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Abstract 

There is increased awareness of the structural exclusionary practices that permeate throughout 

almost all sectors of society, including higher education. One small but meaningful way in 

which this marginalization manifests itself throughout academia more generally, and within 

the knowledge production process more specifically, is through editorial board representation. 

This study investigates the racial breakdown of scholars listed as editorial board members for 

all journals under the ‘Criminology and Penology’ category of the Clarivate Analytics’ Web 

of Science database. The study also examines the extent to which the racial representation of 

editorial board members is associated with journal quality. Almost 90% of all editorial board 

members across all Criminology journals are White. The findings of this study highlight not 

only the glaring lack of racial diversity in editorial board compositions within Criminology but 

is indicative of a broader systematic marginalization of certain groups that continues to 

perpetuate throughout academia in general. A number of potential strategies that can be used 

to increase the racial representativeness of editorial boards are outlined. 

Plain Language Summary 

This study examines the composition of editorial board members within the discipline of  

criminology. Specifically, the study examines the racial representation of editorial board   

members. I find that that almost 90% of all editorial board members across all criminology  

journals are White. 
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Introduction 

Systemic racial inequalities are evident - and broadly acknowledged - across almost all sectors 

of society (see Banaji et al., 2021; Troyna, 2012; Williams, 2012). One sector of society which 

is particularly notable for its racial and structural inequalities is higher education (see Davis et 

al., 2015; Denaro et al., 2022). These racial disparities are evident in a myriad of ways including 

academic faculty profiles (Breetzke et al., 2022), degree attainment (Bhopal, 2017), sense of 

belonging (Rainey et al., 2018), recipients of major grant (Chen et al., 2022; Ginter et al., 2011; 

Morris, 2023), and student loan debt (Addo et al., 2016), among numerous others. Analysis on 

the composition of editorial boards provides further insight into the racial inequalities inherent 

in higher education in general and the academic publishing process specifically. Bibliometric 

analyses of editorial boards across a range of disciplines has shown that the vast majority of 

editorial board members are White (Chakravartty et al., 2018; Holman Jones, 2018; Rakhra et 

al., 2021), with few exceptions. Within Criminology specifically, researchers have similarly 

found the under-representation of non-Whites as editorial board members (see Gabbidon et al., 

2004; Greene et al., 2018; Young & Sulton, 1991), although this analysis has only ever been 

undertaken using a sample of journals in the discipline. This study extends this previous work 

by examining the racial breakdown of scholars listed as editorial board members for all journals 

under the ‘Criminology and Penology’ category of the Clarivate Analytics’ Web of Science 

database. The extent to which the racial representation of editorial board members is associated 

with journal impact factor - as an indication of journal reach and quality - is also examined. 

Previous work has primarily investigated inequalities in editorial board composition in 

Criminology and Criminal Justice by gender (see Lowe & Fagan, 2019; Toro-Pascua & Martín-
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González, 2021), and regional representation (see Faraldo-Cabana & Lamela, 2021), with far 

fewer studies investigating the extent to which scholars from certain racial groups are 

represented on editorial journal boards. This study should be of interest to journal editors and 

publishers given their responsibility for determining the social character of their editorial 

boards. In fact, the study is important to all Criminologists who believe that a more diverse and 

equitable Criminological academe is vital for the future of the discipline. 

 

A Brief History of Crime and Race 

The historical relationship between crime and race is complicated and multi-faceted. A detailed 

explication of this history is beyond the scope of this work (and has been expertly articulated 

elsewhere (see Peterson, 2017; Phillips et al., 2020)) but one notable paradox within this 

relationship warrants some attention. That is, the gross over-representation of non-Whites at 

every stage of the criminal justice process (see Clark, 2019; Dighton, 2003), and the 

concomitant under-representation of non-Whites theorizing crime, and informing policy aimed 

at addressing its causes and consequences (see Thomas, 2023). The results of studies examining 

this racial paradox are truly astounding. In simplified crude ‘chronological’ order, non-Whites 

are more likely to be stopped and searched (Pierson et al., 2020), frisked (Khan et al., 2021), 

arrested (Stevenson & Mayson, 2018), incarcerated (Nellis, 2016), wrongly incarcerated 

