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SUMMARY 

After highl ighting the events that gave rise to the writing of this dissertation , the writer 

proceeds with a critical analysis of the structural and leadership dynamics of the 

Baptist Union of Southern Africa (BUSA) from 1960-2005. Beginning with the formation 

of BUSA in 1877, he shows how that the South African Baptist Missionary Society 

(SABMS - the Missions arm of BUSA) , established in 1892, developed ina parallel 

manner alongside of BUSA and questions whether the two bodies were ever one. 

Throughout the dissertation, he points out how, up to the late eighties, the structural and 

leadership dynamics of BUSA tended to favour one culture above the others who , in 

fact , were in the majority. 

The writer identifies the key trends within each decade from 1960-2005 with regard to 

BUSA's structura l dynamics and views the following two events as causi ng a major 

turnaround resulting in great transformation during the 1990's. They were : 

1. The withdrawal of the Black Baptist Convention from BUSA in 1987 and 

2. The turbulent 1989 National Assembly in Kimberley. 

He also asserts that the "affirmative" appointment of the first multi-cultural BUSA 

Executive in 1997 actually "saved the day" for BUSA and avoided future splits. 

The writer proceeds to evaluate BUSA's structural dynamics during the period under 

review in terms of the essential functions of the church , namely , kerygma 



(proclamation) , diakonia (diaconal service) and koinonia (fellowship) . BUSA was strong 

in kerygma but weak in koinonia . 

He finally concludes that the "separate development mentality" prevalent within BUSA 

during its formation and the review period was not as a result of Apartheid but , as his 

research has revealed , namely 

(i) British colonialism certainly influenced the formation and initial development of 

BUSA. The cultural divide between "colonial whites" and "emerging blacks" who 

were accustomed to a social separation between the two groups was certainly a 

factor. Likewise, the manner in which Europeans perceived the Bantu in the 

1870's. 

(ii ) The Missions philosophy prevalent in Europe and America round about 1877 was 

to form native , indigenous churches that would be "self-governing , self-supporting 

and self-propagating". The motto of the SABMS was "the evangelisation of the 

Bantu by the Bantu". It was felt the young churches arising out of mission work 

would be independent and not dependent upon or controlled by mother bodies 

that helped to establish them. It is thus not surprising that BUSA through the 

SABMS followed the same policy. 

(iii) The British Baptist ministers who came to South Africa prior to and following the 

arrival of the 1820 Settlers came with the express purpose to minister to the 

British immigrants in the Cape and British Kaffraria . Missions to the Bantu was 

not necessarily a part of their agenda As indicated in this dissertation , it was the 
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German Baptists and not the British who were key factors in the establishment of 

the SABMS. 

(iv) The new SABMS was based upon the British model which saw the Missions 

Society as an entirely separate entity from the Union , but in close association 

with it. 

The unjust policy of apartheid, which was implemented and enforced by the South 

African Nationalist Government from 1948 to the early nineties, cemented and added 

the "cherry on the top" of the separate development and ultimate separation between 

BUSA and the Baptist Convention. It provided the ideal context for continued British 

colonia l thinking and practice with regard to the Bantu . Hence the exclusion of the latter 

from the main BUSA Leadership structures for most of the period under review. 

In the final chapter, the writer offers some guidelines which he trusts will prove helpful to 

future BUSA Leaders and Executives . 
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CHAPTER 1 

 

1. INTRODUCTION 

We are very grateful to God for those who have written materials and books on the 

overall history of the Baptist Union of Southern Africa (hereinafter referred to as 

BUSA).  They have done us proud and helped to preserve our history.  However, it 

has been my discovery that almost all those who wrote the history of our beloved 

denomination hailed from the “white” community and as such viewed and interpreted 

developments from within BUSA from their perspective and background.  In making 

such a statement, I am mindful that those who have written have done so both with 

integrity and an attempt to be as objective as possible.   

 

The problem is that in spite of the above attempts to bring BUSA and the South 

African Baptist Missionary Society (SABMS) – the Missions arm of the Union, which, 

consisted exclusively of Bantu peoples together in the early 1900’s, by 1960 the 

Baptist Union continued to operate along two separate cultural parallel lines with 

those of the White community dominating both the Union and the SABMS structures.  

BUSA failed to integrate the new indigenous churches into the very structures that 

gave them birth. 

 

The methodology used is that of a critical analysis.  In addition to the few books 

available on BUSA history cited in the Bibliography, the BUSA Executive Minutes 

from 1960-2005, i.e. 45 years (135 sets of minutes) and the BUSA Annual 

Handbooks for the same period, were the main source of research and information.   
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Whilst critiquing BUSA’s structural and leadership dynamics over the period under 

review, the writer hopes that the article will also serve as an important historical 

document for BUSA and its future. 

 

The purpose of this dissertation is therefore: 

To critically examine some of the structural/leadership dynamics that were 

operative within BUSA from 1960 to 2005 from an “other than white” perspective and 

to evaluate them in the light of our Baptist Ecclesiology. 

 

In order to clearly understand this dissertation it is necessary that we provide a brief 

overview of BUSA and share my personal involvement with BUSA and the events 

that caused me to write this dissertation and engage in the necessary research. 

 

1.1 The Baptist Union of Southern Africa 

BUSA was formally constituted in Grahamstown in 1877 that is 131 years ago!  Over 

the past three decades BUSA has grown to become a fully multi-cultural and multi-

lingual denomination and at our 125th National Assembly which was held in East 

London during September 2006, BUSA consisted of 499 fully constituted member 

churches and approximately 164 “Fellowships” the bulk being new churches that are 

not yet fully autonomous.  By autonomous, we mean churches that are: 

 

Fully and legally constituted 

Self-supporting 

Self-governing 

Self-propagating 
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This is in keeping with our Baptist polity and our BUSA constitution that states:  “We 

as Baptists believe in: 

 

“The CHURCH as the whole company of those who have been redeemed by Jesus 

Christ and regenerated by the Holy Spirit.  The local church, being a manifestation of 

the universal church, is a community of believers in a particular place where the 

Word of God is preached and observed.  It is fully autonomous and remains so 

notwithstanding responsibilities it may accept by voluntary association” (Baptist 

Handbook, 2004-05:451). 

 

The churches and fellowships are located in seven Territorial Associations within 

the Republic of South Africa.  They are the Baptist Northern Association (which 

includes churches in Gauteng, the North West Province, Limpopo and Mpumalanga) 

and the Western Province Baptist Association, which have the largest number of 

churches.  Then we have the Natal Baptist Association, Border Baptist Association 

(with East London as the center), Eastern Province Baptist Association (with Port 

Elizabeth as the center), Free State Baptist Association and Baptist Association of 

the Northern Cape.   

 

1.2 Personal Involvement with BUSA 

I hail from a family of seven siblings and grew up very poor amongst the “Coloured” 

community of the Cape Flats, Cape Town.  At the age of 12 (1963) I came to know 

Jesus Christ as my personal Saviour through the ministry of the Presbyterian Church 

of Southern Africa and because of doctrinal reasons namely, the issue of Believers 
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Baptism took out membership with the Athlone Baptist Church in 1970 and have 

been with the Baptists ever since.  In February 1974, I enrolled as a full-time student 

of the Baptist Theological College in Johannesburg and graduated with a Diploma in 

Theology in November 1977. The Diploma was later upgraded to a Licentiate in 

Theology. 

 

After graduation, my wife Naomi (whom I married in 1975) and I were involved in 

Church planting in Mitchell’s Plain, Cape Town (1977 – 1983) and Bloemfontein 

(1984 – 1985).  Thereafter, we ministered in a therapeutic pastoral situation in the 

Bethelsdorp area of Port Elizabeth (1986-1990). 

 

It was also during these years that with God’s grace, I completed three degrees by 

correspondence with the University of Southern Africa viz. a BA (majors in Biblical 

Studies and History), BTh (majors in Missiology and Systematic Theology) and 

Honours BTh with five papers in Missiology.  In 1991 we commenced a new ministry 

as the Regional Co-ordinator of the Western Province Baptist Association.  This can 

be viewed as a milestone within BUSA since we were the first “other than white” 

couple to serve in the capacity of Regional Co-ordinator.  The former “missionised” 

were at last becoming “missionaries”! 

 

This exciting ministry lasted for just under 12 years and during that time it was my 

special privilege to be instrumental and involved with the planting/development of 

over 35 new churches in different parts of the Western Cape and that amongst most 

of the cultural groups of our country.  In September 2001 God bestowed a great 

honour when by the free vote of our National Assembly which was held in Hilton, 
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Pietermaritzburg, I was privileged to be elected as the first “other than white” General 

Secretary of the Baptist Union of Southern Africa.  By God’s grace, I am currently 

into my third term of office, which expires in September 2011, the Lord willing. 

 

Prior to being appointed to my current sphere of ministry it was also my privilege to 

serve our Baptist Union of Southern Africa as its President for the 1975 – 1976 

BUSA year; as a member of the now defunct National Christian Education 

Department and as chairman of our Baptist Missions Department Board for a 

number of years. 

 

1.3 The Baptist Union Executive 

The Baptist Union Executive currently comprises 36 members and consists of the 

Officers (President, Vice President, Ex-President) the National ministry department 

heads and representatives from the 7 Territorial Associations.  The 7 Associations 

have proportionate representation in terms of their number of churches and it is 

strongly recommended that the main race/cultural groups within a particular 

Territorial Association be included among their representatives.  Thus for example, 

the representatives from the Western Province Baptist Association will of necessity 

include Coloured folk since that is the main population group of that particular area 

etc.  This structural dynamic only came into being in the mid-nineties and could be 

seen as a kind of Affirmative Action to replace the previous National Executives 

which consisted almost predominantly of members from the White community.   
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2. THE KEY EVENTS THAT GAVE RISE TO THIS DISSERTATION 

There are two events, which are in a sense inter-linked that caused me to pursue 

this dissertation: 

 

2.1 The Hilton “Impact Consultation” 

At the beginning of 2004 a key member of our Claremont church in Cape Town 

collated and analysed 12 years (1994 - 2002) of Baptist Union Local Church 

statistical data as recorded in BUSA Annual Handbooks.  Since the inception of 

BUSA a book with the details of all member churches/statistical data, pastors as well 

the minutes and reports of the Annual National Assembly has been produced in what 

is referred to as the Baptist Union Handbook.  It is published annually. 

 

The above report was submitted to and discussed by BUSA Executive who called for 

a special Indaba known as the “Impact Consultation” in Hilton, Pietermaritzburg 

during May 2004.  Approximately 80 folk comprising 36 Executive Members and 44 

non-Executive members (the bulk of which were youth/young adults) from the seven 

Territorial Associations of BUSA gathered for 2,5 days to discuss the trends within 

the Union as revealed by the Report.  Some of the trends were alarming and a cause 

for concern e.g. 

 

 Whilst the number of churches in BUSA were increasing, the number of 

members were dropping from 115 members per church in 1994 to 80 

members per church in 2002. 

 The number of children being ministered to dropped by 60% within the 12-

year period and the trend line indicated further negative growth. 
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 The number of Sunday school teachers declined from 11 per church to 4 per 

church over the 12-year period. 

 BUSA’s personal membership only comprised 0.1% of the SA population.  

Evangelism was a missing factor. 

 

The issues of (1) the relevance of BUSA in the 21st Century and (2) the effect of 

post-modern dynamics upon the church also featured prominently at the 

consultation. 

 

The Hilton Consultation was certainly a disturbing wake-up call and left me asking 

certain questions such as: 

 

 “Why was all this happening now when there was a General Secretary from 

another culture? 

 “Should I continue in my position as General Secretary/CEO of the Baptist 

Union? 

 “How do the Black and Coloured churches which at that time constituted over 

50% of BUSA membership respond to the issue of Post Modernism which was 

so strongly emphasized by the White youth and some leaders from our White 

churches.  However, the Consultation ended on a good note and it was agreed 

to work towards addressing the negative trends that surfaced. 

 

At the BUSA Executive meeting, which took place after the Impact Consultation, it 

was agreed to: 
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- Circularize the churches with the findings of the Impact Consultation. 

- Hold Regional Impact Consultations within the Territorial Associations. 

- Hold a special Impact Consultation session at which Territorial Associations 

will report back at the 2004 National Assembly during September 2004. 

 

2.2. The Meadowridge Baptist Church Proposal to the 2004 National BUSA 

Assembly held at Stellenbosch 

Based on the findings and discussions of the 2004 Impact Consultation, the 

Meadowridge Baptist Church which is one of our largest local churches within our 

Union and also one of the biggest giving churches to the ministries of the Union 

submitted the following proposal to BUSA National Assembly which met at 

Stellenbosch, Cape during September 2004.  It is necessary to print both the 

preamble to and the proposal itself to better understand my feelings and concerns.  

The preamble and proposal reads as follows: 

 

16.2 PROPOSAL FROM MEADOWRIDGE BAPTIST CHURCH 
 “Motivated by a sincere love for the Baptist family of churches and 
appreciation of our Baptist heritage and with an unwavering commitment 
to our shared Biblical principles we make the following proposal: 
 
PREAMBLE 
There was a time when Baptists in this country were known to be people 
who reached out in evangelism.  We were and still are driven by our 
desire to see all people come to a knowledge of Jesus Christ and be 
saved by His grace.  Despite our commendable church planting efforts 
and some encouraging examples of growing churches, the Baptist Union 
is not growing as we should and we do not seem to be as effective in 
reaching out to the lost as we once were. 
 
Statistics shared at the recent, highly significant, Impact Consultation 
held in Hilton, showed that the BU is not keeping up with the growth of 
our population and is experiencing an exodus of youth and children from 
our churches. 
 

 12



We are concerned that, generally speaking, Baptist churches are not 
being effective in reaching a new generation of South Africans.  If the 
current trend continues, the BU will become an insignificant part of the 
church of Jesus Christ in this country in the near future. 
 

We believe that we should take our newly adopted mission statement 
seriously, viz. that we should “impact this generation with the Gospel”.  
We need to look again at the way we “do church” as individual 
congregations and also as a Union of churches.  We are concerned that 
the current leadership structures of the BU are not ideally suited to meet 
the challenges we face. 
 
We propose that this Assembly gives attention to the leadership 
structures of the Baptist Union in the light of the following challenges we 
are facing: 

 

 The lack of spiritual vitality in many of our churches and perhaps in our 
BU as a whole. 

 Traditionalism within Baptist churches.  Some of our accepted 
traditional methods of doing ministry are no longer working and have 
become irrelevant. 

 Our ineffectiveness in relating to a post-modern and increasingly 
secularizing world. 

 Our increasing ineffectiveness in reaching and discipling children and 
youth within and through our churches.  This is even more disturbing 
given that the majority of our population is under the age of 25. 

 The need to make an impact for the Gospel in the growing middle-
class societies and the political leadership of our nation. 

 The changing demographics and pressing needs of our country, such 
as the HIV & AIDS pandemic, poverty, urbanization and population 
growth as well as the influx of immigrants and opportunities to impact 
other African countries. 

 
In light of the current growth dynamics of our Baptist Union and the many 
challenges we are facing, we believe that the way our Union operates 
nationally and regionally needs to be re-examined.  In particular, the 
leadership structure should reflect the following values. 
 
1. Continuity in Leadership.  There needs to be more continuity in 

spiritual leadership, traditionally that exercised by the President of 
the Union.  This could become a full-time, longer-term position with a 
different title.  This person should not become bogged down with 
administration, but should be free to exercise leadership within the 
BU and give guidance to churches and associations. 

2. Anointed Leadership.  God gifts, appoints and anoints certain 
individuals to exercise a ministry of leadership that has as its focus 
the building up and strengthening of churches outside of their home 
church.  We have always had individuals like this among us however, 
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(No-where are we implying that we should move to a new form of 
leadership that would compromise the principle of the autonomy of 
the local church.  Individual churches would be at liberty, as they are 
today, to either accept or reject any ministry offered to them.  Our 
leadership’s authority and influence would be grounded in our 
respect for them and our recognition of their spiritual gifting). 

3. More Relational Leadership (Less administratively-oriented 
Leadership).  Currently, in the BU, our model of leadership is 
administration-oriented and needs to move towards being more 
relationally oriented.  Currently the BU tends to be somewhat 
bureaucratic in the way it operates for example with our 
“parliamentary style” Assembly.  Spiritually, our Union needs to be 
led by people with the gift of leadership (Romans 12 v 8) and not by 
people with administrative gifts, as important a function as 
administration is. 

4. Team Leadership.  Team leadership is a much more Biblical, 
healthy, safe and effective form of leadership.  Our multi-cultural 
context also necessitates that leadership within the Union, be 
exercised by a culturally diverse team of spiritually gifted and 
anointed individuals. 

5. Visionary Leadership.  These leaders should be visionaries, leading 
the BU in casting vision, in breaking new ground, keeping pace with 
the external changes in our environment and leading the Union in 
cutting-edge ministry.  These leaders will also give guidance and set 
the tone at the Annual Assembly, which would become more 
inspirational in nature. 

6. Resourceful Leadership.  These leaders will remain in touch with 
persons, organizations and resources that can be helpful to all local 
churches. 

 
PROPOSAL 
 
We propose, in light of the above that the 2004 Assembly: 
 
1. Affirms the need for a change in how leadership operates and 

functions within the BU, at both national and regional level. 
2. Appoints a commission consisting of 12 people namely; the 

President and General Secretary of the BU, the last two Presidents 
of the BU, 2 others chosen by the Executive and 6 people elected 
directly by this Assembly.  Their task will be to investigate this matter, 
to consult widely, to report regularly to the executive on its progress 
and finally to bring recommendations and proposals to the 2005 
Assembly”. (Baptist Handbook, 2004-05:420) 
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The Preamble of the Meadowridge proposal endorsed much of what happened at 

the Impact Consultation and whilst it contained some good recommendations, it also 

raised a number of questions in my mind.  These include: 

 

i) Does any one local church have the right to evaluate the Spiritual vitality of 

another local church or the Union as a whole?  Could this not be perceived as 

pride or arrogance? 

ii) Was the then leadership of the Union, which at the time was multi-cultural in 

nature (see paragraph on The Baptist Union Executive in Chapter 1), not 

anointed of God? 

iii) Was the multi-cultural team leadership called for in the proposal evident in the 

life of the local church requesting it? 

iv) Was the Union truly administration-oriented considering the General Secretary 

spent 180 days per year on the field encouraging pastors, assisting new 

church plants, sharing vision etc?  Was the church in touch with what was 

happening in BUSA at the time? 

v) Since 2004 was only my 2nd year as General Secretary, I felt the proposal was 

premature.  We were not given the time or the freedom to lead.  It was in fact 

the General Secretary who requested the National Executive to implement the 

Impact Consultation. 

vi) Was the cry for a “charismatic type” of General Secretary which, at the time, 

would only be found amongst the “White” community? 

vii) Why the restructuring of the Union now that “other than White” churches were 

in the majority? 
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After discussion and tense debate the National Assembly adopted the MBC proposal 

and appointed a 12-person Commission to look at the possible restructuring of the 

Baptist Union.  The post-Assembly Executive added another two persons, namely 

the Baptist Union Vice-President and the South African Baptist Women’s Department 

President. 

 

In spite of my plea to the National Assembly that, in voting they be careful to appoint 

a multi-cultural Commission, we ended up with an imbalanced Commission 

consisting of “9 whites and 5 other than white”.  The Black folk, which were fast 

becoming the majority group within our Union, only had two representatives on the 

Commission.  Were we once again going to be dominated by a White Western 

mentality with regard to the future structure of the Baptist Union?  Have we not learnt 

from history? 

 

2.3 The 2004/2005 Baptist Union Commission 

At the first two meetings of the Commission, it was clear that there were two basic 

differences of opinion with regard to our point of departure. 

 

There were those who said “Let’s forget where we are as a Baptist Union and look at 

what the “Ideal” Baptist Union should look like “structurally”.  On the other hand, 

there were those like myself, who argued that we need to begin where we currently 

find ourselves as well as how we got here (our history). 
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We have a real history that is not all glamorous, particularly in the area of race 

relations and structure and as is often said “the one thing about history is that we 

never learn”. 

 

Given the above factors as well as my current position, I sensed the need for a 

document highlighting some of the structural/leadership dynamics of the past 45 

years and critically assessing them in the light of our Baptist Ecclesiology.  Hence 

this dissertation. 

