of the social sciences (translated by Shills, A. and 

Finch, H.A) Glencoe: Free Press.  

 

Weber, M. 1964. The theory of social and economic organization. New York: Free Press. 

 

Weber, M. 1968. On charisma and institution building. Selected Papers (Edited bu 

Eisenstadt, S.N). Chicago: University of Chicago Press. 

 

Weber, M. 1978. Economy and society: An outline of interpretive sociology. Volume 1 & 

2. Berkeley: University of California Press. 

 

 
 
 

http://content.undp.org/go/topics/gender/?src=204576
http://www.un.org/aboutun/basicfacts/unorg.htm
http://www.un.org/News/Press/docs/2001/SGSM7779R1.doc.htm


 

 207 

Weiss, T.G. Carayannis, T. Emmerij, L. & Jolly, R. 2005. UN Voices: The struggle for 

development and social justice. Bloomington: Indiana University Press. 

 

Whimster, S. 2004. The essential Weber: A reader. London & New York: Routledge: 

Taylor & Francis Group. 

 

Whiteside, A. & Sunter, C. 2000. AIDS. The challenge for South Africa. Cape Town: 

Human & Rousseau Tafelberg. 

 

Wrong, D.H. 1997. Power: Its forms, bases and uses. Oxford: Basil Blackwell Publisher. 

 

Wrong, D.H. 2002. Power: Its forms, bases and uses. New Brunswick: Transaction 

Publishers. 

 

Yates, S.J. 2004. Doing social science research. London: Sage. 

 

Young, O.R. 1986. ―International regimes: Toward a new theory of institutions‖. World 

Politics, Vol.39, No. 1 (Oct., 1986), 104-122. The Johns Hopkins University Press. 

 

Zacher, M.W. 1987. ―Trade gaps, analytical gaps: Regime analysis and international 

commodity trade regulation‖. International Organization, Vol.41, No.2 (Spring, 1987), 

173-202. The MIT Press. 

 

Ziring, L. Riggs, R. & Plano, J. 2000. The United Nations: International organization 

and world politics. Crawfordsville: Wadsworth. 

 

Zizek, S. 2008. Violence: Six sideways reflections. London: Profile Books.

 
 
 



 

 208 

 

 

 

 

 

 

Interview Guide: Information and data needs 

 

The information needs have been clustered into categories and sub-categories to ease 

management of a nonlinear line of inquiry. The categories are flexible and designed to 

accommodate new findings as generative questioning techniques are used. 

  

General issues: 

 

Policy: 

What is the HIV and AIDS policy in the organisation?  

What is it based on and attempting to achieve? 

Have you conducted any studies on the HIV and AIDS in the workplace? 

 

Policy Implementation: 

What aspects of it have been implemented fully and well?  

What aspect of the policy implementation needs more attention, commitment and focus? 

Is there a Work Welfare Program in the organisation?  

What is it designed to achieve and how much has it achieved?  

What is on the anvil as Work In Progress?  

What is the perceived level of commitment behind the implementation? 

 

What are the factors that have facilitated the policy implementation that has been 

completed and is in place as a practice? 

What are the factors that are inhibiting its implementation? Why are these factors 

inhibiting it? 

What is preventing people from accessing policy provisions? Policy? Structural? Human? 

Are there financial reasons for non-implementation? What are they? 

Annexure 
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Mapping a timeline on policy implementation: 

Is there a change in the pace and completion of policy implementation over time? What is 

the change? When did it start changing? To what can we attribute the change? Where do 

we see it going from here? Why? 

 

Coping with uncertainties: 

It will be important for my study to understand the structure and coping mechanism of 

international development organisations and to recognize its influence on decisions of 

policy implementation. What are the uncertainties and what are the changes that 

International Development Organisations have to deal with from within the organisations 

and externally? How do they do so? It will also be necessary to understand the structure 

of the organisations and what the hierarchical elements and participatory processes are. 

This will help me compare them with Weberian characteristics expected of bureaucracies 

and to see if they are making the journey of change and how. 

 

External influences and pressures: 

Probe the stands and pressures of organisations and movements outside the organisation 

under study. What do GIPA and TAC stand for in terms of principles and the changes 

they want to see in society? Then probe what influence it has had on the organisation‘s 

stands.  