(Gross et al., 2022), denied plea bargains (Berdejó, 2018), given harsher sentences (Johnson et 

al., 2011), convicted (Monk, 2018), wrongly convicted (Gross et al., 2017), sentenced to death 

(Amnesty International, 2003), and wrongfully sentenced to death (Gross et al., 2022) than 

Whites. Moreover, non-Whites are also more likely to be victims of crime (Sampson & 

Lauritsen, 1997), be more fearful of crime (Parker et al., 1993; Skogan & Maxfield, 1981), and, 

distrust the police (Pryce & Chenane, 2021) than Whites. The existential and epistemological 
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factors behind these trends are complex but are thought to largely center around the inherent 

socioeconomic inequalities that exist across racial groups (Sampson & Lauritsen, 1997). 

According to Ghandnoosh (2015) four features of criminal justice exacerbate these underlying 

socio-economic disparities. These include a number of ostensibly ‘race-neutral’ criminal 

justice policies which have a disparate racial impact; implicit racial bias that leads criminal 

justice practitioners to punish non-Whites more severely than other groups; resource allocation 

decisions which disadvantage low-income defendants (who are disproportionately non-

Whites), and, lastly, criminal justice policies which exacerbate socioeconomic inequalities by 

imposing collateral consequences on those with criminal records and by diverting public 

spending away from preventative measures.  

 Regardless of the reasons provided for these disparities it seems a remarkable fact that 

non-Whites are largely absent from playing any meaningful role in the main scientific 

discipline tasked with understanding crime and its causation. As a discipline, Criminology is, 

or should be, fundamentally connected to individuals involved in the criminal justice system 

(Tapia et al., 2022), yet there appears to be a fundamental disconnect in this regard. Indeed, 

non-White scholars are grossly under-represented in Criminology and Criminal Justice (CCJ) 

programs both as students and faculty. In terms of the former, Heard and Bing (1993) found 

that there were fewer African Americans with doctorates in CCJ in the US in 1987 than were 

states in the country. Over 25 years later, Greene et al. (2018) found that African American 

doctoral students are still grossly under-represented in CCJ doctoral programs throughout the 

US with only 11% of doctoral students being classified as African American. In terms of faculty 

profiles, a recent study by Leon (2021) found that over 80% of academic faculty at 32 ‘top 

graduate schools for Criminology’ in the US were White. The researcher also found that there 

were numerous large and highly-ranked CCJ departments with zero African American tenure-

line faculty members. Moreover, when attempts are made at redressing this imbalance, Mitchell 
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(2020) notes that most often only one African American tenured/tenure track professor is 

appointed in each CCJ programme which, he argues, amounts to ‘racial tokenism’ (pg. 338). 

Within criminological scholarship itself there are systemic racial inequalities. That is, 

mainstream criminological texts are predominantly authored by White males (Gabbidon & 

Martin, 2010), while prescribed reading lists are mainly authored by Whites (Stockdale & 

Sweeney, 2022). In terms of academic publishing, the trends are equally discouraging with 

non-Whites having substantially lower number of publications than their White counterparts 

(del Carmen & Bing, 2000; Potter et al., 2011). Non-White scholars were also recently found 

to endure longer waiting times between the submission and acceptance of their manuscripts 

(Liu et al., 2023), and, when published, their papers most often received fewer citations 

(Kozlowski et al., 2022; Liu et al., 2023).  

 A final manifestation of these racial imbalances lies in editorial board composition. 

Editors, and their editorial boards, determine which articles are published and in doing so, 

conjointly determine the direction and trajectory of a particular discipline. As a result, they 

have been labelled as ‘gatekeepers’ of disciplinary values and knowledge in that they exert 

considerable control over scientific discourse (Burgess & Shaw, 2010; Fogarty & Liao, 2009; 

Newhouse & Brandeau, 2021). Past studies on ethnic and racial diversity in editorial boards 

has found that the majority of members across a range of disciplines are White (Beath et al., 

2021; Rakhra et al., 2021; Rianoet et al., 2022; Shim et al., 2021). Only a handful of studies 

have examined editorial board membership in Criminology by racial group. These include 