 

3. IMPORTANT PRE-1960 DEVELOPMENTS 

In order to understand the structural developments of the years 1960-2005, it is 

necessary to briefly trace some important developments that took place during the 

preceding years.  These include: 

 

3.1 The initial formation of the Baptist Union of Southern Africa and the 

understanding of the British and German Baptists with regard to “autonomy”. 

3.2 The formation of the South African Baptist Missionary Society. 

3.3 The formation of the Bantu Baptist Church. 

 

The above developments, I believe, actually set the tone for the structural dynamics 

of the Baptist Union of Southern Africa during both the Colonial and Apartheid years 

and contributed in no small way to the parallel separation of Whites and Blacks 

within BUSA and ultimately to the separation of BUSA and the Baptist Convention of 

SA. 
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3.1 The Formation of BUSA (1877) 
 
Professor C J G Muller in his book on South African History states that in the mid-

1800’s, British Kaffraria (in the Eastern Cape) was reserved for the Gaikas as a 

separate British Territory under personal supervision of a British High Commissioner.  

However, the presence of Whites, interference with tribal customs, the agitation for 

lost rights and the demand for more land in over-populated areas, unsettled the more 

primitive Blacks (500 Years – A History of South Africa, 1981:198).  These events 

and the attitude of the Fingoes who were British citizens, ultimately led to the Gaika-

Gcaleka Rebellion in British Kaffraria during the 1870’s. 

 

The formation of BUSA took place during the Gaika-Gcaleka rebellion or what is 

termed in the 1878 Baptist Union handbook as the “Kaffir War” (Batts, nd: 27).  The 

Rev A Batts writing about the arrival of the Rev G W Cross who was the new 

minister for Grahamstown says “when he arrived in Grahamstown in 1877, the 

country was in the throes of the Gaika-Gcaleka rebellion, the young men of the city 

were called to the Colours, and he saw his congregation being depleted of its young 

manhood.  He was not long in deciding his course of action.  He sought permission 

to go to the front as Chaplain, and the front was not many miles from Grahamstown, 

but his application was refused.  He then volunteered as a Trooper, and was 

accepted” (Hendricks,1959:47). 

 

It is interesting to note that in 1878, i.e. the year following the formation of BUSA, no 

Assembly was held due to it being the year of the Kaffir War.  BUSA was born within 

the context of this war which, as indicated above, involved Whites (British) fighting 
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against Blacks (Gaikas).  Our first General Secretary (British) fought as a trooper 

against the Gaikas.  The following questions can thus be asked: “Did the attitude of 

Whites towards Blacks as a result of this and the various wars in British Colonial 

South Africa have an influence on White/Black relations during the formation of 

BUSA and later the SABMS?” 

 

The formation of BUSA took place 57 years after the arrival of the 1820 British 

Settlers and 20 years after the arrival of the first German Settlers.  The latter came to 

the Cape as a result of the Crimean War in Europe.  Both groups included key 

Baptists who were to become instrumental in the promotion of the Baptist cause in 

South Africa. 

 

In July 1877, the Induction Service and welcome of the Rev G W Cross, the newly 

appointed pastor of the Grahamstown Baptist Church, also provided the opportunity 

for the formation of BUSA.  Seven churches sent 11 delegates – six pastors and five 

laymen to consider the draft constitution and by-laws and form a Baptist Union “The 

following churches were represented: Alice, King William’s Town – two churches, 

English and German:  Grahamstown, Port Alfred and Kariega, as a single group:  

Cape Town and Port Elizabeth”. (Hendricks,1959:47).  The 1877 Constitution 

included: 

 

Item 3 – Declaration of Principle 

“While this Union is composed of churches and invidivuals holding the immersion of 

believers to be only Christian Baptism, it fully recognizes the right of every 
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separate church to interpret and administer in and for itself the laws of Christ” 

(Hendricks,1959:48). 

 

Item 4 – Objects of the Union.  These are simply stated as follows: 

“1. To obtain accurate information regarding the organization and work 
of the churches. 

1. To promote unity and brotherly love. 
2. To extend its principles throughout South Africa. 
3. To maintain the right of all men everywhere to freedom 

from legal disadvantages in matters purely religious. 
4. To supply a means of cooperating with other churches in 

communities as occasion may require.” (Parnell, 1997:68) 
 

Dr Syd Hudson-Reed makes an interesting observation when he states that  

“the inauguration of the Baptist Union in 1877 represented a unifying 
identity between the English and German-speaking Baptists who were in 
Church structure somewhat differently composed.  Whereas the English 
Baptist observed open communion, the German Baptist practiced closed 
communion.  Whereas the English Baptists were a loosely knit 
association of Churches within the Union, the German Baptists 
represented a closely-knit unity within the German Bund.  It is not without 
reason therefore that the vexed problem of the relationship of the 
autonomy of the local congregation and the need for interdependence in 
Union evoked much discussion” (Hudson Reed, 1977:39) 

 

The Rev Hugo Gutshe who represented the German Baptists at the formation of the 

Union, entitled his 1881 Presidential Address “The Unity and the Peculiar Formation 

of the German Baptist Church” (Baptist Handbook, 1881-82:13-20).  In contrast to 

the British who emphasized single and solitary automonous churches with a strong 

emphasis on individual liberty, Hugo Gutshe concluded: that “it would violate the 

principle of Christ if the body was dismembered into single and independent limbs.  

A union of all members into one compact body seemed appropriate.  Of the structure 

of the German Churches he stated, 
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“Although we strictly adhere to this doctrine, this fact is not in the least 
changed hereby: all our German Churches form one Church … We 
believe such proceedings to be Scriptural and not dangerous for the 
independency of a Church” 
 
As a consequence of this unity the German Churches had only one 
Confession of Faith, which had been submitted and accepted by all as an 
expression of that which we desire to aim at, viz. to be one in Christ. 

(Jonsson in Hudson-Reed, 1977:40) 
 

This difference in understanding with regard to the autonomy of the local church has 

for many years plagued BUSA particularly in the area of injustices experienced by 

oppressed race groups which, constituted part of the Baptist Union.  Some of these 

issues will be highlighted later.  Jimmy Hendricks one of the great 

Missionary/Statesmen of BUSA acknowledges that “the Union … has not been silent 

on the matter of freedom for all men everywhere from legal disadvantages, although, 

there has been a hesitancy at times to take an unpopular stand, particularly on racial 

matters “ (Hendricks,1959:49) 

 

3.2 Formation of the South African Baptist Missionary Society (SABMS – 

1892) 

Whilst the “honoured title of “Founder of Baptist Churches in South Africa” belongs to 

one of the 1820 British Settlers by the name of William Miller, all South African 

Baptist historians are agreed that it was the German Baptists under the leadership of 

Rev Hugo Gutsche who laid the foundation for Baptist Missionary endeavours in 

South Africa.  “It needs to be remembered however that the British Baptist 

Missionary Society, which had been established in 1792, did not initiate a work in the 

Cape Colony because the London Missionary Society had taken charge of Christian 

work among the indigenous Blacks.  Notwithstanding this, for the first forty years of 

Baptist work in the Cape, the British Baptist Missionary Society was largely 
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responsible for the settling of Baptist ministers in the English-speaking Baptist 

Churches in the area”.  (Jonsson in Hudson-Reed, 1977:45).  Hence the seeming 

lack of missions on the part of the English Baptist Churches. 

 

Gutsche was strongly influenced by the great German Baptist Missionary Pioneer 

Johan Oncken whom he served as personal assistant in Germany.  “It is not 

surprising to find that Gutsche’s first missionary meeting was held eight weeks after 

his arrival and within six months a missionary committee was operating in the 

church.  As its first missionary, the church appointed not a minister but a teacher, 

Miss Harding.  The church had started a school at Thabo” (Hudson Reed, 1977:22).  

Two years after his arrival, the German church appointed Mr and Mrs Carl Pape as 

pioneer missionaries and ministry among the Xhosa people of Thabo.  

 

Gutsche was a real missionary at heart.  “When he arrived there were no Baptist 

church buildings in British Kaffraria.  Within twenty-five years he had built twenty-five 

churches.  He set about his task methodically, securing plots, forming building 

committees, and organizing work parties to cart stones and burn bricks.  ‘Planned 

giving’ was an important part of his preaching ministry.  Gutsche never opened a 

church which was not free of debt” (Hudson Reed, 1977:21) 

 

The German initiative inspired the English churches to engage in Missions to the 

indigenous peoples including Dutch folk.  It also led to the formation of the 

Afrikaanse Baptiste Kerk and the South African Baptist Missionary Society (SABMS) 

in 1892. 
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The SABMS was formed exactly 100 years after the formation of the British 

Missionary Society which was initiated by William Carey.  It was constituted at the 

Annual Assembly held at the Taylor Street church.  The objective of the society cited 

in its constitution is “the diffusion of the Gospel of the Grace of Jesus Christ among 

the aborigines of this country”:  (Baptist Handbook, 1892-93:33) 

 

Furthermore, “the new missionary society was based upon the British model “as an 

entirely separate entity from the Union, though in close association with it.  This was 

inevitable in the parent society, as it was much older than the Baptist Union of 

Britain.  But in South Africa we find that in 1895 only seven churches out of twenty-

two had contributed to the Society.  This led in the early years to an exodus from the 

Assembly when missionary business was considered” (Roy and Hudson Reed, 

2001:25) 

 

Whilst the model proved suitable for the British it became a stumbling block to the 

development of our “united” Baptist witness in South Africa as this dissertation will 

reveal.  Stuart Akers rightly asserts  

 
“The model adopted in 1892 set patterns for the development of the 
work.  It was a model based on the Mission Society being in one country 
and the church developed being in another country – far away.  This 
resulted in the development of a church or churches which were not 
organically linked to the sending body.  I see this as one of the basic 
reasons for the new black churches being developed independently of 
the Union.  New white churches were brought immediately into the Union 
but Black churches were “Mission” churches”.  (Roy and Hudson-Reed, 
2001:25) 

 

What a tragedy that indigenous Black churches were not integrated then into BUSA. 
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The SABMS excelled as the missions arm of the Baptist Union and eventually 

became the main focus of the denomination’s life.  As the number of works amongst 

the indigenous Blacks grew, missionaries who served the churches “became known 

as “superintendents” caring for, guiding, helping and encouraging the churches.  

Their aim was to help the Black churches to become self-supporting, self governing, 

self propogating or fully autonomous individual local congregations”. (Roy and 

Hudson-Reed, 2001:54). However, it was only in the mid 1970’s that the first two 

Black churches were accepted as fully-fledged members of BUSA in their own right. 

 

It needs to be noted that attempts were made to bring the Union and SABMS into 

closer co-operation for example: 

 

 In 1919 the President of the Union was appointed as chairman of the SABMS. 

 In 1924 it was agreed to operate under one Executive. 

 In 1938 the SABMS constitution was annulled and replaced by a series of by-

laws of BUSA.  It then switched from being a separate entity to becoming a 

department of the Union (Roy and Hudson-Reed, 2001:29). 

 

In spite of the above attempts, by 1960 the Baptist Union continued to operate along 

two separate cultural parallel lines with those of the White community dominating 

both the Union and the SABMS structures.  BUSA failed to integrate the new 

indigenous churches into the very structures that gave them birth. 
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CHAPTER 2 
 
 

THE 1960’S - THE “STATUS QUO” YEARS 
 

The 1960’s can be referred to as the “Status Quo” years.  These were some of the 

years that South Africa experienced the evils of apartheid at its worst and many 

evangelical churches, including Baptists, were influenced by the socio-political status 

quo prevalent at that time. 

 

1. THE SOUTH AFRICAN BAPTIST HANDBOOK 

Each year, the Baptist Union of Southern Africa produces the South African Baptist 

Handbook.  This is an official document of BUSA which, amongst other things, 

includes the address and telephonic details of all BUSA Committees, Pastors, 

Missionaries, Churches, etc.  It also includes the Executive and Departmental 

Reports of the Annual Assembly held in September/October of the previous year. 

 

At the beginning of the 1960’s, almost all of the leadership positions and National 

Standing Committees of BUSA were occupied and consisted mainly of folk from the 

White community (see 1960-1961 Handbook).  However, it needs to be noted that 

for many years following its inception, the key BUSA leadership positions were 

occupied almost exclusively by British and some German Whites.  Even indigenous 

White South African Baptist leaders struggled for recognition within the 

British/German-born BUSA.  This highlights the Colonial tendency of the time. 
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A quick glance at pages 7-20 of the 1959-60 SA Baptist Handbook, which lists the 

Pastors, reveals the point we are trying to make.  The pastors are categorized and 

listed in alphabetical order, under the following headings: 

 

 
EUROPEAN 

 
 

 Ministers 

  Probationer Ministers 

  Student Ministers 

 
S A B M S 

 
 

  Missionary Superintendents (White) 

Missionaries (White) 

Mahon Mission Branch (all the White Missionaries) 

Medical Missionaries (White) 

 
COLOURED 

 
 

Ministers 

Missionary 

 
CHINESE 

 
 

Ministers 
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INDIAN 

 
 

Ministers 

Student Ministers 

 
BANTU 

 
 

Ministers 

Probationer Ministers 

Evangelist 

 
MAHON MISSION BRANCH 

 
 

Ministers (Bantu) 

Evangelists (Bantu) 

(Baptist Handbook, 1960:6-22)   

 

What is more alarming is that this pattern was in every Annual Handbook up to 

1970!!  Are not all pastors equal before God?  Why then the need to emphasize that 

you are a Bantu or Coloured Pastor or missionary?  (See Appendix I) 

 

This fact is further endorsed by the fact that in the minutes of the early sixties, where 

applicants for ministerial recognition from the European churches were simply 

referred to as “applicants” whilst others were referred to as “Coloured applicants” 

(BU Executive Minutes, October 1963:5). 
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In 1963 the BU Executive mandated the Revs L G Tudor and S Hudson-Reed to 

write a “History of Baptist Churches of Southern Africa”.  A draft outline presented to 

the Executive listed the first two Chapters of Section I which focused on Baptist 

Beginnings in South Africa as follows: 

(1) The European Churches 

i. 1820 British Settlers 

ii. The German Settlement 

iii. The “Afrikaanse Baptiste Kerk” 

iv. Beyond the Limpopo, the Rhodesias and the Federation. 

(2) The Multi-Racial Opportunity 

i. The S.A.B.M.S. 

ii. The Indian Church 

iii. Coloured Churches and Missions 

iv. The Chinese Church 

(BU Executive Minutes, March 1963:2) 

 

This, once again, reveals the “status quo” thinking and practice within the BUSA 

during these peak years of apartheid.  Although other cultures were referred to as 

“the Multi-Cultural Opportunity”, such opportunity was not grasped by BUSA and 

smaller culturally-based Baptist Unions developed alongside of the predominantly 

White Baptist Union.  The gulf was widening all the time. 
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It is also interesting to note how the Afrikaanse Baptiste Kerk, which was also an 

autonomous and culturally-based union, was included amongst the “European” 

churches. 

 

Likewise, during the 1960’s, the Ministerial Education Committee’s Students 

Progress Reports first listed all the European students in alphabetical order.  They 

were simply listed as “students”.  The same report then listed “Coloured Students” as 

if this was a separate species (BU Executive Minutes, March 1966:150). 

 

A. Theological Education and the Status Quo 

At the March 1963 meeting, the BU Executive received the “Memorandum on 

Theological Training for Coloured Students” from a sub-committee formed in the 

Western Cape.  In its response, the Executive amongst others “ … reiterated that, 

though hostel facilities are not provided theological training at the Baptist 

Theological College is available for Coloured students”.  It needs to be noted that the 

late John Hiebner, a school teacher from the Coloured community in Cape Town, 

was the first and only “other than white” who studied at the Baptist Theological 

College (BTC) in Johannesburg from 1953-1955.  He was followed some 20 years 

later by two of his local church members who studied from 1974-1977!  They were 

Charles Dickson and the writer.  All three of us experienced the same frustration!  

We were, by law, not allowed to live at the Theological College hostel facilities since 

they were located in Parktown (Johannesburg) – a white area!  Furthermore, the law 

at the time only permitted two theological students from an “other than white” culture 

to study at BTC and that over a period of four years!  Thus, two other students of 

colour could only enrol after Charles and I had graduated.  Because we could not 
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live on the College premises, we travelled some 15 kms to BTC in the mornings and 

15 kms at 21h00 each night!  Upon reflection, it is sad that the BTC College Council 

and BU Executive at the time towed the line with regard to the Government’s status 

quo and that at the expense of human dignity as mandated and recorded in the 

Word of God!  Thank God for those Christian denominations who faced similar 

situations in the 60’s and 70’s but did not allow the State  and its dehumanizing 

policy of apartheid to dictate to them!  One can thus understand the cry for a 

Theological College for the “Coloured” students during the 60’s and 70’s.  The 

SABMS, to which all the Black congregations belonged, had their own Theological 

College in Fort White near King Williams Town. 

 

B. 1966 BUSA National Christmas Appeal 

In 1966, the National Christmas Appeal was earmarked for Coloured churches 

needing to relocate because of the application of the Group Areas Act.  A leaflet was 

prepared advertising the purpose of the appeal.  Interesting enough is the fact many 

Anglican and Catholic congregations and even Muslim mosques refused to move or 

demolish their buildings during the application of this inhumane act, e.g. in District 

Six, Cape Town.  Baptists from BUSA, unfortunately, yielded to the political status 

quo at that time (BU Executive Minutes, June 1966:170). 

 

C. Changes in and on the BU Executive 

In 1963 the Rev Dr Chris Parnell, who immigrated to South Africa from Britain during 

the 50’s, succeeded the Rev C M Darroll as General Secretary of the Baptist Union.  

Prior to his call to ministry, he served as a chartered accountant in England.  During 

his term of office, a Trust Funds Committee came into being (October 1964) and a 
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National Christian Education Board was established.  Dr Parnell had a great love for 

the Coloured community and strongly supported the development of Coloured 

churches on the Cape Flats. 

 

Dr Parnell was keen and worked hard to see other cultures represented on the BU 

Executive which, until September 1964, only comprised voting members from the 

White community.  Thus, in October 1964, the Rev A J Maye represented the newly 

formed South African Association of Coloured Churches.  The latter Association 

changed its name to the “South African Baptist Alliance” in October 1968, claiming 

the name “Coloured” was offensive to some of their group.  By virtue of their 

numbers, the Alliance was granted an extra representative on the BU Executive in 

March 1968.  The Rev A J Maye was thus the first “other than White” member (1964) 

on the BUSA Executive which came into being in 1877! 

 

In March 1966, the Rev D N Nathaniel became the first Indian member on the BU 

Executive.  He represented the Natal Indian Baptist Association, which was accepted 

as an “Association” of BUSA at the 1965 Annual Assembly. 

 

Following the formation of the Bantu Baptist Convention (1966) and its acceptance 

as an Association by BUSA Assembly, the Rev T M Snyman became the first 

Bantu/Black member of the BU Executive since the inception of the BUSA and 

SABMS.  The Rev T M Snyman was accompanied by the Rev T S Akers (White), 

who served as the other representative of the Bantu Baptist Convention. 
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The above developments were very significant in the history of the BUSA.  However, 

it needs to be noted that the BU Executive members above were representing 

“Ethnic groups” and not member churches of BUSA!  This was in keeping with 

political status quo at the time and, amongst others, this development ultimately led 

to the parting of ways by the Black Convention, Indian Associations and BUSA at the 

end of the 80’s and early nineties. 

 

2. THE INAUGURATION OF THE BANTU BAPTIST CONVENTION (1966) 

The Bantu Baptist Church, which was established in 1927, grew phenomenally and 

by 1996 had reached a certain level of maturity.  Roy and Hudson-Reed (2001:37) 

write:  

“The Bantu Baptist Church was not established as a completely 
autonomous and independent body.  It was still under the direction and 
control of the Union through the Society.  The Executive of the Union 
accepted its ministers and churches.  Decisions made by the Bantu 
Baptist Church Assembly were subject to the veto of the BU Executive 
although it is doubtful if the veto was ever used.  The purpose of the veto 
was to prevent doctrinal aberrations as had happened in other groups.” 

 

Thus in 1966, after four years of intense deliberations, the Bantu Baptist Church 

became the Bantu Baptist Convention of Southern Africa, with the Rev T M Snyman 

from New Brighton Baptist Church (PE) as its first Moderator.  However, it was not 

only the formation of the Convention but of Convention and Associations (Baptist 

Handbook, 1966-67:81).  The very structures prevalent in BUSA were now being 

duplicated in the Black Church, highlighting once again the parallel development of 

two separate Baptist Unions. 