GIPA involvement: What do GIPA and TAC as movements stand for in terms of 

principles and the changes they want to see in society? Does it influence the program in 

your organisation? 

What is the nature of the GIPA program in your organisation? How does it work? What 

are the strengths and drawbacks of the process as it is implemented today? 

Has there been any impact of the larger advocacy influences of the movements like the 

Treatment Action Campaign in your organisation? What have these been and how have 

they influenced the HIV and AIDS policy and implementation? 

 

 

 
 
 



 

 210 

Policy implementation & interpretation: 

Is the policy absolute or is it open to interpretation? If it is open to interpretation what are 

the differences between staff and managers? 

How much of policy implementation is based on ‗standardized‘ rules and how much is 

based on consultative or centralized decision making (i.e. Is the implementation a clear 

execution of policy based on the letter of the rule book or is there an aspect of 

interpreting the meaning and feasibility of the policy along with the level and time frame 

of implementation? Get examples based on these decisions.  

 

If implementation of HIV and AIDS policies are partly or wholly decision driven, who 

decides on the nature and implementation of HIV and AIDS policy? What qualifies them 

to do so? Is there a chain of command in the decision making and implementation 

process? Who does what in that chain (i.e. how are responsibilities divided?)? How does 

that work? Are there any suggested modifications that might help improve the process 

and make it more effective? 

 

Role of finance and resources in decision making: 

What if any is the role of finance in the implementation of policy? How is it pushing the 

policy forward and how is it pulling it back? It is illegal in SA to discriminate on the 

basis of a person‘s health (including HIV) and this may not entirely be in tune with the 

conventional wisdom of financially oriented managers with immediate performance 

criteria to fulfill. Get responses on grounds of humanness, economic and management 

practicability. 

 

Get a sense of the argument in the context of the mandate, choices, decisions, actions vis-

à-vis beliefs of the stakeholders (both managers and staff) and the information available 

to them. Is there a ‗belief trap‘ where the cost of maintaining the belief is too high? How 

do managers and staff decide and act in these situations? Eg. Value/HumanRights vs. 

Financial imperatives? Peer group pressures? 
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Power and policy implementation:  

What is power based on in the organisation? Analyze each: 

 Rank and position. 

 Personality: Dominant and dependant. 

 Resources: Resource or politically based power. 

 Moral authority: 

How do staff and management negotiate power or decisions? Egs? 

 

Manager related issues:  

 

Policy understanding: 

What are the policies on HIV and AIDS in the organisation? What is the feasibility of it? 

Are there specific examples of feasibility or lack of it? What are they? Should it be 

modified to cover any aspect it may have missed out on?  

How much of the policy has been implemented? Why? What are future plans for it?  

How empowered are you to manage, change and implement the policies? If you are not 

who is?  

 

Can you describe any phenomenon, distinct or highlight-able facts/ occurrences/  

perceptions that came about through the HIV and AIDS Policy and program in your 

organisation that may have caught your attention? It may be a complex situation arising 

from well-meaning action, a problem or even a solution that is working. 

 

Personal beliefs, interpretation & HIV Policy: 

What are your personal beliefs vis-à-vis the HIV situation in society?  

What are your personal beliefs vis-à-vis the HIV situation in the organisation?  

What are your personal beliefs regarding the nature, relevance and effectiveness of the 

organisation‘s HIV and AIDS policy? Track how personal beliefs influence their 

decisions and actions as managers implementing policy. What are the other factors 

affecting the decisions? 
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We have been living with the virus (in our lives, our families and our workplaces for 

many years now). Is there subtle or overt stigmatization in the workplace? What form 

does it take? What are the direct and/or indirect effects of Stigmatization on the 

implementation of HIV and AIDS policies in the organisation? Does it lead to 

discrimination among colleagues? What are its manifestations? 

 

In a variant for managers specifically, probe if they feel pressure to implement HIV 

policy. If yes, what kind? If no what is the propulsion or inducement to do so?  

Then what is the reason for implementation bottlenecks?  

 

What in the system (vis-à-vis HIV and AIDS policies and their implementation) is driven 

by standardized rules and what is driven by your authority and discretion? How much of 

your action is driven by your personal judgment, interpretation and inner analysis of the 

feasibility of a policy implementation and how much on the letter of the law or rule 

book? Are some of the rules open to interpretation or are they uniform and implying only 

one action? Give examples. Are there any policies that you feel disinclined to implement 

either at all or for now? What? Why? 