Young and Sulton (1991) who found that only two of the 157 editorial board members listed 

in 10 of the leading refereed journals’ in Criminology were African-American. Roughly a 

decade later Gabbidon et al. (2004) again found that only 16 African Americans had served on 

the editorial boards of the 10 leading journals in the discipline since 1992 while more recently 

Greene et al. (2018) found that only 18 African Americans had served on editorial boards of 
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the ten leading journals in Criminology since 2004. These studies have similarly found the 

consistent and gross under-representation of African Americans on editorial boards in the 

discipline. More worryingly, these trends do not appear to have changed over the past thirty 

years despite an increase in the number of African American students enrolled in CCJ programs 

(Updegrove et al., 2018), and an increase in the number of African American tenured faculty 

in CCJ programs (Greene et al., 2018). 

 This study extends this literature by examining editorial board memberships of all 69 

journals listed under the ‘Criminology and Penology’ categories of the Clarivate Analytics’ 

Web of Science database. In doing so, the study answers the following two questions: (1) What 

is the racial representation of editorial board members in Criminology and Penology? And (2) 

to what extent is the racial representation of editorial board members associated with journal 

impact factor?  

 

Data and Method 

The race of editorial board members for all 69 journals listed under the Criminology and 

Penology1 category of the Clarivate Analytics’ Web of Science database was considered in this 

study. It is readily acknowledged that grouping all Criminology journals together in the 

analysis could mask subtle variations in the composition of editorial boards across sub-

disciplines. The focus of this study was, however, to provide a broad overview of editorial 

board composition by race, future research could tease out the nature of the relationship 

between race and editorial board membership by sub-discipline or any other another 

categorization. One journal (i.e. Revija za Kriminalistiko in Kriminologijo) did not list the 

                                                            
1 From this point onwards, the Criminology-Penology category in the WoS database is referred to only as 
‘Criminology’.  
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composition of the editorial boards and was, excluded in the analysis. Following similar studies 

(see Gabbidon et al., 2004; Greene et al., 2018), a content analysis as well as a manual review 

was undertaken to group editorial board members as either White and non-White (see Morgan 

et al., 2021). This process included, among others, an initial inspection of the editorial board 

members’ full name and available data (including institutional website, available photos, and 

published media); for cases in which race was not certain, attempts were made to discern this 

through Internet searches using photographs, and other publicly available information. It is 

readily acknowledged that the intentional bifurcation of race into Whites and non-Whites 

necessarily excludes certain categories of race that individuals may identify as. Moreover, it is 

acknowledged that race is a concept that is notoriously hard to define, and can never be reduced 

to ‘self-evident and visually obvious human differences’ (Obasogie, 2010, p.586). Indeed, this 

broad binary categorization could also mask other racial subtleties that could exist when 

examining editorial board membership. Specifically, the under-, and/or over-representation of 

certain groups within the non-White category such as African Americans, Latinos, or Asian-

Americans as editorial board members. This will necessarily influence the results somewhat 

and not allow any specific inferences to be made regarding finer racial disparities in editorial 

board membership. This issue notwithstanding, the aim of this study was simply to provide 

some initial insight into the representation of editorial board members by race. Importantly, all 

members of academic editorial boards were included regardless of title (e.g. Editor, Editor-in-

Chief, Associate Editor, Assistant Editor, Editorial Board, International Advisory Board). Data 

were collected between February-June 2021. The resulting descriptive analysis is based on 

2627 editorial board members. The percentage of each racial group was then calculated.  

 Last, the journal impact factor was used to determine the relationship between the racial 

composition of editorial board membership and journal quality. This was done in order to 

determine whether certain racial groups are more likely to serve on the editorial boards of 
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‘higher’ or ‘lower’ ranked journals (based on their impact factor). In order to do this, the mean 

number of editorial board members for journals within each impact factor quartile (1-4) per 

racial group was initially calculated. Next, the mean number of editorial board members in 

quartile four (the lowest ranked journals) was divided by the mean number of editorial board 

members in quartile one (the highest ranked journals) to create a Q4:Q1 ratio for each racial 

group. A Q4:Q1 ratio below one indicates a higher mean number of editorial board members 