 

The Rev W T Edmunds, who served as the Secretary of the SABMS at the time, 

says: 
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“If it be asked what the essential differences are between the old Bantu 
Baptist Church and the present Bantu Baptist Convention, it can be said: 
(a) The Bantu Baptist Convention is vested with powers of self-
government in the acceptance, discipline, and ordination of men, and in 
the governing of its own affairs in a way the old Constitution did not allow.  
In the previous set-up the SABMS Executive had the right to veto.  The 
previous Assembly was at best an advisory body.  To-day the Assembly 
is the final court of appeal for its constituent churches.  (b) The local 
churches were previously knit together in a presbyterian fashion.  Today 
they have bonds which bind them in Associations in a Baptist concept.  
(c)  Local churches hardly existed before.  The churches were either part 
of a circuit or more often considered themselves members of a super 
Baptist Church with many branches, much after the Methodist fashion.  
Now each church has its own Constitution and is learning the meaning 
of autonomy with the emphasis on Christ being the Head of each local 
Church.” (Baptist Handbook, 1966-67:81) 

 

Edmunds further states:  
 

“It is hoped that by this development the African churches will feel (a) that 
the work is truly indigenous (b) that they have arrived at a maturity they 
had not had before; (c) that they will feel that having been given 
recognition in this way they ought also assume greater responsibility for 
their finances; (d) that they will now feel that as they have been 
“missioned” by the European Churches they, in turn, have a responsibility 
to send out missionaries.” (Baptist Handbook, 1966-67:82) 

 

The hope expressed in point (d) was unfortunately not realized by the time the 

Baptist Convention parted ways with the Baptist Union in 1987.  As stated, the Bantu 

were “missioned” by the Europeans.  Who then were the Bantu to missionise? 

 

During the same year, i.e. at the 1966 BUSA Assembly, the Bantu Baptist 

Convention was granted Special Association status by the Assembly and entitled to 

two representatives on the BU Executive.  Thus, for the first time since 1892 (the 

formation of the SABMS), Blacks were represented on the BU Executive!  However, 

it was only in 1977, some 11 years later, that the first two Black Churches took out 

membership with BUSA.  The churches of BUSA Special Associations also had the 

privilege of dual membership. 
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In highlighting the new “Special Association” status afforded to the Convention, Dr 

Chris Parnell is quoted in “No Turning Back” as saying: “The Convention was now 

part of the Baptist Union.”  Is this an admission that up to 1966 the Convention was 

never really a part of the Union?  He further adds that the event signified that  

 
“the Convention was no longer a separate body under SABMS control.  It 
was an association of churches of similar standing to the Western 
Province Baptist Association or any other recognized BU Association.  
Up until this date, the BU/SABMS Executive had been composed of 
white persons.  From this point on, until today, the BU has been led by a 
multi-racial body.  The Convention and the Indian Associations were now 
recognized and each body elected representatives to the BU Executive 
and met on equal terms with everybody else.” (Roy and Hudson-Reed, 
2001:39) 

 

The question can be asked, just how equal was BUSA?  Whilst equality seemingly 

prevailed on the BU Executive and that through “indirect representation”, it was 

lacking at BUSA Assembly and local church level.  The formation of the Bantu 

Baptist Convention also reveals the British mindset with regard to autonomy as 

focusing on independence rather than interdependence – both at national and local 

church level. 

 

Due to the negative political connotations attached to the name “Bantu” during the 

Nationalist Government’s tenure, the Bantu Baptist Convention eventually changed 

its name to “Baptist Convention of Southern Africa” and remains such up to the 

present time. 
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3. SURPRISE OF THE 1960’S 

In concluding this chapter on the 1960’s, it is interesting  to note that during the latter 

part of the 1960’s, there was great debate on the BU Executive as to whether BUSA 

should continue to be a member of the Christian Council of South Africa (which later 

became the South African Council of Churches [SACC]).  A document entitled 

“Should the Baptist Union withdraw from the South African Council of Churches?” 

was tabled and discussed by the October 1968 BU Executive.  After voting, it was 

agreed to retain membership of the SACC.  This is surprising, considering the socio-

political ethos at the time, the multi-cultural make-up and political agenda of the 

SACC, as well as the fact that the BUSA Executive then was predominantly White. 

 

 

 



 
3.3 The Formation of the Bantu Baptist Church 

The motto of the South African Baptist Missionary Society (SABMS) was “The 

Evangelization of the Bantu by the Bantu” and on 25 February 1927, the Bantu 

Baptist Church was born.  The service took place at Tshabo near King Williams 

Town, where SABMS work began.  The inauguration was attended by both 

Executives of the Baptist Union and the SABMS plus 75 Black pastors and 

evangelists. 

 

The event also provided Black churches with a sense of unity.  In his report as 

Secretary of the SABMS, Dr Ennals, made the following observations: 

 
“ A. This name marks the Church as belonging to the Bantu people. 
 

B. Every Race has its own special characteristics, and therefore its 
own special gifts to bring. 

 
C. We have endeavoured to help our Native Churches towards self-

expression and closer co-operation. 
 
D. In constituting the Bantu Baptist Church, the power given to its 

deliberations is advisory only and subject to the veto of the 
Committee of the South African Baptist Missionary Society. 

 
E. There is another reason for essential European control for 

advantage of the work – the advantage of “stored experience”.  
 
Why was the Bantu Church not divorced from the parent society and 
was Dr Ennal’s comment really valid?  Does the Black man need the 
White man’s “stored experience”?” (David Reid, 1976:22-23) 

 

Point B is a nice way of ignoring our new humanity in Christ, whilst point E smacks of 

Missionary Paternalism, which was so prevalent at the time. 

 
However, it needs to be noted that “the Bantu Baptist Church was not established as 

a completely autonomous and independent body.  It was still under the direction and 
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control of the Union through the Society.   The Executive of the Union accepted its 

ministers and churches.  Decisions made by the Bantu Baptist Church Assembly 

were subject to the veto of the BU Executive although it is doubtful if the veto was 

ever used” (Roy and Hudson-Reed 2001:37). 

 

The formation of the Bantu Baptist Church like that of the SABMS cemented the 

foundation for two separate Baptist Unions which developed in a parallel way 

alongside of each other and never really became one truly united family in Christ.  

The writer will attempt to highlight this throughout this dissertation. 

 

 



CHAPTER 3 

1970’S – THE YEARS OF REFLECTION 

 
 
The seventies can be described as the years of Reflection for much time was spent on 

evaluating the past, examining the present and planning for the future with regard to the 

structures of BUSA. 

 

1.   COMMITTEES WITH REGARD TO STRUCTURE 

During the seventies there were basically three committees that focussed on structure 

and related issues.  They, unfortunately, only comprised members of the White 

community and were: 

 

1.1 The Co-ordination Committee which looked at the overall structure of the 

departments of the Union with a view to correlating their administration resources and 

activities and sharing their personnel. 

 

1.2 The BU Structure Committee which was in existence for almost a decade and 

saw itself as dealing with different areas of investigation to that of the Co-ordination 

Committee.  In 1976,  

 
“the following proposals were presented on behalf of the Structure 
Committee, not for final acceptance by the Assembly but in order 
that the Committee and the Executive might be provided with some 
guidelines for their further consideration of these matters: 
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(a) The General Associations (i.e. South African Baptist Women’s 
Association and South African Baptist Men’s Association) shall no 
longer be members of the Baptist Union. 

(b) The roll of Personal Members as members of the Baptist Union 
shall be discontinued.  Those whose names already appear on this 
roll and who continue to meet their commitments be retained on a 
roll entitled “Friends of the Baptist Union” but no further additions 
shall be made to this roll.  Personal Members shall have the right to 
attend the Assembly and, at the discretion of the President, 
participate in its deliberations but without the right to vote. 

(c)   Those whose names appear on the Ministerial Lists of the Baptist 
Union shall no longer be members of the Baptist Union.  Ministers 
shall however in their individual capacity, have the right to attend 
the Assembly and, at the discretion of the Chairman participate in 
its deliberations but without the right to vote. 

 
The proposals were put clause by clause.  After considerable discussion, 
clause (1) was accepted subject to such acceptance not excluding the 
right of the Assembly to approve (a) representation of the SABWA and 
SABMA on the Executive, and/or the presence of representatives of the 
SABWA and SABMA at the Assembly on the same basis as that 
proposed in the case of Ministers and Personal Members.  Clauses (2) 
and (3) were accepted and proposed.” (Baptist Handbook, 1976-77:191-
192) 

 

Through this resolution, the Structure Committee was wanting to endorse the fact that 

the “Baptist Union is and should be a Union of churches, not a union of associations of 

churches, nor a union of individuals, churches, associations of churches, and 

associations of certain church members” (BU Executive Minutes, October 1974: 3-4). 

 

This Committee was also responsible for proposing constitutional changes to the 

Assembly e.g. the composition of the Executive and definition of the different 

Associations.  These are referred to in the next chapter. 
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1.3 The Denominational Work Review Committee 
 
This Committee was appointed at the March 1976 BU Executive which minute reads: 
 
“14.  DENOMINATIONAL WORK REVIEW COMMITTEE: 
14.1   Composition of Committee: 

It was agreed to appoint a Committee of six, three members of which, 
in the first instance, should concern themselves with Baptist Union 
matters and three with SABMS matters, before meeting together. 
The following were elected – Revs. G Dennison, D Macpherson, TM 
Swart (Baptist Union) and TS Akers, REA Goetze, Dr JN Jonsson 
(SABMS). 

14.2   Terms of Reference: 
 The following Terms of Reference were accepted: 
A.   The Baptist Union of SA: 
1. To conduct a general investigation into Baptist Union activity to note 

those areas where the function of one department may overlap that of 
another. 

2. To conduct a detailed investigation into the activity of each department 
within the Baptist Union with particular reference to: 
 
(a) The intrinsic value of each department, committee or project to the 

denomination. 
(b) The practical use of each department made by the denomination. 
(c) The proportion of finance expended by each department on 

administrative and promotional activity in relation to direct services 
to the denomination. 

3.   To make recommendations for the expansion, contraction, merger, or 
closure of any department, committee or project. 

B.   The SABMS: 
1.   To conduct a general investigation into SABMS activity similar to A1 

above. 
2.  To conduct a detailed investigation into each department of the SABMS 

similar to A2 above. 
3.  To review the whole activity of the Missionary Superintendents, 

especially noting: 
(a)  Their direct or indirect administrative responsibilities to the 

churches of the Convention. 
(b)  Their direct or indirect responsibility for the erection of church 

buildings. 
(c)  Their specific Missionary responsibilities. 

4.   To make recommendations concerning the more effective use of our 
missionary manpower for missionary purposes as such. 

5.   To examine the financial involvement of the SABMS with the churches of 
the Convention and to note whether such involvement has had 
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beneficial or adverse effects upon the development of autonomous 
Baptist churches amongst Africans. 

C.  Denominational Training Institutions: 
 To examine the possibility of re-siting our Baptist Theological Training 

Institutions with the purpose of making a more economical use of 
manpower and resources for the training of our ministers.” (Baptist Union 
Executive Minute, March 1976:7) 

 

Although the brief included an investigation into SABMS activity it was most unfortunate 

that Black pastors were not part of the investigation highlighting once more the 

paternalistic nature of Baptist Missions in the seventies.  It also endorses the writer’s 

view that two parallel unions were operating alongside of each other. 

 

The three committees referred to above often overlapped in terms of their work.  

However, all their work, research and consultation with Associations and cultural 

groups, culminated in the Denominational Work Review proposals adopted by the 1978 

Baptist Union Assembly held in East London and recorded as follows: 

 
“DENOMINATIONAL WORK REVIEW: 
The General Secretaries outlined the concepts envisaged in the 
Denominational Work Review Proposals, namely, a greater involvement 
by the Territorial Associations in the work of the Denomination and the co-
ordination and integration of the work programmes of the various 
departments of the Baptist Union and SABMS.  After they had answered 
questions from the floor of the Assembly regarding the detailed information 
provided in the booklet which had been made available to churches and 
delegates, the President submitted the proposals one at a time and after 
certain amendments the following proposals were accepted: 
 
1.  The Baptist Union and Baptist Missionary Society administration and 

functions be combined as set out in the concepts contained in the 
Work Review Document. 

2. The Territorial Associations be called upon to: 
2.1   assume responsibilities with regard to the church-related 
 ministries in their respective areas. 
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2.2   set up committees for church-related functions 
2.3   incorporate the work of the Field Committees 
2.4   co-operate in the promotion of the Denominational Budget 
2.5   amend their constitutions to authorise any contractual  
 relationship with the Baptist Union 

3. The Baptist Union Executive be authorised to operate through two 
Boards as set out in the Document. 

4. The present Home Missions, Evangelism, Youth, CED, Standing 
Committees become National Councils, with the authority and 
functions as set out in the Document. 

5. Fellowship in Finance to continue as a central budget and collecting 
operation and that the Denominational responsibilities (central 
functions) and approved association requirements for functions 
delegated to the Associations by the Executive be funded through 
Fellowship in Finance. 

6. The attached list of posts is proposed as a guide with the following 
considerations in mind: 

a. That a transition phase is accepted as necessary. 
b. That the number of posts be limited to those at present approved. 
c. That all posts will only be filled in consultation with the Departments, 

Associations and Committees concerned 
6.1   A part-time Treasurer 
6.2 A part-time Editor of the SAB Magazine 
6.3   A part-time Evangelism Co-ordinator 
6.4   A part-time Evangelist 
6.5   A part-time Youth Co-ordinator 
6.6   A part-time Team Ministries worker 
6.7   A part-time Christian Education Co-ordinator 
6.8   A part-time Christian Education Officer 
6.9   A full-time Publications Co-ordinator 
6.10   A full-time Home Missions Minister 
6.11   A full-time St. Helena Minister 
6.12   4 full-time Compounds Workers 
6.13   4 full-time Workers among the Indians 
6.14   2 full-time Hospital Chaplains 
6.15   A full-time General Secretary 
6.16   A full-time Missions Secretary 
6.17   2-4 full-time Area Co-ordinators 
6.18   2 part-time Area Co-ordinators 
6.19   5-7 full-time Missionary Posts 
6.20   A full-time Builder 

 
Note:  

1. These proposals do not call for the creation of more posts 
numerically than are at present approved by the Denomination – 
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but rather suggest the renaming of certain posts and the revision of 
job descriptions.   

2.  No changes are envisaged in posts at our training institutions and 
details are therefore not included. 

7. The Proposals be implemented as at 1st January, 1979 as far as 
practicable with the understanding that the alteration of certain posts and 
administration procedures may require a transition period. 
8. When once the Denominational Work Review Proposals have been 
accepted by the Assembly, they be submitted to the Structure Committee 
with the request that it seeks a Constitutional Structure to accommodate 
the proposals.  It was further noted that special attention would need to be 
given to the relationship of the Territorial Associations to the Union. 
9. Notwithstanding the acceptance of these proposals by the 1978 
Assembly, it is recognised that it shall be competent for the subsequent 
Assemblies to review them, and the desirability of their implementation, in 
the light of the progress, or lack of it, toward the attaining of the goals 
envisaged.” (Baptist Handbook, 1978-79:191-193) 

 

The Denominational Work Review proposals were fairly well received and certainly 

brought Territorial Associations on board with the National Ministries and Central 

Functions.  Some of the Missionary Superintendents became Area Co-ordinators of 

Territorial Associations.   

 

The Denominational Work Review Committee also proposed that the BU Executive be 

divided into two Boards, namely: 

“1. The Development and General Board which will assist existing 
churches and provide a platform for fellowship and decision making 
for these churches, at the Assembly. 

2. The Missions Board.  To evangelise, pioneer new work, plant new 
churches and encourage existing churches in evangelism and 
outreach.   

The boards shall function through National Councils and Standing 
Committees.  The Boards shall have power to make decisions within 
accepted policy and budget.  The boards shall meet twice a year in 
February and in June/July and comprise the following persons:   

i) The Officers  
ii) One half of the members of the Executive serving on each board. 
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iii) Up to 3 further persons co-opted by the board.  Such persons shall 
not be entitled to Executive Status.”  (BU Executive Minutes, 
June 1978:307-308).  See Appendix II. 

 
 

The unforeseen and unplanned New Missions Trust of the Baptist Union spearheaded 

by the Rev Herbie Beerens in the 1980’s (discussed in the next chapter), took the Union 

by storm and both reshaped and confused the thinking of many with regard to some of 

the Denominational Work Review proposals.  As a result, the proposed two Boards 

never ever got off the ground. 

 

In concluding this section on Denominational Work Review, one wonders “How much 

consultation there was with our daughter body – the Baptist Convention of South Africa?  

If there was consultation, was it adequate?  Was the direction clearly understood by the 

Convention leadership and their local churches, and more so, was the direction 

acceptable to the Black churches?” 

 

2.   SOUTH AFRICAN BAPTIST ALLIANCE 

2.1 Withdrawal from BU Executive 

A significant development during the seventies was the dissolution and subsequent 

withdrawal of the SA Baptist Alliance from the BU Executive.  The Alliance basically 

comprised churches from the Coloured community in South Africa and the then 

Rhodesia (now Zimbabwe). 

 

The late Rev AJ Maye who represented the Alliance at the June 1977 BU Executive 

meetings, informed the members that “in view of the fact that a number of Coloured 
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churches had felt that the Alliance was now redundant and had resigned from it, the 

Executive held in May this year agreed to recommend to the Annual meeting of the 

Alliance to be held in September that the Alliance be disbanded” (BU Executive 

Minutes, June 1977:17). 

 

Thus from 1978 until 1987 the Coloured churches had no direct representation on the 

Baptist Union Executive.  The desire was strongly expressed for recognition of identity 

as a member of a united Baptist family – the new community in Christ and not in terms 

of ethnicity. 

 

2.2 Reaction to the State President’s attendance at 1977 BU Assembly 

Centenary Celebration 

At the same Executive meeting cited above, the Rev AJ Maye informed the BU 

Executive that Executive of the SA Baptist Alliance had decided that the Alliance 

members would absent themselves from the Inaugural Meeting of the 1977 Assembly 

Centenary Celebrations owing to the presence of the State President in his official 

capacity.  This resulted in lengthy discussion and after Mr Maye outlined some of the 

reasons for the Alliance Executive’s action, the Executive responded as follows:  “This 

Executive respectfully makes an earnest plea to the Alliance to consider its decision for 

the following reasons –  

1)   In order to remove the prospect of widespread publicity which would obviously be 

hurtful to the image of the whole Baptist family.   
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2)  In order to maintain the unity of our whole Baptist family in our humble 

thanksgiving to God for His goodness to us over the past 100 years.   

 

In making this request, we assure the Alliance and the group to which they belong that 

we recognise the deep hurt they are suffering, and express our earnest desire to see, 

by all legitimate means the achievement of necessary changes.   

 

The BU President was commended for his action in meeting informally with the leaders 

of the Alliance churches in his home recently.   

 

It was agreed that the BU President, Vice-President and the General Secretary meet 

with the representatives of the Alliance at the earliest convenience to share the above-

mentioned proposals with them” (BU Executive Minutes, June 1977:19). 

 

Given the tense political situation prevalent in the country at that time, the reaction of 

the Alliance is understandable.  However, after consultation with BU Executive sub-

committee, the Alliance Executive rescinded their decision and agreed to leave the 

matter of attendance to the individual conscience of those concerned. 

 

2.3 Request for Theological College in the Western Cape 

At the beginning of the seventies, the Executive regularly discussed a memorandum 

from the Rev P Louw who represented the Alliance, with regard to the establishment of 

a college in the Western Cape for the training of Coloured pastors.  After careful 
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investigation and various discussions between the BU and Alliance Executive, the 1972 

Assembly agreed to the establishment of the “Western Province Branch College”.  Dr 

Chris Parnell the then General Secretary of the Baptist Union became its first principal.  

Whilst the College began with a few Coloured students, it quickly became multi-cultural 

and today it is an autonomous college known as the Cape Town Baptist Seminary with 

a fairly multi-cultural staff and faculty. 