 

Uncertainties & external  influences on policy implementation:  

Are there uncertainties that the organisations have to deal with at this point in time 

(uncertainties or situations of change) that may threaten the survival of the organisation at 

one level or that may prevent the implementation of HIV and AIDS policies at another? 

Are there external movements or pressures that organisations are facing or need to look 

out for or respond to? They could be positive or negative. What are they? How do they 

impact on the organisation? Is the organisation responding to it already? How? If not why 

not? (Probe GIPA / TAC and find out others unprompted 1st) 

If staff were to push you on a decisions, how would you react? How would you act on the 

situations? E.g.?  
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Pressures & policy implementation: 

Do the needs and pressures of the staff sometimes differ from the rules and needs of the 

organisations? E.g. Anti Retro-Virals for consultants on Short term Special Assignments 

(called SSAs in some organisations). How do you balance between the organisation‘s 

rules and the staff‘s needs? Do you think the organisation‘s rules on the issue of SSA and 

family‘s access to full medical coverage will change? Should it? Is it viable? What are 

the issues and decision making parameters? How would you resolve them if they are 

pulling in different directions? 

 

What is the cost effectiveness of the HIV and AIDS Workplace program in relation to 

organisational productivity. There were earlier fears that the costs would be 

unmanageable, yet organisations these days are talking about surprising benefits that 

accrue from a strong care and treatment program. We would like illustrated views on it 

from both sides of the argument. Do you have calculations or reports that reflect the 

issues of cost effectiveness and cost burdens? Could we have copies and analyses of these 

reports? 

 

Are staff members psychologically dependent on superiors and managers? What form 

does it take? What are the implications? 

 

How does the program influence the wider family and community of the staff member? 

Are the families involved in the programs directly or indirectly? Is there are trickle down 

effect? What is the nature of it? Does it need to be improved? How? 

 

International managers in local jobs: 

Do senior managers who are international staff lack a knowledge and understanding of 

local conditions? How important do they believe it is? If important how do they make up 

for it? What are the implications and consequences of this mobility? Does it affect the 

relationship with national staff? How? How does all this link to HIV policy 

implementation HIV? 

 

 
 
 



 

 214 

Staff related issues:  

 

Policy understanding: 

What are the policies on HIV and AIDS in the organisation? What is the feasibility of it? 

Are there specific examples of feasibility or lack of it? What are they? Should it be 

modified to cover any aspect it may have missed out on? How much of it has been 

implemented? Why? What are future plans for it? How empowered are you to manage, 

change and implement the policies? If you are not who is?  

 

Personal beliefs, interpretation & HIV Policy: 

What are your personal beliefs vis-à-vis the HIV situation in society?  

What are your personal beliefs vis-à-vis the HIV situation in the organisation?  

What are your personal beliefs regarding the nature, relevance and effectiveness of the 

organisation‘s HIV and AIDS policy? Track how personal beliefs influence their 

decisions and actions as managers implementing policy? What are the other factors 

affecting the decisions? How does it determine the staff‘s decisions and actions? How 

does it (in their perception affect the manager‘s decisions and actions?  

 

What in the system (vis-à-vis HIV and AIDS policies and their implementation) is driven 

by standardized rules and what is driven by the manager‘s authority and discretion? Get a 

commentary on it. 

 

Entitlements in implementation: 

Are all those working in the organisation entitled to medical coverage? Are all staff 

member‘s who are entitled to medical coverage fully accessing this coverage? If no, why 

not? Find out if that is ok or if it is perceived to need rectification? If it needs 

rectification, what can the organisation do to rectify the situation?  What can they as staff 

members do to rectify it? 
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Interpretation and policy implementation & power issues: 

What actions of implementation or non-implementation are based on the letter of the 

policy and how many are based on the manager‘s decisions? Examples? What power 

does the staff have to influence this process? For example to provide ARVs? 

 

Give examples of a manager using power to enable an implementation of policy in the 

interest of the staff? Where has a manager used power over staff to pressure or leverage a 

situation? Examples? 

 

Are there any policies that managers seem to feel disinclined to implement either at all or 

for now? What? Why is it so? 