in quartile one journals (higher ranked), relative to the mean number of editorial board 

members in quartile four journals (lower ranked), while a Q4:Q1 ratio greater than one 

indicates the opposite. The significance of this association is determined using a Spearman’s 

rank correlation (r2). That is, a correlation was run between the mean number of editorial board 

members across journal quartiles (1-4) for each racial group (White and non-White). It is 

acknowledged that the use of impact factors to measure journal quality is contentious. Impact 

factors have been found to be prone to manipulation (to increase a journals’ ranking) (Hickman 

et al., 2019), abuse (such as coercive and self-citations) (Fong & Wilhite, 2017) and fraud (such 

as the emergence of journals touting fake impact factors) (Larivière, 2019), among others. 

These issues notwithstanding, the use of an industry-standard, universally known metric 

(however flawed) assessing scholar publishing ‘quality’ globally was most applicable in the 

analysis. 

 

Results 

Descriptive statistics of the list of journals used in the study are shown in Table 1. Included in 

the table is the total number of editorial board members across all journals as well as for 

journals stratified by journal quartile (ranging from 1-4). Also included is the minimum, 

maximum, and mean number of editorial board members in all journals and by journal quartile. 
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Table 1: The number of editorial board members of Criminology and Penology journals listed on the Clarivate Analytics’ Web of 

Science database 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Count Min Mean Max SD Mean impact factor

All 2627 6 38.6 112 18.4 1.7 
    

  Quartile 1 783 7 46.1 112 24.4 3.2 
  Quartile 2 650 6 38.2 72 16.7 1.6 
  Quartile 3 658 7 38.7 65 14.5 1.2 
  Quartile 4 536 9 31.5 63 15.1 0.7 
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The mean impact factor for all journals as well as for journals stratified by quartile is included 

in the last column. There are two main observations from Table 1. First, journals in the highest 

quartile have, on average, 14.6 more editorial board members per journal than journals in the 

lowest quartile. Interestingly, journals in the highest quartile also have the highest variability 

in terms of the number of editorial board members (indicated by the highest standard deviation 

score). A cursory review of the data shows that, for example, Crime and Justice-A Review of 

Research (Q1) has six editorial board members while the Psychology of Violence (Q1) has over 

100 editorial board members. Second, journals in the highest quartile have, on average, impact 

factors more than 4.5 times higher than journals in the lowest quartile which suggests 

significant differences in quality, at least by this metric, between the most and least prestigious 

journal outlets. 

 

Approximately 89% of all editorial board members for journals listed under Criminology and 

Penology in the Web of Science are White (see Table 2). There is little variation in the 

percentage of non-White editorial board members by journal quartile with percentages 

hovering consistently around 11%. 

Table 2: The percentage of editorial board members in Criminology and Penology by race 

 White Non-white Total 
 

 Count Percent Count Percent No Percent
All* 2333 89 294 11 2627 100 
    

   Quartile 1 701 90 82 10 783 100 
   Quartile 2 573 88 77 12 650 100 
   Quartile 3 586 89 72 11 658 100 
   Quartile 4 473 88 63 12 536 100 
    

 

A list of the ten most racially diverse journals in terms of the composition of their editorial 

boards is shown in Table 3. The most diverse journal in terms of its editorial board composition 
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is the Asian Journal of Criminology with 65% of its editorial board being non-White2; this is 

followed by Race and Justice of which 54% of its editorial board are non-White. Interestingly, 

these are the only two journals (out of 69 journals) which have more non-White editorial board 

members than White editorial board members. For these two journals in particular it is 

somewhat understandable that they exhibit such racial profiles. For the Asian Journal of 

Criminology, the editorial board composition is strongly linked to the region in which the 

journal was originally founded. The Asian Journal of Criminology was co-founded in 2006 by 

scholars at the University of Macau, and the University of Hong Kong respectively. Moreover, 

the journal advances the study of Criminology and Criminal Justice, focusing specifically on 

Asian contexts so it is understandable that the majority of editorial board members are of non-

White origin. It is interesting to note, however, that despite its racial diversity roughly 40% of 

editorial board members at this journal have academic affiliations outside of Asia. Race and 

