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SAMEVATTING 

Onderwys Suid-Afrika is besig om drasties te verander. Dit is 

nie slegs die kurrikula en skoolstrukture wat onderwerp word aan 

verandering nie, maar die betrokkenes l insette en invloed l met 

ander wooorde mag van le belanghebbendes l word hersien. Ook 

die inspraak van belanghebbendes buite skole word direk 

aangespreek. In hierdie veranderings se word veral die rol van 

die ouer en opvoeder aangespreek. Beide partye het In direkte 

invl op die sukses van die onderwysstelsel en moet dus 

daarbinne geakkomodeer word. e magstrukture en magsbalans binne 

die onderwysstrukture speel In al groter rol in die tvoering en 

sukses van onderwys. 

Die bemagting van ouers en opvoeders is nie In eenvoudige saak 

nie. Die debat daaroor is beslis nog nie verby maar weseI 

kom dit daarop neer dat daar in die toekoms hoer eise gestel gaan 

word aan ouers en opvoeders ter ondersteuning van die 

onderwysstelsel. 

Daar is baie definisies en menings oor wat bemagtiging beteken en 

wat die proses behels. Party s bemagtiging as die proses waar 

daar In toename is professionaliteit l terwyl ander t sien as 

groter outonomie en demokrasie. Ander van mening dat 

bemagtiging die proses is waardeur opvoeders toegerus word met 

sekere vaardighede/kennis en houdingsl met ander woorde l 
eksterne magte besluit wat nodig is en die opvoeder word In blote 

ontvanger. Bemagtiging in die ware sin impliseer dat die opvoeder 

In aktiewe rol in die proses moet speel. t beteken nie dat 

eksterne magte l faktore of invloede geignoreer moet word niel 

want dit is dikwels In ware leier l wat optree as fasiliteerder l 
wat eenthede skep vir opvoederbemagtiging. 

Bemagtiging is 'n proses van ontwikkeling en groei waarin In 

persoon in staat gestel word om besluite onafhanklik en op In 

outonome manier te neem sodat 'n bydrae tot die ontwikkeling van 
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die omgewing gemaak kan word. Faktore wat bemagtiging beinvloed , 

sl t onder andere die gende in: 'n ware demokratiese klimaat , 

die rol van leierskap en die verbintenis tot bemagtiging self. 

Bemagtiging moet nie beskou word as 'n bedreiging nie maarI 

eerder as 'n geleentheid en 'n deursigtigheid wat die proses sy 

eie gang laat gaan. Bemagtiging van ouers en opvoeders kan dus as 

sleutel tot uitnemende onderwys in Suid-Afrika gebruik word. 

Sleutelbegrippe 

Bemagtiging / Outonomie / Mag 


Toerekeningsvatbaarheid / Verantwoordelikhe 


Proses / Verandering 


Selfbesturende skole 


Prinsipaal / Opvoeders 


Ouers 


Deelnemende besluitneming 


Pro sionele status 


Veranderende rolle 


·Skoolklimaat 
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SYNOPSIS 


Education in South Af ca is changing drast 1 . Not only the 

curricula and school structures are subject to changes, but all 

involved, stakes and influences, in other words the authority of 

1 stakeholders, are being revised. The voice of stakeholders 

from outside the school is addressed directly. The role of the 

parent and educator is particularly addressed in this cycle of 

change. Both parties have a direct influence on the success of 

the educational system and must therefore be accomodated within. 

The structures and balance of authority in educational structures 

are becoming more important the implementation and success of 

education. 

The empowerment of parents and educators is not a simple matter. 

The debate concerning this is definat not over, but boils 

down to the fact that higher demands will in future set for 

parents and educators in support of the educational system. 

There are many def tions and views on what empowerment means 

and what the process encompasses. Some view empowerment as the 

process where there is an increase in profesionalization, while 

others see it as greater autonomy and democracy. Some persons are 

of the view that empowerment is the process of equipping the 

educator with certain skills, knowledge and attitudes, in other 

words external powers decide what is necessary and the educator 

becomes a mere recipient. Empowerment in the truest sense implies 

that the educator should play an active role in the process. It 

does not mean that external powers, factors or influences should 

be ignored, because it is often a true leader, acting as 

facilitator, that creates opportunit for educator empowerment. 

Empowerment is a process of development and growth where a person 

is enabled to take isions independently and in an autonomous 

way in order to make a contribution to the development of the 

environment. Factors influencing empowerment includes among other 
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things: a true democratic climate, the e of leadership and the 

commitment to empowerment itself. Empowerment should not be 

viewed as a threat, but rather as an opportunity and an openness 

to allow the process to run its course. Empowerment of parents 

and educators can be us as a key to excellence in education in 

South Af ca. 

Keywords 

Empowerment / Autonomy / Authority 

Accountability / Responsibility 

Process / Change 

Self-governing schools 

Principal/Educators 

Parents 

Participating decision-making 

Professional status 

Changing roles 

School climate 
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