 

Policy and external influences: 

Are there external movements or pressures that organisations are facing or need to look 

out for or respond to? They could be positive or negative. What are they? How do they 

impact on the organisation? Is the organisation responding to it already? How? If not, 

why not? (Probe GIPA / TAC and find out others unprompted 1st) 

 

Are staff members psychologically dependent on superiors and managers? What form 

does it take? What are the implications? 

 

How does the program influence the wider family and community of the staff member? 

Are the families involved in the programs directly or indirectly? Is there are trickle down 

effect? What is the nature of it? Does it need to be improved? How? 

 

Relevance of international managers in local jobs: 

Do senior managers who are international staff lack a knowledge and understanding of 

local conditions? How important do they believe it is? If important how do they make up 

for it? What are the implications and consequences of this mobility? Does it affect the 

relationship with national staff? How? How does all this link to policy implementation 

especially HIV? 
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Personal actions & acceptances vis-à-vis policy: 

How much of your action or acceptance of the situation is driven by your personal 

judgment, interpretation and inner analysis of the feasibility of a policy implementation 

and how much on the letter of the law or rule book? Are some of the rules open to 

interpretation or are they uniform and implying only one action? Give examples. 

How empowered or powerless do staff members perceive themselves to be vis-à-vis the 

rule book and the manager‘s interpretation of the rule book? 
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Key-concept clusters 

 

Staff: 

 Discrimination; fairness; performance issues; sickness among staff and from 

management/ people living with the virus leaving jobs: I explored in my probes and 

questions if staff living with the virus in the work space felt (in any way) stigmatised 

and discriminated against. This concept was explored both among those known to be 

living with the virus and those either not living with the virus or unaware of it. 

 Disillusionment / Caste system: This point inquired if staff felt disillusioned by the 

organisation and the speed and efficiency of the AIDS policy implementations. It also 

aimed to test whether there was an unstated class structure within the organisation 

that distanced management from staff or those living with the virus from others. 

 Women as managers and staff: gender issues and status of women; privileges and 

discrimination of women in the system 

 Psychological dependence of staff on managers: This point set out to explore if (as a 

factor of the hierarchical construct of the organisation) staff members had lost their 

own initiatives and tended to depend on senior managers and supervisors for 

perspectives and actions. 

 Local and foreign managers in international development organisations: This point of 

inquiry was driven by the assumption that local managers may be better aware of the 

local culture and understand local staff better. It also held in perspective the 

possibility that foreign staff may be open and unprejudiced in their interactions. 

 Organisational connectedness and isolation vis-à-vis staff: I attempted to find out if 

the staff felt connected or isolated from the organisation they worked for. 

 Managers: management style; feudal; dictatorial; hierarchical. This point explored 

manager‘s style of management and its implications on connectedness with staff, 

motivation and disillusionment and also its effects on HIV policy implementation. 

 Stamina and focus: What gives a person the strength to negotiate the situation of 

living with the virus? How do staff members negotiate their condition in the 

workplace? I explored this not just from the perspective of the participants but also 

from my own view of experiences within the organisation and from my own 
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experiences of living with a potentially life-threatening illness that may be construed 

as an impediment to a staff member‘s ability to perform at work. 

 

Contracts: 

This set of explorations enabled me to understand the nature of contracts, the degrees of 

permanence and transience and their effects on staff members living with the virus. It 

also enabled me to understanding how managers could potentially use these contracts as 

tools of management: 

 SSA or short-term contracts / Differentiation between the different types of contracts/ 

Cutting Costs and Re-profiling as a management tool/ Procedures (how fair they 

appear to be to staff members)/  

 Access to treatment, testing and medical coverage for staff members with different 

types of contracts and related levels of stress and comfort with the benefits available 

to them. 

 

Culture of the UN/International Development Organisations: 

This cluster of queries enabled me to understand the culture of the organisation vis-à-vis 

staff support and management: 

 Relevance of the UN (as an organisation/ staff / policies of the organisation)  

 UN Reforms; efficiency; harmonization 

 Culture of UN; competitiveness among succeeding managers attempting to establish 

their own mark within the system 

 Team Spirit and the staff members‘ ability to rally around colleagues experiencing 

problems 

 Values & Principles that managers and staff members use as a basis for decision-

making and action; Fostering an environment conducive to the roll out of policy 

 Confidentiality and trust, a critical aspect of managing HIV and AIDS 

 Sensitivity of staff members and sensitisation programmes undertaken by staff 

members 
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Policy issues: 