Justice on the other hand advances scholarship on race, ethnicity, and justice issues with a 

specific focus on the deconstruction of racialized normative beliefs, perspectives, institutions, 

and structures which lends itself to a more inclusive and diverse editorial base. These, and other 

journals such as the International Journal of Offender Therapy and Comparative Criminology 

(30% non-White editorial board membership) and Feminist Criminology (30% non-White 

editorial board membership) were created, in part, to increase internationalization and diversity 

of representation in the field. If you exclude these four journals, then roughly 92% of editorial 

board members for the remaining 65 journals are White. Approximately 17% (n = 12) of 

journals do not have a single non-White editorial board member. This includes the second 

highest ranked journal – by impact factor - Trauma Violence & Abuse with all of its editorial 

board members being White.  

                                                            
2 Incidentally, the largest percentage of editorial board members for this journal are affiliated with higher 
education institutions in Hong Kong (23%), followed, surprisingly, by the United States (20%), and China 
(13%). 

11



 

Table 3: Top 10 journals with highest percentage non-White editorial board membership 
(ranked by the percentage of non-White board members) 

 Total 
number of 
board 
members

Percentage of 
non-White 
board 
members 

Impact 
factor 

Asian Journal of Criminology 37 65 1.056
Race and Justice 39 54 1.625
International Journal of Offender Therapy and 
Comparative Criminology 63 30 

 
1.026

Feminist Criminology 49 27 1.535
Journal of Interpersonal Violence 32 25 3.573
Women & Criminal Justice 40 25 0.875
American Journal of Criminal Justice 44 23 1.181
Theoretical Criminology 51 22 2.818
Journal of Aggression Maltreatment & Trauma 52 17 1.030
Security Journal 61 16 0.838
 

 

The relationship between the race of editorial board members and journal quartiles (by impact 

factor) is shown in Table 4. The Q4:Q1 ratios for both racial groups are both below one which 

indicates that there are, on average, more editorial board members in quartile one journals 

(higher ranked) relative to quartile four journals (lower ranked) for both racial groups. In fact, 

there is a subtle negative gradient for editorial board members in both racial groups. This could 

be due to the fact that there are, on average, roughly 15 more editorial board members in 

quartile one journals than quartile four journals. It is notable, however, that editorial board 

membership from both racial groups increase across journals stratified by impact factor 

however this trend is only significant for Whites. Notably, re-analysis of the data excluding the 

two journals with the highest number (and percentage) of non-White editorial board members 

(i.e., Asian Journal of Criminology and Race and Justice) reinforces the trends observed in 

Table 4, particularly for non-Whites. In fact the Spearman’s rho changes from -0.08 to -0.11 

which indicates that after excluding these two journals from the analysis, the negative gradient 

observed is stronger for non-Whites. 
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Table 4: The mean number of White and non-White editorial board members per 
journal quartile  

  
High     Low       

Q1 Q2 Q3 Q4 Q4:Q1 r2 p-value 
    

White 41.2 33.6 34.5 27.8 0.68 -0.27 <0.05 
Non-White 4.8 4.5 4.2 3.7 0.77 -0.08 ns 
    

 

Discussion 

The fact that there is systemic racism in academia is not new. There is a long history of the 

marginalization of certain groups of individuals across scientific disciplines based on their 

underlying demographics, especially racial origin. This is, sadly, also true for Criminology. In 

fact, the writings of one of the world’s first ‘criminologists’ (as defined by Spierenburg (2016)), 

Cesare Lombroso were overtly racist (deLisi, 2019). While generally vilified by the 

criminological community, Lombroso’s belief that a criminal could be identified based on 

certain physical characteristics has left a detectable intellectual impression on criminological 

scholars since his work (Bernard & Cooperdock, 2018). So, while researchers may argue 

against the Black-White dualism in conceptualizing difference and understanding cultural 

hybridity in Criminology (see Phillips & Bowling, 2003), the fact remains that non-Whites 

have been historically marginalized and maligned in Criminology and continue to be so. One 

small but meaningful way in which this marginalization manifests throughout Criminology 

more generally, and within the knowledge production process within the discipline, more 

specifically is through editorial board representation. This study found that almost 90% of all 