 

3.   FURTHER OBSERVATIONS REGARDING THE 70'S 

3.1 Race Relations 

When one reads the BU Executive Minutes of the seventies you can’t but help to notice 

how many times it is emphatically stated that “the Baptist Union recognised that it is a 

multi-cultural body” (BU Executive Minutes, October 1974:5; BU Executive Minutes, 

October 1975:4). 

 

Yes, this may have been true at the time but, were the cultures in membership during 

the seventies happy within the Union?  Were they accepted and recognised as equals 

within the local body of Christ?   The SA Baptist Alliance is a case in point.  Furthermore 

it is noteworthy that the Umgeni Road and Jouberton Baptist churches were the first 

black churches to be afforded full membership status with BUSA in 1977.  This was 

50 years after the inauguration of the Bantu Baptist Church! 

 

The BU Executive tried to address the issue on a number of occasions.  This is evident 
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from the resolutions passed during that decade, e.g. the resolution on race relations 

passed at the 1976 Assembly following the outbreak of the political riots in the country: 

 
“This Assembly of the Baptist Union of South Africa regrets and deplores 
the outbreak of violence in our land in recent months.  Notwithstanding 
the causes which gave rise to it, violence breeds violence, and imposes 
a strain upon human relations which sets back progress in social, racial, 
economic and political spheres.  We acknowledge with gratitude the 
important role of all who were involved in containing the riots, many of 
whom gave no thought to their own safety or comfort.  Nevertheless, we 
appeal to the authorities to continue to ensure that the riot police are 
adequately trained in methods of crowd control, with the use of fire-arms 
only in a final extremity. 
 
This Assembly notes that the principal victims of the current unrest are 
members  of the African, Coloured and Indian Communities, who have 
seen some of their homes, hospitals, businesses, schools, libraries, 
crèches and other amenities senselessly damaged or destroyed by 
unruly elements within their own communities.  We assure the members 
of our churches and all peoples in these areas, of our deep sympathy. 
 
Whilst the Assembly takes full cognisance of the role of agitators and 
vandals in these disturbances it notes that a root cause has been a 
sense of frustration, leading to hatred.  Such attitudes arise out of 
social, educational, economic and political disabilities experienced 
by the African, Coloured and Indian Communities.  Many of these 
grievances have been ignored by a large section of the White community 
for too long. 
 
We welcome the assurances given by the Government that these 
grievances will receive immediate attention and the preliminary steps 
taken in this direction.  We consider this to be a matter of desperate 
urgency.  All people, of all groups, who exercise political, administrative, 
commercial, and industrial power in our land must review their attitudes 
towards those who do not share these powers, with the intention of 
eliminating discrimination. 
 
We urge the Government to expedite the removal of all petty apartheid, 
and those discriminatory laws which weigh most heavily upon our 
African, Coloured and Indian peoples. 
 
We express our appreciation of, and support for, the Hon. Prime Minister 
in the positive lead he has taken in creating a climate favourable to the 
consideration of these matters including meeting with Community 
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CHAPTER 5 
 

THE 1990’S – THE BEGINNINGS OF TRANSFORMATION 

 

The 1989 Annual Assembly, and the events surrounding it, can be viewed as a 

“watershed” in the history of BUSA.  The issues were basically twofold and caused 

great unhappiness amongst the “other than White” delegates, especially those from the 

Coloured community.  The issues were: 

 
(a) The Assembly accommodation which was allocated on the basis of racial lines. 

(b) The choice of the South African Defence Force (SADF) military barracks for the 

meetings. 

 
The latter particularly proved to be a very sensitive issue, since political and racial 

tensions were at an all-time high within South Africa in 1989.  The Assembly 

Arrangements Committee, which at the time was predominantly from the White 

community, had gone against the BU Executive’s advice and utilized the SADF military 

barracks for meetings and meals.  The 1989-90 Baptist Handbook sums up the events 

in the following manner: 

 
“Change of Assembly Venue: Two protests at the choice of the army 
base as an Assembly venue were made – one during the First Session 
and immediately preceding the In Memoriam Service, when the agenda 
does not permit discussion, and the other by another delegate on the 
second day after the morning tea break, when in a hard-hitting speech the 
delegate explained why he could not remain at the Assembly.  Several 
delegates spoke in support of the reasons for the protest, namely, that the 
SADF was perceived as a symbol of oppression and part of the system 
which maintains the status quo of the apartheid policy.  These too 
indicated that they would have to leave the Assembly.  After considerable 
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discussion the Assembly was called to a prolonged time of prayer.  Then, 
in support of a proposal from the Officers, the Assembly agreed to move 
from the army base to the Baptist Church immediately after lunch. 
 
The Lord graciously over-ruled, and over the weekend – particularly at the 
Ministers’ Fraternal and the Assembly Morning Service – there was 
evidence of reconciliation and healing.” (Baptist Handbook, 1989-90:164) 

 

The Kimberley Assembly followed hard on the heels of the “abrupt and sudden 

withdrawal” of the Baptist Convention of South Africa (BCSA) from the proposed merger 

with BUSA in 1987.  However, together the two events could be seen as ushering in the 

beginnings of transformation within BUSA.  This is clearly evidenced in a number of 

happenings, structural developments and changes in approach towards oppressed 

cultures in the 1990’s.  The following stand out clearly in an overview of the nineties: 

 

1. THE 1990 BU PRESIDENTIAL ADDRESS 

The 1990 Assembly was held in Roodepoort and at the event the Rev Andrew van den 

Aardweg was inducted as President of BUSA.  He served as a BUSA pastor in a 

number of churches and in the then Rhodesia from 1948 to 1966.  From 1966 he served 

as a Chaplain in the SADF and eventually rose to the rank of Brigadier-General in the 

Chaplaincy.  It was quite ironic that a SADF employee was elected as Vice-President of 

BUSA at the stormy 1989 BU Assembly!  However, God greatly used him and his 

Presidential Address in 1990 clearly surpassed all expectations.  We were “blown out of 

the water” by what we heard from the lips of an employee of the SADF! 

 
“ … the Rev A van den Aardweg chose as his theme for the Assembly and 
for his Presidential Year “The Unchanged Gospel’s Answer to a Changing 
Society”.  He stressed the need to work for change in our society and 
toward unity within the Baptist family at all levels. 
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During the year we have seen historic changes taking place in our country, 
with the removal of legislation that has supported the ideology of apartheid, 
bringing to an end for many, long years of oppression, humiliation and 
suffering and heralding a new day of hope and expectation for us all.” 
(Baptist Handbook, 1991-92:90) 

 

The other supporting papers that he chose for the Assembly were: 

 The Realism of the Gospel in a Sinful Society, presented by Rev E Andre 

 The Responsibility of the Believer in a Complex Society, by Rev A Scheepers 

(the writer) 

 The Structuring of the Church in a Changing Society, by Rev T G Rae 

The selection of topics speak for themselves.  In fact, the writer believes it set the tone 

for transformation within BUSA. 

 

In 1990, the BU General Secretary, Terry Rae, met with the Executive of the 

predominantly Black Eastern Baptist Association (EBA), which was at that time 

“technically” still part of the BCSA, but fellowshipping with BUSA. 

 
“Many of the brethren had felt uninvolved during the Kimberley Assembly 
where they felt that the Baptist Union catered for Whites only.  It was also 
felt that the Baptist Union recognized the Convention, but did not give the 
same kind of recognition to the ex-Convention churches now in 
membership with the Union.  It needed to recognize the Associations as 
members and not merely as observers.  It appeared from discussions with 
the EBA Executive that a very real need existed for greater representation 
on the BU Executive from the Black community and that that same 
community should be more involved in planning for Assemblies, The Way 
Ahead etc.  More meaningful involvement and participation was the cry 
that had been heard. 
 
During the Executive discussion of the report it was felt that the Baptist 
Union would need to be reconstructed to reflect more adequately the 
nature of its constituency.” (BU Executive Minutes, October 1990:16) 
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2. THE ROLE OF THE BU EXECUTIVE IN TRANSFORMATION 

In reading the minutes and Assembly reports of the nineties, one is gripped by a new 

dynamic and new dimension with regard to the attitude, approach, progressive thinking 

and bold leadership of the Executive.  This is evidenced in several ways and helped to 

facilitate the process of transformation. 

 

2.1 A change in attitude 

The BU Minutes of the nineties reveal a greater understanding and sensitivity of the 

Executive towards those who were outspoken in their criticism of the Baptist Union and 

its perceived racial composition and oppression, e.g. posters advertising the 65th 

Anniversary of the Baptist Convention included a statement claiming the Convention 

was celebrating “five years of autonomy from oppression” (BU Executive Minutes 

September 1992:33).  The Executive responded by writing to BCSA, congratulating 

them on their anniversary and granting them approval to write and invite BUSA 

churches to their celebrations.  BUSA President and General Secretary also attended 

the celebrations. 

 

Likewise, this conciliatory attitude is evident in: 

 

2.1.1 The gracious manner in which the Executive dealt with the removal of Dr 

Graham Cyster’s name from the BU Ministry Lists and the resignation of the  Revs 

Desmond Hoffmeister and Johan Kock (two of the key spokesmen at the 1989 

Kimberley Assembly).  All three were from the Coloured community.  
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2.1.2 The response of the Executive to the accusations leveled at it by the Baptist 

Convention’s National Awareness Campaign held in Barkly West during 1990.  The 

writer represented BUSA General Secretary at the Campaign and Dr Parnell attended in 

his personal capacity.  A strong antagonism towards BUSA surfaced at the conference.   

In response, the BU Executive forwarded the following letter to the Secretary of the 

BCSA: 

 
“We write to express 
 
1. OUR REPENTANCE for the hurt we have caused in the past by our 

attitudes and behaviour.  While different perspectives have 
undoubtedly given rise to deep hurts and misunderstandings, we 
assure you that these have been unintentional, and have probably 
resulted from the differing circumstances in which we have lived in 
South Africa.  This is further testimony to the fact that we need each 
other as brothers and sisters in the Body of Christ, to teach each 
other that His Church transcends all human barriers and divisions. 
 

2. OUR HURT at being criticized and accused of many wrongs and 
evils, without the opportunity either to face the allegations and, where 
necessary, to repent and change our ways, or to answer the charges 
in order to clear up the misunderstandings that have arisen.  We have 
been further hurt and grieved as Christian brothers when letters 
expressing the differences and divisions have been distributed around 
the world, while very little communication on these issues has taken 
place between you and us.  Our Lord calls us to speak to each other 
when we have grievances against one another.  We are willing to 
listen to you and to talk with you. 

 
3. OUR HOPE that we will come together as brothers in Christ to 

resolve our differences so that we may either become ONE Baptist 
Witness in Southern Africa, or at least respect and love each other as 
fellow workers in God’s Kingdom, if we are to continue as TWO non-
racial Baptist bodies at the present time. 

 
4. OUR DESIRE for continuing negotiations and discussions towards 

meaningful unity in facing the great challenges of our country in these 
days of change.” (BU Executive Minutes, June 1990:15-16) 
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The letter was printed in the “Baptists Today” magazine – the official publication of 

BUSA. 

 

2.2 A change in Denominational Structures 

The BU Executive of the nineties was also instrumental in leading BUSA through some 

major structural changes: 

 

2.2.1 The greatest and most significant of these was the change in the composition 

of the BU Executive.  At the beginning of 1990, the BU National Executive, which 

consisted of the Officers, Assembly/Elected Members and Association Representatives, 

was still predominantly “White”.  Out of a total of 19 members, only three were “other 

than White” – all six regional associations were represented by Whites.  However, with 

the bold leadership of the Executive and after a process which began in October 1990, 

a “new look” Executive came to the fore.  In 1997, the practice of electing six members 

from the floor of the Assembly (which were historically mainly from the White 

community) fell away.  The BU Constitution as amended by the Assembly and the 

Executive now consisted of  

“9.1.1 The Officers of the Union. 

9.1.2 Four representatives from and elected by each Territorial 
Association, such number to reflect the total constituency of 
the Association. 

 
9.1.3 One representative from each recognized Board. 
 
9.1.4 Such other members but not exceeding four in number as may be 

co-opted by vote of three-fourths of the Executive members 
present at the meeting dealing therewith.” 

(Baptist Handbook 1997-98:410) 
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I believe that this decision and the “affirmative action” on the part of the Executive 

actually saved the day for BUSA.  For me, it was one of the most significant changes 

in our history since it: 

 gave recognition to the different cultural groups within BUSA; 

 ensured direct participation of all cultures and regions in the affairs of the Union; 

 provided an Executive platform for cross-cultural interaction, growth and 

development; and 

 is still operational within BUSA at the present time (2008). 

 

This new direction, which began in October 1990, greatly facilitated transformation 

within the leadership structures of the Union, e.g. in 1991, the writer became the first 

“other than White” Area Co-ordinator of BUSA.  This was followed by George Ngamlana 

who became the first “other than White” Associate General Secretary of BUSA from 

1994-1997.  The latter also became Area Co-ordinator of KZN in 1999 and the first 

Black BUSA missionary to Africa in 2005.  Sydney Dyasi became the Area Co-ordinator 

of the Border Baptist Association in 2000.   

Clive Jacobs became the first ever “other than White” to preach the Union sermon at an 

Annual Assembly in 1995 and followed the writer as Area Co-ordinator of the WPBA in 

2003.    In 2005, Salwyn Coetzee became the first BYSA National Director of colour.  In 

2006, Linsay Rinquest, a PhD graduate and alumnus from Cape Town Baptist 

Seminary, became the first “other than White” to occupy the position of principal of one 

of our theological seminaries. 
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 Likewise, the role of BU President, which for many years was occupied only by Whites 

saw other cultures rise to the occasion. 

 

2.2.2 Special Associations  

The nineties also saw the phasing out of Special Associations which could be 

perceived as a “cultural window-dressing structural mechanism”.  This is confirmed by 

the Rev P Daniel’s (one of the Indian representatives on the BU Executive) report to the 

Executive on the decision.  “He stressed the last paragraph (of the BASA’s report) in 

which it was stated that ‘we welcome the decision of this Executive to remove our 

‘privileged status’ on the grounds that this promoted ethnicity” (BU Executive Minutes, 

September 1993:31). 

 

The Special Associations were phased out in 1994/1995 with strong objections from 

BASA and the ABK.  BASA never had a single church in membership with the Union!  

They were invited to become General Associations of the Union but, after many 

meetings and much persuasion, only the ABK took up the offer.  This meant that they 

no longer had representation on the National Executive.  The ABK was accepted as a 

General Association in 1995. 

 

2.2.3 Missions 

The Rev T D Pass, who commenced as Missions Secretary in 1990, retired in 

December 1991.  After six years “in the wilderness”, the Missions Board finally inducted 

Rev Dr Eric Robbins as the new Missions Developer in 1998.  Prior to Dr Robbins’ 
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arrival, a new Missions Policy was adopted by the Executive and Union.  The 

appointment of a Missions Developer became an Executive Appointment in consultation 

with the Missions Board and the Missions Developer was no longer an Officer of the 

Union.  The size of the Board was reduced and the Executive, Assembly and 

missionaries each elected three Board members for a period of two years. 

 

2.2.4 Theological Education 

After much reaction to the concept of “collecting their own funds” in the early nineties, 

both the Baptist Theological College (BTC, Randburg) and the Cape Town Baptist 

Seminary (CTBS) were set free by the 1997 Assembly to do so and were no longer a 

part of the Central Functions budget.  After initial years of teething problems, the two 

seminaries were able to hold their own and continue to do so until today. 

 

The issue of transformation also impacted on our seminaries and the Rev George 

Ngamlana became the first Black full-time lecturer at BTC (Randburg) and served in this 

capacity from 1995-1997.  In March 1999, Dr D Morcom, principal of BTC, expressed 

concern that only four full-time Black students were enrolled at BTC. 

 

In June 1997, the BU Executive appointed a Theological Commission. 

“It was proposed that:- 
In the light of the crisis facing our Theological Institutions, and in a 
conscious attempt to discern God’s will, we propose that this Executive 
appoints a commission in order to:- 
1 examine/determine the most effective means of training Baptists 
2 investigate the viability of having 2 colleges and: 
3 to report to the next Executive meeting with definite proposals. 
(BU Executive Minutes, June 1997:25) 
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The Commission presented the BU Executive with three models.  Initially, the Executive 

opted for model 3 (one residential college and one correspondence college).  This was 

an extremely sensitive issue with the College faculties, especially the Cape Town 

Seminary, since such decision would imply the phasing out of one of the residential 

colleges – which one?  However, in June 1998, the BU Executive changed to Model 2 

provided that “priority be given to distance learning at the various levels (Cape Town to 

continue with the Certificate of Pastoral Ministries programme, with Randburg 

concentrating on the Diploma and Licentiate levels” (BU Executive Minutes, June 

1998:25). 

 

This was endorsed by the 1998 BU Assembly, which adopted the following resolution: 

“Having carefully examined  the training of Baptists, the Executive is grateful to God for 

the existing residential and correspondence programs of the two Colleges,  However, in 

order to offer more effective training for the entire Baptist constituency, the Baptist 

Union needs to aggressively develop distance learning programmes” (Baptist 

Handbook, 1998-99:418). 

 

The Commission assisted with the process of transformation and accelerated the 

development of the distance learning (theological education by extension) programme.  

By September 1999, the Cape Town Baptist Seminary (CTBS) reported an enrolment of 

366 students (the bulk of these were from previously disadvantaged communities).  

CTBS also reported that up to that date, 54 certificates had already been issued! 
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CTBS celebrated 25 years in 1999 and BTC 50 years in 2001.  The Baptist International 

Seminary (BITS), run by the Southern Baptists and operating at the Old Fort White 

premises, officially closed its doors in December 1996. 

 

2.2.5 BWD and Youth 

In terms of the new BU structure adopted in the nineties, the Baptist Women’s 

Department (BWD) and Baptist Youth of South Africa (BYSA) became Boards of the 

Baptist Union with representation on the National Executive. 

 

In 1998, the Baptist Publishing House at Baptist House, Roodepoort, was officially 

closed and Christian Booksellers in East London became the official publisher and 

booksellers of BUSA. 

 

2.2.6 New National Ministries 

The 1995 Assembly agreed to the establishment of a new standing committee called 

BU CARE (Baptist Union Community Assistance and Relief) and agreed to the following 

missions statement: “To motivate and enable Baptist Churches to witness to Christ 

through social concern and social action that will empower deprived communities to 

address their physical, social and other needs, and to provide relief where necessary” 

(Baptist Handbook, 1996-97:227).  This proved to be a significant development and was 

long overdue. 
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The year 1991 saw the establishment of the BU Ministry Board.  It was tasked with 

overseeing all aspects of ministry within the Union.  These included: 

1. Applications for ministry recognition and ministry regulations. 

2. Interviewing applicants. 

3. Ministry Studies Committee. 

4. Recognition and evaluation (ministry lists, etc.) 

5. Theological Consultative Committee. 

6. Care and Discipline. 

 

The Board was composed of the President, General Secretary and eight Executive 

members with power to co-opt.  It functioned through a number of sub-committees.  (BU 

Executive Minutes, March 1991:8) 

 

2.2.7 New National Leadership 

The nineties also witnessed a change in the BU National Leadership. 

 The Rev Trevor Swart retired as General Secretary of BUSA in 1992 and was 

replaced by the Rev Terry Rae in 1993.  Trevor became the Area Co-ordinator of 

the Baptist Northern Association in 1993. 

 Dr Rex Mathie resigned as principal of the Baptist Theological College 

(Randburg) in 1993.  He was followed by Dr Donald Morcom in 1994. 

 The Rev Peter Holness resigned as Principal of the Cape Town Baptist Seminary 

in 1992.  The position was filled by Dr Gerhard Venter in 1993. 

 Dr Eric Robbins assumed the role of Missions Developer in 1998. 
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 In terms of the new structural developments, Mr Jeremy Lock was appointed as 

the first Administrator of the Baptist Union on a full-time basis from 1 January 

1993. 

 

2.3 A change in Race/Gender Relations 

2.3.1 The Executive was also proactive in addressing the issue of racism.  In 1991, 

the Executive agreed “that the need for a forum exists which will concentrate in the main 

on the movement of the Baptist Union towards being a South African union, that is non-

racial in practice and leadership.  This would include a programme that could assist 

local churches to move through the pain and process of reconciliation.” (BU Executive 

Minutes, June 1991:29) 

 

Likewise in 1991, “the Executive reasserted its unequivocal rejection of Apartheid as a 

sin and it committed itself afresh to work towards the establishment of a just society in 

South Africa” (BU Executive Minutes, March 1991:30). 