In this cluster, I structured a set of probes to determine the policies themselves and the 

manner in which they were being interpreted and implemented: 

 Policy interpretation  

 Policy implementation 

 Approachability of managers to determine how comfortable staff members feel with 

not just the policy but also the sensitivity and thoroughness with which managers 

implement the policies 

 Confidence in policy implementation; how complete is a policy… flexibility, fixed or 

cast in stone; internal policy; connectedness of internal and external policy; practicing 

what we preach;  

 Wellness programme; a broadened and all-encompassing programme to provide 

confidence and greater support to staff members; follow-up and couple testing;  

 

Bureaucracy: 

Within this set of probes, I inquired about the organisational structure itself and the level 

of preparedness to implement and manage the epidemic within the organisation 

 Hierarchical organisation; bureaucracy; transparency with which managers 

implement policies.  

 Responses to change: How equipped is the organisation to manage change?  

 Commitment/ challenges / bottlenecks/ obstacles/ pressures 

 

Influence of the External Environment on implementation of policy and modus operandi 

of international development organisations: 

 Connectedness to environment; GIPA, TAC; Comparisons to private sector 

organisations / Obligations of international development organisations to respond to 

the needs and demands of communities negotiating the epidemic at the ground level 
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UN HIV workplace initiatives 

 

Caring for Us is a UNICEF-initiated programme that now includes UNFPA. Caring for 

Us promotes a caring environment for people living with, or affected by, HIV, as well as 

for staff members affected by other health and personal issues. Measures to help staff 

members and their families cope with illness or death are complemented by learning 

opportunities on related topics, such as access to ART. 

 

With its initiative HIV/AIDS in the Workplace, WFP is strongly committed to accepting 

and supporting colleagues living with HIV and AIDS in a tolerant, just and 

compassionate work environment. The initiative is designed to ensure that WFP‘s 

personnel policies on HIV and AIDS meet and exceed the international standards set 

within the UN, extend to all WFP staff training on effective AIDS awareness in the 

workplace, and support the development of AIDS workplace programmes in all regions. 

WFP works 22 of the 25 countries most affected by AIDS, and building awareness of the 

epidemic is high on its agenda. 

 

UNDP‘s We Care initiative supports the implementation of the UN system‘s workplace 

policy on HIV/AIDS, ensures protection of the rights of those living with HIV, and 

promotes a supportive work environment. We Care enhances AIDS awareness among 

UNDP and other UN-system staff members and facilitates a workplace environment free 

of discrimination and stigma. 

 

Launched in 2002, ACTION (Access, Care, Treatment and Inter-Organisational Needs) is 

a project of the UN system medical services. In 10 pilot countries (Cambodia, Ethiopia, 

India, Nigeria, Rwanda, Senegal, Uganda, the United Republic of Tanzania, Zambia and 

Zimbabwe), ACTION is mapping locally available resources for care and support, 

enhancing local capacity to address HIV prevention and AIDS care, and improving 

interagency coordination on workplace issues. Benefiting from the technical expertise of 

WHO, ACTION facilitates treatment initiatives that are appropriate to individual 

countries. For example, ACTION has established a revolving fund to purchase a constant 
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and reliable supply of high-quality ART drugs to ensure a continuous supply for UN 

employees and dependants who need them. In addition, ACTION undertakes workplace 

initiatives to foster a compassionate and supportive work environment for people living 

with HIV. It is hoped that ACTION will eventually extend beyond the initial 10 target 

countries. 

 

To intensify the fight against HIV and AIDS in the workplace, the World Bank has 

appointed internal focal points (Task Team Leaders) in all its offices world-wide. These 

individuals are responsible for increasing awareness among staff and their dependants, 

promoting access to the free voluntary counselling and testing services provided by the 

World Bank, and ensuring access to PEP kits for those who need them. The World Bank 

guarantees confidentiality in the processing of medical claims through its Health Services 

Department in Washington and facilitates the supply of antiretroviral drugs to its HIV-

positive staff and dependants.  

 

In several countries, the UN system has moved beyond agency-specific initiatives to 

promote a fair and non-discriminatory workplace. The consolidation of all of its HIV and 

AIDS-related workplace efforts has enabled the UN system to target all staff members 

working in these countries.  
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