editorial board members across all Criminology journals are White. Worryingly, the limited 

number of editorial board members that are non-White are most often editorial board members 

of journals with the lowest impact factors. A more detailed analysis of the data revealed that 

approximately 17% of journals do not have a single non-White individual in any editorial 

capacity whatsoever, and almost 70% of journals have less than five non-White editorial board 
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members. Only two journals (3%) (Race and Justice and Asian Journal of Criminology) have 

more non-White editorial board members than White. These gross inequities highlight not only 

the glaring lack of racial diversity in editorial board compositions in Criminology but is also 

indicative of a broader systematic marginalization of non-Whites that continues to perpetuate 

throughout academia in general. 

 But why should we care about the racial composition of editorial boards? Editors and 

their editorial boards are typically well-known and/or respected ‘leaders in the field’ (Dunne 

et al., 2022), who ultimately select which papers to publish and, in doing so, are able to define 

the trajectory of their discipline. Concomitantly, they represent both a critical outcome and a 

potential driver of equity in their discipline more generally (Altman & Cohen, 2021). 

Increasing the diversity of these so-called ‘gatekeepers’ of scientific knowledge (see Fogarty 

& Liao, 2009; Newhouse & Brandeau, 2021) is therefore essential if a more representative 

Criminological academe is to be achieved. But why is diversity good? First, diversity breeds 

innovative science (Hofstra et al., 2020), and is essential to building solutions to challenges 

faced by all communities, both marginalized and non-marginalized (Barber et al., 2020). 

Second, a racially diverse editorial board could increase interracial awareness more broadly 

which may reduce racial disparities in society. This awareness could also help academic faculty 

acknowledge racial issues as they engage with fellow faculty and students. In a time of great 

social and economic transition, addressing equality, diversity and inclusion is critical to ensure 

that Criminology remains relevant, vibrant and accessible to society. Finally, more diverse 

editorial boards will significantly impact which articles are published because they bring a 

variety of different perspectives, experiences, and expertise to the decision-making process. 

This diversity can help ensure that a wider range of topics, voices, and research methodologies 

are considered, reducing bias and promoting a more inclusive representation of ideas. Previous 

studies have found how diverse editorial boards facilitate the publication of papers across a 
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wider range of research paradigms, methods and topics (see Braun & Diospatonyi, 2005; Kim 

et al., 2018; Rosenstreich & Wooliscroft 2006; Harzing & Metz 2013). In particular, a study 

by Goyanes and Demeter (2020) examined the whether the diversity of editorial boards affected 

the diversity of research papers across 84 Communications journals and found diverse editorial 

boards are more likely to publish more diverse research articles, based on the country of origin 

of the first author and on where the data were collected. Other empirical research supporting 

the fact that the geographic diversity of editorial boards affects the diversity of published 

articles include Lauf (2005) and Demeter (2018), among numerous others. Significantly 

impacting which articles are published will enhance inclusion which will allow the 

development of more balanced, appropriate, and sustainable science. Given the fact that non-

Whites are over-represented at every stage of the criminal justice process (Hinton et al., 2020), 

it seems appropriate then that scholars from historically oppressed and marginalized groups are 

increasingly represented as editorial board members. Indeed, as Shim et al. (2021, 1161) notes: 

“While people of any race and ethnicity can and should be sensitive to issues of oppression and 

marginalization, they often have specific expertise, including lived experiences that underscore 

the need for such expertise.” 

 In truth, there is growing acknowledgment among Criminologists that the discipline 

needs to be more equitable, diverse, and inclusive (EDI) (see Stockdale & Addison, 2024 for a 

summary), with most researchers now in favour of a “more equal representation and 

diversification of scholars and studies from around the world in publications, conferences, and 

faculties” (Waisbord, 2019, p. 93). Others, such as Blount-Hill et al. (2022) advocate for 

“inclusive Criminology” as a conceptual framework for integrating criminological inquiry into 

a cohesive whole which asserts societies’ rights to valid and complete knowledge as requiring 

inclusion of previously marginalized identities. From a purely publishing perspective, a 

number of steps have been undertaken to improve the diversity of editorial boards, notably the 