 

In 1998, the Rev George Ngamlana represented BUSA at the Baptist World Alliance 

Conference against Racism in the USA.  This was followed by seminars at the National 

Area Co-ordinators Conference, Regional Associational Conferences and at the 1999 

BU Assembly in Bloemfontein. 
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At the initiative of the Executive, Trust Fund income designated for White works was 

changed for Home mission projects in all cultural groups.  The same applied to bursary 

funds. 

 

3. RECONCILIATION BETWEEN THE BAPTIST UNION AND BAPTIST 

CONVENTION 

After the breakdown of merger talks in 1987, the relationship between the two bodies 

was rather strained.  This was exacerbated by the events surrounding the 1989 

Kimberley Assembly and especially the move of the two coloured pastors Des 

Hoffmeister and Johan Kock from BUSA to BCSA.  They were two of the key protesters 

at the Kimberley Assembly. 

 

However, in June 1991 BCSA requested the renewal of talks with BUSA and confirmed 

that they were still working towards merger.  In its response, BUSA agreed to maintain 

“fraternal relationships” with BCSA but were at that stage not keen on merger.  The BU 

Executive was more focused on getting cross-cultural relationships within its own 

constituency in order.  Thus a kind of “yo-yo” relationship prevailed between the two 

bodies in the early and mid-nineties. 

 

In June 1990 the BU Executive agreed to transfer the properties used by churches in 

membership with BCSA and registered in the name of the BU/SABMS to BCSA, “it 

being understood that the Convention would undertake to transfer in due and proper 

course the properties to the local churches” (BU Executive Minutes, June 1990:14).  
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The latter became a bone of contention and, in spite of assurances by BCSA Executive, 

it is questionable whether transfer to the local churches by BCSA actually happened.  

Eventually BCSA placed all their local church property under the control of BCSA. 

 

The two Committees met fairly regularly between 1991-1996 and in 1996 the 

Committee representing BUSA at the talks reported to the BU Executive that the two 

Bodies had declared their intention to work towards reconciliation by January 1997. 

 

After a “hiccup” relating to anti-BUSA Press Statements by BCSA in the Border area, 

representatives of the two Bodies met for a joint prayer retreat prior to the 1996 

Assembly.  The Assembly affirmed the Executive’s actions in pursuing the aspect of 

reconciliation with BCSA. 

 

The breakthrough came in June 1997 when the BU Executive agreed to make a 

statement to the Truth and Reconciliation Commission.  It was also agreed that the 

Statement would contain the following: 

 
“1. Explain how the Baptist Union is constituted.  The number of 

churches, members and composition.  The way in which the Churches 
and the executive functions.  The Executive does not presume to 
speak for the churches. 

2. Express gratitude to God and recognize the political miracle that has 
taken place in the move to democracy.  Acknowledge that the process 
to reconciliation has a long way to go.  Acknowledge the work of the 
TRC and our commitment to continue to pray for it. 

3. Deal with the apartheid years.  Briefly mention that there have been 
Baptists that have worked against injustice and that there are those 
who have cared for those who were hurting. 

4. Confess sins of omission in that we did not do enough in opposing the 
structures and the status quo, and that our resolutions were not 
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always translated into actions.  That we were often guilty of 
paternalistic / racialistic statements.  That we were insensitive to the 
division that has occurred within our ranks. 

5. Conclude that we are aware of our shortcomings, that the Baptist 
Union has genuinely become a non racial body and desires to work 
toward reconciliation and that we commit ourselves toward working 
toward reconciliation.” 

 (BU Executive Minutes, June 1997:30) 
 

Both the General Secretaries of BUSA (Rev T Rae) and BCSA (Rev D Hoffmeister) 

testified before the Truth and Reconciliation Commission. 

 

A second prayer retreat between representatives of the two bodies was held in 

November 1997. 

 

Finally in May 1998, God answered prayer and a historic forum took place between 

members of BUSA and BCSA in Colesberg in the Northern Cape.  An open invitation 

was extended to “whosoever will” from both constituencies.  The writer was privileged to 

be present at the event.  With the exception of the Natal Baptist Association, all the 

other Associations of BUSA were represented. 

 

God effected reconciliation and the Colesberg Resolution was accepted by the 

representatives present: 
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BAPTIST FORUM AT COLESBERG 
14 & 15 MAY 1998 

 
On 15 May 1998 I signed my name to a dream.  The dream was the 
Colesberg Resolution which followed two days of meetings between 
delegates from the Baptist Union and the Baptist Convention, seeking to 
address the hurts, anger, bitterness and pain of our past.  God met with us 
in a remarkable way as we confronted, confessed and forgave, and found 
a peace around the Communion Table, as the Lord Jesus met with us and 
united us in His love. 
 
The resolution which our President, Brian Jardine and I signed, was a 
dream that having begun to deal with the pain of our past we could go on 
to unite our two Baptist Bodies.  This is a dream that has been in my heart 
since our first merger talks in the 1980’s which culminated not in merger 
as we had then hoped, but in the division between the Union and the 
Convention. 
 
It is my sincere hope that this dream which is expressed in our resolution 
at Colesberg should become a reality. 
 
The reality of our situation is that since 1987 both bodies have developed 
significantly and separately, as the Lord has directed us and focused each 
of us on the needs of our country at this time.  This development has 
caused the Baptist Union and the Baptist Convention to go down different 
tracks of theological emphasis, of ministry purpose and of forming 
relationships with other Christian groups.  The reality is that some of these 
differences which have developed over the last eleven years need to be 
addressed.  At the Colesberg meeting the Baptist Union drew attention to 
some of these differences which stood in the way of a merger, not the 
least of which is our different theological standpoints.  It is my sincere 
hope that these issues will not be insurmountable as we seek to make the 
dream a reality. 
 
I have been committed to this process especially over the last few years, 
as Convention and Union leadership have met together on various 
occasions for prayer and dialogue.  We are conscious that God has 
worked mightily to heal the pain of our past.  We are also conscious that 
as two Baptist Bodies in South Africa, there is a challenging road ahead 
for the dream to become a reality. 
 
I thank those who have prayed for this process of reconciliation between 
Baptists in South Africa and ask for your continued prayers as we seek the 
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affirmation of our churches at this year’s National Assembly, to move 
forward under God’s guidance. 
 
Special thanks for those Baptist Bodies that have helped sponsor our 
meetings together. 
 
 
TERRY RAE 
GENERAL SECRETARY 
ENDORSED BY THE OFFICERS OF THE BAPTIST UNION 
AND CONSULTANTS TO THE GENERAL SECRETARY 
(BU Executive Minutes, June 1998:30-31) 

 

For the BU General Secretary, Terry Rae, this was a dream come true! 

 

The 1998 BU Assembly responded favourably to the Executive’s report on the 

happenings at Colesberg and adopted the following resolution: 

 
‘The General Secretary read from Eph 4:32ff.  He then reported events 
that had led up to and taken place at Colesberg earlier in the year, 
resulting in the resolution before the Assembly.  The following resolution 
was accepted. 
 
That this Assembly: 
 

“1.  Receives the report of the Colesberg forum, acknowledging the 
remarkable way in which God has brought healing and 
reconciliation; 

 
2. Endorses the actions of the June Executive in endeavouring to 

heed God’s voice; 
 

3. Affirms our commitment to the process of merging with the 
Convention and calls on all Associations and local churches to 
continue this process; 

 
4. Recognises that there may be differences in theological and other 

issues which could stand in the way of merger.  This Assembly 
authorises the Executive to establish theological and other 
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(Baptist Handbook, 1998-99:414) 

 

Following Colesberg, the Merger Talks continued in earnest.  At the March 1999 BU 

Executive, the GS reported on the post-Colesberg meeting between the two Bodies: 

 
“ … Areas of concern and commonality has been identified.  Both groups 
had confirmed a common commitment to the authority, inspiration and 
sufficiency of Scripture; the deity of Jesus Christ, uniqueness and atoning 
work of Jesus Christ; a personal experience of salvation through 
repentance and faith; Baptist Principles; and all the major doctrines which 
are clearly taught in Scripture and summarized in the historic Christian 
Creeds.  The BU’s Declaration of Principle, the 1924 Statement of Belief 
and the Statement of Baptist Principles are equally acceptable to the 
Convention.  The Conventions newly drafted Missions Statement met with 
the approval of the Union representatives.  Both groups shared the 
commitment to strengthen the local church in fulfilling its mission. 
 
Considerable discussion had taken place on the question of hermeneutics 
and on the meaning and validity of contextualisation as understood by the 
Baptist Convention.  It was agreed by all that a radical contextualization in 
which the text becomes subservient to the situation, is invalid for 
evangelicals who are committed to a high view of Scripture.  However all 
theology is contextual both in the sense that we are all influenced by our 
situation, and that we must apply the gospel to our particular context. 
 
In response to a Convention concern that the term “conservative” has a 
negative connotation for many within a global context, it was agreed that 
we should rather talk about our desire to be faithful to the doctrines of 
scripture.  Convention representatives spoke about their favourable 
interaction with the wider ecumenical community, and in particular the 
South African Council of Churches, and expressed the desire for a united 
Baptist presence in the wider Christian community. 
 
BU representatives shared the decisions of recent assemblies on this 
matter, nevertheless it was agreed to continue in an open spirit.”  (BU 
Executive Minutes, March 1999:29) 
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However, it was recognized by the BU Executive that while Reconciliation is a Biblical 

Imperative, it is also a process which will take time.  It was, therefore, agreed to issue 

the following summary for discussion by the Executive Committees of both Bodies: 

  
“Steps to take and Areas to look at 

1. A Theological Committee to continue dialogue on theological 
foundation. 

2. Another group/committee to focus on those issues of concern that 
were listed but not yet discussed. 

3. Create an environment of openness, interaction, fellowship and joint 
worship, give access to resources for such encounters. 

4. Conduct a deliberate audit of geographical areas of conflict and 
specific situations of conflict, and manage these. 

5. Debate on Theological Education (including the various Theological 
Institutes, as well as Winter School of Theology). 

6. Involvement of other Baptist Bodies in South Africa.” 
 (BU Executive Minutes, March 1999:29) 

 

As a way forward, the following statement was made: 
 

“In adopting the report, the Executive: 
1) Accepts that the Baptist Convention and BUSA stand on the same 

doctrinal base. 
2) Agrees on the need to effect genuine reconciliation at the grassroots 

level of local churches and territorial associations.” 
(BU Executive Minutes, March 1999:29-30) 

 

Other Key Developments in the 1990’s 

 Church Growth was a major factor in the Nineties.  In 1990 the BU Assembly 

adopted the “95x95” vision of the Way Ahead Committee led by the Rev TG Rae 

to plant 95 new churches by 1995.  At the 1995 Assembly the number stood at 

107 new churches planted.  The 1995 Assembly agreed to extend the vision and 

adopted “Grow 2001” trusting God that by 2001 the 107 churches planted will 
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The year 1996 witnessed the biggest intake of new churches within the history of 

BUSA.  A total of 56 churches were received into membership.  The bulk were 

from the former Transkei Baptist Union (32) and former Convention churches that 

joined the Union. 

 

 The nineties also witnessed the amalgamation of former BCSA Regional 

Associations with those of BUSA’s Regional Associations, e.g. 

-   The Border Baptist Association (BBA) amalgamated with the Eastern 

Baptist Association (EBA) of the Convention formed the new Baptist Union 

Border Association (BUBA) linked to BUSA. 

- The Orange Free State Association (BCSA) and the Northern Cape 

Association (BCSA) amalgamated with BUSA’s Central Baptist Association 

(CBA) linked to BUSA.  Eventually, the Central Baptist Association changed 

its name in 1995 to the Central Association of Baptist churches (CABC). 

- In Natal a member of former Convention churches joined the Natal Baptist 

Association of BUSA.   

Given the poor history of BUSA with regard to the development of Black work 

since the inception of the Union, these amalgamations were “nothing short of a 

miracle”. 
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 The Transkei Baptist Association severed links with BCSA and dissolved on 

25 March 1995 and transferred its property to BUSA.  All of its 32 churches 

became members of BUSA.  

 

 



CHAPTER 6 
 

THE NEW MILLENNIUM – NEW DEVELOPMENTS 
 
 
 
Since this dissertation focuses on the years 1960-2005, we will only be looking at key 

developments up to 2005. 

 

The following were some of the developments with regard to BUSA structures during 

the first half of the New Millennium. 

 

1. “THE BU IN THE 21ST CENTURY” CONFERENCE 

BUSA began the New Millennium with a conference entitled “Baptists in the 21st  

Century”.  The conference was held at Gariep Dam in the Free State from 15-18 

February 2000 and the writer was privileged to be one of the organizers.  Key delegates 

were identified by both the BU Executive and the Associations.  An open invitation was 

also extended to any members from our BUSA constituency who felt they had a 

contribution to make.  The conference concentrated on the following ministries and 

areas: 

 “A New emphasis on Youth and children 
  
 The need to change fundamental perceptions of the people in the 

churches towards children’s and youth ministry was acknowledged. 
 

 Social Action linked to Mission and Evangelism.  Three 
gateways of opportunity we need to go through as churches 

 
Reaching the AIDS sufferers in our country. 

Job creation opportunities in our churches. 

Disaster Relief. 
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 Mission and Evangelism – reviewing the direction of mission in the 
denomination including:- 

 
Strengthening the Association mission thrusts. 

Reaching Muslim people as well as addressing the inner city 

challenge. 

Association-based church planting. 

Every Church a Missions Church. 

 
 Church and Pastoral – “Stronger Churches to help weaker 

Churches.  Developing and promoting partnerships. 
 
The following was noted: 

 The need to encourage multi-cultural church partnerships. 

The need to encourage gender equality. 

The Statement on Baptist Principles and models of local church 
government compatible with Congregationalism be reviewed before 
this Assembly. 

 
 Theological Education 

 
 The colleges to be encouraged to continue making excellent and 

affordable theological education even more accessible and equipping 
all cultural groups.  The appointment of Black lecturers. 

 
 BU Structure 

 
Boundary lines of the Associations required further consideration. 

The General Secretary’s job description be reviewed with a view to a 
new focus and title i.e. “National Co-ordinator”. 

 
 Pastoral Care 

The pastoral care aspect of the Ministry Board function including the care of 
those under discipline be reviewed.” 

(Baptist Handbook, 2000-01:366-367) 
 

1.1 The discussions on structure focused upon: the possibility of redrawing the 

boundary lines of the Territorial Associations.  It was suggested that “the 

Northern Cape be taken over by the Western Province Baptist Association 
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After much debate and numerous discussions by various sub-committees and the 

Associations involved, the following eventually resulted: 

 

(i) The CABC divided into two Associations, viz the Free State Baptist Association 

(FSBA) and the Baptist Association of the Northern Cape (BANC) in September 

2001. 

(ii) The WPBA agreed to take BANC under its wings and assist its development. 

(iii) The BBA and EPBA rejected any notion of merger at the time.  They both felt it 

was not practical. 

 

1.2 The second area with regard to structure was that of the General Secretary’s 

role in the 21st century.  At the 2001 June Executive meeting held in Port 

Elizabeth, the Executive adopted the following: 

 

“The Bloemfontein Conference declared the need for a visionary leader 
whose primary function was to promote the Baptist Union Mission Vision.  
At the Millennium Conference the primary need of the denomination in 
addition to promoting the mission vision was the strengthening of the 
associations, and it was agreed to change the job title to that of National 
Co-ordinator/General Secretary. 
 

100 
 



In the light of the above, a major part of the revised job description will 
relate to the Associations, viz: 
 
a) To assist the Area Co-ordinators in the development of the 

Associations to their optimum level of performance; and 
 

b) To work alongside, inspire and encourage Area Co-ordinators. 
 

Alongside this associational emphasis, the National Co-ordinator will 
continue to provide leadership at a national level, viz. 
 
a) To promote and develop the national Baptist Union Mission Vision, 

i.e. church planting, missions and evangelism, social concern, 
theological training and discipleship, and children’s ministry; 
 

b) To represent the Baptist Union at Baptist world bodies, on 
denominational boards, and to facilitate international partnerships; 
and 
 

c) To co-ordinate the administrative functions within the Baptist Union of 
Southern Africa.” 

 (BU Executive Minutes, June 2001:4) 
 

1.3 However, after much discussion and debate, the March 2002 BU Executive 

meeting agreed to retain the title of General Secretary and added that “the 

General Secretary is also the National Co-ordinator” (BU Executive Minutes, 

March 2002:20). 

 

2. THE LAUNCH OF THE SOUTH AFRICAN BAPTIST ALLIANCE (SABA) 

It is interesting to note how things turned around in 2000-2001.  The very Baptist 

bodies, who up to the 80’s had been Special Associations of BUSA with representation 

on the BU Executive and who all with the exception of the Afrikaanse Baptiste Kerk 

(ABK) withdrew/resigned, were now talking of an Alliance of Baptist Bodies in South 

Africa!  This could be perceived as part of the process of reconciliation, which was 
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facilitated by the Baptist World Alliance and the American Baptists.  BUSA was 

represented by the previous General Secretary, Rev Terry Rae, who played a key role.  

Thus,  

 
“On Saturday, 4 August 2001, the South African Baptist Alliance was 
officially launched in the Durban City Hall.  Five autonomous Baptist 
bodies in South Africa (all with an historical connection) formed this 
Alliance in order to a) build good relationships between Baptists in South 
Africa, b) co-operate together in evangelism, church planting, missions 
and theological education and c) unite our voices against ethical, moral 
and spiritual decline in our country. 
 
The Alliance is not going to set up an office with any full-time staff but will 
function through a committee represented by four members from each 
body.  This Committee will meet at least four times a year to discuss and 
foster co-operation in ministry between the five bodies.  We give thanks 
to God for this “linking of hands” between Baptists in South Africa as we 
stand upon similar statements of faith and hold the same Baptist 
Principles.” (Baptist Handbook, 2001-02:247) 

 

In the initial years, good relationships were built between the different Baptist Bodies.  

However, the organization only met twice per year in the 2-3 years following inception.  

Four times per year was very ambitious.  Furthermore, points (b) and (c) were never 

really realized.  It thus raises the question: “Was SABA the personal agenda of a few 

leaders both national and international?  How committed were the Executives and 

constituencies of the member Bodies?” 

 

2.1 Three Colleges on One Campus 

In March 2001, Prof Morcom, the principal of BTC, reported to the BU Executive that 

meetings had taken place between BTC (Randburg), the ABK Seminarium and 

Convention College.  He then presented a proposal that official talks be instituted 
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between the three colleges with a view to amalgamating.  The proposal was endorsed 

with much enthusiasm and with the launching of SABA, the concept generally received 

much support.  Thus, motivated by the desire to express our Christian unity with fellow 

Baptists, the 2001 BU Assembly in Hilton passed the following resolution: 

“This Assembly agrees to the participation of the Baptist Union of 
Southern Africa in a process which will lead to the establishment of a Co-
operative Baptist Seminary at Kempton Park (hopefully starting on 1st 
January 2004) involving the BTC, the Baptist Convention College and the 
ABK Seminarium, on the understanding that: 
‘The three colleges, whilst sharing a common campus, will maintain their 
present theological commitment and legal status’; 
‘A legal contract will specify the legal identity and the financial rights and 
responsibilities of each college’; 
‘The BTC Council, Executive and Assembly will continue to exercise their 
present function and powers’; 
‘Each of the three colleges will appoint representatives to a Central 
Administration Board responsible for the daily administration of the 
Seminary’.” (Baptist Handbook, 2001-02:374-375) 

 

Needless to say, many discussions at all levels took place between the BU Assembly in 

September 2001 and the BU Assembly in 2003, when the matter was finally settled.  

The discussions between the three main role players were not always cordial and past 

hurts (which were supposed to be forgiven and settled at the Barkly West Reconciliation 

Conference in 1990) often surfaced.  Likewise, concerns and differences of opinion 

were expressed at both the Convention and BUSA Assemblies and Regional 

Associations. 

 

In 2003, the BU Executive informed the Kimberley Assembly that, whilst the idea of “3 

Colleges on One Campus” was an exciting concept, it was ‘practically impossible and 

politically untenable”.  Three basically ethnic Baptist colleges operating separately on 
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one campus were just not synonymous with the New South Africa!  It was, therefore, 

agreed not to pursue the matter any further.  This decision of BUSA was not well 

received by both the Baptist Convention and ABK. 