15



 

issuing of pledges and commitments to promote diversity (see Clark & Horton, 2019; 

Fontanarosa et al., 2021). Other possible strategies to increase diversity could include setting 

up a diversity working group within each journal to identify potentially qualified future 

editorial board members and/or editors, while also targeting an increase in diversity.  An active 

program could also be instituted to recruit and develop non-White reviewers. This could 

include encouraging existing editorial board members to act as mentors to potential future 

editorial board members and editors who are of diverse backgrounds and identities. Being 

invited to serve on a journal's editorial board is a prestigious recognition of an individual’s 

expertise in a particular field but one that also involves often time-consuming responsibilities 

such as reviewing submissions and guiding the editorial process. Mentorship of non-White 

scholars is, therefore, vital for increasing their representation on editorial boards as it provides 

essential support, guidance, and resources needed for non-White scholars to navigate and 

succeed in the competitive academic landscape. This mentorship can ultimately contribute to 

the dismantling of existing barriers that historically marginalized groups continue to face in 

attaining academic leadership positions.  Journals could also present an infographic of the 

diversity of their editorial board and/or the geographical scope of the published articles. This 

may attract attention from diverse researchers, as well as raise awareness of 

diversity/equity/inclusion in the scientific publishing space. Other actions, outlined by 

Mahdjoub et al. (2022), include promoting multilingual publications, inviting EDI 

perspectives, and recognizing and valuing efforts on EDI initiatives by researchers and editors 

by providing prizes and awards for such contributions. It is important to acknowledge that a 

potential paradox may emerge in this space. That is, non-White scholars who are editorial 

board members may be increasingly asked to serve on additional editorial boards. This 

structural problem arises due to the general under-representation of non-Whites in academia as 

a whole (National Center for Education Statistics (NCES), 2022), but especially at the ranks 
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considered eligible for these forms of professional service (Breetzke et al., 2022). Non-white 

scholars already experience a range of disproportional negative effects in their academic 

workplace including micro-aggressions (Arday, 2022), racial stereotyping and bullying 

(Rollock, 2019) and covert racism (Bhopal, 2016). Overburdening the same coterie of non-

White scholars onto an increasing number of editorial boards would seem to be counter-

productive. Rather it would be more appropriate to expand the existing pool of non-White 

scholars in order to increase and build capacity. This may take longer than expected. A report 

by the National Science Foundation (NSF) (2022) stated that only 3,389 (5.9%) of the 57,596 

doctorates awarded in the United States were to Black or African Americans while 4,619 (8%) 

were awarded to Hispanic or Latinos. Moreover, according to the National Center for 

Education Statistics (NCES) (2022), Black faculty comprise roughly seven percent of all 

faculty in colleges and universities (six percent for Hispanic or Latinos), despite representing 

13 percent of the national population. Roughly eight percent of junior faculty are Black. These 

numbers drop as professorial ranks increase with only four percent of full professors being 

Black. Regardless, change needs to happen because having a higher number of non-White 

scholars in higher education should lead to their greater representation on editorial boards. As 

more diverse scholars advance through academia, they would be able to contribute new 

perspectives and research areas, and become increasingly ‘qualified’ for leadership roles in the 

publication process. Their increased presence should also expand the pool of candidates 

eligible for editorial boards, which often draw from established experts in various fields. 

Additionally, institutions and journals may become more proactive in promoting diversity, 

further opening opportunities for non-White scholars to influence editorial decisions and 

expand the range of voices represented in academic discourse. Much like addressing racial 

academic faculty imbalances, there are no quick fixes to increasing diversity in Criminology 

scholarship more broadly and within editorial board composition specifically, and neither 
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should there be. Rather, increasing diversity should be a long-term goal that all Criminologists 

should aspire to but there needs to be a plan and a starting point.  

 

Limitations 

There are a number of limitations to the study that are worth mentioning. First, the use of the 

terms ‘White’ and ‘non-White’ in this study is, admittedly, a broad representation of racial 

identity. Indeed, this binary categorization neglects the diverse array of ethnic and cultural 

groups within this categorization, and risks oversimplification and obscuring critical 

differences in experiences among, and within, these groups in the knowledge production 

process. Race is a complex continuum and there are a vast number of sub-categorizations each 

with their own unique experiences, especially when dealing with the criminal justice system. 

For example, ‘Black’ individuals are overrepresented in the American criminal legal system 

(Clark, 2019; Dighton, 2003) but this is not the case with Asian-Americans who are also 

referred to as ‘non-White’ in this study. Similarly, African-American and Latino scholars are 

grossly under-represented when the racial classification methodology combines them with 

Asian Americans and other international scholars who are editorial board members of 

international journals. Moreover, African-American and Latino scholars, among others, have 

unique lived experiences in higher education (see De Luca & Escoto, 2012; Warren-Gordon & 

Mayes, 2017) with important implications for future academic success. This categorization 

was, however, done in order to highlight broad patterns and trends in diversity, or lack thereof, 

across editorial boards in criminology. This categorization also allowed for a more accessible 

analysis of editorial board representation which can enable stakeholders to quickly identify 

which broad groups are underrepresented and address diversity gaps more effectively. This 

approach can also help in making data more manageable and comprehensible, especially when 

dealing with large datasets or when more granular data is unavailable or difficult to obtain. 
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Regardless, it is acknowledged that this binary categorization is a generalized representation 

of racial identity and note that the individuals within these categories should not be considered 

at all homogenous.  

 Second, the total number of editorial board members included a small number of 

duplicate counts as individuals may be listed on multiple editorial boards. Excluding these 

members or weighing them as a proportion of one, for example, skews the results even further 

towards non-White under-representation, however, similar to previous studies (see Hedding & 

Breetzke, 2021) all members were individually included in the analysis. Moreover, the quality 

of the data on which the analysis was undertaken was limited by the accuracy of the information 

on editorial boards available by journals. If the information provided is inaccurate (i.e., 

outdated, incorrect), the subsequent results may contain errors. While this may be considered 

as a limitation, most prior research of this nature has successfully employed similar methods 

(see Ozbilgin, 2004; Cummings & Hoebink, 2017). A final limitation is that the data represents 

a ‘snapshot’ in time and it is largely unknown whether the general patterns found in this study 

are improving (or not) over time.  On the one hand there is evidence that the representation and 

scholarly contributions of African-American faculty and doctoral students in criminology and 

criminal justice programs have increased (Gabbidon et al., 2018). On the other hand, Wilder et 

al. (2015) highlights the numerous unique challenges faced by African-American faculty in 

increasing their representation and scholarly productivity in academia despite numerous 

diversity efforts. Future research could examine the nature and magnitude of non-White 

scholarly contributions and aim to determine whether increased scholarly productivity 

necessarily translates into greater representation of editorial boards. 
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Conclusion 

Improving diversity is a pressing concern in the academic community. This concern is 

particularly applicable to Criminology which has historically been the purview by a group of 

six predominantly ‘White’ countries (the United States, the United Kingdom, Canada, Italy, 

the Netherlands, and Australia) who have dominated key institutional mechanisms that play a 

vital role in knowledge production and the development of the discipline. This ‘White’ 

homogeny contributes to what Pickering et al. (2016, p. 158) refer to as “Northern empirical 

realities” and continues to exacerbate “inequalities of academic knowledge production.” One 

of the many ways in which this lack of diversity continues to manifest itself is through editorial 

board composition. This study found that almost 90% of all editorial board members across all 

Criminology journals are White. More than twenty years after Shaun Gabbidon and colleagues 

published their landmark article “Still Excluded: An Update on the Status of African-American 

Scholars in the Field of Criminology and Criminal Justice” (Gabbidon et al., 2004) in which 

they highlighted the gross underrepresentation of non-Whites on a sample of editorial boards 

in Criminology, and not much has changed. In fact, in some instances, the levels of under-

representativeness in editorial boards has increased. This simply has to change in order to 

ensure that the academic knowledge production process encompasses a broader range of 

perspectives, voices, and expertise. Individuals from different backgrounds, experiences, and 

viewpoints can uncover and address biases and assumptions in the literature that might go 

unnoticed otherwise. Currently, editorial boards are simply not representative of the societies 

they aim to improve. 
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