 

3. THE 2002 BU OFFICERS/AREA CO-ORDINATORS’ BOSBERAAD 

One of the features of the late 90’s and early 2000’s was that of the Annual meeting/s of 

Regional/Area Co-ordinators and the Officers of BUSA. 

 

At the Area Co-ordinators’ meeting prior to the 2002 September BU Executive and 

Assembly, it was agreed to hold a ‘Bosberaad in the Bush” near the Kruger National 

Park from 26-27 November 2002.  A preliminary Agenda was presented to the 

September 2002 BU Executive.  This included the following areas: 

1. Structure of BU. 
a. Revisit our purpose statement. 

(i) Why do we exist as a national body? 
(ii) What are we doing together” 

b. Assessing the effect of Devolution. 
c. Discussions with ABK to fully join BU. 
d. Number of Associations. 
e. North and South Denomination. 
f. Staffing for Associations. 
g. Downsizing totally. 
h. Re-look at Departments. 
i. Regionalisation of areas. 
j. Maximising the denomination’s finances. 
k. Alternate models of funding.  Affiliation fees – increasing. 
l. Structure and function of Assembly/Executive. 

 
2. Ethos of the BU. 
 a. Independence vs Inter-dependence. 
 b. Fully culturally inclusive. 
 
3. Local church “buy-in” to Union. 
 a. Image of Union in church. 
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 b. Regional Meetings to promote Union. 
 
4. Functions of Area Co-ordinators 
 a. Are they using their time correctly? 
 b. Should Area Co-Ordinators be Pastors or Managers? 
 
5. Colleges 
 
6. Other 
 a. Reaching the future leaders of the land. 
(BU Executive Minutes, September 2002:10). 

 

A survey based on the above was circulated at the Assembly and the information was 

fed to the Bosberaad.  The Bosberaad was also requested to give special attention to 

the restructuring of BUSA Finances. 

 

Furthermore, the Bosberaad took note of the 2002 BUSA Statistics which revealed the 

following: 

CULTURAL COMPOSITION OF BUSA CHURCHES 
(A rough survey of the 2002 Handbook) 

 
 
     Constituted    Total 
        Group of Churches  Group of Churches 
     (about 450)         (about 600) 
 
 
 BLACK       36%    42% 
 
 WHITE       38%    31% 
 
 COLOURED       16%    18% 
 
 ASIAN         4%        4% 
 
 MULTICULTURAL        6%      5% 
 
 

105 
 



Note how by 2002 the number of “other than White” churches were in the majority. 

 

The following folk were in attendance at the Bosberaad: Rev N J Coertze (President), 

Dr G Venter (Vice-President), Dr M Pohlmann (Past President), Dr E Robbins (Missions 

Developer), Rev A Scheepers (General Secretary), Mr T Martin (Finance & Admin 

Secretary); Area Coordinators/Association Representatives: Revs S Dyasi (Border), L 

Ward Able (Free State), K Segoai (Northern Cape), C Jacobs (WPBA), G Ngamlana 

(NBA), S Mann (TBA), D Reid (EPBA and Minute Secretary of the Bosberaad 

meetings). 

 

The Bosberaad held intense discussions on most of the issues listed on the Preliminary 

Agenda above.  It made recommendations to the BU Executive regarding the 

restructuring of Central Functions.  This included the Central Office, the Annual 

Assembly, the BU Executive and the Colleges. 

 

The Bosberaad also called for consistency and synchronization between Central 

Functions, the Associations and BUSA Departments, e.g. we have eight presidents, i.e. 

the BU President plus seven regional Association presidents.  The same applies to the 

Women’s Department – eight Presidents!  This means that we have 16 presidents, with 

16 different themes within the same Union!  Likewise, we are funding eight different 

entities in the same Union!  This sounded crazy and was a real eye-opener. 

 

The Bosberaad also recommended the following as a way forward: 
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“5. THE WAY FORWARD 

 
1) We must allow our thinking with regard to the future of the 

Union to form into proper Biblical structures based on gifted 
spiritual leadership and driven by the purpose of our Union.  
We should encourage more prayerful and careful selection of 
BU Executive reps. 

2) We need to explore the possibility of reducing the size of our 
executive. 

3) a)We need to explore the possibility of departments and the 
executive meeting within the same week.   
b)The current composition and role of the Finance board 
needs to be reconsidered. 

4) The assembly needs to be re-structured so that there is a 
progression from what God has done, to that which we 
envisage through to the acceptance of the budget.  The 
continuance of the Assembly Union Sermon needs to be 
seriously reviewed. 

5) All departments including the colleges need to have their 
own mini “bosberaad” to determine: 
a) if they really exist for the churches or if the churches exist 

for them 
b) whether they are currently functioning within the proposed 

purpose statement 
c) what adjustments need to be made in terms of the 

proposed structure if it is accepted. 
6) Churches need to be encouraged to adopt a more biblical 

basis of decision making rather than simple democracy, 
which so easily divides. 

7) All BU Executive reps (i.e. associations and 
departments) to fully discuss the recommendations of 
this draft document with their respective executives and 
come prepared to make concrete decisions at the March 
Executive.  Given the serious financial state of both the 
Union and Associations we cannot afford to 
procrastinate!” 

(Bosberaad Report to BU Executive, March 2003:7) 

Following the Bosberaad, items 3) (b), 4) and 5) were successfully implemented.  Item 

3) a) was implemented on a trial basis and found to be highly impractical. 
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The greatest contribution of the Bosberaad to BUSA was that of “a purpose statement 

for BUSA”.  The words “in Territorial Associations” were added to the original 

Bosberaad’s version and adopted as BUSA’s purpose statement at the 2003 Assembly 

in Kimberley.  It reads as follows:  “Under the Lordship of Christ we exist as a multi-

cultural fellowship of inter-dependent churches, functioning in territorial 

associations, to impact this generation with the Gospel” (Baptist Handbook, 2003-

04:408) 

 

The outcomes of the Bosberaad were enthusiastically received by those who attended 

but rather cautiously by most of the Executive members and Territorial Associations.  

However, much of what was recommended has actually been implemented over the 

subsequent years.   

 

The March BU Executive responded in the following way and this was communicated to 

the churches: 

 
“8.8.3.1 The Executive accepts the principle of a far greater 

coherence, and unified vision, within the Union without 
ignoring the different needs of the Territorial Associations. 

8.8.3.2 In the light of the financial pressure throughout the Union and 
the Associations, and duplication of structures, the Executive 
accepts the need to rationalize some of our structures in an 
attempt to make our total ministry more efficient and cost-
effective. 

8.8.3.3 This Executive recognizes that biblical leadership is based on 
call and giftedness and that this principle should be applied in 
electing, and exercising, leadership within our union.” 

(BU Executive Minutes, March 2003:12) 
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Although the recommendations were not fully implemented, the Bosberaad will remain a 

watershed within the structural dynamics of BUSA. 

 

4. THE IMPACT CONSULTATION 

The “Impact Consultation” followed the Bosberaad and was held in Hilton, 

Pietermaritzburg during May/June 2004.  It could be described as one of the few 

“intergenerational Executive Conferences” of BUSA.  It basically examined statistical 

data of BUSA and identified trends operative within the Union over a period of 12 years.  

The consultation is discussed in greater detail in 2.1 of Chapter 1. 

 

5. THE BU COMMISSION ON RESTRUCTURING AND FINANCE 

The foundations of the Commission are also clearly elaborated in Chapter 1 of this 

dissertation (see 2.2 – page 7 and 2.3 – page 12). 

 

It was originally envisaged that the Commission would only meant to meet for one year, 

i.e. 2005.  However, due to a technical BU constitutional difficulty, viz. the failure of the 

Commission to forward their proposal and supporting documentation to the churches 65 

days prior to the Assembly, the matter could not be voted upon at the 2005 Assembly.  

Instead, the following proposal was adopted: 

 
“Whereas the Assembly has received the report of the commission and 
by straw vote endorsed the general thrust of the report with regard to the 
Meadowridge aspect but not the financial report as in the booklet (Fish 
Hoek Baptist), the Assembly tasks the Commission and the Executive to 
hold workshops throughout the Associations with a view that member 
churches would be able to participate meaningfully in the debate when 
the commission report is debated at the 2006 Assembly. 
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NB: The Post-Assembly Executive agreed to call a National 

Imbizo/Consultation of all interested pastors/leaders and 
church members to discuss the BU Commission’s proposals 
and to give input with regard to the future funding and 
restructuring of the Union.” 

 
(Baptist Handbook, 2005-06:413) 

The Imbizo was held at Baptist House, Roodepoort, during March 2006 and comprised 

representatives from all over the country. 

 

Much money (BU funds) was spent on the Commission over the two years and literally 

everything, e.g. Departments and Associations of the Union, went into limbo during that 

time.  All were waiting for the outcome of the Commission! 

 

After a lengthy debate at the East London Assembly in 2006, the Commission’s 

proposal was finally put.  “33.4% of the delegates voted in favour, 66.1% voted against 

and 0.5% abstained and were spoilt papers” (Baptist Handbook, 2006-07:356-357).  

Amongst others, the Commission called for: 

 A radical restructuring of the Union, e.g. the election of the National Executive. 

 A National Leadership Team (NLT) of “gifted folk” that will be recommended by a 

National Call Committee appointed by the churches at an Assembly. 

 The NLT to be led by a National Leader appointed by the NLT.  The NLT 

members will serve for three years.  With the exception of the National Leader, 

the rest of the team will be volunteers.  Eventually, the NLT will replace the 

Executive of BUSA.  Associational/Regional Representation would thus fall away. 
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 The appointment of a National Administrator who will be solely confined to 

administration.  The position of General Secretary will fall away. 

 The establishment of an increasing number of Regional Fellowships 

(Associations) or Hubs. 

 One Central Budget as opposed to the Central plus Associations.  This would 

imply only one set of bank accounts.  The Associations would thus cease to be 

financial entities. 

 

Needless to say, some of the above proposals, especially those relating to the NLT, 

evoked lots of negative reaction, particularly amongst the Black Community.  Blacks 

were just beginning to rise as the majority within BUSA and now all of a sudden, the 

structures must change to meet the White Western mega-church leadership model. 

 

BUSA needed time to expose and learn from Black leaders within our constituency.  

Furthermore, the way in which the NLT was to be elected was very complicated and the 

thought of a possible predominantly White NLT being the BU Executive again for three 

years at a time as opposed to the current multi-cultural Executive model, was 

anathema! 

 

When the outcome of the vote was announced at the East London Assembly, most of 

the Black delegates present broke out in jubilation.  This said volumes to the writer! 

 

111 
 



However, a number of good recommendations surfaced from the Commission and the 

BU Executive promised to gradually implement them.  The biggest problem with the 

Commission, as with the “3 Colleges on one Campus”, was that there were no “nuts and 

bolts” as to how the proposals were going to be implemented in practice. 

 

6. BUSA DEPARTMENTS 

6.1 Finance Department 

 During the first half of the new decade, BUSA was plagued by Annual 

Financial Deficits, eg. at the end of 2002, the Accumulative Deficit stood at 

over R750 000!  In an attempt to help rectify the situation, the weighty 

Finance Board was replaced by a smaller Finance Committee with power to 

act on behalf of the Executive.  The 2003 Assembly adopted the following 

proposal submitted by the Fish Hoek Church: 

 
“Resolved that:   1.  the Finance Board be dissolved. 

2. the Executive appoint a formal sub-committee 
comprising at least 4 (four) Executive members, 
plus 2 (two) persons with financial expertise. 

3. the sub-committee will meet concurrently with the 
Executive. 

4. the sub-committee will have power to act on 
behalf of the Executive at all times. 

 
Motivation: 1. There will be a saving in costs. 

2. The new finance sub-committee will have power to 
act rather than being merely an advisory body.” 

(Baptist Handbook, 2003-04:410) 

 

Thankfully, God in an amazing way used Dr Chris Parnell (BUSA General 

Secretary 1963-73) who was over 80 years at the time, as well as the 
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small BU Foundation Committee established at the end of 2005, to help us 

wipe out the entire deficit by the time of the Bloemfontein Assembly in 

2007! 

 

 Mr Jeremy Lock retired as Financial Administrator in 2000.  He was 

succeeded by Mr Terry Martin.  Terry downed tools at the end of 2003.  He 

was followed by Mr Denis Payne. 

 The Welfare and Relief Commission was disbanded in 2002. 

 

6.2 Baptist Missions Department (BMD) 

 The BMD held their own Bosberaad and adjusted the way Mission Board 

representatives were appointed to the Board. 

 A new position, that of Resource and Relationship Co-ordinator, was 

created.  The Rev Mark Walters was the first incumbent.  When he left for 

mission work in Morocco in 2004, the position was filled by Rev Tony 

Christian. 

 The Mineworkers’ ministry was decentralized to the Free State Baptist 

Association in 2000. 

 In 2002, the Rev Credo Mangayi, from the Democratic Republic of Congo, 

was appointed the first full-time Director of Baptist Union Care and Relief 

(BU CARE).  BU Care later changed its name to Deeds of Love (DOLM) 

and was registered as an NPO with the government in 2004. 
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 The first BUSA resolution on HIV & AIDS was passed at the Hilton 

Assembly (Pietermaritzburg) in 2001. 

 

6.3 Baptist Theological Seminaries 

 The early years of the New Millennium witnessed an aggressive 

development in the area of Distance Learning with affordable and 

accessible theological education. 

 The Baptist Theological College (BTC) celebrated their 50th Anniversary in 

2001 and Prof Donald Morcom resigned as principal of BTC in 2001.  He 

was followed by Dr Martin Pohlmann in 2004. 

 Dr Gerhard Venter resigned as principal of Cape Town Baptist Seminary 

(CTBS) at the end of 2005.  He was followed by Dr Linzay Rinquest, an 

alumnus from CTBS, in 2006. 

 As a result of new Government Legislation, both Seminaries registered as 

Section 21 Companies during the period under review. 

 

6.4 Baptist Women’s Department (BWD) 

 Mrs Lesley Brandt became the first full-time Director of the Women’s 

Department in 2002.  She was followed by Mrs Patricia Ihlenfeldt in 2005. 

 The Women’s Department took over the administration/ministry of the Bible 

Way Correspondence course from the BMD in 2000.  It is basically a 

ministry to prisoners. 

 The BWD became part of BUSA national budget for the first time in 2002. 
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 The introduction and development of the Hidden Treasure Charity Shops by 

Mrs Terry Basson in 2003 became an important facet of the BWD’s practical 

and missions ministry in the early years of the New Millennium. 

 

6.5 Baptist Youth of South Africa (BYSA) 

 BYSA provided an important ministry for and to Youth at the beginning of 

the New Millennium.  The ministry included STEAM, Impendulo, WOW and 

Fusion Teams. 

 The Rev J Benn resigned as Youth Director in 2000.  He was followed by 

the Rev Salwyn Coetzee who served from 2000-2005.  The latter helped to 

make BYSA “debt-free” by the time of his termination of services. 

 BYSA Annual Summer Camps celebrated 21 years in 2003. 

 

6.6 Pastoral Care 

 The care of Pastors and their spouses featured prominently on the BU 

Executive’s Agenda since the “Baptists in the 21st Century” Conference and 

continues to do so until today (2008).  Likewise, the BU ministry regulations 

and procedures were “beefed up”. 

 

It is interesting to note the number of changes with regard to BUSA leadership from 

2000-2005.  New Millennium – new leadership! 
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6.7 Territorial/Regional Associations 

It is interesting to note how Regional Co-ordinators disappeared from the Associational 

scene.  By 2005, only the Western Province Baptist Association and Baptist Northern 

Association had full-time Regional/Area Co-ordinators. 

 

Harold Froise resigned from the Central Association in 2000.  George Ngamlana left 

KZNBA for Zambia in 2004.  David Reid retired from the EPBA in 2005.  None of them 

have been replaced. 

 

The main reason is the lack of funds and the inability of the poorer/weaker Associations 

to sustain such a position.  However, ministry continues in all of the regions.  Those 

without Area Co-ordinators are serviced and assisted by the National office and run by 

regional Executive Committees.  Thus, with God’s help, BUSA has managed to marry a 

fairly strong central function with that of devolving and developing regional Associations. 

 

The New Millennium also brought with it a number of challenges regarding the new 

South African Government legislation with regard to the Labour Relations Act, NGO and 

PBO status of local churches, etc. 
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7. BUSA CORPORATE THRUSTS 

7.1 EQUIP 2005 

The 2001 BU Assembly adopted the “Equipping Today’s Church 2001-2005” vision.  

This was a four-year discipleship strategy on getting back to Biblical basics and was 

aimed particularly at the newer churches planted in BUSA from 1990-2001.  Over 300 

new churches were planted during that decade. 

 

The vision also involved getting gifted BUSA pastors/layfolk to write our own materials.  

A number of Discipleship booklets were and continue to be published. 

 

The 2001 Assembly also agreed to join the Operation Sunrise Africa (OSA) evangelistic 

program spearheaded by Campus Crusade.  It involved reaching 50 million people in 50 

cities within 50 days from 1 July-19 August 2002. 

 

7.2 Impact 2010 

God, in an amazing way, led BUSA to adopt the vision of Impact 2010 at the 2004 

Stellenbosch Assembly – the same Assembly where the proposal with regard to a 

Commission for Restructuring and Financing of the Union was accepted! 

 

The thrust focuses on four pillars: 

 Church/Spiritual Renewal 

 Church Health 

 Church Growth 
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 Church Community Impact 

 

The flow is logical since a renewed church is a healthy church; and a healthy church is 

a growing church; and a growing church is a glowing church – “Let your light so shine 

amongst men …” (Matthew 5 v 16/Matthew 25). 

The slogan for Impact 2010 is: 

“Each one reach and disciple one (Evangelism) 

Each one plant and nurture one (Church planting) 

Each on send and support one (Missions) 

Together impacting this generation for Christ” 

 

Our key text for Impact 2010 is Romans 1 v 16: “We are not ashamed of the Gospel of 

Christ for it is the power of God that leads to the salvation of everyone who believes” 

(even in the 21st post-modern century!) 

 

Impact 2010 is a local church vision facilitated by Central functions.  Some of the goals 

of Impact 2010 are: 

 Double local church membership 

 Double number of BU member churches 

 Double number of youth and children being reached 

 300 churches with Youth/Young Adult ministries 

 Double number of Children’s Workers/Teachers 

 300 churches “missions involved” 
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God has and continues to bless this missional thrust and it has brought renewed 

spiritual life and vigour to many a dying congregation. 

 

OTHER 2001-2005 DEVELOPMENTS 

 The Annual Treverton/Mooi River Christian Education Conference was 

officially terminated in 1999/2000 due to declining interest. 

 The Mahon Evangelical Church withdrew its General Association status from 

BUSA in 2001. 

 The BUSA/North Carolina (USA) partnership officially ended in 2001. 

 The BUSA Historical Society celebrated its 40th Anniversary in 2004. 

 The 2004 Assembly adopted the struggling Baptist Association of the 

Northern Cape (BANC) as a “mission” of the Union. 

 

 

 

 

 

 

 

 

 

 
 



CHAPTER 7 

CONCLUDING OBSERVATIONS AND ECCLESIOLOGICAL EVALUATION 

 

1. CONCLUDING OBSERVATIONS 

In reading the BU Executive Minutes and Baptist Handbooks for the years 1960-2005 

and assessing the structural dynamics of BUSA one must concur that from inception, 

two semi-separate denominations developed parallel to each other, viz. BUSA and 

BCSA, and eventually parted ways in 1987. 

 

In my observation, there was never really a real “marriage” between the two Bodies but 

rather a “courtship” or “living together”.  If the relationship is to be perceived as a 

“marriage” then I conclude that the foundations were wrong.  Hence the marriage never 

survived! 

 

It is interesting to note that in 1960, the number of fully fledged members in the then 

“European” churches of BUSA stood at 12 816 (see Appendices 3 and 4), whilst those 

of the Bantu and SABMS churches stood at 24 930 members (see Appendix 4) – almost 

double that of the European churches!  Likewise, Europeans occupied 163 places of 

worship whilst the Bantu folk occupied 272 places of worship.  This immediately raises 

some questions: If all evangelical Baptists are recognised as equal in Christ, then  

 Why were Bantu churches not incorporated as members of BUSA by 1960? 

 Were the Europeans afraid of being “outvoted” by the Bantu? 
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 Were the Bantu not “good enough” or acceptable to be incorporated in BUSA?  

Were both groups not part of the “new humanity in Christ” as revealed in 

Scripture? 

 

 Why were the SABMS Missionary Superintendents so slow in guiding the Bantu 

churches towards autonomy? 

 

The decision by the BU Executive and Assembly to grant the Baptist Convention and 

the Indian Baptist Bodies “Special Association” status with direct representation and a 

vote on the National Executive “without them being an integral and equal part of BUSA” 

could and in fact has been perceived as “window dressing” and an “appeasement of 

conscience”.  It is seen as an attempt to showcase the multicultural nature of BUSA and 

tended to take the focus away from local church level where the problems of racism 

really existed.  Thus, up to the 1990’s “other than White/ethnic” Associations were 

“attached” to the Leadership/Administration structures of BUSA but not really an 

integral part of those structures. 

 

There are many in BUSA who are unaware of our history and wrongly believe that the 

“separate development mentality” prevalent within BUSA during the heydays of the old 

South Africa were as a result of the wicked policy of Apartheid.  This is inaccurate, for 

my research has revealed that: 

 

(i) British colonialism certainly influenced the formation and initial development of 

BUSA.  The cultural divide between “colonial whites” and “emerging blacks” who 
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(ii) The Missions philosophy prevalent in Europe and America round about 1877 was 

to form native, indigenous churches that would be “self-governing, self-supporting 

and self-propagating”.  The motto of the SABMS was “the evangelisation of the 

Bantu by the Bantu”.  It was felt the young churches arising out of mission work 

would be independent and not dependent upon or controlled by mother bodies 

that helped to establish them.  It is thus not surprising that BUSA through the 

SABMS followed the same policy. 

(iii) The British Baptist ministers who came to South Africa prior to and following the 

arrival of the 1820 Settlers came with the express purpose to minister to the 

British immigrants in the Cape and British Kaffraria.  Missions to the Bantu was 

not necessarily a part of their agenda.  As indicated in this dissertation, it was the 

German Baptists and not the British who were key factors in the establishment of 

the SABMS. 

(iv) As pointed out in Chapter 1, the new SABMS was based upon the British model 

which saw the Missions Society as an entirely separate entity from the Union, but 

in close association with it. 

 

The unjust policy of apartheid, which was implemented and enforced by the South 

African Nationalist Government from 1948 to the early nineties, cemented and added 

the “cherry on the top” of the separate development and ultimate separation between 
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BUSA and the Baptist Convention.  It provided the ideal context for continued British 

colonial thinking and practice with regard to the Bantu.  Hence the exclusion of the latter 

from the main BUSA Leadership structures for most of the period under review. 

 

2. ECCLESIOLOGICAL EVALUATION 

Heyns and Pieterse (2004:57) in their book “A Primer in Practical Theology” assert that 

theologians are generally agreed that the essential functions of the church are kerygma 

(proclamation), koinonia (fellowship) and diakonia or diaconal service.  These are 

normative theological concepts which represent the ideal operation of the local church 

but can be applied to the church corporate as well. 

 

Baptist Ecclesiology would wholeheartedly endorse the theological concepts of 

kerygma, kononia and diakonia with regard to the local church.  It often speaks of the 

local church as the “gathered community.”  Two of the principles held dear by Baptists 

in BUSA and included in their Statement of Baptist Principles are: 

 

(1) The Church as the whole company of those who have been redeemed by Jesus 

Christ and regenerated by the Holy Spirit.  The local church, being a 

manifestation of the universal church, is a community of believers in a particular 

place where the Word of God is preached and observed.  It is fully autonomous 

and remains so notwithstanding responsibilities it may accept by voluntary 

association. 
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(2) The Congregational Principle, namely that each member has the privilege and 

responsibility to use his/her gifts and abilities to participate fully in the life of the 

Church.  We recognise that God gifts His Church with Overseers (who are called 

Pastors or Elders) whose primary function is to lead in a spirit of servanthood, to 

equip and provide spiritual oversight and Deacons whose primary function is to 

facilitate the smooth functioning of the Church.  This principle further recognises 

that each member should participate in the appointment of the church’s leaders, 

and that a constituted church meeting, subject to the direct Lordship of Christ and 

the authority of Scripture, is the highest court of authority for the local Church. 

(Baptist Handbook, 2000-01:397) 

 

As a corporate Body of Christ, all three concepts were prevalent within the development 

of BUSA.  However, Pieterse (2004:570) rightly observes, that at times one of the 

functions often overshadowed the other two, thereby creating an imbalance. 

 

In evaluating the 45 years of BUSA history, I find that Kerygma (proclamation) was one 

of its strongest points.  Baptists have throughout their history been known as “People of 

the Book” with a strong focus on Missions and evangelism.  Willliam Carey, the great 

British Baptist, is recognised as the “Father of Modern Missions”.  The strong emphasis 

on kerygma is evident in the growth in the number of churches and converts within both 

BUSA and the SABMS.  In 1960, the overall number of churches in BUSA and the 

SABMS stood at 138 and the number of members stood at 40 551 (see Appendices 3 

and 4).  In 1980, i.e. twenty years later, the overall number in BUSA and Baptist 
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Convention (formerly SABMS) totalled 304 churches, 695 preaching places and 57 648 

members (Baptist Handbook, 1981-82:111-133). 

 

From its humble beginnings with just seven churches in King William’s Town in 1877, 

BUSA grew phenomenally and today has churches in every province of South Africa.  

The proclamation of the Gospel resulted in tremendous church growth. 

 

There is no doubt in my mind that kerygma was the strongest focus of BUSA during the 

45 years under review.  This was followed in second place by diakonia or diaconal 

service. 

 

Although the missions endeavour of BUSA was rather paternalistic in nature, much 

good was done for SABMS churches through the ministry of the mother body.  The 

SABMS and Convention were not entirely on their own but up until the beginning of the 

80’s, were largely funded and serviced in a big way by BUSA.  This service was evident 

in a number of ways, for example: 

 

- The provision of Missionaries and Missionary Superintendents for the 

development of the Black Churches. 

- The erection of many church buildings and manses for SABMS churches.  A full-

time missions builder was even provided for this purpose. 

- The theological training of Black pastors and evangelists and the provision of a 

Bible School at Debe Nek in the Eastern Cape. 
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- The institution of a Pension Fund for Black Pastors. 

- The development of a full-scale hospital in Hammanskraal, north of Pretoria. 

- A very effective ministry to foreigners working on the gold mines in the Free 

State. 

- The Annual and regular Missionary parcels and boxes provided by the Baptist 

Women’s Association of BUSA, etc. 

 

The above were some great and notable achievements which cannot easily be written 

off.  They certainly assisted the development of the SABMS/Convention Churches and 

helped them to make an impact upon the communities in which they were located. 

 

However, the ministry of diakonia tended to focus almost exclusively on the material 

well-being of pastors and churches of the SABMS.  E.g. During the second half of the 

1960’s, the BU Executive split into groups at some of its meetings and looked at some 

of the problems, trends and possibilities facing the denomination.  These often focussed 

on matters such as the “health of our membership, our young people and our witness to 

the world” (BU Executive Minutes, June 1969:334).  Whilst recognising that these 

matters were and are important, the Executive of the 60’s failed to adequately address 

the turbulent issues of injustice, e.g. Apartheid, pass laws and the Group Area Act, 

experienced by the bulk of its constituency, i.e. Blacks within the SABMS and the “other 

than White” cultures in membership with BUSA. 
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A good worded resolution was placed at Assemblies on occasions but, unfortunately, 

very often had little effect upon most leaders and local churches enjoying the privileges 

of the apartheid socio-political status quo. 

 

Kononia (fellowship) and especially genuine fellowship with one another can be 

rated as one of the great weaknesses in the all-round development of BUSA during 

most of the 45 years under review, especially in apartheid South Africa.  The strict 

adherence of the National Executive and especially local European churches to the 

socio-political status quo often hindered true and genuine fellowship in the Body of 

Christ.  Many local churches hid behind a false perception of autonomy, majoring on 

independence rather than interdependence in the Body of Christ and a real care for 

one’s brother in Christ.  This weakness was further exacerbated by the strong focus on 

only planting homogeneous churches during the apartheid era thus excluding cross-

cultural fellowship. 

 

The false understanding with regard to autonomy is highlighted by a statement of the 

BU Executive in 1966: “Multi Cultural Services.  Agreed that this Executive re-affirms its 

conviction that each church within our Union possesses the inherent right to decide 

whether its services shall be multi-racial or uni-racial according to their 

understanding of New Testament principles” (BU Executive Minutes, March 1966:137).  

Was this not also the thinking of the Dutch Reformed Church during Apartheid South 

Africa?  How could such practice foster true Biblical fellowship.  Was the Baptist 

principle of autonomy being misused to “cover up” real Biblical principles? 
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Furthermore, national events such as the Annual Assembly, pastors’ and women’s 

conferences, etc., provided opportunities for fellowship, but many folk of colour 

perceived this as “superficial” for once the national or regional event was over, that was 

the end of the cross-cultural fellowship.  Oft-times leaders of two Baptist churches from 

different cultures located not far from each other in the same town would only meet at 

national events for fellowship.  Having said that, it needs to be noted that there were 

those local churches who genuinely sought fellowship with Baptists of other cultural 

groups.  However, these were in the minority. 

 

One more thing needs to be said with regard to fellowship.  The Baptist Union in its 

history passed many excellent resolutions at its National Assemblies.  These included a 

number of resolutions against the injustices and wickedness of apartheid.  However, 

very often “under the guise of autonomy”, these resolutions were never translated into 

action at local church level by those not affected. 

 

In summarising the first six chapters, one must conclude that up to the late-eighties, the 

structural and leadership dynamics of BUSA appear to favour one cultural group within 

the Union.  This was definitely influenced by the socio-political ethos of that day. 

 

As previously stated, the turning point for the writer came in 1987 with the breakaway of 

the Baptist Convention and the turbulent 1989 Annual Assembly held in Kimberley.  A 

legitimate reason for the protest at Kimberley would be the frustration that had been 
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building up over the years as a result of the failure to recognise the community in terms 

of the leadership structures of BUSA.  The “Coloured” SA Baptist Alliance had already 

disbanded in 1977 with a view to becoming an integral part of BUSA and its structures.  

These events caused a major re-think in the Union and with the bold leadership of the 

Rev Terry Rae (my predecessor) and National Executive during the 1990’s, led to great 

transformation within BUSA.  Chapter 5 bears witness to this fact.  Today, we are a real 

rainbow Baptist family incorporating all the cultural and language groups of the new 

South Africa. 

 

 



Leaders.  We pledge to him and to the members of the Cabinet, the 
prayers of all our people in this critical period. 
 
The Assembly commends the above Resolutions, and their implications 
in the realm of personal conduct, to all our churches and church 
members.” (Baptist Handbook 1976-77:190-191) 

 

Following the passing of these resolutions, the Executive recognised the need to 

educate our BU membership in relation to their calling in a multi-racial society and 

established “The Human Relations Committee”. 

 

3.2 Centenary Celebrations 

In 1977 the Baptist Union of Southern Africa celebrated 100 years of God’s goodness.  

The celebrations were jubilant and a special Centenary Fund was launched to 

financially assist theological students and pastors wishing to further their studies.  

However, it could also be viewed as a sad occasion for in 100 years of our history, 

BUSA had not produced an “other than white” President!  Yet, it repeatedly claimed to 

be a multi-cultural denomination! 

 

3.3 Other Developments 
 
- The seventies also witnessed a change of General Secretaries.  The Rev Trevor 

Swart took over from Dr Chris Parnell on 1 August 1973.  

-   The Missionary Secretary of the Union the Rev Jimmy Hendricks, was called home 

in 1973. 

-   The Indian Baptist Mission was afforded Special Association status in 1976. 
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-   In the latter part of the seventies the Baptist Union embarked on the Bold Missions 

Trust Evangelistic program. 



CHAPTER 8 

THE WAY AHEAD 

 

This dissertation has shown that historically BUSA’s track record with regard to race 

relations is not a very exciting one.  However, thank God for the transformation during 

the 1990’s! 

 

The very fact that BUSA, in spite of its history, theological and cultural diversity, is still a 

united rainbow denomination today is nothing short of a miracle and the grace of God. 

 

As pointed out in Chapter 1, the BU Commission erred with “their point of departure”.  

One cannot simply ignore history and historical trends but needs to learn from history!  

By 2004 (the implementation of the BU Commission), BUSA had already been in 

existence for 127 years! 

 

Future BUSA Leadership at both National and Regional level would do well to learn 

from history and, with God’s help, in charting the course forward: 

 

1. Realise that the current (2008) rainbow BUSA family of over 670 churches and 

fellowships is made up of White western and African traditional; first world and 

2/third world; urban and rural; haves and have nots. 
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2. Strive to maintain the unity of the Body in spite of our theological and cultural 

diversity by: 

 Being sensitive to and as far as possible accommodating all groups. 

 Recognizing our equality in the Body of Christ.  The notion that “only White 

is right” is unbiblical and a thing of the past.  In Christ, we are all equal 

regardless of our colour, race, culture or tribe – Revelation. 

 Listening to and learning from each other’s cultures.  Currently BUSA 

comprises those of a White Western mindset and those of an African 

traditional mindset.  We need to recognize God’s gifts to the Body in all 

cultural groups and such gifts must be determined and assessed on the 

basis of Biblical criteria and not White western leadership dynamics.  Eg, 

from a White perspective, a Black leader may not display “charismatic” 

leadership qualities but observe such Black leader within the context of his 

own culture and you will find a real gifted leader!  African traditional culture 

can teach us many lessons, e.g. the Biblical principle of caring which is 

aptly displayed in the concept of the extended family.  However, our God is 

supra-cultural – He is above culture and not bound by any particular culture.  

Thus, at all times, we need to strive for a Biblical worldview and find “middle 

ground” – our new humanity in Christ (Ephesians 2). 

 

3. Spare no effort to maintain the principle of receptivity with regard to BUSA 

Leadership Structures.  This is imperative given the demographics of our country, 

as well as the current composition of BUSA.  No core or major cultural group 
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During the period of transformation in the 1990’s, I have often heard it said, 

particularly by leaders from our White community, “we must not appoint people 

on the basis of colour but on the basis of their giftedness.”  Unfortunately, this 

principle was not heeded by those who propagated it for, as this dissertation 

shows, it took over 100 years for BUSA to recognize that God had also gifted 

“other than White” leaders.  Some of our very gifted Black leaders, e.g. Pastors 

William Duma and John Hiebner, were not really recognized for who they were 

during their time.  All too often, the criteria for denominational leadership is 

determined according to White Western values, e.g. the BU Commission 

proposals. 

 

4. Continue to aggressively promote the Biblical concept of the stronger churches 

helping the weaker ones (Philippians 2 v 1-5).  The Impact 2010 slogan includes 

the statement: “Each one nurture one.”  This needs to happen across cultural 

lines. 

 

5. Encourage and support the development of multi-cultural churches; multi-cultural 

pastoral teams and multi-cultural local church leadership especially in the urban 

areas. 
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6. Guide BUSA local churches to become “missional” churches in the 21st Century. 

 
Future Relationship with Baptist Convention (BCSA) 

1. It must be clearly stated that when BCSA severed ties with BUSA in 1987/88, it 

was mainly and mostly the then Transvaal churches of BCSA that broke away.  

As indicated in this dissertation, the bulk of BCSA churches in the Eastern Cape, 

Free State, Northern Cape and KZN joined BUSA.  This explains why key BCSA 

pastors who joined BUSA at the time could not understand why the BUSA 

leadership focused so much attention on the BCSA fraction that broke away and 

seemingly paid little attention to the majority of BCSA pastoral churches who 

linked with BUSA! 

2. It is now just over 20 years that BCSA parted ways with BUSA.  In those 20 plus 

years, BCSA developed and established its own identity as an independent 

denomination.  Therefore, just as in the case of a married couple that has been 

divorced for 20 years, any talk of merger again of necessity has to be on equal 

terms and involve “give and take” on both sides.  BUSA cannot simply expect 

BCSA to “return home” and join BUSA again!  Likewise, BCSA cannot expect to 

negotiate on the basis of 1987/88 terms. 

 

In the meantime, we need to make every effort to promote and maintain the cordial 

relationship and working together that we enjoy with BCSA at the present time. 

 

 

133 
 



134 
 

It is the writer’s sincere prayer that future BUSA leadership will not repeat the mistakes 

of the past but clearly demonstrate to the world our unity in diversity as we strive to 

“maintain the unity of the Spirit in the bond of peace” (Ephesians 4 v 3). 

 

Finally, it has not been the purpose of this dissertation to negate the excellent work 

done by those who served BUSA and the SABMS in the years gone by.  Their 

commitment to God, His cause and BUSA is without question.  However, it needs to be 

noted that this dissertation is a “critical analysis” of the structural/leadership dynamics 

operative within BUSA during the years under review.  Hindsight teaches us many 

things! 
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I~SI SS 1 ~ 1I ~ .. : nl)(I, I ~)'=''=; Rapti st I\ t an!',c. I ': n~c() b (), -l ' ranskei . 
Phone 73, 

~l j·: RH. r NCT() N , A 1':'.' J' ll l i I":" 1-! I ·: r1> , . \ s..; t l ' I Ll(l[I:t l'~'l ll! ,1! c/o 
R ev. V . F . Thomas, 866 H arco urt S tree t , Arcadia, Pretoria , 

\ I ( )N:-';Oi':, I , [ ON E!. ,\RTII\ : l..!. . :-' ttltl t.' litl' tlll j:Ll ll k l lH t ; 11111 K .. : i~ 
k:11 1I ;l ll ock, I ~S~ , Baptist J\llanse, S lutlerhcin1 . ( :. 1> . Ph o n e 
76. 

1',,\ '1' 101.'1( , .lOll!' ~1() I< C'\rc: \V \'l' llI\" "''' . 19S7 8:; i\l cA lp illl' 
R oa d . \Vyc h \\'oo d . Gc rnli s t o n, 'T v l . Phon e 5R - 24 6 .' . 

I ' II O\H':-;O~, JU :-;T I N .JOl i N, ,\ s, l at I ' ll st ILl pt ist CIi",, ' 11 1·;",1 
LOlld o ll 19ei7 , c/u I> S I. (; eo r gc' s R oad, East L o n don, 

0\ liKE . R()( ~ E l -! . B .qlll..;t 11111')(1 l ·:" ,lllgt.·lls l 19;:;X ·;:;9 Cit ., 1:,lpll<.;,I, 
East L o nd o ll . I~)(;rl 4 A ll eni>y ("t oa d , Se lhor T1 e, 1'::-l,I:;t Lon do n , 
Phone 875:; 0 , 

S, A.B,M,S. 
:"cIISS I ON f\HY S I I PI': H I N T EN IJE NTS 

\ K ! ·: I {~. !{ t., \ ' \ ~ tliid ! l ~ l ;;S) 7 .. ~ St . S wi ltJin :-' :\\'CI H I L', , \.l lt kl:lnd 
I):.lrk, .J Oh ,lllfl t's hurg . 

1I0lSTRO;-.JtI I{I ':\ ~ .1 I . (,\"ISI.lll tl I ~):;:> I c/o P , O, II ", S .12 . 
nl OC Tllfon t l' ill , () , F S 

4 H \1I :\ :'\1. R I ':\ I I !q ~,, \ l; j\,: alt..-' Il il l. !' ,O U o'\: .! -4~ , ,dil L\. . 
, . Rlt o(!t'si:1 
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:'-IAl·I ON, RE\·. :\ J ( 1926 ),·H \ l eJ"ille Avenue, Discovery, Tvl. 
(!\ I ahon !\Ii ssion Branch.) 

1'.\ VN . RE \ ·. J. C E ( 1944 ). !\ Jjozi Bapti st Mission Station, 
P.O . Bizana , P o ntl o Jand. 

[,III PSUN , I<E \ ' :\ Il ( 1950 ) . P.C) . Box 295, U mtata, Tra l1skei . 

\\'l NK I ':UL\NN IU " ·. I ) :\ ( 1 ~)5S ), 1' .0 . Dehe Nck, 
C. P. 

i\ I ISS I ONA IUES 

'1 73 SI. 8w ithill' s Aven ue, 
.. \J.: l·: lZ S, :lI IZ !". I S·!'l I .. \RT ( 1955) r Auck l and Pat·k, Johan 

J n csburg. 
:\ R1-I STRON( :, :III , ::;. c. J. L. ( 1952 ), 57 Va n Zy l Strec t, Brandfo rt, 

O.F .S. 
BA'L'TALJO lJ , CORDO" "A \,/\IUZE , II Soc .Sc., (U niversity of 

Ca pe T a Wil , Bi ble Training I nst itu te, C lasgow). 
llATTALI0U , CYNTH[ A (S. R .N ., S . C . ~I. , B ih le Trainill g II"litil,', 

G l asgow ). 
llELLIN, M ISS C. C. (1930 ) , Kafulafuta, P,O. [l o x 247, Lua-

nshya, N . Rhod es i a. 

CREA SEY, MR. E . H . ( 1947 ) '1 F' I 11'11 POI> 248 
C REASEY, MRS . E. H . ( 1947 ) r Iwa e I, " . . ,ox ' , 
CRE ASEY , M[SS D . ( 1954) J Nclola, N . Rhodcsla. 

l)OKE, :VI I SS D. C. ( 19 16), Kafu l afuta , P .O. nox 247, LU:lI1shya, 
N. Rhod es i a . 

(;RAlIAM , M RS II ( 19St'). Fi\\':\lc Hill, 1',0, Box 24R, Nclo l a, 
N. Rhod esia . 

L :\RKA N, MISSC, ILSc . Dlp .Ed . ( 1958) K aful a futa, P.O, [lox 247, 
L u a n shya , N. n . 

:l I U R e K , ",I I SS J ( 1955 ), 26 Pat· k Lod~e Garli c ll s , [lcrea R oad, 
Durban. 

l'A\'N , ~ I R S J. C. E ( 19H l. Mjoz i Baptist Miss i on Stat i on, 
P.O. B i zana , Ponool a nd. 

[' [I 1 PSO:--l, MRS i\ D . ( 19S0 \. P .O. Box 295 , U mtata, Transkei . 
STALE\' , ;l I ILTON OSCAR ( llibk Illstilute, S. I\ .) , c / o 73 St. 

Swithins Avenu e , Auckland Park, Johannesburg. 
STALEY , S Y L V I A (B ible [nst illltc o f S .t\ ) , c / o 73 S t. Swith ins 

Avenue , Auckland Park , J ohannesburg . 
I'l i R\ 'EY, MR L J ( 1956 ) '\. Kafu )a fut a, P.O. Box 247, I.ua -

TURVEY, ~ IRS L J. (1956 ) J nshya , N. Rhodcsia . 

\ ' :\ 1' N ll ':K I': RK , 1': I, IZAll l, TIl ~ 1t\RTHi\ (Dip. EeL ), Kafllia fu t" 
IVliss i o ll Stat i o n, P .O . Box 247, Luans h ya, N. H . 

\\' I :-; I'I'UI.\ :-I:" , ;l I RS I ) ..I . , 1055), 1'.0 . D ebe Nek, C,P . 

Mahon l\li ss i oll Brall ch 
1I1 ' IZKL\" :III~~ I \ . c/o K e:lI·s ney Il ea ling Il o lll e , I' .(l. 

K ears Tl cy. Na tal . 
\... .:\IC t· !·: l.:.. :,\ lJ ~:-:' :.\J P .O . r\ l ~lserll. H :\::'lllO l alld. 

1:.\ Ll ':S. IZl ': \ ( , I ·: l l' 0 I:·' , N ' ' I 
I' :\ I. I':S. ~II{S t ; I' f . . t e r e ' .\\.1 

.1 01 1l'!!"()N . I< I-: \ I , E.l Bapti s t lIi bl l'Sr h ol) l Fo\· t Whit",I '. 0 , 
)Oll ,,:-;,' N \ II ~ " I. I ': ,j Debe Nck, C . I ' , 
)O t 1IH ': I( I' H I ,; \ II 1" . . 
JO \'HI.:H.' I \II~ :--- II I : , 12 l'.nq2, l' I' -\ \l'lllJl' , nl"; co\.c l'Y . 1 \ 1 

1. 1,: 1,: " 1,\ I, \ . , (' I ) I II' " I 
I 1

: 1: \1 1"_ I :-0 .. OCl l ll o r e {P ;I ! . I h .' a l e , . ..... ala . 
• . . . ...., ! , I 

\ 1 .\ 110" \ 11 .:-- 1 l-t \.1 \.~ I \il lt- \\t ' lllh' , f)i:-;l ·() \ · i..'r~· . 1 \ 1 
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Appendix I 

} Etcfllbcni. P .(). h:1-;ul s font e in , O.F.S. 

} P.O. Dux 62, Fouricsburg , O.F.S, 

I\ IED ICAL MISSIONARIES 

tll<l l lAIZIJ . IJIZ. C . j) " !' lIp~r ill te ll d ~ llt . & -'I rs O rch a rd. Jubi l ~e 
:l li ss;o " II 0s l';t"l. P.O. Box I, I1amITl "nsk r aa l, Tv!. Phone 20. 

RAW LI NSON. MABEL E l,l ZAI3ETH N /S . Sister - in -charge, 
Fiw a le Hill 1I0spi tal, P .O. Box 248, Ndola, N.R. 

STONE . !-' HI RLEV N /S, Jubilee Mission H os pital, J'lammans
kraal , Tvl. Phone 20. 

WATSON . FEl,lC IT V N /!, . Sister-in -c haq~e. Juhilcc Mission 
Hospita l, HanlfYl'1I1skraal, P.O . Box I, H a lnman s kraal , 
Tv I. Ph o n e 20. 

COLOURED 
Ministers 

HI ':NJ:I'I II N, WILLlAilf . Sl. H ele ll a, 1939 . H yams, Sanely lIay , 
S!. Hele na Island . 

H l EHNER, J O H N HE NRV ( Uap t ist Theolog ica l Colleg~ of S. A ). 
,\lhlo ll e. 195,'; - . I Carrington Avenue. Athlone , Cape. Phone 
69 - 4000. 

Missionary 

FO l~GC!, J U LI A (johan nesburg Bi ble Ins titllle). c /o 1\1iss JUdith 
iVf o r c k , 26 Park Lodge Gardens, Bere a Road, Durban. 

CHINESE 
JI·;Nt.,. 1' .-\ \ ' 1, A li YI-:I ·:. [J .n . (Lon H Oli ng ClIeulI Teacher 'i'ra illwg 

College, LOHtI !!: Kwong Bapti s t Theologica l SClllinary. Kan Ling 
' l'll colog ical Co llege): S hangh ai Lllcy Woo Hap t ist Churc ii 1942-
~5 ; Sec rdary lI o n g K o n g B a pti s t Churche' V Oll th Organisa tion . 
. lIlel teadl~r in Bihlica l ~ lI bjec ts. Pui Clliug Middl<- ~clto"l. 1945-52 : 
Callse"" y Boys' Baptis t Cltlll c h . 1952 -59: Chillc·s\.' Church. J o b a n , 
ll ('sb lllg. 1959 . c/o Mr. H . \V . Pudney. (, K eyes A venue. 
R os('bank . .1 o h anncsb llr~, 

INDIAN 
Minist e r s 

-,.\(1111. \ -' I llcl;a" \lapl is t ~ Ii ss i o n . 14 SU llll sc u Road, Durban . 
l' \ 'j' II.\ ~ l l c L . Ili\\11l N I·:WTO N. 1\ D . ""I.t1 j ncii.11 1 II: 'pli5t 

\ ""c;,llio,, (,\nili a ll'd \\;t11 th,' l~ \ . l. Gos pel Ilill , P . O . 
I\.(,:lrs n e y. :--.J:1taL Phone 2~_ 

BANTU 
Ministe r s 

III \1 \ \\ II.LL-\" . H ,H lt 11 B a pti ~t l ' !tuilli H07 L l lllgt>l1i Rond, 
l)ul-ha ll . 

1:1 ' 011':11 1 . . J I': l{l ':il l 1;\11 t · . . 11 ;111111 Bap li ,\ l · !JIII<I, . P . O . (Jr' land o, 
. J o h ~llln c sb llq~ . 

. 1 \1.1 \\ II :;11N . P .O. SI" I-kspruit, C.P . 
I, \ I UI.I '-/;\ l{ ,"- -1(, :"y a sa S trcf' t . i'\:o . 2 !.(l c Hi oll. \\ a,-rc nt oll . 

( ' p 
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Appendix I 
I,EllELO. l' III LEi\IU N, P.O. Box 234, Potgietersrust, Tvl. 
I.EPELE, j . .1 ., Bantu Baptist Manse, P.O. Ntabazwe, lIarri

smith , O.F.S . 
1.1TANA, BOB, Fiwale Hill, P.O. Ndola, N . Rhodesia. 
I.li K UKO. LL OYD , Bantu Baptist Manse, Sandi Ie Avenue. 

Langa, Cape . 
L L' P1.JNGA, AN AS I. Kafulafuta Mission, P.O. Luanshya, N. 

Rhodesia. 
~ L\BENA, E . , No. 1530, Katlehong, P.O. Natalspruit, Tv!. 
:\lALEPE, L uCAS , P.O. Box 124, Pilgrim's Res t, Tv!. 
~[AKHA YE, E ., Mzimba School, P.O . Gezubuso, Natal. 
:IlAKHUBU, PA U L US, 1695 Dube South , Johannesb urg. 
;1[r\SILEL.\ , S HAORAC K , Witlaagte 445, P.O. Rus·der·Winter, 

Tvl. 
~ 1l)I).TGA N E, D ., P.O. Box 5, Berlin, C.P. 
~ [JTI , SOLO~lO N, 502 Pondo Street, No.2 Location , Kimberley, 

C.P. 
:-d KI Z WAN .·\ . S, clo Ntembezulu Store, P.O . Bizana, E. Pondo

land . 
~[KWANAZj , ELljAH, 1460 Dube Village, Johannesburg. 
MKWANAZI , RICHA RD , clo Mabuyeni New Store, P.O. Kom

bunrunbi, Natal. 
~IOCU:MIE, JAMES 1' ., P.O. Box 131, Krugersdorp, Tv!. 
~rOHLAL\ , LLiC i\ S , Mogano School, P.O. Boyne, via Pleters-

burg, Tv!. 
~1()LO I , E ., Bantu Baptist Church, Loc ation, Warden, O.F.S. 
NTSIKO . H.. Buc hanan Mission, P .O. Middledrift, C.P . 
NQETHO. :-; . , clo Pte. Bag 933, Umtat a , Transk e i. 
NQORO, p .. Tark astad Location, C.P. 
PAP1), C. S . . P.O. MiddeJdrift, C.P. 
RADEllE , JAMES, P.O. Box 90, Thabazimbi, W. Tvl. 
SFKESE. ABEL, 917 W es leyan Street, Location, Potchefstroorn, 

Tvl. 
SE LOANE , PET]{OS. P.O. Driekop, via Lydenburg, Tv!. 
SI GASA. TH OS ., P.O . Box 6, Cornelia, O.F.S. 
S NYMAN. C. L. , Zone 2, No. 181, Zwe1itsha, C.P. 
SNY ;\[A N. T . 1\1 Ban tu Baptist Manse, Ferguso n Road, 

New Brighton, P ort E li zabe th, C .P . 
·1· llnnE.1 P .O. Box 153, B10emhof, Tv l. 

Probationer Ministers 

Ilt iBL , .I , Bantu llaptist Church, Kraalhoek, P.ll. 1027, Pony
halt, via Rustenburg, Tv!. 

l; t :MEDE , j. M ., T h embali hle Missi o n , P.Ba~ 729, Stan ley Halt, 
Via Estcourt, Natal. 

.J OJ O, 1 .. clo Bantu Baptis t C hurc h, Dun c an Village, Eas t Lon 
don. C .P. 

K .·\PPL\. 0 . , clo P .O . fl ox 32, ll edfonl , C .P. 
I, E'I'S I E. L , Bantu Baptist C hurc h, White C ity, ,Jabavll , P.O. 

M oroka, .J o hann esburg. 
\I :\KUANY .-\. J OS 1';1' I I , .>47 7 Uoc habeb Loc" tion, lll oemfo nte in, 

O.F.S . 
~ I.-D[ ."\TE l..\ . [SA ,\ l· . P.O . Box 120, P e trus Stcyn, O.F.S. 
I I:\N .'\:>IEI ,:\ . FR .-\ NS, "V"llmansthal, P.O . Pyramid, Tv!. 
.11 :\PIJI I ~lt l l, (). " , I';kllbo n gen i, C.:\ . Schoo l, P .O. [n gogo, 

Natal. 
1[ :\S I1!1 ; \.:\ . '1' .. Th e ll1ba Village, K . B. 1 2S, l' . O . Ilammanskraal, 

Tv\. 
11 . \ T~ I ·: lt t · I. .\ . I S0 7 l ' lll gc ni Ito,,", Durh :lI \. 
\I( H-<I)\': :\ :\ () ' Stand 7;' , Native l .oC: \linn. l 'wt'l' lin g.O.F.S. 
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MOTLOUNC, J ., Brakspruit Farm, P.O. Oudehoutdraai, via 

Greylingstad, TvL 
MSI ZA, '1'., 752 Chartcrston, P.O. Kaalfontein, TvL 
MOCHAKA, J., 57 Tlali Street, Atterdigeville, Pretoria, Tv!. 
MZOLO, D. J, 1351 Dube Village, Johannesburg. 
NDLOVU, S ., 210 Mendi Street, Sobantu Village, Pietermaritz -

burg, Natal. 
NDABA, W., 1337 15th Avenue, P .O. Paynville, Sprin~s, Tv!. 
NYAMBOSE, G., Witfontein Farm, P .O, Kaalfontein, Tv!. 
NXUMAL O, C, 807 Umgeni Road, Durban . 
POWAH, L. , Baptist Coloured Mission, P.O. Campbell, C.!' , 
S HABALALA, J., P.O. Box 133, Nelspruit, Tv!. 
SHILUBANE, W " Q 5853, Vlakfontein, Tv!. 
STU URMAN, J. Q., P. O . Boj e ni via Willowvale, Transkei, C . p. 
T SOARI, M" Bantu Baptist Church, 79 12th St., Alexandra 

Township, Johannesburg. 

Student Ministers 
RATA, S. , Bantu Baptist Manse, Jansenville. 
GEBUZA, J., Mpotulo Baptist MisSion, P .O. Mpotulo, via 

Queenstown, C.P. 
PANYEKO , j " 2347 Sharpville Native Township, P.O. Sharp

ville, Vereeniging, TvL . 
SILINGA, S., c/o Mr. Mtekwane, Gqukesi School, P.O. Idutywa. 

Evangelists 
CEBANI, D., c /o Mahlaba Store, Bizana, E. Pondoland. 
A. NKA NJENI No. 55a, Kings F lats, Grahamstown, C.P , 
O. KAI- PIA , P.O. Box 32, Bedford. 
LUEKLE, J OEL, Welgelegen, P .O. Machadodorp, Tvl. 
MAKOHLISO, S., Gqogqoro Store, P .O. Tsomo. 
MAKAI,UZA , C ., c /o Mr. E. Warner, Fort Malan, P.O. Idutywa, 

C.P. 
MASONDO, ABRAHAM , Wela Bantu School, P .O . fiuxedime, 

Zululand. 
MABENA, A., 562 Stertonville, Boksburg, TvL 
MAS ,TENC, Z, P.O. Box 56, Cornelia, O.F,S. 
MAYIYA, R , c/o L. Gibbons, Cathcart. 
MCAKUVANA , J M., c /o Goqw a na Store, P.O, Sitilto, via Lus i

kisiki, C,P. 
MDUBEKI, 13" c /o Mjozi Baptist Mission , P.O. l3izana , E. 

Pondoland. 
MOLOJA, SAMUEL, Ba ntu l3 aptist C hurch , Location, Frank-

fort, O,F.S. 
MTAMO , A , c/o Lukolo Baptist C hurc h, P.O, Redoubt, 
MTAMO. E ., M j ozi Bapti s t Mission, P.O. Bizana, E. PondohUld. 
MTANVA , D, c / o Mr. G. R, Rawlins , Connemara Store, Mqu-

beni, NataL 
MQWANCQA, C ., c/ o Majo la Store, P.B, U mtata, C.P. 
MNIS I , E . , 57 M oo ipl aas, P,O, Schoernanskloof, Tvl. 
MVIMBELI, THOl\[A S , P.O. Box 3, VcrIT1aas, TvL 
NAZO, D OUG LA S, P. 0, Box 5, l3erlin C, P . 
NDALA, '1'., 1',0. Clcwer, Witbank, TvL 
NVEZl, W. , Mgubo Sch oo l, Pe landaba, P.O . Stel-k s prult, C. I'. 
SELEPE, P . , c/o P.O, n ox 126, Standerton, TvL 
SETOLE , J U liN , c/o Lce up oo n Tin Mine, via Warmbaths , T\'\' 
S I X I S H E . E " Mpolulo Mission, P,O, Mp o tulo, via Queenstown, 

C .P. 
ZAMEKO , ~, c/o Mr . C , vall N icke rl" Kan yayo Ston'. !"O , 

F lags(aff. 
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MAHON MISSION BRANCH 

Ministers 

GA),lBU, RI CII ARD , P.O. Box 8 5, Vrelle, O.F.S. 
HLONGWANE, TIMOTHY , Stand 690, Dube Village, Johannes

burg. 
KESW A, PH I LEM ON, Lcse ling , Kerk S treet, Bethlehem Loca 

tion, O .F .S. 
LEOTLELA, P ., P.O. Peka, Basuto land. 
~lABUTYANA , MATHIAS, Stand 319, Crecli Section, Natal 

Spruit, Germis t on , Tvl. 
;\IALINCA, J .. Scheepers Rust, P .O. Olivershoek, Nata l. 
11GOGOll LO, NORTON, clo N.C. Office , Alexandra Township, 

Tv l. 
~IOSIEA, PHILI P, clo R ev. G. F. Lee, 54 Coedmore R oad, 

Bellair, Natal. 
M U LA UDZ T, A. R, P / B. 619, Louis Trichardt, Tv!. 
NDABA, JOHN , P.O . Box 59, BaUour, Tv!. 
NDABA, SAMUEL , Mt. Carmel M ission S tation, P.O. Mayville. 

Natal. 
~DHLOVU , S, P.O . Box 61, Newcastle, Nata!. 
RAMABE LEHA , AL BERT, Thabong Mission Station , P.O. Box 

62, Fouriesburg, O.F .S. 
TWALA , PAULOS, P.O. Box 47, Co le n so Location, Nata l. 

Probati oner 

Z O NDI. EDWARD, P .O . I30x 61, Newcastle, Natal. 

Evangelists 

CAL UZ A. I SHMAEL. 121 Seisovi ll e , P.O. Kroonstad, O.F.S. 
DHLAMINl, A. B ., P.O. Box 96, Meme l , O.F.S. 
GAMB"!J , ALBERT, Ogade School, P.O. Bergv ille, Natal. 
LECHEKO, ABEL, Mnowtsa, P.O. Witzieshoek, O.F.S. 
MAZIElJKO , A .. Eas ternv ille, P.O. Eva ton, Tvl. 
MD UNCE. !\lI CA H. P/B. Eth e m hen i Store, P.O. Stanger, Nata l. 
MIYA . J OSEI'll , Sen yo t o n g , P.O. Teyateyaneng, Basuto la nd . 
MlJ'l LC~J,;'", A. , 156 E le v en th Avenue, A lexandra Town s hip, 

P.O. l3ergv le i , Johannesburg, Tvl. 
S HABALA LA , J . G , 46 Mahlati R oad , Cheste rvill e, via Durban, 

Natal. 
S IEEKO . '1' .. Matsoaing, P.O. Thaka Bann a, via Butha-Buth e, 

Basutoland. 
S ITOLE. J .. 3559 S h e l te rs, Or lando, Johannesburg, Tv l. 
S ITO LE . ~OLOMON , 857 1 Or lant.l o Townshi p, P.O. O rl ando, 

Johannesburg , Tv l. 
TS I-lA l1 AI.AT,A. Will. E t em h e n i, 1' .0. l\ransfontein , O.F.S. 
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